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A. PETUNJUK PENGISIAN
1. Berilah tanda checklist (V) pada alternatif jawaban yang menurut
Bapak/lIbu Paling Tepat Mengenai Kinerja Pegawai.
2. Atas partisipasi Bapak/Ibu saya ucapkan terimakasih.

B. IDENTITAS RESPONDEN
1. Jenis Kelamin X
[ Laki— Laki
[ Perempuan

2. Pendidikan Terakhir
1 SMA

[J DIPLOMA
[s1
[1s2
[ s3

3. Usia
[ 21 s/d 30 Tahun

[J 31 s/d 40 Tahun
[ 41 s/d 50 Tahun
[ Lebih dari 50 Tahun

C. KETERANGAN
5 = Sangat Setuju
4 = Setuju
3 = Kurang Setuju
2 = Tidak Setuju
1 = Sangat Tidak Setuju



Komunikasi Kerja (X1)

Nilai Target
NO Pernyataan
SS S | KS | TS |STS

1 | Memiliki komunikasi yang baik

dengan rekan kerja
2 | Proses komunikasi yang terjadi

sehari — hari berlangsung dalam

suasana yang menyenangkan
3 | Komunikasi yang terjadi saat ini

mampu mempengaruhi sikap

pegawai lain dalam bekerja
4 | Diberikan tugas dibangun atas

dasar kepercayaan akan

kemampuan
5 | Memahami pesan dan melakukan

tindakan sesuai dengan isi pesan

yang dikomunikasikan oleh

pimpinan/atasan

Motivasi Kerja (X2)
Nilai Target
NO Pernyataan
SS S | KS | TS |STS

1 | Memiliki tanggung jawab pribadi

yang tinggi terhadap pekerjaannya

Selalu mendapatkan penghargaan
ketika sudah melebihi target
pekerjaan

Berkeinginan untuk sukses dalam
bekerja dengan cara meningkatkan
Kinerja

Imbalan yang diberikan seperti
(gaji, bonus, dan tunjangan) yang
diberikan oleh perusahaan
membuat saya bekerja dengan
baik.

Merasa senang menerima tantangan
kerja yang diberikan perusahaan




Kinerja Pegawai (Y)

diberikan sesuai dengan waktu
yang diberikan oleh
pimpinan/atasan

Nilai Target
NO Pernyataan
SS S | KS | TS |STS
1 | Hasil kerja yang dilakukan sesuai
dengan standar kemampuan
2 | Menyelesaikan pekerjaan yang

Mampu menyelesaikan pekerjaan
dan bekerja sama dalam tim dengan
baik

Dapat menyelesaikan pekerjaan
yang menjadi tanggung jawab
secara efektif

Dalam melakukan pekerjaan tidak
perlu diawasi oleh atasan




Hasil Kuesioner Variabel Komunikasi (X1)

Total

21

20
22
21

17
18
21

21

21

22
16
16
21

22
22
22
22
18
24
21

19
20
21

25
13
25
23
21

19
22
24
19
22
21

18
20
21

20
23

X15

X14

X1.3

X1.2

X11

Responden

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26

27

28
29
30
31

32
33
34
35
36

37

38
39




20
19
17
21

20
22
20
17
20
17
19

18
18
24
20
21

19

20

40
41

42

43

44
45

46

47

48

49

50
51

52
53
54
55
56

57

58
59

Hasil Kuesioner Variabel Motivasi (X2)

Total

20
25
19
25
25
25
22
19
23
25
24
22
20
25
21

20
24
11
21

X2.5

X2.4

X2.3

X2.2

X2.1

Responden

10
11
12
13
14
15
16
17
18
19




23
16
20
23
25
19
25
24
22
24

14
22
20
21

23
20

22
22
25
20
20
22
22
24
25
18
19
20
21

19

25
22
23
25
25
25

20

20
21

22
23
24
25
26

27

28
29
30
31

32

33
34

35

36

37

38
39
40

41

42

43

44
45

46

47

48

49

50
51

52
53
54
55
56

57

58
59




HASIL KUESIONER VARIABEL KINERJA (Y)

Total

21

25
22
21

25
25
21

21

21

22
16
24
21

25
22
22
22
10
24
21

19
20
21

25
13
25
23
21

19
22
24
19
22
21

18
16
21

20
23
20
19

Y.5

Y.4

Y.3

Y.2

Y.1

Responden

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26

27

28
29
30
31

32
33
34
35
36

37

38
39
40

41




17
21

20
22
20
17
20
25
19

25
18
24
25
25
25

20

42

43

44
45

46

47

48

49

50
51

52
53
54
55
56

57

58
59




Correlations

X1.1 X1.2 X1.3 X1.4 X1.5 Total
Pearson Correlation 1 , 758" 467" ,648" ,676" ,851"
X1.1 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59
Pearson Correlation , 758" 1 ,539" ,626™ 724" ,873"
X1.2  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59
Pearson Correlation 467" ,539" 1 467" ,482" 727"
X1.3  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59
Pearson Correlation ,648™ ,626™ 467" 1 ,629" ,807"
X1.4  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59
Pearson Correlation 676" 724" ,482" ,629" 1 ,836"
X15  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59
Pearson Correlation ,851" ,873" 727" ,807" ,836™ 1
Total Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59

**_Correlation is significant at the 0.01 level (2-tailed).

Case Processing Summary

N

%

Cases

Valid
Excluded?

Total

59
0
59

100,0
,0
100,0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's
Alpha

N of ltems

,881




Item-Total Statistics

Scale Mean if | Scale Variance | Corrected ltem- Cronbach's
Item Deleted if Item Deleted Total Alpha if Item
Correlation Deleted
X1.1 15,83 8,074 ,768 ,843
X1.2 15,90 8,058 ,806 ,835
X1.3 15,93 8,719 ,561 ,893
X1.4 15,75 8,193 , 704 ,859
X1.5 15,78 8,175 , 755 ,847
Scale Statistics
Mean Variance | Std. Deviation N of Items
19,80 12,510 3,537 5
Correlations
X2.1 X2.2 X2.3 X2.4 X2.5 Total
Pearson Correlation 1 , 707" ,733" ,703™ ,542™ ,840™
X2.1  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59
Pearson Correlation , 707" 1 , 736" ,811" ,654™ ,895™
X2.2  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59
Pearson Correlation , 733" , 736" 1 778" ,665™ ,887"
X2.3  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59
Pearson Correlation , 703" ,811" 778" 1 , 728" ,918”
X2.4  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59
Pearson Correlation 542" ,654" ,665™ , 728" 1 ,831"
X2.5 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59
Pearson Correlation ,840™ ,895™ ,887" ,018™ ,831" 1
Total Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59

**_Correlation is significant at the 0.01 level (2-tailed).

Case Processing Summary




N %
Valid 59 100,0
Cases  Excluded? 0 ,0
Total 59 100,0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's

N of Items

Alpha

,920

Item-Total Statistics

Scale Mean if | Scale Variance | Corrected Item- Cronbach's
Item Deleted if Item Deleted Total Alpha if Item
Correlation Deleted
X2.1 16,66 14,676 747 ,911
X2.2 16,85 13,959 ,827 ,894
X2.3 16,47 15,012 ,830 ,897
X2.4 16,75 14,227 ,870 ,887
X2.5 17,07 14,099 ,718 ,920
Scale Statistics
Mean Variance | Std. Deviation N of ltems
20,95 22,049 4,696 5

12



Correlations

13

Y.l Y.2 Y.3 Y.4 Y.5 Total
Pearson Correlation 1 ,754™ ,660™ ,569™ ,408™ ,805™
Y.1 Sig. (2-tailed) ,000 ,000 ,000 ,001 ,000
N 59 59 59 59 59 59
Pearson Correlation 754" 1 746" ,694" ,500" ,869"
Y.2 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59
Pearson Correlation ,660™ 746" 1 ,850" ,592™ ,907"
Y.3  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59
Pearson Correlation ,569™ ,694™ ,850™ 1 ,608™ ,880™
Y.4  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59
Pearson Correlation ,408™ ,500" ,592" ,608™ 1 752"
Y5  Sig. (2-tailed) ,001 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59
Pearson Correlation ,805™ ,869™ ,907™ ,880™ ,752™ 1
Total  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 59 59 59 59 59 59

**_Correlation is significant at the 0.01 level (2-tailed).

Case Processing Summary

N

%

Cases

Valid
Excluded?

Total

59
0
59

100,0
,0

100,0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's
Alpha

N of ltems

,892




Item-Total Statistics

Scale Mean if Scale Variance | Corrected Item- Cronbach's
Item Deleted if Item Deleted Total Alpha if Item
Correlation Deleted
Y.l 16,46 11,425 ,680 ,882
Y.2 16,59 11,728 , 797 ,857
Y.3 16,19 11,361 ,853 ,844
Y.4 16,47 11,150 ,804 ,853
Y.5 16,73 11,684 ,593 ,905
Scale Statistics
Mean Variance Std. Deviation N of Items
20,61 17,449 4,177 5
Scatterplot
Dependent Variable: Y
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Regression Standardized Predicted Value




Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Y

10
o
&)
0,57
s}
o
o
e
Qoo
O gg-
E o0
O
=
@
ol
(4]
o 04
o
-
1T}
0,2 2ol
a0
ao
o]
0,0 T T T T
00 02 04 06 08 10

Observed Cum Prob

Histogram

Dependent Variable: Y
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Regression Standardized Residual

Mean = -2 BEE-17
Std. Dev. = 0,983
M=59



One-Sample Kolmogorov-Smirnov Test

Unstandardized
Residual
N 59
Normal Parameters? Mean 087
Std. Deviation 2,07583826
Absolute ,141
Most Extreme Differences Positive ,141
Negative -,109
Kolmogorov-Smirnov Z 1,087
Asymp. Sig. (2-tailed) ,188
a. Test distribution is Normal.
b. Calculated from data.
Descriptive Statistics
Mean Std. Deviation N
Y 20,61 4,177 59
X1 19,78 3,538 59
X2 20,95 4,696 59
Correlations
Y X1 X2
Y 1,000 7157 ,784
Pearson Correlation X1 , 757 1,000 ,578
X2 ,784 ,578 1,000
Y ,000 ,000
Sig. (1-tailed) X1 ,000 ,000
X2 ,000 ,000
Y 59 59 59
N X1 59 59 59
X2 59 59 59




Model Summary®

Model R R Square Adjusted R Std. Error of the Change Statistics Durbin-Watson
Square Estimate R Square Change | F Change dfl df2 Sig. F Change
1 ,8682 , 753 744 2,113 , 753 85,380 2 56 ,000 2,054
a. Predictors: (Constant), X2, X1
b. Dependent Variable: Y
Coefficients?
Model Unstandardized Coefficients Standardized t Sig. Correlations Collinearity Statistics
Coefficients
B Std. Error Beta Zero-order Partial Part Tolerance VIF
(Constant) ,265 1,629 ,163 ,871
1 X1 ,539 ,096 ,456 5,604 ,000 757 ,599 372 ,665 1,503
X2 ,463 ,072 ,520 6,389 ,000 , 784 ,649 424 ,665 1,503

a. Dependent Variable: Y




ANOVA?

Model Sum of Squares df Mean Square F Sig.
Regression 762,106 2 381,053 85,380 ,000°
1 Residual 249,928 56 4,463
Total 1012,034 58
a. Dependent Variable: Y
b. Predictors: (Constant), X2, X1
Collinearity Diagnostics?
Model  Dimension Eigenvalue | Condition Index Variance Proportions
(Constant) X1 X2
1 2,963 1,000 ,00 ,00 ,00
1 2 ,024 11,135 ,53 ,00 72
3 ,013 14,816 ,46 ,99 2%
a. Dependent Variable: Y
Residuals Statistics?
Minimum | Maximum Mean Std. Deviation N
Predicted Value 5,27 25,30 20,61 3,625 59
Residual -5,049 5,863 ,000 2,076 59
Std. Predicted Value -4,232 1,293 ,000 1,000 59
Std. Residual -2,390 2,775 ,000 ,983 59

a. Dependent Variable: Y




