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LAMPIRAN 01 : ANGKET PENELITIAN

Kepada Yth :
Bapak / Ibu :
Pegawai Kantor Camat Medan Marelan
Di-
Tempat
Dengan hormat,

Teriring salam dan do’a kami semoga Bapak/Ibu dalam keadaan sehat wal “afiat
dan selalu sukses dalam aktivitasnya sehari-hari. Amiinnn

Dengan ini dimohon kepada Bapak/Ibu agar bersedia kiranya mengisi kuesioner
ini dengan hati yang ikhlas. Kuesioner ini hanya sebatas untuk penelitian guna
menyelesaikan studi di Program Studi Manajemen (S1) Fakultas Ekonomi dan Bisnis
Universitas Islam Sumatera Utara. Jawaban Bapak/lbu dijamin kerahasiannya oleh
peneliti, serta tidak ada kaitannya dengan tugas dan jabatan yang Bapak/Ibu pegang
saat ini.

Demikian hal ini peneliti sampaikan, atas bantuan dan kesediaan Bapak/Ibu

untuk mengisi kuesioner ini, peneliti haturkan terima kasih.
Hormat kami

Peneliti

M. Farhan Abdillah Harahap
NPM : 712000312127




KUESIONER

1.  Petunjuk Pengisian

a. Kuesioner ini diperuntukan bagi pegawai Kantor Camat Medan Marelan.

b. Berilah tanda silang (X) pada pilihan yang tersedia, dan pilih sesuai dengan

keadaan yang sebenarnya.

2.  Karakteristik Responden
a. Pangkat/Golongan ...
b. Jenis Kelamin - Laki-laki \ Perempuan *)

C. Pendidikan Terakhir: ..oocoeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeaeeeens

*) Coret yang tidak perlu



A. Motivasi Kerja

o ) SS | S |KS|TS|STS
No Motivasi Kerja 5 41 32 1
1 Gaji yang diterima dapat meningkatkan
motivasi dalam bekerja
Fasilitas keamanan dan keselamatan kerja
2 L ;
dapat mendorong motivasi dalam bekerja
3 Hubungan kerja yang harmonis dapat
meningkatkan motivasi dalam bekerja
4 Penghargaan yang diberikan dinas dapat
meningkatkan motivasi dalam bekerja
Memaksimalkan kemampuan dan potensi
5 diri yang dimiliki untuk menyelesaikan
pekerjaan dengan baik
B.Beban Kerja
No Beban Kerja STS| TS |KS| S | SS
1 2 | 3|45
1 Memahami kondisi pekerjaan yang menjadi

tugas dan tanggungjawab dalam bekerja

Penggunakan waktu yang tepat sesuai SOP

2 dalam bekerja
Dalam mencapai target yang dibebankan oleh
3 dinas
4 Volume pekerjaan sudah sesuai dengan tugas
pokok dan fungsi yang ditetapkan dinas
Jenis tugas pekerjaan yang dimiliki sesuai
5 | dengan tugas pokok dan fungsi yang ditetapkan

dinas




C. Kinerja

NO Kinerja SS S KS | TS | STS
5 4 3 2 1
1 | Kualitas (mutu) kerja yang dicapai
sudah sesuai berdasarkan prosedur /
ketentuan yang telah ditetapkan
2 | Kuantitas (hasil) kerja yang dicapai
sudah sesuai berdasarkan
prosedur/ketentuan yang telah
ditetapkan
3 | Selalu konsisten dalam
menyelesaikan pekerjaan
4 | Memiliki sikap yang baik dalam
bekerja
5 | Dapat menyelesaikan pekerjaan
dengan tepat waktu
6 | Efektif dalam penggunaan sumber
daya dinas dalam bekerja
7 | Mampu bekerja secara mandiri
dengan hasil kerja yang baik




LAMPIRAN Tabulasi Data

X1
PL P2 |P3 |P4|P5[P6 [P7 |P8 P9 | P10

Skor

36
33
29
23
37

31

34

34

21

43

34
39

44
34
26

35

32

32

36
31

37

32

40

24
29
42

41

41

37

27

40

41

42

41

42

37

43
25
37

33
46

28

38

No

10
11
12
13

14
15
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21
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25

26

27

28

29
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32
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39
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41
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X2
PL|P2 |P3 |P4 |P5 |P6 |P7 | P8 | P9 | P10

Skor

30
33
23
31

30

36
24
24
26
32

22
24

24
29

16
28
24
21

18
14
20
19
33
26
21
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29
28
30
28
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32

36
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32

22
33
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37

No

10
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36

37
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39
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41




29
30

Skor
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39
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31

38
26
33
27

33
25
33
31

34
27
29

28
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25
30
29
38
22

22
35
35
36
34
25
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35

36
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34
39

23
31

PL|P2 |P3 |P4 |P5 |P6 |P7 | P8 | P9 | P10

42
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No
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27
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31

38
26
33

40
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42

43




LAMPIRAN Output SPSS

X1
Correlations
P1 P2 P3 P4 P5 P6 P7 P8 P9 P10 Skor

P1 Pearson 1 0.270 0.145 0.260 438" A24™ .616™ .990™ 418" .305" .789™

Correlatio

n

Sig. (2- 0.080 0.353 0.092 0.003 0.005 0.000 0.000 0.005 0.046 0.000

tailed)

N 43 43 43 43 43 43 43 43 43 43 43
P2 Pearson 0.270 1 492" .316" 407 A449™ 0.135 0.273 | -0.052 0.142 522"

Correlatio

n

Sig. (2- 0.080 0.001 0.039 0.007 0.003 0.389 0.076 0.742 0.365 0.000

tailed)

N 43 43 43 43 43 43 43 43 43 43 43
P3 Pearson 0.145 492" 1 .738™ .458™ 0.284 0.066 0.147 | -0.076 0.153 .505™

Correlatio

n

Sig. (2- 0.353 0.001 0.000 0.002 0.065 0.673 0.348 0.627 0.326 0.001

tailed)

N 43 43 43 43 43 43 43 43 43 43 43
P4 Pearson 0.260 .316" 738" 1 .456™ .510™ 0.217 0.240 0.183 0.222 .630™

Correlatio

n

Sig. (2- 0.092 0.039 0.000 0.002 0.000 0.162 0.122 0.239 0.152 0.000

tailed)

N 43 43 43 43 43 43 43 43 43 43 43
P5 Pearson .438™ 407 .458™ .456™ 1 .515™ 0.212 .465™ 0.098 407 .693™

Correlatio

n

Sig. (2- 0.003 0.007 0.002 0.002 0.000 0.173 0.002 0.532 0.007 0.000

tailed)

N 43 43 43 43 43 43 43 43 43 43 43
P6 Pearson A24™ A449™ 0.284 .510™ .515™ 1 .325" .390™ 0.281 .382" .718™

Correlatio

n

Sig. (2- 0.005 0.003 0.065 0.000 0.000 0.034 0.010 0.068 0.012 0.000

tailed)

N 43 43 43 43 43 43 43 43 43 43 43
P7 Pearson .616™ 0.135 0.066 0.217 0.212 .325" 1 .630™ .564™ 0.174 .630™

Correlatio

n

Sig. (2- 0.000 0.389 0.673 0.162 0.173 0.034 0.000 0.000 0.265 0.000

tailed)

N 43 43 43 43 43 43 43 43 43 43 43
P8 Pearson .990™ 0.273 0.147 0.240 .465™ .390™ .630™ 1 416™ 0.272 781"

Correlatio

n

Sig. (2- 0.000 0.076 0.348 0.122 0.002 0.010 0.000 0.005 0.077 0.000

tailed)

N 43 43 43 43 43 43 43 43 43 43 43
P9 Pearson 418" | -0.052 -0.076 0.183 0.098 0.281 564" 416™ 1 .406™ .528™

Correlatio

n

Sig. (2- 0.005 0.742 0.627 0.239 0.532 0.068 0.000 0.005 0.007 0.000

tailed)

N 43 43 43 43 43 43 43 43 43 43 43
P10 Pearson .305" 0.142 0.153 0.222 407 .382" 0.174 0.272 .406™ 1 547

Correlatio




n
Sig. (2- 0.046 0.365 0.326 0.152 0.007 0.012 0.265 0.077 0.007 0.000
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
Skor Pearson .789™ 522" .505™ .630™ .693™ .718™ .630™ 781" .528™ 547 1
Correlatio
n
Sig. (2- 0.000 0.000 0.001 0.000 0.000 0.000 0.000 0.000 0.000 0.000
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
Reliability
Statistics
Cronbach’
s Alpha N of Items
0.838 10
X2
Correlations
P1 P2 P3 P4 P5 P6 P7 P8 P9 | P10 | Skor
P1 Pearson 1| .357" | 0.153 - - | .608™ -1 0.233 | 0.118 | .324" | 497"
Correlation 0.010 | 0.045 0.061
Sig. (2- 0.019 | 0.326 | 0.951 | 0.776 | 0.000 | 0.698 | 0.132 | 0.450 | 0.034 | 0.001
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
P2 Pearson 357" 1| .536™ -1 0.021 | 0.220 -10.284 | 0.026 | 0.122 | .434"
Correlation 0.044 0.133
Sig. (2- 0.019 0.000 | 0.777 | 0.894 | 0.157 | 0.397 | 0.065 | 0.871 | 0.434 | 0.004
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
P3 Pearson 0.153 | .536™ 1] 0.018 | 0.104 | 0.123 | 0.015 | 0.022 -10.101 | .361"
Correlation 0.037
Sig. (2- 0.326 | 0.000 0.910 | 0.509 | 0.431 | 0.926 | 0.891 | 0.815 | 0.520 | 0.018
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
P4 Pearson - - 1 0.018 1| .382" | 0.044 | 0.188 | 0.028 -10.214 | .345
Correlation 0.010 | 0.044 0.079
Sig. (2- 0.951 | 0.777 | 0.910 0.011 | 0.780 | 0.228 | 0.861 | 0.613 | 0.169 | 0.024
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
P5 Pearson -10.021 | 0.104 | .382" 11]0.290 | .399™ | 0.273 | 0.266 | .320" | .575™
Correlation 0.045
Sig. (2- 0.776 | 0.894 | 0.509 | 0.011 0.060 | 0.008 | 0.076 | 0.084 | 0.037 | 0.000
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
P6 Pearson .608™ | 0.220 | 0.123 | 0.044 | 0.290 1| .374" | 475" | 0.224 | 524" | 722"
Correlation
Sig. (2- 0.000 | 0.157 | 0.431 | 0.780 | 0.060 0.014 | 0.001 | 0.149 | 0.000 | 0.000
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
P7 Pearson - -1 0.015 | 0.188 | .399" | .374" 1| .407” | .393™ | .338" | .543"
Correlation 0.061 | 0.133




Sig. (2- 0.698 | 0.397 | 0.926 | 0.228 | 0.008 | 0.014 0.007 | 0.009 | 0.026 | 0.000
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
P8 Pearson 0.233 | 0.284 | 0.022 | 0.028 | 0.273 | .475™ | .407™ 1| 0.201 | .544™ | .642™
Correlation
Sig. (2- 0.132 | 0.065 | 0.891 | 0.861 | 0.076 | 0.001 | 0.007 0.195 | 0.000 | 0.000
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
P9 Pearson 0.118 | 0.026 - - 10.266 | 0.224 | .393" | 0.201 1] .397" | 477"
Correlation 0.037 | 0.079
Sig. (2- 0.450 | 0.871 | 0.815 | 0.613 | 0.084 | 0.149 | 0.009 | 0.195 0.008 | 0.001
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
P10 Pearson .324" | 0.122 | 0.101 | 0.214 | .320" | .524™ | .338" | .544™ | .397" 1] .741
Correlation
Sig. (2- 0.034 | 0.434 | 0.520 | 0.169 | 0.037 | 0.000 | 0.026 | 0.000 | 0.008 0.000
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
Skor Pearson A977 | 434 | 3617 | .345" | 575" | .722™ | 543 | 642" | 477" | .741" 1
Correlation
Sig. (2- 0.001 | 0.004 | 0.018 | 0.024 | 0.000 | 0.000 | 0.000 | 0.000 | 0.001 | 0.000
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
*. Correlation is significant at the 0.05 level (2-tailed).
**_Correlation is significant at the 0.01 level (2-tailed).
Reliability
Statistics
Cronbach's
Alpha N of Items
0.722 10
Y
Correlations
P1 P2 P3 P4 P5 P6 P7 P8 P9 P10 Skor
P1 Pearson 1 8677 | .396™ | .343" | 0.267 | .385" | 0.167 | 0.150 867" | .396™ | .730"
Correlation
Sig. (2- 0.000 | 0.008 | 0.024 | 0.083 | 0.011 | 0.285 | 0.337 | 0.000 | 0.008 | 0.000
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
P2 Pearson .867 1 .401™ | 309" | .365" | .436™ | 0.215 | 0.123 | 1.000™ | .401™ | .770"
Correlation
Sig. (2- 0.000 0.008 | 0.044 | 0.016 | 0.004 | 0.165 | 0.431 | 0.000 | 0.008 | 0.000
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
P3 Pearson .396™ | .401™ 1| .590™ | .444™ | 0.157 - | .319" | .401™ | 1.000™ | .690™
Correlation 0.086
Sig. (2- 0.008 | 0.008 0.000 | 0.003 | 0.315 | 0.582 | 0.037 | 0.008 | 0.000 | 0.000
tailed)
N 43 43 43 43 43 43 43 43 43 43 43
P4 Pearson .343" 309" | .590™ 1| .763™ | .451™ | 0.208 | .574" 309" | .590™ | .767™
Correlation
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P6

P7

P8

RS

P10

Skor

Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

Pearson
Correlation
Sig. (2-
tailed)

N

0.024

43
0.267

0.083

43
385"

0.011

43
0.167

0.285

43
0.150

0.337

43
.867"

0.000

43
.396™

0.008

43
730"

0.000

43

0.044

43
.365"

0.016

43
436"

0.004

43
0.215

0.165

43
0.123

0.431

43
1.000"

0.000

43
401"

0.008

43
770"

0.000

43

0.000

43
444"

0.003

43
0.157

0.315

43
-0.086

0.582

43
.319°

0.037

43
401"

0.008

43
1.000™

0.000

43
.690™

0.000

43

43
763"

0.000

43
451

0.002

43
0.208

0.181

43
574"

0.000

43
.309"

0.044

43
.590™

0.000

43
767"

0.000

43

0.000

43

43
.590™

0.000

43
0.274

0.076

43
.370"

0.015

43
.365"

0.016

43
444

0.003

43
725"

0.000

43

0.002

43
.590™

0.000

43

43
.809”

0.000

43
0.101

0.518

43
436"

0.004

43
0.157

0.315

43
675"

0.000

43

0.181

43
0.274

0.076

43
.809™

0.000

43

43

0.012
0.942

43
0.215

0.165

43

0.086
0.582

43
402"

0.008

43

0.000

43
.370°

0.015

43
0.101

0.518

43

0.012
0.942

43

43
0.123

0.431

43
319"

0.037

43
461"

0.002

43

0.044

43
.365"

0.016

43
436™

0.004

43
0.215

0.165

43
0.123

0.431

43

43
401"

0.008

43
770"

0.000

43

0.000

43
444"

0.003

43
0.157

0.315

43
-0.086

0.582

43
.319"

0.037

43
401"

0.008

43

43
.690™

0.000

43

0.000

43
725"

0.000

43
675"

0.000

43
402"

0.008

43
461"

0.002

43
770"

0.000

43
.690™

0.000

43

43

**_Correlation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).

Reliability
Statistics
Cronbach's
Alpha N of Iltems
0.863 10




One-Sample Kolmogorov-Smirnov

Test
Unstandardized
Residual
N 43
Normal Mean 0.0000000
b
Parameters®™® “gi 2.77440973
Deviation
Most Absolute 0.139
2zt Positive 0.114
Differences
Negative -0.139
Test Statistic 0.139
Asymp. Sig. (2-tailed) .076¢

a. Test distribution is Normal.
b. Calculated from data.

c. Lilliefors Significance Correction.

Normal P-P Plot of Regression Standardized Residual

Expected Cum Prob

Coefficients?

1.0

08

06

04

02

Dependent Variable: Kinerja

0z 04 06 08

Observed Cum Prob

Collinearity Statistics
Model Tolerance VIF
1 (Constant)
Motivasi 0.780 1.281
Kerja
Beban Kerja 0.780 1.281

a. Dependent Variable: Kinerja



Model Summary®

Std.
Adjusted | Error of
R R the Durbin-
Model R Square Square Estimate | Watson
1 .843a 0.711 0.697 2.843 2.329
a. Predictors: (Constant), Beban Kerja, Motivasi Kerja
Scatterplot

Dependent Variable: Kinerja
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Regression Standardized Predicted Value
Model Summary®
Adjusted
R R Std. Error of
Model R Square Square | the Estimate
1 .8432 0.711 0.697 2.843
a. Predictors: (Constant), Beban Kerja, Motivasi Kerja
b. Dependent Variable: Kinerja
ANOVA?
Sum of Mean
Model Squares df Square F Sig.
1 Regression  795.362 2 397.681 49.204 .000P
Residual 323.289 40 8.082
Total 1118.651 42

a. Dependent Variable: Kinerja
b. Predictors: (Constant), Beban Kerja, Motivasi Kerja



Coefficients?

Unstandardized Standardized
Coefficients Coefficients
Std.
Model B Error Beta t Sig.
1 (Constant) 5.022 2.720 1.846 0.072
Motivasi 0.393 0.080 0.473 4,913 0.000
Kerja
Beban 0.452 0.085 0.511 5.312 0.000
Kerja

a. Dependent Variable: Kinerja




