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Angket Instrumen Penelitian 

No Pernyataan SS S RR TS STS 

Motivasi Kerja      

1 Saya bertanggung jawab penuh atas pekerjaan saya      

2 Saya selalau ingin berprestasi dalam menjalankan 

pekerjaan saya 

     

3 Saya mendapatkan kesempatan dan dukungan untuk 

mengembangkan kemampuan di bidang pekerjaan  

     

4 Saya berusaha mencari informasi untuk menangani 

tantangan dalam pekerjaan saya 

     

Insentif      

1 Insentif yang diberi sesuai hasil kerja      

2 Tingkat kesetiaan guru berdampak akan besarnya 

insentif yang diterima 

     

3 Insentif yang diberi telah mencukupi kebutuhan harian 

saya 

     

4 Pemberian insentif sudah sesuai dengan standar yang 

ada 

     

5 Jabatan dan tingkat pendidikan menentukan besaran 

insentif yang diterima guru 

     

Fasilitas Kerja      

1 Fasilitas yang tersedia telah sesuai dengan keperluan      

2 Fasilitas yang tersedia membantu dalam penyelesaian 

pekerjaan 

     

3 Fasilitas yang disediakan mudah digunakan oleh semua 

guru 

     

4 Fasilitas harus bisa membantu guru untuk mempercepat 

proses pengerjaan tugasnya 

     

5 Fasilitas yang disediakan (meja,kursi) ditata dengan 

rapih 

     

 

 

 

 

 

 

 

 

 

 



 
 

 
 

 

Skoring Pemberian Insentif 

No. 

Responden 

INSENTIF JUMLAH 

1 2 3 4 5 

1.  3.00 3.00 3.00 2.00 2.00 13.00 

2.  3.00 4.00 3.00 4.00 4.00 18.00 

3.  4.00 3.00 3.00 4.00 4.00 18.00 

4.  3.00 3.00 2.00 3.00 4.00 15.00 

5.  4.00 3.00 2.00 3.00 4.00 16.00 

6.  3.00 3.00 4.00 4.00 1.00 15.00 

7.  4.00 4.00 2.00 4.00 4.00 18.00 

8.  4.00 4.00 3.00 4.00 4.00 19.00 

9.  3.00 4.00 4.00 3.00 5.00 19.00 

10.  3.00 3.00 4.00 4.00 5.00 19.00 

11.  4.00 4.00 3.00 3.00 4.00 18.00 

12.  3.00 4.00 4.00 4.00 4.00 19.00 

13.  5.00 4.00 3.00 5.00 3.00 20.00 

14.  4.00 4.00 4.00 4.00 2.00 18.00 

15.  5.00 4.00 3.00 5.00 4.00 21.00 

16.  5.00 3.00 3.00 5.00 5.00 21.00 

17.  4.00 3.00 3.00 5.00 3.00 18.00 

18.  4.00 4.00 4.00 4.00 4.00 20.00 

19.  4.00 4.00 4.00 4.00 5.00 21.00 

20.  4.00 4.00 4.00 4.00 4.00 20.00 

21.  5.00 4.00 4.00 4.00 4.00 21.00 

22.  4.00 3.00 4.00 4.00 4.00 19.00 

23.  4.00 4.00 4.00 4.00 4.00 20.00 

24.  5.00 5.00 4.00 4.00 4.00 22.00 

25.  5.00 5.00 5.00 5.00 5.00 25.00 

26.  4.00 4.00 4.00 4.00 4.00 20.00 

27.  4.00 3.00 4.00 4.00 4.00 19.00 

28.  3.00 3.00 4.00 3.00 4.00 17.00 

29.  4.00 4.00 3.00 4.00 5.00 20.00 

30.  3.00 3.00 3.00 3.00 3.00 15.00 

31.  3.00 2.00 3.00 3.00 3.00 14.00 

32.  4.00 3.00 4.00 4.00 3.00 18.00 

33.  4.00 4.00 3.00 3.00 3.00 17.00 

34.  4.00 3.00 2.00 2.00 3.00 14.00 

35.  3.00 3.00 3.00 3.00 3.00 15.00 

 

 

 



 
 

 
 

 

 

Skoring Pemberian Fasilitas Kerja 

No. 

Responden 

FASILITAS KERJA JUMLAH 

1 2 3 4 5 

1.  4.00 4.00 5.00 5.00 5.00 23.00 

2.  4.00 4.00 4.00 4.00 4.00 20.00 

3.  3.00 4.00 4.00 5.00 4.00 20.00 

4.  3.00 3.00 4.00 4.00 2.00 16.00 

5.  3.00 4.00 3.00 5.00 4.00 19.00 

6.  3.00 5.00 3.00 4.00 5.00 20.00 

7.  4.00 5.00 4.00 5.00 4.00 22.00 

8.  4.00 5.00 5.00 5.00 5.00 24.00 

9.  5.00 5.00 3.00 3.00 5.00 21.00 

10.  4.00 5.00 5.00 5.00 5.00 24.00 

11.  5.00 5.00 4.00 4.00 4.00 22.00 

12.  4.00 4.00 5.00 4.00 5.00 22.00 

13.  5.00 5.00 5.00 5.00 4.00 24.00 

14.  4.00 4.00 5.00 5.00 5.00 23.00 

15.  4.00 3.00 4.00 5.00 4.00 20.00 

16.  5.00 4.00 4.00 5.00 5.00 23.00 

17.  4.00 3.00 5.00 4.00 4.00 20.00 

18.  4.00 5.00 4.00 5.00 4.00 22.00 

19.  3.00 3.00 4.00 3.00 3.00 16.00 

20.  4.00 5.00 5.00 4.00 5.00 23.00 

21.  4.00 3.00 3.00 4.00 4.00 18.00 

22.  3.00 3.00 4.00 3.00 4.00 17.00 

23.  5.00 5.00 4.00 4.00 3.00 21.00 

24.  3.00 5.00 3.00 5.00 4.00 20.00 

25.  5.00 4.00 4.00 5.00 5.00 23.00 

26.  5.00 4.00 4.00 5.00 4.00 22.00 

27.  4.00 5.00 4.00 4.00 5.00 22.00 

28.  3.00 3.00 3.00 3.00 4.00 16.00 

29.  3.00 4.00 3.00 5.00 4.00 19.00 

30.  4.00 3.00 3.00 4.00 4.00 18.00 

31.  3.00 3.00 3.00 4.00 3.00 16.00 

32.  4.00 4.00 4.00 5.00 5.00 22.00 

33.  4.00 5.00 4.00 4.00 3.00 20.00 

34.  4.00 5.00 4.00 4.00 4.00 21.00 

35.  3.00 3.00 4.00 3.00 4.00 17.00 

 

 



 
 

 
 

 

 

 

Skoring Pemberian Motivasi Kerja 

No. 

Responden 

MOTIVASI KERJA JUMLAH 

1 2 3 4 

1.  4.00 4.00 4.00 4.00 16.00 

2.  5.00 4.00 4.00 4.00 17.00 

3.  5.00 4.00 4.00 4.00 17.00 

4.  5.00 4.00 3.00 4.00 16.00 

5.  4.00 4.00 4.00 4.00 16.00 

6.  4.00 4.00 4.00 4.00 16.00 

7.  5.00 4.00 4.00 4.00 17.00 

8.  5.00 4.00 4.00 4.00 17.00 

9.  5.00 5.00 4.00 4.00 18.00 

10.  5.00 5.00 4.00 4.00 18.00 

11.  5.00 4.00 4.00 4.00 17.00 

12.  5.00 4.00 4.00 4.00 17.00 

13.  5.00 5.00 5.00 5.00 20.00 

14.  5.00 5.00 4.00 4.00 18.00 

15.  5.00 5.00 5.00 5.00 20.00 

16.  5.00 4.00 4.00 5.00 18.00 

17.  5.00 5.00 5.00 5.00 20.00 

18.  5.00 4.00 4.00 5.00 18.00 

19.  4.00 3.00 3.00 4.00 14.00 

20.  5.00 4.00 4.00 4.00 17.00 

21.  5.00 4.00 4.00 5.00 18.00 

22.  4.00 4.00 4.00 4.00 16.00 

23.  5.00 5.00 4.00 4.00 18.00 

24.  5.00 5.00 5.00 5.00 20.00 

25.  5.00 5.00 4.00 4.00 18.00 

26.  5.00 5.00 5.00 5.00 20.00 

27.  5.00 4.00 4.00 4.00 17.00 

28.  4.00 4.00 3.00 4.00 15.00 

29.  4.00 4.00 3.00 4.00 15.00 

30.  3.00 3.00 3.00 3.00 12.00 

31.  4.00 4.00 2.00 4.00 14.00 

32.  3.00 4.00 2.00 3.00 12.00 

33.  4.00 3.00 2.00 5.00 14.00 

34.  4.00 3.00 3.00 4.00 14.00 

35.  3.00 3.00 3.00 4.00 13.00 

 

 



 
 

 
 

 

Uji Validitas Insentif (X1) 

Correlations 

 IN.1 IN.2 IN.3 IN.4 IN.5 Total 

IN.1 

Pearson 

Correlation 
1 .510** .116 .599** .264 .704** 

Sig. (1-tailed)  .001 .254 .000 .062 .000 

N 35 35 35 35 35 35 

IN.2 

Pearson 

Correlation 
.510** 1 .366* .383* .349* .735** 

Sig. (1-tailed) .001  .015 .012 .020 .000 

N 35 35 35 35 35 35 

IN.3 

Pearson 

Correlation 
.116 .366* 1 .374* .157 .577** 

Sig. (1-tailed) .254 .015  .013 .184 .000 

N 35 35 35 35 35 35 

IN.4 

Pearson 

Correlation 
.599** .383* .374* 1 .289* .767** 

Sig. (1-tailed) .000 .012 .013  .046 .000 

N 35 35 35 35 35 35 

IN.5 

Pearson 

Correlation 
.264 .349* .157 .289* 1 .647** 

Sig. (1-tailed) .062 .020 .184 .046  .000 

N 35 35 35 35 35 35 

Total 

Pearson 

Correlation 
.704** .735** .577** .767** .647** 1 

Sig. (1-tailed) .000 .000 .000 .000 .000  

N 35 35 35 35 35 35 

**. Correlation is significant at the 0.01 level (1-tailed). 

*. Correlation is significant at the 0.05 level (1-tailed). 

 

 

 

 

 

 

 

 



 
 

 
 

Uji Validitas Fasilitas Kerja (X2) 

Correlations 

 FK.1 FK.2 FK.3 FK.4 FK.5 Total 

FK.1 

Pearson 

Correlation 
1 .416** .341* .243 .312* .691** 

Sig. (1-tailed)  .006 .022 .080 .034 .000 

N 35 35 35 35 35 35 

FK.2 

Pearson 

Correlation 
.416** 1 .206 .332* .346* .716** 

Sig. (1-tailed) .006  .118 .026 .021 .000 

N 35 35 35 35 35 35 

FK.3 

Pearson 

Correlation 
.341* .206 1 .250 .288* .613** 

Sig. (1-tailed) .022 .118  .074 .047 .000 

N 35 35 35 35 35 35 

FK.4 

Pearson 

Correlation 
.243 .332* .250 1 .280 .628** 

Sig. (1-tailed) .080 .026 .074  .051 .000 

N 35 35 35 35 35 35 

FK.5 

Pearson 

Correlation 
.312* .346* .288* .280 1 .672** 

Sig. (1-tailed) .034 .021 .047 .051  .000 

N 35 35 35 35 35 35 

Total 

Pearson 

Correlation 
.691** .716** .613** .628** .672** 1 

Sig. (1-tailed) .000 .000 .000 .000 .000  

N 35 35 35 35 35 35 

**. Correlation is significant at the 0.01 level (1-tailed). 

*. Correlation is significant at the 0.05 level (1-tailed). 

 

 

 

 

 

 

 

 

 



 
 

 
 

 

Uji Validitas Motivasi Kerja (Y) 

Correlations 

 MK.1 MK.2 MK.3 MK.4 Total 

MK.1 

Pearson 

Correlation 
1 .641** .684** .522** .867** 

Sig. (1-tailed)  .000 .000 .001 .000 

N 35 35 35 35 35 

MK.2 

Pearson 

Correlation 
.641** 1 .682** .342* .821** 

Sig. (1-tailed) .000  .000 .022 .000 

N 35 35 35 35 35 

MK.3 

Pearson 

Correlation 
.684** .682** 1 .521** .900** 

Sig. (1-tailed) .000 .000  .001 .000 

N 35 35 35 35 35 

MK.4 

Pearson 

Correlation 
.522** .342* .521** 1 .691** 

Sig. (1-tailed) .001 .022 .001  .000 

N 35 35 35 35 35 

Total 

Pearson 

Correlation 
.867** .821** .900** .691** 1 

Sig. (1-tailed) .000 .000 .000 .000  

N 35 35 35 35 35 

**. Correlation is significant at the 0.01 level (1-tailed). 

*. Correlation is significant at the 0.05 level (1-tailed). 

 

Uji Reabilitas Insentif (X1) 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.707 5 

 

 

 

 

 

 

 

 

 



 
 

 
 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

IN.1 14.4857 4.610 .523 .637 

IN.2 14.7714 4.593 .578 .620 

IN.3 14.9429 4.997 .336 .708 

IN.4 14.5714 4.193 .589 .604 

IN.5 14.6000 4.424 .356 .718 

 

Uji Reabilitas Fasilitas Kerja (X2) 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.684 5 

 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

FK.1 16.5714 4.193 .486 .613 

FK.2 16.3429 3.879 .478 .615 

FK.3 16.4857 4.492 .383 .656 

FK.4 16.1429 4.420 .398 .650 

FK.5 16.2857 4.210 .447 .629 

 

Uji Reabilitas Motivasi Kerja (Y) 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.839 4 

 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

MK.1 12.1143 2.751 .751 .761 

MK.2 12.5143 2.904 .677 .794 

MK.3 12.8857 2.281 .774 .754 

MK.4 12.4571 3.491 .527 .854 



 
 

 
 

 

Uji Normalitas  

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardiz

ed Residual 

N 35 

Normal Parametersa,b Mean .0000000 

Std. Deviation 1.66628338 

Most Extreme 

Differences 

Absolute .140 

Positive .112 

Negative -.140 

Test Statistic .140 

Asymp. Sig. (2-tailed)c .081 

Monte Carlo Sig. (2-

tailed)d 

Sig. .075 

99% Confidence 

Interval 

Lower 

Bound 

.068 

Upper 

Bound 

.081 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. Lilliefors' method based on 10000 Monte Carlo samples with starting seed 

334431365. 

 

 



 
 

 
 

 

 

Uji Multikolinearitas 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B 

Std. 

Error Beta 

Toleran

ce VIF 

1 (Constant) 3.451 2.821  1.223 .230   

Insentif .407 .120 .477 3.377 .002 .900 1.111 

Fasilitas Kerja .281 .125 .317 2.242 .032 .900 1.111 

a. Dependent Variable: Motibasi Kerja 

 

Uji Heteroskedastisitas 

 



 
 

 
 

Uji Regresi Linear Berganda 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B 

Std. 

Error Beta 

1 (Constant) 3.451 2.821  1.223 .230 

Insentif .407 .120 .477 3.377 .002 

Fasilitas Kerja .281 .125 .317 2.242 .032 

a. Dependent Variable: Motibasi Kerja 

 

Uji t 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B 

Std. 

Error Beta 

1 (Constant) 3.451 2.821  1.223 .230 

Insentif .407 .120 .477 3.377 .002 

Fasilitas Kerja .281 .125 .317 2.242 .032 

a. Dependent Variable: Motibasi Kerja 

 

Uji F 

ANOVAa 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regression 69.485 2 34.742 11.777 .000b 

Residual 94.401 32 2.950   

Total 163.886 34    

a. Dependent Variable: Motibasi Kerja 

b. Predictors: (Constant), Fasilitas Kerja, Insentif 

Uji Determinasi 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .651a .424 .388 1.71757 

a. Predictors: (Constant), Fasilitas Kerja, Insentif 

b. Dependent Variable: Motibasi Kerja 
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