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A. PETUNJUK PENGISIAN
1. Berilah tanda checklist (\) pada alternatif jawaban yang menurut
Bapak/lIbu Paling Tepat Mengenai Kinerja Pegawai.
2. Atas partisipasi Bapak/Ibu saya ucapkan terimakasih.

B. IDENTITAS RESPONDEN
1. Jenis Kelamin :
[ Laki— Laki
[ Perempuan
2. Pendidikan Terakhir
1 SMA
1 DIPLOMA
[Ss1
[1s2
[ s3

3. Usia
] 21 s/d 30 Tahun
] 31 s/d 40 Tahun
[] 41 s/d 50 Tahun
[ Lebih dari 50 Tahun
C. KETERANGAN
5 = Sangat Setuju
4 = Setuju
3 = Kurang Setuju

2 = Tidak Setuju
1 = Sangat Tidak Setuju



Gaya Kepemimpinan (Xi)

NO

Pernyataan

Nilai Target

SS

S

KS

TS

STS

Pemimpin tempat saya bekerja
mampu mendorong para
anggotanya untuk memiliki tekad
dalam menyelesaikan tugas dengan
tuntas

Pemimpin tempat saya bekerja
memiliki strategi yang jelas dan
realistis dalam setiap agenda kerja
yang dibuat

Pemimpin mampu berkomunikasi
dengan baik kepada anggota
mengenai strategi yang akan
dilakukan

Mampu membuat rencana dengan
baik

Mampu membackup atau
mendukung bawahan dalam
menjalankan pekerjaan

Sikap Kerja (X2)

NO

Pernyataan

Nilai Target

SS

S

KS

TS

STS

Mencoba dengan sungguh —
sungguh untuk meningkatkan
Kinerja anda dimasa lalu

Suka menetapkan tujuan dan
mencapai tujuan yang realistis

Menikmati kepuasan dari pekerjaan
yang sulit

Menerima penghargaan atas
prestasi kerja yang sudah
dilakukan

Prestasi kerja sudah sesuai dengan
harapan instansi




Kinerja Pegawai (Y)

NO

Pernyataan

Nilai Target

SS

S

KS

TS

STS

Menyelesaikan pekerjaan yang
diberikan sesuai dengan waktu
yangdiberikan oleh pimpinan /
atasan

Hasil kerja yang dilakukan sesuai
dengan standar kemampuan

Dalam melakukan pekerjaan tidak
perlu diawasi oleh atasan Mampu
menyelesaikan pekerjaan dan
bekerja sama dalam tim dengan
baik

Mampu menyelesaikan pekerjaan
dan bekerja sama dalam tim
dengan baik

Dapat menyelesaikan pekerjaan
yang menjadi tanggung jawab
secara efektif




Hasil Kuesioner (Angket)

X1 (Gaya Kepemimpinan)

Total

20
25
19
25
25
25
22
19
23
25
24
22
20
25
21

20
24
11
21

23
16
20
23
25
19
25
24
22
24
14
22
20
21

23
20

X15

X13 | X14

X1.2

X11

Respond
en

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26

27

28
29
30
31

32
33
34
35




22
22
25
20
20
22
22
24
25
18
19
20

36

37

38
39
40
41

42

43

44
45

46

47

X2 (Sikap Kerja)

21

20
22
21

17
18
21

21

21

22
16
16
21

22
22
22
22
18
24
21

19
20
21

25
13

X2.3 | X2.4 | X2.5 | Total

X2.2

X2.1

Responden

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25




25
23

21

19
22
24
19
22
21

18
20
21

20
23
20
19
17
21

20
22
20
17

26

27

28
29
30
31

32

33
34

35

36

37

38
39
40
41

42

43

44
45

46

47

Y (Kinerja)

Total

21

25
22
21

25
25
21

21

21

22
16
24
21

25
22

Y.5

Y.4

Y.3

Y.2

Y.l

Responden

10
11
12
13
14
15




22
22
10
24
21

19
20
21

25
20
25
23
21

19
22
24
19
22
21

18
16
21

20
23
20
19
17
21

20
22
20
17

16
17
18
19
20
21

22
23
24
25
26

27

28
29
30
31

32

33
34
35
36

37

38
39
40

41

42

43

44
45

46

47




Correlations

X1.1 X1.2 X1.3 X1.4 X1.5 Total
Pearson Correlation 1 ,496™ ,580" ,569" 731" ,813"
X1.1 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 47 47 47 47 47 47
Pearson Correlation ,496™ 1 ,567" ,666™ ,620™ ,802™
X1.2  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 47 47 47 47 47 47
Pearson Correlation ,580" ,567" 1 ,581" ,620" ,802"
X1.3  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 47 47 47 47 47 47
Pearson Correlation ,569" ,666™ ,581" 1 741" ,854"
X1.4  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 47 47 47 47 47 47
Pearson Correlation 731" ,620" ,620" 741" 1 ,894"
X1.5 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 47 47 47 47 47 47
Pearson Correlation ,813™ ,802™ ,802™ ,854™ ,894™ 1
Total  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 47 47 47 47 47 47

**_Correlation is significant at the 0.01 level (2-tailed).

Case Processing Summary

N %
Valid 47 100,0
Cases Excluded? 0 ,0
Total 47 100,0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's N of ltems
Alpha

,890 5




Item-Total Statistics

Scale Mean if | Scale Variance | Corrected Item- Cronbach's
Item Deleted if Item Deleted Total Alpha if Item
Correlation Deleted
X1.1 17,38 6,068 ,700 ,874
X1.2 17,23 6,183 ,688 ,876
X1.3 17,23 6,183 ,688 ,876
X1.4 17,32 5,918 , 764 ,859
X1.5 17,30 5,605 ,821 ,845
Scale Statistics
Mean Variance | Std. Deviation N of Items
21,62 9,111 3,018 5
Correlations
X2.1 X2.2 X2.3 X2.4 X2.5 Total
Pearson Correlation 1 411" ,586™ ,535™ ,392™ ,781"
X2.1 Sig. (2-tailed) ,004 ,000 ,000 ,006 ,000
N 47 47 47 47 47 47
Pearson Correlation 411" 1 ,518" ,203 ,229 597"
X2.2  Sig. (2-tailed) ,004 ,000 172 122 ,000
N 47 47 47 47 47 47
Pearson Correlation ,586" ,518" 1 ,520™ 4247 ,815™
X2.3 Sig. (2-tailed) ,000 ,000 ,000 ,003 ,000
N 47 47 47 47 47 47
Pearson Correlation ,535" ,203 ,520™ 1 ,388™ ,745™
X2.4  Sig. (2-tailed) ,000 172 ,000 ,007 ,000
N 47 47 47 47 47 47
Pearson Correlation ,392" ,229 424" ,388" 1 ,706™
X2.5  Sig. (2-tailed) ,006 122 ,003 ,007 ,000
N 47 47 47 47 47 47
Pearson Correlation , 781" 597" ,815™ , 7457 ,706™ 1
Total  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 47 47 47 47 47 47

**_Correlation is significant at the 0.01 level (2-tailed).




Case Processing Summary

N %
Valid 47 100,0
Cases  Excluded? 0 ,0
Total 47 100,0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's

Alpha

N of Items

, 778

Item-Total Statistics

Scale Mean if | Scale Variance | Corrected Item- Cronbach's
Item Deleted if tem Deleted Total Alpha if ltem
Correlation Deleted
X2.1 16,36 3,845 ,654 ,705
X2.2 16,34 4,490 ,426 74
X2.3 16,34 3,708 ,700 ,688
X2.4 16,38 3,807 ,551 737
X2.5 16,36 3,801 ,468 74
Scale Statistics
Mean Variance | Std. Deviation N of ltems
20,45 5,818 2,412 5




Correlations

Y.l Y.2 Y.3 Y.4 Y.5 Total
Pearson Correlation 1 ,618™ 571" ,509" 479" , 759"
Y.1  Sig. (2-tailed) ,000 ,000 ,000 ,001 ,000
N 47 47 47 47 47 47
Pearson Correlation ,618™ 1 , 765" , 746" ,636™ ,822"
Y.2 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 47 47 47 47 47 47
Pearson Correlation 571" , 765" 1 , 746" ,588™ ,822"
Y.3 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 47 47 47 47 47 47
Pearson Correlation ,509" 746" 746" 1 ,668™ , 799"
Y.4 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 47 47 47 47 47 47
Pearson Correlation 479" ,636™ ,588™ ,668™ 1 757"
Y.5 Sig. (2-tailed) ,001 ,000 ,000 ,000 ,000
N 47 47 47 47 47 47
Pearson Correlation ,759™ ,822™ ,822™ ,799™ 757" 1
Total  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 47 47 47 47 47 47

**_Correlation is significant at the 0.01 level (2-tailed).

Case Processing Summary

N

%

Cases

Valid
Excluded?

Total

a7
0
47

100,0

100,0

,0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's
Alpha

N of ltems

,896




Item-Total Statistics

Scale Mean if | Scale Variance | Corrected Item- Cronbach's
Item Deleted if Item Deleted Total Alpha if Item
Correlation Deleted
Y.l 16,72 5,596 ,621 ,900
Y.2 16,77 5,009 ,830 ,854
Y.3 16,77 5,096 7194 ,862
Y.4 16,83 5,101 7194 ,863
Y.5 16,74 5,455 ,688 ,886
Scale Statistics
Mean Variance | Std. Deviation N of Items
20,96 7,998 2,828 5
One-Sample Kolmogorov-Smirnov Test
Unstandardized
Residual
N 47
Normal Parametersa? Mean o 0E-7
Std. Deviation 2,15579661
Absolute ,096
Most Extreme Differences Positive ,096
Negative -,074
Kolmogorov-Smirnov Z ,656
Asymp. Sig. (2-tailed) ,782
a. Test distribution is Normal.
b. Calculated from data.
Descriptive Statistics
Mean Std. Deviation N
Y 20,98 2,847 47
X1 21,62 3,018 47
X2 20,43 2,393 47




Correlations

Y X1 X2
Y 1,000 ,495 ,496
Pearson Correlation X1 ,495 1,000 ,149
X2 ,496 ,149 1,000
Y . ,000 ,000
Sig. (1-tailed) X1 ,000 ,158
X2 ,000 ,158
Y 47 47 47
N X1 47 47 47
X2 47 47 47
ANOVA?
Model Sum of Squares df Mean Square F Sig.
Regression 159,196 2 79,598 16,383 ,000P
1 Residual 213,783 44 4,859
Total 372,979 46
a. Dependent Variable: Y
b. Predictors: (Constant), X2, X1
Collinearity Diagnostics?
Model Dimension Eigenvalue | Condition Index Variance Proportions
(Constant) X1 X2
1 2,980 1,000 ,00 ,00 ,00
1 2 ,014 14,609 ,02 79 ,35
3 ,006 22,604 ,98 21 ,65
a. Dependent Variable: Y
Residuals Statistics?
Minimum | Maximum Mean Std. Deviation
Predicted Value 15,42 24,70 20,98 1,860 47
Residual -5,424 5,138 ,000 2,156 47
Std. Predicted Value -2,986 2,001 ,000 1,000 47
Std. Residual -2,461 2,331 ,000 ,978 47

a. Dependent Variable: Y
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Model Summary®

Model R R Square Adjusted R Std. Error of the Change Statistics Durbin-Watson
Square Estimate R Square F Change dfl df2 Sig. F Change
Change
1 ,653?2 427 ,401 2,204 427 16,383 2 44 ,000 1,957
a. Predictors: (Constant), X2, X1
b. Dependent Variable: Y
Coefficients?
Model Unstandardized Coefficients Standardized t Sig. Correlations Collinearity Statistics
Coefficients
B Std. Error Beta Zero-order Partial Part Tolerance VIFE

(Constant) 1,718 3,397 ,506 ,616
1 X1 ,406 ,109 ,430 3,728 ,001 ,495 ,490 ,425 ,978 1,023

X2 ,513 ,137 ,431 3,738 ,001 ,496 ,491 427 ,978 1,023

a. Dependent Variable: Y




