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KUESIONER 

PENGARUH KEPEMIMPINAN DAN MOTIVASI KERJA TERHADAP 
KINERJA KARYAWAN DI PT. PERUSAHAAN LISTRIK NEGARA 

 (PLN PERSERO) UP3 LUBUK PAKAM 
 

Nama   :  Annisa Maulidya Putri 

NPM   :  71210312039 

Fakultas  :  Ekonomi dan Bisnis 

Program Studi  :  Manajemen 

Universitas   :  Universitas Islam Sumatera Utara 

A. Identitas Responden 

Isilah pertanyaan berikut dengan baik dan benar sesuai dengan kondisi 

sebenarnya. Berilah tanda (√) pada salah satu jawaban yang benar menurut Anda. 

a. Nama   :  

b. Jenis kelamin  :   [1]  Laki – laki       [2]  Perempuan  

c. Usia   :   [1]  17-25 Tahun       [2]  35-43 Tahun 

     [3]  26-34 Tahun       [4] > 43 Tahun 

d. Pendidikan Terakhir:  [1]  SMA        [3]  S1 

   [2]  Diploma       [4]  S2  

B. Petunjuk Pengisian Kuesioner 

Dimohon kepada bapak/ibu responden untuk memberikan tanggapan/jawaban 

terhadap pertanyaan dibawah ini dengan cara memberikan tanda (√) pada salah satu 

jawaban yang paling sesuai menurut Bapak/Ibu. Keterangan pilihan jawaban adalah 

sebagai berikut: 



 
 

 
 

 

 

 

 

 

 

C. Daftar Pertanyaan Kuesioner 

Variabel Kepemimpinan (X1) 

No Pertanyaan SS S KS TS STS 

1. 
Atasan saya bersedia menyempatkan waktu untuk 
mendengarkan keluhan bawahan seputar pekerjaan 

     

2. 
Atasan saya mau menjelaskan kebijkan yang 
diambilnya kepada bawahan 

     

3. 
Atasan saya mau menerima usulan yang diberikan 
bawahan 

     

4. 
Atasan saya memperhatikan kesejahteraan 
bawahan 

     

5. 

Atasan saya meminta pendapat bawahan terlebih 
dahulu mengenai permasalahan-permasalahan 
penting sebelum mengambil keputusan 

     

 

Variabel Motivasi Kerja (X2) 

No Pertanyaan SS S KS TS STS 

1. Saya mampu bekerja dengan penuh rasa tanggung 
jawab 

     

2. 
Prestasi yang saya capai sangat membantu dan 
bermanfaat dalam pekerjaan saya. 

     

3. 
Pemberian gaji dapat memotivasi saya dalam 
melaksanakan pekerjaan 

     

4. 
Saya senang dengan tanggung jawab yang ada dari 
pekerjaan saya saat ini . 

     

5. 
Saya mendapatkan dukungan dalam melaksankan 
pekerjaan dari atasan dan teman sejawat 

     

 

No Keterangan Skor 

1. Sangat Setuju (SS) 5 

2. Setuju (S) 4 

3. Kurang Setuju (KS) 3 

4. Tidak Setuju (TS) 2 

5. Sangat Tidak Setuju (STS) 1 



 
 

 
 

Variabel Kinerja Karyawan (Y) 

No Pertanyaan SS S KS TS STS 

1. 
Saya mampu menyelesaikan pekerjaan yang 
diberikan 

     

2. Saya selalu berusaha untuk meningkatkan kualitas 
kerja saya 

     

3. 
Pekerjaan yang saya hasilkan sesuai dengan target 
yang telah ditetapkan perusahaan 

     

4. Saya tidak pernah terlambat masuk kerja      

5. Saya dapat bekerja sama dengan sesama karyawan 
dan atasan 

     

 
 

 

 

 

 

 

 

 



 
 

 
  

X1.1 X1.2 X1.3 X1.4 X1.5 TOTAL X2.1 X2.2 X2.3 X2.4 X2.5 TOTAL Y.1 Y.2 Y.3 Y.4 Y.5 TOTAL
1 1 3 3 4 4 5 5 4 22 5 5 5 5 5 25 5 5 5 5 5 25
2 2 2 3 5 4 4 4 5 22 4 4 4 4 4 20 4 4 4 4 4 20
3 2 2 3 4 5 4 4 5 22 3 3 3 3 3 15 4 4 4 4 5 21
4 2 2 3 3 4 3 3 4 17 5 5 5 5 5 25 5 5 5 5 5 25
5 2 2 3 2 2 3 3 3 13 4 4 2 4 2 16 4 4 3 4 2 17
6 1 2 3 4 4 2 2 2 14 5 4 5 5 4 23 4 5 5 5 4 23
7 1 2 3 5 4 3 5 5 22 4 4 3 4 4 19 4 4 3 4 5 20
8 1 3 3 4 4 5 5 4 22 5 5 5 5 5 25 4 5 5 5 5 24
9 1 3 3 5 5 4 5 4 23 5 4 5 4 2 20 4 4 4 4 5 21
10 1 3 3 4 5 3 5 4 21 4 4 4 4 3 19 3 3 3 4 4 17
11 1 2 1 5 5 5 5 4 24 5 4 5 5 4 23 5 4 5 4 5 23
12 1 2 1 4 3 5 4 5 21 4 4 5 4 5 22 4 4 4 4 4 20
13 1 2 1 4 5 4 5 5 23 4 4 5 5 5 23 4 4 4 4 3 19
14 1 3 1 4 4 5 4 4 21 4 5 4 4 4 21 5 5 5 5 5 25
15 1 3 1 5 4 5 5 5 24 5 5 5 5 4 24 4 4 3 4 2 17
16 1 3 1 5 4 4 5 5 23 5 4 4 5 5 23 4 5 5 5 4 23
17 1 3 1 4 4 5 5 5 23 5 3 3 4 4 19 4 4 3 4 5 20
18 1 4 3 5 5 5 5 5 25 4 3 4 5 5 21 4 5 5 5 5 24
19 1 2 3 4 5 4 4 4 21 4 5 4 4 4 21 4 4 4 4 5 21
20 1 2 3 5 5 5 5 5 25 5 5 5 5 5 25 3 3 3 4 4 17
21 1 3 3 5 5 4 4 5 23 5 5 5 5 5 25 5 4 5 4 5 23
22 1 3 3 5 5 5 5 5 25 5 5 4 5 5 24 4 3 5 3 4 19
23 1 3 3 5 5 4 5 4 23 5 4 5 5 5 24 4 5 4 4 4 21
24 1 3 3 5 4 5 5 5 24 2 4 4 4 4 18 5 4 5 4 5 23
25 1 3 3 4 5 5 4 4 22 4 4 4 4 3 19 5 5 5 5 5 25
26 1 3 3 5 5 4 5 4 23 5 4 5 3 4 21 4 4 4 4 3 19
27 1 3 3 5 4 4 4 5 22 3 4 5 4 4 20 5 5 5 5 5 25
28 1 3 3 4 4 5 4 5 22 4 4 5 4 4 21 4 4 4 4 4 20
29 1 3 3 5 5 5 5 5 25 5 5 4 5 4 23 4 3 5 3 4 19
30 2 3 3 5 4 5 4 5 23 5 5 5 5 4 24 5 4 4 4 4 21
31 2 3 3 5 5 5 5 5 25 4 5 4 5 4 22 3 3 3 3 3 15
32 2 3 3 4 4 4 4 4 20 5 5 5 5 4 24 5 4 4 4 3 20
33 1 2 3 5 4 5 5 5 24 4 4 4 4 4 20 4 4 4 4 3 19
34 1 2 3 5 5 5 4 5 24 5 4 5 5 4 23 5 5 5 3 3 21

HASIL KUESIONER
KEPEMIMPINAN (X1) MOTIVASI KERJA (X2)

No JK Usia Pend
KINERJA (Y)



 
 

 
 

35 1 2 3 4 3 4 4 3 18 4 2 4 4 4 18 5 3 2 5 4 19
36 1 4 2 5 5 5 5 5 25 5 5 5 5 5 25 5 4 4 5 4 22
37 1 4 2 4 4 3 3 4 18 5 5 5 5 5 25 5 5 5 5 5 25
38 1 4 2 5 4 4 4 5 22 4 3 4 4 4 19 4 5 4 5 4 22
39 1 4 2 4 2 4 4 4 18 4 4 3 4 4 19 4 4 4 4 4 20
40 1 2 2 5 4 5 5 4 23 5 3 4 4 4 20 4 4 4 5 4 21
41 2 2 2 4 5 4 5 5 23 1 1 3 3 3 11 4 4 4 4 4 20
42 2 2 2 4 4 4 4 4 20 5 5 4 4 3 21 4 4 4 4 4 20
43 2 2 2 5 5 4 5 4 23 3 3 3 3 3 15 3 3 2 2 2 12
44 1 2 2 5 5 4 5 4 23 4 4 2 2 2 14 4 5 4 5 4 22
45 1 3 2 5 5 5 5 5 25 5 4 3 5 5 22 3 3 5 3 3 17
46 1 3 2 4 4 4 5 4 21 4 4 5 5 4 22 4 4 5 4 4 21
47 1 3 2 4 5 4 4 5 22 5 5 4 5 4 23 4 4 4 4 4 20
48 1 3 2 5 5 5 5 4 24 4 5 3 5 4 21 3 4 3 4 3 17
49 1 3 2 4 4 4 4 4 20 5 5 5 5 4 24 4 4 4 4 5 21
50 1 3 2 5 4 4 5 5 23 5 4 5 4 4 22 4 4 4 4 4 20
51 2 3 2 5 4 5 4 5 23 4 4 5 5 4 22 4 4 4 4 4 20
52 2 3 2 5 5 5 5 5 25 4 3 4 4 3 18 3 5 4 5 4 21
53 2 3 2 4 4 4 4 4 20 3 4 4 4 3 18 4 5 4 5 4 22
54 2 3 2 5 4 5 5 5 24 4 4 3 3 5 19 5 4 4 5 4 22
55 2 3 2 5 5 5 4 5 24 3 4 5 4 3 19 3 4 4 5 5 21
56 1 4 1 4 3 4 4 3 18 5 5 5 4 5 24 4 4 4 4 4 20
57 1 4 1 5 5 5 5 5 25 4 4 4 4 4 20 4 4 4 5 5 22
58 2 4 1 4 4 3 3 4 18 4 4 2 5 5 20 5 5 5 5 5 25
59 1 2 1 5 4 4 4 5 22 5 4 5 5 4 23 4 4 5 5 4 22
60 1 3 1 4 2 4 4 4 18 5 4 5 5 5 24 5 5 4 5 4 23
61 1 3 1 5 5 5 5 5 25 5 5 5 4 4 23 4 5 5 5 4 23
62 1 3 1 5 5 5 5 5 25 4 5 4 5 5 23 5 5 5 5 4 24
63 1 2 3 4 3 4 4 4 19 5 4 5 4 5 23 4 3 5 4 5 21
64 1 2 3 5 4 4 3 4 20 4 4 4 5 4 21 5 4 4 4 4 21
65 1 2 3 4 5 4 5 5 23 5 4 4 5 5 23 2 5 5 4 4 20



 
 

 
 

 Validitas (X1) 
 
CORRELATIONS 
  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 TOTAL 
  /PRINT=TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 

 
Correlations 
 
[DataSet0]  

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 TOTAL 

X1.1 

Pearson Correlation 1 .496** .477** .515** .527** .779** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 

N 65 65 65 65 65 65 

X1.2 

Pearson Correlation .496** 1 .277* .455** .397** .709** 

Sig. (2-tailed) .000  .026 .000 .001 .000 

N 65 65 65 65 65 65 

X1.3 

Pearson Correlation .477** .277* 1 .571** .541** .751** 

Sig. (2-tailed) .000 .026  .000 .000 .000 

N 65 65 65 65 65 65 

X1.4 

Pearson Correlation .515** .455** .571** 1 .486** .798** 

Sig. (2-tailed) .000 .000 .000  .000 .000 

N 65 65 65 65 65 65 

X1.5 

Pearson Correlation .527** .397** .541** .486** 1 .767** 

Sig. (2-tailed) .000 .001 .000 .000  .000 

N 65 65 65 65 65 65 

TOTAL 

Pearson Correlation .779** .709** .751** .798** .767** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 65 65 65 65 65 65 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
 

 

 

 

 



 
 

 
 

 Validitas (X2) 
 
CORRELATIONS 
  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 TOTAL 
  /PRINT=TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 

 
Correlations 
 
[DataSet0]  

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 TOTAL 

X2.1 

Pearson Correlation 1 .545** .421** .507** .404** .777** 

Sig. (2-tailed)  .000 .000 .000 .001 .000 

N 65 65 65 65 65 65 

X2.2 

Pearson Correlation .545** 1 .358** .481** .319** .726** 

Sig. (2-tailed) .000  .003 .000 .010 .000 

N 65 65 65 65 65 65 

X2.3 

Pearson Correlation .421** .358** 1 .446** .352** .707** 

Sig. (2-tailed) .000 .003  .000 .004 .000 

N 65 65 65 65 65 65 

X2.4 

Pearson Correlation .507** .481** .446** 1 .574** .795** 

Sig. (2-tailed) .000 .000 .000  .000 .000 

N 65 65 65 65 65 65 

X2.5 

Pearson Correlation .404** .319** .352** .574** 1 .710** 

Sig. (2-tailed) .001 .010 .004 .000  .000 

N 65 65 65 65 65 65 

TOTAL 

Pearson Correlation .777** .726** .707** .795** .710** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 65 65 65 65 65 65 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
 

 

 

 

 

 



 
 

 
 

 Validitas (Y) 

 
CORRELATIONS 
  /VARIABLES=Y.1 Y.2 Y.3 Y.4 Y.5 TOTAL 
  /PRINT=TWOTAIL NOSIG 
  /MISSING=PAIRWISE. 
 

Correlations 
 
[DataSet0]  

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 TOTAL 

Y.1 

Pearson Correlation 1 .325** .338** .358** .319** .641** 

Sig. (2-tailed)  .008 .006 .003 .010 .000 

N 65 65 65 65 65 65 

Y.2 

Pearson Correlation .325** 1 .487** .658** .290* .749** 

Sig. (2-tailed) .008  .000 .000 .019 .000 

N 65 65 65 65 65 65 

Y.3 

Pearson Correlation .338** .487** 1 .292* .454** .729** 

Sig. (2-tailed) .006 .000  .018 .000 .000 

N 65 65 65 65 65 65 

Y.4 

Pearson Correlation .358** .658** .292* 1 .470** .757** 

Sig. (2-tailed) .003 .000 .018  .000 .000 

N 65 65 65 65 65 65 

Y.5 

Pearson Correlation .319** .290* .454** .470** 1 .725** 

Sig. (2-tailed) .010 .019 .000 .000  .000 

N 65 65 65 65 65 65 

TOTAL 

Pearson Correlation .641** .749** .729** .757** .725** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 65 65 65 65 65 65 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
 

 

 

 

 



 
 

 
 

 

 
 Reliabilitas (X1) 

 
RELIABILITY 
  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 
  /SCALE('ALL VARIABLES') ALL 
  /MODEL=ALPHA 
  /SUMMARY=TOTAL. 

 
Reliability 
 
[DataSet0]  

 
Scale: ALL VARIABLES 

Case Processing Summary 

 N % 

Cases 

Valid 65 100.0 

Excludeda 0 .0 

Total 65 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.813 5 

 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X1.1 17.49 4.816 .656 .764 

X1.2 17.71 4.648 .504 .812 

X1.3 17.68 4.660 .590 .781 

X1.4 17.58 4.497 .661 .759 

X1.5 17.54 4.721 .627 .770 

 
 



 
 

 
 

 

 

 Reliabilitas (X2) 
 
RELIABILITY 
  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 
  /SCALE('ALL VARIABLES') ALL 
  /MODEL=ALPHA 
  /SUMMARY=TOTAL. 

 
Reliability 
 
[DataSet0]  

 
Scale: ALL VARIABLES 

Case Processing Summary 

 N % 

Cases 

Valid 65 100.0 

Excludeda 0 .0 

Total 65 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.793 5 

 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X2.1 16.86 5.621 .623 .737 

X2.2 17.05 5.920 .554 .760 

X2.3 16.97 5.843 .506 .778 

X2.4 16.82 5.903 .676 .726 

X2.5 17.11 5.973 .527 .768 

 
 



 
 

 
 

 

 

 Reliabilitas (Y) 
 
RELIABILITY 
  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 
  /SCALE('ALL VARIABLES') ALL 
  /MODEL=ALPHA 
  /SUMMARY=TOTAL. 

 
Reliability 
 
[DataSet0]  
 

Scale: ALL VARIABLES 
Case Processing Summary 

 N % 

Cases 

Valid 65 100.0 

Excludeda 0 .0 

Total 65 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.765 5 

 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y.1 16.75 4.845 .440 .754 

Y.2 16.71 4.523 .597 .703 

Y.3 16.71 4.335 .532 .724 

Y.4 16.62 4.459 .604 .700 

Y.5 16.78 4.297 .518 .730 

 
 



 
 

 
 

 

 

 Normalitas  

 
REGRESSION 
  /MISSING LISTWISE 
  /STATISTICS COEFF OUTS R ANOVA COLLIN TOL 
  /CRITERIA=PIN(.05) POUT(.10) 
  /NOORIGIN 
  /DEPENDENT Y 
  /METHOD=ENTER X1 X2 
  /SCATTERPLOT=(*SRESID ,*ZPRED) 
  /RESIDUALS HISTOGRAM(ZRESID) NORMPROB(ZRESID) 
  /SAVE RESID. 

 
Regression 
 
[DataSet0]  

Variables Entered/Removeda 

Model Variables 

Entered 

Variables 

Removed 

Method 

1 
Motivasi Kerja, 

Kepemimpinanb 
. Enter 

a. Dependent Variable: Kinerja Karyawan 

b. All requested variables entered. 

 

Model Summaryb 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .276a .076 .047 2.514 

a. Predictors: (Constant), Motivasi Kerja, Kepemimpinan 

b. Dependent Variable: Kinerja Karyawan 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 32.407 2 16.204 2.564 .085b 

Residual 391.839 62 6.320   

Total 424.246 64    

a. Dependent Variable: Kinerja Karyawan 

b. Predictors: (Constant), Motivasi Kerja, Kepemimpinan 



 
 

 
 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index Variance Proportions 

(Constant) Kepemimpinan Motivasi Kerja 

1 

1 2.979 1.000 .00 .00 .00 

2 .016 13.631 .01 .37 .66 

3 .005 23.342 .99 .63 .33 

a. Dependent Variable: Kinerja Karyawan 

 

 
 
NPAR TESTS 
  /K-S(NORMAL)=RES_1 
  /MISSING ANALYSIS. 

NPar Tests 
[DataSet0]  

One-Sample Kolmogorov-Smirnov Test 

 Unstandardized 

Residual 

N 65 

Normal Parametersa,b 
Mean 0E-7 

Std. Deviation 2.47436554 

Most Extreme Differences 

Absolute .076 

Positive .046 

Negative -.076 

Kolmogorov-Smirnov Z .612 



 
 

 
 

Asymp. Sig. (2-tailed) .848 

a. Test distribution is Normal. 

b. Calculated from data. 

 Multikolinearitas 
 
GET 
  FILE='C:\Users\Hype GLK\Documents\Skripsi\hipotesis data.sav'. 
DATASET NAME DataSet1 WINDOW=FRONT. 
REGRESSION 
  /MISSING LISTWISE 
  /STATISTICS COLLIN TOL 
  /CRITERIA=PIN(.05) POUT(.10) 
  /NOORIGIN 
  /DEPENDENT Y 
  /METHOD=ENTER X1 X2. 

 
Regression 
 
[DataSet1] C:\Users\Hype GLK\Documents\Skripsi\hipotesis data.sav 

Variables Entered/Removeda 

Model Variables 

Entered 

Variables 

Removed 

Method 

1 
Motivasi Kerja, 

Kepemimpinanb 
. Enter 

a. Dependent Variable: Kinerja Karyawan 

b. All requested variables entered. 

 

Coefficientsa 

Model Collinearity Statistics 

Tolerance VIF 

1 
Kepemimpinan .803 1.246 

Motivasi Kerja .803 1.246 

a. Dependent Variable: Kinerja Karyawan 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index Variance Proportions 

(Constant) Kepemimpinan Motivasi Kerja 

1 

1 2.948 1.000 .00 .01 .00 

2 .041 8.518 .15 .93 .04 

3 .012 15.948 .85 .06 .95 

a. Dependent Variable: Kinerja Karyawan 



 
 

 
 

 

 
 
 Heteroskedatisitas 

 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 Autokorelasi 
 
NPAR TESTS 
  /RUNS(MEDIAN)=RES_1 
  /MISSING ANALYSIS. 
 

NPar Tests 
 
[DataSet0]  

Runs Test 

 Unstandardized 

Residual 

Test Valuea -.17081 

Cases < Test Value 32 

Cases >= Test Value 33 

Total Cases 65 

Number of Runs 36 

Z .627 

Asymp. Sig. (2-tailed) .531 

a. Median 



 
 

 
 

 

 

 

 Regresi Linear Berganda (Uji-T, Uji-F dan R Squere) 
 
REGRESSION 
  /MISSING LISTWISE 
  /STATISTICS COEFF OUTS R ANOVA 
  /CRITERIA=PIN(.05) POUT(.10) 
  /NOORIGIN 
  /DEPENDENT Y 
  /METHOD=ENTER X1 X2. 

 
Regression 
[DataSet0]  

 

Model Summary 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .862a .742 .734 1.085 

a. Predictors: (Constant), Motivasi Kerja, Kepemimpinan 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 210.186 2 105.093 89.259 .000b 

Residual 72.998 62 1.177   

Total 283.184 64    

a. Dependent Variable: Kinerja Karyawan 

b. Predictors: (Constant), Motivasi Kerja, Kepemimpinan 

 

Coefficientsa 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 10.797 .874  12.347 .000 

Kepemimpinan .196 .025 .575 7.993 .000 

Motivasi Kerja .272 .045 .435 6.045 .000 

a. Dependent Variable: Kinerja Karyawan 

 


