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LAMPIRAN 

 

 

Model Summary
b
 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .722
a
 .522 .510 2.235 

a. Predictors: (Constant), Total_Disiplin_Kerja, 

Total_Budaya_Organisasi 

b. Dependent Variable: Total_Kinerja_Karyawan 

 

 

 

ANOVA
a
 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 451.989 2 225.994 45.250 .000
b
 

Residual 414.534 83 4.994   

Total 866.523 85    

a. Dependent Variable: Total_Kinerja_Karyawan 

b. Predictors: (Constant), Total_Disiplin_Kerja, Total_Budaya_Organisasi 

 

 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients t Sig. Correlations Collinearity Statistics 
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B Std. Error Beta 

Zero-

order Partial Part Tolerance VIF 

1 (Constant) 7.003 1.819  3.851 .000      

Total_Budaya_Organisasi -.075 .056 -.103 -

1.343 

.183 .016 -.146 -.102 .973 1.027 

Total_Disiplin_Kerja .727 .076 .732 9.511 .000 .715 .722 .722 .973 1.027 

a. Dependent Variable: Total_Kinerja_Karyawan 
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One-Sample Kolmogorov-Smirnov Test 

 

Unstandardiz

ed Residual 



69 
 

    
 

N 86 

Normal Parameters
a,b

 Mean .0000000 

Std. Deviation 2.20836481 

Most Extreme 

Differences 

Absolute .067 

Positive .058 

Negative -.067 

Test Statistic .067 

Asymp. Sig. (2-tailed) .200
c,d

 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based 

on 

Standardized 

Items N of Items 

.914 .915 5 

 

 

Item-Total Statistics 
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Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Squared 

Multiple 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Budaya_Organisas

i 

16.47 12.558 .755 .596 .901 

V2 16.22 12.904 .792 .672 .893 

V3 16.31 12.406 .855 .748 .880 

V4 16.44 13.214 .702 .557 .911 

V5 16.05 12.680 .806 .694 .890 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based 

on 

Standardized 

Items N of Items 

.753 .752 5 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Squared 

Multiple 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 



71 
 

    
 

Disiplin_Kerj

a 

16.58 7.423 .501 .365 .716 

V8 16.85 6.600 .529 .392 .707 

V9 16.74 7.487 .451 .211 .732 

V10 16.73 7.234 .509 .393 .713 

V11 16.77 6.369 .611 .453 .673 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based 

on 

Standardized 

Items N of Items 

.741 .742 5 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Squared 

Multiple 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Kinerja_Karyaw

an 

16.58 6.552 .567 .465 .670 

V14 16.33 7.305 .457 .361 .712 
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V15 16.57 6.930 .471 .352 .708 

V16 16.60 6.830 .587 .466 .666 

V17 16.66 7.120 .443 .199 .718 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


