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KUESIONER PENELITIAN 

 Jawablah pertanyaan-pertanyaan berikut dengan memberikan tanda 

checklist () pada kolom pilihan jawaban yang telah tersedia.  

A. Identitas Responden  

1. Nama :  

2. Jenis Kelamin 

     Laki-laki  

     Perempuan  

3. Usia  

21 s/d 30 

31 s/d 40 

41 s/d 51 

4. Pendidikan Terakhir  

SMA  

DIPLOMA  

SARJANA (S1) 

MAGISTER (S2) 

DOKTOR (S3) 

B. Petunjuk Pengisian Kuesioner  

 Berilah tanda cheklist () pada pilihan yang tersedia, dan pilih sesuai 

dengan keadaan yang sebenarnya dengan opsi jawaban sebagai berikut :  

Sangat Setuju (SS)  : Diberi skor 5 

Setuju (S)   : Diberi skor 4 



 
 

 

Ragu – Ragu (RR)  : Diberi skor 3 

Tidak Setuju (TS)  : Diberi skor 2 

Sangat Tidak Setuju (STS) : Diberi skor 1 

1. Kemampuan Kerja (X1) 

No Pernyataan SS S RR TS STS 

5 4 3 2 1 

1 Saya mampu memahami segala 
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bidang pekerjaan. 

     

2 Saya memiliki pengetahuan dan 

keterampilan tentang pekerjaan yang 

diberikan oleh instansi 

     

3 Saya mampu bekerja cepat dalam 

menyelesaikan tugas rutin 

     

4 Saya dapat bekerja dengan baik 

sesuai dengan program kerja yang 

telah di tetapkan instansi 

     

 

2. Motivasi (X2)  

 

No 

 

Pertanyaan 

SS S RR TS STS 

5 4 3 2 1 

1 Pemberian gaji dapat memotivasi saya 

dalam melaksanakan pekerjaan 

dengan lebih baik 

     

2 Saya merasa nyaman dan aman 

terhadap kondisi lingkungan kerja 

dalam melaksanakan tugas/pekerjaan 

     



 
 

 

3 Saya dapat melaksanakan pekerjaan 

dengan teamwork 

     

4 Saya merasa puas menerima bonus 

sesuai dengan penilaian hasil kinerja 

pribadi saya 

     

 

3. Kinerja (Y)  

 

No 

 

Pertanyaan 

SS S RR TS STS 

5 4 3 2 1 

1 Standar kualitas yang telah ditetapkan 

oleh instansi dapat saya capai dengan 

baik dan optimal 

     

2 saya berusaha menyelesaikan 

pekerjaan sesuai dengan kuantitas 

yang telah ditetapkan instansi 

     

3 Saya mampu dan memahami tugas-

tugas rutin yang dikerjakan setiap 

harinya di instansi  

     

4 Saya dapat bertanggung jawab dalam 

menyelesaikan pekerjaan yang telah 

di bebankan kepada saya  

     

5 Saya berusaha menemukan cara-cara 

baru yang lebih efektif untuk 

menyelesaikan setiap tugas atau 

pekerjaan 

     

 

 

  



 
 

 

Jawaban Responden Variabel Kemampuan Kerja (X1) 

Responden  

 

Pertanyaan  Total  

 1 2 3 4 

1 5 4 5 4 18 

2 4 5 4 5 18 

3 5 5 5 4 19 

4 5 5 5 5 20 

5 5 3 5 4 17 

6 4 4 4 4 16 

7 4 5 4 4 17 

8 5 5 5 5 20 

9 5 5 5 5 20 

10 5 4 5 4 18 

11 5 5 5 5 20 

12 4 3 4 2 13 

13 4 3 3 4 14 

14 5 5 5 5 20 

15 5 5 5 5 20 

16 5 5 5 5 20 

17 4 4 4 4 16 

18 3 2 3 3 11 

19 5 5 4 4 18 

20 2 5 5 5 17 

21 3 3 3 4 13 

22 5 5 3 4 17 

23 3 3 3 3 12 

24 5 4 4 4 17 

25 4 5 4 5 18 

26 5 5 4 5 19 

27 4 5 4 5 18 

28 5 5 5 4 19 

29 3 3 3 4 13 

30 4 4 3 5 16 

31 3 5 3 4 15 

32 5 4 5 4 18 

33 4 5 4 5 18 

34 4 4 4 4 16 

35 4 5 4 5 18 



 
 

 

36 4 5 4 3 16 

37 4 4 3 3 14 

38 4 5 4 5 18 

39 5 4 3 4 16 

40 3 3 3 3 12 

41 5 4 4 4 17 

42 3 5 4 4 16 

43 4 4 4 4 16 

44 5 5 4 4 18 

45 4 4 4 4 16 

46 5 5 5 5 20 

47 5 5 4 5 19 

48 3 2 3 3 11 

49 5 5 5 5 20 

50 4 3 3 3 13 

51 5 5 5 5 20 

52 4 5 3 4 16 

53 4 4 4 4 16 

54 4 5 3 4 16 

55 5 5 5 5 20 

56 4 4 5 5 18 

57 3 2 3 4 12 

58 5 5 4 5 19 

59 4 4 3 3 14 

60 4 4 5 4 17 

61 3 3 3 4 13 

62 5 5 5 5 20 

63 5 5 3 3 16 

64 5 5 5 4 19 

65 5 4 4 5 18 

66 4 3 3 3 13 

67 5 4 5 4 18 

68 5 5 4 5 19 

69 5 5 5 5 20 

70 4 5 5 5 19 

71 5 5 5 5 20 

72 5 5 5 5 20 

73 5 5 5 5 20 

74 5 5 5 5 20 



 
 

 

Jawaban Responden Variabel Motivasi (X2) 

  Pertanyaan    

Responden 1 2 3 4 Total  

1 5 5 4 5 19 

2 5 5 4 5 19 

3 5 5 5 5 20 

4 4 5 4 4 17 

5 5 5 5 5 20 

6 5 3 4 4 16 

7 4 5 5 4 18 

8 5 5 5 4 19 

9 5 5 5 3 18 

10 5 5 5 3 18 

11 5 5 5 5 20 

12 3 4 3 5 15 

13 4 4 4 4 16 

14 5 5 5 4 19 

15 5 5 5 5 20 

16 5 5 5 5 20 

17 5 5 4 4 18 

18 3 3 3 5 14 

19 5 5 5 5 20 

20 4 4 4 5 17 

21 3 3 3 5 14 

22 5 4 5 5 19 

23 3 3 3 4 13 

24 5 4 5 5 19 

25 5 5 5 5 20 

26 5 5 5 5 20 

27 5 5 5 4 19 

28 5 5 5 5 20 

29 3 3 3 4 13 

30 4 4 5 5 18 

31 3 4 4 4 15 

32 5 5 4 3 17 

33 5 5 5 5 20 

34 4 4 4 5 17 

35 4 5 4 4 17 



 
 

 

36 4 4 4 5 17 

37 4 3 5 5 17 

38 5 3 5 4 17 

39 4 4 4 4 16 

40 3 3 3 5 14 

41 4 4 4 5 17 

42 4 5 4 5 18 

43 4 4 4 3 15 

44 5 5 5 4 19 

45 4 4 4 5 17 

46 5 5 5 5 20 

47 5 5 5 5 20 

48 2 3 4 5 14 

49 5 5 5 3 18 

50 4 4 3 4 15 

51 5 5 5 5 20 

52 4 4 4 4 16 

53 4 4 4 3 15 

54 4 4 4 4 16 

55 5 5 5 4 19 

56 4 5 5 5 19 

57 3 3 3 3 12 

58 5 5 5 5 20 

59 4 4 4 5 17 

60 4 5 4 5 18 

61 3 3 3 3 12 

62 4 5 5 4 18 

63 3 5 5 5 18 

64 5 5 5 4 19 

65 5 4 5 5 19 

66 3 4 2 5 14 

67 4 5 5 3 17 

68 5 5 5 4 19 

69 5 5 4 5 19 

70 5 5 4 5 19 

71 5 5 5 3 18 

72 5 5 5 4 19 

73 5 5 5 4 19 

74 5 5 5 5 20 



 
 

 

Jawaban Responden Variabel Kinerja (Y) 

  

Responden 

Pertanyaan    

Total 1 2 3 4 5 

1 5 5 4 4 5 23 

2 5 4 5 5 5 24 

3 5 5 4 5 5 24 

4 5 4 4 5 4 22 

5 5 5 5 4 5 24 

6 4 4 4 4 4 20 

7 5 5 4 4 5 23 

8 5 5 5 5 5 25 

9 5 5 5 5 5 25 

10 5 4 5 5 5 24 

11 5 5 5 5 4 24 

12 4 4 3 3 3 17 

13 5 4 3 4 4 20 

14 5 5 5 5 5 25 

15 5 5 5 4 5 24 

16 5 4 5 5 5 24 

17 5 5 5 4 5 24 

18 4 3 3 2 4 16 

19 5 5 5 4 5 24 

20 5 3 3 3 5 19 

21 3 3 3 3 3 15 

22 5 4 5 4 5 23 

23 3 3 3 3 3 15 

24 5 4 5 4 5 23 

25 4 5 5 5 5 24 

26 5 4 5 5 5 24 

27 5 4 5 5 5 24 

28 5 5 5 5 5 25 

29 4 3 4 3 3 17 

30 4 4 4 4 4 20 

31 4 4 3 4 4 19 

32 5 5 4 4 5 23 

33 5 4 5 5 5 24 

34 5 4 4 3 4 20 

35 5 4 5 4 5 23 



 
 

 

36 4 3 4 4 5 20 

37 5 3 3 4 5 20 

38 5 5 4 3 4 21 

39 5 5 4 3 4 21 

40 3 3 3 3 3 15 

41 4 3 4 3 5 19 

42 5 4 4 4 4 21 

43 5 4 4 4 4 21 

44 4 5 5 4 5 23 

45 4 4 4 4 4 20 

46 5 5 5 5 5 25 

47 5 5 5 5 4 24 

48 4 3 3 3 4 17 

49 5 5 5 5 5 25 

50 4 3 4 5 5 21 

51 5 5 5 5 5 25 

52 5 4 4 4 5 22 

53 4 4 4 4 4 20 

54 5 3 5 3 4 20 

55 5 5 5 5 5 25 

56 5 5 4 5 5 24 

57 4 4 4 3 4 19 

58 5 5 5 5 5 25 

59 3 4 4 4 4 19 

60 4 5 5 5 4 23 

61 4 3 4 3 4 18 

62 4 5 5 3 5 22 

63 5 4 5 5 4 23 

64 4 4 5 5 5 23 

65 5 5 4 3 5 22 

66 4 3 4 4 5 20 

67 5 3 4 5 5 22 

68 4 4 5 4 5 22 

69 5 4 5 5 5 24 

70 5 5 4 4 4 22 

71 5 4 4 5 5 23 

72 5 5 5 4 4 23 

73 5 5 5 5 5 25 

74 5 5 5 5 5 25 



 
 

 

 

CORRELATIONS 

  /VARIABLES=P11 P12 P13 P14 KEMAMPUAN_KERJA 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

Correlations 

 P1 P2 P3 P4 

KEMAMPUAN_

KERJA 

P1 Pearson Correlation 1 .522** .575** .391** .765** 

Sig. (2-tailed)  .000 .000 .001 .000 

N 74 74 74 74 74 

P2 Pearson Correlation .522** 1 .523** .635** .839** 

Sig. (2-tailed) .000  .000 .000 .000 

N 74 74 74 74 74 

P3 Pearson Correlation .575** .523** 1 .580** .828** 

Sig. (2-tailed) .000 .000  .000 .000 

N 74 74 74 74 74 

P4 Pearson Correlation .391** .635** .580** 1 .800** 

Sig. (2-tailed) .001 .000 .000  .000 

N 74 74 74 74 74 

KEMAMPUAN_

KERJA 

Pearson Correlation .765** .839** .828** .800** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 74 74 74 74 74 

**. Correlation is significant at the 0.01 level (2-tailed). 
 

 

RELIABILITY 

  /VARIABLES=P11 P12 P13 P14 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA. 

 

 

Case Processing Summary 

 N % 

Cases Valid 74 100.0 

Excludeda 0 .0 

Total 74 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 



 
 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.823 4 

 
 

CORRELATIONS 

  /VARIABLES=P21 P22 P23 P24 MOTIVASI 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

Correlations 

 P1 P2 P3 P4 MOTIVASI 

P1 Pearson Correlation 1 .677** .723** .011 .849** 

Sig. (2-tailed)  .000 .000 .925 .000 

N 74 74 74 74 74 

P2 Pearson Correlation .677** 1 .635** .026 .818** 

Sig. (2-tailed) .000  .000 .824 .000 

N 74 74 74 74 74 

P3 Pearson Correlation .723** .635** 1 .042 .841** 

Sig. (2-tailed) .000 .000  .725 .000 

N 74 74 74 74 74 

P4 Pearson Correlation .011 .026 .042 1 .360** 

Sig. (2-tailed) .925 .824 .725  .002 

N 74 74 74 74 74 

MOTIVASI Pearson Correlation .849** .818** .841** .360** 1 

Sig. (2-tailed) .000 .000 .000 .002  

N 74 74 74 74 74 

**. Correlation is significant at the 0.01 level (2-tailed). 
 

 

RELIABILITY 

  /VARIABLES=P21 P22 P23 P24 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA. 

 

 

 

 

 

 

 



 
 

 

Case Processing Summary 

 N % 

Cases Valid 74 100.0 

Excludeda 0 .0 

Total 74 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.693 4 

 
 

CORRELATIONS 

  /VARIABLES=P31 P32 P33 P34 P35 KINERJA 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

 

Correlations 

 P1 P2 P3 P4 P5 KINERJA 

P1 Pearson 

Correlation 
1 .493** .462** .447** .544** .736** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 

N 74 74 74 74 74 74 

P2 Pearson 

Correlation 
.493** 1 .565** .429** .355** .747** 

Sig. (2-tailed) .000  .000 .000 .002 .000 

N 74 74 74 74 74 74 

P3 Pearson 

Correlation 
.462** .565** 1 .613** .555** .832** 

Sig. (2-tailed) .000 .000  .000 .000 .000 

N 74 74 74 74 74 74 

P4 Pearson 

Correlation 
.447** .429** .613** 1 .528** .799** 

Sig. (2-tailed) .000 .000 .000  .000 .000 

N 74 74 74 74 74 74 



 
 

 

P5 Pearson 

Correlation 
.544** .355** .555** .528** 1 .752** 

Sig. (2-tailed) .000 .002 .000 .000  .000 

N 74 74 74 74 74 74 

KINERJA Pearson 

Correlation 
.736** .747** .832** .799** .752** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 74 74 74 74 74 74 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 
 

RELIABILITY 

  /VARIABLES=P31 P32 P33 P34 P35 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA. 

 

Case Processing Summary 

 N % 

Cases Valid 74 100.0 

Excludeda 0 .0 

Total 74 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.828 5 

 
 

REGRESSION 

  /DESCRIPTIVES MEAN STDDEV CORR SIG N 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS CI(95) BCOV R ANOVA COLLIN TOL CHANGE ZPP 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT KINERJA 

  /METHOD=ENTER KEMAMPUAN_KERJA MOTIVASI 

  /SCATTERPLOT=(*SRESID ,*ZPRED) 

  /RESIDUALS DURBIN HISTOGRAM(ZRESID) NORMPROB(ZRESID) 



 
 

 

  /CASEWISE PLOT(ZRESID) OUTLIERS(3) 

  /SAVE PRED. 

 

 

Descriptive Statistics 

 Mean Std. Deviation N 

KINERJA 21.8784 2.71451 74 

KEMAMPUAN_KERJA 17.0811 2.57893 74 

MOTIVASI 17.5676 2.16498 74 

 

 

Correlations 

 KINERJA 

KEMAMPUAN_

KERJA MOTIVASI 

Pearson Correlation KINERJA 1.000 .866 .858 

KEMAMPUAN_KERJA .866 1.000 .848 

MOTIVASI .858 .848 1.000 

Sig. (1-tailed) KINERJA . .000 .000 

KEMAMPUAN_KERJA .000 . .000 

MOTIVASI .000 .000 . 

N KINERJA 74 74 74 

KEMAMPUAN_KERJA 74 74 74 

MOTIVASI 74 74 74 

 

 

 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 MOTIVASI, 

KEMAMPUAN_

KERJAb 

. Enter 

a. Dependent Variable: KINERJA 

b. All requested variables entered. 

 

 

 

 

 



 
 

 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .897a .805 .799 1.21617 

a. Predictors: (Constant), MOTIVASI, KEMAMPUAN KERJA 

b. Dependent Variable: KINERJA 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 432.891 2 216.445 146.338 .000b 

Residual 105.014 71 1.479   

Total 537.905 73    

a. Dependent Variable: KINERJA 

b. Predictors: (Constant), MOTIVASI, KEMAMPUAN_KERJA 

 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 3.323 1.166  2.851 .006   

KEMAMPUAN 

KERJA 
.520 .104 .494 4.993 .000 .281 3.558 

MOTIVASI .551 .124 .439 4.441 .000 .281 3.558 

a. Dependent Variable: KINERJA 

 

 

 

 

 

 

 

 

 



 
 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index 

Variance Proportions 

(Constant) 

KEMAMPUAN_

KERJA MOTIVASI 

1 1 2.986 1.000 .00 .00 .00 

2 .012 15.917 .79 .17 .02 

3 .003 33.931 .21 .83 .98 

a. Dependent Variable: KINERJA 

 

 

 

 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 16.1705 24.7355 21.8784 2.43516 74 

Std. Predicted Value -2.344 1.173 .000 1.000 74 

Standard Error of Predicted 

Value 
.153 .424 .237 .064 74 

Adjusted Predicted Value 15.8341 24.7601 21.8749 2.44198 74 

Residual -2.79196 2.82946 .00000 1.19940 74 

Std. Residual -2.296 2.327 .000 .986 74 

Stud. Residual -2.358 2.461 .001 1.010 74 

Deleted Residual -2.94630 3.16588 .00347 1.25836 74 

Stud. Deleted Residual -2.439 2.555 .001 1.024 74 

Mahal. Distance .164 7.886 1.973 1.700 74 

Cook's Distance .000 .240 .017 .034 74 

Centered Leverage Value .002 .108 .027 .023 74 

a. Dependent Variable: KINERJA 

 



 
 

 

 
 

 
 

 

 

 

 



 
 

 

 
 

 

SAVE OUTFILE='C:\Users\ACER\Downloads\Data asumsi klasik.sav' 

  /COMPRESSED. 

NPAR TESTS 

  /K-S(NORMAL)=RES_1 

  /MISSING ANALYSIS. 

 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 74 

Normal Parametersa,b Mean .0000000 

Std. Deviation 1.19939740 

Most Extreme Differences Absolute .081 

Positive .064 

Negative -.081 

Test Statistic .081 

Asymp. Sig. (2-tailed) .200c,d 

 




















