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Lampiran 1. Instrumen Penelitian

IDENTITAS RESPONDEN

Sebelum mengisi beberapa pertanyaan atau pernyataan yang diberikan pada
halaman berikutnya, dimintakan kepada Bapak dan Ibu untuk mengisi Identitas
Responden, sebagai berikut :

Beri tanda ceklist \ di bawah ini :

1. Nama Responden :
2. Nomor Responden :
3. Jenis Kelamin :
[ Pria [] Wanita
4. Usia Responden :
[] <25 tahun []25-30 tahun []31-35 tahun
5. Pendidikan
[1SD[J SMP[] SMA[] Dipmola[] Sarjana [] Pascasarjana
6. Masa kerja
] <1 tahun[] 1-5 tahun[] 6-10 tahun[] 11-15 tahun[] > 15 tahun
Berikut dibawah ini adalah pernyataan-pernyataan yang berkaitan dengan
lingkungan kerja, disiplin kerja dan kinerja karyawan.
Berilah tanda centang (V') pada kolom jawaban yang paling sesuai dengan
kondisi Anda saat ini.

Keterangan jawaban instrument :

SS : Sangat Setuju
S : Setuju

R : Ragu-Ragu
TS : Tidak Setuju

STS : Sangat Tidak Setuju



PERNYATAAN ATAS VARIABEL X,

85

(Lingkungan Kerja)
No PERNYATAAN JAWABAN
SS S R | TS | STS

1 | Saya merasa nyaman dengan kondisi
ruang kerja saya.

2 | Sirkulasi udara di tempat kerja sangat
baik.

3 | Pencahayaan di lingkungan kerja sudah
memadai.

4 | Fasilitas  kerja  yang  tersedia
mendukung pekerjaan saya.

5 | Saya merasa aman selama bekerja di
lingkungan ini.

6 | Hubungan antarpegawai di tempat
kerja saya harmonis.

7 | Atasan memberikan dukungan
terhadap kondisi kerja yang baik.

8 | Tempat kerja saya bersih dan tertata
rapi.

9 |Saya jarang merasa stres karena
lingkungan kerja yang kondusif.

10 | Lingkungan kerja mendorong saya

bekerja lebih produktif.




PERNYATAAN ATAS VARIABEL X,
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(Upah Kerja)
No PERNYATAAN JAWABAN
SS S R | TS | STS
1 | Upah yang saya terima sesuai dengan
beban kerja saya.
2 | Saya merasa puas dengan sistem
penggajian di perusahaan.
3 | Insentif tambahan diberikan secara
adil.
4 | Upah saya mampu mencukupi
kebutuhan sehari-hari.
5 | Saya merasa termotivasi karena upah
yang saya terima.
6 | Sistem bonus atau reward kinerja
diterapkan dengan baik.
7 | Gaji saya sebanding dengan tanggung

jawab pekerjaan.

8 | Perusahaan memberikan kejelasan
terkait struktur upah.

9 | Saya merasa dihargai melalui sistem
kompensasi yang diberikan.

10 | Kesejahteraan karyawan diperhatikan

melalui kebijakan upah.
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(Kinerja Karyawan)
No PERNYATAAN JAWABAN
SS S R | TS | STS
I | Saya mampu menyelesaikan tugas

tepat waktu.

2 | Saya selalu berusaha mencapai target
kerja.

3 | Saya mampu bekerja tanpa
pengawasan langsung.

4 | Saya bekerja dengan kualitas dan
ketelitian tinggi.

5 | Saya selalu mematuhi aturan dan
prosedur kerja.

6 | Saya aktif memberikan kontribusi
terhadap tim.

7 | Saya memiliki tanggung jawab penuh
terhadap pekerjaan.

8 | Saya mampu menyelesaikan masalah
yang timbul dalam pekerjaan.

9 | Saya menerima umpan balik dan
melakukan perbaikan kerja.

10 | Saya merasa produktivitas kerja saya

meningkat dari waktu ke waktu.
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Lingkugan Kerja
Correlations

1 2 3 4 5 6 7 8 9 10 Total
Pearson 1| .462" | 613" - -1 .465™ | 0.081 - | .638" - | 429"
Correlation 0.056 | 0.026 0.093 0.017
Sig. (2- 0.010 | 0.000 | 0.767 | 0.891 | 0.010 | 0.671 | 0.624 | 0.000 | 0.930 | 0.018
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Pearson 462" 11]0.134| 0.177 | 363" | 0.210 | 0.119 | 0.154 | 0.210 | 0.295 | .459"
Correlation
Sig. (2- 0.010 0.480 | 0.350 | 0.049 | 0.266 | 0.530 | 0.417 | 0.266 | 0.113 | 0.011
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Pearson 6131 0.134 11 0.230 -1 397" | 0.091 - | .459" - | .743"
Correlation 0.113 0.046 0.072
Sig. (2- 0.000 | 0.480 0.221 | 0.552 | 0.030 | 0.634 | 0.810 | 0.011 | 0.705 | 0.052
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Pearson -10.177 | 0.230 1].781" | 398" | 460" | .668™ | 0.312 | .653™ | .722*
Correlation 0.056
Sig. (2- 0.767 | 0.350 | 0.221 0.000 | 0.029 | 0.011 | 0.000 | 0.094 | 0.000 | 0.000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Pearson - | 363" -1 .781" 1] 0.335].587" | .793™ | 0.259 | .826™ | .770™
Correlation 0.026 0.113
Sig. (2- 0.891 | 0.049 | 0.552 | 0.000 0.070 | 0.001 | 0.000 | 0.167 | 0.000 | 0.000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Pearson 465710210 | 397" | .398" | 0.335 1|.463" | .385" | .841™ | 0.277 | .733™
Correlation
Sig. (2- 0.010 | 0.266 | 0.030 | 0.029 | 0.070 0.010 | 0.036 | 0.000 | 0.139 | 0.000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Pearson 0.081 | 0.119 | 0.091 | .460" | .587™ | .463™ 11].910" | 463" | .577" | .763™
Correlation
Sig. (2- 0.671 | 0.530 | 0.634 | 0.011 | 0.001 | 0.010 0.000 | 0.010 | 0.001 | 0.000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Pearson -10.154 -] .668™|.793™ | 385" | .910™ 1| 0.319].745™ | .785™
Correlation 0.093 0.046
Sig. (2- 0.624 | 0.417 | 0.810 | 0.000 | 0.000 | 0.036 | 0.000 0.085 | 0.000 | 0.000
tailed)
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N 30 30 30 30 30 30 30 30 30 30 30
9 Pearson 63810210 | 459" | 0.312 | 0.259 | .841™ | .463™ | 0.319 1] 0.231].720"

Correlation

Sig. (2- 0.000 | 0.266 | 0.011 | 0.094 | 0.167 | 0.000 | 0.010 | 0.085 0.220 | 0.000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30
10 Pearson -10.295 -1 .653™ ] .826™ | 0.277 | 5777 | .745™ | 0.231 11].718"

Correlation 0.017 0.072

Sig. (2- 0.930 | 0.113 | 0.705 | 0.000 | 0.000 | 0.139 | 0.001 | 0.000 | 0.220 0.000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30
Total Pearson 429% | 4597 | 743 | 7227 | 7707 | 7337 | L7637 | 785" | L7207 | 718 1

Correlation

Sig. (2- 0.018 | 0.011 | 0.052 | 0.000 | 0.000 | 0.000 | 0.000 | 0.000 | 0.000 | 0.000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30
*_ Correlation is significant at the 0.05 level (2-tailed).
**_Correlation is significant at the 0.01 level (2-tailed).

Upah Kerja
Correlations
1 2 3 4 5 6 7 8 9 10 Total

1 Pearson 1| .682" | 587" | .646™ | .734™ | .600™ | 444" | 617" | 723" | .712™ | .878™

Correlation

Sig. (2- 0.000 | 0.001 | 0.000 | 0.000 | 0.000 | 0.014 | 0.000 | 0.000 | 0.000 | 0.000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30
2 Pearson .682™ 1| .5717 | .726™ | 597" | 587" | 478" | 0.244 | .694™ | 377" | .778"

Correlation

Sig. (2- 0.000 0.001 | 0.000 | 0.000 | 0.001 | 0.008 | 0.194 | 0.000 | 0.040 | 0.000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30
3 Pearson 5877 | 571 1| 450" | .670™ | .614™ | 733" | 364" | .614™ | 530" | .813™

Correlation

Sig. (2- 0.001 | 0.001 0.013 | 0.000 | 0.000 | 0.000 | 0.048 | 0.000 | 0.003 | 0.000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30
4 Pearson 6467 | 726" | 450" 1|.537" | 4207 | .496™ | 0.189 | .601™ | 0.352 | .710™

Correlation

Sig. (2- 0.000 | 0.000 | 0.013 0.002 | 0.021 | 0.005 | 0.318 | 0.000 | 0.057 | 0.000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30
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Total

Pearson
Correlation

Sig. (2-
tailed)
N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation

Sig. (2-
tailed)
N

Pearson
Correlation

Sig. (2-
tailed)
N

Pearson
Correlation

Sig. (2-
tailed)
N

Pearson
Correlation

Sig. (2-
tailed)
N

Pearson
Correlation

Sig. (2-
tailed)
N

734"

0.000

30

.600™

0.000

30
444"
0.014

30

617

0.000

30

723%

0.000

30

127

0.000

30

878"

0.000

30

597"

0.000

30

587"

0.001

30

4787

0.008

30

0.244

0.194

30

6947

0.000

30
377
0.040

30

7787

0.000

30

670

0.000

30

.614™

0.000

30

733"

0.000

30
3647
0.048

30

614"

0.000

30

530

0.003

30

813"

0.000

30

537

0.002

30
420

0.021

30

496

0.005

30

0.189

0.318

30

6017

0.000

30

0.352

0.057

30

7107

0.000

30

30

.540™

0.002

30

499™

0.005

30

514

0.004

30

753

0.000

30

5517

0.002

30

843

0.000

30

.540™

0.002

30

30
0.329

0.076

30

559"

0.001

30

603

0.000

30

7197

0.000

30

7617

0.000

30

499™

0.005

30
0.329

0.076

30

30
0.248

0.187

30

4797

0.007

30

0.284

0.129

30

6697

0.000

30

514*

0.004

30

559"

0.001

30

0.248

0.187

30

30
0.317

0.088

30

7407

0.000

30

605

0.000

30

7537

0.000

30

.603™

0.000

30

479

0.007

30
0.317

0.088

30

30

6427

0.000

30

8447

0.000

30

90

5517

0.002

30

719™

0.000

30

0.284

0.129

30

.740™

0.000

30

6427

0.000

30

30

7557

0.000

30

.843™

0.000

30

7617

0.000

30

6697

0.000

30

605

0.000

30

.844™

0.000

30

7557

0.000

30

30

*. Correlation is significant at the 0.05 level (2-tailed).

**_ Correlation is significant at the 0.01 level (2-tailed).
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Correlations

1 2 3 4 5 6 7 8 9 10 Total
Pearson 1].528™ | .629™ | .632™ | 414" | 0.336 | .605" | 0.231 | .484™ | 0.299 | .714™
Correlation
Sig. (2- 0.003 | 0.000 | 0.000 | 0.023 | 0.070 | 0.000 | 0.219 | 0.007 | 0.109 | 0.000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Pearson 528" 1|.582™ | 458" | 0.205| 0.167 | .512"" | 0.192 | .420" | 0.113 | .573"
Correlation
Sig. (2- 0.003 0.001 | 0.011 | 0.277 | 0.379 | 0.004 | 0.309 | 0.021 | 0.551 | 0.001
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Pearson 629" | 582* 1].590" | 5617 | .431% | 647 | 537" | .754™ | .636™ | .889™
Correlation
Sig. (2- 0.000 | 0.001 0.001 | 0.001 | 0.017 | 0.000 | 0.002 | 0.000 | 0.000 | 0.000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Pearson 6327 | 458" | .590™ 1| 365" | 0.258 | 717" | 0.267 | .542™ | 0.321 | .704™
Correlation
Sig. (2- 0.000 | 0.011 | 0.001 0.047 | 0.169 | 0.000 | 0.154 | 0.002 | 0.083 | 0.000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Pearson 4147 | 0.205 | 5617 | .365" 1].6177| 386" | .614™ | .593™ | .603™ | .748™
Correlation
Sig. (2- 0.023 | 0.277 | 0.001 | 0.047 0.000 | 0.035 | 0.000 | 0.001 | 0.000 | 0.000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Pearson 0.336 | 0.167 | .4317| 0.258 | .617" 1] 0220 | .623" | .490™ | .595™ | .650™"
Correlation
Sig. (2- 0.070 | 0.379 | 0.017 | 0.169 | 0.000 0.242 | 0.000 | 0.006 | 0.001 | 0.000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Pearson 605" | 5127 | 647 | 717 | 386" | 0.220 1] 0.149 | 527 | 0.205 | .683™
Correlation
Sig. (2- 0.000 | 0.004 | 0.000 | 0.000 | 0.035 | 0.242 0.431 | 0.003 | 0.277 | 0.000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Pearson 0.231 | 0.192 | .537 | 0.267 | .614™ | .623" | 0.149 1].575™ | .704™ | .677"
Correlation
Sig. (2- 0.219 | 0.309 | 0.002 | 0.154 | 0.000 | 0.000 | 0.431 0.001 | 0.000 | 0.000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
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9 Pearson A84™ | 4207 | 754" | 5427 | 5937 | 490" | 5277 | 575 1|.765" | .853™
Correlation
Sig. (2- 0.007 | 0.021 | 0.000 | 0.002 | 0.001 | 0.006 | 0.003 | 0.001 0.000 | 0.000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
10 Pearson 0.299 | 0.113 | .636™ | 0.321 | .603™ | .595™ | 0.205 | .704™ | .765™ 11].732"
Correlation
Sig. (2- 0.109 | 0.551 | 0.000 | 0.083 | 0.000 | 0.001 | 0.277 | 0.000 | 0.000 0.000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
Total Pearson 147 | 573% | .889™ | .704™ | .748™ | .650™ | .683" | .6777 | .853" | .732™" 1
Correlation
Sig. (2- 0.000 | 0.001 | 0.000 | 0.000 | 0.000 | 0.000 | 0.000 | 0.000 | 0.000 | 0.000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30
*_ Correlation is significant at the 0.05 level (2-tailed).
**_Correlation is significant at the 0.01 level (2-tailed).
Lampiran 3. Hasil Uji Reliabilitas
Lingkungan Kerja
Reliability
Statistics
Cronbach's | N of
Alpha Items
0.853 10
Item-Total Statistics
Scale Scale Cronbach's
Mean | Variance | Corrected Alpha if
if Item if Item | Item-Total Item
Deleted | Deleted | Correlation | Deleted
1 4143 30.185 0.297 0.860
2 41.47 30.189 0.344 0.855
3 41.30 31.597 0.265 0.859
4 41.40 27.283 0.639 0.832
5 41.43 25978 0.687 0.826




6 41.40 26.662 0.643 0.831
7 41.40 26.593 0.686 0.827
8 41.43 24.668 0.689 0.826
9 41.40 26.800 0.627 0.832
10 41.33 27.678 0.640 0.833
Upah Kerja
Reliability
Statistics

Cronbach's | N of

Alpha Items

0.922 10

Item-Total Statistics
Scale Scale Cronbach's
Mean | Variance | Corrected Alpha if
if Item if Item | Item-Total Item
Deleted | Deleted | Correlation | Deleted

1 38.50 50.121 0.838 0.905
2 38.57 54.116 0.723 0.913
3 38.80 50.717 0.751 0911
4 38.70 54.769 0.639 0.917
5 38.73 50.547 0.792 0.908
6 38.57 55.564 0.711 0914
7 38.87 54.257 0.579 0.921
8 38.47 57.637 0.530 0.922
9 38.70 51.459 0.797 0.908
10 38.50 54.397 0.695 0914
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Reliability
Statistics
Cronbach's | N of
Alpha Items

0.900 10

Item-Total Statistics

Scale Scale Cronbach's
Mean | Variance | Corrected | Alpha if
ifltem | iflItem | Item-Total Item
Deleted | Deleted | Correlation | Deleted
1 39.50 39.845 0.632 0.891
2 39.60 42.386 0.477 0.900
3 39.67 35.540 0.844 0.875
4 39.30 41.045 0.633 0.891
5 39.50 38.810 0.668 0.889
6 39.37 41.689 0.570 0.894
7 39.40 41.007 0.605 0.892
8 39.33 41.057 0.598 0.893
9 39.43 38.530 0.809 0.879
10 39.40 39.490 0.653 0.889
Lampiran 4. Hasil Uji Linearitas
ANOVA Table
Sum of Mean
Squares df Square F Sig.
Y * Between (Combined) 780.233 11| 70.930 2.014 0.090
X2  Groups
Linearity 638.517 1| 638517 | 18.130 0.000
Deviation 141.716 10| 14.172 0.402 0.928
from
Linearity
Within 633.933 18| 35.219
Groups
Total 1414.167 29
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Lampiran 5. Hasil Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardized
Residual

N 30
Normal Mean 0.0000000
Parameters®®

Std. 4.75450812

Deviation
Most Absolute 0.155
Extreme
Differences

Positive 0.139

Negative -0.155
Test Statistic 0.155
Asymp. Sig. .065°¢
(2-tailed)

a. Test distribution is Normal.
b. Calculated from data.

c. Lilliefors Significance Correction.
d. This is a lower bound of the true

significance.

Normal P-P Plot of Regression Standardized Residual

Expected Cum Prob

Dependent Variable: Y

02 04 06 08 10

Observed Cum Prob

Lampiran 6. Hasil Uji Multikolinearitas

Coefficients”
Collinearity
Model Statistics
Tolerance VIF

1 (Constant)

Lingkungan 0.687 1.455

Kerja

Upah Kerja 0.687 1.455
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Lampiran 7. Hasil Uji Autokorelasi

Model Summary®
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Std.
Adjusted | Error of
R R the Durbin-
Model R Square | Square | Estimate | Watson
1 7322 0.536 0.502 4.927 1.900
a. Predictors: (Constant), X2, X1
b. Dependent Variable: Y
Lampiran 8. Hasil Uji Heterokedestisitas
Coefficients®
Unstandardized Standardized
Model Coefficients Coefficients t Sig.
Std.
B Error Beta
1 (Constant) 15.949 | 4.754 3.355 | 0.002
Lingkungan 0.162 | 0.123 0268 | 1.323 | 0.197
Kerja
Disiplin 0.124 | 0.088 0286 | 1.412| 0.169
Kerja
a. Dependent Variable: ABS RES
Lampiran 9. Hasil Uji Regresi Linear Berganda
Coefficients®
Unstandardized Standardized
Model Coefficients Coefficients t Sig.
Std.
B Error Beta
1 (Constant) 6.753 | 7.368 0916 | 0.028
Lingkungan 0.423 | 0.190 0.352 | 2.224| 0.035
Kerja
Disiplin 0.411 | 0.137 0.475 | 3.008 | 0.006
Kerja

a. Dependent Variable: Y



Lampiran 10. Hasil Uji Parsial t
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Coefficients”
Unstandardized Standardized
Model Coefficients Coefficients t Sig.
Std.
B Error Beta
1 (Constant) 9.686 | 8.287 1.169 | 0.252
Lingkungan 0.742 | 0.179 0.617 | 4.152 | 0.000
Kerja
a. Dependent Variable: Y
Coefficients®
Unstandardized Standardized
Model Coefficients Coefficients t Sig.
Std.
B Error Beta
1 (Constant) 18.904 | 5.281 3.580 | 0.001
Upah 0.581 | 0.121 0.672 | 4.801 | 0.000
Kerja
a. Dependent Variable: Y
Lampiran 11. Hasil Uji Simultan
ANOVA?
Sum of Mean
Model Squares df Square F Sig.
1 Regression  758.612 21 379306 | 15.622 .000°
Residual 655.555 27| 24.280
Total 1414.167 29
a. Dependent Variable: Y
b. Predictors: (Constant), X2, X1
Lampiran 12. Hasil Uji Determinasi
Model Summary®
Std.
Adjusted | Error of
R R the
Model R Square | Square | Estimate
1 7322 0.536 0.502 4.927

a. Predictors: (Constant), X2, X1
b. Dependent Variable: Y
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Lampiran 13. Dokumentasi Penelitian

TR

"D In
DENERI
SELE AT TR Ty

=
¢
;
'l

T 1 4 {w—
1§ by
_—
PRI
et o\
| - \



99

Lampiran 14. Surat Izin Penelitian

~r
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Nama : Puti Lindung Wulan

Npm 171190312156
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perusahaan, diucapkan terima kasih.
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