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LAMPIRAN

Lampiran 1. Kuesioner

1.  Petunjuk Pengisian
a. Kuesioner ini diperuntukan bagi Kantor Camat Tanjung Balai
Pemerintah Kabupaten Asahan.

b. Berilah tanda silang (X) pada pilihan yang tersedia, dan pilih sesuai
dengan keadaan yang sebenarnya.setiap responden hanya di perbolehkan
memilih satu jawaban.

2.  Karakteristik Responden
a. Nama T
b. Jenis Kelamin - Laki-laki \ Perempuan *)
c. Jabatan TP PR PPTRPPOTPRPRPN
d. Pendidikan Terakhir: .........cccoooiiiiiiiiiiniie

3. Keterangan mengenai skor penilaian

SANGAT SETUJU (SS) . Diberi skor 5
SETUJU (S) . Diberi skor 4
KURANG SETUJU (KS) . Diberi skor 3
TIDAK SETUJU (TS) . Diberi skor 2

SANGAT TIDAK SETUJU (STS) : Diberi skor 1

*) Coret yang tidak perlu



A. Motivasi Intrinsik (X1)

SS KS | TS | STS
No Pertanyaan
5 3 2 1
1 | Saya memiliki inovasi baru
untuk mengembangkan prestasi
yang saya punya.
2 | Saya ingin memiliki prestasi
yang baik dalam pekerjan saya
3 | Penghargaan atau reward yang
diberikan perusahaan
memotivasi saya untuk bekerja
lebih semangat
B. Disiplin Kerja (X2)
SS KS | TS | STS
No Pertanyaan
5 3 2 1
1 Saya hadir di tempat Kerja tepat
waktu sebelun jam kerja di
mulai.
2 Saya selalu mengikuti peraturan
yang berlaku sesuai dengan
ketetapan
3 Saya selalu pulang bekerja
sesuai dengan jam pulang
4 Saya selalu berhati — hati dan
fokus dalam  melaksanakan
pekerjaan saya.
5 Saya merasa bahwa saya tidak
hadir terlambat dalam bekerja.




C. Kinerja pegawai (Y)

80

SS KS | TS | STS
No Pertanyaan
5 3 2 1
1 Saya merasa mampu menyelesaikan
pekerjaan seperti yang ditetapkan
oleh instansi.
2 Saya selalu mengerjakan pekerjaan
yang diberikan kepada saya sesuai
dengan ketetapan organisasi
3 Saya memiliki hubungan kerja yang
baik dengan sesame pegawai.
4 Saya memiliki tanggung jawab
untuk memulai dan menyelesaikan
jobdesk di setiap harinya.
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Skor Hasil Jawaban Angket Variabel Motivasi intrinsik (X1)

Lampiran 1
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Skor Hasil Jawaban Angket Variabel Disiplin Kerja (X2)

Lampiran 2
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/PRINT=TWOTAIL NOSIG

/MISSING=PAIRWISE.

Correlations

Notes
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Output Created

Comments

Input

Missing Value Handling

Syntax

Resources

Active Dataset

Filter

Weight

Split File

N of Rows in Working Data File

Definition of Missing

Cases Used

Processor Time

Elapsed Time

24-JUL-2024 10:41:56

DataSetO

<none>

<none>

<none>

33

User-defined missing values are

treated as missing.

Statistics for each pair of

variables are based on all the

cases with valid data for that
pair.

CORRELATIONS
IVARIABLES=P11 P12 P13 X1
/PRINT=TWOTAIL NOSIG
IMISSING=PAIRW ISE.

00:00:00.05

00:00:00.06

[DataSet0]



Correlations
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P11 P12 P13 X1
Pearson Correlation 1 614 424" .851"
P11 Sig. (2-tailed) .000 .014 .000
N 33 33 33 33
Pearson Correlation 614~ 1 .378" .854™
P12 Sig. (2-tailed) .000 .030 .000
N 33 33 33 33
Pearson Correlation 424" .378" 1 .705™
P13 Sig. (2-tailed) 014 .030 .000
N 33 33 33 33
Pearson Correlation .851" .854™ .705" 1
X1 Sig. (2-tailed) .000 .000 .000
N 33 33 33 33
**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
CORRELATIONS
/VARIABLES=P21 P22 P23 P24 P25 X2
/PRINT=TWOTAIL NOSIG
/MISSING=PAIRWISE.
Correlations
Notes
Output Created 24-JUL-2024 10:42:08
Comments
Active Dataset DataSetO
Filter <none>
input Weight <none>
Split File <none>




Missing Value Handling

N of Rows in Working Data File

Definition of Missing

Cases Used

33

User-defined missing values are
treated as missing.
Statistics for each pair of
variables are based on all the
cases with valid data for that
pair.
CORRELATIONS

IVARIABLES=P21 P22 P23
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Syntax P24 P25 X2
/PRINT=TWOTAIL NOSIG
IMISSING=PAIRWISE.
Processor Time 00:00:00.05
Resources
Elapsed Time 00:00:00.05
[DataSet0]
Correlations
P21 P22 P23 P24 P25 X2
Pearson Correlation 1 .376" .548™ 404" 501" 728"
P21 Sig. (2-tailed) .031 .001 .020 .003 .000
N 33 33 33 33 33 33
Pearson Correlation .376" 1 410 427 465" 704"
P22 Sig. (2-tailed) .031 .018 013 .006 .000
N 33 33 33 33 33 33
Pearson Correlation 548" 410 1 .389" .563" 755"
P23 Sig. (2-tailed) .001 .018 .025 .001 .000
N 33 33 33 33 33 33
Pearson Correlation 404" 427 .389" 1 .629" 775"
P24 Sig. (2-tailed) .020 013 025 .000 .000
N 33 33 33 33 33 33
Pearson Correlation 501" 465" 563" .629™ 1 .833"
P25 Sig. (2-tailed) .003 .006 .001 .000 .000
N 33 33 33 33 33 33
X2 Pearson Correlation .728™ 704" 755" 775" .833" 1




Sig. (2-tailed)

N

.000 .000
33 33

.000 .000
33 33

89

.000
33

33

*, Correlation is significant at the 0.05 level (2-tailed).

**_Correlation is significant at the 0.01 level (2-tailed).

CORRELATIONS

/VARIABLES=P31 P32 P33 P34 Y
/PRINT=TWOTAIL NOSIG

/MISSING=PAIRWISE.

Correlations

Notes

Output Created

Comments

Input

Missing Value Handling
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Resources

Active Dataset

Filter

Weight

Split File

N of Rows in Working Data File

Definition of Missing

Cases Used

Processor Time

24-JUL-2024 10:42:22

DataSet0
<none>
<none>
<none>
33
User-defined missing values are
treated as missing.
Statistics for each pair of
variables are based on all the
cases with valid data for that
pair.
CORRELATIONS
/VARIABLES=P31 P32 P33
P34Y
/PRINT=TWOTAIL NOSIG
IMISSING=PAIRWISE.
00:00:00.03
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Elapsed Time 00:00:00.04
[DataSet0]
Correlations
P31 P32 P33 P34 Y

Pearson Correlation 1 555" .333 421" 723"
P31 Sig. (2-tailed) .001 .058 .015 .000

N 33 33 33 33 33

Pearson Correlation 555" 1 .661™ .684™ .898™
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N 33 33 33 33 33

Pearson Correlation .333 661" 1 .546™ 782"
P33 Sig. (2-tailed) .058 .000 .001 .000

N 33 33 33 33 33

Pearson Correlation 421" .684™ 546" 1 .821™
P34 Sig. (2-tailed) .015 .000 .001 .000

N 33 33 33 33 33

Pearson Correlation 723" .898" 782" .821™ 1
Y Sig. (2-tailed) .000 .000 .000 .000

N 33 33 33 33 33

**_Correlation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).

RELIABILITY
/VARIABLES=P11 P12 P13
/SCALE ('ALL VARIABLES') ALL
/MODEL=ALPHA.

Reliability
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Comments

Input

Output Created

Missing Value Handling

Active Dataset

Filter

Weight

Split File

N of Rows in Working Data File
Matrix Input

Definition of Missing

Cases Used

24-JUL-2024 10:42:28

DataSetO
<none>
<none>
<none>

33

User-defined missing values are
treated as missing.

Statistics are based on all cases
with valid data for all variables in

the procedure.

RELIABILITY
/VARIABLES=P11 P12 P13
Syntax /ISCALE(ALL VARIABLES")
ALL
/MODEL=ALPHA.
Processor Time 00:00:00.00
Resources
Elapsed Time 00:00:00.00
[DataSet0]

Scale: ALL VARIABLES

Case Processing Summary

N %

Cases

Valid

33 100.0




Excluded? 0 .0
Total

33 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's Alpha N of Items

.729 3

RELIABILITY
/VARIABLES=P21 P22 P23 P24 P25
/SCALE ('ALL VARIABLES') ALL
/MODEL=ALPHA.
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Reliability
Notes

Output Created 24-JUL-2024 10:42:38
Comments

Active Dataset DataSet0

Filter <none>
input Weight <none>

Split File <none>

N of Rows in Working Data File
Matrix Input

Definition of Missing

Missing Value Handling

Cases Used

33

User-defined missing values are
treated as missing.

Statistics are based on all cases
with valid data for all variables in

the procedure.
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RELIABILITY
IVARIABLES=P21 P22 P23
P24 P25
Syntax
/SCALE(ALL VARIABLES')
ALL
/MODEL=ALPHA.

Processor Time 00:00:00.00

Resources
Elapsed Time 00:00:00.01

[DataSet0]

Scale: ALL VARIABLES

Case Processing Summary

N %
Valid 33 100.0
Cases Excluded? 0 .0
Total 33 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's Alpha N of ltems
.814 5

RELIABILITY
/VARIABLES=P31 P32 P33 P34
/SCALE ('ALL VARIABLES') ALL
/MODEL=ALPHA.
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Reliability
Notes
Output Created 24-JUL-2024 10:42:48
Comments
Active Dataset DataSet0
Filter <none>
Input Weight <none>
Split File <none>

Missing Value Handling

N of Rows in Working Data File
Matrix Input

Definition of Missing

Cases Used

33

User-defined missing values are

treated as missing.

Statistics are based on all cases

with valid data for all variables in

the procedure.

RELIABILITY
/VARIABLES=P31 P32 P33

P34

Syntax
/ISCALE(ALL VARIABLES")
ALL
/MODEL=ALPHA.
Processor Time 00:00:00.02
Resources
Elapsed Time 00:00:00.01
[DataSet0]

Scale: ALL VARIABLES



Case Processing Summary

N

%

Valid

Cases Excluded?

Total

33
0
33

100.0
.0
100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's Alpha

N of Items

.819

REGRESSION

/DESCRIPTIVES MEAN STDDEV CORR SIG N

/MISSING LISTWISE

/STATISTICS COEFF OUTS CI (95)
POUT (.10)

/CRITERIA=PIN(.05)
/NOORIGIN
/DEPENDENT Y
/METHOD=ENTER X1 X2

/SCATTERPLOT= (*SRESID , *ZPRED)
/RESIDUALS DURBIN HISTOGRAM (ZRESID)

BCOV R ANOVA COLLIN TOL CHANGE ZPP

NORMPROB (ZRESID)
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/CASEWISE PLOT (ZRESID) OUTLIERS (3)
/SAVE PRED.
Regression
Notes
Output Created 24-JUL-2024 10:43:18

Comments



Input

Missing Value Handling

Syntax

Resources

Variables Created or Modified

Active Dataset

Filter

Weight

Split File

N of Rows in Working Data File

Definition of Missing

Cases Used

Processor Time

Elapsed Time

Memory Required

Additional Memory Required for
Residual Plots

PRE_1
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DataSetO
<none>
<none>
<none>

33
User-defined missing values are
treated as missing.
Statistics are based on cases
with no missing values for any
variable used.
REGRESSION

/IDESCRIPTIVES MEAN
STDDEV CORR SIG N

IMISSING LISTWISE

ISTATISTICS COEFF OUTS
CI(95) BCOV R ANOVA COLLIN
TOL CHANGE ZPP

/ICRITERIA=PIN(.05)
POUT(.10)

/NOORIGIN

/DEPENDENT Y

/IMETHOD=ENTER X1 X2

/ISCATTERPLOT=(*SRESID
*ZPRED)

/RESIDUALS DURBIN
HISTOGRAM(ZRESID)
NORMPROB(ZRESID)

/ICASEWISE PLOT(ZRESID)
OUTLIERS(3)

/SAVE PRED.
00:00:01.81
00:00:01.88
1884 bytes
904 bytes

Unstandardized Predicted Value

[DataSet0]



Descriptive Statistics
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Mean Std. Deviation N
Y 17.4242 1.96898 33
X1 11.7273 1.58652 33
X2 22.7273 1.95692 33
Correlations
Y X1 X2

Y 1.000 .328 .558
Pearson Correlation X1 .328 1.000 197

X2 .558 197 1.000

Y .031 .000
Sig. (1-tailed) X1 .031 .136

X2 .000 .136

Y 33 33 33
N X1 33 33 33

X2 33 33 33

Variables Entered/Removed?
Model Variables Entered Variables Method
Removed
1 X2, X1P Enter
a. Dependent Variable: Y
b. All requested variables entered.
Model Summary® |
Model R R Square Adjusted R Std. Error of the Change Statistics
Square Estimate R Square Change | F Change dfl

1 .6012 .361 .319 1.62535 .361 8.481 2




a. Predictors: (Constant), X2, X1

b. Dependent Variable: Y

98

ANOVA?
Model Sum of Squares df Mean Square F Sig.
Regression 44.808 2 22.404 8.481 .001P
1 Residual 79.253 30 2.642
Total 124.061 32
a. Dependent Variable: Y
b. Predictors: (Constant), X2, X1
Coefficients?® |
Model Unstandardized Coefficients Standardized t Sig. 95.0% Confid
Coefficients
B Std. Error Beta Lower Bound_
(Constant) 2.376 3.668 .648 522 -5.11
1 X1 .282 .185 227 1.527 137 -.0¢
X2 517 .150 .513 3.450 .002 21
a. Dependent Variable: Y
Coefficient Correlations?
Model X2 X1
X2 1.000 -197
Correlations
X1 -.197 1.000
' X2 .022 -.005
Covariances
X1 -.005 .034
a. Dependent Variable: Y
Collinearity Diagnostics?
Model Dimension Eigenvalue Condition Index Variance Proportions
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(Constant) X1 X2

1 2.985 1.000 .00 .00 .00
1 2 .011 16.140 .06 .97 14

3 .003 29.211 .94 .03 .86
a. Dependent Variable: Y

Casewise Diagnostics?
Case Number Std. Residual Y Predicted Value Residual
4 -3.492 13.00 18.6752 -5.67522
a. Dependent Variable: Y
Residuals Statistics?®
Minimum Maximum Mean Std. Deviation

Predicted Value 14.4474 19.5215 17.4242 1.18332 33
Std. Predicted Value -2.516 1.772 .000 1.000 33
Standard Error of Predicted
value 311 .845 473 129 33
Adjusted Predicted Value 14.2425 19.4152 17.4317 1.21814 33
Residual -5.67522 2.20422 .00000 1.57374 33
Std. Residual -3.492 1.356 .000 .968 33
Stud. Residual -3.626 1.454 -.002 1.015 33
Deleted Residual -6.11922 2.53377 -.00747 1.73084 33
Stud. Deleted Residual -4.756 1.483 -.040 1.160 33
Mahal. Distance .201 7.684 1.939 1.698 33
Cook's Distance .000 .343 .034 .079 33
Centered Leverage Value .006 .240 .061 .053 33

a. Dependent Variable: Y

Charts




Frequency

Histogram

Dependent Variable: Y
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Regression Standardized Residual
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Mean = -1.14E-15
Std. Dev. = 0968
M=233



Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Y

10
o
o)
o
0.5 o)
00
a 0
Q
[l Q
O e 009
E O
=] o000
o
=
o o®
k11 o
@ 04—
= 00
L
o
]
0.2 0o
0o T T | T
0.0 02 0.4 06 0& 1.0

Observed Cum Prob

101



102

Scatterplot
Dependent Variable: Y
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Regression Standardized Predicted Value

NPAR TESTS
/K-S (NORMAL) =PRE 1
/MISSING ANALYSIS.
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NPar Tests
Notes

Output Created 24-JUL-2024 10:44:59
Comments

Active Dataset DataSetO

Filter <none>
Input Weight <none>

Split File <none>

Missing Value Handling

Syntax

Resources

N of Rows in Working Data File

Definition of Missing

Cases Used

Processor Time
Elapsed Time

Number of Cases Allowed?

33
User-defined missing values are
treated as missing.
Statistics for each test are based
on all cases with valid data for
the variable(s) used in that test.
NPAR TESTS
/K-S(NORMAL)=PRE_1
/IMISSING ANALYSIS.
00:00:00.00

00:00:00.01
196608

a. Based on availability of workspace memory.

[DataSet0]

One-Sample Kolmogorov-Smirnov Test




Unstandardized
Predicted Value

N

Normal ParametersaP

Most Extreme Differences

Kolmogorov-Smirnov Z
Asymp. Sig. (2-tailed)

Mean

Std. Deviation
Absolute
Positive

Negative

33
17.4242424
1.18332036

.143
.085
-.143
.824
.506

a. Test distribution is Normal.

b. Calculated from data.
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