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KOESIONER 

Pengaruh Sistem Manajemen Keselamatan dan Kesehatan Kerja (SMK3) 

dan Motivasi Kerja Terhadap Kinerja Karyawan di PT.Hijau Prian Perdana 

Labuhan Batu 

Nama : Siti Jahara Harahap 

NPM : 71210312012 

Fakultas : Ekonomi dan Bisnis 

Program Study : Manajemen 

Universitas : Universitas Islam Sumatera Utara 

a. Identitas Responden  

      Isilah pertanyaan berikut dengan baik dan benar sesuai dengan kondisi 

sebenarnya. Berilah tanda (√) pada salah satu jawaban yang benar menurut 

Anda. 

 a. Nama  :  

b. Jenis kelamin  :                       Laki – laki                  Perempuan  

c. Usia  :                       20-30 Tahun               31-40 Tahun  

                                               41-50 Tahun               > 50 Tahun  

d. Pendidikan Terakhir:                     SMA                           SMK 

                                               Diploma                      S1 

 



 

 
 

b. Petunjuk Pengisian Kuesioner  

           Dimohon kepada bapak/ibu responden untuk memberikan 

tanggapan/jawaban terhadap pertanyaan dibawah ini dengan cara memberikan 

tanda (√) pada salah satu jawaban yang paling sesuai menurut Bapak/Ibu. 

Keterangan pilihan jawaban adalah sebagai berikut: 

NO  Keterangan SKOR 

1 Sangat Setuju (SS) 5 

2 Setuju (S) 4 

3 Kurang Setuju (KS) 3 

4 Tidak Setuju (TS) 2 

5 
Sangat Tidak Setuju 

(STS) 
1 

 

c. Daftar pernyataan Kuesioner 

Variable SMK3 (X1) 

 

 

 

no Pernyataan SS S KS TS STS 

1 

Perusahaan secara rutin melakukan identifikasi 

terhadap potensi bahaya kerja           

2 

perusahaan secara rutin melakukan evaluasi risiko 

ditempat kerja           

3 

manajemen perusahaan menunjukan komitmen 

terhadap keselamatan kerja           

4 

perusahaan menyediakan fasilits pertolongan 

pertama yang memadai           

5 

perusahaan secara konsisten menegakkan 

peraturan K3           



 

 
 

Variable Motivasi Kerja (X2) 

 

NO Pernyataan SS S KS TS STS 

1 

Perusahaan memastikan bahwa karyawan 

memiliki akses terhadap kebutuhan fisik yang 

memadai 

     

2 dengan menerima penghargaan atas kinerja 

     

3 

perusahaan menyediakan uang makan yang 

mencukupi kebutuhan 

     

4 

perusahaan memberikan uang transportasi yang 

memadai untuk biaya perjalanan kerja 

     

5 

perusahaan menyediakan fasilitas perumahan 

atau bantuan terkait tempat tinggal 

     

6 

perusahaan memberikan tunjangan kesehatan 

yang mencakup kebutuhan medis 

     

7 

perusahaan memberikan asuransi kecelakaan 

kerja bagi karyawan 

     

8 

perusahaan menyediakan perlengkapan 

keselamatan kerja yang sesuai dengan standar 

industry 

     

9 

merasa nyaman saat berinteraksi dengan 

sesama karyawan dilingkungan kerja 

     

10 

perusahaan menciptakan lingkungan kerja yang 

mendukung penghargaan diri dan berkembang 

     

11 

perusahaan secara rutin mengakui dan 

menghargai prestasi karyawan 

     



 

 
 

   Variabel Kinerja Karyawan (Y) 

 

d. Data Uji Instrument 

Keselamatan dan Kesehatan Karja (SMK3) (X1) 

No Responden 1 2 3 4 5 Total 

No Responden 1 5 5 4 4 3 21 

No Responden 2 3 3 4 4 4 18 

No Responden 3 4 4 2 5 5 20 

No Responden 4 5 5 4 5 4 23 

No Responden 5 3 4 4 5 4 20 

No Responden 6 4 4 4 5 4 21 

No Responden 7 4 5 4 4 4 21 

No Responden 8 4 4 3 4 4 19 

No Responden 9 5 5 3 5 4 22 

No Responden 10 5 5 3 4 4 21 

No Responden 11 4 4 4 4 4 20 

NO Pernyataan SS S KS TS STS 

1 

Menyelesaikan tugas sesuai dengan target 

yang telah ditetapkan           

2 

memilki pengetahuan yang memadai untuk 

menjalankan pekerjaan secara efektif           

3 

menerima kritikan dan saran dengan terbuka 

untuk perbaikan kinerja           

4 menyelesaikan pekerjaan tanpa perlu diawasi           

5 

datang ketempat kerja tepat waktu sesuai 

dengan jadwal yang ditentukan           

6 

mengambil langkah-langkah tambahan untuk 

memastikan pekerjaan selesai dengan baik           



 

 
 

No Responden 12 4 4 4 4 4 20 

No Responden 13 4 5 4 5 5 23 

No Responden 14 4 5 4 5 4 22 

No Responden 15 4 4 4 4 5 21 

No Responden 16 5 4 3 3 4 19 

No Responden 17 5 5 5 5 5 25 

No Responden 18 4 5 3 5 5 22 

No Responden 19 5 4 5 5 3 22 

No Responden 20 5 5 4 3 4 21 

No Responden 21 5 2 3 1 5 16 

No Responden 22 5 3 2 2 3 15 

No Responden 23 5 5 4 3 2 19 

No Responden 24 5 5 3 3 4 20 

No Responden 25 4 4 4 4 4 20 

No Responden 26 4 3 3 4 4 18 

No Responden 27 3 3 4 5 5 20 

No Responden 28 5 4 5 5 5 24 

No Responden 29 5 5 4 4 5 23 

No Responden 30 5 5 5 5 5 25 

No Responden 31 4 4 4 4 4 20 

No Responden 32 5 4 4 4 5 22 

No Responden 33 5 4 3 3 2 17 

No Responden 34 5 5 3 4 3 20 

No Responden 35 4 4 3 2 4 17 

No Responden 36 3 4 3 4 4 18 

No Responden 37 5 4 4 5 4 22 

No Responden 38 4 5 3 3 4 19 

No Responden 39 4 4 4 5 3 20 

No Responden 40 4 4 3 4 4 19 

No Responden 41 5 5 4 4 4 22 

No Responden 42 5 4 5 4 5 23 

No Responden 43 4 4 4 5 3 20 

No Responden 44 4 4 3 4 4 19 

No Responden 45 4 4 4 2 4 18 

No Responden 46 5 5 4 4 2 20 

No Responden 47 5 5 4 4 4 22 

No Responden 48 5 5 4 3 5 22 

No Responden 49 4 4 4 5 5 22 

No Responden 50 5 4 4 4 4 21 

No Responden 51 5 5 4 4 5 23 

No Responden 52 4 4 4 5 5 22 



 

 
 

No Responden 53 4 3 3 3 3 16 

No Responden 54 5 5 4 4 5 23 

No Responden 55 4 4 4 4 5 21 

No Responden 56 5 5 5 4 5 24 

No Responden 57 5 5 4 5 5 24 

No Responden 58 5 5 4 5 5 24 

No Responden 59 4 4 5 4 5 22 

No Responden 60 5 5 4 4 5 23 

No Responden 61 4 4 4 4 4 20 

No Responden 62 4 4 3 3 3 17 

No Responden 63 4 4 4 5 4 21 

No Responden 64 4 4 3 3 3 17 

No Responden 65 4 4 2 3 3 16 

No Responden 66 4 4 4 5 4 21 

No Responden 67 5 4 5 4 4 22 

No Responden 68 5 5 4 4 5 23 

No Responden 69 4 4 4 4 5 21 

No Responden 70 4 4 4 5 5 22 

No Responden 71 4 4 5 3 4 20 

No Responden 72 4 4 5 4 5 22 

No Responden 73 4 5 4 4 5 22 

No Responden 74 5 4 4 4 5 22 

No Responden 75 4 4 4 4 4 20 

No Responden 76 4 4 4 4 5 21 

No Responden 77 5 5 4 4 5 23 

No Responden 78 3 3 4 5 5 20 

 

Motivasi Kerja (X2) 

No Responden 1 2 3 4 5 6 7 8 9 10 11 Total 

No Responden 1 2 2 1 3 4 3 2 2 4 3 3 29 

No Responden 2 3 2 1 3 4 3 4 4 4 4 4 36 

No Responden 3 4 3 2 1 5 5 2 1 1 4 5 33 

No Responden 4 3 4 4 5 5 5 5 5 3 4 4 47 

No Responden 5 4 3 4 5 5 5 5 4 5 5 5 50 

No Responden 6 5 4 4 4 4 4 5 4 4 4 5 47 

No Responden 7 4 4 4 4 4 4 4 4 4 4 4 44 



 

 
 

No Responden 8 3 4 3 3 4 4 5 3 4 1 2 36 

No Responden 9 1 2 1 3 3 4 4 3 3 1 1 26 

No Responden 10 1 4 3 3 4 4 4 3 1 1 1 29 

No Responden 11 4 4 4 4 4 4 4 4 4 4 4 44 

No Responden 12 4 4 4 4 4 4 4 4 4 4 4 44 

No Responden 13 5 5 5 5 5 5 5 5 5 5 5 55 

No Responden 14 5 5 5 5 5 5 5 5 4 5 5 54 

No Responden 15 4 5 4 4 4 4 4 4 4 4 4 45 

No Responden 16 3 2 1 3 3 5 5 4 4 3 3 36 

No Responden 17 5 5 5 5 5 5 5 5 5 5 5 55 

No Responden 18 5 4 3 5 5 5 4 3 5 5 4 48 

No Responden 19 5 5 4 3 5 5 3 5 5 4 5 49 

No Responden 20 4 2 3 3 4 4 5 3 3 3 1 35 

No Responden 21 4 2 5 4 5 1 4 5 2 1 2 35 

No Responden 22 5 5 5 5 5 3 4 3 2 1 4 42 

No Responden 23 2 2 3 5 1 2 4 1 2 4 5 31 

No Responden 24 5 3 2 1 5 3 3 5 2 3 4 36 

No Responden 25 4 4 4 5 5 4 5 5 5 5 4 50 

No Responden 26 5 4 5 5 4 4 4 5 5 2 5 48 

No Responden 27 5 4 3 4 5 5 3 5 5 4 5 48 

No Responden 28 5 3 3 5 5 5 3 5 5 5 5 49 

No Responden 29 3 4 3 3 1 5 5 3 1 1 5 34 

No Responden 30 5 5 5 5 5 5 4 4 4 4 4 50 

No Responden 31 4 3 4 3 3 4 4 3 4 4 4 40 

No Responden 32 3 4 3 3 3 4 5 2 1 2 1 31 

No Responden 33 3 4 2 3 4 4 4 3 2 4 1 34 



 

 
 

No Responden 34 4 3 2 1 4 4 3 4 2 2 3 32 

No Responden 35 2 4 4 4 5 2 2 5 4 4 2 38 

No Responden 36 2 1 2 3 4 4 5 5 2 1 2 31 

No Responden 37 3 3 2 4 4 5 5 1 3 2 3 35 

No Responden 38 2 1 3 3 4 5 5 4 4 1 1 33 

No Responden 39 4 2 4 4 3 4 5 3 2 1 1 33 

No Responden 40 5 4 5 4 5 4 5 5 4 3 3 47 

No Responden 41 3 4 3 4 2 4 5 2 2 1 2 32 

No Responden 42 3 5 3 5 4 5 5 4 5 4 4 47 

No Responden 43 4 4 3 3 4 4 5 3 3 2 3 38 

No Responden 44 5 4 3 3 4 4 5 2 1 1 1 33 

No Responden 45 5 5 4 4 3 4 4 5 4 4 2 44 

No Responden 46 4 5 3 5 3 5 5 3 4 5 1 43 

No Responden 47 5 5 4 4 4 5 5 4 4 4 4 48 

No Responden 48 4 4 2 4 2 5 5 4 4 4 4 42 

No Responden 49 4 4 3 2 3 5 5 4 3 5 4 42 

No Responden 50 5 5 4 5 4 4 5 3 5 5 5 50 

No Responden 51 5 5 4 5 5 5 5 4 5 5 5 53 

No Responden 52 5 5 3 4 2 4 4 3 2 3 1 36 

No Responden 53 4 4 3 3 3 4 4 3 3 2 2 35 

No Responden 54 4 4 3 4 3 5 5 4 4 4 5 45 

No Responden 55 5 5 3 3 4 5 5 3 4 4 3 44 

No Responden 56 5 5 3 3 3 5 5 4 4 4 4 45 

No Responden 57 5 5 3 3 3 5 4 2 4 4 5 43 

No Responden 58 5 5 3 2 2 5 4 1 1 1 1 30 

No Responden 59 4 5 3 1 2 4 4 4 4 4 4 39 



 

 
 

No Responden 60 4 4 3 2 3 5 4 4 4 4 3 40 

No Responden 61 4 4 3 2 2 4 4 4 4 4 4 39 

No Responden 62 5 5 1 3 2 4 4 4 3 3 4 38 

No Responden 63 4 4 3 2 2 3 4 3 4 4 3 36 

No Responden 64 4 4 1 3 3 4 4 3 4 4 4 38 

No Responden 65 4 4 1 3 2 4 3 4 3 4 4 36 

No Responden 66 4 4 1 3 3 4 4 4 3 2 3 35 

No Responden 67 4 4 4 4 4 4 5 4 4 4 4 45 

No Responden 68 5 5 3 2 3 4 5 4 4 4 4 43 

No Responden 69 4 4 3 2 3 4 5 4 4 4 4 41 

No Responden 70 4 4 3 2 1 4 5 4 4 4 4 39 

No Responden 71 4 4 2 3 1 3 5 3 4 4 4 37 

No Responden 72 4 4 3 2 2 4 4 3 3 5 5 39 

No Responden 73 5 5 1 2 3 5 5 4 4 4 4 42 

No Responden 74 5 5 3 3 3 4 5 4 4 4 4 44 

No Responden 75 5 5 1 4 4 4 4 5 4 2 4 42 

No Responden 76 4 4 5 4 4 5 5 4 4 4 4 47 

No Responden 77 4 4 4 5 5 4 4 4 3 5 5 47 

No Responden 78 4 4 4 5 5 5 5 4 4 4 4 48 

 

 

Kinerja Karyawan 

No Responden 1 2 3 4 5 6 Total 

No Responden 1 4 4 4 4 4 4 24 

No Responden 2 4 4 3 4 4 4 23 

No Responden 3 5 5 3 5 2 3 23 

No Responden 4 4 4 5 5 4 5 27 

No Responden 5 3 3 5 3 4 5 23 

No Responden 6 4 4 5 3 5 5 26 

No Responden 7 2 4 4 4 4 4 22 



 

 
 

No Responden 8 3 4 1 4 3 1 16 

No Responden 9 3 4 3 5 5 4 24 

No Responden 10 5 4 3 5 1 4 22 

No Responden 11 4 4 4 4 4 4 24 

No Responden 12 4 4 4 4 4 4 24 

No Responden 13 4 4 4 4 4 4 24 

No Responden 14 4 4 5 3 5 4 25 

No Responden 15 5 5 4 3 4 4 25 

No Responden 16 2 4 3 3 4 4 20 

No Responden 17 5 5 5 5 5 5 30 

No Responden 18 5 4 5 5 4 3 26 

No Responden 19 5 4 5 4 5 5 28 

No Responden 20 3 5 3 5 5 2 23 

No Responden 21 5 4 2 3 2 2 18 

No Responden 22 5 4 5 3 5 3 25 

No Responden 23 5 4 2 1 2 3 17 

No Responden 24 5 4 5 3 3 3 23 

No Responden 25 4 5 5 4 4 5 27 

No Responden 26 2 3 4 4 4 5 22 

No Responden 27 5 5 5 5 5 5 30 

No Responden 28 4 5 5 4 4 4 26 

No Responden 29 5 5 1 5 4 5 25 

No Responden 30 4 4 4 4 4 4 24 

No Responden 31 4 4 3 4 3 4 22 

No Responden 32 3 5 3 3 4 4 22 

No Responden 33 2 4 2 4 4 4 20 

No Responden 34 5 4 4 3 5 4 25 

No Responden 35 5 4 4 4 5 3 25 

No Responden 36 4 5 4 4 4 5 26 

No Responden 37 5 5 3 2 4 4 23 

No Responden 38 4 5 3 4 4 4 24 

No Responden 39 4 5 5 4 5 4 27 

No Responden 40 4 4 5 4 5 5 27 

No Responden 41 3 4 3 4 4 3 21 

No Responden 42 5 5 4 5 4 4 27 

No Responden 43 4 4 4 3 4 3 22 

No Responden 44 4 5 5 4 5 3 26 

No Responden 45 4 4 5 4 5 1 23 

No Responden 46 4 3 3 2 4 4 20 

No Responden 47 4 4 4 4 4 4 24 



 

 
 

No Responden 48 5 5 4 4 4 5 27 

No Responden 49 3 4 4 3 3 4 21 

No Responden 50 4 4 4 4 4 5 25 

No Responden 51 4 4 4 4 4 4 24 

No Responden 52 3 3 3 2 3 3 17 

No Responden 53 4 4 4 3 4 4 23 

No Responden 54 3 4 4 4 4 4 23 

No Responden 55 3 4 4 4 4 4 23 

No Responden 56 5 5 5 4 4 4 27 

No Responden 57 4 4 4 2 4 5 23 

No Responden 58 2 1 1 2 2 4 12 

No Responden 59 4 4 4 5 4 4 25 

No Responden 60 4 4 4 3 3 3 21 

No Responden 61 4 4 3 3 3 4 21 

No Responden 62 4 4 4 3 3 4 22 

No Responden 63 4 4 4 4 4 4 24 

No Responden 64 4 4 3 3 4 4 22 

No Responden 65 4 3 4 4 3 4 22 

No Responden 66 4 3 4 4 4 4 23 

No Responden 67 4 4 5 4 5 5 27 

No Responden 68 5 4 4 5 4 4 26 

No Responden 69 4 4 5 4 4 4 25 

No Responden 70 4 4 4 5 4 4 25 

No Responden 71 4 5 4 5 4 5 27 

No Responden 72 4 4 4 5 4 4 25 

No Responden 73 4 3 4 2 3 4 20 

No Responden 74 4 4 4 4 4 4 24 

No Responden 75 3 3 4 4 4 4 22 

No Responden 76 3 3 4 4 5 4 23 

No Responden 77 3 3 4 4 4 4 22 

No Responden 78 4 4 4 4 4 4 24 

 

 

 

 

 

 

 



 

 
 

 

UJI VALIDITAS X1 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 TOTAL 

X1.1 Pearson 

Correlation 
1 .484** .134 -.153 -.030 .397** 

Sig. (2-tailed)  .000 .241 .181 .792 .000 

N 78 78 78 78 78 78 

X1.2 Pearson 

Correlation 
.484** 1 .191 .234* .065 .615** 

Sig. (2-tailed) .000  .093 .039 .569 .000 

N 78 78 78 78 78 78 

X1.3 Pearson 

Correlation 
.134 .191 1 .380** .341** .692** 

Sig. (2-tailed) .241 .093  .001 .002 .000 

N 78 78 78 78 78 78 

X1.4 Pearson 

Correlation 
-.153 .234* .380** 1 .286* .651** 

Sig. (2-tailed) .181 .039 .001  .011 .000 

N 78 78 78 78 78 78 

X1.5 Pearson 

Correlation 
-.030 .065 .341** .286* 1 .606** 

Sig. (2-tailed) .792 .569 .002 .011  .000 

N 78 78 78 78 78 78 

TOTA

L 

Pearson 
Correlation 

.397** .615** .692** .651** .606** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 78 78 78 78 78 78 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

UJI VALIDITAS X2 

 X2.1 X2.2 X2.3 

X2.

4 X2.5 X2.6 

X2.

7 X2.8 X2.9 

X2.1

0 

X2.1

1 

TOT

AL 

X2

.1 

Pearson 

Correlatio
n 

1 
.615*

* 

.316*

* 

.10

4 
.156 .271* 

.08

8 
.260* 

.322*

* 

.370*

* 

.414*

* 
.618** 

Sig. (2-

tailed) 
 .000 .005 

.36

6 
.172 .017 

.44

2 
.022 .004 .001 .000 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 



 

 
 

X2

.2 

Pearson 

Correlatio

n 

.615
** 

1 .282* 
.15

0 
-

.033 
.319*

* 
.14

1 
.126 .263* 

.368*

* 
.292*

* 
.547** 

Sig. (2-

tailed) 
.000  .012 

.19

0 
.775 .004 

.21

9 
.272 .020 .001 .010 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X2

.3 

Pearson 

Correlatio
n 

.316
** 

.282* 1 
.53

2** 

.426*

* 
.043 

.22

8* 

.293*

* 
.232* .200 .200 .606** 

Sig. (2-

tailed) 
.005 .012  

.00

0 
.000 .709 

.04

5 
.009 .041 .079 .079 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X2
.4 

Pearson 
Correlatio

n 

.104 .150 
.532*

* 
1 

.436*

* 
.110 

.24

5* 
.227* 

.377*

* 
.230* .207 .587** 

Sig. (2-

tailed) 
.366 .190 .000  .000 .337 

.03

1 
.046 .001 .043 .069 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X2

.5 

Pearson 

Correlatio

n 

.156 -.033 
.426*

* 
.43
6** 

1 .123 

-

.14

7 

.396*

* 
.266* .143 .140 .486** 

Sig. (2-
tailed) 

.172 .775 .000 
.00

0 
 .283 

.20
0 

.000 .019 .211 .222 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X2

.6 

Pearson 

Correlatio

n 

.271
* 

.319*

* 
.043 

.11

0 
.123 1 

.33

2** 
.042 .275* .260* .214 .431** 

Sig. (2-

tailed) 
.017 .004 .709 

.33

7 
.283  

.00

3 
.718 .015 .022 .060 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X2

.7 

Pearson 

Correlatio
n 

.088 .141 .228* 
.24

5* 

-

.147 

.332*

* 
1 .032 .118 

-

.014 
-.056 .252* 

Sig. (2-

tailed) 
.442 .219 .045 

.03

1 
.200 .003  .783 .302 .906 .626 .026 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X2
.8 

Pearson 
Correlatio

n 

.260
* 

.126 
.293*

* 

.22

7* 

.396*

* 
.042 

.03

2 
1 

.520*

* 

.291*

* 

.301*

* 
.570** 

Sig. (2-

tailed) 
.022 .272 .009 

.04

6 
.000 .718 

.78

3 
 .000 .010 .007 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X2

.9 

Pearson 

Correlatio

n 

.322
** 

.263* .232* 
.37
7** 

.266* .275* 
.11

8 
.520*

* 
1 

.640*

* 
.508*

* 
.743** 

Sig. (2-
tailed) 

.004 .020 .041 
.00

1 
.019 .015 

.30
2 

.000  .000 .000 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 



 

 
 

X2

.10 

Pearson 

Correlatio

n 

.370
** 

.368*

* 
.200 

.23
0* 

.143 .260* 

-

.01

4 

.291*

* 
.640*

* 
1 

.619*

* 
.694** 

Sig. (2-

tailed) 
.001 .001 .079 

.04

3 
.211 .022 

.90

6 
.010 .000  .000 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X2

.11 

Pearson 

Correlatio
n 

.414*

* 

.292*

* 
.200 

.20

7 
.140 .214 

-

.05
6 

.301*

* 

.508*

* 

.619*

* 
1 .655** 

Sig. (2-

tailed) 
.000 .010 .079 

.06

9 
.222 .060 

.62

6 
.007 .000 .000  .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

TO

TA

L 

Pearson 

Correlatio

n 

.618
** 

.547*

* 
.606*

* 
.58
7** 

.486*

* 
.431*

* 
.25
2* 

.570*

* 
.743*

* 
.694*

* 
.655*

* 
1 

Sig. (2-

tailed) 
.000 .000 .000 

.00

0 
.000 .000 

.02

6 
.000 .000 .000 .000  

N 78 78 78 78 78 78 78 78 78 78 78 78 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

Correlations 

 

 

X2.

1 

X2.

2 

X2.

3 

X2

.4 

X2.

5 

X2.

6 

X2

.7 

X2.

8 

X2.

9 

X2.

10 

X2.

11 

TOT

AL 

X

2.

1 

Pearson 

Correlati

on 

1 
.615

** 

.316
** 

.10

4 
.156 

.271
* 

.08

8 

.260
* 

.322
** 

.370
** 

.414
** 

.618*

* 

Sig. (2-

tailed) 
 .000 .005 

.36

6 
.172 .017 

.44

2 
.022 .004 .001 .000 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X

2.

2 

Pearson 

Correlati

on 

.615
** 

1 
.282

* 

.15

0 

-

.033 

.319
** 

.14

1 
.126 

.263
* 

.368
** 

.292
** 

.547*

* 

Sig. (2-

tailed) 
.000  .012 

.19

0 
.775 .004 

.21

9 
.272 .020 .001 .010 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X

2.

3 

Pearson 

Correlati

on 

.316
** 

.282
* 

1 
.53

2** 

.426
** 

.043 
.22

8* 

.293
** 

.232
* 

.200 .200 
.606*

* 

Sig. (2-

tailed) 
.005 .012  

.00

0 
.000 .709 

.04

5 
.009 .041 .079 .079 .000 



 

 
 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X

2.

4 

Pearson 

Correlati

on 

.104 .150 
.532

** 
1 

.436
** 

.110 
.24

5* 

.227
* 

.377
** 

.230
* 

.207 
.587*

* 

Sig. (2-

tailed) 
.366 .190 .000  .000 .337 

.03

1 
.046 .001 .043 .069 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X

2.

5 

Pearson 

Correlati

on 

.156 
-

.033 

.426
** 

.43

6** 
1 .123 

-

.14

7 

.396
** 

.266
* 

.143 .140 
.486*

* 

Sig. (2-

tailed) 
.172 .775 .000 

.00

0 
 .283 

.20

0 
.000 .019 .211 .222 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X

2.

6 

Pearson 

Correlati

on 

.271
* 

.319
** 

.043 
.11

0 
.123 1 

.33

2** 
.042 

.275
* 

.260
* 

.214 
.431*

* 

Sig. (2-

tailed) 
.017 .004 .709 

.33

7 
.283  

.00

3 
.718 .015 .022 .060 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X

2.

7 

Pearson 

Correlati

on 

.088 .141 
.228

* 

.24

5* 

-

.147 

.332
** 

1 .032 .118 
-

.014 

-

.056 
.252* 

Sig. (2-

tailed) 
.442 .219 .045 

.03

1 
.200 .003  .783 .302 .906 .626 .026 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X

2.

8 

Pearson 

Correlati

on 

.260
* 

.126 
.293

** 

.22

7* 

.396
** 

.042 
.03

2 
1 

.520
** 

.291
** 

.301
** 

.570*

* 

Sig. (2-

tailed) 
.022 .272 .009 

.04

6 
.000 .718 

.78

3 
 .000 .010 .007 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X

2.

9 

Pearson 

Correlati

on 

.322
** 

.263
* 

.232
* 

.37

7** 

.266
* 

.275
* 

.11

8 

.520
** 

1 
.640

** 

.508
** 

.743*

* 

Sig. (2-

tailed) 
.004 .020 .041 

.00

1 
.019 .015 

.30

2 
.000  .000 .000 .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X

2.

10 

Pearson 

Correlati

on 

.370
** 

.368
** 

.200 
.23

0* 
.143 

.260
* 

-

.01

4 

.291
** 

.640
** 

1 
.619

** 

.694*

* 

Sig. (2-

tailed) 
.001 .001 .079 

.04

3 
.211 .022 

.90

6 
.010 .000  .000 .000 



 

 
 

N 78 78 78 78 78 78 78 78 78 78 78 78 

X

2.

11 

Pearson 

Correlati

on .414
** 

.292
** 

.200 
.20

7 
.140 .214 

-

.05

6 

.301
** 

.508
** 

.619
** 

1 
.655*

* 

Sig. (2-

tailed) 
.000 .010 .079 

.06

9 
.222 .060 

.62

6 
.007 .000 .000  .000 

N 78 78 78 78 78 78 78 78 78 78 78 78 

T

O

T

A

L 

Pearson 

Correlati

on .618
** 

.547
** 

.606
** 

.58

7** 

.486
** 

.431
** 

.25

2* 

.570
** 

.743
** 

.694
** 

.655
** 

1 

Sig. (2-

tailed) 
.000 .000 .000 

.00

0 
.000 .000 

.02

6 
.000 .000 .000 .000  

N 78 78 78 78 78 78 78 78 78 78 78 78 

**. Correlation is significant at the 0.01 level (2-tailed). 

 *. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 

 

 

 

 

  



 

 
 

 

 

 

 

 

 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 

TOTA

L 

Y1 Pearson 

Correlation 
1 .465** .254* .109 -.005 .014 .499** 

Sig. (2-tailed)  .000 .025 .343 .965 .902 .000 

N 78 78 78 78 78 78 78 

Y2 Pearson 

Correlation 
.465** 1 .190 .360** .263* .053 .614** 

Sig. (2-tailed) .000  .096 .001 .020 .646 .000 

N 78 78 78 78 78 78 78 

Y3 Pearson 

Correlation 
.254* .190 1 .206 .537** .298** .727** 

Sig. (2-tailed) .025 .096  .071 .000 .008 .000 

N 78 78 78 78 78 78 78 

Y4 Pearson 

Correlation 
.109 .360** .206 1 .268* .122 .585** 

Sig. (2-tailed) .343 .001 .071  .018 .289 .000 

N 78 78 78 78 78 78 78 

Y5 Pearson 

Correlation 
-.005 .263* .537** .268* 1 .226* .647** 

Sig. (2-tailed) .965 .020 .000 .018  .047 .000 

N 78 78 78 78 78 78 78 

Y6 Pearson 

Correlation 
.014 .053 .298** .122 .226* 1 .487** 

Sig. (2-tailed) .902 .646 .008 .289 .047  .000 

N 78 78 78 78 78 78 78 

TOT

AL 

Pearson 

Correlation 
.499** .614** .727** .585** .647** .487** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 78 78 78 78 78 78 78 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 



 

 
 

UJI VALIDITAS Y 

 

       Hasil Uji Reliabilitas Variabel X1 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.730 5 

 

Hasil Uji Variabel X2 

              Reliability Statistics 

Cronbach's 

Alpha N of Items 

.794 11 

 

Hasil Uji Variabel Y 

 

 

 

 

 

Hasil Uji Normalitas 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 78 

Normal Parametersa,b Mean .0000000 

Std. Deviation 
2.69568735 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based 

on 

Standardized 

Items N of Items 

.632 .634 6 



 

 
 

Most Extreme Differences Absolute .058 

Positive .042 

Negative -.058 

Test Statistic .058 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

 

    Gambar 5. 3 Plot Uji Normalitas 

 

 

 

 



 

 
 

 

 

 

 

 

                                          Hasil Uji Multikolinearitas 

                                                      Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardiz

ed 

Coefficient

s 

t Sig. 

Collinearity 

Statistics 

B Std. Error Beta 

Toleran

ce VIF 

1 (Consta

nt) 
14.954 3.108  4.812 .000   

SMK3 
.061 .152 .045 .404 .687 .884 1.131 

Motivas

i 
.179 .048 .411 3.706 .000 .884 1.131 

6) Dependent Variable: Kinerja Karyawan 

Sumber : Hasil Data diolah SPSS,2025 



 

 
 

 

    Gambar 5.2 Uji Heterokedasitas 

 

 

 

 

 

 

 

 

 

 

 



 

 
 

Hasil Analisis Regresi Linear Berganda 

 

Hasil Uji Signifikan Parsial (Uji T) 

 

 

 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardi

zed 

Coefficie

nts 

t Sig. 

Collinearity 

Statistics 

B 

Std. 

Error Beta 

Tolera

nce VIF 

1 (Consta

nt) 
14.954 3.108  4.812 .000   

SMK3 .061 .152 .045 .404 .687 .884 1.131 

Motiva

si 
.179 .048 .411 3.706 .000 .884 1.131 

Sumber : Hasil Data diolah SPSS, 2025 

a.Dependent Variable: Kinerja Karyawan 

                                                                  Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 14.954 3.108  4.812 .000 

X1 .061 .152 .045 .404 .687 

X2 .179 .048 .411 3.706 .000 

Sumber : Hasil Data diolah SPSS, 2025 

a. Dependent Variable: Y 

 



 

 
 

 

Hasil Uji Signifikan Simultan (Uji F) 

ANOVAa 

Model 

Sum of 

Squares Df Mean Square F Sig. 

1 Regression 125.910 2 62.955 8.438 .000b 

Residual 559.538 75 7.461   

Total 685.449 77    

Sumber : Hasil Data diolah SPSS, 2025 

a. Dependent Variable: Y 

b. Predictors: (Constant), X2, X1 

 

                    Hasil Uji Koefisien Determinasi (R2) 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .921a .849 .845 .54628 

a. Predictors: (Constant),SMK3, Motivasi Kerja, 

b. Dependent Variable: Y2 

Sumber : Hasil Data diolah SPSS,2025 
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