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Lampiran 1 : Kuisioner 

Angket : Pengaruh Fasilitas Kerja Dan Disiplin Kerja Terhadap Kinerja 

Karyawan PT. Sunindo Varia Motor Gemilang Medan 

 

 

1. Identitas Responden :  

a. Nama :……………(boleh tidak diisi) No.Responden : ….. 

b. Umur : ………Tahun 

c. Jenis Kelamin : (       ) Laki-Laki 

     (       ) Perempuan 

d. Masa Kerja : ………Tahun  

e. Pendidikan Terakhir :  (        ) SD                     (       ) D3 

 (        ) SMP                  (       ) S1 

 (        ) SMA                  (       ) S2 

2. Petunjuk Pengisian Kuisioner 

a. Responden dihrapkan membaca terlebih dahulu deskripi masing-masing 

pernyataan sebelum memberikan jawaban. 

b. Responden dapat memberikan jawaban dengan memberikan tanda cheklis 

(√) pada salah satu pilihan jawaban yang tersedia. Hanya satu jawaban saja 

yang dimungkinkan untuk etiap pernyataan. 

c. Pada masing-msing pernyataan terdapat lima alternatif jawaban yang 

mengacu pada Teknik skala likert yatu : 

 Sangat Setuju (SS)  = 5  

 Setuju (S)  = 4  

 Kurang Setuju (KS) = 3  

 Tidak Setuju (TS)  = 2  

 Sangat Tidak Setuju (STS)  = 1  

d. Data responden dan semua informasi yang diberikan akan dijamin 

kerahasiaannya,oleh sebab itu dimohon untuk mengisi kuesioner dengan 

sebenarnya dan seobjektif mungkin. 

e. Terima kasi atas partisipasinya. 
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Daftar Pertanyaan 

Variabel Fasilitas Kerja (X1) 

 

NO Pertanyaan SS S KS TS STS 

1 Alat kerja yang disediakan memiliki 

kualitas yang baik dan sesuai dengan 

standar. 

     

2 Perlengkapan kerja selalu dalam kondisi 

siap pakai saat dibutuhkan. 

     

3 Fasilitas sosial yang ditempat  kerja 

mudah diakses selalu. 

     

4 Fasilitas yang tersedia sesuai dengan 

kebutuhan yang diperlukan  

     

5 Fasilitas dapat digunakan sebagaimana 

fungsinya dalam kebutuhan  

     

6 Fasilitas yang lengkap dapat 

meningkatkan hasil kerja yang maksimal  

     

7 Fasilitas yang tersedia saat ini dapat 

mengoptimalkan hasil kerja  

     

8 Fasilitras yang tersedia dapat digunakan 

dengan mudah  

     

9 Fasilitas yang baik dapat mempercepat 

proses kerja  

     

10 Tersedia fasilitas perlengkapan kerja 

yang masih dalam keadaan baik 

     

 

Keterangan : 

SS :  Sangat Setuju  

S : Setuju  

KS : Kurang Setuju  

TS : Tidak Setuju  

STS : Sangat Tidak Setuju 
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Variabel Disiplin Kerja (X2) 

 

NO Pertanyaan SS S KS TS STS 

1 Selalu mematuhi kebijakan perusahaan 

terkait lembur. 

     

2 Melaksanakan tanggung jawab tanpa 

kebergantungan dari pihak lain. 

     

3 Saya selalu datang lebih awal dari waktu 

yang ditentukan 

     

4 Saya bekerja selama waktu yang 

ditentukan 

     

5 Saya selalu menyelesaikan pekerjaan 

sebelum jam pulang tiba 

     

6 Saya menggunakan jam instirahat dengan 

efektif 

     

7 Saya tidak pernah meninggalkan tempat 

kerja selama jam kerja 

     

8 Pekerjaan yang saya lakukan sesuai 

dengan jabatan saya 

     

9 Saya jarang melakukan kesalahan dalam 

pekerjaan 

     

10 Saya berusaha maksimal mengerjakan 

tugas yang diberikan atasan 

     

 

Keterangan : 

SS :  Sangat Setuju  

S : Setuju  

KS : Kurang Setuju  

TS : Tidak Setuju  

STS : Sangat Tidak Setuju 
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Daftar Pertanyaan 

Variabel Kinerja (Y) 

 

NO Pertanyaan SS S KS TS STS 

1 Selalu menggunakan metode atau teknik 

kerja yang efektif dan efisien 

     

2 Dapat menyelesaikan jumlah tugas sesuai 

dengan target yang ditentukan 

     

3 Selalu berusaha menyelesaikan setiap 

pekerjaan hingga tuntas tanpa 

meninggalkan tanggung jawab 

     

4 Bersedia membantu rekan kerja yang 

membutuhkan bantuan 

     

5 Sering berusaha mencari solusi kreatif 

untuk mengatasi masalah dalam 

pekerjaan 

     

6 Memanfaatkan waktu luang saya untuk 

mengerjakan pekerjaan agar cepat selesai. 

     

7 Bekerja sesuai waktu kerja yang 

ditetapkan. 

     

8 Meminta izin saat ada keperluan pribadi 

pada saat jam kerja. 

     

9 Dapat berkomunikasi dengan baik kepada 

rekan kerja 

     

10 Melakukan kerja sama dengan rekan 

kerja agar pekerjaan saya dapat berjalan 

dengan baik 

     

 

 

Keterangan : 

SS :  Sangat Setuju  

S : Setuju  

KS : Kurang Setuju  

TS : Tidak Setuju  

STS : Sangat Tidak Setuju
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Lampiran 2 

Data Uji Instrumen 

 

1. Fasilitas Kerja (X1) 

No 
Pertanyan/Pernyataan 

Jlh Skor 
1 2 3 4 5 6 7 8 9 10 

1 4 5 4 5 4 5 5 4 4 4 44 

2 5 4 4 5 5 4 5 4 5 4 45 

3 3 4 3 4 4 4 4 4 4 4 38 

4 4 4 3 3 4 5 4 5 4 4 40 

5 4 3 2 4 4 5 4 3 4 4 37 

6 5 5 4 5 5 5 5 4 5 4 47 

7 4 4 3 4 4 4 4 3 4 3 37 

8 4 4 2 4 3 4 4 4 4 3 36 

9 3 2 3 4 4 4 5 3 4 4 36 

10 4 4 4 5 4 4 5 4 4 5 43 

11 5 4 5 4 5 5 5 4 5 3 45 

12 3 3 4 4 4 4 4 3 3 4 36 

13 2 4 4 4 3 4 4 4 4 4 37 

14 3 4 3 4 2 2 3 4 4 3 32 

15 4 5 5 5 5 5 4 4 4 5 46 

16 4 4 4 4 4 4 4 4 4 4 40 

17 4 3 3 3 4 3 5 2 3 3 33 

18 3 5 5 5 3 5 4 5 5 5 45 

19 4 4 4 5 3 4 4 4 4 4 40 

20 5 4 3 5 4 4 4 3 4 3 39 

21 4 3 3 3 4 3 3 3 5 4 35 

22 5 3 3 4 5 5 4 5 5 4 43 

23 5 4 5 4 5 5 4 5 4 3 39 

24 4 5 5 4 3 4 5 3 5 5 48 

25 5 5 3 5 5 5 5 5 4 5 47 
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2. Disiplin Kerja (X2) 

 

No 
Pertanyan/Pernyataan 

Jlh Skor 
1 2 3 4 5 6 7 8 9 10 

1 4 4 5 5 5 5 4 4 5 4 45 

2 4 4 4 4 4 4 4 3 4 3 38 

3 3 4 4 4 5 4 5 4 4 4 41 

4 5 4 5 4 4 3 4 4 4 5 42 

5 5 5 5 4 4 5 4 5 4 3 44 

6 4 4 4 3 4 3 3 4 5 4 38 

7 3 4 3 4 4 4 4 4 3 4 37 

8 4 4 4 5 5 4 5 5 5 4 45 

9 4 3 2 4 4 4 3 3 3 3 33 

10 4 5 4 5 5 5 4 5 4 4 45 

11 5 5 4 5 4 5 5 4 5 5 47 

12 3 4 3 3 4 3 4 4 4 4 36 

13 4 5 5 4 4 3 4 4 5 4 42 

14 3 4 3 3 4 4 4 3 4 3 35 

15 4 4 4 4 3 4 3 4 5 5 40 

16 4 4 4 4 4 4 3 4 4 3 38 

17 3 3 4 4 4 2 3 4 4 4 35 

18 5 4 5 5 4 5 4 4 5 5 46 

19 4 4 4 4 4 3 3 4 4 4 38 

20 4 5 4 5 4 5 4 4 4 4 43 

21 3 2 4 4 3 4 3 4 4 3 34 

22 4 3 3 3 4 4 5 4 4 4 38 

23 5 4 4 4 5 4 5 5 5 4 45 

24 4 5 5 4 5 4 4 4 5 5 45 

25 5 4 4 5 4 5 4 4 4 4 43 
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3. Kinerja (Y) 

 

No 
Pertanyan/Pernyataan 

Jlh Skor 
1 2 3 4 5 6 7 8 9 10 

1 4 4 4 4 5 4 4 5 5 4 43 

2 3 5 4 4 5 4 4 3 4 4 40 

3 4 4 3 4 3 4 4 4 5 5 40 

4 3 4 4 3 4 4 3 4 4 4 37 

5 4 4 5 4 4 4 4 4 4 4 41 

6 4 3 3 4 5 5 5 4 4 5 42 

7 4 4 4 4 5 4 4 4 4 4 41 

8 4 3 3 3 4 4 5 4 4 4 38 

9 5 4 4 4 5 4 5 5 5 4 45 

10 4 5 5 4 5 4 4 4 5 5 45 

11 5 4 4 5 4 5 4 4 4 4 43 

12 4 4 5 4 4 5 4 5 5 5 45 

13 3 4 4 4 5 5 5 4 4 4 42 

14 4 5 5 4 4 5 5 5 5 4 46 

15 4 4 5 4 5 4 3 5 4 4 42 

16 3 4 4 3 4 5 4 4 4 4 39 

17 5 4 4 5 5 5 4 5 5 5 47 

18 4 4 4 5 4 4 3 4 4 4 40 

19 4 4 4 4 3 4 4 5 4 4 40 

20 4 4 5 5 5 4 5 5 5 3 41 

21 5 4 4 4 4 4 4 4 5 4 42 

22 4 4 5 4 5 4 3 5 4 4 42 

23 3 4 4 3 4 5 4 4 4 4 39 

24 5 4 4 5 5 5 4 5 5 5 47 

25 4 4 4 5 4 4 3 4 4 4 40 
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Fasilitas Kerja (X1) 

 
Case Processing Summary 

  N % 

Cases Valid 25 100.0 

Excludeda 0 .0 

Total 25 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 

 
Reliability Statistics 

Cronbach's 
Alpha 

Cronbach's 
Alpha Based on 
Standardized 
Items N of Items 

.798 .800 10 

 

 
Summary Item Statistics 

 
Mean Minimum Maximum Range 

Maximum / 
Minimum Variance N of Items 

Item Means 4.032 3.640 4.280 .640 1.176 .043 10 

 

 
Item-Total Statistics 

 
Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Squared Multiple 
Correlation 

Cronbach's 
Alpha if Item 
Deleted 

item1 36.32 16.727 .412 .696 .788 

item2 36.36 16.073 .544 .586 .772 

item3 36.68 15.977 .461 .391 .784 

item4 36.08 16.743 .545 .433 .774 

item5 36.32 16.477 .453 .712 .783 

item6 36.08 15.410 .675 .609 .755 

item7 36.04 17.707 .399 .402 .789 

item8 36.48 16.510 .460 .486 .782 

item9 36.12 17.777 .418 .339 .787 

item10 36.40 17.417 .481 .431 .791 
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Disiplin Kerja (X2) 

 
Case Processing Summary 

  N % 

Cases Valid 25 100.0 

Excludeda 0 .0 

Total 25 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 

 
Reliability Statistics 

Cronbach's 
Alpha 

Cronbach's 
Alpha Based on 
Standardized 
Items N of Items 

.820 .823 10 

 

 
Summary Item Statistics 

 
Mean Minimum Maximum Range 

Maximum / 
Minimum Variance N of Items 

Item Means 4.052 3.920 4.280 .360 1.092 .011 10 

 

 
Item-Total Statistics 

 
Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Squared Multiple 
Correlation 

Cronbach's 
Alpha if Item 
Deleted 

item1 36.52 14.177 .579 .424 .795 

item2 36.48 14.010 .584 .407 .794 

item3 36.52 14.010 .554 .574 .798 

item4 36.40 14.417 .574 .587 .796 

item5 36.36 15.573 .430 .487 .811 

item6 36.52 14.510 .415 .597 .816 

item7 36.60 14.833 .450 .510 .809 

item8 36.48 15.343 .504 .316 .805 

item9 36.24 14.857 .534 .518 .801 

item10 36.56 15.007 .439 .450 .810 
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Kinerja (Y) 

 
Case Processing Summary 

  N % 

Cases Valid 25 100.0 

Excludeda 0 .0 

Total 25 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 

 
Reliability Statistics 

Cronbach's 
Alpha N of Items 

.775 10 

 

 
Item-Total Statistics 

 
Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's 
Alpha if Item 
Deleted 

item1 38.04 5.873 .453 .561 

item2 38.00 7.167 .437 .630 

item3 37.88 6.610 .420 .620 

item4 37.96 6.040 .499 .576 

item5 37.64 6.407 .470 .608 

item6 37.68 6.977 .489 .622 

item7 38.00 6.917 .494 .653 

item8 37.68 6.060 .473 .561 

item9 37.64 5.907 .638 .533 

item10 37.84 7.057 .451 .629 
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Lampiran 3 : Skor Hasil Kuesioner 
1. Fasilitas Kerja (X1) 

 

No 
Pernyataan Jlh 

Skor 1 2 3 4 5 6 7 8 9 10 
1 4 3 4 5 4 4 4 3 4 3 38 
2 3 3 4 4 3 5 4 3 4 3 36 
3 2 1 2 3 2 3 2 3 2 3 23 
4 3 3 3 3 3 3 3 3 3 3 30 
5 3 3 3 3 3 3 3 3 3 3 30 
6 4 4 4 3 3 2 2 3 2 3 30 
7 3 4 2 3 3 3 2 3 2 3 28 
8 4 4 3 3 3 3 4 3 4 3 34 
9 3 3 3 3 3 3 3 3 2 2 28 
10 2 3 4 3 3 3 4 3 3 4 32 
11 4 4 4 4 5 5 3 3 4 4 40 
12 3 4 3 3 2 3 3 3 3 3 30 
13 4 4 2 3 4 3 3 3 3 3 32 
14 4 4 4 3 3 3 3 3 3 3 33 
15 3 2 2 2 3 3 3 3 3 3 27 
16 3 4 4 3 3 4 4 3 4 3 35 
17 4 3 3 3 3 3 4 4 4 3 34 
18 4 4 4 4 4 4 4 4 4 4 40 
19 3 3 3 3 3 3 3 2 2 2 27 
20 4 3 3 4 3 4 3 3 4 3 34 
21 3 4 4 3 3 3 3 3 3 3 32 
22 2 3 3 2 2 2 3 2 3 2 24 
23 3 3 2 1 3 1 1 3 1 3 21 
24 4 4 4 3 4 4 4 4 3 4 38 
25 3 3 3 3 3 3 3 3 3 3 30 
26 2 3 2 2 2 2 2 3 2 3 23 
27 3 3 4 3 3 3 3 3 3 4 32 
28 3 3 3 2 3 3 4 3 3 3 30 
29 4 3 3 4 4 3 4 4 4 4 37 
30 3 4 2 3 3 3 2 3 3 3 29 
31 3 3 4 4 3 4 3 3 4 3 34 
32 3 3 4 3 3 3 3 3 2 3 30 
33 2 2 4 3 4 3 4 3 4 3 32 
34 3 3 3 3 3 3 3 2 3 2 28 
35 3 2 3 3 3 3 3 3 4 3 30 
36 4 3 3 3 2 3 3 3 2 3 29 
37 3 4 2 3 3 3 2 3 2 3 28 
38 4 4 4 4 2 4 2 3 2 3 32 
39 2 3 3 3 3 3 3 3 2 2 27 
40 2 3 4 3 3 3 4 4 4 4 34 
41 4 4 4 4 5 4 3 3 3 4 38 
42 3 4 3 3 2 2 2 3 3 3 28 
43 4 4 2 3 4 4 3 3 3 3 33 
44 4 4 3 3 3 3 3 3 3 3 32 
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2. Disiplin Kerja (X2) 

No 
Pernyataan Jlh 

Skor 1 2 3 4 5 6 7 8 9 10 
1 4 4 3 4 5 3 3 4 3 3 36 
2 4 4 3 3 3 4 5 4 4 4 38 
3 3 3 3 3 3 3 3 2 2 3 28 
4 3 3 4 3 4 3 4 3 3 3 33 
5 3 4 3 3 3 3 3 3 3 4 32 
6 4 3 2 2 2 2 2 4 4 3 28 
7 3 4 3 3 3 3 3 3 3 4 32 
8 4 4 4 4 3 4 3 4 4 4 38 
9 3 2 2 3 3 3 3 3 3 2 27 
10 3 3 4 3 3 3 3 3 3 3 31 
11 5 5 4 4 3 4 3 4 5 5 42 
12 2 2 3 2 3 3 3 3 2 2 25 
13 3 3 3 3 3 2 3 3 3 3 29 
14 4 3 3 3 3 3 3 4 4 3 33 
15 3 3 3 3 3 3 3 3 3 3 30 
16 3 4 4 3 3 3 3 3 3 4 33 
17 4 3 3 4 3 4 3 4 4 3 35 
18 5 5 4 3 4 3 4 4 5 5 42 
19 3 3 3 3 3 3 3 3 3 3 30 
20 4 4 5 5 4 4 3 3 4 4 40 
21 3 4 4 4 4 4 4 3 3 4 37 
22 3 3 4 3 3 3 3 3 3 3 31 
23 3 3 3 3 3 3 3 3 3 3 30 
24 4 4 4 4 3 4 3 4 4 4 38 
25 4 4 3 4 3 3 3 3 4 4 35 
26 3 2 3 3 2 2 2 2 3 2 24 
27 3 3 4 3 4 3 4 3 3 3 33 
28 3 4 3 3 3 3 3 3 3 4 32 
29 4 3 4 4 4 4 4 4 4 3 38 
30 3 4 3 3 3 3 3 3 3 4 32 
31 4 4 4 2 3 2 3 4 3 3 32 
32 4 4 3 2 2 2 3 4 3 3 30 
33 3 5 4 3 3 4 3 3 3 5 36 
34 3 3 4 3 4 3 4 3 3 3 33 
35 3 4 3 3 3 3 3 3 3 4 32 
36 4 3 4 3 3 3 3 4 3 3 33 
37 3 4 3 3 3 3 3 3 3 4 32 
38 4 4 4 4 3 4 3 4 3 3 36 
39 3 2 2 3 3 3 3 3 3 2 27 
40 3 3 4 3 3 3 3 3 3 3 31 
41 5 5 4 4 3 4 3 4 5 5 42 
42 2 2 3 2 3 3 3 3 2 2 25 
43 3 3 3 3 3 2 3 3 3 3 29 
44 4 3 3 3 3 3 3 4 4 3 33 
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3. Kinerja Karyawan (Y) 

No 
Pernyataan Jlh 

Skor 1 2 3 4 5 6 7 8 9 10 
1 4 4 5 5 4 5 4 5 3 3 42 
2 3 4 4 4 4 5 4 4 3 5 40 
3 3 3 2 3 3 3 3 3 4 3 30 
4 3 3 3 4 3 4 4 3 3 4 34 
5 4 4 4 4 4 3 3 3 3 3 35 
6 4 4 3 4 4 3 3 3 3 4 35 
7 3 3 3 4 3 3 3 3 4 3 32 
8 4 3 4 4 4 4 3 4 4 4 38 
9 3 3 3 3 3 3 3 3 3 3 30 
10 3 4 4 3 3 4 3 4 4 3 35 
11 4 3 4 5 5 4 5 5 4 5 44 
12 3 4 3 4 4 4 3 3 4 4 36 
13 3 4 4 3 3 4 3 4 3 3 34 
14 4 3 4 3 4 4 3 4 4 3 36 
15 3 3 3 4 3 3 3 4 3 3 32 
16 4 4 5 4 4 4 3 4 4 4 40 
17 4 4 4 4 3 4 4 4 3 4 38 
18 4 3 4 4 4 5 4 5 4 5 42 
19 3 3 3 3 3 3 3 3 3 3 30 
20 4 4 5 4 4 4 5 5 4 4 43 
21 3 4 3 4 4 3 5 5 4 4 39 
22 4 4 4 3 4 3 3 3 3 3 34 
23 2 2 3 3 4 4 3 3 3 3 30 
24 4 4 4 4 4 4 4 4 4 4 40 
25 3 4 3 4 3 3 3 4 3 3 33 
26 3 3 2 3 3 3 3 3 3 3 29 
27 3 3 3 4 3 4 4 3 3 4 34 
28 4 4 4 4 4 3 3 3 3 3 35 
29 4 4 4 4 4 4 4 4 4 4 40 
30 3 3 3 4 3 3 3 3 4 3 32 
31 4 4 3 3 4 3 4 4 4 4 37 
32 3 4 3 4 3 3 3 4 3 3 33 
33 3 3 4 3 4 4 3 5 4 5 38 
34 3 3 3 4 3 4 4 4 4 4 36 
35 4 4 4 4 4 3 3 3 3 3 35 
36 4 4 3 4 4 3 3 3 3 4 35 
37 3 3 3 4 3 3 3 3 4 3 32 
38 4 3 4 4 4 4 3 4 4 4 38 
39 3 3 3 3 3 3 3 3 3 3 30 
40 3 4 4 3 4 4 4 4 4 3 37 
41 4 3 5 4 5 4 5 5 4 5 44 
42 3 3 4 3 4 4 3 3 3 4 34 
43 3 4 4 3 4 4 5 4 4 3 38 
44 4 3 4 3 4 4 3 4 4 3 36 
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FREQUENCIES VARIABLES=Item1 item2 item3 item4 item5 item6 item7 

item8 item9 item10 

  /ORDER=ANALYSIS. 

 

 
Frequencies 
 

Notes 
Output Created 18-DEC-2024 23:10:10 

Comments  
Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data File 44 

Missing Value Handling Definition of Missing User-defined missing values are 
treated as missing. 

Cases Used Statistics are based on all cases 
with valid data. 

Syntax FREQUENCIES 
VARIABLES=Item1 item2 item3 
item4 item5 item6 item7 item8 
item9 item10 
  /ORDER=ANALYSIS. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.08 

 

Frequency Table X1 

Item1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 7 15.9 15.9 15.9 

3 21 47.7 47.7 63.6 

4 16 36.4 36.4 100.0 

Total 44 100.0 100.0  

 
item2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

2 3 6.8 6.8 9.1 

3 22 50.0 50.0 59.1 

4 18 40.9 40.9 100.0 

Total 44 100.0 100.0  

 
item3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 9 20.5 20.5 20.5 

3 18 40.9 40.9 61.4 

4 17 38.6 38.6 100.0 

Total 44 100.0 100.0  
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item4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

2 4 9.1 9.1 11.4 

3 30 68.2 68.2 79.5 

4 8 18.2 18.2 97.7 

5 1 2.3 2.3 100.0 

Total 44 100.0 100.0  

 
item5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 7 15.9 15.9 15.9 

3 28 63.6 63.6 79.5 

4 7 15.9 15.9 95.5 

5 2 4.5 4.5 100.0 

Total 44 100.0 100.0  

 
item6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

2 4 9.1 9.1 11.4 

3 28 63.6 63.6 75.0 

4 9 20.5 20.5 95.5 

5 2 4.5 4.5 100.0 

Total 44 100.0 100.0  

 
item7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

2 8 18.2 18.2 20.5 

3 23 52.3 52.3 72.7 

4 12 27.3 27.3 100.0 

Total 44 100.0 100.0  

 
item8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 3 6.8 6.8 6.8 

3 36 81.8 81.8 88.6 

4 5 11.4 11.4 100.0 

Total 44 100.0 100.0  

 
item9 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1 1 2.3 2.3 2.3 

2 11 25.0 25.0 27.3 

3 19 43.2 43.2 70.5 

4 13 29.5 29.5 100.0 
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Total 44 100.0 100.0  

item10 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 5 11.4 11.4 11.4 

3 31 70.5 70.5 81.8 

4 8 18.2 18.2 100.0 

Total 44 100.0 100.0  

 
FREQUENCIES VARIABLES=Item1 item2 item3 item4 item5 item6 item7 

item8 item9 item10 

  /ORDER=ANALYSIS. 

 

Frequency Table X2 

 
Item1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 2 4.5 4.5 4.5 

3 24 54.5 54.5 59.1 

4 15 34.1 34.1 93.2 

5 3 6.8 6.8 100.0 

Total 44 100.0 100.0  

 
item2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 5 11.4 11.4 11.4 

3 18 40.9 40.9 52.3 

4 17 38.6 38.6 90.9 

5 4 9.1 9.1 100.0 

Total 44 100.0 100.0  

 
item3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 3 6.8 6.8 6.8 

3 22 50.0 50.0 56.8 

4 18 40.9 40.9 97.7 

5 1 2.3 2.3 100.0 

Total 44 100.0 100.0  

 
item4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 5 11.4 11.4 11.4 

3 28 63.6 63.6 75.0 

4 10 22.7 22.7 97.7 

5 1 2.3 2.3 100.0 

Total 44 100.0 100.0  
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item5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 3 6.8 6.8 6.8 

3 33 75.0 75.0 81.8 

4 7 15.9 15.9 97.7 

5 1 2.3 2.3 100.0 

Total 44 100.0 100.0  

 

 
item6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 6 13.6 13.6 13.6 

3 27 61.4 61.4 75.0 

4 11 25.0 25.0 100.0 

Total 44 100.0 100.0  

 

 
item7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 2 4.5 4.5 4.5 

3 35 79.5 79.5 84.1 

4 6 13.6 13.6 97.7 

5 1 2.3 2.3 100.0 

Total 44 100.0 100.0  

 
item8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 2 4.5 4.5 4.5 

3 26 59.1 59.1 63.6 

4 16 36.4 36.4 100.0 

Total 44 100.0 100.0  

 
item9 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 3 6.8 6.8 6.8 

3 28 63.6 63.6 70.5 

4 10 22.7 22.7 93.2 

5 3 6.8 6.8 100.0 

Total 44 100.0 100.0  

 
item10 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 5 11.4 11.4 11.4 

3 22 50.0 50.0 61.4 

4 13 29.5 29.5 90.9 
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5 4 9.1 9.1 100.0 

Total 44 100.0 100.0  

Frequency Table Y 
 

Item1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 1 2.3 2.3 2.3 

3 23 52.3 52.3 54.5 

4 20 45.5 45.5 100.0 

Total 44 100.0 100.0  

 
item2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 1 2.3 2.3 2.3 

3 21 47.7 47.7 50.0 

4 22 50.0 50.0 100.0 

Total 44 100.0 100.0  

 

 
item3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2 2 4.5 4.5 4.5 

3 18 40.9 40.9 45.5 

4 20 45.5 45.5 90.9 

5 4 9.1 9.1 100.0 

Total 44 100.0 100.0  

 
item4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 16 36.4 36.4 36.4 

4 26 59.1 59.1 95.5 

5 2 4.5 4.5 100.0 

Total 44 100.0 100.0  

 
item5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 17 38.6 38.6 38.6 

4 25 56.8 56.8 95.5 

5 2 4.5 4.5 100.0 

Total 44 100.0 100.0  

 
item6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 19 43.2 43.2 43.2 

4 22 50.0 50.0 93.2 

5 3 6.8 6.8 100.0 
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Total 44 100.0 100.0  

 
item7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 28 63.6 63.6 63.6 

4 11 25.0 25.0 88.6 

5 5 11.4 11.4 100.0 

Total 44 100.0 100.0  

 
item8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 19 43.2 43.2 43.2 

4 18 40.9 40.9 84.1 

5 7 15.9 15.9 100.0 

Total 44 100.0 100.0  

 
item9 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 21 47.7 47.7 47.7 

4 23 52.3 52.3 100.0 

Total 44 100.0 100.0  

 
item10 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3 23 52.3 52.3 52.3 

4 16 36.4 36.4 88.6 

5 5 11.4 11.4 100.0 

Total 44 100.0 100.0  

 
 

FREQUENCIES VARIABLES=X1 X2 Y 

  /STATISTICS=STDDEV VARIANCE RANGE MINIMUM MAXIMUM SEMEAN MEAN 

MEDIAN MODE SUM 

  /ORDER=ANALYSIS. 

 

Frequencies 
Statistics 

 fasilitas kerja disiplin kerja kinerja 

N Valid 44 44 44 

Missing 0 0 0 

Mean 31.18 32.80 35.80 

Std. Error of Mean .663 .674 .599 

Median 31.00 32.00 35.00 

Mode 30 32a 35 

Std. Deviation 4.395 4.470 3.974 

Variance 19.315 19.980 15.794 

Range 19 18 15 

Minimum 21 24 29 

Maximum 40 42 44 
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Sum 1372 1443 1575 

a. Multiple modes exist. The smallest value is shown 

 

Frequency Table 
fasilitas kerja 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 21 1 2.3 2.3 2.3 

23 2 4.5 4.5 6.8 

24 1 2.3 2.3 9.1 

27 3 6.8 6.8 15.9 

28 5 11.4 11.4 27.3 

29 2 4.5 4.5 31.8 

30 8 18.2 18.2 50.0 

32 7 15.9 15.9 65.9 

33 2 4.5 4.5 70.5 

34 5 11.4 11.4 81.8 

35 1 2.3 2.3 84.1 

36 1 2.3 2.3 86.4 

37 1 2.3 2.3 88.6 

38 3 6.8 6.8 95.5 

40 2 4.5 4.5 100.0 

Total 44 100.0 100.0  

 
disiplin kerja 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 24 1 2.3 2.3 2.3 

25 2 4.5 4.5 6.8 

27 2 4.5 4.5 11.4 

28 2 4.5 4.5 15.9 

29 2 4.5 4.5 20.5 

30 4 9.1 9.1 29.5 

31 3 6.8 6.8 36.4 

32 7 15.9 15.9 52.3 

33 7 15.9 15.9 68.2 

35 2 4.5 4.5 72.7 

36 3 6.8 6.8 79.5 

37 1 2.3 2.3 81.8 

38 4 9.1 9.1 90.9 

40 1 2.3 2.3 93.2 

42 3 6.8 6.8 100.0 

Total 44 100.0 100.0  
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kinerja 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 29 1 2.3 2.3 2.3 

30 5 11.4 11.4 13.6 

32 4 9.1 9.1 22.7 

33 2 4.5 4.5 27.3 

34 5 11.4 11.4 38.6 

35 6 13.6 13.6 52.3 

36 4 9.1 9.1 61.4 

37 2 4.5 4.5 65.9 

38 5 11.4 11.4 77.3 

39 1 2.3 2.3 79.5 

40 4 9.1 9.1 88.6 

42 2 4.5 4.5 93.2 

43 1 2.3 2.3 95.5 

44 2 4.5 4.5 100.0 

Total 44 100.0 100.0  

 
 

Regression 
Notes 

Output Created 18-DEC-2024 23:42:41 

Comments  
Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data File 44 

Missing Value Handling Definition of Missing User-defined missing values are 
treated as missing. 

Cases Used Statistics are based on cases 
with no missing values for any 
variable used. 

Syntax REGRESSION 
  /MISSING LISTWISE 
  /STATISTICS COEFF OUTS R 
ANOVA COLLIN TOL 
  /CRITERIA=PIN(.05) 
POUT(.10) 
  /NOORIGIN 
  /DEPENDENT Y 
  /METHOD=ENTER X1 X2 
  /SCATTERPLOT=(*SRESID 
,*ZPRED) 
  /RESIDUALS 
HISTOGRAM(ZRESID) 
  /SAVE RESID. 

Resources Processor Time 00:00:02.39 

Elapsed Time 00:00:03.95 

Memory Required 2912 bytes 

Additional Memory Required for 
Residual Plots 

336 bytes 
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Variables Created or Modified RES_1 Unstandardized Residual 

 
 

Variables Entered/Removeda 

Model Variables Entered 
Variables 
Removed Method 

1 disiplin kerja, 
fasilitas kerjab 

. Enter 

a. Dependent Variable: kinerja 
b. All requested variables entered. 

 

 
Model Summaryb 

Model R R Square 
Adjusted R 

Square 
Std. Error of the 

Estimate 

1 .916a .838 .830 1.637 

a. Predictors: (Constant), disiplin kerja, fasilitas kerja 
b. Dependent Variable: kinerja 

 

 
ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 569.272 2 284.636 106.201 .000b 

Residual 109.887 41 2.680   
Total 679.159 43    

a. Dependent Variable: kinerja 
b. Predictors: (Constant), disiplin kerja, fasilitas kerja 

 

 
Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 8.190 1.941  4.220 .000   
fasilitas kerja .597 .087 .660 6.894 .000 .430 2.324 

disiplin kerja .274 .085 .308 3.218 .003 .430 2.324 

a. Dependent Variable: kinerja 

 

 
Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index 
Variance Proportions 

(Constant) fasilitas kerja disiplin kerja 

1 1 2.985 1.000 .00 .00 .00 

2 .011 16.580 .99 .15 .10 

3 .005 25.731 .01 .85 .90 

a. Dependent Variable: kinerja 
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Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 28.50 43.58 35.80 3.639 44 

Std. Predicted Value -2.005 2.140 .000 1.000 44 

Standard Error of Predicted 
Value 

.254 .760 .410 .122 44 

Adjusted Predicted Value 28.43 43.82 35.76 3.669 44 

Residual -2.694 3.548 .000 1.599 44 

Std. Residual -1.646 2.167 .000 .976 44 

Stud. Residual -1.689 2.285 .011 1.019 44 

Deleted Residual -2.838 3.946 .038 1.744 44 

Stud. Deleted Residual -1.729 2.417 .016 1.039 44 

Mahal. Distance .056 8.301 1.955 1.801 44 

Cook's Distance .000 .246 .031 .053 44 

Centered Leverage Value .001 .193 .045 .042 44 

a. Dependent Variable: kinerja 

 

Charts 
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One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized 

Residual 

N 44 

Normal Parametersa,b Mean .0000000 

Std. Deviation 1.59859492 

Most Extreme Differences Absolute .059 

Positive .059 

Negative -.046 

Test Statistic .059 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 
b. Calculated from data. 
c. Lilliefors Significance Correction. 
d. This is a lower bound of the true significance. 
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