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KUESIONER PENELITIAN  

Kepada Yth :          Medan,     Desember 2020 

Yth. Bapak/Ibu 

Pegawai Kantor Bupati Kabupaten Bener Meriah 

Di- 

 Tempat  

 

Dengan Hormat, 

 Berkenan dengan adanya kegiatan penelitian dalam rangka penyusunan 

skripsi dengan judul “Pengaruh Kompensasi dan Disiplin Kerja terhadap 

Kinerja Pegawai Negeri Sipil (PNS) di Kantor Bupati Kabupaten Bener 

Meriah” 

 Saya mohon kesediaan Bapak/Ibu meluangkan waktu sejenak untuk 

mengisi kuesioner penelitian ini. Saya menyadari bahwa sedikit banyaknya hal ini 

akan mengganggu aktivitas Bapak/Ibu. Penelitian ini tidak berpengaruh 

sedikitpun terhadap kepentingan dan kedudukan Bapak/Ibu sekalian, karena data 

yang Bapak/Ibu berikan akan terjaga kerahasiaannya. Kuesioner ini hanya untuk 

kegiatan penelitian semata. 

 Saya sangat menghargai atas segala partisipasi dan kesediaan Bapak/Ibu 

dalam mengisi angket ini. Atas itu saya ucapkan banyak terima kasih. 

 

Hormat saya, 

Peneliti 

 

 

 

MUHAMMAD RIZKY HARAHAP 

NPM. 71170312080 
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KUESIONER PENELITIAN  

 

Pengaruh Kompensasi dan Disiplin Kerja terhadap Kinerja Pegawai Negeri 

Sipil (PNS) di Kantor Bupati Kabupaten Bener Meriah 

 

I. Identitas Responden 

Nama   :    (Bila tidak keberatan) 

Departemen  : 

Umur   :          20-30 Tahun           31-40 Tahun 

            40-50 Tahun            > 50 Tahun 

Jenis Kelamin  :          Laki-laki        Perempuan     

 Tingkatan Pendidikan :          S-1          SMA / SMK   

             D-3             

 

II. Pertanyaan Penelitian 

Pilihlah salah satu jawaban yang paling sesuai menurut pendapat Anda 

yang menyangkut Kompensasi (X1) dan Disiplin (X2) yang bersangkutan 

dengan Kinerja Pegawai (Y) dengan memberikan tanda Cheklist (√) pada 

jawaban yang anda anggap paling sesuai.  

Keterangan jawaban kuesioner : 

STS : Sangat Tidak Setuju : 1 

TS : Tidak Setuju  : 2 

KS : Kurang Setuju : 3 

S  : Setuju  : 4 

SS  : Sangat Setuju : 5 

 

 

 

 

 

 



102 
 
 

 
 

 

Kuesioner Kompensasi (X1) 

No Pernyataan 
Penilaian 

SS S KS TD STS 

1 Besarnya kompensasi yang diberikan instansi 

telah adil dan layak kepada pegawai 
     

2 
Kompensasi yang diterima telah sesuai dengan 

peraturan pemerintah 

     

3 
Pemberian insentif telah sesuai dengan beban 

kerja pegawai 

     

4 Sistem pemberian kompensasi yang ada di 

instansi sudah berjalan dengan baik 
     

5 
Pihak instansi membeikan kompensasi berupa 

insentif kerja kepada pegawai yang berprestasi 

     

6 
Pihak instansi selama ini telah memberikan 

tunjangan untuk hari tua 

     

7 Pihak instansi selalu mengawasi pemberian 

kompensasi kepada pegawai 
     

8 
Pemberian kompensasi selalu diberikan tepat 

waktu 
     

9 
Kompensasi yang diberikan sudah sesuai dengan 

yang pekerjaan yang saya lakukan 

     

10 Pihak instansi memiliki manajemen pembayaran 

kompensasi yag tidak merugikan pegawai 
     

 

Kuesioner Disiplin  (X2) 

NO Pernyataan Penilaian 

SS S KS TS STS 

1 Saya datang dan pulang kantor tepat pada 

waktunya. 

     

2 Saya yakin kehadiran saya dalam bekerja 

sebagai jaminan kinerja yang baik. 

     

3 Saya memamahi tata kerja yang ada di instansi      

4 Saya selalu menjaga sikap yang baik di dalam 

lingungan pekerjaan. 

     

5 Instansi selalu mengarahkan karyawan untuk 

mencontoh teladan pimpinan. 

     

6 saya akan taat setiap apa yang diperintahkan 

atasan 
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7 Saya bersedia menerima sanksi apabila tidak 

menyelesaikan tugas tepat pada waktunya  

     

8 Saya selalu menjaga sikap yang baik di dalam 

lingungan pekerjaan. 

     

9 Saya selalu mengerjakan tugas-tugas dengan 

sukarela dan bertanggung jawab. 

     

10 Saya selalu patuh terhadap peraturan yang 

telah di tetapkan instansi. 

     

 

Kuesioner Kinerja (Y) 

No Pernyataan 
Penilaian 

SS S KS TD STS 

1 Sebagai pegawai, saya mempunyai kepedulian 

tinggi terhadap instansi 

     

2 Saya memiliki semangat yang tinggi dalam 

melakukan pekerjaan 

     

3 Pimpinan memberikan arahan agar pegawainya 

selalu bekerja dengan baik dan mencapai 

prestasi 

     

4 Pimpinan selalu mengawasi setiap pekerjaan 

yang dilakukan pegawainya 

     

5 Saya mampu bekerja sama dengan rekan kerja 

untuk memecahkan masalah yang terjadi dalam 

pekerjaan 

     

6 Saya dapat membantu rekan kerja dalam 

mengatasi masalah pekerjaan 

     

7 Kemampuan saya dalam mengambil keputusan 

kerja sangat baik 

     

8 Saya bertanggung jawab atas pekerjaan yang 

saya lakukan 

     

9 Saya menyelesaikan pekerjaan sesuai arahan 

pimpinan 

     

10 Saya telah mampu mencapai target yang telah 

ditetapkan instansi 
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Variabel Bebas/X1 (Kompensasi) 

            No. Jawaban Responden  Total 

Res 1 2 3 4 5 6 7 8 9 10 Skor 

1 4 5 4 4 5 5 5 4 5 4 45 

2 4 4 4 4 4 4 3 5 4 4 40 

3 5 4 4 4 4 4 5 4 4 5 43 

4 4 4 4 3 4 4 4 4 4 4 39 

5 5 4 4 5 4 5 4 5 5 4 45 

6 4 4 5 4 4 5 4 4 4 4 42 

7 4 4 4 4 3 4 3 4 5 4 39 

8 5 4 5 4 4 5 4 4 5 5 45 

9 4 5 5 4 5 5 5 5 4 5 47 

10 4 5 5 5 5 5 5 4 5 5 48 

11 4 4 5 4 4 5 5 5 5 5 46 

12 5 5 5 5 5 5 5 5 5 4 49 

13 5 4 5 5 4 5 4 5 4 4 45 

14 5 5 5 4 5 4 4 4 4 5 45 

15 4 5 5 4 5 4 4 5 4 4 44 

16 5 5 4 4 5 5 4 5 4 5 46 

17 5 4 5 4 4 4 4 4 4 4 42 

18 5 5 5 4 5 5 5 5 5 4 48 

19 5 4 5 5 4 4 4 4 4 4 43 

20 4 5 5 5 5 4 5 5 5 4 47 

21 5 5 5 5 5 4 5 5 5 5 49 

22 4 4 4 5 4 5 4 3 5 4 42 

23 5 4 4 4 4 5 4 4 4 5 43 

24 4 4 4 4 5 4 4 4 5 4 42 

25 4 4 5 5 5 4 5 5 4 4 45 

26 5 4 5 5 5 4 5 5 4 4 46 

27 5 4 5 5 4 4 5 5 4 5 46 

28 4 4 4 5 4 4 4 5 5 4 43 

29 4 4 5 5 4 4 5 5 4 4 44 

30 4 5 4 4 4 5 4 4 4 4 42 

31 4 4 4 4 5 4 4 4 5 4 42 

32 4 4 4 5 4 4 4 3 3 4 39 

33 4 4 4 4 4 4 4 4 5 4 41 

34 4 4 3 5 4 4 4 4 5 4 41 

35 4 5 4 5 4 5 4 3 4 4 42 

36 4 4 4 3 3 4 4 4 4 4 38 

37 4 3 4 4 4 3 4 4 4 4 38 

38 5 5 4 5 5 5 4 5 5 4 47 

39 5 4 4 4 5 4 4 4 4 4 42 

40 5 5 4 5 5 5 4 5 5 5 48 

41 4 4 4 3 4 4 4 3 3 4 37 

42 4 4 4 4 4 4 4 4 4 4 40 

43 4 4 5 5 5 4 5 5 5 4 46 

44 5 4 5 5 5 4 5 5 5 5 48 
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45 5 4 5 5 4 4 5 5 5 4 46 

46 4 4 4 5 4 4 4 5 4 5 43 

47 4 4 5 5 4 4 5 5 5 5 46 

48 4 5 4 4 4 5 4 4 4 4 42 

49 4 4 4 4 4 4 4 4 4 5 41 

50 5 4 4 5 4 4 4 5 4 5 44 

51 4 4 4 5 4 4 4 4 4 4 41 

52 5 5 4 4 5 4 5 5 5 5 47 

Total                       
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Variabel Bebas/X2 (Disiplin) 

            No. Jawaban Responden  Total 

Res 1 2 3 4 5 6 7 8 9 10 Skor 

1 5 5 5 4 5 5 5 4 4 4 46 

2 4 4 5 5 4 4 4 5 4 4 43 

3 4 3 3 4 4 4 4 4 4 3 37 

4 4 3 4 3 4 4 3 4 4 4 37 

5 4 5 4 4 5 4 4 4 4 4 42 

6 3 3 5 3 4 3 4 4 3 4 36 

7 5 4 5 4 4 4 4 4 4 4 42 

8 4 4 4 5 5 4 4 4 4 5 43 

9 5 5 5 5 5 5 5 4 5 5 49 

10 5 5 4 4 5 5 3 3 4 5 43 

11 4 3 4 4 4 5 4 3 3 3 37 

12 4 4 4 4 5 4 4 5 5 4 43 

13 5 4 5 5 4 4 4 4 5 4 44 

14 4 5 5 4 5 5 4 4 4 3 43 

15 4 4 4 4 3 3 4 4 3 4 37 

16 4 3 4 4 5 5 3 3 4 5 40 

17 5 4 5 4 4 4 4 4 4 4 42 

18 5 4 4 4 5 5 4 4 5 4 44 

19 4 4 4 5 4 4 4 5 4 4 42 

20 5 5 4 4 5 5 4 5 4 4 45 

21 4 4 4 5 4 4 4 5 5 5 44 

22 4 4 4 3 4 3 3 4 3 4 36 

23 4 4 4 4 4 5 4 5 4 3 41 

24 5 4 4 5 5 4 4 5 4 4 44 

25 3 3 3 4 3 4 4 4 3 4 35 

26 4 3 3 4 3 4 4 4 3 4 36 

27 4 5 4 5 4 4 5 5 4 5 45 

28 4 5 5 5 5 5 4 5 5 4 47 

29 4 5 5 5 4 4 4 5 4 4 44 

30 4 4 4 4 4 5 5 5 5 4 44 

31 4 5 4 5 5 4 5 4 5 4 45 

32 4 4 4 3 4 4 3 4 4 4 38 

33 4 4 4 4 4 3 4 4 4 4 39 

34 4 5 4 4 4 4 4 4 5 4 42 

35 3 3 4 4 4 3 4 4 3 4 36 

36 4 4 3 3 3 4 4 4 4 4 37 

37 4 4 3 4 4 3 4 4 4 4 38 

38 4 4 5 4 5 5 5 5 5 4 46 

39 4 4 4 4 5 4 4 4 5 4 42 

40 4 4 4 4 5 5 4 5 4 3 42 

41 4 4 4 5 4 4 4 4 4 4 41 

42 4 4 4 4 4 4 5 5 4 5 43 

43 4 4 4 4 4 4 5 4 4 4 41 

44 3 4 3 4 4 4 3 4 4 5 38 
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45 4 4 4 4 3 4 4 4 4 4 39 

46 4 4 4 4 4 3 4 4 3 3 37 

47 4 5 4 4 5 4 4 4 4 5 43 

48 4 4 4 5 5 4 4 4 4 4 42 

49 4 4 4 3 3 3 3 3 3 3 33 

50 3 4 4 4 4 4 4 4 4 3 38 

51 5 5 4 5 4 5 5 4 4 4 45 

52 4 4 4 5 4 5 5 4 5 5 45 

Total                   
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Lampiran 3. Variabel Terikat/Y (Kinerja) 

            No. Jawaban Responden Total 

Res 1 2 3 4 5 6 7 8 9 10 Skor 

1 4 4 4 3 3 5 5 5 4 5 42 

2 3 4 3 4 4 4 4 4 4 4 38 

3 4 3 4 3 4 4 4 4 5 4 39 

4 4 4 4 3 4 3 4 4 5 5 40 

5 3 4 4 3 4 3 5 5 4 5 40 

6 3 4 3 4 3 4 4 4 4 4 37 

7 4 4 3 4 3 5 5 4 4 4 40 

8 4 4 4 5 4 5 4 5 4 5 44 

9 5 4 5 4 5 4 5 4 5 4 45 

10 3 4 3 4 3 5 5 5 5 5 42 

11 4 3 4 3 4 5 4 4 5 4 40 

12 4 4 5 5 4 4 4 4 4 5 43 

13 4 5 4 4 5 5 4 4 4 5 44 

14 4 4 4 4 4 5 5 5 5 4 44 

15 4 3 4 4 3 4 5 4 4 5 40 

16 4 4 5 5 4 5 5 5 5 4 46 

17 5 5 5 4 5 5 5 4 4 5 47 

18 4 5 4 4 5 5 5 5 5 5 47 

19 4 5 4 5 4 5 4 4 4 4 43 

20 4 4 4 4 5 5 5 5 5 4 45 

21 5 5 4 5 4 5 5 5 4 4 46 

22 3 3 3 4 4 4 4 4 4 4 37 

23 4 4 3 4 4 4 4 5 4 4 40 

24 4 4 4 4 3 4 4 4 4 4 39 

25 4 4 4 3 3 4 4 4 3 3 36 

26 3 4 3 4 4 5 4 5 4 5 41 

27 5 5 4 5 5 5 5 5 5 5 49 

28 4 4 4 5 4 5 4 4 5 4 43 

29 4 5 4 4 4 5 5 4 5 5 45 

30 4 5 5 4 5 5 5 4 5 4 46 

31 4 4 5 4 4 4 4 5 4 5 43 

32 4 3 4 4 4 5 4 4 5 5 42 

33 4 3 3 4 4 5 4 4 4 5 40 

34 5 5 4 5 4 4 4 4 4 4 43 

35 4 4 4 3 3 3 4 4 4 4 37 

36 4 4 4 4 3 5 4 4 5 5 42 

37 3 3 3 4 4 5 4 4 4 5 39 

38 5 5 5 4 4 5 5 5 5 5 48 

39 4 4 5 5 4 5 5 5 4 5 46 

40 4 4 4 4 4 4 5 5 5 5 44 

41 4 5 5 5 4 5 4 4 5 4 45 

42 4 5 5 4 5 4 5 5 5 4 46 

43 4 4 4 4 4 5 4 4 3 3 39 

44 4 5 4 4 4 4 4 5 5 5 44 
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45 4 5 5 4 5 4 4 5 4 5 45 

46 4 4 5 5 5 5 5 4 5 5 47 

47 3 4 4 3 3 4 5 4 3 3 36 

48 5 5 4 4 4 4 4 4 5 5 44 

49 3 3 4 4 3 4 4 4 4 4 37 

50 5 5 5 4 5 4 4 4 5 5 46 

51 4 4 4 4 4 5 5 5 4 4 43 

52 5 5 5 5 5 4 5 5 4 5 48 

Total   2212 
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Distgribusi Jwaban Responden Variabel Kompensasi (X1) 

 

P1 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4 31 59,6 59,6 59,6 

5 21 40,4 40,4 100,0 

Total 52 100,0 100,0  

 

 

P2 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 1 1,9 1,9 1,9 

4 35 67,3 67,3 69,2 

5 16 30,8 30,8 100,0 

Total 52 100,0 100,0  

 

 

P3 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 1 1,9 1,9 1,9 

4 29 55,8 55,8 57,7 

5 22 42,3 42,3 100,0 

Total 52 100,0 100,0  

 

 

P4 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 3 5,8 5,8 5,8 

4 24 46,2 46,2 51,9 

5 25 48,1 48,1 100,0 

Total 52 100,0 100,0  
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P5 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 2 3,8 3,8 3,8 

4 30 57,7 57,7 61,5 

5 20 38,5 38,5 100,0 

Total 52 100,0 100,0  

 

 

P6 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 1 1,9 1,9 1,9 

4 33 63,5 63,5 65,4 

5 18 34,6 34,6 100,0 

Total 52 100,0 100,0  

 

 

P7 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 2 3,8 3,8 3,8 

4 32 61,5 61,5 65,4 

5 18 34,6 34,6 100,0 

Total 52 100,0 100,0  

 

 

P8 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 4 7,7 7,7 7,7 

4 23 44,2 44,2 51,9 

5 25 48,1 48,1 100,0 

Total 52 100,0 100,0  
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P9 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 2 3,8 3,8 3,8 

4 27 51,9 51,9 55,8 

5 23 44,2 44,2 100,0 

Total 52 100,0 100,0  

 

 

P10 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4 35 67,3 67,3 67,3 

5 17 32,7 32,7 100,0 

Total 52 100,0 100,0  
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Distribusi Jawaban Responden  Variabel Kompensasi (X1) 

 

 

Correlations 

  P1 P2 P3 P4 P5 P6 P7 P8 P9 P10 Total 

P1 Pearson 

Correlation 
1 ,154 ,261 ,204 ,266 ,165 ,185 ,344

*
 ,106 ,345

*
 ,524

**
 

Sig, (2-

tailed) 

 
,275 ,062 ,148 ,057 ,244 ,190 ,012 ,456 ,012 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P2 Pearson 

Correlation 
,154 1 ,143 ,042 ,552

**
 ,544

**
 ,245 ,182 ,203 ,174 ,556

**
 

Sig, (2-

tailed) 
,275 

 
,311 ,765 ,000 ,000 ,080 ,195 ,148 ,217 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P3 Pearson 

Correlation 
,261 ,143 1 ,250 ,313

*
 ,081 ,577

**
 ,436

**
 ,098 ,166 ,594

**
 

Sig, (2-

tailed) 
,062 ,311 

 
,074 ,024 ,567 ,000 ,001 ,489 ,241 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P4 Pearson 

Correlation 
,204 ,042 ,250 1 ,197 ,051 ,312

*
 ,363

**
 ,291

*
 ,055 ,517

**
 

Sig, (2-

tailed) 
,148 ,765 ,074 

 
,161 ,720 ,025 ,008 ,036 ,697 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P5 Pearson 

Correlation 
,266 ,552

**
 ,313

*
 ,197 1 ,145 ,484

**
 ,374

**
 ,293

*
 ,157 ,672

**
 

Sig, (2-

tailed) 
,057 ,000 ,024 ,161 

 
,304 ,000 ,006 ,035 ,265 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P6 Pearson 

Correlation 
,165 ,544

**
 ,081 ,051 ,145 1 ,054 ,008 ,210 ,116 ,400

**
 

Sig, (2-

tailed) 
,244 ,000 ,567 ,720 ,304 

 
,704 ,955 ,134 ,412 ,003 

N 52 52 52 52 52 52 52 52 52 52 52 

P7 Pearson 

Correlation 
,185 ,245 ,577

**
 ,312

*
 ,484

**
 ,054 1 ,429

**
 ,288

*
 ,287

*
 ,690

**
 

Sig, (2-

tailed) 
,190 ,080 ,000 ,025 ,000 ,704 

 
,002 ,039 ,039 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 
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P8 Pearson 

Correlation 
,344

*
 ,182 ,436

**
 ,363

**
 ,374

**
 ,008 ,429

**
 1 ,354

*
 ,270 ,690

**
 

Sig, (2-

tailed) 
,012 ,195 ,001 ,008 ,006 ,955 ,002 

 
,010 ,053 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P9 Pearson 

Correlation 
,106 ,203 ,098 ,291

*
 ,293

*
 ,210 ,288

*
 ,354

*
 1 ,083 ,534

**
 

Sig, (2-

tailed) 
,456 ,148 ,489 ,036 ,035 ,134 ,039 ,010 

 
,561 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P10 Pearson 

Correlation 
,345

*
 ,174 ,166 ,055 ,157 ,116 ,287

*
 ,270 ,083 1 ,447

**
 

Sig, (2-

tailed) 
,012 ,217 ,241 ,697 ,265 ,412 ,039 ,053 ,561 

 
,001 

N 52 52 52 52 52 52 52 52 52 52 52 

Total Pearson 

Correlation 
,524

**
 ,556

**
 ,594

**
 ,517

**
 ,672

**
 ,400

**
 ,690

**
 ,690

**
 ,534

**
 ,447

**
 1 

Sig, (2-

tailed) 
,000 ,000 ,000 ,000 ,000 ,003 ,000 ,000 ,000 ,001 

 

N 52 52 52 52 52 52 52 52 52 52 52 

*, Correlation is significant at the 0,05 level (2-tailed), 

**, Correlation is significant at the 0,01 level (2-tailed), 
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Reliability Variabel Kompensasi (X1) 
 

 

 

Scale: ALL VARIABLES 
 

Case Processing Summary 

  N % 

Cases Valid 52 100,0 

Excluded
a
 0 ,0 

Total 52 100,0 

a, Listwise deletion based on all variables in 

the procedure, 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

,739 10 
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Distribusi Jawaban Responden Variabel Disiplin Kerja (X2) 

 

P1 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 5 9,6 9,6 9,6 

4 37 71,2 71,2 80,8 

5 10 19,2 19,2 100,0 

Total 52 100,0 100,0  

 

 

P2 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 8 15,4 15,4 15,4 

4 31 59,6 59,6 75,0 

5 13 25,0 25,0 100,0 

Total 52 100,0 100,0  

 

 

P3 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 6 11,5 11,5 11,5 

4 35 67,3 67,3 78,8 

5 11 21,2 21,2 100,0 

Total 52 100,0 100,0  

 

 

P4 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 6 11,5 11,5 11,5 

4 31 59,6 59,6 71,2 

5 15 28,8 28,8 100,0 

Total 52 100,0 100,0  
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P5 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 6 11,5 11,5 11,5 

4 28 53,8 53,8 65,4 

5 18 34,6 34,6 100,0 

Total 52 100,0 100,0  

 

 

P6 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 8 15,4 15,4 15,4 

4 29 55,8 55,8 71,2 

5 15 28,8 28,8 100,0 

Total 52 100,0 100,0  

 

 

P7 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 7 13,5 13,5 13,5 

4 35 67,3 67,3 80,8 

5 10 19,2 19,2 100,0 

Total 52 100,0 100,0  

 

 

P8 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 4 7,7 7,7 7,7 

4 34 65,4 65,4 73,1 

5 14 26,9 26,9 100,0 

Total 52 100,0 100,0  
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P9 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 9 17,3 17,3 17,3 

4 31 59,6 59,6 76,9 

5 12 23,1 23,1 100,0 

Total 52 100,0 100,0  

 

 

P10 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 8 15,4 15,4 15,4 

4 34 65,4 65,4 80,8 

5 10 19,2 19,2 100,0 

Total 52 100,0 100,0  
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Validitas Variabel Disiplin Kerja (X2) 
 

Correlations 

  P1 P2 P3 P4 P5 P6 P7 P8 P9 P10 Total 

P1 Pearson 

Correlation 
1 ,436

**
 ,356

**
 ,246 ,333

*
 ,409

**
 ,173 ,003 ,328

*
 ,112 ,563

**
 

Sig, (2-

tailed) 

 
,001 ,010 ,079 ,016 ,003 ,219 ,986 ,017 ,429 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P2 Pearson 

Correlation 
,436

**
 1 ,354

*
 ,357

**
 ,424

**
 ,297

*
 ,307

*
 ,222 ,421

**
 ,199 ,680

**
 

Sig, (2-

tailed) 
,001 

 
,010 ,009 ,002 ,032 ,027 ,113 ,002 ,158 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P3 Pearson 

Correlation 
,356

**
 ,354

*
 1 ,231 ,366

**
 ,227 ,223 ,186 ,254 -,011 ,528

**
 

Sig, (2-

tailed) 
,010 ,010 

 
,100 ,008 ,106 ,113 ,186 ,069 ,937 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P4 Pearson 

Correlation 
,246 ,357

**
 ,231 1 ,292

*
 ,280

*
 ,469

**
 ,355

**
 ,421

**
 ,303

*
 ,666

**
 

Sig, (2-

tailed) 
,079 ,009 ,100 

 
,036 ,045 ,000 ,010 ,002 ,029 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P5 Pearson 

Correlation 
,333

*
 ,424

**
 ,366

**
 ,292

*
 1 ,480

**
 ,122 ,146 ,490

**
 ,181 ,659

**
 

Sig, (2-

tailed) 
,016 ,002 ,008 ,036 

 
,000 ,389 ,303 ,000 ,198 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P6 Pearson 

Correlation 
,409

**
 ,297

*
 ,227 ,280

*
 ,480

**
 1 ,290

*
 ,141 ,494

**
 ,087 ,637

**
 

Sig, (2-

tailed) 
,003 ,032 ,106 ,045 ,000 

 
,037 ,319 ,000 ,539 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P7 Pearson 

Correlation 
,173 ,307

*
 ,223 ,469

**
 ,122 ,290

*
 1 ,391

**
 ,365

**
 ,109 ,574

**
 

Sig, (2-

tailed) 
,219 ,027 ,113 ,000 ,389 ,037 

 
,004 ,008 ,444 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 
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P8 Pearson 

Correlation 
,003 ,222 ,186 ,355

**
 ,146 ,141 ,391

**
 1 ,351

*
 ,036 ,469

**
 

Sig, (2-

tailed) 
,986 ,113 ,186 ,010 ,303 ,319 ,004 

 
,011 ,799 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P9 Pearson 

Correlation 
,328

*
 ,421

**
 ,254 ,421

**
 ,490

**
 ,494

**
 ,365

**
 ,351

*
 1 ,305

*
 ,755

**
 

Sig, (2-

tailed) 
,017 ,002 ,069 ,002 ,000 ,000 ,008 ,011 

 
,028 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P10 Pearson 

Correlation 
,112 ,199 -,011 ,303

*
 ,181 ,087 ,109 ,036 ,305

*
 1 ,392

**
 

Sig, (2-

tailed) 
,429 ,158 ,937 ,029 ,198 ,539 ,444 ,799 ,028 

 
,004 

N 52 52 52 52 52 52 52 52 52 52 52 

Total Pearson 

Correlation 
,563

**
 ,680

**
 ,528

**
 ,666

**
 ,659

**
 ,637

**
 ,574

**
 ,469

**
 ,755

**
 ,392

**
 1 

Sig, (2-

tailed) 
,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,004 

 

N 52 52 52 52 52 52 52 52 52 52 52 

**, Correlation is significant at the 0,01 level (2-tailed), 

*, Correlation is significant at the 0,05 level (2-tailed), 
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Reliability Variabel Disiplin Kerja (X2) 
 

 

Scale: ALL VARIABLES 
 

Case Processing Summary 

  N % 

Cases Valid 52 100,0 

Excluded
a
 0 ,0 

Total 52 100,0 

a, Listwise deletion based on all variables in 

the procedure, 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

,747 10 
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Distribusi Jawaban Responden Variabel Kinerja (Y) 

 

P1 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 9 17,3 17,3 17,3 

4 34 65,4 65,4 82,7 

5 9 17,3 17,3 100,0 

Total 52 100,0 100,0  

 

 

P2 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 8 15,4 15,4 15,4 

4 27 51,9 51,9 67,3 

5 17 32,7 32,7 100,0 

Total 52 100,0 100,0  

 

 

P3 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 9 17,3 17,3 17,3 

4 29 55,8 55,8 73,1 

5 14 26,9 26,9 100,0 

Total 52 100,0 100,0  

 

 

P4 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 8 15,4 15,4 15,4 

4 32 61,5 61,5 76,9 

5 12 23,1 23,1 100,0 

Total 52 100,0 100,0  
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P5 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 11 21,2 21,2 21,2 

4 29 55,8 55,8 76,9 

5 12 23,1 23,1 100,0 

Total 52 100,0 100,0  

 

 

P6 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 3 5,8 5,8 5,8 

4 21 40,4 40,4 46,2 

5 28 53,8 53,8 100,0 

Total 52 100,0 100,0  

 

 

P7 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4 29 55,8 55,8 55,8 

5 23 44,2 44,2 100,0 

Total 52 100,0 100,0  

 

 

P8 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4 31 59,6 59,6 59,6 

5 21 40,4 40,4 100,0 

Total 52 100,0 100,0  
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P9 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 3 5,8 5,8 5,8 

4 26 50,0 50,0 55,8 

5 23 44,2 44,2 100,0 

Total 52 100,0 100,0  

 

 

P10 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 3 5,8 5,8 5,8 

4 22 42,3 42,3 48,1 

5 27 51,9 51,9 100,0 

Total 52 100,0 100,0  
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Validitas Variabel Kinerja (Y) 
 

Correlations 

  P1 P2 P3 P4 P5 P6 P7 P8 P9 P10 Total 

P1 Pearson 

Correlation 
1 ,535

**
 ,546

**
 ,319

*
 ,443

**
 ,108 ,197 ,067 ,275

*
 ,163 ,661

**
 

Sig, (2-

tailed) 

 
,000 ,000 ,021 ,001 ,445 ,161 ,639 ,048 ,250 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P2 Pearson 

Correlation 
,535

**
 1 ,441

**
 ,340

*
 ,466

**
 ,079 ,232 ,255 ,171 ,135 ,665

**
 

Sig, (2-

tailed) 
,000 

 
,001 ,014 ,000 ,576 ,098 ,068 ,226 ,339 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P3 Pearson 

Correlation 
,546

**
 ,441

**
 1 ,267 ,479

**
 -,020 ,282

*
 ,118 ,250 ,130 ,637

**
 

Sig, (2-

tailed) 
,000 ,001 

 
,056 ,000 ,891 ,043 ,405 ,074 ,357 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P4 Pearson 

Correlation 
,319

*
 ,340

*
 ,267 1 ,325

*
 ,418

**
 ,077 ,152 ,130 ,163 ,576

**
 

Sig, (2-

tailed) 
,021 ,014 ,056 

 
,019 ,002 ,585 ,282 ,360 ,247 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P5 Pearson 

Correlation 
,443

**
 ,466

**
 ,479

**
 ,325

*
 1 ,169 ,207 ,212 ,371

**
 ,266 ,716

**
 

Sig, (2-

tailed) 
,001 ,000 ,000 ,019 

 
,232 ,140 ,131 ,007 ,057 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P6 Pearson 

Correlation 
,108 ,079 -,020 ,418

**
 ,169 1 ,253 ,124 ,182 ,077 ,416

**
 

Sig, (2-

tailed) 
,445 ,576 ,891 ,002 ,232 

 
,071 ,383 ,198 ,587 ,002 

N 52 52 52 52 52 52 52 52 52 52 52 

P7 Pearson 

Correlation 
,197 ,232 ,282

*
 ,077 ,207 ,253 1 ,451

**
 ,206 ,089 ,495

**
 

Sig, (2-

tailed) 
,161 ,098 ,043 ,585 ,140 ,071 

 
,001 ,143 ,531 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 



126 
 
 

 
 

 

P8 Pearson 

Correlation 
,067 ,255 ,118 ,152 ,212 ,124 ,451

**
 1 ,127 ,280

*
 ,456

**
 

Sig, (2-

tailed) 
,639 ,068 ,405 ,282 ,131 ,383 ,001 

 
,370 ,044 ,001 

N 52 52 52 52 52 52 52 52 52 52 52 

P9 Pearson 

Correlation 
,275

*
 ,171 ,250 ,130 ,371

**
 ,182 ,206 ,127 1 ,364

**
 ,544

**
 

Sig, (2-

tailed) 
,048 ,226 ,074 ,360 ,007 ,198 ,143 ,370 

 
,008 ,000 

N 52 52 52 52 52 52 52 52 52 52 52 

P10 Pearson 

Correlation 
,163 ,135 ,130 ,163 ,266 ,077 ,089 ,280

*
 ,364

**
 1 ,468

**
 

Sig, (2-

tailed) 
,250 ,339 ,357 ,247 ,057 ,587 ,531 ,044 ,008 

 
,000 

N 52 52 52 52 52 52 52 52 52 52 52 

Total Pearson 

Correlation 
,661

**
 ,665

**
 ,637

**
 ,576

**
 ,716

**
 ,416

**
 ,495

**
 ,456

**
 ,544

**
 ,468

**
 1 

Sig, (2-

tailed) 
,000 ,000 ,000 ,000 ,000 ,002 ,000 ,001 ,000 ,000 

 

N 52 52 52 52 52 52 52 52 52 52 52 

**, Correlation is significant at the 0,01 level (2-tailed), 

*, Correlation is significant at the 0,05 level (2-tailed), 
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Reliability Variabel Kinerja (Y) 
 

 

Scale: ALL VARIABLES 
 

Case Processing Summary 

  N % 

Cases Valid 52 100,0 

Excluded
a
 0 ,0 

Total 52 100,0 

a, Listwise deletion based on all variables in 

the procedure, 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

,739 11 
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Regression 

 

Correlations 

  Kinerja Kompensasi Disiplin 

Pearson Correlation Kinerja 1.000 .299 .535 

Disiplin .299 1.000 .309 

Kompensasi .535 .309 1.000 

Sig. (1-tailed) Kinerja . .016 .000 

Disiplin .016 . .013 

Kompensasi .000 .013 . 

N Kinerja 52 52 52 

Disiplin 52 52 52 

Kompensasi 52 52 52 

 

 

Model Summary
b
 

Model R 

R 

Square 

Adjusted 

R Square 

Std. Error 

of the 

Estimate 

Change Statistics 

Durbin-

Watson 

R Square 

Change 

F 

Change df1 df2 

Sig. F 

Change 

1 .553
a
 .306 .278 2.92658 .306 10.814 2 49 .000 1.856 

a. Predictors: (Constant), Kompensasi, Disiplin 
b. Dependent Variable: Kinerja 

   

   

 

 

ANOVA
b
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 185.244 2 92.622 10.814 .000
a
 

Residual 419.679 49 8.565   

Total 604.923 51    

a. Predictors: (Constant), Kompensasi, Disiplin   

b. Dependent Variable: Kinerja     
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Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

95% 

Confidence 

Interval for B Correlations 

Collinearity 

Statistics 

B 

Std. 

Error Beta 

Lower 

Bound 

Upper 

Bound 

Zero-

order Partial Part Tolerance VIF 

1 (Constant) 16.027 6.577  2.437 .018 2.811 29.244      

Kompensasi  .165 .140 .147 2.176 .021 117 .446 .299 .166 .140 .904 1.106 

Disiplin .469 .120 .490 3.916 .000 .228 .710 .535 .488 .466 .904 1.106 

a. Dependent 

Variable: Kinerja 

           

 

Charts 
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