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Angket Instrumen Penelitian
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No.

Pernyataan

SS

RR

TS

STS

Motivasi (X1)

Saya merasa gaji yang saya

terima sesuai dengan beban

kerja dan kebutuhan hidup
saya

Fasilitas kerja seperti ruang
kerja dan peralatan yang
disediakan sudah memadai dan
nyaman

Saya merasa dihargai dan
diakui atas kontribusi yang
saya berikan dalam pekerjaan

Saya memiliki kesempatan
untuk mengembangkan diri
dan meningkatkan kompetensi
di kantor ini

Saya merasa pekerjaan yang
saya lakukan memberikan
makna dan kepuasan pribadi

Lingkungan Kerja (X2)

Saya tidak merasa kesulitan
melihat atau membaca
dokumen karena masalah
pencahayaan

Suara-suara di lingkungan
kerja saya tidak mengganggu
konsentrasi atau produktivitas

saya

Saya merasa nyaman dan
tenang bekerja di lingkungan
yang tidak bising

Kualitas udara di ruang kerja
saya baik dan tidak pengap

Saya tidak merasa sesak atau
tidak nyaman dengan kondisi
udara di lingkungan kerja

Kinerja Pegawai (Y)

Saya selalu berusaha
memberikan hasil kerja yang
berkualitas dan sesuai dengan

standar yang ditetapkan




74

Saya memperhatikan detail dan
ketelitian dalam setiap
pekerjaan yang saya lakukan

Saya mampu menyelesaikan
tugas-tugas yang diberikan
dalam jumlah yang sesuai atau
melebihi target

a4.

Saya bekerja secara efisien dan
efektif untuk mencapai
produktivitas yang tinggi

Saya memiliki manajemen
waktu yang baik dan mampu
mengatur prioritas tugas
dengan baik




Skoring Pemberian Motivasi (X1)

75

No. Motivasi Jumlah
Responden 1 2 3 4 5
1 5.00 5.00 4.00 5.00 4.00 23.00
2 4.00 5.00 5.00 4.00 4.00 22.00
3 5.00 5.00 4.00 5.00 4.00 23.00
4 5.00 5.00 5.00 5.00 5.00 25.00
5 5.00 5.00 5.00 5.00 5.00 25.00
6 5.00 5.00 5.00 5.00 5.00 25.00
7 4.00 3.00 4.00 3.00 3.00 17.00
8 4.00 3.00 4.00 4.00 4.00 19.00
9 4.00 3.00 3.00 4.00 4.00 18.00
10 3.00 3.00 4.00 3.00 3.00 16.00
11 3.00 5.00 3.00 4.00 4.00 19.00
12 5.00 5.00 4.00 4.00 4.00 22.00
13 3.00 3.00 3.00 4.00 4.00 17.00
14 4.00 4.00 4.00 5.00 4.00 21.00
15 4.00 4.00 4.00 4.00 5.00 21.00
16 5.00 5.00 4.00 4.00 4.00 22.00
17 4.00 4.00 4.00 4.00 4.00 20.00
18 3.00 3.00 4.00 3.00 4.00 17.00
19 4.00 3.00 5.00 4.00 3.00 19.00
20 4.00 4.00 3.00 3.00 5.00 19.00
21 4.00 5.00 4.00 4.00 4.00 21.00
22 3.00 4.00 4.00 5.00 3.00 19.00
23 5.00 4.00 4.00 5.00 4.00 22.00
24 4.00 5.00 5.00 4.00 4.00 22.00
25 3.00 3.00 3.00 4.00 4.00 17.00
26 3.00 3.00 3.00 4.00 3.00 16.00
27 4.00 4.00 4.00 5.00 5.00 22.00
28 3.00 3.00 3.00 4.00 3.00 16.00
29 3.00 4.00 4.00 5.00 3.00 19.00
30 3.00 4.00 3.00 4.00 4.00 18.00
31 3.00 3.00 4.00 3.00 4.00 17.00
32 3.00 4.00 3.00 4.00 3.00 17.00
33 4.00 3.00 3.00 4.00 4.00 18.00
34 3.00 3.00 3.00 3.00 3.00 15.00
35 3.00 3.00 3.00 3.00 3.00 15.00
36 3.00 2.00 2.00 2.00 3.00 12.00
37 1.00 2.00 3.00 4.00 3.00 13.00




Skoring Pemberian Lingkungan Kerja (X2)
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No. Lingkungan Kerja Jumlah
Responden 1 2 3 4 5
1 5.00 5.00 5.00 5.00 5.00 25.00
2 5.00 4.00 4.00 4.00 4.00 21.00
3 4.00 4.00 5.00 5.00 4.00 22.00
4 4.00 4.00 4.00 4.00 4.00 20.00
5 4.00 3.00 5.00 3.00 3.00 18.00
6 3.00 4.00 3.00 3.00 4.00 17.00
7 4.00 3.00 3.00 4.00 5.00 19.00
8 4.00 4.00 4.00 3.00 4.00 19.00
9 4.00 4.00 4.00 3.00 4.00 19.00
10 5.00 5.00 4.00 4.00 4.00 22.00
11 3.00 3.00 3.00 4.00 4.00 17.00
12 3.00 3.00 3.00 4.00 4.00 17.00
13 4.00 3.00 3.00 3.00 3.00 16.00
14 4.00 4.00 4.00 4.00 4.00 20.00
15 4.00 4.00 4.00 4.00 4.00 20.00
16 5.00 4.00 4.00 5.00 5.00 23.00
17 4.00 4.00 4.00 4.00 4.00 20.00
18 4.00 5.00 4.00 5.00 4.00 22.00
19 5.00 5.00 5.00 4.00 4.00 23.00
20 4.00 4.00 4.00 4.00 5.00 21.00
21 4.00 4.00 5.00 5.00 5.00 23.00
22 4.00 3.00 4.00 4.00 4.00 19.00
23 4.00 4.00 5.00 4.00 4.00 21.00
24 5.00 3.00 4.00 5.00 3.00 20.00
25 3.00 4.00 3.00 3.00 4.00 17.00
26 3.00 3.00 3.00 3.00 4.00 16.00
27 3.00 4.00 4.00 4.00 4.00 19.00
28 3.00 3.00 5.00 4.00 4.00 19.00
29 4.00 4.00 4.00 4.00 4.00 20.00
30 3.00 3.00 3.00 3.00 4.00 16.00
31 3.00 4.00 3.00 3.00 4.00 17.00
32 3.00 5.00 4.00 5.00 5.00 22.00
33 5.00 4.00 5.00 4.00 3.00 21.00
34 3.00 2.00 2.00 3.00 3.00 13.00
35 2.00 3.00 3.00 2.00 2.00 12.00
36 2.00 1.00 2.00 2.00 2.00 9.00
37 2.00 2.00 2.00 3.00 3.00 12.00




Skoring Pemberian Kinerja Pegawai (Y)
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No. Kinerja Pegawai
Responden 1 2 3 4 5 Jumiah
1 5.00 5.00 5.00 5.00 5.00 25.00
2 5.00 5.00 5.00 5.00 5.00 25.00
3 5.00 5.00 4.00 5.00 5.00 24.00
4 4.00 5.00 4.00 5.00 5.00 23.00
5 5.00 5.00 5.00 4.00 5.00 24.00
6 5.00 5.00 5.00 4.00 4.00 23.00
7 5.00 4.00 3.00 3.00 4.00 19.00
8 3.00 3.00 4.00 4.00 4.00 18.00
9 3.00 3.00 4.00 4.00 4.00 18.00
10 5.00 5.00 4.00 5.00 5.00 24.00
11 4.00 4.00 4.00 4.00 4.00 20.00
12 5.00 5.00 5.00 5.00 5.00 25.00
13 4.00 4.00 3.00 4.00 4.00 19.00
14 3.00 3.00 4.00 4.00 4.00 18.00
15 5.00 5.00 5.00 5.00 5.00 25.00
16 5.00 4.00 3.00 5.00 4.00 21.00
17 3.00 3.00 4.00 4.00 3.00 17.00
18 4.00 5.00 4.00 4.00 4.00 21.00
19 4.00 3.00 4.00 5.00 4.00 20.00
20 4.00 3.00 3.00 3.00 3.00 16.00
21 4.00 5.00 5.00 4.00 5.00 23.00
22 4.00 4.00 4.00 4.00 4.00 20.00
23 5.00 4.00 4.00 4.00 4.00 21.00
24 5.00 5.00 5.00 5.00 5.00 25.00
25 5.00 5.00 4.00 5.00 5.00 24.00
26 4.00 4.00 4.00 4.00 4.00 20.00
27 4.00 4.00 3.00 4.00 4.00 19.00
28 5.00 3.00 3.00 4.00 3.00 18.00
29 4.00 4.00 4.00 4.00 3.00 19.00
30 5.00 3.00 4.00 5.00 5.00 22.00
31 5.00 5.00 5.00 5.00 5.00 25.00
32 5.00 5.00 5.00 5.00 5.00 25.00
33 5.00 5.00 4.00 5.00 5.00 24.00
34 3.00 3.00 3.00 3.00 3.00 15.00
35 2.00 3.00 3.00 2.00 2.00 12.00
36 3.00 3.00 3.00 3.00 3.00 15.00
37 3.00 3.00 3.00 3.00 3.00 15.00




Hasil Uji Validitas Motivasi (X1)
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Correlations

X1.1 X1.2 X1.3 X1.4 X1.5 | TOTAL
X1.1  |Pearson 1] .6937| .5907| .4557| .5997| .853"
Correlation
Sig. (1-tailed) .000 .000 .002 .000 .000
N 37 37 37 37 37 37
X1.2 |Pearson 693" 1 .5967| .5897| .5547| .880"
Correlation
Sig. (1-tailed) .000 .000 .000 .000 .000
N 37 37 37 37 37 37
X1.3 |Pearson 5907 | .596” 1 .4907| .4017| .7737
Correlation
Sig. (1-tailed) .000 .000 .001 .007 .000
N 37 37 37 37 37 37
X1.4 |Pearson 4557 5897 | .490” 1 379 729"
Correlation
Sig. (1-tailed) .002 .000 .001 .010 .000
N 37 37 37 37 37 37
X1.5 |Pearson 5997 5547 | 4017 379 11 724"
Correlation
Sig. (1-tailed) .000 .000 .007 .010 .000
N 37 37 37 37 37 37
TOTAL | Pearson .8537| .8807| .7737| .7297| .724" 1
Correlation
Sig. (1-tailed) .000 .000 .000 .000 .000
N 37 37 37 37 37 37

**. Correlation is significant at the 0.01 level (1-tailed).

*. Correlation is significant at the 0.05 level (1-tailed).




Hasil Uji Validitas Lingkungan Kerja (X2)
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Correlations

X2.1 X2.2 X2.3 X2.4 X2.5 | TOTAL
X2.1 |Pearson 1 5927 .6787| .615°| .386°| .813"
Correlation
Sig. (1-tailed) .000 .000 .000 .009 .000
N 37 37 37 37 37 37
X2.2 |Pearson 592" 11 6427 5787 .6197| .847"
Correlation
Sig. (1-tailed) .000 .000 .000 .000 .000
N 37 37 37 37 37 37
X2.3 |Pearson 6787 642" 1 .6217| .3887| .829”
Correlation
Sig. (1-tailed) .000 .000 .000 .009 .000
N 37 37 37 37 37 37
X2.4 |Pearson 6157 5787 .621" 1| .6497| .846"
Correlation
Sig. (1-tailed) .000 .000 .000 .000 .000
N 37 37 37 37 37 37
X2.5 |Pearson 3867 .6197| .3887| .649” 11 729"
Correlation
Sig. (1-tailed) .009 .000 .009 .000 .000
N 37 37 37 37 37 37
TOTAL | Pearson 8137 | .8477| .8297| .8467| .729" 1
Correlation
Sig. (1-tailed) .000 .000 .000 .000 .000
N 37 37 37 37 37 37

**. Correlation is significant at the 0.01 level (1-tailed).




Hasil Uji Validitas Kinerja Pegawai (Y)
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Correlations

Y.1 Y.2 Y.3 Y.4 Y5 | TOTAL
Y.1 Pearson 11 .7007| .4757| .6987| .7167| .838"
Correlation
Sig. (1-tailed) .000 .001 .000 .000 .000
N 37 37 37 37 37 37
Y.2 Pearson .700” 11 6817 .6117| .7757| .877"
Correlation
Sig. (1-tailed) .000 .000 .000 .000 .000
N 37 37 37 37 37 37
Y.3 Pearson 4757 6817 11 6167 | .7157| .798"
Correlation
Sig. (1-tailed) .001 .000 .000 .000 .000
N 37 37 37 37 37 37
Y.4 Pearson 6987 6117 .616" 1 .8357| .868"
Correlation
Sig. (1-tailed) .000 .000 .000 .000 .000
N 37 37 37 37 37 37
Y.5 Pearson 7167 | 7757 7157 .835" 11 .935”
Correlation
Sig. (1-tailed) .000 .000 .000 .000 .000
N 37 37 37 37 37 37
TOTAL | Pearson .8387| .8777| .7987| .8687| .935 1
Correlation
Sig. (1-tailed) .000 .000 .000 .000 .000
N 37 37 37 37 37 37

**. Correlation is significant at the 0.01 level (1-tailed).

Hasil UJi Reabilitas Motivasi (X1)
Reliability Statistics
Cronbach's
Alpha N of Items
.853 5




Item-Total Statistics

Scale Corrected Cronbach's

Scale Mean if  Variance if ltem-Total  Alpha if Item

Item Deleted Item Deleted Correlation Deleted
X1.1 15.4324 6.308 .740 .802
X1.2 15.3514 6.012 779 791
X1.3 15.4054 7.248 .647 .828
X1.4 15.1351 7.453 .585 .842
X1.5 15.3243 7.725 .595 .841
Hasil UJi Reabilitas Lingkungan Kerja (X2)

Reliability Statistics
Cronbach's
Alpha N of Items
.872 5
Item-Total Statistics
Scale Corrected Cronbach's

Scale Mean if  Variance if ltem-Total  Alpha if Item

Item Deleted Item Deleted Correlation Deleted
X2.1 15.1081 7.655 .693 .847
X2.2 15.1892 7.380 742 .834
X2.3 15.0541 7.497 .715 .841
X2.4 15.0541 7.664 751 .833
X2.5 14.9459 8.608 .601 .867

Hasil UJi Reabilitas Kinerja Pegawai (Y)
Reliability Statistics
Cronbach's
Alpha N of Items
914 5

81



Item-Total Statistics

Scale Corrected Cronbach's
Scale Mean if  Variance if ltem-Total  Alpha if Item
Item Deleted Item Deleted Correlation Deleted
YA 16.4865 8.201 .738 .905
Y.2 16.6216 7.908 .796 .893
Y.3 16.7297 8.925 .699 91
Y.4 16.5135 8.368 792 .893
Y.5 16.5676 7.752 .893 .872
Hasil Uji Normalitas
One-Sample Kolmogorov-Smirnov Test
Unstandardiz
ed Residual
N 37
Normal Parameters®®  Mean .0000000
Std. Deviation 2.76626699
Most Extreme Absolute .082
Differences Positive .082
Negative -.081
Test Statistic .082
Asymp. Sig. (2-tailed)° .200¢
Monte Carlo Sig. (2- Sig. 767
tailed)® 99% Confidence Lower 757
Interval Bound
Upper 778
Bound

a. Test distribution is Normal.

b. Calculated from data.

c. Lilliefors Significance Correction.
d. This is a lower bound of the true significance.
e. Lilliefors' method based on 10000 Monte Carlo samples with starting seed
2000000.
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MNormal P-P Plot of Regression Standardized Residual
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Hasil UJi Multikolinearitas
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Coefficients?

Unstandardized Standardized Collinearity
Coefficients Coefficients Statistics
Std.
Model B Error Beta t Sig. Tolerance VIF
1 (Constant) 6.002 3.179 1.888 .068
TAB.X1 .398 176 363 2.261 .030 .693 1.442
TAB.X2 .376 174 .348 2.165 .038 .693 1.442
a. Dependent Variable: TAB.Y
Uji Heteroskedastisitas
Scatterplot

Regression Studentized Residual

Dependent Variable: TAB.Y

Regression Standardized Predicted Value




Uji Regresi Linerar Berganda

84

Coefficients®
Unstandardized Standardized
Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 6.002 3.179 1.888 .068
TAB.X1 .398 176 .363 2.261 .030
TAB.X2 .376 174 .348 2.165 .038

a. Dependent Variable: TAB.Y

Uji F
ANOVA®
Sum of Mean
Model Squares df Square F Sig.
1 Regression 177.817 2 88.908 10.973 .000°
Residual 275.480 34 8.102
Total 453.297 36

a. Dependent Variable: TAB.Y

b. Predictors: (Constant), TAB.X2, TAB.X1

Uji Parsial (t)

Coefficients®
Unstandardized Standardized
Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 6.002 3.179 1.888 .068
TAB.X1 .398 176 .363 2.261 .030
TAB.X2 .376 174 .348 2.165 .038

a. Dependent Variable: TAB.Y

Uji Determinasi

Model Summary®

Adjusted R Std. Error of
Model R R Square Square the Estimate
1 .626° .392 .357 2.84647

a. Predictors: (Constant), TAB.X2, TAB.X1
b. Dependent Variable: TAB.Y
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