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Petunjuk Pengisian :
1. Isilah data diri anda sesuai dengan keadaan yang sebenarnya pada urutan I
tentang identitas responden.

2. Berilah tanda (¢ pada salah satu pilihan jawaban yang tersedia sesuai dengan

pendapat anda alami sebagai tenaga kerja pada komponen — komponen
variabel. Masing — masing pilihan jawaban memiliki maksa sebagai berikut :

No. Pernyataan Bobot
1SS (Sangat Setuju) 5
2 S (Setuju) 4
3 KS (Kurang Setuju) 3
4 TS (Tidak Setuju) 2
5 STS (Sangat Tidak Setuju) 1

3. Diharapkan setiap pengisian kuesioner dengan jujur dan lengkap untuk
mendukung penelitian ini.
4. ldentitas Responden.
1) Nama Lengkap No. Responden :
2) Usia
a. 20-30
b. 31-40
c. 41-50
d. 51-60
3) Jenis Kelamin.
a. Laki— laki.
b. Perempuan.
4) Lama bekerja.
a. 5-10 Tahun.
b. 10 - 20 Tahun.
c. 20— 25 Tahun.



d. > 25 Tahun.
5) Tingkat pendidikan.
a. SMA, SMK Sederajat.
b. D1, D2. D3
c. S1,8S2,Ss.
6) Bagian / Unit Kerja.
a. Sub Bagian SDM & Sekretariat.
b. Sub Bagian Keuangan, Akuntansi, & Perencanaan.
c. Sub Bagian Rumah Tangga & Inventaris.
d. Bagian Pengadaan.
e. Bagian Legal.

Gaya Kepemimpinan (Xz).

Gaya kepemimpinan adalah suatu kemampuan untuk mempengaruhi orang
lain dan mengubah perilaku untuk mencapai suatu tujuan bersama. (Burso
(2018:251)).

Pemimpin harus dapat memilih gaya kepemimpinan sesuai dengan situasi yang

ada.
SS S KS TS STS
No. Pertanyaan
5 4 3 2 1
1.  Pemimpin mampu mengambil
keputusan dengan cara dan pada waktu
yang tepat.

2. Pemimpin  selalu memberikan
perhatian  dan  motivasi  para
karyawannya untuk selalu giat dalam
bekerja.

3. Pemimpin mampu berkomunikasi
dengan baik antara karyawan dan
relasi.



No.

Pertanyaan

Pemimpin mampu menangani
konflik yang terjadi pada karyawan.

Pemimpin memiliki rasa kepedulian
dan tanggung jawab yang tinggi
kepada karyawan saat bekerja.

Pimpinan mampu mengendalikan
emosional.

Lingkungan Kerja (X2)

SS

KS

TS

123

STS

Lingkungan kerja adalah suasana atau kondisi disekitar lokasi tempat

bekerja dapat berupa ruangan, penepatan, sarana dan prasarana, serta hubungan

kerja dengan sesama kerja.

No.

Pertanyaan

Sirkulasi udara dikantor mampu
mendukung kualitas kerja yang
maksimal.

Suhu udara dikantor membuat
karyawan bernafas dengan oksigen
yang cukup.

Pencahayaan dikantor membantu
karyawan dalam  menyelesaikan
pekerjaan.

Pengharum ruangan dikantor mampu
mengatasi bau-bauan yang tidak
sedap.

Kelembapan dikantor bekerja
mendukung aktivitas bekerja.

SS

KS

TS

STS



SS S KS TS STS
No. Pertanyaan

6. Karyawan merasa fokus dalam
bekerja karena ditempat kerja
terhindar dari kebisingan.

7. Tata ruang di kantor cenderung
kurang tertata dengan baik.

8. Adanya  kesempatan  kenaikan
jabatan atau promosi sesuai dengan
Kinerja yang dihasilkan.

9. Tata warna di kantor kurang tepat
sehingga kurang indah dilihat.

10. Bangunan tempat kerja sudah
memenuhi standar keamanan.

11. Kurangnya memadai  peralatan
karyawan untuk bekerja, seperti
kursi, meja, komputer, printer, dan
lainnya.

Kinerja Karyawan (Y).

Kinerja adalah suatu hasil kerja yang dihasilkan oleh seorang karyawan

diartikan untuk mencapai tujuan yang diharapkan (Pabundu (dalam Busro,2018)).

SS S KS TS STS
No. Pertanyaan
5 4 3 2 1

1.  Pimpinan mampu melakukan
kuantitas hasil pekerjaan.

2. Karyawan mampu melakukan
kualitas hasil kerja.

3. Pemimpin kurang menjalankan tugas
seorang kepemimpinan.



No.

Pertanyaan

Karyawan mampu  mengerjakan
tugas pekerjaan dengan teliti.

Karyawan mampu bekerja sesuai
dengan standar mutu yang telah
ditetapkan perusahaan.

Karyawan mampu mentaati seluruh
tata tertib perusahaan.

Karyawan mampu berinisiatif dalam
bekerja.

Efensiensi  dalam  melaksanakan
tugas yang diberikan

Pemimpin  mampu  memberikan
kreatifitas dalam bekerja.

SS

KS

TS
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STS



Tabulasi Hasil Jawaban Kuisioner

Variabel Gaya Kepemimpinan (Xz)

TOTAL

30
26
26
28
29
28
26
27

26
27

24
24
27
27
27
26
25
26
28
24
28
27
26
29
29
27
23
21

23
24
24
22
25
27
21

X11.6

X115

X114

X113

X112

NO. RESPONDEN | X11.1

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
30
31

32
33
34
35
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27

27

24
26
22
28
22
19
26
26
25
25

28
28
28
29
26
28
26
27

26
26
23
21

24
24
25
26
20
21

23
23

36
37

38
39

40
41

42

43

44
45

46
47

48

49

50
51

52

53
54
58
56
57

58
59

60
61

62

63
64
65
66
67




Tabulasi Data

Variabel Lingkungan Kerja (X2)

38
46

46

45

42

48

42

47

46

50
45

39

45

40
48

45

43

45

49

43

51

42

43

40
41

40
29
36

40
47

48
45

45

50

X2

X2

1.10 | 1.11 | TOTAL

X2

1.9

X2

1.8

X2

1.7

X2

1.6

X2

1.5

X2

1.4

X2

1.3

X2

1.2

X2

1.1

NO.

RESPONDEN

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27

28
29
30
31

32

33
34
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42

47

46

49

47

28
51

40
35
39

44
49

44
51

51

51

44
47

46

49

42

48

46

43

35

40
38
42

38
40
40
41

36

35
36
37

38
39

40

41

42

43

44
45

46

47

48

49

50
o1

52

53
54
55
56
57

58
59

60
61

62

63
64

65

66
67




Tabulasi Data Hasil Kuisioner

Variabel Kinerja Karyawan (Y)

Y
1.9

Y
1.8

Y
1.7

Y
1.6

Y
1.5

Y
1.4

Y
1.3

Y

Y

RESPONDEN | 1.1 | 1.2

NO.

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27

28
29
30
31

32

33
34
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35
36
37

38
39
40

41

42

43

44
45

46

47

48

49

50
51

52

53
54
35
56
57

58
59

60
61

62

63
64

65

66
67




Frequencies & Frequency Table

Statistics
GP1 GP2 GP3 GP4 GP5 GP6
Valid 67 67 67 67 67 67
N Missing 0 0 0 0 0 0
GP1
Frequency Percent Valid Percent Cumulative
Percent
3 3 4.5 4.5 4.5
4 20 29.9 29.9 34.3
Valid
44 65.7 65.7 100.0
Total 67 100.0 100.0
GP2
Frequency Percent Valid Percent Cumulative
Percent
3 6 9.0 9.0 9.0
39 58.2 58.2 67.2
Valid
5 22 32.8 32.8 100.0
Total 67 100.0 100.0
GP3
Frequency Percent Valid Percent Cumulative
Percent
3 16 23.9 23.9 23.9
4 25 37.3 37.3 61.2
Valid
5 26 38.8 38.8 100.0
Total 67 100.0 100.0
GP4
Frequency Percent Valid Percent Cumulative
Percent
2 4 6.0 6.0 6.0
3 12 17.9 17.9 23.9
Valid
4 24 35.8 35.8 59.7
5 27 40.3 40.3 100.0
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Total 67 100.0 100.0
GP5
Frequency Percent Valid Percent Cumulative
Percent
3 12 17.9 17.9 17.9
33 49.3 49.3 67.2
Valid
5 22 32.8 32.8 100.0
Total 67 100.0 100.0
GP6
Frequency | Percent | Valid Percent Cumulative
Percent
3 13 194 194 194
4 29 43.3 43.3 62.7
Valid
25 37.3 37.3 100.0
Total 67 100.0 100.0
Frequencies & Frequency Table
Statistics
LIN1 LIN2 LIN3 Ling LING LING LINT LINg LING LINTD LINTY
N Walid 67 67 67 67 67 67 67 67 67 67 67
Missing 0 0 0 i i i i i i i i
LIN1
Frequency Percent Valid Percent Cumulative
Percent
3 1 1.5 1.5 15
4 28 41.8 41.8 43.3
Valid
5 38 56.7 56.7 100.0
Total 67 100.0 100.0
LIN2
Frequency Percent Valid Percent Cumulative
Percent
2 1 1.5 1.5 15
Valid 3 4 6.0 6.0 7.5
4 41 61.2 61.2 68.7




5 21 31.3 31.3 100.0
Total 67 100.0 100.0
LIN3
Frequency Percent Valid Percent Cumulative
Percent
2 2 3.0 3.0 3.0
3 13 194 194 224
Valid 4 31 46.3 46.3 68.7
5 21 31.3 31.3 100.0
Total 67 100.0 100.0
LIN4
Frequency Percent Valid Percent Cumulative
Percent
2 1 1.5 1.5 1.5
3 10 14.9 14.9 16.4
Valid 4 33 49.3 49.3 65.7
5 23 34.3 34.3 100.0
Total 67 100.0 100.0
LINS
Frequency Percent Valid Percent Cumulative
Percent
2 3 4.5 4.5 4.5
3 9 13.4 13.4 17.9
Valid 4 33 49.3 49.3 67.2
5 22 32.8 32.8 100.0
Total 67 100.0 100.0
LING
Frequency Percent Valid Percent Cumulative
Percent
2 6 9.0 9.0 9.0
3 8 11.9 11.9 20.9
Valid
4 27 40.3 40.3 61.2
5 26 38.8 38.8 100.0




Total 67 100.0 100.0
LIN7
Frequency Percent Valid Percent Cumulative
Percent
1 1 1.5 1.5 1.5
2 7 10.4 10.4 119
3 18 26.9 26.9 38.8
Valid
4 23 34.3 34.3 73.1
5 18 26.9 26.9 100.0
Total 67 100.0 100.0
LIN8
Frequency Percent Valid Percent Cumulative
Percent
2 1 15 15 1.5
3 12 17.9 17.9 19.4
Vald 4 29 43.3 43.3 62.7
5 25 37.3 37.3 100.0
Total 67 100.0 100.0
LIN9
Frequency Percent Valid Percent Cumulative
Percent
1 2 3.0 3.0 3.0
2 8 11.9 11.9 14.9
3 14 20.9 20.9 35.8
Valid
4 23 34.3 34.3 70.1
5 20 29.9 29.9 100.0
Total 67 100.0 100.0
LIN10O
Frequency Percent Valid Percent Cumulative
Percent
2 3 4.5 4.5 4.5
Valid 3 13 194 194 23.9
4 25 37.3 37.3 61.2




5 26 38.8 38.8 100.0
Total 67 100.0 100.0
LIN11
Frequency Percent Valid Percent Cumulative
Percent
1 3 4.5 4.5 45
2 14 20.9 20.9 254
3 18 26.9 26.9 52.2
Valid
4 19 28.4 28.4 80.6
5 13 194 194 100.0
Total 67 100.0 100.0
Frequencies & Frequency Table
Statistics
KIN1 KINZ KIMN3 KIN4 KINE KING KINT KINE KIMG
M Valid 67 67 &7 &7 67 67 67 67 &7
Missing 0 0 0 0 i i ] 0 0
KIN1
Frequency Percent Valid Percent Cumulative
Percent
3 4 6.0 6.0 6.0
4 23 34.3 34.3 40.3
Valid
5 40 59.7 59.7 100.0
Total 67 100.0 100.0
KIN2
Frequency Percent Valid Percent Cumulative
Percent
3 8 11.9 11.9 11.9
4 37 55.2 55.2 67.2
Valid
5 22 32.8 32.8 100.0
Total 67 100.0 100.0




KIN3

Frequency Percent Valid Percent Cumulative
Percent
1 3 4.5 4.5 45
2 13 194 194 23.9
3 22 32.8 32.8 56.7
Valid
4 23 34.3 34.3 91.0
5 6 9.0 9.0 100.0
Total 67 100.0 100.0
KIN4
Frequency Percent Valid Percent Cumulative
Percent
2 2 3.0 3.0 3.0
3 8 11.9 11.9 14.9
Vald 4 29 43.3 43.3 58.2
5 28 41.8 41.8 100.0
Total 67 100.0 100.0
KIN5
Frequency Percent Valid Percent Cumulative
Percent
2 2 3.0 3.0 3.0
3 11 16.4 16.4 19.4
Vald 4 26 38.8 38.8 58.2
5 28 41.8 41.8 100.0
Total 67 100.0 100.0
KING6
Frequency Percent Valid Percent Cumulative
Percent
3 9 13.4 13.4 134
4 35 52.2 52.2 65.7
Valid
23 34.3 34.3 100.0
Total 67 100.0 100.0




KIN7

Frequency Percent Valid Percent Cumulative
Percent
2 1 1.5 1.5 1.5
3 13 194 194 20.9
Valid 4 27 40.3 40.3 61.2
5 26 38.8 38.8 100.0
Total 67 100.0 100.0
KIN8
Frequency Percent Valid Percent Cumulative
Percent
2 3 4.5 4.5 4.5
3 10 14.9 14.9 194
Valid 4 33 49.3 49.3 68.7
5 21 31.3 31.3 100.0
Total 67 100.0 100.0
KIN9
Frequency Percent Valid Percent Cumulative
Percent
1 2 3.0 3.0 3.0
3 10 14.9 14.9 17.9
Valid 4 29 43.3 43.3 61.2
5 26 38.8 38.8 100.0
Total 67 100.0 100.0




Nonparametric Correlations

139

Correlations
GP1 GP2 GP3 GFP4 GP& GF& GPX1
Spearman'srho  GP1 Correlation Coefficient 1.000 235 187 2558 1086 332 569
Sig. (1-tailed) . 028 064 019 1487 003 .000
N 67 67 67 67 67 67 67
GP2 Carrelation Coefficient 235 1.000 222 024 -.054 -.025 372
Sig. (1-tailed) 028 . 035 423 333 422 .001
M 67 67 67 67 67 67 67
GP3 Carrelation Coefficient 187 222 1.000 225 .290 -.043 554
Sig. (1-tailed) 064 .035 . 034 .009 365 .000
M 67 67 67 67 67 67 67
GP4 Carrelation Coefficient 255 .024 225 1.000 7B 287 638
Sig. (1-tailed) 019 423 034 . 075 009 .000
M 67 67 67 67 67 67 67
GF& Carrelation Coefficient 106 -.054 .2480 178 1.000 182 540
Sig. (1-tailed) 147 333 009 075 . 070 .000
I 67 67 67 67 67 67 67
GF& Carrelation Coefficient 332 -.025 -.043 287 182 1.000 A15
Sig. (1-tailed) 003 422 365 009 .070 . .000
I 67 67 67 67 67 67 67
GFX1  Correlation Coefficient 569 372 594 638 540 A15 1.000
Sig. (1-tailed) .000 .00 000 .000 .000 .000 .
i 67 67 67 67 67 67 67
* Correlation is significant atthe 0.05 level (1-tailed).
** Correlation is significant at the 0.01 level (1-tailed).
Nonparametric Correlations
Correlations
LIM1 LIM2 LIM3 Lir4 LINS LIMNG LIMNT Lirg LIMG LIN1O LIMT1 LIMX2
Spearman’s rho LIMA Correlation Coefficient 1.000 436 218 233 -.090 -.079 ki -152 -.048 098 -173 74
Sig. (1-tailad) . .000 038 029 235 262 004 110 1351 214 080 080
¥l 67 67 67 67 67 67 67 67 67 67 67 67
LiMZ Correlation Coefficient 436 1.000 162 238 156 144 074 146 042 134 -.222 232
Sig. (1-tailed) ooo 054 026 104 122 275 118 368 138 036 030
N 67 67 67 67 67 67 67 67 67 67 67 67
LIN3  Correlation Coefficient 218 162 1.000 064 313 318 064 183 250 028 106 416
Sig. (1-tailed) 038 094 . 304 .oos 004 303 069 021 409 97 .ooo
M &7 &7 87 &7 &7 &7 &7 67 &7 &7 &7 &7
LirM4 Correlation Coefficient 233 238 064 1.000 189 150 416 188 206 308 260 559
Sig. (1-tailed) 028 026 1304 . 054 113 .000 063 047 .006 017 .000
N 67 67 67 67 67 67 67 67 67 67 67 67
LIME Carrelation Coefficient -.090 1586 313 199 1.000 456 1T 147 314 37 207 A3
Sig. (1-tailed) 235 104 .0os 054 . .ooo 73 118 .0os 135 046 .ooo
Nl 67 67 B7 67 67 67 67 67 67 67 67 67
LING  Correlation Coefficient 079 144 318 150 456 1.000 -186 1335 155 158 008 (363
Sig. (1-tailed) 1262 122 004 13 .000 . 066 003 105 100 475 001
¥l 67 67 67 67 67 67 67 67 67 67 67 67
LIMT Carrelation Coefficient N7 074 064 416 17 -.186 1.000 =102 359 138 407 &70
Sig. (1-tailed) 004 275 303 ooo 173 066 205 oo 133 ooo 0oo
N 67 67 67 67 67 67 67 67 67 67 67 67
LINE  Correlation Coefficient -1562 146 183 188 147 335 -102 1.000 086 412 107 377
Sig. (1-tailed) 110 118 069 063 118 .00z 205 . 245 .ooo 194 .00
¥l 67 67 B7 67 67 67 67 67 67 &7 67 67
LiMG Correlation Coefficient -.048 042 250 206 314 155 359 086 1.000 050 435 635
Sig. (1-tailed) 1351 368 021 047 005 105 001 245 . 344 000 .000
N 67 67 67 67 67 67 67 67 67 67 67 67
LiM10 Correlation Coefficient .ngg 134 -.029 308 137 158 138 412 050 1.000 AT0 439
Sig. (1-tailed) 214 139 409 006 135 oo 133 .ooo 344 084 .ooo
M 67 67 B7 67 67 67 67 67 67 67 67 67
LiM11 Correlation Coefficient -173 -.222 106 260 207 oos 407 107 435 170 1.000 503
Sig. (1-tailed) 080 036 187 017 046 475 .000 194 .000 084 . .000
N 67 67 67 67 67 67 67 67 67 67 67 67
LImx2 Carrelation Coefficient 74 232 416 558 A3 363 .a70 37T B35 439 593 1.000
Sig. (1-tailed) 080 030 ooo ooo ooo oo1 ooo oo1 ooo ooo ooo
Nl 67 67 B7 67 67 67 67 67 67 67 67 67

** Correlation is significant atthe 0.01 level (1-tailed).
* Correlation is significant at the 0.05 level (1-tailed).




Correlations

KIMA KIM 2 KIMN3 KM 4 KIMS KIMG KIMT KNG N E] A
Spearman's rho KIM1 Correlation Coefficient 1.000 81 -121 005 095 001 042 200 050 .22
Sig. (1-tailed) . 071 165 485 .22 497 L3689 052 344 033
M 67 67 67 67 67 67 G7 67 67 67
KIMZ Correlation Coefficient A3 1.000 138 L3358 067 .01z .1ao 159 .22 474
Sig. (1-tailed) .07 . 133 003 294 462 061 099 .03z .ooo
M 67 67 67 67 67 67 67 67 67 67
KIM3 Correlation Coefficient =121 138 1.000 143 -.001 .043 =136 086 -.052 .350
Sig. (1-tailed) 65 133 . 124 497 .364 136 245 338 ooz
M 67 67 67 67 67 67 67 67 67 67
K4 Correlation Coefficient .0os 3358 143 1.000 .320 .356 .1ez2 222 374 BTE
Sig. (1-tailed) 485 .0o3 124 . .004 ooz .07 001 .ooo
M 67 67 67 67 67 67 67 67 67 67
KNGS Correlation Coefficient 095 (067 -.001 .320 1.000 054 196 .380 119 508
Sig. (1-tailed) 223 294 487 004 . 3 056 0o 68 .0oo
M 67 67 67 67 67 67 67 67 67 67
KIMNG Correlation Coefficient 001 02 043 358 054 1.000 -.050 224 ATE 427
Sig. (1-tailed) 497 462 364 .oz Rkl . 345 34 ara .0oo
M 67 67 67 67 67 67 67 67 67 67
KINT Correlation Coefficient 042 180 -136 182 186 -.050 1.000 ooz 153 281
Sig. (1-tailed) L3689 061 136 .07 058 345 . 483 o8 0n
M 67 67 67 67 67 67 67 67 67 67
Kirg Correlation Coefficient .200 158 .0a6 222 380 22 0oz 1.000 254 551
Sig. (1-tailed) 052 099 245 035 0 034 4493 . 014 .0oo
M 67 67 67 67 67 67 67 67 67 67
KNG Correlation Coefficient 0580 228 -.052 374 18 ATE 153 254 1.000 495
Sig. (1-tailed) .344 032 338 0 168 078 108 018 . .0oo
M 67 67 67 67 67 67 67 67 67 67
¥ Correlation Coefficient 226 474 350 B75 508 427 281 551 486 1.000
Sig. (1-tailed) 033 .0oo ooz .0oo .0oo .0oo 011 .0oo oo .
M 67 67 67 67 67 67 67 67 67 67
* Correlation is significant at the 0.05 level (1-tailed).
** Caorrelation is significant atthe 0.01 level (1-tailed).
Scale: ALL VARIABLES
Case Processing Summary
N %

Valid 67 100,0

Cases Excluded? 0 ,0

Total 67 100,0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's N of Items
Alpha
547 6
Item Statistics

Mean Std. Deviation N
GP1 4,61 576 67
GP2 4,24 ,605 67
GP3 4,15 ,783 67
GP4 4,10 ,907 67
GP5 4,15 , 702 67




GP6 4,18 737 67
Item-Total Statistics
Scale Mean if | Scale Variance | Corrected Item- Cronbach's
Item Deleted if Item Deleted Total Alpha if Item
Correlation Deleted
GP1 20,82 4,483 414 ,459
GP2 21,19 5,098 ,132 ,563
GP3 21,28 4,237 ,302 ,496
GP4 21,33 3,648 ,391 ,446
GP5 21,28 4,600 ,243 ,522
GP6 21,25 4,404 ,284 ,504
Scale Statistics
Mean Variance | Std. Deviation N of Items
25,43 5,825 2,413 6
Scale: ALL VARIABLES
Case Processing Summary
N %
Valid 67 100,0
Cases Excluded? 0 ,0
Total 67 100,0
a. Listwise deletion based on all variables in the
procedure.
Reliability Statistics
Cronbach's N of Items
Alpha
, 709 11
Item Statistics
Mean Std. Deviation N
LIN1 4,55 ,530 67
LIN2 4,22 ,623 67
LIN3 4,06 , 795 67
LIN4 4,16 ,730 67
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Scale: ALL VARIABLES

Case Processing Summary

M %
Cases  Valid 67 100,0
Excluded? 0 0
Total 67 100,0

a. Listwise deletion based on all
variahles inthe procedure.

Reliability Statistics

Cronbach's
Alpha

M of tems

62

-
=

g

LINS 4,10 ,800 67
LING 4,09 ,933 67
LIN7 3,75 1,020 67
LIN8 4,16 771 67
LIN9 3,76 1,102 67
LIN10 4,10 ,873 67
LIN11 3,37 1,153 67
ltem-Total Statistics
Scale Corrected Cronhach's
Scale Mean if YVariance if [tem-Total Alpha if tem
[tem Deletad [tem Deletad Correlation Deleted
LIMA 39,78 22,168 74 710
LIM2 4012 21,1498 302 J6a7
LIM3 40,28 20,024 374 JGBE
LiM4 4018 18,361 533 JGE6
LIME 40,24 18,185 44949 668
LIME 40,25 18,707 331 693
LIMT 40,60 18,972 372 68T
LIME 4018 20,786 276 700
LIMG 40,58 17,944 A48 T3
LIM10 40,24 20,387 274 701
LIM11 40,97 18,423 361 691
Scale Statistics
Mean Variance | Std. Deviation N of Items
44,34 23,320 4,829 11




ltem Statistics
Mean Std. Deviation
KM 4,54 B11 67
KIM2 4,21 G40 67
KIM3 3,24 1,016 67
KIr4 4,24 780 67
KIME 4149 B2 67
KIME 4,21 G664 67
KIMT 416 740 67
KIME 4,07 B804 67
KIMG 415 8oz 67
item-Total Statistics
Scale Corrected Cronhach's
Scale Mean if Wariance if [term-Total Alpha if tem
[term Deletad [term Deletad Caorrelation Delated
KIMA1 32,48 11,617 130 G628
KIM2 32,81 10,622 384 AT4
KIM3 3ara 11,414 011 685
KIr4 32,78 9,085 603 A14
KIMS 3282 9818 397 569
KIME 32,8 11,214 V196 B17
KIMT 32,85 10,886 V196 620
KIMB 32,94 9,294 A2T A33
KIMG 3287 9451 416 561
Scale Statistics
Mean Yariance | Std. Deviation | M of ltems
37,01 12,630 3,640 g
Regression

Descriptive Statistics

Mean Std. Deviation M
KINERJY 28.31 3163 67
GPX1 2543 2413 67
LIMNGEX2 asAaT 4513 67
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Correlations

KIMNERJY GPX1 LIMGKHXZ
Pearson Correlation  KINERJY 1.000 528 5249
GPX1 A28 1.000 358
LIMNGEX2 A249 358 1.000
Sig. (1-tailed) KINERJY : .0oo .000
GPX1 000 : 001
LIMGKX2 .0o0 001 :
M KINERJY 67 67 67
GPX1 67 67 67
LIMNGEX2 67 67 67
Variables Entered Removed®
Variables Variables
Madel Entered Remaved Method
1 LIMGHKX2, Enter
GPX1 "
a. Dependent Variahle: KINERJY
. All requested variahles entered.
Model Summrclr]gﬂj
Adjusted R Std. Error of Durbin-
Madel R R Square Sqguare the Estimate Watson
1 G417 411 382 2.466 1.638
a. Predictors: (Constant), LINGEXZ, GPX1
h. Dependent Variahle: KINERJY
ANOVA®
Sum of
Maodel Squares df Mean Square F Sig.
1 Regression 271.273 2 135636 22.307 .0oo®
Residual 3B0.145 G4 6.080
Total 660.418 66
a. Dependent Variahle: KINERJY
b. Predictors: (Constant), LINGKXZ2, GPX1
Coefficients®
Standardized
Unstandardized Coefficients Coefficients Collinearity Statistics
Modal B Std. Error Beta 1 5ig. Talerance WIF
1 (Constant) 5664 34749 1628 108
GFX1 A09 135 388 ATTT .000 .B72 1.147
LINGKX2 273 072 3480 3790 .000 B72 1.147

a. Dependent Variable: KINERJY




Collinearity Diagnostics®

Caonditian “ariance Proportions

Model Dimension | Eigenvalue Index (Constant) GPX1 LINGEX2
1 1 25986 1.000 .00 .00 .00

2 .0og 18117 13 A5 1.00

3 004 26.041 87 .85 .00

a. Dependent Variable: KINERJY
Residuals Statistics®
Minimum | Maximum Mean Stal. Deviation M

Predicted Walue 2254 31.65 283 2027 67
Std. Predicted Walue -2.823 1.645 .0oo 1.000 67
Standard Erraor of 307 1.028 406 164 67
Predicted Yalue
Adjusted Predicted Value 21.45 31.56 281 2.037 67
Residual -6.918 6.134 .0oo 2428 67
Std. Residual -2.805 2.488 .0oo 985 67
Stud. Residual -2.981 2548 om 1.018 67
Deleted Residual -7.813 6.550 006 2.596 67
Stud. Deleted Residual -3.188 2 B65 oo 1.041 67
Mahal. Distance 036 10.488 1.970 2109 67
Cook's Distance .oaa 409 024 .07a 67
Centered Leverage Value .00 158 030 .03z 67

a. Dependent Variable: KINERJY

Charts

Histogram
Dependent Wariable: KINERJY

Frequency
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Mormal P-P Plot of Regression Standardized Residual
Dependent Wariable: KINERJY
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Scatterplot
Dependent WVariable: KINERJY

Regression Studentized Residual
Q
|

T
-3 -2

Regression Standardized Predicted Value

NPar Tests
Runs Test
Unstandardiz
ed Residual
TestValue?® 3149
Cases = TestValue 33
Cases ==TestValua 3
Total Cases 67
Mumber of Runs 2
z - 614
Asymp. Sig. (2-tailed) 534
a. Median
NPar Tests

One-Sample Kolmogorov-Smirnov Test

Unstandardiz

ed Residual

M 67
Normal Parameters™® Mean 0E-7
Std. Deviation 242819608

Most Extreme Differences  Absolute 088
Positive 0859

MHegative - 068

Kolmaogorov-Smirnov £ an
Asymp. Sig. (2-tailed) BEO

a. Test distribution is Mormal.

b, Calculated from data.




Daftar T tabel (df = 41-80)

Titik Persentase Distribusi t (df = 41 - 80)

Pr

0.25 0.10 0.056 0.025 0.01 0.005 0.001
df 0.50 0.20 0.10 0.050 0.02 0.010 0.002
41 0.68052 1.30254 1.68288 2.01954 2.42080 270118 3.30127
42 0.68038 1.30204 1.68195 2.01808 2.41847 2.69807 3.29595
43 0.68024 1.30155 1.68107 2.01669 2.41625 2.69510 3.29089
44 0.68011 1.30109 1.68023 2.01537 2.41413 2.69228 3.28607
45 0.67998 1.30065 1.67943 2.01410 241212 2.68959 3.28148
46 0.67986 1.30023 1.67866 2.01290 2.41019 2.68701 3.27710
47 0.67975 1.29982 1.67793 2.01174 2.40835 2.68456 3.27291
48 0.67964 1.29944 1.67722 2.01063 2.40658 2.68220 3.26891
49 0.67953 1.29907 1.67655 2.00958 2.40489 2.67995 3.26508
50 0.67943 1.29871 1.67591 2.00856 2.40327 2.67779 3.26141
51 0.67933 1.29837 1.67528 2.00758 2.40172 2.67572 3.25789
52 0.67924 1.29805 1.67469 2.00665 2.40022 2.67373 3.25451
53 0.67915 1.29773 1.67412 2.00575 2.39879 2.67182 3.25127
54 0.67906 1.29743 1.67356 2.00488 2.39741 2.66998 3.24815
55 0.67898 1.29713 1.67303 2.00404 2.39608 2.66822 3.24515
56 0.67890 1.29685 1.67252 2.00324 2.39480 2.66651 3.24226
57 0.67882 1.29658 1.67203 2.00247 2.39357 2.66487 3.23948
58 0.67874 1.29632 1.67155 2.00172 2.39238 2.66329 3.23680
59 0.67867 1.29607 1.67109 2.00100 2.39123 2.66176 3.23421
60 0.67860 1.29582 1.67065 2.00030 2.39012 2.66028 3.23171
61 0.67853 1.29558 1.67022 1.99962 2.38905 2.65886 3.22930
62 0.67847 1.29536 1.66980 1.99897 2.38801 2.65748 3.22696
63 0.67840 1.29513 1.66940 1.99834 2.38701 2.65615 3.22471
64 0.67834 1.29492 1.66901 1.99773 2.38604 2.65485 3.22253
65 0.67828 1.29471 1.66864 1.99714 2.38510 2.65360 3.22041
66 0.67823 1.29451 1.66827 1.99656 2.38419 2.65239 3.21837
67 0.67817 1.29432 1.66792 1.99601 2.38330 2.65122 3.21639
68 0.67811 1.29413 1.66757 1.99547 2.38245 2.65008 3.21446
69 0.67806 1.29394 1.66724 1.99495 2.38161 2.64898 3.21260
70 0.67801 1.29376 1.66691 1.99444 2.38081 2.64790 3.21079
71 0.67796 1.29359 1.66660 1.99394 2.38002 2.64686 3.20903
72 0.67791 1.29342 1.66629 1.99346 2.37926 2.64585 3.20733
73 0.67787 1.29326 1.66600 1.99300 2.37852 2.64487 3.20567
74 0.67782 1.29310 1.66571 1.99254 2.37780 2.64391 3.20406
75 0.67778 1.29294 1.66543 1.99210 2.37710 2.64298 3.20249
76 0.67773 1.29279 1.66515 1.99167 2.37642 2.64208 3.20096
77 0.67769 1.29264 1.66488 1.99125 2.37576 2.64120 3.19948
78 0.67765 1.29250 1.66462 1.99085 2.37511 2.64034 3.19804
79 0.67761 1.29236 1.66437 1.99045 2.37448 2.63950 3.19663
80 0.67757 1.29222 1.66412 1.99006 2.37387 2.63869 3.19526 |
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