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KS / KB =  Ragu-ragu 

TS / TB =  Tidak Setuju 

STS / STB =  Sangat Tidak Setuju 

 

 

 

 

 



KUESIONER PENELITIAN 
FAKULTAS EKONOMI DAN BISNIS 

UNIVERSITAS ISLAM SUMATERA UTARA 

SHEILLA FEBRIAN NPM : 71210312099 2 

 

 

MOTIVASI KERJA  

NO PERNYATAAN 
SS S R TS STS 

5 4 3 2 1 

1.  Saya memperoleh penghargaan atas prestasi kerja dari 

Instansi 

     

2.  Saya bersosialisasi dengan seluruh pegawai di 

lingkungan kerja (Instansi) 

     

3.  Kompensasi yang saya terima sesuai dengan pekerjaan 

yang dilakukan 

     

4.  Saya bekerja keras untuk mendapat jaminan karir di 

Instansi 

     

5.  Saya mendapatkan status atau kedudukan yang jelas di 

Instansi 

     

 

 

LINGKUNGAN KERJA 

NO PERNYATAAN 
SS S R TS STS 

5 4 3 2 1 

1.  Pegawai merasa nyaman dengan suasana kerja yang 

ada di instansi  

     

2.  Di instansi selalu terjalin hubungan dan kerjasama 

yang baik sesama rekan kerja, atasan dan bawahan  

     

3.  Fasilitas kerja yang tersedia saat ini sudah memadai 

untuk mendukung aktivitas kerja pegawai 

     

 

 

KINERJA PEGAWAI 

NO PERNYATAAN 
SS S R TS STS 

5 4 3 2 1 

1.  Pegawai mampu menyelesaikan sejumlah pekerjaan 

dengan baik 

     

2.  Kualitas pekerjaan yang dihasilkan pegawai sudah 

sesuai standar yang ditetapkan 

     

3.  Dalam hal bekerja, pegawai menyelesaikan dengan 

tepat dan cepat sesuai waktu yang ditentukan 

     

4.  Pengetahuan pegawai berkaitan dengan pekerjaan 

utamanya sudah baik 

     

5.  Saya memiliki kepuasan dalam bekerja karena sesuai 

dengan kemampuan yang saya miliki  

     



Lampiran :DistribusiJawabanResponden 

VariabelMotivasi VariabelLingkunganKerja 

Resp Q1_1 Q1_2 Q1_3 Q1_4 Q1_5 Total_X1 Q2_1 Q2_2 Q2_3 Total_X2 

1 5 4 5 4 5 23 5 4 4 13 

2 4 5 4 5 5 23 4 5 4 13 

3 5 5 5 4 5 24 4 3 5 12 

4 5 5 5 5 4 24 4 5 4 13 

5 5 3 5 4 5 22 5 5 4 14 

6 4 4 4 4 4 20 5 4 5 14 

7 4 5 4 4 4 21 4 5 5 14 

8 5 5 5 5 4 24 5 5 5 15 

9 5 5 5 5 3 23 5 5 5 15 

10 5 4 5 4 3 21 5 5 5 15 

11 5 5 5 5 5 25 5 5 5 15 

12 4 3 4 2 5 18 3 4 3 10 

13 4 3 3 4 4 18 4 4 4 12 

14 5 5 5 5 4 24 5 5 5 15 

15 5 5 5 5 5 25 5 5 5 15 

16 5 5 5 5 5 25 5 5 5 15 

17 4 4 4 4 4 20 5 5 4 14 

18 3 2 3 3 5 16 4 4 3 11 

19 5 5 4 4 5 23 5 5 5 15 

20 2 5 5 5 5 22 4 4 4 12 

21 3 3 3 4 5 18 3 4 3 10 

22 5 5 3 4 5 22 5 4 5 14 

23 3 3 3 3 4 16 3 3 3 9 

24 5 4 4 4 5 22 5 4 5 14 

25 4 5 4 5 5 23 5 5 5 15 

26 5 5 4 5 5 24 5 5 5 15 

27 4 5 4 5 4 22 5 5 5 15 

28 5 5 5 4 5 24 5 5 5 15 

29 3 3 3 4 4 17 3 3 4 10 

30 4 4 3 5 5 21 4 4 5 13 

31 3 5 3 4 4 19 3 4 4 11 

32 5 4 5 4 3 21 5 5 4 14 

33 4 5 4 5 5 23 5 5 5 15 

34 4 4 4 4 5 21 4 4 4 12 

35 4 5 4 5 4 22 4 5 4 13 

36 4 5 4 3 5 21 4 4 4 12 

37 4 4 3 3 5 19 4 3 5 12 

38 4 5 4 5 4 22 5 3 5 13 

39 5 4 3 4 4 20 4 4 4 12 



VariabelMotivasi VariabelLingkunganKerja 

Resp Q1_1 Q1_2 Q1_3 Q1_4 Q1_5 Total_X1 Q2_1 Q2_2 Q2_3 Total_X2 

40 3 3 3 3 5 17 3 3 3 9 

41 5 4 4 4 5 22 4 4 4 12 

42 3 5 4 4 5 21 4 5 4 13 

43 4 4 4 4 3 19 4 4 4 12 

44 5 5 4 4 4 22 5 5 5 15 

45 4 4 4 4 5 21 4 4 4 12 

46 5 5 5 5 5 25 5 5 5 15 

47 5 5 4 5 5 24 5 5 5 15 

48 3 2 3 3 5 16 2 3 4 9 

49 5 5 5 5 3 23 5 5 5 15 

50 4 3 3 3 4 17 4 4 3 11 

51 5 5 5 5 5 25 5 5 5 15 

52 4 5 3 4 4 20 4 4 4 12 

53 4 4 4 4 3 19 4 4 4 12 

54 4 5 3 4 4 20 4 4 4 12 

55 5 5 5 5 4 24 5 5 5 15 

56 4 4 5 5 5 23 4 5 5 14 

57 3 2 3 4 3 15 3 3 3 9 

58 5 5 4 5 5 24 5 5 5 15 

59 4 4 3 3 5 19 4 4 4 12 

60 4 4 5 4 5 22 4 5 4 13 

61 3 3 3 4 3 16 3 3 3 9 

62 5 5 5 5 4 24 4 5 5 14 

63 5 5 3 3 5 21 3 5 5 13 

64 5 5 5 4 4 23 5 5 5 15 

65 5 4 4 5 5 23 5 4 5 14 

66 4 3 3 3 5 18 3 4 2 9 

67 5 4 5 4 3 21 4 5 5 14 

68 5 5 4 5 4 23 5 5 5 15 

69 5 5 5 5 5 25 5 5 4 14 

70 4 5 5 5 5 24 5 5 4 14 

71 5 5 5 5 3 23 5 5 5 15 

72 5 5 4 5 4 23 5 5 5 15 

73 5 5 5 5 5 25 5 5 4 14 

74 4 5 5 5 5 24 5 5 4 14 

75 5 5 5 5 4 24 5 5 5 15 

76 5 5 5 5 4 24 5 5 5 15 

77 5 5 5 5 5 25 5 5 5 15 

 

 



VariabelKinerja 

Q3_1 Q3_2 Q3_3 Q3_4 Q3_5 Total_Y 

5 5 4 4 5 23 

5 4 5 5 5 24 

5 5 4 5 5 24 

5 4 4 5 4 22 

5 5 5 4 5 24 

4 4 4 4 4 20 

5 5 4 4 5 23 

5 5 5 5 5 25 

5 5 5 5 5 25 

5 4 5 5 5 24 

5 5 5 5 4 24 

4 4 3 3 3 17 

5 4 3 4 4 20 

5 5 5 5 5 25 

5 5 5 4 5 24 

5 4 5 5 5 24 

5 5 5 4 5 24 

4 3 3 2 4 16 

5 5 5 4 5 24 

5 3 3 3 5 19 

3 3 3 3 3 15 

5 4 5 4 5 23 

3 3 3 3 3 15 

5 4 5 4 5 23 

4 5 5 5 5 24 

5 4 5 5 5 24 

5 4 5 5 5 24 

5 5 5 5 5 25 

4 3 4 3 3 17 

4 4 4 4 4 20 

4 4 3 4 4 19 

5 5 4 4 5 23 

5 4 5 5 5 24 

5 4 4 3 4 20 

5 4 5 4 5 23 

4 3 4 4 5 20 

5 3 3 4 5 20 

5 5 4 3 4 21 

5 5 4 3 4 21 

3 3 3 3 3 15 

4 3 4 3 5 19 



5 4 4 4 4 21 

5 4 4 4 4 21 

4 5 5 4 5 23 

4 4 4 4 4 20 

5 5 5 5 5 25 

5 5 5 5 4 24 

4 3 3 3 4 17 

5 5 5 5 5 25 

4 3 4 5 5 21 

5 5 5 5 5 25 

5 4 4 4 5 22 

4 4 4 4 4 20 

5 3 5 3 4 20 

5 5 5 5 5 25 

5 5 4 5 5 24 

4 4 4 3 4 19 

5 5 5 5 5 25 

3 4 4 4 4 19 

4 5 5 5 4 23 

4 3 4 3 4 18 

4 5 5 3 5 22 

5 4 5 5 4 23 

4 4 5 5 5 23 

5 5 4 3 5 22 

4 3 4 4 5 20 

5 3 4 5 5 22 

4 4 5 4 5 22 

5 4 5 5 5 24 

5 5 4 4 4 22 

5 4 4 5 5 23 

4 4 5 4 5 22 

5 4 5 5 5 24 

5 5 4 4 4 22 

5 5 5 4 4 23 

5 5 5 5 5 25 

5 5 5 5 5 25 



FREQUENCIES VARIABLES=X1_1 X1_2 X1_3 X1_4 X1_5 

  /ORDER=ANALYSIS. 

 

 

 

 
Frequencies 
 

 

 

Notes 

Output Created 17-MAR-2025 10:13:06 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 
77 

Missing Value Handling 

Definition of Missing 
User-defined missing values 

are treated as missing. 

Cases Used 
Statistics are based on all 

cases with valid data. 

Syntax 

FREQUENCIES 

VARIABLES=X1_1 X1_2 

X1_3 X1_4 X1_5 

  /ORDER=ANALYSIS. 

Resources 
Processor Time 00:00:00.00 

Elapsed Time 00:00:00.00 

 
 

[DataSet0]  

 

 

 

Statistics 

 X1_1 X1_2 X1_3 X1_4 X1_5 

N 
Valid 77 77 77 77 77 

Missing 0 0 0 0 0 

 

 

 



Frequency Table 
 

X1_1 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2 1 1.3 1.3 1.3 

3 10 13.0 13.0 14.3 

4 27 35.1 35.1 49.4 

5 39 50.6 50.6 100.0 

Total 77 100.0 100.0  

 

X1_2 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2 3 3.9 3.9 3.9 

3 10 13.0 13.0 16.9 

4 19 24.7 24.7 41.6 

5 45 58.4 58.4 100.0 

Total 77 100.0 100.0  

 

X1_3 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3 20 26.0 26.0 26.0 

4 26 33.8 33.8 59.7 

5 31 40.3 40.3 100.0 

Total 77 100.0 100.0  

 

 

X1_4 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2 1 1.3 1.3 1.3 

3 10 13.0 13.0 14.3 

4 31 40.3 40.3 54.5 

5 35 45.5 45.5 100.0 

Total 77 100.0 100.0  

 



 

X1_5 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3 10 13.0 13.0 13.0 

4 25 32.5 32.5 45.5 

5 42 54.5 54.5 100.0 

Total 77 100.0 100.0  

 
FREQUENCIES VARIABLES=X2_1 X2_2 X2_3 

  /ORDER=ANALYSIS. 

 

 
Frequencies 

 

Notes 

Output Created 17-MAR-2025 10:14:03 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 
77 

Missing Value Handling 

Definition of Missing 
User-defined missing values 

are treated as missing. 

Cases Used 
Statistics are based on all 

cases with valid data. 

Syntax 

FREQUENCIES 

VARIABLES=X2_1 X2_2 

X2_3 

  /ORDER=ANALYSIS. 

Resources 
Processor Time 00:00:00.00 

Elapsed Time 00:00:00.00 

 
 

[DataSet0]  

 

 

Statistics 

 X2_1 X2_2 X2_3 

N Valid 77 77 77 



Missing 0 0 0 

 

Frequency Table 
 

 

X2_1 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2 1 1.3 1.3 1.3 

3 10 13.0 13.0 14.3 

4 26 33.8 33.8 48.1 

5 40 51.9 51.9 100.0 

Total 77 100.0 100.0  

 

 

X2_2 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3 9 11.7 11.7 11.7 

4 24 31.2 31.2 42.9 

5 44 57.1 57.1 100.0 

Total 77 100.0 100.0  

 

 

X2_3 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2 1 1.3 1.3 1.3 

3 8 10.4 10.4 11.7 

4 28 36.4 36.4 48.1 

5 40 51.9 51.9 100.0 

Total 77 100.0 100.0  

 
 

 

 

 

 

 

 

 



 

 

 

 

FREQUENCIES VARIABLES=Y_1 Y_2 Y_3 Y_4 Y_5 

  /ORDER=ANALYSIS. 

 

 
Frequencies 
 

Notes 

Output Created 17-MAR-2025 10:14:33 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 
77 

Missing Value Handling 

Definition of Missing 
User-defined missing values 

are treated as missing. 

Cases Used 
Statistics are based on all 

cases with valid data. 

Syntax 

FREQUENCIES 

VARIABLES=Y_1 Y_2 Y_3 

Y_4 Y_5 

  /ORDER=ANALYSIS. 

Resources 
Processor Time 00:00:00.00 

Elapsed Time 00:00:00.01 

 
 

[DataSet0]  

 

Statistics 

 Y_1 Y_2 Y_3 Y_4 Y_5 

N 
Valid 77 77 77 77 77 

Missing 0 0 0 0 0 

 
 
 
 
 
 
 
 
 



Frequency Table 

 

Y_1 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3 4 5.2 5.2 5.2 

4 22 28.6 28.6 33.8 

5 51 66.2 66.2 100.0 

Total 77 100.0 100.0  

 

Y_2 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3 15 19.5 19.5 19.5 

4 30 39.0 39.0 58.4 

5 32 41.6 41.6 100.0 

Total 77 100.0 100.0  

 

Y_3 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3 10 13.0 13.0 13.0 

4 29 37.7 37.7 50.6 

5 38 49.4 49.4 100.0 

Total 77 100.0 100.0  

 

Y_4 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

2 1 1.3 1.3 1.3 

3 16 20.8 20.8 22.1 

4 29 37.7 37.7 59.7 

5 31 40.3 40.3 100.0 

Total 77 100.0 100.0  

 

 

 

 



Y_5 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3 5 6.5 6.5 6.5 

4 25 32.5 32.5 39.0 

5 47 61.0 61.0 100.0 

Total 77 100.0 100.0  



CORRELATIONS 

  /VARIABLES=X1_1 X1_2 X1_3 X1_4 X1_5 Total_X1 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

 
Correlations 
 

 

Notes 

Output Created 17-MAR-2025 10:16:17 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 
77 

Missing Value Handling 

Definition of Missing 
User-defined missing values 

are treated as missing. 

Cases Used 

Statistics for each pair of 

variables are based on all 

the cases with valid data for 

that pair. 

Syntax 

CORRELATIONS 

  /VARIABLES=X1_1 X1_2 

X1_3 X1_4 X1_5 Total_X1 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

Resources 
Processor Time 00:00:00.02 

Elapsed Time 00:00:00.01 

 
 

[DataSet0]  

 

 

 

 

 

 

 

 

 



Correlations 

 X1_1 X1_2 X1_3 X1_4 X1_5 Total_X1 

X1_1 

Pearson Correlation 1 .523** .564** .395** -.030 .729** 

Sig. (2-tailed)  .000 .000 .000 .797 .000 

N 77 77 77 77 77 77 

X1_2 

Pearson Correlation .523** 1 .529** .645** .063 .832** 

Sig. (2-tailed) .000  .000 .000 .585 .000 

N 77 77 77 77 77 77 

X1_3 

Pearson Correlation .564** .529** 1 .585** -.036 .791** 

Sig. (2-tailed) .000 .000  .000 .756 .000 

N 77 77 77 77 77 77 

X1_4 

Pearson Correlation .395** .645** .585** 1 -.063 .763** 

Sig. (2-tailed) .000 .000 .000  .584 .000 

N 77 77 77 77 77 77 

X1_5 

Pearson Correlation -.030 .063 -.036 -.063 1 .252* 

Sig. (2-tailed) .797 .585 .756 .584  .027 

N 77 77 77 77 77 77 

Total_X1 

Pearson Correlation .729** .832** .791** .763** .252* 1 

Sig. (2-tailed) .000 .000 .000 .000 .027  

N 77 77 77 77 77 77 

 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
CORRELATIONS 

  /VARIABLES=X2_1 X2_2 X2_3 Total_X2 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

 

Correlations 

 

Notes 

Output Created 17-MAR-2025 10:18:00 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 
77 

Missing Value Handling Definition of Missing 
User-defined missing values 

are treated as missing. 



Cases Used 

Statistics for each pair of 

variables are based on all 

the cases with valid data for 

that pair. 

Syntax 

CORRELATIONS 

  /VARIABLES=X2_1 X2_2 

X2_3 Total_X2 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

Resources 
Processor Time 00:00:00.02 

Elapsed Time 00:00:00.02 

 
 

[DataSet0]  

 

 

 

Correlations 

 X2_1 X2_2 X2_3 Total_X2 

X2_1 

Pearson Correlation 1 .652** .668** .905** 

Sig. (2-tailed)  .000 .000 .000 

N 77 77 77 77 

X2_2 

Pearson Correlation .652** 1 .501** .829** 

Sig. (2-tailed) .000  .000 .000 

N 77 77 77 77 

X2_3 

Pearson Correlation .668** .501** 1 .843** 

Sig. (2-tailed) .000 .000  .000 

N 77 77 77 77 

Total_X2 

Pearson Correlation .905** .829** .843** 1 

Sig. (2-tailed) .000 .000 .000  

N 77 77 77 77 

 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
CORRELATIONS 

  /VARIABLES=Y_1 Y_2 Y_3 Y_4 Y_5 Total_Y 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

 

 

 
 



Correlations 
 

Notes 

Output Created 17-MAR-2025 10:18:18 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 
77 

Missing Value Handling 

Definition of Missing 
User-defined missing values 

are treated as missing. 

Cases Used 

Statistics for each pair of 

variables are based on all 

the cases with valid data for 

that pair. 

Syntax 

CORRELATIONS 

  /VARIABLES=Y_1 Y_2 Y_3 

Y_4 Y_5 Total_Y 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

Resources 
Processor Time 00:00:00.02 

Elapsed Time 00:00:00.03 

 
 

[DataSet0]  

 

Correlations 

 Y_1 Y_2 Y_3 Y_4 Y_5 Total_Y 

Y_1 

Pearson Correlation 1 .493** .441** .448** .519** .731** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 

N 77 77 77 77 77 77 

Y_2 

Pearson Correlation .493** 1 .540** .416** .331** .735** 

Sig. (2-tailed) .000  .000 .000 .003 .000 

N 77 77 77 77 77 77 

Y_3 

Pearson Correlation .441** .540** 1 .612** .565** .828** 

Sig. (2-tailed) .000 .000  .000 .000 .000 

N 77 77 77 77 77 77 

Y_4 

Pearson Correlation .448** .416** .612** 1 .528** .800** 

Sig. (2-tailed) .000 .000 .000  .000 .000 

N 77 77 77 77 77 77 



Y_5 

Pearson Correlation .519** .331** .565** .528** 1 .747** 

Sig. (2-tailed) .000 .003 .000 .000  .000 

N 77 77 77 77 77 77 

Total_Y 

Pearson Correlation .731** .735** .828** .800** .747** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 77 77 77 77 77 77 

 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

Notes 

Output Created 17-MAR-2025 10:21:08 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 
77 

Missing Value Handling 

Definition of Missing 
User-defined missing values 

are treated as missing. 

Cases Used 

Statistics for each pair of 

variables are based on all 

the cases with valid data for 

that pair. 

Syntax 

CORRELATIONS 

  /VARIABLES=X1_1 X1_2 

X1_3 X1_4 X1_5 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

Resources 
Processor Time 00:00:00.00 

Elapsed Time 00:00:00.00 

 
RELIABILITY 

  /VARIABLES=X1_1 X1_2 X1_3 X1_4 X1_5 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA. 

 

 

 

 
 



Reliability 
 

Notes 

Output Created 17-MAR-2025 10:21:35 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 
77 

Matrix Input  

Missing Value Handling 

Definition of Missing 
User-defined missing values 

are treated as missing. 

Cases Used 

Statistics are based on all 

cases with valid data for all 

variables in the procedure. 

Syntax 

RELIABILITY 

  /VARIABLES=X1_1 X1_2 

X1_3 X1_4 X1_5 

  /SCALE('ALL VARIABLES') 

ALL 

  /MODEL=ALPHA. 

Resources 
Processor Time 00:00:00.02 

Elapsed Time 00:00:00.00 

 
 

[DataSet0]  

 

 

 
Scale: ALL VARIABLES 

 

 

Case Processing Summary 

 N % 

Cases 

Valid 77 100.0 

Excludeda 0 .0 

Total 77 100.0 

 

a. Listwise deletion based on all variables in the 

procedure. 



 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.713 5 

 
RELIABILITY 

  /VARIABLES=X2_1 X2_2 X2_3 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA. 

 

 
Reliability 
 

Notes 

Output Created 17-MAR-2025 10:21:48 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 
77 

Matrix Input  

Missing Value Handling 

Definition of Missing 
User-defined missing values 

are treated as missing. 

Cases Used 

Statistics are based on all 

cases with valid data for all 

variables in the procedure. 

Syntax 

RELIABILITY 

  /VARIABLES=X2_1 X2_2 

X2_3 

  /SCALE('ALL VARIABLES') 

ALL 

  /MODEL=ALPHA. 

Resources 
Processor Time 00:00:00.00 

Elapsed Time 00:00:00.01 

 
 

[DataSet0]  

 

 

 

 



Scale: ALL VARIABLES 

 

 

Case Processing Summary 

 N % 

Cases 

Valid 77 100.0 

Excludeda 0 .0 

Total 77 100.0 

 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.823 3 

 
RELIABILITY 

  /VARIABLES=Y_1 Y_2 Y_3 Y_4 Y_5 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA. 

 

 

 

 
Reliability 
 

 

 

Notes 

Output Created 17-MAR-2025 10:22:03 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 
77 

Matrix Input  

Missing Value Handling Definition of Missing 
User-defined missing values 

are treated as missing. 



Cases Used 

Statistics are based on all 

cases with valid data for all 

variables in the procedure. 

Syntax 

RELIABILITY 

  /VARIABLES=Y_1 Y_2 Y_3 

Y_4 Y_5 

  /SCALE('ALL VARIABLES') 

ALL 

  /MODEL=ALPHA. 

Resources 
Processor Time 00:00:00.00 

Elapsed Time 00:00:00.01 

 
 

[DataSet0]  

 

 
Scale: ALL VARIABLES 

 

Case Processing Summary 

 N % 

Cases 

Valid 77 100.0 

Excludeda 0 .0 

Total 77 100.0 

 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.823 5 



REGRESSION 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R ANOVA 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Total_Y 

  /METHOD=ENTER Total_X1 Total_X2 

  /SAVE RESID. 

 

 

 

 
Regression 
 

 

 

Notes 

Output Created 17-MAR-2025 10:23:21 

Comments  

Input 

Data 

D:\Dela File\2024\Sheila 

F\2025_Sheila\2025_SHEIL

A_SKRIPS\OUTPUT_OK\Da

taResp.sav 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 
77 

Missing Value Handling 

Definition of Missing 
User-defined missing values 

are treated as missing. 

Cases Used 

Statistics are based on cases 

with no missing values for 

any variable used. 

Syntax 

REGRESSION 

  /MISSING LISTWISE 

  /STATISTICS COEFF 

OUTS R ANOVA 

  /CRITERIA=PIN(.05) 

POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Total_Y 

  /METHOD=ENTER 

Total_X1 Total_X2 

  /SAVE RESID. 



Resources 

Processor Time 00:00:00.02 

Elapsed Time 00:00:00.01 

Memory Required 1900 bytes 

Additional Memory Required 

for Residual Plots 
0 bytes 

Variables Created or 

Modified 
RES_1 Unstandardized Residual 

 

 

Variables Entered/Removeda 

Model Variables 

Entered 

Variables 

Removed 

Method 

1 
Total_X2, 

Total_X1b 
. Enter 

 

a. Dependent Variable: Total_Y 

b. All requested variables entered. 

 

 

Model Summaryb 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .887a .786 .781 1.251 

 

a. Predictors: (Constant), Total_X2, Total_X1 

b. Dependent Variable: Total_Y 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 426.562 2 213.281 136.292 .000b 

Residual 115.801 74 1.565   

Total 542.364 76    

 

a. Dependent Variable: Total_Y 

b. Predictors: (Constant), Total_X2, Total_X1 

 

 

Coefficientsa 



Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 3.837 1.176  3.262 .002 

Total_X1 .307 .108 .305 2.850 .006 

Total_X2 .867 .152 .610 5.712 .000 

 

a. Dependent Variable: Total_Y 

 

 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 16.24 24.51 21.91 2.369 77 

Residual -3.028 2.839 .000 1.234 77 

Std. Predicted Value -2.392 1.098 .000 1.000 77 

Std. Residual -2.421 2.269 .000 .987 77 

 

a. Dependent Variable: Total_Y 

 
NPAR TESTS 

  /K-S(NORMAL)=RES_1 

  /MISSING ANALYSIS. 

 

 

 
NPar Tests 
 

Notes 

Output Created 17-MAR-2025 10:23:39 

Comments  

Input 

Data 

D:\Dela File\2024\Sheila 

F\2025_Sheila\2025_SHEIL

A_SKRIPS\OUTPUT_OK\Da

taResp.sav 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 
77 

Missing Value Handling Definition of Missing 
User-defined missing values 

are treated as missing. 



Cases Used 

Statistics for each test are 

based on all cases with valid 

data for the variable(s) used 

in that test. 

Syntax 

NPAR TESTS 

  /K-S(NORMAL)=RES_1 

  /MISSING ANALYSIS. 

Resources 

Processor Time 00:00:00.00 

Elapsed Time 00:00:00.01 

Number of Cases Alloweda 196608 

 

a. Based on availability of workspace memory. 

 

 

One-Sample Kolmogorov-Smirnov Test 

 Unstandardized 

Residual 

N 77 

Normal Parametersa,b 
Mean 0E-7 

Std. Deviation 1.23438217 

Most Extreme Differences 

Absolute .057 

Positive .047 

Negative -.057 

Kolmogorov-Smirnov Z .498 

Asymp. Sig. (2-tailed) .965 

 

a. Test distribution is Normal. 

b. Calculated from data. 



REGRESSION 

  /DESCRIPTIVES MEAN STDDEV CORR SIG N 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS CI(95) BCOV R ANOVA COLLIN TOL CHANGE ZPP 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Total_Y 

  /METHOD=ENTER Total_X1 Total_X2 

  /SCATTERPLOT=(*SRESID ,*ZPRED) 

  /RESIDUALS DURBIN HISTOGRAM(ZRESID) NORMPROB(ZRESID) 

  /SAVE RESID. 

 

 

 

 
Regression 
 

 

 

Notes 

Output Created 17-MAR-2025 10:25:39 

Comments  

Input 

Data 

D:\Dela File\2024\Sheila 

F\2025_Sheila\2025_SHEIL

A_SKRIPS\OUTPUT_OK\Da

taResp.sav 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 
77 

Missing Value Handling 

Definition of Missing 
User-defined missing values 

are treated as missing. 

Cases Used 

Statistics are based on cases 

with no missing values for 

any variable used. 



Syntax 

REGRESSION 

  /DESCRIPTIVES MEAN 

STDDEV CORR SIG N 

  /MISSING LISTWISE 

  /STATISTICS COEFF 

OUTS CI(95) BCOV R 

ANOVA COLLIN TOL 

CHANGE ZPP 

  /CRITERIA=PIN(.05) 

POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Total_Y 

  /METHOD=ENTER 

Total_X1 Total_X2 

  

/SCATTERPLOT=(*SRESID 

,*ZPRED) 

  /RESIDUALS DURBIN 

HISTOGRAM(ZRESID) 

NORMPROB(ZRESID) 

  /SAVE RESID. 

Resources 

Processor Time 00:00:01.39 

Elapsed Time 00:00:01.01 

Memory Required 1924 bytes 

 

Notes 

Resources Additional Memory Required 

for Residual Plots 
904 bytes 

Variables Created or 

Modified 
RES_2 Unstandardized Residual 

 

 

Descriptive Statistics 

 Mean Std. Deviation N 

Total_Y 21.91 2.671 77 

Total_X1 21.58 2.652 77 

Total_X2 13.21 1.880 77 

 

 

 

 



Correlations 

 Total_Y Total_X1 Total_X2 

Pearson Correlation 

Total_Y 1.000 .832 .874 

Total_X1 .832 1.000 .864 

Total_X2 .874 .864 1.000 

Sig. (1-tailed) 

Total_Y . .000 .000 

Total_X1 .000 . .000 

Total_X2 .000 .000 . 

N 

Total_Y 77 77 77 

Total_X1 77 77 77 

Total_X2 77 77 77 

 

 

Variables Entered/Removeda 

Model Variables 

Entered 

Variables 

Removed 

Method 

1 
Total_X2, 

Total_X1b 
. Enter 

 

a. Dependent Variable: Total_Y 

b. All requested variables entered. 

 

 

Model Summaryb 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

Change Statistics 

R Square 

Change 

F Change df1 

1 .887a .786 .781 1.251 .786 136.292 2 

 

Model Summaryb 

Model Change Statistics Durbin-Watson 

df2 Sig. F Change 

1 74a .000 1.880 

 

a. Predictors: (Constant), Total_X2, Total_X1 

b. Dependent Variable: Total_Y 

 

 

 

 



ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 426.562 2 213.281 136.292 .000b 

Residual 115.801 74 1.565   

Total 542.364 76    

 

a. Dependent Variable: Total_Y 

b. Predictors: (Constant), Total_X2, Total_X1 

 

Coefficientsa 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 3.837 1.176  3.262 .002 

Total_X1 .307 .108 .305 2.850 .006 

Total_X2 .867 .152 .610 5.712 .000 

 

Coefficientsa 

Model 95.0% Confidence Interval for B Correlations Collinearity 

Statistics 

Lower Bound Upper Bound Zero-order Partial Part Tolerance 

1 

(Constant) 1.493 6.181     

Total_X1 .092 .521 .832 .314 .153 .253 

Total_X2 .565 1.170 .874 .553 .307 .253 

 
 

Coefficientsa 

Model Collinearity Statistics 

VIF 

1 

(Constant)  

Total_X1 3.957 

Total_X2 3.957 

a. Dependent Variable: Total_Y 

 

 

 

 

 

 



 

Coefficient Correlationsa 

Model Total_X2 Total_X1 

1 

Correlations 
Total_X2 1.000 -.864 

Total_X1 -.864 1.000 

Covariances 
Total_X2 .023 -.014 

Total_X1 -.014 .012 

 

a. Dependent Variable: Total_Y 

 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index Variance Proportions 

(Constant) Total_X1 Total_X2 

1 

1 2.987 1.000 .00 .00 .00 

2 .011 16.556 .87 .03 .12 

3 .002 36.547 .12 .97 .88 

 

a. Dependent Variable: Total_Y 

 

 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 16.24 24.51 21.91 2.369 77 

Std. Predicted Value -2.392 1.098 .000 1.000 77 

Standard Error of Predicted 

Value 
.148 .452 .238 .067 77 

Adjusted Predicted Value 15.95 24.53 21.90 2.376 77 

Residual -3.028 2.839 .000 1.234 77 

Std. Residual -2.421 2.269 .000 .987 77 

Stud. Residual -2.486 2.388 .002 1.016 77 

Deleted Residual -3.195 3.142 .004 1.309 77 

Stud. Deleted Residual -2.580 2.468 .002 1.029 77 

Mahal. Distance .074 8.916 1.974 1.780 77 

Cook's Distance .000 .211 .021 .044 77 

Centered Leverage Value .001 .117 .026 .023 77 

 

a. Dependent Variable: Total_Y 

 

 

 



Charts 
 

 

 
 

 



 
 

 



 
 

 


