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4 4 5 4 4 4 25 

5 4 5 5 5 4 28 

4 4 4 4 4 4 24 

4 4 4 4 4 4 24 

4 4 4 5 4 4 25 

4 4 4 4 4 4 24 

4 4 4 4 4 4 24 

4 4 4 4 4 5 25 

4 4 4 4 4 5 25 

4 4 4 4 4 5 25 

4 4 4 4 5 4 25 

4 4 4 4 4 4 24 

5 5 4 5 4 5 28 

4 4 4 5 4 5 26 

4 4 4 4 5 4 25 

4 4 4 4 4 5 25 

4 4 5 4 4 5 26 

3 3 4 4 4 4 22 

5 3 4 3 4 4 23 

4 4 4 4 4 4 24 

3 4 4 4 4 4 23 

4 4 4 5 4 5 26 

4 4 4 4 4 5 25 

4 4 5 5 4 5 27 

5 5 5 5 5 5 30 

5 5 4 5 4 5 28 

4 4 4 4 4 4 24 

4 4 4 4 4 4 24 

4 4 4 4 4 4 24 

5 5 4 5 4 5 28 

4 3 2 3 4 4 20 

4 4 4 3 4 4 23 

4 4 5 5 5 5 28 

4 4 4 4 4 4 24 

4 4 5 5 5 5 28 

5 4 4 4 4 5 26 

 

  



 
 

 

Correlations 

  K.1 K.2 K.3 K.4 K.5 K.6 Total 

K.1 

Pearson 

Correlation 
1 .257 .234 .280 .387* -.076 .547** 

Sig. (2-

tailed) 
  .119 .157 .088 .016 .649 .000 

N 38 38 38 38 38 38 38 

K.2 

Pearson 

Correlation 
.257 1 .288 .484** .144 .224 .637** 

Sig. (2-

tailed) 
.119   .080 .002 .390 .177 .000 

N 38 38 38 38 38 38 38 

K.3 

Pearson 

Correlation 
.234 .288 1 .180 .104 .204 .533** 

Sig. (2-

tailed) 
.157 .080   .279 .534 .219 .001 

N 38 38 38 38 38 38 38 

K.4 

Pearson 

Correlation 
.280 .484** .180 1 .476** .357* .743** 

Sig. (2-

tailed) 
.088 .002 .279   .003 .028 .000 

N 38 38 38 38 38 38 38 

K.5 

Pearson 

Correlation 
.387* .144 .104 .476** 1 .294 .676** 

Sig. (2-

tailed) 
.016 .390 .534 .003   .074 .000 

N 38 38 38 38 38 38 38 

K.6 

Pearson 

Correlation 
-.076 .224 .204 .357* .294 1 .558** 

Sig. (2-

tailed) 
.649 .177 .219 .028 .074   .000 

N 38 38 38 38 38 38 38 

TOTAL 

Pearson 

Correlation 
.547** .637** .533** .743** .676** .558** 1 

Sig. (2-

tailed) 
.000 .000 .001 .000 .000 .000   

N 38 38 38 38 38 38 38 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 



 
 

 

Correlations 

  MK.1 MK.2 MK.3 MK.4 MK.5 MK.6 Total 

MK.1 

Pearson 

Correlation 
1 .336* .093 .334* .451** -.012 .538** 

Sig. (2-

tailed) 
  .039 .578 .041 .004 .941 .000 

N 38 38 38 38 38 38 38 

MK.2 

Pearson 

Correlation 
.336* 1 .356* .386* .148 .205 .651** 

Sig. (2-

tailed) 
.039   .028 .017 .376 .217 .000 

N 38 38 38 38 38 38 38 

MK.3 

Pearson 

Correlation 
.093 .356* 1 .255 -.093 .153 .473** 

Sig. (2-

tailed) 
.578 .028   .122 .578 .359 .003 

N 38 38 38 38 38 38 38 

MK.4 

Pearson 

Correlation 
.334* .386* .255 1 .249 .515** .804** 

Sig. (2-

tailed) 
.041 .017 .122   .131 .001 .000 

N 38 38 38 38 38 38 38 

MK.5 

Pearson 

Correlation 
.451** .148 -.093 .249 1 .091 .498** 

Sig. (2-

tailed) 
.004 .376 .578 .131   .586 .001 

N 38 38 38 38 38 38 38 

MK.6 

Pearson 

Correlation 
-.012 .205 .153 .515** .091 1 .609** 

Sig. (2-

tailed) 
.941 .217 .359 .001 .586   .000 

N 38 38 38 38 38 38 38 

TOTAL 

Pearson 

Correlation 
.538** .651** .473** .804** .498** .609** 1 

Sig. (2-

tailed) 
.000 .000 .003 .000 .001 .000   

N 38 38 38 38 38 38 38 

*. Correlation is significant at the 0.05 level (2-tailed).   

**. Correlation is significant at the 0.01 level (2-tailed).   

 

 



 
 

 

Correlations 

  KK.1 KK.2 KK.3 KK.4 KK.5 KK.6 Total 

KK.1 

Pearson 

Correlation 
1 .554** .205 .332* .264 .360* .632** 

Sig. (2-

tailed) 
  .000 .216 .042 .110 .027 .000 

N 38 38 38 38 38 38 38 

KK.2 

Pearson 

Correlation 
.554** 1 .394* .647** .243 .477** .786** 

Sig. (2-

tailed) 
.000   .014 .000 .142 .002 .000 

N 38 38 38 38 38 38 38 

KK.3 

Pearson 

Correlation 
.205 .394* 1 .552** .490** .325* .712** 

Sig. (2-

tailed) 
.216 .014   .000 .002 .046 .000 

N 38 38 38 38 38 38 38 

KK.4 

Pearson 

Correlation 
.332* .647** .552** 1 .390* .543** .839** 

Sig. (2-

tailed) 
.042 .000 .000   .016 .000 .000 

N 38 38 38 38 38 38 38 

KK.5 

Pearson 

Correlation 
.264 .243 .490** .390* 1 .119 .562** 

Sig. (2-

tailed) 
.110 .142 .002 .016   .478 .000 

N 38 38 38 38 38 38 38 

KK.6 

Pearson 

Correlation 
.360* .477** .325* .543** .119 1 .681** 

Sig. (2-

tailed) 
.027 .002 .046 .000 .478   .000 

N 38 38 38 38 38 38 38 

TOTAL 

Pearson 

Correlation 
.632** .786** .712** .839** .562** .681** 1 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .000   

N 38 38 38 38 38 38 38 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 



 
 

 

RELIABILITY 

  /VARIABLES=K.1 K.2 K.3 K.4 K.5 K.6 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

 

Reliability 

Scale: ALL VARIABLES 

 

Case Processing Summary 

 N % 

Cases Valid 

Excludeda 

Total 

38 

0 

38 

100.0 

.0 

100.0 

a. Listwise deletion based on all variables in the procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.669 6 

 

RELIABILITY 

  /VARIABLES=MK.1 MK.2 MK.3 MK.4 MK.5 MK.6 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

 

 

 

 



 
 

 

Reliability 

Scale: ALL VARIABLES 

 

Case Processing Summary 

 N % 

Cases Valid 38 100.0 

Excludeda 0 .0 

Total 38 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.642 6 

 

RELIABILITY 

  /VARIABLES=KK.1 KK.2 KK.3 KK.4 KK.5 KK.6 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

 

Reliability 

Scale: ALL VARIABLES 

 

Case Processing Summary 

 N % 

Cases Valid 38 100.0 

Excludeda 0 .0 

Total 38 100.0 

a. Listwise deletion based on all variables in the procedure 



 
 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.797 6 

 

 

REGRESSION 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R ANOVA 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Y 

  /METHOD=ENTER X1 X2 

  /SCATTERPLOT=(*SRESID ,*ZPRED) 

  /RESIDUALS DURBIN HISTOGRAM(ZRESID) NORMPROB(ZRESID) 

  /SAVE RESID. 

 

Regression 

 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 X2, X1b . Enter 

a. Dependent Variable: Y 

b. All requested variables entered. 

 

 

 



 
 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

Durbin-

Watson 

1 .607a .369 .333 1.735 1.781 

a. Predictors: (Constant), X2, X1 

b. Dependent Variable: Y 

 

ANOVAa 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regression 

Residual 

Total 

61.513 

105.355 

166.868 

2 

35 

37 

30.757 

3.010 

10.218 .000b 

a. Dependent Variable: Y 

b. Predictors: (Constant), X2, X1 

 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 
t Sig. 

Collinearity 

Statistics 

B 
Std. 

Error 
Beta Tolerance VIF 

1 (Constant) 

X1 

X2 

1.747 5.215   .335 .740     

.486 .156 .426 3.118 .004  .966  1.035 

.393 .149 .361 2.641 .012  .966  1.035 

a. Dependent Variable: Y 

  



 
 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue 

Condition 

Index 

Variance Proportions 

(Constant) X1 X2 

1 1 

2 

3 

2.994 

.004 

.002 

1.000 

27.356 

39.271 

.00 

.00 

1.00 

.00 

.59 

.41 

.00 

.60 

.40 

a. Dependent Variable: Y 

 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 22.34 28.10 25.24 1.289 38 

Std. Predicted Value -2.243 2.221 .000 1.000 38 

Standard Error of 

Predicted Value 

.288 .718 .471 .127 38 

Adjusted Predicted Value 22.41 28.12 25.23 1.292 38 

Residual -5.372 3.843 .000 1.687 38 

Std. Residual -3.096 2.215 .000 .973 38 

Stud. Residual -3.143 2.307 .001 1.004 38 

Deleted Residual -5.537 4.168 .005 1.800 38 

Stud. Deleted Residual -3.657 2.469 -.006 1.066 38 

Mahal. Distance .047 5.371 1.947 1.573 38 

Cook's Distance .000 .150 .022 .034 38 

Centered Leverage Value .001 .145 .053 .043 38 

a. Dependent Variable: Y 

 

 

 

 

 



 
 

 

Charts 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

  



 
 

 



 
 

 

 



 
 

 

 

  



 
 

 

 


