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keadaan Anda secara objektif dengan memberi tanda silang (X) 

pada salah satu kriteria untuk setiap pernyataan yang menurut 

Anda paling tepat. 

4. Skor yang diberikan tidak mengandung nilai jawaban benar-

salah melainkan menunjukkan kesesuaian penilaian Anda 

terhadap isi setiap pernyataan. 
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SS = apabila Anda merasa Sangat Sesuai 

 S = apabila Anda merasa Setuju 

BS = apabila Anda merasa Biasa saja 

TS =apabila Anda merasa Tidak Setuju 

STS = apabila Anda merasa Sangat Tidak Setuju 

6. Dimohon dalam memberikan penilaian tidak ada pernyataan yang terlewatkan. 

7. Hasil penelitian ini hanya untuk kepentingan akademis saja. Identitas dari 

Anda akan dirahasiakan dan hanya diketahui oleh peneliti. Hasil penilaian ini 
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X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 TOTAL 

4 4 3 4 4 3 4 4 4 34 

4 3 4 5 5 5 5 5 5 41 

4 4 4 4 4 4 4 4 4 36 

5 4 3 5 5 5 4 4 4 39 

4 4 3 3 4 4 4 3 3 32 

4 4 4 4 4 4 4 4 4 36 

3 4 4 4 4 4 4 4 4 35 

4 5 5 5 5 5 5 5 5 44 

4 5 5 5 5 5 5 5 5 44 

4 4 5 5 4 5 4 4 4 39 

4 4 4 4 4 4 4 4 4 36 

5 4 4 5 4 4 4 5 4 39 

5 4 4 4 4 4 4 4 4 37 

5 5 5 5 5 5 5 5 5 45 

4 5 4 4 4 5 5 5 5 41 

5 4 5 4 5 5 4 4 4 40 

5 5 5 5 5 5 5 5 5 45 

4 4 4 4 4 4 4 4 4 36 

4 5 5 5 5 5 4 4 4 41 

5 4 4 4 4 4 4 4 4 37 

4 3 3 3 3 3 4 4 4 31 

4 3 3 3 3 3 3 4 4 30 



5 5 5 5 5 5 5 5 4 44 

4 4 5 5 4 5 4 5 4 40 

4 4 4 4 4 4 4 4 4 36 

4 5 5 4 4 5 5 4 4 40 

4 5 5 5 4 4 5 5 4 41 

4 4 4 4 4 4 4 4 4 36 

4 4 4 5 5 3 3 3 5 36 

3 4 4 4 4 4 4 4 4 35 

5 4 4 4 5 5 5 5 5 42 

5 4 4 4 4 4 4 4 4 37 

3 4 4 5 4 4 4 5 5 38 

5 4 4 4 4 4 4 5 5 39 

4 5 5 5 5 5 5 5 5 44 

3 3 3 5 4 5 3 5 4 35 

3 4 4 5 4 4 4 4 5 37 

4 5 5 5 4 4 4 5 5 41 

5 5 5 4 4 5 4 4 5 41 

4 4 5 4 4 4 5 4 5 39 

5 3 4 4 4 5 4 4 5 38 

3 5 5 5 5 5 5 5 5 43 

5 5 5 5 5 5 5 5 5 45 

4 4 5 4 4 4 5 5 5 40 

3 5 5 5 5 5 5 5 5 43 

4 4 4 5 4 4 4 5 4 38 

4 4 4 4 4 5 4 4 5 38 

5 4 5 4 4 4 5 4 4 39 

4 4 5 5 4 4 4 5 4 39 

4 5 5 4 4 4 4 4 4 38 

 

KINERJA KARYAWAN (Y) 

Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 TOTAL 

4 4 3 4 4 4 4 4 4 35 

3 3 4 5 5 5 5 5 5 40 

4 4 4 4 4 4 4 4 4 36 

4 5 5 4 4 5 5 4 5 41 

5 5 5 5 5 5 5 5 5 45 

4 4 4 4 4 4 4 4 4 36 

4 4 4 4 4 4 4 4 4 36 

5 5 5 5 5 5 5 5 5 45 

5 5 5 5 5 5 5 5 5 45 

5 5 5 5 5 5 5 5 4 44 

4 4 4 4 4 4 4 4 4 36 



5 5 4 5 5 5 5 5 4 43 

4 4 4 4 4 4 4 4 4 36 

5 5 5 5 5 5 5 5 5 45 

5 5 4 4 4 5 5 5 5 42 

5 5 5 5 5 5 5 5 5 45 

5 5 5 5 5 5 5 5 5 45 

4 5 4 4 4 4 4 4 4 37 

4 4 5 5 4 4 4 4 4 38 

4 4 4 4 4 4 4 4 4 36 

4 4 4 4 4 4 4 4 4 36 

4 4 4 4 4 4 4 4 4 36 

4 4 4 4 4 4 4 4 4 36 

4 5 4 4 5 5 4 5 5 41 

4 4 4 4 4 4 4 4 4 36 

4 4 4 5 5 5 5 5 5 42 

5 5 5 5 5 5 5 5 5 45 

4 4 4 4 4 4 4 4 4 36 

3 4 3 5 5 5 5 5 4 39 

5 5 5 5 5 5 5 5 5 45 

4 4 4 4 4 4 4 4 4 36 

5 5 5 5 5 5 5 5 5 45 

5 4 4 4 4 5 5 5 5 41 

4 4 4 4 4 4 4 4 3 35 

4 4 4 4 4 4 4 4 4 36 

4 4 3 4 4 5 5 4 4 37 

4 5 4 4 4 4 4 5 5 39 

4 4 5 5 5 5 4 4 4 40 

5 5 4 4 3 4 4 4 4 37 

5 5 4 4 4 4 4 4 4 38 

5 5 4 4 4 5 5 5 4 41 

4 4 4 4 4 4 4 4 4 36 

5 5 5 5 5 5 5 5 5 45 

4 5 4 4 5 4 4 5 5 40 

4 5 5 4 4 4 4 4 4 38 

5 4 4 4 5 5 5 4 4 40 

5 5 5 4 4 4 5 4 4 40 

4 4 5 5 5 4 5 5 4 41 

5 5 5 4 4 4 4 5 4 40 

5 5 4 4 4 5 4 4 4 39 

 

 

 



JUMLAH PERSENAN RESPONDEN 

 

Statistics 

 Usia Jenis_Kelamin PENDIDIKAN 

N Valid 50 50 50 

Missing 0 0 0 

Mean 33.82 1.24 2.10 

Std. Deviation 4.927 .431 .707 

Minimum 25 1 1 

Maximum 52 2 3 

 

 

Usia 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 25 1 2.0 2.0 2.0 

27 3 6.0 6.0 8.0 

29 5 10.0 10.0 18.0 

30 5 10.0 10.0 28.0 

31 5 10.0 10.0 38.0 

32 3 6.0 6.0 44.0 

33 4 8.0 8.0 52.0 

34 4 8.0 8.0 60.0 

35 3 6.0 6.0 66.0 

36 3 6.0 6.0 72.0 

37 3 6.0 6.0 78.0 

38 5 10.0 10.0 88.0 

39 1 2.0 2.0 90.0 

41 2 4.0 4.0 94.0 

42 2 4.0 4.0 98.0 

52 1 2.0 2.0 100.0 

Total 50 100.0 100.0  

 

 

Jenis_Kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Laki-Laki 38 76.0 76.0 76.0 

Perempuan 12 24.0 24.0 100.0 

Total 50 100.0 100.0  

 



 

 

PENDIDIKAN 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid SMA 10 20.0 20.0 20.0 

DIPLOMA 25 50.0 50.0 70.0 

Sarjana/Magister 15 30.0 30.0 100.0 

Total 50 100.0 100.0  

 

HASIL UJI VALIDASI DAN RELIABILITAS 

 

 

Correlations 

 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 Skore_Total 

X1.2 Pearson 

Correlation 

1 .703** .377** .296* .193 .294* .280* .162 .606** 

Sig. (2-tailed)  .000 .007 .037 .179 .038 .049 .262 .000 

N 50 50 50 50 50 50 50 50 50 

X1.3 Pearson 

Correlation 

.703** 1 .520** .473** .088 .129 .304* .233 .650** 

Sig. (2-tailed) .000  .000 .001 .544 .370 .032 .103 .000 

N 50 50 50 50 50 50 50 50 50 

X1.4 Pearson 

Correlation 

.377** .520** 1 .826** .359* .359* .392** .147 .744** 

Sig. (2-tailed) .007 .000  .000 .011 .011 .005 .309 .000 

N 50 50 50 50 50 50 50 50 50 

X1.5 Pearson 

Correlation 

.296* .473** .826** 1 .573** .407** .391** .203 .781** 

Sig. (2-tailed) .037 .001 .000  .000 .003 .005 .158 .000 

N 50 50 50 50 50 50 50 50 50 

X1.6 Pearson 

Correlation 

.193 .088 .359* .573** 1 .808** .362** .240 .661** 

Sig. (2-tailed) .179 .544 .011 .000  .000 .010 .094 .000 

N 50 50 50 50 50 50 50 50 50 

X1.7 Pearson 

Correlation 

.294* .129 .359* .407** .808** 1 .458** .240 .669** 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.828 8 



Sig. (2-tailed) .038 .370 .011 .003 .000  .001 .094 .000 

N 50 50 50 50 50 50 50 50 50 

X1.8 Pearson 

Correlation 

.280* .304* .392** .391** .362** .458** 1 .770** .731** 

Sig. (2-tailed) .049 .032 .005 .005 .010 .001  .000 .000 

N 50 50 50 50 50 50 50 50 50 

X1.9 Pearson 

Correlation 

.162 .233 .147 .203 .240 .240 .770** 1 .558** 

Sig. (2-tailed) .262 .103 .309 .158 .094 .094 .000  .000 

N 50 50 50 50 50 50 50 50 50 

Skore_To

tal 

Pearson 

Correlation 

.606** .650** .744** .781** .661** .669** .731** .558** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

Correlations 

 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 

Skor_Tot

al 

X2.2 Pearson 

Correlation 

1 .702** .416** .512** .422** .574** .325* .285* .738** 

Sig. (2-tailed)  .000 .003 .000 .002 .000 .021 .045 .000 

N 50 50 50 50 50 50 50 50 50 

X2.3 Pearson 

Correlation 

.702** 1 .473** .444** .485** .601** .397** .369** .784** 

Sig. (2-tailed) .000  .001 .001 .000 .000 .004 .008 .000 

N 50 50 50 50 50 50 50 50 50 

X2.4 Pearson 

Correlation 

.416** .473** 1 .626** .469** .259 .589** .378** .723** 

Sig. (2-tailed) .003 .001  .000 .001 .070 .000 .007 .000 

N 50 50 50 50 50 50 50 50 50 

X2.5 Pearson 

Correlation 

.512** .444** .626** 1 .633** .497** .325* .420** .758** 

Sig. (2-tailed) .000 .001 .000  .000 .000 .021 .002 .000 

N 50 50 50 50 50 50 50 50 50 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.872 8 



X2.6 Pearson 

Correlation 

.422** .485** .469** .633** 1 .506** .441** .351* .743** 

Sig. (2-tailed) .002 .000 .001 .000  .000 .001 .012 .000 

N 50 50 50 50 50 50 50 50 50 

X2.7 Pearson 

Correlation 

.574** .601** .259 .497** .506** 1 .524** .427** .753** 

Sig. (2-tailed) .000 .000 .070 .000 .000  .000 .002 .000 

N 50 50 50 50 50 50 50 50 50 

X2.8 Pearson 

Correlation 

.325* .397** .589** .325* .441** .524** 1 .468** .694** 

Sig. (2-tailed) .021 .004 .000 .021 .001 .000  .001 .000 

N 50 50 50 50 50 50 50 50 50 

X2.9 Pearson 

Correlation 

.285* .369** .378** .420** .351* .427** .468** 1 .621** 

Sig. (2-tailed) .045 .008 .007 .002 .012 .002 .001  .000 

N 50 50 50 50 50 50 50 50 50 

Skor_Tot

al 

Pearson 

Correlation 

.738** .784** .723** .758** .743** .753** .694** .621** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 

TOTAL

_Y 

Y1 Pearson 

Correlation 

1 .720** .514** .234 .189 .419** .447** .376** .314* .647** 

Sig. (2-tailed)  .000 .000 .101 .190 .002 .001 .007 .026 .000 

N 50 50 50 50 50 50 50 50 50 50 

Y2 Pearson 

Correlation 

.720** 1 .505** .183 .204 .333* .295* .444** .422** .630** 

Sig. (2-tailed) .000  .000 .204 .156 .018 .037 .001 .002 .000 

N 50 50 50 50 50 50 50 50 50 50 

Y3 Pearson 

Correlation 

.514** .505** 1 .551** .418** .265 .356* .356* .399** .669** 

Sig. (2-tailed) .000 .000  .000 .003 .063 .011 .011 .004 .000 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.894 9 



N 50 50 50 50 50 50 50 50 50 50 

Y4 Pearson 

Correlation 

.234 .183 .551** 1 .806** .614** .645** .645** .476** .765** 

Sig. (2-tailed) .101 .204 .000  .000 .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 

Y5 Pearson 

Correlation 

.189 .204 .418** .806** 1 .677** .631** .708** .559** .770** 

Sig. (2-tailed) .190 .156 .003 .000  .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 

Y6 Pearson 

Correlation 

.419** .333* .265 .614** .677** 1 .800** .639** .610** .795** 

Sig. (2-tailed) .002 .018 .063 .000 .000  .000 .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 

Y7 Pearson 

Correlation 

.447** .295* .356* .645** .631** .800** 1 .678** .560** .804** 

Sig. (2-tailed) .001 .037 .011 .000 .000 .000  .000 .000 .000 

N 50 50 50 50 50 50 50 50 50 50 

Y8 Pearson 

Correlation 

.376** .444** .356* .645** .708** .639** .678** 1 .716** .827** 

Sig. (2-tailed) .007 .001 .011 .000 .000 .000 .000  .000 .000 

N 50 50 50 50 50 50 50 50 50 50 

Y9 Pearson 

Correlation 

.314* .422** .399** .476** .559** .610** .560** .716** 1 .755** 

Sig. (2-tailed) .026 .002 .004 .000 .000 .000 .000 .000  .000 

N 50 50 50 50 50 50 50 50 50 50 

TOTAL

_Y 

Pearson 

Correlation 

.647** .630** .669** .765** .770** .795** .804** .827** .755** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 50 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

UJI STATISTIK DESKRIPTIF 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

Pelatihan Kerja 50 27.00 45.00 36.7400 4.15422 

Pengembangan Karir 50 30.00 45.00 39.0400 3.74144 

Kinerja Karyawan 50 35.00 45.00 39.6400 3.49203 

Valid N (listwise) 50     

 



UJI NORMALITAS 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 50 

Normal Parametersa,b Mean .0000000 

Std. Deviation 3.26395695 

Most Extreme Differences Absolute .102 

Positive .102 

Negative -.078 

Test Statistic .102 

Asymp. Sig. (2-tailed)c .200d 

Monte Carlo Sig. (2-tailed)e Sig. .212 

99% Confidence Interval Lower Bound .202 

Upper Bound .223 

 

UJI ASUMSI 

 

Coefficientsa 

Model 

Collinearity Statistics 

Tolerance VIF 

1 TOTAL_X1 .868 1.152 

TOTAL_X2 .868 1.152 

a. Dependent Variable: TOTAL_Y 

 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .355a .126 .089 3.333 

a. Predictors: (Constant), TOTAL_X2, TOTAL_X1 

b. Dependent Variable: TOTAL_Y 

 



 

 
 

 



 
 

 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 50 

Normal Parametersa,b Mean .0000000 

Std. Deviation 3.26395695 

Most Extreme Differences Absolute .102 

Positive .102 

Negative -.078 

Test Statistic .102 

Asymp. Sig. (2-tailed)c .200d 

Monte Carlo Sig. (2-tailed)e Sig. .212 

99% Confidence Interval Lower Bound .202 

Upper Bound .223 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

e. Lilliefors' method based on 10000 Monte Carlo samples with starting seed 2000000. 

 

 

 



Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 2.740 3.205  .855 .000 

TOTAL_X1 .878 .087 .835 10.062 .000 

TOTAL_X2 .042 .072 .048 .580 .004 

a. Dependent Variable: TotalX1 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 341.880 2 170.940 64.144 .000b 

Residual 125.252 47 2.665   

Total 467.133 49    

a. Dependent Variable: TotalX1 

b. Predictors: (Constant), TOTAL_X2, TOTAL_X1 

 


