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KUESIONER

PENGARUH SIKAP KERJA DAN DISIPLIN KERJA TERHADAP
KINERJA KARYAWAN OUTSOURCING DIVISI MAINTENANCE DI CV.

MAJU BERSAMA KUALA TANJUNG

1. Identitas Responden

a. Nama
b. Jenis Kelamin : [] Laki-laki
c. Usia : |:| 21 s/d 30
(5157 40
d. Pendidikan Terakhir : |:| SMA
[ ] Diploma

2. Petunjuk Pengisian Kuesioner

[[] Perempuan
[[] 41 s/d 50

] 51 s/d 60

[]smk
[]s1

Dimohon kepada Bapak/Ibu responden memberikan tanggapan/jawaban

terhadap pernyataan dibawah ini dengan cara memberikan tanda checklist (v)

pada salah satu jawaban yang paling sesuai menurut Bapak/lbu.

Keterangan pilihan jawaban adalah sebagai berikut:

Keterangan Skor
SS (Sangat Setuju) 5
S (Setuju) 4
KS( Kurang Setuju) 3
TS ( Tidak Setuju) 2
STS (Sangat Tidak Setuju) 1




3. Daftar Pertanyaan Kuesioner

Variabel Sikap Kerja (X1)

NO

Pernyataan

Skala

SS

KS

TS

STS

Saya senang dengan pekerjaan saya saat ini

karena sesuai dengan kemampuan saya.

2. | Saya merasa bahwa pekerjaan saya
memberikan kontribusi yang berarti bagi
perusahaan.

3. | Saya percaya bahwa kontribusi saya sangat
berpengaruh terhadap keberhasilan tim.

4. | Keterlibatan saya dalam pekerjaan membuat
saya lebih bersemangat untuk mencapai target
yang telah ditetapkan.

5. | Berencana untuk tetap bekerja dalam organisasi
ini dalam jangka panjang.

6. | Merasa berat jika meninggalkan perusahaan
meskipun ada keinginan tinggi.

7. | Saya merasa bahwa atasan selalu siap
membantu ketika saya menghadapi kesulitan
dalam pekerjaan.

8. | Organisasi ini menyediakan pelatihan yang
relevan untuk meningkatkan keterampilan.

9. | Jika diminta untuk mengambil alih tugas rekan
kerja, saya bersedia melakukannya demi
kelancaran pekerjaan.

10. | berusaha hadir dan aktif setiap hari karena

menyadari dampaknya terhadap hasil kerja tim.




Variabel Disiplin kerja (X2)

Skala
NO Pernyataan
SS KS | TS| STS

1. | Saya tidak pernah absen berkerja tanpa alasan.
2. | Selalu hadir tepat waktu saat berkerja.

Ketelitian dalam mengikuti tata cara kerja
3. berdampak pada hasil kerja yang lebih optimal.

Saya selalu mengikuti prosedur kerja yang telah
4. ditetapkan di perusahaan.

Berusaha untuk menyelesaikan tugas sesuai
5 dengan standar yang diharapkan oleh atasan.

Saya melibatkan arahan atasan sebagai acuan
6. | dalam menyelesaikan setiap tugas kerja.

Saya tetap berusaha menyelesaikan pekerjaan
7 meskipun berada dalam tekanan atau tantangan.

Berupaya menjaga reputasi kerja saya melalui
8.

penyelesaian tugas yang konsisten dan

berkualitas.




Variabel Kinerja Karyawan ()

NO

Pernyataan

Skala

SS

KS

TS

STS

Saya selalu menyelesaikan pekerjaan dengan

L1 hasil yang baik.
2. | saya teliti dalam mengerjakan tugas agar
hasilnya sesuai dengan yang diharapkan.
Saya bertanggung jawab atas hasil pekerjaan
3. yang saya lakukan.
saya dapat menyelesaikan pekerjaan dalam
4. jumlah yang sesuai dengan tuntutan pekerjaan.
Saya selalu menyelesaikan pekerjaan sesuai
5. dengan batas waktu yang ditentukan.
Saya jarang menunda pekerjaan yang sudah
6. menjadi tanggung jawab saya.
Saya menggunakan sumber daya kerja secara
7. | efesien untuk mencapai hasil yang optimal.
Saya bisa menyelesaikan pekerjaan dengan cara
8.

yang mudah dan cepat.




Data Uji Instrument

1. Sikap Kerja (X1)
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36
42

42

50
45

50
50
50
38
41

41

35

33
35

43

42

37
40

33

35
32
43

33
42

34
37

38
35
42

44
43

45

34
41

39
39

34
35
36

37

38
39
40

41

42
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44
45
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48

49
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51
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54
55
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57
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63

64
65

66
67

68
69




2. Disiplin Kerja (X2)

TOTAL

36
36

31

30
34
28
35

36
29
33
34

34
29
30
37
34

34
33
34
34

34
27
30
27
32
31

38
29
27
37

35
32
30
29
31

31

X2.6 | X2.7 | X2.8

X2.4 | X2.5

DISIPLIN KERJA (X2)

X2.3

X2.2

X2.1

NO RESPONDEN

10
11
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13
14
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16

17
18
19
20
21

22
23
24
25

26

27
28
29

30
31

32
33
34
35

36
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37

40
40
40
32

34
35

33
32

33
34

34

35

35

34
32

33
33
31

34
33

34
31

34
35
32
35
32
34

32
35
33

37
38
39
40

41

42

43

44
45

46

47

48

49

50
51

52

53

54
55
56
57

58
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60
61

62

63

64
65

66

67
68
69




3. Kinerja Karyawan (Y)

TOTAL
32

37

30
34
33
30
35

39
30

35

35

33
31

30
32

34
34
33
33

31
32
28
28
29

32
32
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39
33
32
30
31

32
34

Y.8

Y.7

Y.6

Y.5

Y.4

KINERJA KARYAWAN (Y)

Y.3

Y.2

Y.1

NO RESPONDEN

10
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23
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28
29

30
31

32
33
34
35
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40
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50
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53
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59

60
61

62

63

64
65

66
67

68
69




Deskriptif Frekuensi X1

FREQUENCIES VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10
/ORDER=ANALYSIS.

Frequencies

Statistics
Sikap Sikap Sikap Sikap Sikap Sikap Sikap Sikap Sikap Sikap
kerja 01 | kerja 02 | kerja 03 | kerja 04 | kerja 05 | kerja 06 | kerja 07 | kerja 08 | kerja 09 | kerja 10
N Valid 69 69 69 69 69 69 69 69 69 69
Missing 0 0 0 0 0 0 0 0 0 0
Frequency Table
Sikap kerja 01
Cumulative
Freguency Percent Valid Percent Percent
Valid  kurang setuju 5 7.2 7.2 7.2
setuju 29 42.0 42.0 49.3
sangat setuju 35 50.7 50.7 100.0
Total 69 100.0 100.0
Sikap kerja 02
Cumulative
Frequency Percent Valid Percent Percent
Valid  setuju 38 55.1 55.1 55.1
sangat setuju 31 44.9 44.9 100.0
Total 69 100.0 100.0
Sikap kerja 03
Cumulative
Frequency Percent Valid Percent Percent
Valid  kurang setuju 6 8.7 8.7 8.7
setuju 36 52.2 52.2 60.9
sangat setuju 27 39.1 39.1 100.0
Total 69 100.0 100.0




Sikap kerja 04

Cumulative
Frequency Percent Valid Percent Percent
Valid  tidak setuju 4 5.8 5.8 5.8
kurang setuju 3 4.3 4.3 10.1
setuju 40 58.0 58.0 68.1
sangat setuju 22 31.9 31.9 100.0
Total 69 100.0 100.0
Sikap kerja 05
Cumulative
Frequency Percent Valid Percent Percent
Valid  sangat tidak setuju 3 4.3 4.3 4.3
tidak setuju 7 10.1 10.1 14.5
kurang setuju 14 20.3 20.3 34.8
setuju 24 34.8 34.8 69.6
sangat setuju 21 30.4 30.4 100.0
Total 69 100.0 100.0
Sikap kerja 06
Cumulative
Freguency Percent Valid Percent Percent
Valid  sangat tidak setuju 10 14.5 14.5 14.5
tidak setuju 4 5.8 5.8 20.3
kurang setuju 22 31.9 31.9 52.2
setuju 21 30.4 30.4 82.6
sangat setuju 12 17.4 17.4 100.0
Total 69 100.0 100.0
Sikap kerja 07
Cumulative
Frequency Percent Valid Percent Percent
Valid  sangat tidak setuju 1 1.4 1.4 14
tidak setuju 7 10.1 10.1 11.6
kurang setuju 10 14.5 14.5 26.1
setuju 33 47.8 47.8 73.9
sangat setuju 18 26.1 26.1 100.0
Total 69 100.0 100.0




Sikap kerja 08

Cumulative
Frequency Percent Valid Percent Percent
Valid  sangat tidak setuju 2 2.9 2.9 29
tidak setuju 1 1.4 1.4 4.3
kurang setuju 19 27.5 27.5 31.9
setuju 33 47.8 47.8 79.7
sangat setuju 14 20.3 20.3 100.0
Total 69 100.0 100.0
Sikap kerja 09
Cumulative
Frequency Percent Valid Percent Percent
Valid  sangat tidak setuju 2 2.9 2.9 29
tidak setuju 5 7.2 7.2 10.1
kurang setuju 17 24.6 24.6 34.8
setuju 33 47.8 47.8 82.6
sangat setuju 12 17.4 17.4 100.0
Total 69 100.0 100.0
Sikap kerja 10
Cumulative
Frequency Percent Valid Percent Percent
Valid tidak setuju 3 4.3 4.3 4.3
kurang setuju 2 2.9 2.9 7.2
setuju 37 53.6 53.6 60.9
sangat setuju 27 39.1 39.1 100.0
Total 69 100.0 100.0




Deskriptif Frekuensi X

FREQUENCIES VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8
/ORDER=ANALYSIS.

Frequencies

Statistics
Disiplin | Disiplin | Disiplin | Disiplin | Disiplin [ Disiplin | Disiplin | Disiplin
kerja 01 | kerja 02 | kerja 03 | kerja 04 [ kerja 05 | kerja 06 | kerja 07 | kerja 08
N Valid 69 69 69 69 69 69 69 69
Missing 0 0 0 0 0 0 0 0
Frequency Table
Disiplin kerja 01
Cumulative
Freguency Percent Valid Percent Percent
Valid  kurang setuju 6 8.7 8.7 8.7
setuju 36 52.2 52.2 60.9
sangat setuju 27 39.1 39.1 100.0
Total 69 100.0 100.0
Disiplin kerja 02
Cumulative
Freguency Percent Valid Percent Percent
Valid tidak setuju 1 1.4 1.4 14
kurang setuju 2 2.9 2.9 4.3
setuju 46 66.7 66.7 71.0
sangat setuju 20 29.0 29.0 100.0
Total 69 100.0 100.0
Disiplin kerja 03
Cumulative
Frequency Percent Valid Percent Percent
Valid tidak setuju 1 1.4 1.4 14
kurang setuju 2 2.9 2.9 4.3
setuju 45 65.2 65.2 69.6
sangat setuju 21 30.4 30.4 100.0
Total 69 100.0 100.0




Disiplin kerja 04

Cumulative
Frequency Percent Valid Percent Percent
Valid tidak setuju 2 2.9 2.9 29
kurang setuju 8 11.6 11.6 14.5
setuju 43 62.3 62.3 76.8
sangat setuju 16 23.2 23.2 100.0
Total 69 100.0 100.0
Disiplin kerja 05
Cumulative
Frequency Percent Valid Percent Percent
Valid tidak setuju 1 1.4 1.4 1.4
kurang setuju 3 4.3 4.3 5.8
setuju 44 63.8 63.8 69.6
sangat setuju 21 30.4 30.4 100.0
Total 69 100.0 100.0
Disiplin kerja 06
Cumulative
Frequency Percent Valid Percent Percent
Valid tidak setuju 2 2.9 2.9 2.9
kurang setuju 8 11.6 11.6 14.5
setuju 43 62.3 62.3 76.8
sangat setuju 16 23.2 23.2 100.0
Total 69 100.0 100.0
Disiplin kerja 07
Cumulative
Frequency Percent Valid Percent Percent
Valid  sangat tidak setuju 1 1.4 1.4
kurang setuju 14 20.3 20.3
setuju 42 60.9 60.9
sangat setuju 12 17.4 17.4 100.0
Total 69 100.0 100.0




Disiplin kerja 08

Cumulative
Frequency Percent Valid Percent Percent
Valid  sangat tidak setuju 1 1.4 1.4 1.4
tidak setuju 3 4.3 4.3 5.8
kurang setuju 3 4.3 4.3 10.1
setuju 42 60.9 60.9 71.0
sangat setuju 20 29.0 29.0 100.0
Total 69 100.0 100.0
Deskriptif Frekuensi Y
FREQUENCIES VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8
/ORDER=ANALYSIS.
Frequencies
Statistics
Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja
01l 02 03 04 05 06 07 08
N Valid 69 69 69 69 69 69 69 69
Missing 0 0 0 0 0 0 0 0
Frequency Table
Kinerja 01
Cumulative
Frequency Percent Valid Percent Percent
Valid  setuju 40 58.0 58.0 58.0
sangat setuju 29 42.0 42.0 100.0
Total 69 100.0 100.0
Kinerja 02
Cumulative
Frequency Percent Valid Percent Percent
Valid  setuju 43 62.3 62.3 62.3
sangat setuju 26 37.7 37.7 100.0
Total 69 100.0 100.0




Kinerja 03

Cumulative
Frequency Percent Valid Percent Percent
Valid  setuju 37 53.6 53.6 53.6
sangat setuju 32 46.4 46.4 100.0
Total 69 100.0 100.0
Kinerja 04
Cumulative
Frequency Percent Valid Percent Percent
Valid  kurang setuju 1 1.4 1.4 14
setuju 51 73.9 73.9 75.4
sangat setuju 17 24.6 24.6 100.0
Total 69 100.0 100.0
Kinerja 05
Cumulative
Frequency Percent Valid Percent Percent
Valid  kurang setuju 7 10.1 10.1 10.1
setuju 45 65.2 65.2 75.4
sangat setuju 17 24.6 24.6 100.0
Total 69 100.0 100.0
Kinerja 06
Cumulative
Freguency Percent Valid Percent Percent
Valid  kurang setuju 6 8.7 8.7 8.7
setuju 45 65.2 65.2 73.9
sangat setuju 18 26.1 26.1 100.0
Total 69 100.0 100.0




Kinerja 07

Cumulative
Frequency Percent Valid Percent Percent
Valid  sangat tidak setuju 1 1.4 1.4 1.4
kurang setuju 18 26.1 26.1 27.5
setuju 40 58.0 58.0 85.5
sangat setuju 10 14.5 14.5 100.0
Total 69 100.0 100.0
Kinerja 08
Cumulative
Frequency Percent Valid Percent Percent
Valid  sangat tidak setuju 1 1.4 1.4 1.4
tidak setuju 4 5.8 5.8 7.2
kurang setuju 15 21.7 21.7 29.0
setuju 36 52.2 52.2 81.2
sangat setuju 13 18.8 18.8 100.0
Total 69 100.0 100.0




Validitas X1

CORRELATIONS
/VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 TOTAL
/PRINT=TWOTAIL NOSIG
/MISSING=PAIRWISE.

Correlations

[DataSetl]
Correlations
X1.1 | X1.2 | X1.3 | X1.4 | X1.5 | X1.6 X1.7 | X1.8 | X1.9 | X1.10 | TOTAL
X1.1 Pearson
) 1| .071| .182| .099| .269"| .352" .287"| .336™| .152 .024 469"
Correlation
Sig. (2-tailed) .562| .135| .419| .026 .003 .017| .005( .213 .846 .000
N 69 69 69 69 69 69 69 69 69 69 69
X1.2 Pearson
) .071 1| .496™| .350"| .239" .084 .183| .162| .138 181 418"
Correlation
Sig. (2-tailed) .562 .000( .003| .048 .495 .132| .185| .259 137 .000
N 69 69 69 69 69 69 69 69 69 69 69
X1.3 Pearson " - »
) 182 | .496 1| .422 .206 .030 .188| .079| .134 .234 428
Correlation
Sig. (2-tailed) .135( .000 .000| .090 .805 122 518 .271 .053 .000
N 69 69 69 69 69 69 69 69 69 69 69
X1.4 Pearson
) .099 | .350"| .422" 1| .250" .041 .268"| .332"| .212 .213 .503"
Correlation
Sig. (2-tailed) 419 .003| .000 .038 .738 .026| .005| .080 .079 .000
N 69 69 69 69 69 69 69 69 69 69 69
X1.5 Pearson . . . - . " N "
) .269° | .239 .206| .250 1] .614 .349™ | .460 .278 .223 .739
Correlation
Sig. (2-tailed) .026| .048| .090| .038 .000 .003| .000| .021 .065 .000
N 69 69 69 69 69 69 69 69 69 69 69
X1.6 Pearson " - . " »
) .352 .084| .030| .041| .614 1| .4947| .507 191 117 .694
Correlation
Sig. (2-tailed) .003| .495| .805| .738| .000 .000| .000| .115 .339 .000
N 69 69 69 69 69 69 69 69 69 69 69
X1.7 Pearson . . - - . . "
) .287 .183| .188| .2687| .349 494 1] .368 .229| .450 .692
Correlation
Sig. (2-tailed) .017| .132| .122| .026| .003 .000 .002| .058 .000 .000
N 69 69 69 69 69 69 69 69 69 69 69
X1.8 Pearson . - - " . . "
) .336 162 .079| .3327| .460 .507 .368 1| .391 -.033 670
Correlation




Sig. (2-tailed) .005| .185| .518| .005| .000 .000 .002 .001 .789 .000
N 69 69 69 69 69 69 69 69 69 69 69
X1.9 Pearson
) 152 .138| .134| .212| .278 191 229 .391" 1| .360" .550"
Correlation
Sig. (2-tailed) .213| .259| .271| .080| .021 115 .058| .001 .002 .000
N 69 69 69 69 69 69 69 69 69 69 69
X1.10 Pearson
) .024| .181| .234| .213| .223 117 .450™| -.033| .360™ 1 460"
Correlation
Sig. (2-tailed) .846| .137| .053| .079| .065 .339 .000| .789| .002 .000
N 69 69 69 69 69 69 69 69 69 69 69
TOTAL Pearson " " " " " " ” » " "
) 4697 | .4187 | .428™| .503™| .739 .694 .6927 | .670™| .550 .460 1
Correlation
Sig. (2-tailed) .000| .000| .000| .000| .000 .000 .000| .000| .000 .000
N 69 69 69 69 69 69 69 69 69 69 69

*. Correlation is significant at the 0.05 level (2-tailed).

** Correlation is significant at the 0.01 level (2-tailed).




Validitas X»

CORRELATIONS
/VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 TOTAL
/PRINT=TWOTAIL NOSIG
/MISSING=PAIRWISE.

Correlations

[DataSetl]
Correlations
X2.1 | X2.2 | X2.3 X2.4 | X2.5 | X2.6 | X2.7 | X2.8 | TOTAL
X2.1 Pearson Correlation 1| .170| -.007 .233] .005( .199] .116( -.131 .343"
Sig. (2-tailed) .164 .954 .054| .967| .101| .343] .283 .004
N 69 69 69 69 69 69 69 69 69
X2.2  Pearson Correlation 170 1 .003 .115| .270"| .191| .078]| .392" .488"
Sig. (2-tailed) .164 .983 345 .025] .117| .526| .001 .000
N 69 69 69 69 69 69 69 69 69
X2.3  Pearson Correlation -.007| .003 1 .186| .130| .149| .400™| .192 .455™
Sig. (2-tailed) .954| .983 125) 287 .221) .001(| .113 .000
N 69 69 69 69 69 69 69 69 69
X2.4  Pearson Correlation 233 .115 .186 1| .327"| .433"| .431"| .096 647"
Sig. (2-tailed) .054| .345 125 .006( .000| .000| .435 .000
N 69 69 69 69 69 69 69 69 69
X2.5  Pearson Correlation .005| .270 30| .327" 1| .147| .212] .499"| .586"
Sig. (2-tailed) .967| .025 .287 .006 .229( .080| .000 .000
N 69 69 69 69 69 69 69 69 69
X2.6  Pearson Correlation 199 .191 149 .4337| .147 1| .220]| .366"| .632"
Sig. (2-tailed) 101 117 221 .000| .229 .070( .002 .000
N 69 69 69 69 69 69 69 69 69
X2.7  Pearson Correlation 116 .078| .400™| .4317| .212| .220 1| .170 .609™
Sig. (2-tailed) .343| .526 .001 .000| .080( .070 .162 .000
N 69 69 69 69 69 69 69 69 69
X2.8  Pearson Correlation -131| .392" 192 .096| .499™| .366™| .170 1 .614™
Sig. (2-tailed) .283| .001 113 .435] .000| .002] .162 .000
N 69 69 69 69 69 69 69 69 69
TOTAL Pearson Correlation .343™| .488™| .4557| .647"| .586™| .632"| .6097| .614" 1
Sig. (2-tailed) .004| .000 .000 .000| .000| .000| .000( .00O0
N 69 69 69 69 69 69 69 69 69

**_Correlation is significant at the 0.01 level (2-tailed).



*. Correlation is significant at the 0.05 level (2-tailed).

Validitas Y

CORRELATIONS
/VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 TOTAL
/PRINT=TWOTAIL NOSIG
/MISSING=PAIRWISE.

Correlations

[DataSetl]
Correlations
Y1l Y2 Y3 Y4 Y5 Y6 Y7 Y8 TOTAL
Y1 Pearson Correlation 1| .368"| .503"| .405"| .298"| .362™| .354"| .290"| .618"
Sig. (2-tailed) .002 .000 .001| .013|] .002| .003| .016 .000
N 69 69 69 69 69 69 69 69 69
Y2 Pearson Correlation .368" 1| .356"| .590™| .326™| .344"| .341"| .346™| .633"
Sig. (2-tailed) .002 .003 .000| .006| .004| .004| .004 .000
N 69 69 69 69 69 69 69 69 69
Y3 Pearson Correlation .503"| .356™ 1| .420™| .476™| .487"| .370"| .307"| .680"
Sig. (2-tailed) .000| .003 .000| .000| .000| .002( .010 .000
N 69 69 69 69 69 69 69 69 69
Y4 Pearson Correlation 405" 590" | .420" 1| .428™| 5777| .426™| .335"| .720"
Sig. (2-tailed) .001| .000 .000 .000( .000| .000| .005 .000
N 69 69 69 69 69 69 69 69 69
Y5 Pearson Correlation .298"| .326™| .476™| .428" 1| .5977| .653"| .352"| .729"
Sig. (2-tailed) .013| .006 .000 .000 .000( .000| .003 .000
N 69 69 69 69 69 69 69 69 69
Y6 Pearson Correlation 3627 | .344™| .487"| .577"| .597" 1| .609™| .308™| .764"
Sig. (2-tailed) .002| .004 .000 .000| .000 .000( .010 .000
N 69 69 69 69 69 69 69 69 69
Y7 Pearson Correlation .354™| .341"| .370™| .426™| .553™| .609™ 1| .330"| .740"
Sig. (2-tailed) .003| .004 .002 .000| .000( .o000 .006 .000
N 69 69 69 69 69 69 69 69 69
Y8 Pearson Correlation .290"| .346"| .307"| .335"( .352™| .308"| .330™ 1 .649"
Sig. (2-tailed) .016| .004 .010 .005| .003| .010| .006 .000
N 69 69 69 69 69 69 69 69 69
TOTAL Pearson Correlation .6187| .633™| .6807| .720™| .729™| .764"| .7407| .649" 1
Sig. (2-tailed) .000| .000 .000 .000| .000| .000| .000( .000
N 69 69 69 69 69 69 69 69 69

**_Correlation is significant at the 0.01 level (2-tailed).



*. Correlation is significant at the 0.05 level (2-tailed).

Reliabilitas X1

RELIABRILITY
/VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10
/SCALE ('ALL VARIABLES') ALL

/MODEL=ALPHA
/SUMMARY=TOTAL.

Reliability
[DataSetl]

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases  Valid 69 100.0
Excluded? 0 .0
Total 69 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's
Alpha
770

N of ltems

10

Item-Total Statistics

Corrected Item- Cronbach's
Scale Mean if | Scale Variance Total Alpha if Item
Item Deleted if ltem Deleted Correlation Deleted
X1.1 35.6377 22.146 .362 .760
X1.2 35.6232 22.856 .330 764
X1.3 35.7681 22.416 317 .764
X1.4 35.9130 21.463 .376 .758
X1.5 36.3043 17.685 .605 723
X1.6 36.7681 17.622 .523 741
X1.7 36.2029 18.958 .568 731
X1.8 36.2609 19.607 .553 734
X1.9 36.3768 20.415 .396 .756
X1.10 35.7971 21.899 .333 .763




Reliabilitas X»

RELIABILITY

/VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8

/SCALE ('ALL VARIABLES') ALL
/MODEL=ALPHA
/SUMMARY=TOTAL.

Reliability

[DataSetl]

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases  Valid 69 100.0
Excluded? 0 .0
Total 69 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's

Alpha N of Items

.670 8

Item-Total Statistics

Corrected Item- Cronbach's
Scale Mean if | Scale Variance Alpha if Item
Item Deleted if ltem Deleted Correlation Deleted
X2.1 28.8696 7.586 134 .690
X2.2 28.9420 7.144 .316 .650
X2.3 28.9275 7.245 276 .659
X2.4 29.1159 6.339 475 .611
X2.5 28.9420 6.761 425 .626
X2.6 29.1159 6.398 .455 .616
X2.7 29.2464 6.424 417 .626
X2.8 29.0580 6.232 .396 .632




Reliabilitas Y

RELIABILITY

/VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8

/SCALE ('ALL VARIABLES')

/MODEL=ALPHA
/SUMMARY=TOTAL.

Reliability

[DataSetl]

ALL

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases  Valid 69 100.0
Excluded? 0 .0
Total 69 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's
Alpha

N of ltems

.830

8

Item-Total Statistics

Corrected Item- Cronbach's
Scale Mean if | Scale Variance Total Alpha if Item
Item Deleted if ltem Deleted Correlation Deleted
Y1 29.0435 8.719 .508 .817
Y2 29.0870 8.698 .529 .815
Y3 29.0000 8.500 .582 .808
Y4 29.2319 8.534 .640 .804
Y5 29.3188 8.073 .627 .801
Y6 29.2899 7.974 .675 .795
Y7 29.6232 7.532 .609 .803
Y8 29.6522 7.583 449 .840




Normalitas

REGRESSION

/MISSING LISTWISE
/STATISTICS COEFF OUTS R ANOVA COLLIN TOL

/CRITERIA=PIN(.05)

/NOORIGIN
/DEPENDENT Y

POUT (.10)

/METHOD=ENTER X1 X2
/SCATTERPLOT= (*SRESID , *ZPRED)

/RESIDUALS HISTOGRAM (ZRESID)

/SAVE RESID.

Regression

[DataSet0]

Variables Entered/Removed?

NORMPROB (ZRESID)

Variables Variables
Model Entered Removed Method
1 Disiplin kerja,

Sikap kerja® Enter
a. Dependent Variable: Kinerja karyawan
b. All requested variables entered.
Model Summary®
Adjusted R Std. Error of the

Model R R Square Square Estimate
1 .6812 464 448 2.40350

a. Predictors: (Constant), Disiplin kerja, Sikap kerja

b. Dependent Variable: Kinerja karyawan

ANOVA?
Model Sum of Squares df Mean Square F Sig.
1 Regression 329.889 2 164.944 28.553 .000°
Residual 381.270 66 5.777
Total 711.159 68

a. Dependent Variable: Kinerja karyawan

b. Predictors: (Constant), Disiplin kerja, Sikap kerja




Collinearity Diagnostics?

Variance Proportions
Model  Dimension Eigenvalue | Condition Index | (Constant) Sikap kerja Disiplin kerja
1 1 2.990 1.000 .00 .00 .00
2 .008 19.960 A7 .59 .00
3 .003 32.712 .53 41 1.00

a. Dependent Variable: Kinerja karyawan

NPAR TESTS

Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Kinerja karyawan

1.0

0.8

0.6

0.4

Expected Cum Prob

0.2 s ®)

0o

/K-S (NORMAL) =RES 1
/MISSING ANALYSIS.

T
oo 0z 04 06 0g

Observed Cum Prob

One-Sample Kolmogorov-Smirnov Test

Unstandardized
Residual

N 69
Normal Parameters?? Mean .0000000
Std. Deviation 2.36789324

Most Extreme Differences Absolute .091
Positive .091

Negative -.047

Test Statistic .091
Asymp. Sig. (2-tailed) .200¢%4




a. Test distribution is Normal.

b. Calculated from data.

c. Lilliefors Significance Correction.

d. Thisis a lower bound of the true significance.

Multikolineritas

REGRESSION

/MISSING LISTWISE
/STATISTICS COEFF OUTS COLLIN TOL

/CRITERIA=PIN(.05)

/NOORIGIN

/DEPENDENT Y

/METHOD=ENTER X1 X2.

Regression

[DataSetl]

POUT (.10)

Variables Entered/Removed?

Variables Variables
Model Entered Removed Method
1 Disiplin kerja,
) ) Enter
Sikap kerja®

a. Dependent Variable: Kinerja karyawan

b. All requested variables entered.

Coefficients?

Unstandardized Standardized Collinearity
Coefficients Coefficients Statistics
Model B Std. Error Beta t Sig. | Tolerance | VIF
1 (Constant) 8.283 3.346 2.475 .016
Sikap kerja .052 .078 .080| .664 .509 .560( 1.786
Disiplin kerja .696 134 .625] 5.192 .000 .560| 1.786

a. Dependent Variable: Kinerja karyawan

Collinearity Diagnostics?

Variance Proportions
Model Dimension | Eigenvalue | Condition Index | (Constant) | Sikap kerja | Disiplin kerja
1 1 2.990 1.000 .00 .00 .00
2 .008 19.960 47 .59 .00
3 .003 32.712 .53 41 1.00

a. Dependent Variable: Kinerja karyawan




Heteroskedastisitas

Scatterplot
Dependent Variable: Kinerja karyawan
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Regression Standardized Predicted Value

Regresi Linear Berganda (Uji-T, Uji-F dan R?)

REGRESSION
/MISSING LISTWISE
/STATISTICS COEFF OUTS R ANOVA
/CRITERIA=PIN(.05) POUT(.10)
/NOORIGIN
/DEPENDENT Y
/METHOD=ENTER X1 X2.

Regression
[DataSet?2]
Model Summary
Adjusted R Std. Error of the
Model R R Square Square Estimate
1 .6812 464 448 2.40350

a. Predictors: (Constant), Disiplin kerja, Sikap kerja



ANOVA?

Model Sum of Squares df Mean Square F Sig.
1 Regression 329.889 2 164.944 28.553 .000P
Residual 381.270 66 5.777
Total 711.159 68
a. Dependent Variable: Kinerja karyawan
b. Predictors: (Constant), Disiplin kerja, Sikap kerja
Coefficients?
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 8.283 3.346 2.475 .016
Sikap kerja .052 .078 .080 .664 .509
Disiplin kerja .696 134 .625 5.192 .000

a. Dependent Variable: Kinerja karyawan
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