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Judul: Dampak Transformasi Digital terhadap Kinerja Pegawai di Bappelitbang
Provinsi Sumatera Utara: Perspektif Manajemen Sumber Daya Manusia

PetunjukPengisian:

Silakan beri tanda silang (X) pada kolom yang sesuai dengan tingkat persetujuan
Anda terhadap setiap pernyataan berikut ini, dengan skala:

1 = Sangat Tidak Setuju

2 = Tidak Setuju

3 = Netral

4 = Setuju

5 = Sangat Setuju

Transformasi Digital (X)

No | Pernyataan 1 2 3 4 5
1 | Teknologi digital telah
diimplementasikan

secara menyeluruh di
lingkungan kerja saya.
2 | Penggunaan teknologi
digital meningkatkan
efisiensi kerja saya.

3 | Transformasi digital
membuat komunikasi
kerja menjadi lebih
efektif.

4 | Sistem kerja berbasis
digital mempermudah
saya dalam
menyelesaikan tugas.

Kinerja Pegawai (Y)

No | Pernyataan 1 2 3 4 5
1 | Saya dapat
menyelesaikan
pekerjaan lebih
cepat dengan
bantuan teknologi
digital.

2 | Penerapan
digitalisasi
membantu
meningkatkan




kualitas hasil kerja
saya.
3 | Saya merasa lebih
produktif dengan
adanya sistem kerja
digital.
4 | Saya mampu
bekerja lebih
kolaboratif setelah
transformasi digital
diterapkan.
PLS ALGORITHM
SmartPLS report complete
Final results
Path coefficients show
X1
Indirect effects show
Total effects show X2
Outer loadings show
Outer weights show 3
Latent variables show X
X4
Residuals show

Quality criteria

R-square show
f-square show
Construct reliability and

validity show
Discriminant validity show
Collinearity statistics (VIF) show
Model fit show
Model selection criteria show
Algorithm

Setting show

Stop criterion changes show



file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B8
file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B23
file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B28
file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B43
file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B71
file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B99
file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B187
file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B359
file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B367
file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B382
file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B391
file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B426
file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B454
file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B466
file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B476
file:///C:/Users/WINDOW~1/AppData/Local/Temp/Rar$DIa10952.48359/PLS%20ALGORITHM.xlsx%23'complete'!B504

Posthoc minimum sample

size show
Execution log show
Model and data

Inner model show
Outer model show
Indicator data (original) show
Indicator data

(standardized) show
Indicator data (correlations) show

Indicator data (original)

Case index / /

0 3.000 | 4.000 | 4.000| 4.000| 5.000| 4.000| 4.000 | 4.000
5.000 | 5.000 | 5.000| 5.000| 5.000| 5.000| 5.000| 5.000
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4.000 | 4.000| 5.000| 4.000| 5.000| 5.000 | 4.000 | 4.000
4.000 | 5.000 | 5.000| 5.000| 4.000 | 4.000 | 4.000 | 4.000
5.000 | 5.000 | 4.000| 5.000| 5.000| 5.000| 5.000| 3.000
4.000 | 5.000 | 5.000 | 5.000| 4.000| 4.000 | 4.000 | 4.000
4.000 | 4.000| 4.000| 4.000| 3.000| 3.000 | 3.000 | 3.000
5.000 | 5.000 | 5.000| 5.000| 5.000| 5.000| 5.000| 5.000
4.000 | 4.000 | 4.000 | 4.000 | 4.000 | 4.000 | 4.000 | 4.000
3.000 | 4.000 | 4.000 | 4.000| 3.000| 3.000| 3.000| 4.000
4.000 | 4.000 | 4.000 | 4.000 | 4.000| 4.000 | 2.000 | 3.000
3.000 | 3.000 | 3.000 | 3.000| 5.000| 5.000| 5.000| 5.000
3.000 | 5.000 | 5.000| 5.000| 4.000| 4.000| 4.000| 4.000
4.000 | 5.000 | 5.000| 5.000| 5.000 | 5.000 | 5.000 | 5.000
3.000 | 4.000 | 5.000| 3.000| 4.000| 4.000| 4.000| 5.000
4.000 | 5.000 | 5.000 | 5.000| 5.000| 5.000 | 5.000 | 5.000
4.000 | 4.000| 4.000| 4.000| 4.000| 4.000 | 4.000 | 4.000
3.000 | 4.000 | 4.000 | 4.000 | 4.000| 4.000| 4.000| 4.000
3.000 | 4.000 | 4.000| 4.000| 4.000| 3.000| 4.000| 3.000
4.000 | 5.000 | 5.000| 5.000| 5.000 | 5.000 | 5.000 | 5.000
3.000 | 3.000 | 3.000| 3.000| 3.000| 3.000| 3.000| 3.000
5.000 | 5.000 | 5.000| 5.000| 5.000| 5.000| 5.000| 5.000
5.000 | 5.000 | 5.000| 5.000| 5.000| 5.000| 5.000| 5.000
4.000 | 4.000 | 4.000 | 4.000| 4.000 | 4.000 | 4.000 | 4.000
4.000 | 3.000| 5.000| 3.000| 4.000| 5.000 | 4.000 | 3.000
3.000 | 4.000 | 4.000 | 4.000 | 4.000| 4.000 | 4.000 | 4.000
4.000 | 5.000| 5.000| 5.000| 5.000| 5.000 | 5.000 | 5.000
3.000 | 4.000 | 4.000 | 5.000| 4.000| 5.000| 4.000| 5.000
5.000 | 4.000 | 5.000| 5.000| 5.000| 5.000| 5.000| 5.000




