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ANGKET PENELITIAN 

 

Sehubungan dengan penelitian skripsi yang saya lakukan dengan judul 

Pengaruh Fasilitas Kerja dan Insentif terhadap Kinerja Karyawan di PT. 

Istana Deli Kencana Medan, saya Hana Salsabila mahasiswa semester akhir dari 

Program Studi Manajemen Fakultas Ekonomi dan Bisnis Universitas Islam 

Sumatera Utara memohon kepada bapak/ibu untuk berkenan mengisi angket 

penelitian saya, dengan penjelasan sebagai berikut : 

1. Petunjuk Pengisian 

a. Kuesioner ini diperuntukkan bagi karyawan PT. Istana Deli Kencana Medan 

Divisi Service 

b. Berilah tanda check list () pada salah satu kotak pilihan yang tersedia 

c. Pilih sesuai dengan keadaan yang sebenarnya 

d. Setiap responden hanya di perbolehkan memilih satu jawaban dari masing-

masing pernyataan 

 

2. Karakteristik Responden 

a. Jabatan   :  

b. Usia    :  

c. Jenis Kelamin   : 

d. Masa Kerja   :  

 

3. Keterangan Mengenai Skor Penilaian 

Sangat Setuju (SS)  : Diberi skor 5 

Setuju (S)    : Diberi skor 4 

Kurang Setuju (KS)  : Diberi skor 3  

Tidak Setuju (TS)   : Diberi skor 2 

Sangat Tidak Setuju (STS) : Diberi skor 1 

 



1. Fasilitas Kerja (X1) 

No. Pernyataan Alternatif Jawaban 

SS 

(5) 

S 

(4) 

KS 

(3) 

TS 

(2) 

STS 

(1) 

1 Fasilitas alat kerja (seperti mesin-mesin) 

yang lengkap dapat meningkatkan hasil 

kerja yang maksimal. 

     

2 Fasilitas alat kerja yang tercukupi dapat 

mengoptimalkan hasil kerja karyawan. 

     

3 Fasilitas perlengkapan kerja (seperti 

komputer, printer, dll) dapat membantu 

pekerjaan karyawan. 

     

4 Fasilitas perlengkapan kerja yang baik dapat 

mempercepat proses kerja. 

     

5 Fasilitas sosial (seperti penyediaan mess, 

rumah dinas, dan kendaraan) yang terjamin 

dapat meningkatkan kinerja karyawan. 

     

6 Fasilitas sosial yang disediakan harus 

terjamin kelayakannya. 

     

 

 

 

 

 

 

 

 



2. Insentif (X2) 

No. Pernyataan Alternatif Jawaban 

SS 

(5) 

S 

(4) 

KS 

(3) 

TS 

(2) 

STS 

(1) 

1 Insentif yang diberikan harus disesuaikan 

dengan waktu dan tenaga yang di korbankan 

karyawan. 

     

2 Insentif layak diberikan kepada karyawan 

yang sudah bekerja cukup lama untuk 

perusahaan. 

     

3 Insentif yang diberikan harus disesuaikan 

dengan loyalitas karyawan terhadap 

perusahaan. 

     

4 Insentif yang diberikan harus dapat 

memenuhi kebutuhan hidup karyawan. 

     

5 Insentif harus diberikan secara adil dan 

layak disesuaikan dengan hasil kerja 

karyawan untuk perusahaan. 

     

6 Insentif yang diberikan harus disesuaikan 

dengan jabatan yang diduduki. 

     

 

 

 

 

 

 

 

 



3. Kinerja Karyawan (Y) 

No. Pernyataan Alternatif Jawaban 

SS 

(5) 

S 

(4) 

KS 

(3) 

TS 

(2) 

STS 

(1) 

1 Saya sudah memenuhi standar kualitas kerja 

yang telah ditetapkan oleh perusahaan. 

     

2 Saya mampu menyelesaikan pekerjaan 

sesuai dengan jumlah standar yang 

ditetapkan perusahaan. 

     

3 Saya sangat menjaga ketepatan waktu dalam 

bekerja dan kesempurnaan hasil pekerjaan. 

     

4 Saya dapat menggunakan sarana yang 

tersedia secara efektif. 

     

5 Saya dapat memahami dan menyelesaikan 

pekerjaan saya dengan baik. 
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Skor Angket Variabel Fasilitas Kerja (X1) 

Responden 
Butir Pertanyaan 

TOTAL 
1 2 3 4 5 6 

1 5 5 5 4 4 4 27 

2 5 5 5 5 5 5 30 

3 4 4 4 4 4 4 24 

4 5 5 5 5 5 5 30 

5 5 5 5 5 4 5 29 

6 5 5 5 4 4 5 28 

7 5 5 5 5 5 5 30 

8 5 5 5 5 5 5 30 

9 5 4 5 4 4 5 27 

10 5 5 5 5 5 5 30 

11 5 5 5 5 5 5 30 

12 4 4 4 4 4 4 24 

13 5 5 5 5 5 5 30 

14 5 5 5 5 5 5 30 

15 5 5 5 5 5 5 30 

16 5 5 5 5 5 5 30 

17 5 4 5 4 4 5 27 

18 5 4 4 5 4 5 27 

19 4 3 4 4 4 5 24 

20 5 4 5 4 4 5 27 

21 5 5 5 5 5 5 30 

22 4 4 4 4 4 4 24 

23 4 4 4 4 4 4 24 

24 5 5 5 4 5 5 29 

25 5 5 5 5 5 5 30 

26 5 5 5 5 5 5 30 

27 4 4 4 4 4 4 24 

28 5 4 4 5 5 4 27 

29 5 5 5 5 5 5 30 

30 5 5 5 5 5 5 30 

31 4 4 5 4 4 4 25 

32 4 5 4 5 4 4 26 

33 5 4 4 4 5 4 26 

34 5 5 5 5 5 5 30 

35 5 5 5 5 5 5 30 

36 4 4 4 4 5 5 26 

37 5 5 5 5 4 4 28 

38 4 4 3 4 4 4 23 

39 5 5 5 5 5 5 30 



40 5 5 5 5 4 5 29 

41 4 5 5 4 4 5 27 

42 5 5 5 4 4 5 28 

43 5 5 5 5 5 5 30 

44 4 4 4 4 5 5 26 

45 5 5 5 5 4 5 29 

46 4 5 5 4 5 5 28 

47 5 5 5 5 5 5 30 

48 4 4 4 5 4 5 26 

49 5 4 5 4 5 4 27 

50 5 4 5 5 4 5 28 

51 4 4 4 4 4 4 24 

52 4 4 4 5 4 5 26 

53 4 4 4 4 4 4 24 

54 5 4 5 5 5 5 29 

55 5 5 5 5 5 5 30 

56 4 4 5 4 4 4 25 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Skor Angket Variabel Insentif (X2) 

Responden 
Butir Pertanyaan 

TOTAL 
1 2 3 4 5 6 

1 4 4 4 5 4 4 25 

2 5 5 5 5 5 5 30 

3 4 4 4 4 4 4 24 

4 5 4 5 5 5 5 29 

5 5 4 5 4 5 5 28 

6 5 3 2 4 5 4 23 

7 5 5 5 5 5 5 30 

8 5 4 5 4 4 5 27 

9 5 4 3 5 4 4 25 

10 5 5 5 5 5 5 30 

11 5 5 5 5 5 5 30 

12 4 4 4 4 4 4 24 

13 5 5 5 5 5 5 30 

14 5 4 5 5 5 4 28 

15 5 5 5 5 5 5 30 

16 5 5 5 4 4 4 27 

17 5 4 4 5 5 4 27 

18 5 4 5 5 5 4 28 

19 4 4 4 5 4 4 25 

20 5 4 5 5 4 5 28 

21 5 5 5 5 5 1 26 

22 4 4 4 4 4 4 24 

23 4 4 4 4 4 4 24 

24 5 5 5 5 5 5 30 

25 5 5 4 2 4 4 24 

26 5 5 5 5 5 5 30 

27 4 4 4 4 4 4 24 

28 5 4 4 5 5 4 27 

29 5 5 5 5 5 5 30 

30 4 5 5 5 4 5 28 

31 4 4 4 4 4 4 24 

32 4 5 4 4 4 4 25 

33 4 4 4 4 5 4 25 

34 5 5 5 5 5 3 28 

35 5 5 5 5 5 5 30 

36 5 4 4 4 5 5 27 

37 4 4 3 5 5 3 24 

38 4 4 4 4 4 4 24 

39 5 5 5 5 5 5 30 



40 4 4 5 4 5 5 27 

41 5 4 4 4 5 5 27 

42 4 5 4 5 4 5 27 

43 5 5 5 5 5 5 30 

44 5 5 5 4 5 4 28 

45 4 4 4 5 5 5 27 

46 5 3 4 4 5 5 26 

47 5 4 4 4 5 5 27 

48 5 4 4 4 5 4 26 

49 5 4 5 4 5 4 27 

50 5 5 5 4 5 4 28 

51 4 4 4 4 4 4 24 

52 4 5 4 4 4 4 25 

53 4 4 4 3 4 3 22 

54 5 5 5 5 4 4 28 

55 5 5 5 5 5 5 30 

56 4 4 4 4 5 4 25 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Skor Angket Variabel Kinerja Karyawan (Y) 

Responden 
Butir Pertanyaan 

TOTAL 
1 2 3 4 5 

1 5 4 4 3 4 20 

2 5 5 5 5 5 25 

3 4 4 4 4 4 20 

4 5 5 5 5 5 25 

5 4 5 5 4 5 23 

6 4 4 5 4 5 22 

7 5 5 5 5 5 25 

8 4 4 4 4 5 21 

9 4 4 5 5 5 23 

10 3 5 5 5 5 23 

11 5 5 5 5 5 25 

12 4 4 4 4 4 20 

13 5 5 5 5 5 25 

14 5 4 5 5 5 24 

15 5 5 5 5 5 25 

16 5 5 5 4 5 24 

17 4 4 5 4 5 22 

18 4 4 4 4 5 21 

19 5 4 2 4 4 19 

20 4 4 4 4 5 21 

21 5 5 5 5 5 25 

22 4 4 4 4 4 20 

23 4 4 4 4 4 20 

24 4 4 4 5 5 22 

25 4 4 4 5 5 22 

26 5 5 5 5 5 25 

27 4 4 4 4 4 20 

28 5 5 5 4 5 24 

29 5 5 5 5 5 25 

30 4 5 5 5 5 24 

31 4 4 4 4 4 20 

32 5 5 4 4 4 22 

33 5 4 4 4 4 21 

34 5 5 5 2 5 22 

35 5 5 5 5 5 25 

36 4 4 4 4 4 20 

37 4 4 4 5 5 22 

38 4 4 4 4 4 20 

39 5 5 5 5 5 25 



40 4 5 4 5 5 23 

41 5 4 5 5 4 23 

42 5 4 5 5 4 23 

43 4 5 5 5 5 24 

44 4 4 4 4 4 20 

45 5 5 5 5 4 24 

46 5 5 5 5 4 24 

47 5 5 5 5 5 25 

48 4 4 4 4 4 20 

49 5 4 5 4 5 23 

50 4 4 4 5 5 22 

51 4 4 4 4 5 21 

52 4 4 5 5 4 22 

53 4 4 4 4 4 20 

54 5 4 4 5 5 23 

55 5 5 5 5 5 25 

56 4 4 4 4 4 20 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 CORRELATIONS 

  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 TOTAL 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 TOTAL 

X1.1 

Pearson Correlation 1 ,573** ,699** ,563** ,484** ,496** ,825** 

Sig. (2-tailed)  ,000 ,000 ,000 ,000 ,000 ,000 

N 56 56 56 56 56 56 56 

X1.2 

Pearson Correlation ,573** 1 ,664** ,562** ,467** ,435** ,813** 

Sig. (2-tailed) ,000  ,000 ,000 ,000 ,001 ,000 

N 56 56 56 56 56 56 56 

X1.3 

Pearson Correlation ,699** ,664** 1 ,379** ,377** ,538** ,796** 

Sig. (2-tailed) ,000 ,000  ,004 ,004 ,000 ,000 

N 56 56 56 56 56 56 56 

X1.4 

Pearson Correlation ,563** ,562** ,379** 1 ,464** ,491** ,751** 

Sig. (2-tailed) ,000 ,000 ,004  ,000 ,000 ,000 

N 56 56 56 56 56 56 56 

X1.5 

Pearson Correlation ,484** ,467** ,377** ,464** 1 ,418** ,699** 

Sig. (2-tailed) ,000 ,000 ,004 ,000  ,001 ,000 

N 56 56 56 56 56 56 56 

X1.6 

Pearson Correlation ,496** ,435** ,538** ,491** ,418** 1 ,723** 

Sig. (2-tailed) ,000 ,001 ,000 ,000 ,001  ,000 

N 56 56 56 56 56 56 56 

TOT

AL 

Pearson Correlation ,825** ,813** ,796** ,751** ,699** ,723** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000  

N 56 56 56 56 56 56 56 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



CORRELATIONS 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 TOTAL 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 TOTAL 

X2.1 

Pearson Correlation 1 ,258 ,434** ,255 ,577** ,241 ,668** 

Sig. (2-tailed)  ,055 ,001 ,058 ,000 ,073 ,000 

N 56 56 56 56 56 56 56 

X2.2 

Pearson Correlation ,258 1 ,620** ,297* ,083 ,110 ,610** 

Sig. (2-tailed) ,055  ,000 ,026 ,544 ,419 ,000 

N 56 56 56 56 56 56 56 

X2.3 

Pearson Correlation ,434** ,620** 1 ,345** ,283* ,292* ,777** 

Sig. (2-tailed) ,001 ,000  ,009 ,034 ,029 ,000 

N 56 56 56 56 56 56 56 

X2.4 

Pearson Correlation ,255 ,297* ,345** 1 ,339* ,200 ,635** 

Sig. (2-tailed) ,058 ,026 ,009  ,011 ,139 ,000 

N 56 56 56 56 56 56 56 

X2.5 

Pearson Correlation ,577** ,083 ,283* ,339* 1 ,206 ,594** 

Sig. (2-tailed) ,000 ,544 ,034 ,011  ,128 ,000 

N 56 56 56 56 56 56 56 

X2.6 

Pearson Correlation ,241 ,110 ,292* ,200 ,206 1 ,583** 

Sig. (2-tailed) ,073 ,419 ,029 ,139 ,128  ,000 

N 56 56 56 56 56 56 56 

TOT

AL 

Pearson Correlation ,668** ,610** ,777** ,635** ,594** ,583** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000  

N 56 56 56 56 56 56 56 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 

 

 

 

 



CORRELATIONS 

  /VARIABLES=Y.1 Y.2 Y.3 Y.4 Y.5 TOTAL 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 TOTAL 

Y.1 

Pearson Correlation 1 ,464** ,336* ,157 ,121 ,584** 

Sig. (2-tailed)  ,000 ,011 ,249 ,374 ,000 

N 56 56 56 56 56 56 

Y.2 

Pearson Correlation ,464** 1 ,604** ,338* ,447** ,798** 

Sig. (2-tailed) ,000  ,000 ,011 ,001 ,000 

N 56 56 56 56 56 56 

Y.3 

Pearson Correlation ,336* ,604** 1 ,382** ,463** ,802** 

Sig. (2-tailed) ,011 ,000  ,004 ,000 ,000 

N 56 56 56 56 56 56 

Y.4 

Pearson Correlation ,157 ,338* ,382** 1 ,339* ,662** 

Sig. (2-tailed) ,249 ,011 ,004  ,011 ,000 

N 56 56 56 56 56 56 

Y.5 

Pearson Correlation ,121 ,447** ,463** ,339* 1 ,656** 

Sig. (2-tailed) ,374 ,001 ,000 ,011  ,000 

N 56 56 56 56 56 56 

TO

TA

L 

Pearson Correlation ,584** ,798** ,802** ,662** ,656** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000  

N 56 56 56 56 56 56 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 

 

 

 

 

 
 



RELIABILITY 

  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /STATISTICS=SCALE 

  /SUMMARY=TOTAL. 

 
Reliability 
 

Scale: ALL VARIABLES 

 

Case Processing Summary 

 N % 

Cases 

Valid 56 100,0 

Excludeda 0 ,0 

Total 56 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,860 6 

 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X1.1 23,0357 3,671 ,738 ,822 

X1.2 23,1607 3,519 ,705 ,827 

X1.3 23,0357 3,635 ,687 ,830 

X1.4 23,1429 3,761 ,628 ,841 

X1.5 23,1964 3,870 ,555 ,854 

X1.6 23,0000 3,927 ,604 ,845 

 

Scale Statistics 

Mean Variance Std. Deviation N of Items 

27,7143 5,226 2,28604 6 

 

 



RELIABILITY 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /STATISTICS=SCALE 

  /SUMMARY=TOTAL. 

 
Reliability 
 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 N % 

Cases 

Valid 56 100,0 

Excludeda 0 ,0 

Total 56 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,708 6 

 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X2.1 22,2500 4,045 ,524 ,651 

X2.2 22,5000 4,036 ,419 ,675 

X2.3 22,4643 3,381 ,615 ,606 

X2.4 22,4286 3,849 ,424 ,674 

X2.5 22,2679 4,200 ,429 ,674 

X2.6 22,5536 3,852 ,304 ,725 

 

Scale Statistics 

Mean Variance Std. Deviation N of Items 

26,8929 5,297 2,30161 6 

 

 



RELIABILITY 

  /VARIABLES=Y.1 Y.2 Y.3 Y.4 Y.5 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /STATISTICS=SCALE 

  /SUMMARY=TOTAL. 

 
Reliability 
 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 N % 

Cases 

Valid 56 100,0 

Excludeda 0 ,0 

Total 56 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,736 5 

 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y.1 18,0179 2,818 ,353 ,742 

Y.2 18,0536 2,452 ,668 ,631 

Y.3 17,9821 2,236 ,635 ,632 

Y.4 18,0179 2,527 ,408 ,731 

Y.5 17,8571 2,743 ,472 ,701 

 

Scale Statistics 

Mean Variance Std. Deviation N of Items 

22,4821 3,745 1,93523 5 

 

 

 



REGRESSION 

  /DESCRIPTIVES MEAN STDDEV CORR SIG N 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R ANOVA COLLIN TOL 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Y 

  /METHOD=ENTER X1 X2 

  /SCATTERPLOT=(*SRESID ,*ZPRED) 

  /RESIDUALS DURBIN HISTOGRAM(ZRESID) NORMPROB(ZRESID) 

  /SAVE RESID. 

 
Regression 
 

Descriptive Statistics 

 Mean Std. Deviation N 

Kinerja Karyawan 22,48 1,935 56 

Fasilitas Kerja 27,71 2,286 56 

Insentif 26,89 2,302 56 

 

Correlations 

 Kinerja 

Karyawan 

Fasilitas Kerja Insentif 

Pearson Correlation 

Kinerja Karyawan 1,000 ,845 ,718 

Fasilitas Kerja ,845 1,000 ,765 

Insentif ,718 ,765 1,000 

Sig. (1-tailed) 

Kinerja Karyawan . ,000 ,000 

Fasilitas Kerja ,000 . ,000 

Insentif ,000 ,000 . 

N 

Kinerja Karyawan 56 56 56 

Fasilitas Kerja 56 56 56 

Insentif 56 56 56 

 

Variables Entered/Removeda 

Model Variables 

Entered 

Variables 

Removed 

Method 

1 
Insentif, 

Fasilitas Kerjab 
. Enter 

a. Dependent Variable: Kinerja Karyawan 

b. All requested variables entered. 

 

 



Model Summaryb 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

Durbin-Watson 

1 ,853a ,727 ,717 1,030 2,254 

a. Predictors: (Constant), Insentif, Fasilitas Kerja 

b. Dependent Variable: Kinerja Karyawan 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 149,767 2 74,884 70,601 ,000b 

Residual 56,215 53 1,061   

Total 205,982 55    

a. Dependent Variable: Kinerja Karyawan 

b. Predictors: (Constant), Insentif, Fasilitas Kerja 

 

 

Coefficientsa 

Model Unstandardized Coefficients Standardized Coefficients t Sig. Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 

(Constant) 1,842 1,767  1,042 ,302   

Fasilitas Kerja ,604 ,094 ,714 6,410 ,000 ,415 2,408 

Insentif ,145 ,094 ,172 1,546 ,128 ,415 2,408 

a. Dependent Variable: Kinerja Karyawan 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index Variance Proportions 

(Constant) Fasilitas Kerja Insentif 

1 

1 2,994 1,000 ,00 ,00 ,00 

2 ,004 27,130 ,99 ,09 ,15 

3 ,002 43,042 ,01 ,91 ,85 

a. Dependent Variable: Kinerja Karyawan 

 

 

 

 

 

 



Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 19,21 24,31 22,48 1,650 56 

Std. Predicted Value -1,980 1,110 ,000 1,000 56 

Standard Error of Predicted 

Value 
,139 ,477 ,230 ,062 56 

Adjusted Predicted Value 19,13 24,38 22,49 1,657 56 

Residual -2,879 1,934 ,000 1,011 56 

Std. Residual -2,795 1,878 ,000 ,982 56 

Stud. Residual -2,881 1,900 -,003 1,010 56 

Deleted Residual -3,058 1,980 -,006 1,072 56 

Stud. Deleted Residual -3,107 1,950 -,010 1,031 56 

Mahal. Distance ,021 10,840 1,964 1,822 56 

Cook's Distance ,000 ,229 ,020 ,039 56 

Centered Leverage Value ,000 ,197 ,036 ,033 56 

a. Dependent Variable: Kinerja Karyawan 

 
 
Charts 
 

 



 
 

 
 

 



NPar Tests 
 

One-Sample Kolmogorov-Smirnov Test 

 Unstandardized 

Residual 

N 56 

Normal Parametersa,b 
Mean 0E-7 

Std. Deviation 1,01098585 

Most Extreme Differences 

Absolute ,162 

Positive ,081 

Negative -,162 

Kolmogorov-Smirnov Z 1,214 

Asymp. Sig. (2-tailed) ,105 

a. Test distribution is Normal. 

b. Calculated from data. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


