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mahasiswa yang bersangkutan dan sesuai dengan Peraturan Akademik
yang berlaku di Fakultas Ekonomi dan Bisnis UISU Medan.
Ketiga : Surat Keputusan ini berlaku sejak tanggal ditetapkan dan apabila terdapat
kekeliruan di kemudian hari akan diperbaiki sebagaimana mestinya.
< . Ditetapkan di : Medan
'Fanggal : 26 Rabiul Awal 1446 H
2\ 30 September 2024 M

" UIPada’
———

Tembusan : Yth disampaikan kepada :
I Yth. Dosen Pembimbing I dan J!
2. 't MMahasicwa
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DAFTAR NILAI SEMINAR PROPOSAL

Nama  : BWA_ REstael

Num k. A2 Qyember 2024
U

NPM - Q210312019
Prodi s MAN AT EN
Tgl.Seminar

Judul Proposal:

pErtbaRuH EBMAMDUAN Egn Dass ragTivier EEVA TEQWARD

‘é\ﬁ;%a ‘FM&\'ANM\ Pr. SVRRDD  VARCA  SOWRE Goriant easpan

—
No. Penilaian Nilai | Nilai yang diberikan
1. | Isi Proposal 40 N
2. | Jawaban atas pertanyaan yang diajukan 20 IS
3. | Kerapian tulisan/ketikan 20 S
4. | Sikap selama seminar 20 [5S
Total Nilai 100 19

*) : coret yang tidak perlu

Nilai Ini Mohon Diserahkan ke Prodi

Pembimbi 6 II %)

(SYAFRY2AL., S. X, Mm)
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BERITA ACARA PERBAIKAN SEMINAR PROPOSAL SKRIPSI

Nama :_HD'\ CESTARY
NPM . w1204 9

Prodi T Maendyymen
J
TelSeminar :_JUM'ak, 22 NOovembir 2oxq

Judul Proposal:
pEneheutt K Empampumy kGpqk D malvaft  EERg

TEQURDAD  FWEpgA RR AwAN T funinpd URRA NdTop (ua:‘\imé
: L e

No. Isi Proposal yang akan diperbaiki Keterangan

Pembimbing: I / 11 *)

( SYAFRI2AL, f.R_M.m)

*) : coret yang tidak perlu
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JI. Sisingamangaraja - Teladan Medan - Telp./Fax. (061) 7869880

BERITA ACARA PERBAIKAN SEMINAR PROPOSAL SKRIPSI

Nama : F\pA BEYTAL
NPM : 1\2W0312019
Prodi : MANAAE T

TglSeminar : Jumak 22 MOVevbir 2024

Judul Proposal:
Pepehgvi FEMATMOUAR EEZAA Dol taqTWASE Le@aA TERMDAD

repqn eaeyAum P, SONWNDD VARIA YA(TIR beMiang  M1epAR

—_—
No. Isi Proposal yang akan diperbaiki Ketdgrangan
4 Vo (on|Gansy  fpoul
) RALLA Qc??imPV 2
A U \I' /‘
4 Ha) ik
4 /
VA /
158 4
/ [
[ \
\ .3
Xi X
I X
N \
/ /
4 /
// //
7 /
7

*) : coret yang tidak perlu
Berita Acara Perbaikan ini Mohon Diserahkan ke Prodi
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% PROGRAM STUDI MANAJEMEN

Bia membalay sural Nl Aarap menyebutian Wodste -'.be\nux:
Emad * admin@3fed uisu K.

Tanggal dan Nomor Surst kami
JI. Sisingamangaraja - Teladan Medan - Telp./Fax. (061) 7869880

DAFTAR PERBAIKAN ISI SKRIPSI

Nama Mahasiswa  : Rida Bestari
No. Stambuk/NPM :71210312079
Program Studi : Manajemen

Judul Skripsi : Pengaruh Kemampuan Kerja dan Motivasi Kerja
Terhadap Kinerja Karyawan di PT. Sunindo Varia

Gemilang Medan..

No. Isi Skripsi Yang Diperbaiki Hal.

Ulu,r espr Htovin

Medan, 14 Februari 2025
Ketua Sidang

( Dr.Supriagf)p.E.M.M.. M.Si )
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JI. Sisingamangaraja - Teladan Medan - Telp /Fax. (061) 7869880

DAFTAR PERBAIKAN ISI SKRIPSI
Nama Mahasiswa  : Rida Bestari
No. Stambuk/NPM : 71210312079
Program Studi : Manajemen

Judul Skripsi : Pengaruh Kemampuan Kerja dan Motivasi Kerja
Terhadap Kinerja Karyawan di PT. Sunindo Varia
Gemilang Medan..

m, Isi Skripsi Yang Diperbaiki Hal.

N
N
i
Y

Medan, 14 Febryari 2025
Pembimbing I

( Syafrizal.,S.E. M.M)
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"DAFTAR PERBAIKAN ISI SKRIPSI
Nama  Mahasiswa : Rida Bestari
No. Stambuk/NPM : 71210312079
Program Studi : Manajemen

Judul Skripsi : Pengaruh Kemampuan Kerja dan Motivasi Kerja
Terhadap Kinerja Karyawan di PT. Sunindo Varia
Gemilang Medan..

Isi Skripsi Yang Diperbaiki Hal.

No.

\ | Betore Lost Qenkobepn  peaplitren
P | Gy Wenhpaes ool
dL rpus st Foreds  pmaon.
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Hooos Yoal simplon

Medan, 14 Februari 2025
Penthimping IT

(M.Prasetyd-Wibgwo.S.E. M.M)
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$ suzuxi

PT. SUNINDO VARIA MOTOR GEMILANG
Kantor Pusat : JlH. Adam Malik No.101 Medan — 20114 Tel. (061) 661 8485 Fax. (061) 663 4144
Kantor Cabang : J.SM. Raja Km.6,5 Medan — Amplas 20147 Tel. (061) 778 3716 Fax. (061) 788 3717

Nomor 1 191/SVMG-ACC/X/2024
Lampiran HI

Hal : Persetujuan Riset
Kepada Yth.

Bpk/Ibu Dekan Fakultas Ekonomi
Universitas Islam Sumatera Utara
ti - tempat

Sehubungan dengan Surat Nomor : 1883/E/B.10/X/2024 tanggal 02 Oktober 2024, dengan ini kami
sampaikan bahwa :

Nama : Rida Bestari

NPM 1 71210312079

Prog. Studi : Manajemen

Dapat mengadakan riset di perusahaan kami terkait dengan penyusunan skripsi dengan judul
Pengaruh Kemampuan Kerja dan Motivasi Kerja Terhadap Kinerja Karyawan di PT.

Sunindo Varia Motor Gemilang Medan, dari tanggal 10 Oktober 2024 s/d 5 Desember 2024

Demikian kami sampaikan. Atas perhatiannya, kami ucapkan terimakasih

Medan, 09 Oktober 2024
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$ suzuki
PT. SUNINDO VARIA MOTOR GEMILANG

Kantor Pusat : JLH. Adam Malik No.101 Medan ~ 20114 Tel. (061) 661 8485 Fax. (061) 663 4144
Kantor Cabang : JI. SM. Raja Km.6,5 Medan ~ Amplas 20147 Tel. (061) 778 3716 Fax. (061) 788 3717

Nomor : 201/SVMG-ACC/X11/2024
Lampiran §ow
Hal : Selesai Riset

Kepada Yth.

Bpk/Ibu Dekan Fakultas Ekonomi
Universitas Islam Sumatera Utara
ti - tempat

Sehubungan dengan Surat Nomor : 1883/E/B.10/X/2024 tanggal 02 Oktober 2024, dengan ini kami
sampaikan bahwa :

Nama : Rida Bestari
NPM 1 71210312079
Prog. Studi : Manajemen

Telah selesai mengadakan riset di perusahaan kami terkait dengan penyusunan skripsi dengan judul
Pengaruh Kemampuan Kerja dan Motivasi Kerja Terhadap Kinerja Karyawan di PT.
Sunindo Varia Motor Gemilang Medan.

Demikian kami sampaikan. Atas perhatiannya, kami ucapkan terimakasih

Medan, 05 Desember 2024




Lampiran 6 : Skor Hasil Kuesioner
1. Kemampuan Kerja (X1)

Skor
32

JIih
36

35
34
39
32
36
30
37
38
30
36

35

33
38
32

32

30
37

38
30
32

30
36
37

35
34

40

32
30
36

36
36

34
38
32

34
32
37
38
30
32

35
36

10

Pernyataan

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
30
31

32
33
34
35

36
37
38
39
40

41

42

43

44

75



76

Jih
Skor
36
36
35

34
38
32

37

32
36
36
30
37

35

34
40

34
34
31

37

38
33
33
32

38
37
35
34
40

32

32

36
19
36
34
40

34
35
31

37
38
33
33
32

36

10

Pernyataan

2. Motivasi Kerja (X2

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27

28
29
30
31

32
33
34
35

36
37
38
39
40

41

42

43

44




77

Jih
Skor
39
38
36
36
42

36
39
33
38
40

34
38
36
35
41

35
35
32
39
40

35
34
34
39
38
36
36
41

35
34
39
38
36
36
40

36
37
34
39
35
34
37
38
39

10

Pernyataan

3. Kinerja (Y)

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27

28
29
30
31

32
33
34
35

36
37
38
39
40

41

42

43

44




REGRESSION
/MISSING LISTWISE

/STATISTICS COEFF OUTS R ANOVA

/CRITERIA=PIN(.05)
/NOORIGIN
/DEPENDENT Y

/METHOD=ENTER X1 X2.

Regression

Output Created
Comments

Input

Missing Value Handling

Syntax

Resources

POUT (.10)

Notes

Active Dataset

Filter

Weight

Split File

N of Rows in Working Data File

Definition of Missing

Cases Used

Processor Time
Elapsed Time

Memory Required

78

18-DEC-2024 17:47:39

DataSet0
<none>
<none>
<none>
44

User-defined missing values are
treated as missing.
Statistics are based on cases
with no missing values for any
variable used.
REGRESSION

IMISSING LISTWISE

ISTATISTICS COEFF OUTS R
ANOVA

/CRITERIA=PIN(.05)

POUT(.10)
/NOORIGIN
/DEPENDENT Y
/METHOD=ENTER X1 X2.
00:00:00.00
00:00:00.23
2896 bytes
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Additional Memory Required for 0 bytes
Residual Plots
Variables Entered/Removed?
Variables

Model Variables Entered Removed Method
1 motivasi, . Enter

kemampuan

pekerja®
a. Dependent Variable: kinerja
b. All requested variables entered.

Model Summary
Adjusted R Std. Error of the
Model R R Square Square Estimate
1 .8462 717 .703 1.302
a. Predictors: (Constant), motivasi, kemampuan pekerja
ANOVA?

Model Sum of Squares df Mean Square F Sig.
1 Regression 175.677 2 87.839 51.815 .000P

Residual 69.504 41 1.695

Total 245.182 43
a. Dependent Variable: kinerja
b. Predictors: (Constant), motivasi, kekmampuan pekerja

Coefficients?
Standardized
Unstandardized Coefficients Coefficients

Model B Std. Error Beta t Sig.
1 (Constant) 12.161 2.492 4.881 .000

kemampuan pekerja .656 .084 .791 7.766 .000

motivasi .062 .070 .091 5.893 .000




a. Dependent Variable: kinerja

NEW FILE.

DATASET NAME DataSetl WINDOW=FRONT.

NEW FILE.
DATASET
DATASET
DATASET
EXAMINE

/PLOT

/COMPARE GROUPS

/MESTIMATORS HUBER(1.339)

TUKEY (4.685)

NAME DataSet2 WINDOW=FRONT.
CLOSE DataSetl.

ACTIVATE DataSetO.
VARIABLES=X1 X2 Y

BOXPLOT STEMLEAF

ANDREW (1.34)

/STATISTICS DESCRIPTIVES

/CINTERVAL 95
/MISSING LISTWISE
/NOTOTAL.

Explore

Output Created
Comments

Input

Missing Value Handling

Notes

Active Dataset

Filter

Weight

Split File

N of Rows in Working Data File

Definition of Missing

Cases Used

80

HAMPEL(1.7,3.4,8.5)

18-DEC-2024 18:12:53

DataSetO
<none>
<none>
<none>

44
User-defined missing values for
dependent variables are treated
as missing.
Statistics are based on cases
with no missing values for any
dependent variable or factor

used.
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Syntax EXAMINE VARIABLES=X1 X2 Y
/PLOT BOXPLOT STEMLEAF
/COMPARE GROUPS
IMESTIMATORS
HUBER(1.339) ANDREW(1.34)
HAMPEL(1.7,3.4,8.5)
TUKEY(4.685)
ISTATISTICS DESCRIPTIVES
/ICINTERVAL 95
IMISSING LISTWISE
INOTOTAL.
Resources Processor Time 00:00:09.91
Elapsed Time 00:00:15.96
[DataSet0]
Case Processing Summary
Cases
Valid Missing Total
N Percent N Percent N Percent
kemampuan pekerja 44 100.0% 0 0.0% 44 100.0%
motivasi 44 100.0% 0 0.0% 44 100.0%
kinerja 44 100.0% 0 0.0% 44 100.0%
Descriptives
Statistic Std. Error
kemampuan pekerja Mean 34.36 434
95% Confidence Interval for Lower Bound 33.49
Mean Upper Bound 35.24
5% Trimmed Mean 34.33
Median 35.00
Variance 8.283
Std. Deviation 2.878
Minimum 30
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Maximum 40

Range 10

Interquartile Range 5

Skewness -.076 .357

Kurtosis -1.109 .702
motivasi Mean 34.59 .525

95% Confidence Interval for Lower Bound 33.53

Mean Upper Bound 35.65

5% Trimmed Mean 34.82

Median 35.00

Variance 12.108

Std. Deviation 3.480

Minimum 19

Maximum 40

Range 21

Interquartile Range 4

Skewness -1.953 .357

Kurtosis 8.355 .702
kinerja Mean 36.86 .360

95% Confidence Interval for Lower Bound 36.14

Mean Upper Bound 37.59

5% Trimmed Mean 36.84

Median 36.00

Variance 5.702

Std. Deviation 2.388

Minimum 32

Maximum 42

Range 10

Interquartile Range 4

Skewness .158 .357

Kurtosis -.761 .702

M-Estimators
Huber's M- Hampel's M-
Estimator? Tukey's Biweight? Estimator® Andrews' Waved

kemampuan pekerja 34.39 34.40 34.35 34.40
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motivasi 34.85 34.91 34.90 34.91
kinerja 36.75 36.76 36.82 36.76

a. The weighting constant is 1.339.

b. The weighting constant is 4.685.

c. The weighting constants are 1.700, 3.400, and 8.500
d. The weighting constant is 1.340*pi.

motivasi

kinerja

DATASET ACTIVATE DataSetO.
DATASET CLOSE DataSet2.
NPAR TESTS
/K-S (NORMAL) =RES 1
/MISSING ANALYSIS.

NPar Tests
Notes
Output Created 18-DEC-2024 18:20:51
Comments
Input Active Dataset DataSet0
Filter <none>
Weight <none>

Split File <none>



N of Rows in Working Data File

Missing Value Handling Definition of Missing
Cases Used

Syntax

Resources Processor Time
Elapsed Time

Number of Cases Allowed?

84

44
User-defined missing values are
treated as missing.
Statistics for each test are based
on all cases with valid data for
the variable(s) used in that test.
NPAR TESTS
/K-S(NORMAL)=RES_1
IMISSING ANALYSIS.
00:00:00.02
00:00:00.08
786432

a. Based on availability of workspace memory.

One-Sample Kolmogorov-Smirnov Test

Unstandardized

Residual
N 44
Normal Parameters®° Mean .0000000
Std. Deviation 1.27136997
Most Extreme Differences Absolute .103
Positive .103
Negative -.084
Test Statistic .103
Asymp. Sig. (2-tailed) .200¢¢

a. Test distribution is Normal.
b. Calculated from data.
c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.

REGRESSION
/MISSING LISTWISE
/STATISTICS COLLIN TOL
/CRITERIA=PIN(.05) POUT(.10)
/NOORIGIN
/DEPENDENT Y
/METHOD=ENTER X1 X2

/RESIDUALS HISTOGRAM (ZRESID) NORMPROB (ZRESID)

/SAVE RESID.



Regression

Output Created
Comments

Input

Missing Value Handling

Syntax

Resources

Notes

Active Dataset

Filter

Weight

Split File

N of Rows in Working Data File

Definition of Missing

Cases Used

Processor Time

Elapsed Time

Memory Required

Additional Memory Required for

Residual Plots

85

18-DEC-2024 18:27:06

DataSetO
<none>
<none>
<none>
44
User-defined missing values are
treated as missing.
Statistics are based on cases
with no missing values for any
variable used.
REGRESSION
/IMISSING LISTWISE
/STATISTICS COLLIN TOL
/CRITERIA=PIN(.05)
POUT(.10)
/NOORIGIN
/DEPENDENT Y
/METHOD=ENTER X1 X2
/RESIDUALS
HISTOGRAM(ZRESID)
NORMPROB(ZRESID)

/SAVE RESID.
00:00:02.61
00:00:02.10
2912 bytes
624 bytes



86

Variables Created or Modified RES 1 Unstandardized Residual

Variables Entered/Removed?

Variables
Model Variables Entered Removed Method
1 motivasi, . Enter
kemampuan
pekerjaP

a. Dependent Variable: kinerja

b. All requested variables entered.

Model Summary?

a. Dependent Variable:

kinerja
Coefficients?
Collinearity Statistics
Model Tolerance VIF
1 kemampuan pekerja .667 1.500

motivasi .667 1.500

a. Dependent Variable: kinerja

Collinearity Diagnostics?

Variance Proportions

kemampuan
Model Dimension Eigenvalue Condition Index (Constant) pekerja motivasi
1 1 2.992 1.000 .00 .00 .00
2 .005 24.676 .59 .00 71
3 .003 31.455 41 1.00 .29

a. Dependent Variable: kinerja



Residuals Statistics?

87

Minimum Maximum Mean Std. Deviation N
Predicted Value 33.71 40.90 36.86 2.021 44
Residual -4.462 3.599 .000 1.271 44
Std. Predicted Value -1.558 1.996 .000 1.000 44
Std. Residual -3.427 2.764 .000 .976 44

a. Dependent Variable: kinerja

Mean = -3.87E-15
Std. Dev. = 0876

Charts
Histogram
Dependent Variable: kinerja
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Regression Standardized Residual
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Normal P-P Plot of Regression Standardized Residual

Dependent Variable: kinerja

Expected Cum Prob

0o 02 04 06 0a 10

Observed Cum Prob

REGRESSION
/MISSING LISTWISE
/STATISTICS COLLIN TOL
/CRITERIA=PIN(.05) POUT(.10)
/NOORIGIN
/DEPENDENT Y
/METHOD=ENTER X1 X2
/SCATTERPLOT= (*SRESID , *ZPRED)
/SAVE RESID.

Regression
Notes
Output Created 18-DEC-2024 18:35:03
Comments
Input Active Dataset DataSetO

Filter <none>



Weight
Split File
N of Rows in Working Data File

Missing Value Handling Definition of Missing
Cases Used

Syntax

Resources Processor Time
Elapsed Time

Memory Required
Additional Memory Required for
Residual Plots

Variables Created or Modified RES 1

89

<none>
<none>
44
User-defined missing values are
treated as missing.
Statistics are based on cases
with no missing values for any
variable used.
REGRESSION
IMISSING LISTWISE
/ISTATISTICS COLLIN TOL
/ICRITERIA=PIN(.05)
POUT(.10)
/NOORIGIN
/DEPENDENT Y
/IMETHOD=ENTER X1 X2
/[SCATTERPLOT=(*SRESID

*ZPRED)
/SAVE RESID.
00:00:01.24
00:00:01.30
2912 bytes
0 bytes

Unstandardized Residual

Variables Entered/Removed?

Variables
Model Variables Entered Removed Method
1 motivasi, . Enter
kemampuan
pekerjaP

a. Dependent Variable: kinerja

b. All requested variables entered.
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Model Summary?

a. Dependent Variable:

kinerja
Coefficients?
Collinearity Statistics
Model Tolerance VIF
1 kemampuan pekerja .667 1.500

motivasi .667 1.500

a. Dependent Variable: kinerja

Collinearity Diagnostics?

Variance Proportions

kemampuan

Model Dimension Eigenvalue Condition Index (Constant) pekerja motivasi
1 1 2.992 1.000 .00 .00 .00

2 .005 24.676 .59 .00 71

3 .003 31.455 41 1.00 .29
a. Dependent Variable: kinerja

Residuals Statistics?
Minimum Maximum Mean Std. Deviation N

Predicted Value 33.71 40.90 36.86 2.021 44
Std. Predicted Value -1.558 1.996 .000 1.000 44
Standard Error of Predicted 199 1.191 .305 151 44
Value
Adjusted Predicted Value 31.66 40.89 36.74 2.166 44
Residual -4.462 3.599 .000 1.271 44
Std. Residual -3.427 2.764 .000 976 44
Stud. Residual -3.539 2.859 .029 1.041 44
Deleted Residual -4.757 6.341 .126 1.645 44
Stud. Deleted Residual -4.194 3.156 .022 1.120 44
Mahal. Distance .030 34.999 1.955 5.193 44
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Cook's Distance .000 6.614 .170 .995 44
Centered Leverage Value .001 .814 .045 121 44
a. Dependent Variable: kinerja
Charts
Scatterplot
Dependent Variable: kinerja
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