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LAMPIRAN
KUESIONER PENELITIAN
FAKULTAS EKONOMI DAN BISNIS UISU TAHUN 2025

DIAJENG MARISAH

Dengan hormat,

Saya mengharapkan kesediaan saudara untuk berpartisipasi dalam mengisi
angket berikut ini dalam rangka pelaksanaan penelitian tentang “Pengaruh
Kecerdasan Emosional dan Motivasi Kerja Terhadap Kinerja Karyawan di PT.
Socfindo Mata Pao”.

Atas perhatiannya saya ucapkan terimakasih.
IDENTITAS RESPONDEN

Nama
Umur
Jenis Kelamin : Perempuan | Laki-Laki

Masa Jabatan

PETUNJUK PENGISIAN KUESIONER

Berikan tanda checklist ( ) pada pernyataan di bawah ini sesuai jawaban yang
menurut saudara paling tepat

Setiap pernyataan hanya dibutuhkan 1 ( satu ) jawaban dari responden
Keterangan pilihan jawaban

SS : Sangat Setuju

S : Setuju

KS  : Kurang Setuju



TS

STS

: Tidak Setuju

: Sangat Tidak Setuju

85

Kecerdasan Emosional (X1)

No

Pernyataan

SS

KS

TS

STS

Kesadaran Diri (Self Awareness)

5

Mampu mengendalikan diri dan emosi
membuat saya bijak dalam menghadapi
masalah

Saya mampu memperbaiki dengan cepat
dari tekanan emosi karena pekerjaan atau
lingkungan pekerjaan.

Mengatur Emosi (Self Regulation)

Setiap karyawan harus mampu menjaga
emosinya dengan lingkungan Kkerja.

Saya mampu memisahkan urusan
pekerjaan dengan urusan pribadi.

Keinginan Mencapai Sesuatu (Internal
Motivation)

Tercapainya target dalam pekerjaan
menjadi kepuasan bagi saya.

Saya akan membantu rekan kerja agar
mereka mencapai target dalam pekerjaan
mereka.

Merespon Orang Lain (Emphaty)

Saya dapat memahami rekan kerja dengan
semua pekerjaan dapat dilakukan secara
tim.

Dalam berkomunikasi saya selalu
mendengarkan dengan seksama dan
menjawabnya dengan jelas.

Membangun Hubungan Sosial (Social
Skill)

Saling menghargai perbedaan di antara
karyawan akan menciptakan lingkungan
kerja yang suportif.

10.

Dengan bersikap jujur, saya dapat
membangun kepercayaan orang lain.
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Motivasi Kerja (X2)

No

Pernyataan

SS

KS

TS

STS

Arah Perilaku (Direction of Behavior)

Membangun hubungan yang baru dengan
sesama karyawan maupun dengan orang
lain.

Saya fokus pada pengembangan diri untuk
tujuan hidup dalam bekerja.

Tingkat Usaha (Level of Effort)

Saya konsisten dalam menyelesaikan
semua pekerjaan.

Saya telah memberikan segala kemampuan
saya untuk perusahaan sebagai bentuk
loyalitas saya kepada perusahaan.

Tingkat Kegigihan (Level of Persistence)

Saya senang apabila saya diminta untuk
memberikan ide atau masukan untuk
perusahaan.

Setiap pekerjaan yang saya lakukan harus
saya selesaikan tepat waktu.
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Kinerja Karyawan (Y)

No

Pernyataan

SS

KS

TS

STS

Kualitas Kerja

Hasil pekerjaan yang saya lakukan sesuai
dengan standar kerja.

Saya menyelesaikan pekerjaan dengan rasa
tanggung jawab.

Kuantitas

Banyak pekerjaan yang diselesaikan sesuai
dengan waktu yang telah ditentukan.

Target pekerjaan dari perusahaan dapat
saya penuhi dengan baik dan cermat.

Ketepatan Waktu

Saya mampu menyelesaikan semua tugas
dengan tepat waktu

Saya tidak suka menunda pekerjaan saya.

Efektifitas

Sebelum melakukan pekerjaan, saya selalu
membuat perencanaan kerja yang jelas.

Sebelum mengumpulkan hasil pekerjaan,
saya akan meninjau kembali hasil kerja
saya.

Kemandirian

Saya mampu menyelesaikan pekerjaan
dengan pengetahuan dan kemampuan yang
saya miliki

10.

Saya mampu mempelajari metode baru
secara mandiri.




Data Responden Berdasarkan Umur

Data Responden PT. Socfindo Mata Pao

umur
Frequency | Percent |Valid Percent| Cumulative
Percent

20-34 tahun 20 39,2 39,2 39,2
Valid 35-49 tahun 29 56,9 56,9 96,1

50-64 tahun 2 3,9 3,9 100,0

Total 51 100,0 100,0
Data Responden Berdasarkan Jenis Kelamin

jenis kelamin
Frequency | Percent |Valid Percent| Cumulative
Percent

laki-laki 38 74,5 74,5 74,5
Valid perempuan 13 25,5 25,5 100,0

Total 51 100,0 100,0
Data Responden Berdasarkan Masa Jabatan

Masa jabatan
Frequency | Percent |Valid Percent| Cumulative
Percent

< 6 tahun 20 39,2 39,2 39,2
Valid 6-10 tahun 29 56,9 56,9 96,1

> 10 tahun 2 3,9 39 100,0

Total 51 100,0 100,0
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TOTAL X1
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KECERDASAN EMOSIONAL

Tanggapan Responden Variabel X1 Kecerdasan Emosional

NO
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30
30
29
25
28
29
28

37

38

39

40
41

42

43
44
45
46

47

48
49

50
51

MOTIVASI KERJA

TOTAI X2

30
30
30
27

30
27
26
29
29
29
26
26
27
25
25
24
25
24
27
30

Tanggapan Responden Variabel X2 Motivasi Kerja

NO

10
11
12
13
14
15
16
17
18
19
20
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30
27

27

26
27
26
26
27
26
24
26
29
28
26
29
25
29
27
29
27
27

24
26
27

22
19
18
16
15

14
15

21

22
23
24
25
26
27
28
29
30
31

32

33
34
35
36

37

38
39
40

41

42

43

44
45

46

47

48
49

50
51

TOTALY

42

50
42

50

10

KINERJA KARYAWAN

Tanggapan Responden Variabel Y Kinerja Karyawan

NO
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50
50
45

44
44
39
41

40

43

44
45

45

46

46

47

44
47

46

45

46

44
43

45

46
45

45

47

44
43

43
45

46

43
43
46

42

32

33
32

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
30
31

32

33
34

35

36

37

38
39
40

41

42

43
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44 4 3 4 3 3 4 3 5 3 3 35

45 3 3 3 3 4 4 3 3 3 3 32

46 3 3 3 5 3 3 3 3 3 3 32

47 3 3 5 3 3 3 3 5 3 3 34

48 3 3 3 3 3 3 3 3 3 3 30

49 3 3 3 3 3 3 3 3 3 3 30

50 2 3 2 3 2 2 2 3 2 3 24

51 3 2 2 2 3 2 3 2 3 2 24
Uji Validitas dan Reliabilitas
Uji Validitas Kecerdasan Emosional (X1)

Correlations
X11 ]| X1.2 | X1.3 | X1.4 | X1.5 | X1.6 | X1.7 | X1.8 | X1.9 | X1.10| Total

X1.1 |Pearson 1|.511™|.637"|.634™ | .519™ | .433™ | .562"" | .542™" | 528" | .312"| .793™

Correlation

Sig. (1- .000| .000| .000| .000| .001| .000| .000| .000| .013 .000

tailed)

N 51 51 51 51 51 51 51 51 51 51 51
X1.2 |Pearson 511 1].434™|.540™ | .500™ | .406™ | .413™" | .426™ | .406™ | .316"| .690™

Correlation

Sig. (1- .000 .001| .000| .000| .002| .001| .001| .002| .012| .000

tailed)

N 51 51 51 51 51 51 51 51 51 51 51
X1.3 |Pearson 6377 | .434™ 1|.584™|.473™|.391™ | .487"" | .526™ | .481™ | .454™| .765™

Correlation

Sig. (1- .000| .001 .000| .000| .002| .000| .000| .000| .000| .000

tailed)

N 51 51 51 51 51 51 51 51 51 51 51
X1.4 |Pearson .634™| .540™| .584™ 1|.415™|.562™|.394™ | 552™" | 525™ | .357™| .774™

Correlation

Sig. (1- .000| .000| .000 .001| .000| .002| .000| .000| .005 .000

tailed)

N 51 51 51 51 51 51 51 51 51 51 51
X1.5 | Pearson 519™| .500™ | .473™ | .415™ 1|.406™| .270"|.352"" | 517" | .406™ | 677"

Correlation
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Sig. (1- .000( .000| .000| .001 .002| .028| .006| .000| .002| .000

tailed)

N 51 51 51 51 51 51 51 51 51 51 51
X1.6 |Pearson 433" | .406™ | .391™ | .562™ | .406™" 1|.520™|.513™|.483™ | .395™ | .715™

Correlation

Sig. (1- .001| .002| .002| .000| .002 .000| .000| .000| .002| .000

tailed)

N 51 51 51 51 51 51 51 51 51 51 51
X1.7 | Pearson 562" | .413™|.487"|.394™| .270" |.520™ 1|.454™| 3027 | .481™| .687"

Correlation

Sig. (1- .000( .001| .000| .002| .028| .000 .000| .016| .000| .000

tailed)

N 51 51 51 51 51 51 51 51 51 51 51
X1.8 |Pearson 542" | 426™ | .526™ | 652" |.352™" | .513™ | .454™ 1|.472""|.401™| 733"

Correlation

Sig. (1- .000( .001| .000| .000| .006| .000| .000 .000| .002| .000

tailed)

N 51 51 51 51 51 51 51 51 51 51

51

X1.9 |Pearson 528 | .406™ | .481"" | .525™ | 517" |.483™| .302" | .472™ 1{.327"| .700™

Correlation

Sig. (1- .000( .002| .000| .000| .000| .000| .016| .000 .010| .000

tailed)

N 51 51 51 51 51 51 51 51 51 51 51
X1.10 | Pearson .312"| .316"|.454™|.357™|.406™ | .395™" | .481™" | .401™ | .327™ 1| .623™

Correlation

Sig. (1- .013| .012| .000| .005| .002| .002| .000| .002| .010 .000

tailed)

N 51 51 51 51 51 51 51 51 51 51 51
Total | Pearson 793" | .690™|.765™ | .774™ | 677" |.715™| .687"|.733™|.700™ | .623™ 1

Correlation

Sig. (1- .000( .000| .000| .000| .000| .000| .000| .000| .000| .000

tailed)

N 51 51 51 51 51 51 51 51 51 51 51

**, Correlation is significant at the 0.01 level (1-tailed).

*. Correlation is significant at the 0.05 level (1-tailed).




Uji Validitas Motivasi Kerja (X2)
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Correlations

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 Total
X2.1 | Pearson 1 .558™ .598™ 575" .585™ 527 .798™
Correlation
Sig. (1-tailed) .000 .000 .000 .000 .000 .000
N 51 51 51 51 51 51 51
X2.2 | Pearson .558™ 1 .606™ 4317 .505™ 481" 743™
Correlation
Sig. (1-tailed) .000 .000 .001 .000 .000 .000
N 51 51 51 51 51 51 51
X2.3 | Pearson 598" |  .606™ 1| .523™| .607™| .674™| .837"
Correlation
Sig. (1-tailed) .000 .000 .000 .000 .000 .000
N 51 51 51 51 51 51 51
X2.4 | Pearson 5757 4317 523" 1| .798™| .485™| .789™
Correlation
Sig. (1-tailed) .000 .001 .000 .000 .000 .000
N 51 51 51 51 51 51 51
X2.5 | Pearson .585™| .505™| .607™| .798™ 1| .604™| .853"
Correlation
Sig. (1-tailed) .000 .000 .000 .000 .000 .000
N 51 51 51 51 51 51 51
X2.6 | Pearson 5277 4817| .674™| 485" | .604™ 1| .788™
Correlation
Sig. (1-tailed) .000 .000 .000 .000 .000 .000
N 51 51 51 51 51 51 51
Total | Pearson 798" | .743™| .837™| .789™| .853™| .788™ 1
Correlation
Sig. (1-tailed) .000 .000 .000 .000 .000 .000
N 51 51 51 51 51 51 51

**_Correlation is significant at the 0.01 level (1-tailed).




Uji Validitas Kinerja Karyawan (Y)
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Correlations

Y1 |VY2 | Y3 |VY4 | Y5]|Y6 | VY7 |VY8]|YH |VY.I10]Total
Y.l |Pearson 1|.657"|.577™|.598™ |.733"" |.657"" | .671"" | .456™ | .684™ | .676™ | .831™
Correlation
Sig. (1- .000| .000| .000| .000| .000| .000| .000| .000| .000| .000
tailed)
N 51 51 51 51 51 51 51 51 51 51 51
Y.2 |Pearson 657 1].443™|.754™ | .639™|.617™ |.700™ | .534™ | .627"" | .758" | .832™
Correlation
Sig. (1- .000 .001| .000| .000| .000| .000| .000| .000| .000| .000
tailed)
N 51 51 51 51 51 51 51 51 51 51 51
Y.3 |Pearson 5777 | .443™ 1].432™|.529™ | .567™|.648"" | .452™" | 577" | .515™|. 712"
Correlation
Sig. (1- .000| .001 .001| .000| .000| .000| .000| .000| .000| .000
tailed)
N 51 51 51 51 51 51 51 51 51 51 51
Y.4 |Pearson 598" | .754™ | .432™ 1].656™|.661™|.615™|.470™|.631™"|.678™ |.805™
Correlation
Sig. (1- .000| .000| .001 .000| .000| .000| .000| .000| .000| .000
tailed)
N 51 51 51 51 51 51 51 51 51 51 51
Y.5 |Pearson .733"|.639"|.529™| .656™ 1|.763™|.655™ |.447"|.701™"| .655™ | .840™
Correlation
Sig. (1- .000| .000| .000| .000 .000| .000| .000| .000| .000| .000
tailed)
N 51 51 51 51 51 51 51 51 51 51 51
Y.6 | Pearson 6577|617 | 567" | .661""|.763™ 1].637"|.500™|.720™ | .693™ | .844™
Correlation
Sig. (1- .000| .000| .000| .000| .000 .000| .000| .000| .000| .000
tailed)
N 51 51 51 51 51 51 51 51 51 51 51
Y.7 | Pearson 671" |.700™" | .648™ | .615™" | .655™ | .637" 1].521™|.707™|.682™" | .846™
Correlation
Sig. (1- .000| .000| .000| .000| .000| .000 .000| .000| .000| .000
tailed)
N 51 51 51 51 51 51 51 51 51 51 51
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Y.8 |Pearson 456" | .534™" | .452™" | 470" | 4477 | .500™ | .521™ 1|.509™|.616™|.676™
Correlation
Sig. (1- .000| .000| .000| .000| .000| .000| .000 .000| .000| .000
tailed)
N 51 51 51 51 51 51 51 51 51 51 51
Y.9 |Pearson .684™ | 627" | 577" | .631™|.701™ | .720™ | .707"" | .509™ 1|.640™ |.842™
Correlation
Sig. (1- .000| .000| .000| .000| .000( .000| .000| .000 .000| .000
tailed)
N 51 51 51 51 51 51 51 51 51 51 51
Y.10 |Pearson .676™|.758™ | .515™ | .678™" | .655™ | .693™" | .682"" | .616™" | .640™ 1|.853™
Correlation
Sig. (1- .000| .000| .000| .000| .000| .000| .000| .000| .000 .000
tailed)
N 51 51 51 51 51 51 51 51 51 51 51
Total | Pearson .8317|.832™|.712™ | .805™ | .840™ | .844™ | .846™ | .676™" | .842™ | .853™ 1
Correlation
Sig. (1- .000| .000| .000| .000| .000( .000| .000| .000| .000| .000
tailed)
N 51 51 51 51 51 51 51 51 51 51 51
**, Correlation is significant at the 0.01 level (1-tailed).
Uji Reliabilitas Kecerdasan Emosional (X1)
Reliability Statistics
Cronbach's
Alpha N of Items
.894 10
Item-Total Statistics
Corrected Cronbach's
Scale Mean if | Scale Variance | Item-Total Alpha if Item
Item Deleted |if Item Deleted | Correlation Deleted
X1.1 36.4118 26.287 732 .877
X1.2 36.4314 27.290 .607 .886
X1.3 36.4118 26.367 .694 .880
X1.4 36.6275 26.678 711 .879
X1.5 36.3529 27.353 590 .887
X1.6 36.5882 26.847 .633 .884




X1.7 36.6471 27.073 598 .886
X1.8 36.4902 26.775 .656 .882
X1.9 36.4314 27.370 621 .885
X1.10 36.5490 27.853 526 .891
Uji Reliabilitas Motivasi Kerja (X2)
Reliability Statistics
Cronbach's
Alpha N of Items
.889 6
Item-Total Statistics
Corrected Cronbach's
Scale Mean if | Scale Variance | Item-Total Alpha if Item
Item Deleted | if Item Deleted | Correlation Deleted
X2.1 21.2941 11.492 .700 870
X2.2 21.3725 11.918 .628 .881
X2.3 21.4510 11.053 751 .862
X2.4 21.4314 11.690 .694 871
X2.5 21.4706 10.974 175 .858
X2.6 21.4118 11.447 .683 .873
Uji Reliabilitas Kinerja (Y)
Reliability Statistics
Cronbach's
Alpha N of Items
941 10
Item-Total Statistics
Corrected Cronbach's
Scale Mean if | Scale Variance | Item-Total Alpha if Item
Item Deleted |if Item Deleted| Correlation Deleted
Y.l 37.4314 33.650 .786 934
Y.2 37.6275 33.838 .788 934
Y.3 37.6275 34.878 .640 941
Y.4 37.4902 33.855 752 .935
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Y.5 37.5098 33.535 197 933
Y.6 37.6275 33.718 .802 933
Y.7 37.6078 33.603 .805 933
Y.8 37.5490 35.733 .605 942
Y.9 37.5882 33.567 799 933
Y.10 37.6471 33.713 .815 932

Uji Normalita

S

One-Sample Kolmogorov-Smirnov Test

Unstandardized Residual

N 51

Normal Parameters*® | Mean .0000000
Std. 3.87222862
Deviation

Most Extreme Absolute 107

Differences Positive 073
Negative -.107

Test Statistic 107

Asymp. Sig. (2-tailed) 2004

a. Test distribution is Normal.

b. Calculated from data.

c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.

Tabel P-Plot

Normal P-P Plot of Regression Standardized Residual

Expected Cum Prob

Dependent Variable: TOTAL.Y

0z 04 06

Observed Cum Prob
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Histogram
Histogram
Dependent Variable: TOTAL.Y
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Regression Standardized Residual

Uji Multikolinearitas

Mean = 5 97E-16
Std. Dev. = 0.980
N=51
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Coefficients?
Unstandardized | Standardized
Coefficients | Coefficients Collinearity Statistics
Std.
Model B Error Beta t | Sig. | Tolerance VIF
1|(Constant) | 4.684| 4.069 1.151.255
TOTAL.X1| 517| .155 .46013.343|.002 .396 2.525
TOTAL.X2| .626| .221 .389|2.828.007 .396 2.525
a. Dependent Variable: TOTAL.Y
Uji Heteroskedastisita
Scatterplot
Dependent Variable: TOTAL.Y
E U L ] N . R :..: .. .
E’ -3 L 3

Regression Standardized Predicted Value




Uji Regresi Linear Berganda

101

Coefficients?
Unstandardized Standardized
Coefficients  Coefficients
Std.
Model B Error Beta t Sig.
1 (Constant) 4.684 4.069 1.151 .255
TOTAL.X1 517  .155 460 3.343 .002
TOTAL.X2 626 .221 .389 2.828 .007
a. Dependent Variable: TOTAL.Y
Uji t
Coefficients?
Unstandardized Standardized
Coefficients  Coefficients
Std.
Model B Error Beta t Sig.
1 (Constant) 4.684 4.069 1.151 .255
TOTAL.X1 517  .155 460 3.343 .002
TOTAL.X2 626  .221 .389 2.828 .007
a. Dependent Variable: TOTAL.Y
Uji F
ANOVA?
Sum of
Model Squares df Mean Square F Sig.
1 Regression 1335.979 2 667.989 42.768 .000°
Residual 749.708 48 15.619
Total 2085.686 50

a. Dependent Variable: TOTAL.Y
b. Predictors: (Constant), TOTAL.X2, TOTAL.X1




Uji Determinasi

Model Summary®

Adjusted R Std. Error of
Model R R Square Square  the Estimate

Sig. F Change

1 .800% 641 .626 3.95208

.000

a. Predictors: (Constant), TOTAL.X2, TOTAL.X1
b. Dependent Variable: TOTAL.Y
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