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Kuisioner Penelitian 

 

Pengaruh Disiplin Kerja Dan Perilaku Kerja Terhadap Kinerja Pegawai  

Pada Kantor Pusat PDAM Tirtanadi  

Provinsi Sumatera Utara  

 

Dengan segala kerendahan hati, saya mohon bantuan Bapak/Ibu untuk 

mengisi data kuisioner ini yang akan saya gunakan untuk peneliti an dalam 

rangka penyelesaian penyusunan skripsi. Semoga dengan bantuan 

Bapak/Ibu memberikan manfaat bagi kita semua. Atas kerjasama yang 

diberikan, saya ucapkan terima kasih. Berikut adalah kuisioner penelitian 

tentang “Pengaruh Disiplin Kerja Dan Perilaku  Kerja Terhadap Kinerja 

Pegawai Pada Kantor Pusat PDAM Tirtanadi Provinsi Sumatera Utara”.  

Daftar Kuisioner: 

Mohon untuk memberi tanda (√) pada setiap pernyataan yang anda pilih.  

Keterangan: 

SS : Sangat Setuju  N  : Netral  STS : Sangat Tidak Setuju  

S   : Setuju   TS : Tidak Setuju 

Bobot jawaban yang dapat Bapak/Ibu pilih yaitu:  

SS : Sangat Setuju  Bobot 5 

S : Setuju   Bobot 4 

N : Netral   Bobot 3 

TS : Tidak Setuju  Bobot 2 

STS : Sangat Tidak Setuju  Bobot 1 

 

Identitas Responden 

Nama  : 

Usia  : 

Pendidikan : 

Jenis Kelamin : 



 
 

 
 

Daftar Pertanyaan 

Variabel Disiplin (X1) 

No Pertanyaan SS S N TS STS 

1 Saya selalu datang lebih awal dari waktu 

yang ditentukan 

     

2 Saya bekerja selama waktu yang 

ditentukan 

     

3 Saya menggunakan jam istirahat dengan 

efektif 

     

4 Saya tidak pernah meninggalkan tempat 

kerja selama jam kerja 

     

5 Saya selalu bekerja sesuai dengan 

standar kerja 

     

6 Pekerjaan yang saya lakukan sesuai 

dengan jabatan saya 

     

7 Saya menggunakan pakaian seragam 

sesuai dengan yang telah ditetapkan 

     

8 Saya patuh terhadap SOP (Standar 

Operasional Prosedure) yang telah 

ditentukan 

     

9 Saya menaati kode etik profesi dalam 

bekerja 

     

10 Dalam bekerja, saya selalu 

memperhatikan norma yang ada di 

masyarakat 

     

 

Keterangan: 

 SS = 5 

 S = 4 

 N = 3 

 TS = 2 

 STS = 1 

 

 



 
 

 
 

Daftar Pertanyaan 

Variabel Perilaku Kerja (X2) 

No Pertanyaan SS S N TS STS 

1 Saya selalu berpikir mengenai 

bagaimana suatu hasil kerja dapat 

ditingkatkan 

     

2 Saya selalu mencari metode dan cara 

kerja baru yang lebih baik 

     

3 Saya selalu menghasilkan solusi yang 

original dalam menyelesaikan masalah 

     

4 Saya selalu membuat rekan-rekan tim 

menjadi antusias terhadap gagasan-

gagasan baru saya 

     

5 Saya selalu berusaha meyakinkan ornag 

lain untuk mendukung gagasan baru 

saya 

     

6 Saya selalu memberi kontribusi pada 

penerapan gagasan baru di tempat kerja 

     

7 Saya selalu berupaya mengembangkan 

gagasan baru saya 

     

8 Saya selalu menjelaskan gagasan 

inovatif secara jelas pada lingkungan 

kerja 

     

9 Saya senantiasa memberikan hasil kerja 

yang terbaik 

     

10 Saya senang mengikuti pelatihan untuk 

meningkatkan kemampuan kerja 

     

 

Keterangan: 

 SS = 5 

 S = 4 

 N = 3 

 TS = 2 

 STS = 1 



 
 

 
 

Daftar Pertanyaan 

Variabel Kinerja (Y) 

No Pertanyaan SS S N TS STS 

1 Saya selalu teliti dalam menyelesaikan 

tugas yang diberikan 

     

2 Saya dapat menyelesaikan tugas dengan 

rapi 

     

3 Saya dapat menyelesaikan tugas dengan 

standar yang telah ditetapkan 

     

4 Saya dapat menyelesaikan tugas dengan 

tepat waktu 

     

5 Saya dapat menyelesaikan tugas sesuai 

dengan target kerja yang telah ditetapkan 

     

6 Saya dapat bertanggung jawab terhadap 

setiap resiko pekerjaan saya 

     

7 Saya dapat berkomunikasi dengan baik 

kepada rekan kerja 

     

8 Saya melakukan kerja sama dengan 

rekan kerja agar pekerjaan saya berjalan 

dengan baik 

     

9 Saya berusaha untuk berkreativitas 

dalam bekerja dengan menghasilkan 

pekerjaan yang baik 

     

10 Saya selalu berusaha untuk 

menyelesaiakan pekerjaan dengan lebih 

baik 

     

 

Keterangan: 

 SS = 5 

 S = 4 

 N = 3 

 TS = 2 

STS = 1 

 



 
 

 
 

Jawaban Responden Atas Disiplin Kerja (X1) 

Responde

n 

Pertanyaan 
Total 

1 2 3 4 5 6 7 8 9 10 

1 4 5 5 4 4 5 5 4 5 4 45 

2 4 4 4 4 4 4 4 4 4 4 40 

3 5 3 5 4 4 4 5 5 5 4 44 

4 4 4 4 5 5 5 5 4 4 5 45 

5 5 5 5 5 5 5 5 5 5 5 50 

6 4 4 5 4 4 5 5 5 4 5 45 

7 4 4 5 5 4 4 5 5 5 4 45 

8 4 5 4 4 5 4 5 4 4 5 44 

9 4 5 5 4 5 5 5 4 4 4 45 

10 5 4 5 5 5 5 5 5 4 5 48 

11 4 3 5 4 3 3 4 4 3 5 38 

12 4 4 4 3 4 5 4 3 4 4 39 

13 5 4 3 4 5 3 4 4 5 4 41 

14 5 4 5 4 3 3 3 4 4 4 39 

15 3 4 4 4 4 3 4 4 4 4 38 

16 4 4 4 4 4 4 3 3 4 4 38 

17 4 4 4 4 4 4 4 4 4 4 40 

18 4 4 3 4 4 4 4 4 4 4 39 

19 4 4 5 3 5 3 4 5 4 4 41 

20 4 4 4 4 5 3 3 3 4 3 37 

21 4 4 4 4 4 4 5 4 4 4 41 

22 5 4 4 3 3 4 3 5 3 3 37 

23 3 3 4 5 4 5 4 4 5 4 41 

24 4 4 4 4 4 4 4 4 4 4 40 

25 3 3 4 3 4 3 4 4 4 4 36 

26 5 5 4 5 4 4 5 4 4 3 43 

27 4 5 4 4 4 4 4 4 4 5 42 

28 4 4 5 5 4 4 5 5 5 5 46 

29 4 4 5 5 4 4 5 5 5 5 46 

30 5 5 5 5 5 5 5 5 5 5 50 

31 4 4 4 4 4 4 4 4 4 4 40 

32 4 4 5 4 4 5 4 5 5 5 45 

33 4 5 4 5 4 5 4 5 5 5 46 

34 5 5 5 5 5 5 5 5 5 5 50 

35 4 4 4 4 4 4 4 4 4 4 40 

36 5 5 5 5 5 5 5 5 5 5 50 

37 5 5 5 5 5 5 5 5 5 5 50 

38 5 5 5 5 5 5 5 5 5 5 50 

39 5 5 5 4 5 5 5 5 5 5 49 

40 5 5 5 5 5 5 5 5 5 5 50 

41 5 5 5 5 5 5 5 5 5 5 50 



 
 

 
 

Responde

n 

Pertanyaan 
Total 

1 2 3 4 5 6 7 8 9 10 

42 5 5 5 5 5 5 5 5 5 5 50 

43 4 4 5 5 5 5 5 5 5 5 48 

44 4 5 5 5 5 5 5 5 5 5 49 

45 5 5 5 5 5 5 5 5 5 5 50 

46 3 5 4 5 5 4 5 5 5 4 45 

47 5 5 5 5 5 5 5 5 5 5 50 

48 5 5 5 5 5 5 5 5 5 5 50 

49 5 5 5 5 5 5 5 5 5 5 50 

50 5 5 5 5 5 5 5 5 5 5 50 

51 5 5 5 5 5 5 5 5 5 5 50 

52 5 5 5 5 5 5 5 5 5 5 50 

53 4 4 4 4 4 4 4 4 4 4 40 

54 5 5 5 5 5 5 5 5 5 5 50 

55 4 5 4 5 3 5 5 3 4 5 43 

56 5 5 5 5 5 5 5 5 5 5 50 

57 4 4 4 4 4 4 4 4 4 4 40 

58 5 5 5 5 5 5 5 5 5 5 50 

59 5 5 5 5 5 5 5 5 5 5 50 

60 4 4 5 4 5 4 4 3 5 4 42 

61 5 4 4 5 4 5 5 4 5 4 45 

62 4 5 4 5 5 4 5 5 5 4 46 

63 3 4 5 2 5 4 5 4 5 4 41 

64 4 5 5 5 5 5 5 3 4 5 46 

65 3 4 4 5 4 5 4 5 4 5 43 

66 3 5 3 3 5 5 4 5 5 2 40 

67 3 4 3 4 5 5 5 4 4 4 41 

68 5 5 3 4 3 4 4 3 2 5 38 

69 3 4 3 4 4 4 5 2 4 4 37 

70 5 5 5 4 4 2 4 5 4 5 43 

71 3 5 5 5 4 5 5 4 4 4 44 

72 3 5 5 5 5 5 5 4 3 4 44 

73 5 4 5 5 4 3 4 5 5 5 45 

74 4 4 4 4 5 5 5 5 5 5 46 

75 5 5 4 5 5 4 5 4 5 5 47 

76 4 5 4 5 4 5 4 4 4 5 44 

77 4 5 4 4 5 5 4 4 4 5 44 

78 5 4 4 5 5 5 5 4 4 4 45 

79 4 4 3 4 5 5 4 5 4 4 42 

80 4 4 5 4 3 4 4 5 4 5 42 

81 5 5 4 4 5 4 3 5 5 5 45 

82 5 4 4 4 4 5 4 5 4 4 43 

 

 



 
 

 
 

Jawaban Atas Responden Perilaku Kerja (X2) 

Responde

n 

Pertanyaan 
Total 

1 2 3 4 5 6 7 8 9 10 

1 4 5 4 5 5 5 5 4 5 5 47 

2 4 4 4 3 4 4 4 4 4 4 39 

3 4 4 3 3 3 3 3 4 4 4 35 

4 4 4 4 5 5 5 5 4 4 5 45 

5 5 5 5 5 5 5 5 5 5 5 50 

6 4 5 5 4 4 5 5 4 4 5 45 

7 4 5 5 4 4 5 5 4 4 4 44 

8 4 5 4 4 4 5 5 5 4 5 45 

9 5 4 4 4 4 4 4 4 5 5 43 

10 4 3 3 4 4 4 5 4 5 5 41 

11 5 5 4 5 4 3 3 4 3 3 39 

12 4 3 3 3 4 4 4 4 3 3 35 

13 4 3 3 5 4 4 3 4 5 5 40 

14 4 3 5 3 3 3 3 3 4 3 34 

15 4 3 3 3 4 3 4 4 3 4 35 

16 4 3 3 3 4 3 3 4 4 4 35 

17 4 4 4 4 4 4 4 4 4 4 40 

18 4 4 3 4 4 4 4 4 4 4 39 

19 4 4 4 4 4 4 4 4 4 4 40 

20 4 3 4 5 3 4 4 4 4 4 39 

21 4 4 4 4 4 4 4 4 4 4 40 

22 4 4 3 3 3 3 5 4 4 4 37 

23 4 4 4 4 3 4 4 4 4 4 39 

24 3 3 3 4 3 4 4 5 3 4 36 

25 4 4 4 4 4 3 4 3 4 4 38 

26 3 4 5 3 5 4 4 5 4 5 42 

27 4 4 5 4 4 4 4 5 5 4 43 

28 4 5 5 4 4 5 5 4 5 4 45 

29 5 4 5 4 5 5 5 5 5 5 48 

30 5 5 4 5 5 5 5 5 5 5 49 

31 4 4 4 4 4 4 4 4 4 4 40 

32 5 5 5 5 5 5 5 5 5 5 50 

33 4 4 5 5 5 5 5 5 5 5 48 

34 5 5 5 5 5 5 5 5 5 5 50 

35 4 4 4 4 4 4 4 4 4 4 40 

36 5 5 5 5 5 5 5 5 5 5 50 

37 5 5 5 5 5 5 5 5 5 5 50 

38 5 5 5 5 5 5 5 5 5 5 50 

39 5 5 5 4 5 5 5 5 5 5 49 

40 5 5 5 5 5 5 5 5 5 5 50 

41 5 5 5 5 5 5 5 5 5 5 50 



 
 

 
 

Responde

n 

Pertanyaan 
Total 

1 2 3 4 5 6 7 8 9 10 

42 5 5 5 5 5 5 5 5 5 5 50 

43 5 4 5 5 5 5 5 5 5 5 49 

44 4 4 5 5 5 5 5 5 5 5 48 

45 5 5 5 5 5 5 5 5 5 5 50 

46 4 3 4 4 4 4 4 4 4 4 39 

47 5 5 5 5 5 5 5 5 5 5 50 

48 5 5 5 5 5 5 5 5 5 5 50 

49 5 5 5 5 5 5 5 5 5 5 50 

50 5 5 5 5 5 5 5 5 5 5 50 

51 5 5 5 5 5 5 5 5 5 5 50 

52 5 5 5 5 5 5 5 5 5 5 50 

53 4 4 4 4 4 4 4 4 4 4 40 

54 5 5 5 5 5 5 5 5 5 5 50 

55 4 4 4 4 4 4 4 4 4 4 40 

56 5 5 5 5 5 5 5 5 5 5 50 

57 4 4 4 4 4 5 4 4 4 4 41 

58 5 5 5 5 5 5 5 5 5 5 50 

59 5 5 5 5 5 5 5 5 5 5 50 

60 3 3 5 4 5 5 5 5 5 5 45 

61 4 4 5 5 4 5 5 5 5 5 47 

62 4 5 4 5 5 4 5 5 4 5 46 

63 5 4 5 4 4 5 4 3 2 5 41 

64 2 2 4 3 3 3 4 4 4 2 31 

65 5 5 4 4 4 5 5 5 2 3 42 

66 4 5 5 3 5 5 5 5 4 4 45 

67 4 4 5 5 5 2 5 5 5 4 44 

68 2 5 4 3 3 3 4 4 4 5 37 

69 3 3 4 3 3 2 5 5 5 5 38 

70 4 5 4 1 1 2 4 2 4 5 32 

71 4 5 4 3 3 3 4 4 5 5 40 

72 3 3 4 4 4 4 4 5 5 3 39 

73 5 5 4 5 4 4 5 4 4 5 45 

74 5 5 5 5 5 4 5 5 4 5 48 

75 5 5 5 5 4 4 5 5 5 4 47 

76 5 4 4 4 5 4 5 5 4 4 44 

77 4 5 4 4 4 5 4 4 4 5 43 

78 5 4 5 5 5 4 4 4 4 4 44 

79 5 5 4 4 4 5 5 4 4 3 43 

80 4 4 4 5 4 4 5 4 5 3 42 

81 4 3 4 4 4 5 5 5 5 5 44 

82 4 4 4 4 5 5 4 4 5 5 44 

 

 



 
 

 
 

Jawaban Responden Atas Kinerja (Y) 

Responde

n 

Pertanyaan 
Total 

1 2 3 4 5 6 7 8 9 10 

1 5 5 5 5 5 5 5 5 5 5 50 

2 4 4 4 3 4 4 4 4 4 4 39 

3 5 4 4 5 5 4 3 4 4 5 43 

4 4 4 5 4 4 4 4 5 4 5 43 

5 5 5 5 5 5 5 5 5 5 5 50 

6 4 5 4 4 5 4 4 5 5 5 45 

7 4 5 5 4 4 5 4 4 5 4 44 

8 4 4 4 5 5 4 4 5 4 5 44 

9 5 5 5 5 5 4 5 4 4 4 46 

10 4 5 5 4 4 4 5 5 5 5 46 

11 4 4 3 4 4 4 4 4 4 4 39 

12 4 4 4 4 3 4 4 4 4 4 39 

13 4 4 5 3 5 5 5 4 4 4 43 

14 4 3 3 3 3 4 3 3 3 4 33 

15 4 4 4 4 4 4 4 4 4 4 40 

16 4 4 3 4 4 4 4 4 4 4 39 

17 4 4 4 4 4 4 4 4 4 4 40 

18 4 4 3 4 4 4 4 4 4 4 39 

19 4 4 4 4 4 4 4 5 5 4 42 

20 4 5 4 4 5 4 4 4 4 4 42 

21 4 4 5 4 5 5 5 4 4 4 44 

22 3 4 4 4 4 4 4 4 4 4 39 

23 4 4 4 4 4 4 4 4 4 4 40 

24 4 4 4 4 5 5 5 5 5 5 46 

25 4 4 4 4 4 3 4 4 4 4 39 

26 5 5 4 4 5 5 5 5 5 4 47 

27 5 4 4 4 5 4 4 4 4 5 43 

28 5 4 5 4 4 5 5 4 5 5 46 

29 4 4 5 5 5 5 5 4 5 5 47 

30 4 5 5 5 5 5 5 5 5 5 49 

31 4 4 4 4 4 4 4 4 4 4 40 

32 4 5 5 5 5 5 5 5 5 5 49 

33 5 5 5 5 5 5 5 5 5 5 50 

34 5 5 5 5 5 5 5 5 5 5 50 

35 4 4 4 4 4 4 4 4 4 4 40 

36 5 5 5 5 5 5 5 5 5 5 50 

37 5 5 5 5 5 5 5 5 5 5 50 

38 5 5 5 5 5 5 5 5 5 5 50 

39 5 5 5 4 5 5 5 5 5 5 49 

40 5 5 5 5 5 5 5 5 5 5 50 

41 5 5 5 5 5 5 5 5 5 5 50 



 
 

 
 

Responde

n 

Pertanyaan 
Total 

1 2 3 4 5 6 7 8 9 10 

42 5 5 5 5 5 5 5 5 5 5 50 

43 5 5 5 5 5 5 5 5 5 5 50 

44 5 5 5 5 5 5 5 5 5 5 50 

45 5 5 5 5 5 5 5 5 5 5 50 

46 5 4 4 5 4 5 5 5 5 5 47 

47 5 5 5 5 5 5 5 5 5 5 50 

48 5 5 5 5 5 5 5 5 5 5 50 

49 5 5 5 5 5 5 5 5 5 5 50 

50 5 5 5 5 5 5 5 5 5 5 50 

51 5 5 5 5 5 5 5 5 5 5 50 

52 5 5 5 5 5 5 5 5 5 5 50 

53 4 4 4 4 4 4 4 4 4 4 40 

54 5 5 5 5 5 5 5 5 5 5 50 

55 5 4 3 5 4 5 5 5 5 5 46 

56 5 5 5 5 5 5 5 5 5 5 50 

57 4 4 4 4 4 4 4 4 4 5 41 

58 5 5 5 5 5 5 5 5 5 5 50 

59 5 5 5 5 5 5 5 5 5 5 50 

60 4 4 5 5 4 5 4 4 4 4 43 

61 5 5 4 4 4 4 4 4 5 5 44 

62 5 5 5 4 4 5 4 5 5 3 45 

63 3 5 3 2 4 5 5 4 3 5 39 

64 3 4 5 5 4 5 4 5 5 5 45 

65 4 4 5 4 5 4 4 4 4 5 43 

66 5 5 4 5 5 4 5 4 4 3 44 

67 4 4 5 4 3 5 5 4 4 3 41 

68 4 4 4 4 4 4 5 4 4 5 42 

69 4 5 5 5 4 5 4 5 5 4 46 

70 5 4 4 1 1 3 5 4 4 5 36 

71 3 4 5 5 5 5 4 5 5 4 45 

72 3 4 4 3 5 4 5 5 4 5 42 

73 5 5 5 5 5 5 5 5 5 5 50 

74 5 4 4 5 5 5 5 5 5 5 48 

75 4 5 5 5 5 5 4 5 4 5 47 

76 4 4 5 5 4 4 4 5 5 4 44 

77 5 4 5 4 4 4 5 5 5 5 46 

78 4 3 4 5 5 5 5 5 5 5 46 

79 5 4 5 4 4 5 5 4 4 4 44 

80 5 5 4 5 5 4 5 4 4 5 46 

81 5 5 5 5 5 5 4 4 5 5 48 

82 4 4 5 4 5 4 5 4 4 5 44 

 



 
 

 
 

FREQUENCIES VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 XI.6 X1.7 X1.8 X1.9 X1.10 
  /ORDER=ANALYSIS. 

 Frequencies 
Statistics 

 X1.1 X1.2 X1.3 X1.4 X1.5 XI.6 X1.7 X1.8 X1.9 X1.10 

N 
Valid 82 82 82 82 82 82 82 82 82 82 

Missing 0 0 0 0 0 0 0 0 0 0 

 
Frequency Table 

X1.1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 11 13.4 13.4 13.4 

4 36 43.9 43.9 57.3 

5 35 42.7 42.7 100.0 

Total 82 100.0 100.0  

 
X1.2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 4 4.9 4.9 4.9 

4 37 45.1 45.1 50.0 

5 41 50.0 50.0 100.0 

Total 82 100.0 100.0  

 
X1.3 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 7 8.5 8.5 8.5 

4 32 39.0 39.0 47.6 

5 43 52.4 52.4 100.0 

Total 82 100.0 100.0  

 
X1.4 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 1 1.2 1.2 1.2 

3 5 6.1 6.1 7.3 

4 34 41.5 41.5 48.8 

5 42 51.2 51.2 100.0 

Total 82 100.0 100.0  

 
X1.5 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 6 7.3 7.3 7.3 

4 32 39.0 39.0 46.3 

5 44 53.7 53.7 100.0 

Total 82 100.0 100.0  

 



 
 

 
 

XI.6 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 1 1.2 1.2 1.2 

3 8 9.8 9.8 11.0 

4 27 32.9 32.9 43.9 

5 46 56.1 56.1 100.0 

Total 82 100.0 100.0  

 
X1.7 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 5 6.1 6.1 6.1 

4 29 35.4 35.4 41.5 

5 48 58.5 58.5 100.0 

Total 82 100.0 100.0  

 
X1.8 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 1 1.2 1.2 1.2 

3 7 8.5 8.5 9.8 

4 30 36.6 36.6 46.3 

5 44 53.7 53.7 100.0 

Total 82 100.0 100.0  

 
X1.9 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 1 1.2 1.2 1.2 

3 3 3.7 3.7 4.9 

4 36 43.9 43.9 48.8 

5 42 51.2 51.2 100.0 

Total 82 100.0 100.0  

 
X1.10 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 1 1.2 1.2 1.2 

3 3 3.7 3.7 4.9 

4 33 40.2 40.2 45.1 

5 45 54.9 54.9 100.0 

Total 82 100.0 100.0  
 

FREQUENCIES VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 

X2.10 

  /ORDER=ANALYSIS. 

Statistics 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 

N 
Valid 82 82 82 82 82 82 82 82 82 82 

Missing 0 0 0 0 0 0 0 0 0 0 



 
 

 
 

Frequency Table 
 

X2.1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 2 2.4 2.4 2.4 

3 5 6.1 6.1 8.5 

4 41 50.0 50.0 58.5 

5 34 41.5 41.5 100.0 

Total 82 100.0 100.0  

 
X2.2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 1 1.2 1.2 1.2 

3 13 15.9 15.9 17.1 

4 29 35.4 35.4 52.4 

5 39 47.6 47.6 100.0 

Total 82 100.0 100.0  

 
X2.3 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 9 11.0 11.0 11.0 

4 34 41.5 41.5 52.4 

5 39 47.6 47.6 100.0 

Total 82 100.0 100.0  

 
X2.4 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1 1 1.2 1.2 1.2 

3 13 15.9 15.9 17.1 

4 31 37.8 37.8 54.9 

5 37 45.1 45.1 100.0 

Total 82 100.0 100.0  

 
X2.5 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1 1 1.2 1.2 1.2 

3 10 12.2 12.2 13.4 

4 34 41.5 41.5 54.9 

5 37 45.1 45.1 100.0 

Total 82 100.0 100.0  

 

 

 

 

 



 
 

 
 

X2.6 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 3 3.7 3.7 3.7 

3 10 12.2 12.2 15.9 

4 27 32.9 32.9 48.8 

5 42 51.2 51.2 100.0 

Total 82 100.0 100.0  

 
X2.7 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 5 6.1 6.1 6.1 

4 29 35.4 35.4 41.5 

5 48 58.5 58.5 100.0 

Total 82 100.0 100.0  

 
X2.8 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 1 1.2 1.2 1.2 

3 3 3.7 3.7 4.9 

4 36 43.9 43.9 48.8 

5 42 51.2 51.2 100.0 

Total 82 100.0 100.0  

 
X2.9 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 2 2.4 2.4 2.4 

3 4 4.9 4.9 7.3 

4 34 41.5 41.5 48.8 

5 42 51.2 51.2 100.0 

Total 82 100.0 100.0  

 
X2.10 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 1 1.2 1.2 1.2 

3 7 8.5 8.5 9.8 

4 27 32.9 32.9 42.7 

5 47 57.3 57.3 100.0 

Total 82 100.0 100.0  

 
Frequencies 

Statistics 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 
Y9 Y10 

N 
Valid 82 82 82 82 82 82 82 82 82 82 

Missing 0 0 0 0 0 0 0 0 0 0 



 
 

 
 

Frequency Table  
Y1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 5 6.1 6.1 6.1 

4 36 43.9 43.9 50.0 

5 41 50.0 50.0 100.0 

Total 82 100.0 100.0  

 
Y2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 2 2.4 2.4 2.4 

4 39 47.6 47.6 50.0 

5 41 50.0 50.0 100.0 

Total 82 100.0 100.0  

 
Y3 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 6 7.3 7.3 7.3 

4 28 34.1 34.1 41.5 

5 48 58.5 58.5 100.0 

Total 82 100.0 100.0  

 
Y4 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1 1 1.2 1.2 1.2 

2 1 1.2 1.2 2.4 

3 4 4.9 4.9 7.3 

4 33 40.2 40.2 47.6 

5 43 52.4 52.4 100.0 

Total 82 100.0 100.0  

 
Y5 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1 1 1.2 1.2 1.2 

3 3 3.7 3.7 4.9 

4 30 36.6 36.6 41.5 

5 48 58.5 58.5 100.0 

Total 82 100.0 100.0  

 

 

 

 

 

 

 



 
 

 
 

Y6 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 2 2.4 2.4 2.4 

4 32 39.0 39.0 41.5 

5 48 58.5 58.5 100.0 

Total 82 100.0 100.0  

 
Y7 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 2 2.4 2.4 2.4 

4 31 37.8 37.8 40.2 

5 49 59.8 59.8 100.0 

Total 82 100.0 100.0  

 
Y8 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 1 1.2 1.2 1.2 

4 35 42.7 42.7 43.9 

5 46 56.1 56.1 100.0 

Total 82 100.0 100.0  

 
Y9 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 2 2.4 2.4 2.4 

4 33 40.2 40.2 42.7 

5 47 57.3 57.3 100.0 

Total 82 100.0 100.0  

 
Y10 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 3 3.7 3.7 3.7 

4 26 31.7 31.7 35.4 

5 53 64.6 64.6 100.0 

Total 82 100.0 100.0  
 

DESCRIPTIVES VARIABLES=X1 X2 Y 

  /STATISTICS=MEAN STDDEV MIN MAX. 

 
Descriptives 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

Disiplin Kerja 82 36.00 50.00 44.4024 4.25386 
Perilaku Kerja 82 31.00 50.00 43.6829 5.23728 
Kinerja Pegawai 82 33.00 50.00 45.1951 4.23227 

Valid N (listwise) 82     
 



 
 

 
 

CORRELATIONS /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 

X1.10 TOTAL 

/PRINT=TWOTAIL NOSIG 

/MISSING=PAIRWISE. 

 
Correlations 

 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 TOTAL 

X1.1     Person Correlation 

            Sig. (2-tailed) 
            N 

1 

 

82 

.366** 

.001 

82 

.369** 

.001 

82 

.367** 

.001 

82 

.194 

.081 

82 

.135 

.228 

82 

.157 

.158 

82 

.399** 

.000 

82 

.287** 

.009 

82 
 

.402** 

.000 

82 

.570** 

.000 

82 

X1.2     Person Correlation 

            Sig. (2-tailed) 
            N 

.366** 

.001 

82 

1 

 

82 

.249** 

.024 

82 

.445** 

.000 

82 

.458** 

.000 

82 

.427** 

.000 

82 

.395** 

.000 

82 

.244** 

.027 

82 

.275** 

.013 

82 

.361** 

.001 

82 

.639** 

.000 

82 

X1.3     Person Correlation 
            Sig. (2-tailed) 

            N 

.369** 

.001 

82 

.249** 

.024 

82 

1 

 

82 

.360** 

.001 

82 

.220** 

.047 

82 

.189 

.088 

82 

.407** 

.000 

82 

.476** 

.000 

82 

.414** 

.000 

82 

.493** 

.000 

82 

.641** 

.000 

82 

X1.4     Person Correlation 
            Sig. (2-tailed) 
            N 

.367** 

.001 

82 

.445** 

.000 

82 

.360** 

.001 

82 

1 

 

82 

.286** 

.009 

82 

.452** 

.000 

82 

.533** 

.000 

82 

.317** 

.004 

82 

.387** 

.000 

82 

.524** 

.000 

82 

.717** 

.000 

82 

X1.5     Person Correlation 
            Sig. (2-tailed) 
            N 

.194 

.081 

82 

.458** 

.000 

82 

.220** 

.047 

82 

.286** 

.009 

82 

1 

 

82 

.414** 

.000 

82 

.480** 

.000 

82 

.327** 

.003 

82 

.552** 

.000 

82 

.199 

.073 

82 

.627** 

.000 

82 

X1.6     Person Correlation 
            Sig. (2-tailed) 
            N 

.135 

.228 
82 

.427** 

.000 
82 

.189 

.088 
82 

.452** 

.000 
82 

.414** 

.000 
82 

1 

 
82 

.533** 

.000 
82 

.259** 

.019 
82 

.318** 

.004 
82 

.309** 

.005 
82 

.625** 

.000 
82 

X1.7     Person Correlation 

            Sig. (2-tailed) 
            N 

.157 

.158 

82 

.395** 

.000 

82 

.407** 

.000 

82 

.533** 

.000 

82 

.480** 

.000 

82 

.533** 

.000 

82 

1 

 

82 

.276** 

.012 

82 

.434** 

.000 

82 

.382** 

.000 

82 

.699** 

.000 

82 

X1.8     Person Correlation 
            Sig. (2-tailed) 

            N 

.399** 

.000 

82 

.244** 

.027 

82 

.476** 

.000 

82 

.317** 

.004 

82 

.327** 

.003 

82 

.259** 

.019 

82 

.276** 

.012 

82 

1 

 

82 

.534** 

.000 

82 

.358** 

.001 

82 

.652** 

.000 

82 

X1.9     Person Correlation 
            Sig. (2-tailed) 
            N 

.287** 

.009 

82 

.275** 

.013 

82 

.414** 

.000 

82 

.387** 

.000 

82 

.552** 

.000 

82 

.318** 

.004 

82 

.434** 

.000 

82 

.534** 

.000 

82 

1 

 

82 

.276** 

.012 

82 

.685** 

.000 

82 

X1.10   Person Correlation 
            Sig. (2-tailed) 
            N 

.402** 

.000 

82 

.361** 

.001 

82 

.493** 

.000 

82 

.524** 

.000 

82 

.199 

.005 

82 

.309** 

.005 

82 

.382** 

.000 

82 

.358**

.001 

82 

.276** 

.012 

82 

1 

 

82 

.659** 

.000 

82 

TOTAL Person Correlation 
            Sig. (2-tailed) 
            N 

.570** 

.000 
82 

.639** 

.000 
82 

.641** 

.000 
82 

.717** 

.000 
82 

.627** 

.000 
82 

.625** 

.000 
82 

.699** 

.000 
82 

.652** 

.000 
82 

.685** 

.000 
82 

.659** 

.000 
82 

1 

 
82 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
 

 

 
 



 
 

 
 

CORRELATIONS 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 TOTAL 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 
Correlations 

 
 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 TOTAL 

X2.1     Person Correlation 
            Sig. (2-tailed) 
            N 

1 

 

82 

.608** 

.000 

82 

.441** 

.000 

82 

.579** 

.000 

82 

.539** 

.000 

82 

.492** 

.000 

82 

.401** 

.000 

82 

.301** 

.006 

82 

.218** 

.049 

82 
 

.336** 

.002 

82 

.686** 

.000 

82 

X2.2     Person Correlation 
            Sig. (2-tailed) 
            N 

.608** 

.000 

82 

1 

 

82 

.522** 

.000 

82 

.387** 

.000 

82 

.387** 

.000 

82 

.448** 

.000 

82 

.503** 

.000 

82 

.281** 

.011 

82 

.227** 

.040 

82 

.447** 

.000 

82 

.669** 

.000 

82 

X2.3     Person Correlation 
            Sig. (2-tailed) 

            N 

.441** 

.000 

82 

.522** 

.000 

82 

1 

 

82 

.478** 

.000 

82 

.569** 

.000 

82 

.517** 

.000 

82 

.544** 

.000 

82 

.476** 

.000 

82 

.457** 

.000 

82 

.390** 

.000 

82 

.741** 

.000 

82 

X2.4     Person Correlation 
            Sig. (2-tailed) 
            N 

.579** 

.000 

82 

.387** 

.000 

82 

.478** 

.000 

82 

1 

 

82 

.719** 

.000 

82 

.591** 

.000 

82 

.495** 

.000 

82 

.565** 

.000 

82 

.439** 

.000 

82 

.350** 

.000 

82 

.784** 

.000 

82 

X2.5     Person Correlation 
            Sig. (2-tailed) 
            N 

.539** 

.000 

82 

.387** 

.000 

82 

.569** 

.000 

82 

.719** 

.000 

82 

1 

 

82 

.677** 

.000 

82 

.555** 

.000 

82 

.683** 

.000 

82 

.431** 

.000 

82 

.424** 

.000 

82 

.832** 

.000 

82 

X2.6     Person Correlation 
            Sig. (2-tailed) 
            N 

.492** 

.000 

82 

.448** 

.000 

82 

.517** 

.000 

82 

.591** 

.000 

82 

.677** 

.000 

82 

1 

 

82 

.567** 

.000 

82 

.501** 

.000 

82 

.301** 

.000 

82 

.420** 

.000 

82 

.774** 

.000 

82 

X2.7     Person Correlation 

            Sig. (2-tailed) 
            N 

.401** 

.000 

82 

.503** 

.000 

82 

.544** 

.000 

82 

.495** 

.000 

82 

.555** 

.000 

82 

.567** 

.000 

82 

1 

 

82 

.625** 

.000 

82 

.464** 

.000 

82 

.458** 

.000 

82 

.764** 

.000 

82 

X2.8     Person Correlation 
            Sig. (2-tailed) 

            N 

.301** 

.006 

82 

.281** 

.011 

82 

.476** 

.000 

82 

.565** 

.000 

82 

.683** 

.000 

82 

.501** 

.000 

82 

.625** 

.000 

82 

1 

 

82 

.492** 

.000 

82 

.356** 

.000 

82 

.719** 

.000 

82 

X2.9     Person Correlation 
            Sig. (2-tailed) 
            N 

.218** 

.049 

82 

.227** 

.040 

82 

.457** 

.000 

82 

.439** 

.000 

82 

.431** 

.000 

82 

.301** 

.004 

82 

.464** 

.000 

82 

.492** 

.000 

82 

1 

 

82 

.504** 

.000 

82 

.617** 

.000 

82 

X2.10   Person Correlation 
            Sig. (2-tailed) 
            N 

.336** 

.002 

82 

.447** 

.000 

82 

.390** 

.000 

82 

.350** 

.001 

82 

.424** 

.000 

82 

.420** 

.005 

82 

.458** 

.000 

82 

.356**

.001 

82 

.504** 

.000 

82 

1 

 

82 

.644** 

.000 

82 

TOTAL Person Correlation 
            Sig. (2-tailed) 
            N 

.686** 

.000 

82 

.669** 

.000 

82 

.741** 

.000 

82 

.787** 

.000 

82 

.832** 

.000 

82 

.774** 

.000 

82 

.764** 

.000 

82 

.719** 

.000 

82 

.617** 

.000 

82 

.644** 

.000 

82 

1 

 

82 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 
 



 
 

 
 

CORRELATIONS 

  /VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 TOTAL 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 
Correlations 

 
 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 TOTAL 

Y1      Person Correlation 
           Sig. (2-tailed) 
           N 

1 

 

82 

.511** 

.000 

82 

.337** 

.002 

82 

.405** 

.000 

82 

.280** 

.011 

82 

.326** 

.003 

82 

.459** 

.000 

82 

.318** 

.004 

82 

.489** 

.000 

82 
 

.326** 

.003 

82 

.626** 

.000 

82 

Y2      Person Correlation 
           Sig. (2-tailed) 
           N 

.511** 

.000 

82 

1 

 

82 

.498** 

.000 

82 

.413** 

.000 

82 

.490** 

.000 

82 

.457** 

.000 

82 

.439** 

.000 

82 

.497** 

.011 

82 

.517** 

.040 

82 

.289** 

.008 

82 

.714** 

.000 

82 

Y3       Person Correlation 
           Sig. (2-tailed) 

           N 

.337** 

.000 

82 

.498** 

.000 

82 

1 

 

82 

.481** 

.000 

82 

.410** 

.000 

82 

.551** 

.000 

82 

.427** 

.000 

82 

.481** 

.000 

82 

.568** 

.000 

82 

.257** 

.020 

82 

.708** 

.000 

82 

Y4       Person Correlation 
           Sig. (2-tailed) 
           N 

.405** 

.000 

82 

.413** 

.000 

82 

.481** 

.000 

82 

1 

 

82 

.656** 

.000 

82 

.538** 

.000 

82 

.226* 

.000 

82 

.542** 

.000 

82 

.609** 

.000 

82 

.271** 

.000 

82 

.749** 

.000 

82 

Y5       Person Correlation 
           Sig. (2-tailed) 
           N 

.280** 

.011 

82 

.490** 

.000 

82 

.410** 

.000 

82 

.656** 

.000 

82 

1 

 

82 

.506** 

.000 

82 

.359** 

.001 

82 

.476** 

.000 

82 

.423** 

.000 

82 

.395** 

.000 

82 

.723** 

.000 

82 

Y6       Person Correlation 
           Sig. (2-tailed) 
           N 

.326** 

.000 

82 

.457** 

.000 

82 

.551** 

.000 

82 

.538** 

.000 

82 

.506** 

.000 

82 

1 

 

82 

.524** 

.000 

82 

.549** 

.000 

82 

.609** 

.000 

82 

.280** 

.000 

82 

.747** 

.000 

82 

Y7       Person Correlation 

           Sig. (2-tailed) 
           N 

.459** 

.000 

82 

.439** 

.000 

82 

.427** 

.000 

82 

.226** 

.041 

82 

.359** 

.001 

82 

.524** 

.000 

82 

1 

 

82 

.484** 

.000 

82 

.463** 

.000 

82 

.47** 

.000 

82 

.657** 

.000 

82 

Y8       Person Correlation 
           Sig. (2-tailed) 

           N 

.318** 

.004 

82 

.497** 

.000 

82 

.481** 

.000 

82 

.542** 

.000 

82 

.476** 

.000 

82 

.549** 

.000 

82 

.484** 

.000 

82 

1 

 

82 

.786** 

.000 

82 

.485** 

.000 

82 

.779** 

.000 

82 

Y9       Person Correlation 
           Sig. (2-tailed) 
           N 

.489** 

.000 

82 

.517** 

.000 

82 

.568** 

.000 

82 

.609** 

.000 

82 

.423** 

.000 

82 

.609** 

.004 

82 

.463** 

.000 

82 

.786** 

.000 

82 

1 

 

82 

.424** 

.000 

82 

.821** 

.000 

82 

Y10     Person Correlation 
           Sig. (2-tailed) 
           N 

.326** 

.003 

82 

.289** 

.008 

82 

.257* 

.020 

82 

.271* 

.014 

82 

.395** 

.000 

82 

.280** 

.011 

82 

.417** 

.000 

82 

.485**

.000 

82 

.424** 

.000 

82 

1 

 

82 

.573** 

.000 

82 

TOTAL Person Correlation 
            Sig. (2-tailed) 
            N 

.626** 

.000 

82 

.714** 

.000 

82 

.708** 

.000 

82 

.749** 

.000 

82 

.723** 

.000 

82 

.747** 

.000 

82 

.657** 

.000 

82 

.779** 

.000 

82 

.821** 

.000 

82 

.573** 

.000 

82 

1 

 

82 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 
 

 
 



 
 

 
 

RELIABILITY 

  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 
Reliability 
 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 
N % 

Cases 

Valid 82 100.0 

Excludeda 0 .0 

Total 82 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 

 
Reliability Statistics 

Cronbach's 
Alpha 

N of Items 

.848 10 

 

 

 
Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X1.1 40.1098 15.210 .444 .843 

X1.2 39.9512 15.232 .545 .834 

X1.3 39.9634 14.974 .537 .834 

X1.4 39.9756 14.469 .627 .826 

X1.5 39.9390 15.120 .524 .836 

X1.6 39.9634 14.776 .504 .838 

X1.7 39.8780 14.824 .613 .828 

X1.8 39.9756 14.691 .540 .834 

X1.9 39.9512 14.812 .593 .830 

X1.10 39.9146 14.943 .562 .832 

 

 

 



 
 

 
 

RELIABILITY 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 
Reliability 
 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 
N % 

Cases 

Valid 82 100.0 

Excludeda 0 .0 

Total 82 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 

 
Reliability Statistics 

Cronbach's 
Alpha 

N of Items 

.898 10 

 

 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X2.1 39.3780 22.905 .605 .890 

X2.2 39.3902 22.587 .573 .893 

X2.3 39.3171 22.639 .673 .886 

X2.4 39.4268 21.408 .712 .883 

X2.5 39.3902 21.253 .777 .878 

X2.6 39.3659 21.395 .696 .884 

X2.7 39.1585 22.900 .708 .885 

X2.8 39.2317 23.069 .653 .888 

X2.9 39.2683 23.384 .523 .895 

X2.10 39.2195 23.161 .555 .893 

 

 

 
 



 
 

 
 

RELIABILITY 

  /VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 
Reliability 
 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 N 
% 

Cases 

Valid 82 100.0 

Excludeda 0 .0 

Total 82 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 

 
Reliability Statistics 

Cronbach's 
Alpha 

N of Items 

.888 10 

 

 
Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y1 40.7561 15.051 .525 .883 

Y2 40.7195 14.896 .640 .876 

Y3 40.6829 14.516 .621 .877 

Y4 40.7805 13.704 .653 .876 

Y5 40.6829 14.170 .630 .877 

Y6 40.6341 14.753 .681 .873 

Y7 40.6220 15.176 .574 .880 

Y8 40.6463 14.725 .723 .871 

Y9 40.6463 14.404 .771 .867 

Y10 40.5854 15.505 .473 .886 

 

 
 

 

 



 
 

 
 

REGRESSION 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R ANOVA COLLIN TOL 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Y 

  /METHOD=ENTER X1 X2 

  /SCATTERPLOT=(*SRESID ,*ZPRED) 

  /RESIDUALS HISTOGRAM(ZRESID) NORMPROB(ZRESID) 

  /SAVE RESID. 

 
Regression 
 

Variables Entered/Removeda 

Model Variables 

Entered 

Variables 

Removed 

Method 

1 
Perilaku Kerja, 

Disiplin Kerjab 
. Enter 

a. Dependent Variable: Kinerja Pegawai 

b. All requested variables entered. 

 

Model Summaryb 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .882a .779 .773 2.01648 

a. Predictors: (Constant), Perilaku Kerja, Disiplin Kerja 

b. Dependent Variable: Kinerja Pegawai 

 
ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 1129.650 2 564.825 138.908 .000b 

Residual 321.228 79 4.066   

Total 1450.878 81    

a. Dependent Variable: Kinerja Pegawai 
b. Predictors: (Constant), Perilaku Kerja, Disiplin Kerja 

 
Coefficientsa 

Model Unstandardized 
Coefficients 

Standardize
d 

Coefficients 

t Sig. Collinearity 
Statistics 

B Std. 
Error 

Beta Tolerance VIF 

1 

(Constant) 7.857 2.351  3.342 .001   
Disiplin Kerja .532 .093 .534 5.747 .000 .324 3.084 

Perilaku Kerja .314 .075 .389 4.184 .000 .324 3.084 

a. Dependent Variable: Kinerja Pegawai 

 



 
 

 
 

 
Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition 

Index 

Variance Proportions 

(Constant) Disiplin Kerja Perilaku Kerja 

1 

1 2.991 1.000 .00 .00 .00 

2 .007 20.180 .75 .02 .21 

3 .002 40.134 .25 .98 .79 

a. Dependent Variable: Kinerja Pegawai 

 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 38.9416 50.1568 45.1951 3.73447 82 

Std. Predicted Value -1.675 1.329 .000 1.000 82 

Standard Error of Predicted 

Value 
.225 1.100 .364 .130 82 

Adjusted Predicted Value 38.9371 50.1623 45.1875 3.74322 82 

Residual -6.27916 6.52674 .00000 1.99143 82 

Std. Residual -3.114 3.237 .000 .988 82 

Stud. Residual -3.206 3.328 .002 1.016 82 

Deleted Residual -6.65711 6.90021 .00758 2.11276 82 

Stud. Deleted Residual -3.416 3.566 .004 1.045 82 

Mahal. Distance .017 23.135 1.976 2.952 82 

Cook's Distance .000 .429 .022 .073 82 

Centered Leverage Value .000 .286 .024 .036 82 

a. Dependent Variable: Kinerja Pegawai 

 

 



 
 

 
 

 

 

 
 

 

 



 
 

 
 

 
 
NPar Tests 
 

One-Sample Kolmogorov-Smirnov Test 

 Unstandardized 

Residual 

N 82 

Normal Parametersa,b 
Mean 0E-7 

Std. Deviation 1.99142728 

Most Extreme Differences 

Absolute .178 

Positive .178 

Negative -.083 

Kolmogorov-Smirnov Z 1.609 

Asymp. Sig. (2-tailed) .011 

a. Test distribution is Normal. 
b. Calculated from data. 

 
NPar Tests 
 

Runs Test 

 Unstandardized 
Residual 

Test Valuea -.15677 
Cases < Test Value 34 
Cases >= Test Value 48 
Total Cases 82 
Number of Runs 38 
Z -.642 
Asymp. Sig. (2-tailed) .521 

a. Median 
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