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A. PETUNJUK PENGISIAN
1. Berilah tanda checklist (√) pada alternatif jawaban yang menurut
Bapak/Ibu Paling Tepat Mengenai Kinerja Pegawai.

2. Atas partisipasi Bapak/Ibu saya ucapkan terimakasih.

B. IDENTITAS RESPONDEN
1. Jenis Kelamin :

Laki – Laki
Perempuan

2. Pendidikan Terakhir :

SMA
DIPLOMA
S1
S2
S3

3. Usia :

21 s/d 30 Tahun
31 s/d 40 Tahun
41 s/d 50 Tahun
Lebih dari 50 Tahun

C. KETERANGAN
5 = Sangat Setuju
4 = Setuju
3 = Kurang Setuju
2 = Tidak Setuju
1 = Sangat Tidak Setuju
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Motivasi Kerja (X1)

NO Pernyataan
Nilai Target

SS S KS TS STS
1 Selalu mendapatkan

pengharhaan ketika sudah
melebihi target pekerjaan

2 Merasa senang menerima
tantangan kerja yang diberikan
perusahaan

3 Memiliki tanggung jawab
pribadi yang tinggi terhadap
pekerjaan

4 Berkeinginan untuk sukses
dalam dalam bekerja dengan
cara meningkatkan kinerja

5 Imbalan yang diberikan seperti
(gaji, bonus, dan tunjangan)
yang diberikan oleh perusahaan
membuat saya bekerja dengan
baik

Lingkungan Kerja (X2)

NO Pernyataan
Nilai Target

SS S KS TS STS
1 Perusahaan memberikan jaminan

kesehatan kepada karyawan
2 Perusahaan menyediakan kantin

yang mudah dicapai dan dengan
harga yang terjangkau

3 Hubungan antara pimpinan
dengan karyawan berjalan
dengan baik

4 Keamanan kerja diperusahaan
cukup memadai

5 Pekerjaan tidak mencampuri
urusan pribadi
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Kinerja Karyawan (Y)

NO Pernyataan
Nilai Target

SS S KS TS STS
1 Karyawan tidak mau menyia-

nyiakan waktu dalam men-
yelesaikan tugas yang diberikan
atasan

2 Karyawan mampu
menyelesaikan pekerjaan
melebihi apa yang ditargetkan

3 Karyawan berusaha maksimal
untuk menjadi yang terbaik
dalam bekerja

4 Kuantitas hasil kerja yang
karyawan selesaikan sudah
sesuai dengan rencana kerja

5 Kualitas hasil kerja karyawan
telah sesuai dengan standar kerja
yang ditentukan perusahaan
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Hasil Kuesioner X1
Responden X1.1 X1.2 X1.3 X1.4 X1.5 Total

1 4 4 3 4 4 19
2 5 5 5 5 5 25
3 5 5 5 5 5 25
4 5 5 5 5 5 25
5 5 4 4 4 5 22
6 5 4 3 3 4 19
7 4 4 5 5 5 23
8 5 5 5 5 5 25
9 5 4 5 5 5 24
10 4 5 4 4 5 22
11 4 4 4 4 4 20
12 5 5 5 5 5 25
13 4 5 4 4 4 21
14 4 4 4 4 4 20
15 4 5 5 5 5 24
16 2 2 3 2 2 11
17 4 5 4 4 4 21
18 4 5 4 5 5 23
19 2 4 3 4 3 16
20 4 4 5 3 4 20
21 4 5 5 5 4 23
22 5 5 5 5 5 25
23 4 4 3 4 4 19
24 5 5 5 5 5 25
25 5 5 5 5 4 24
26 4 5 4 4 5 22
27 4 5 5 5 5 24
28 3 3 3 3 2 14
29 4 4 4 5 5 22
30 4 4 4 4 4 20
31 4 4 5 4 4 21
32 5 5 5 4 4 23
33 4 4 5 3 4 20
34 4 5 5 4 4 22
35 4 4 5 4 5 22
36 5 5 5 5 5 25
37 4 4 4 4 4 20
38 4 4 4 4 4 20
39 4 5 4 5 4 22
40 4 5 5 4 4 22
41 5 4 5 5 5 24
42 5 5 5 5 5 25
43 3 4 4 4 3 18
44 4 3 4 4 4 19
45 4 4 4 4 4 20
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Hasil Kuesioner X2
Responden X2.1 X2.2 X2.3 X2.4 X2.5 Total

1 5 5 5 4 4 22
2 5 4 4 5 3 21
3 4 4 4 3 2 17
4 4 5 4 3 3 19
5 4 4 5 4 4 21
6 4 5 4 4 5 22
7 5 4 4 4 4 21
8 4 4 5 4 5 22
9 3 3 3 3 4 16
10 3 4 3 3 3 16
11 4 4 4 4 5 21
12 4 5 4 4 5 22
13 5 4 4 5 4 22
14 4 5 5 4 4 22
15 5 4 4 4 5 22
16 3 4 3 4 4 18
17 5 5 5 4 5 24
18 4 4 4 5 4 21
19 4 3 4 4 4 19
20 4 5 4 3 4 20
21 4 4 4 5 4 21
22 5 5 5 5 5 25
23 3 3 2 2 3 13
24 5 5 5 5 5 25
25 5 5 4 4 5 23
26 4 4 4 5 4 21
27 4 4 4 3 4 19
28 5 4 4 5 4 22
29 4 5 5 5 5 24
30 4 4 4 4 3 19
31 4 4 5 4 5 22
32 4 4 4 4 5 21
33 3 4 4 4 3 18
34 4 4 4 4 4 20
35 4 4 4 4 5 21
36 4 4 4 4 4 20
37 5 3 5 5 5 23
38 4 4 4 4 4 20
39 4 4 4 4 3 19
40 3 4 4 3 3 17
41 4 4 4 5 4 21
42 4 4 4 4 4 20
43 4 4 5 5 4 22
44 4 4 4 4 4 20
45 3 3 3 4 4 17
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Hasil Kuesioner Y
Responden Y.1 Y.2 Y.3 Y.4 Y.5 Total

1 5 4 5 4 4 22
2 4 4 5 4 4 21
3 5 5 5 5 5 25
4 5 5 5 5 5 25
5 4 4 4 4 5 21
6 4 5 4 4 4 21
7 4 4 4 4 5 21
8 4 5 5 4 4 22
9 3 3 3 3 4 16
10 5 5 4 5 5 24
11 5 4 4 4 4 21
12 5 5 5 5 5 25
13 4 4 5 4 4 22
14 4 5 4 4 4 22
15 4 4 4 4 5 22
16 2 2 2 2 2 10
17 4 4 4 4 5 24
18 5 4 4 4 4 21
19 4 4 4 3 4 19
20 4 4 4 4 4 20
21 4 4 4 4 5 21
22 5 5 5 5 5 25
23 4 4 4 4 4 20
24 5 5 5 5 5 25
25 5 5 5 4 4 23
26 5 4 4 4 4 21
27 4 4 4 4 3 19
28 5 4 4 4 4 22
29 5 5 5 4 5 24
30 4 5 5 5 5 19
31 4 4 4 5 4 22
32 4 5 4 5 5 21
33 3 3 4 4 4 18
34 4 3 3 3 3 16
35 5 4 4 4 4 21
36 4 4 4 4 4 20
37 4 5 5 5 4 23
38 4 4 4 4 4 20
39 3 4 4 4 4 19
40 4 3 3 3 4 17
41 4 4 4 5 4 21
42 4 4 4 4 4 20
43 4 4 5 5 4 22
44 4 4 4 4 4 20
45 4 4 3 3 3 17
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Correlations

X1.1 X1.2 X1.3 X1.4 X1.5 Total

X1.1

Pearson Correlation 1 ,564** ,594** ,577** ,746** ,834**

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000

N 45 45 45 45 45 45

X1.2

Pearson Correlation ,564** 1 ,563** ,673** ,623** ,813**

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000

N 45 45 45 45 45 45

X1.3

Pearson Correlation ,594** ,563** 1 ,571** ,611** ,797**

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000

N 45 45 45 45 45 45

X1.4

Pearson Correlation ,577** ,673** ,571** 1 ,735** ,850**

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000

N 45 45 45 45 45 45

X1.5

Pearson Correlation ,746** ,623** ,611** ,735** 1 ,892**

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000

N 45 45 45 45 45 45

Total

Pearson Correlation ,834** ,813** ,797** ,850** ,892** 1

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000

N 45 45 45 45 45 45

**. Correlation is significant at the 0.01 level (2-tailed).

Item-Total Statistics

Scale Mean if

Item Deleted

Scale Variance

if Item Deleted

Corrected Item-

Total

Correlation

Cronbach's

Alpha if Item

Deleted

X1.1 17,38 6,059 ,732 ,872

X1.2 17,18 6,286 ,709 ,877

X1.3 17,20 6,255 ,680 ,883

X1.4 17,29 5,983 ,757 ,866

X1.5 17,27 5,655 ,817 ,852
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Case Processing Summary

N %

Cases

Valid 45 100,0

Excludeda 0 ,0

Total 45 100,0

a. Listwise deletion based on all variables in the

procedure.

Item Statistics

Mean Std. Deviation N

X1.1 4,20 ,726 45

X1.2 4,40 ,688 45

X1.3 4,38 ,716 45

X1.4 4,29 ,727 45

X1.5 4,31 ,763 45

Scale Statistics

Mean Variance Std. Deviation N of Items

21,58 9,204 3,034 5
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Correlations

X2.1 X2.2 X2.3 X2.4 X2.5 Total

X2.1

Pearson Correlation 1 ,395** ,585** ,535** ,406** ,783**

Sig. (2-tailed) ,007 ,000 ,000 ,006 ,000

N 45 45 45 45 45 45

X2.2

Pearson Correlation ,395** 1 ,498** ,140 ,277 ,590**

Sig. (2-tailed) ,007 ,001 ,360 ,066 ,000

N 45 45 45 45 45 45

X2.3

Pearson Correlation ,585** ,498** 1 ,520** ,439** ,816**

Sig. (2-tailed) ,000 ,001 ,000 ,003 ,000

N 45 45 45 45 45 45

X2.4

Pearson Correlation ,535** ,140 ,520** 1 ,403** ,733**

Sig. (2-tailed) ,000 ,360 ,000 ,006 ,000

N 45 45 45 45 45 45

X2.5

Pearson Correlation ,406** ,277 ,439** ,403** 1 ,723**

Sig. (2-tailed) ,006 ,066 ,003 ,006 ,000

N 45 45 45 45 45 45

Total

Pearson Correlation ,783** ,590** ,816** ,733** ,723** 1

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000

N 45 45 45 45 45 45

**. Correlation is significant at the 0.01 level (2-tailed).

Item-Total Statistics

Scale Mean if

Item Deleted

Scale Variance

if Item Deleted

Corrected Item-

Total

Correlation

Cronbach's

Alpha if Item

Deleted

X2.1 16,40 3,973 ,655 ,707

X2.2 16,36 4,643 ,410 ,782

X2.3 16,38 3,831 ,701 ,690

X2.4 16,42 3,977 ,534 ,747

X2.5 16,40 3,927 ,502 ,762
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Case Processing Summary

N %

Cases

Valid 45 100,0

Excludeda 0 ,0

Total 45 100,0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's

Alpha

N of Items

,780 5

Scale Statistics

Mean Variance Std. Deviation N of Items

20,49 6,028 2,455 5
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Correlations

Y.1 Y.2 Y.3 Y.4 Y.5 Total

Y.1

Pearson Correlation 1 ,624** ,574** ,505** ,479** ,762**

Sig. (2-tailed) ,000 ,000 ,000 ,001 ,000

N 45 45 45 45 45 45

Y.2

Pearson Correlation ,624** 1 ,757** ,737** ,624** ,816**

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000

N 45 45 45 45 45 45

Y.3

Pearson Correlation ,574** ,757** 1 ,737** ,574** ,816**

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000

N 45 45 45 45 45 45

Y.4

Pearson Correlation ,505** ,737** ,737** 1 ,656** ,791**

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000

N 45 45 45 45 45 45

Y.5

Pearson Correlation ,479** ,624** ,574** ,656** 1 ,749**

Sig. (2-tailed) ,001 ,000 ,000 ,000 ,000

N 45 45 45 45 45 45

Total

Pearson Correlation ,762** ,816** ,816** ,791** ,749** 1

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000

N 45 45 45 45 45 45

**. Correlation is significant at the 0.01 level (2-tailed).

Item-Total Statistics

Scale Mean if

Item Deleted

Scale Variance

if Item Deleted

Corrected Item-

Total

Correlation

Cronbach's

Alpha if Item

Deleted

Y.1 16,67 5,591 ,626 ,895

Y.2 16,69 4,992 ,825 ,851

Y.3 16,69 5,083 ,788 ,860

Y.4 16,76 5,098 ,786 ,860

Y.5 16,67 5,455 ,678 ,884
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Reliability Statistics

Cronbach's

Alpha

N of Items

,894 5

Scale Statistics

Mean Variance Std. Deviation N of Items

20,87 7,982 2,825 5

One-Sample Kolmogorov-Smirnov Test

Unstandardized

Residual

N 45

Normal Parametersa,b
Mean 0E-7

Std. Deviation 2,13365376

Most Extreme Differences

Absolute ,118

Positive ,118

Negative -,089

Kolmogorov-Smirnov Z ,795

Asymp. Sig. (2-tailed) ,553

a. Test distribution is Normal.

b. Calculated from data.

Descriptive Statistics

Mean Std. Deviation N

Y 20,89 2,846 45

X1 21,58 3,034 45

X2 20,47 2,436 45
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Correlations

Y X1 X2

Pearson Correlation

Y 1,000 ,479 ,529

X1 ,479 1,000 ,163

X2 ,529 ,163 1,000

Sig. (1-tailed)

Y . ,000 ,000

X1 ,000 . ,143

X2 ,000 ,143 .

N

Y 45 45 45

X1 45 45 45

X2 45 45 45

ANOVAa

Model Sum of Squares df Mean Square F Sig.

1

Regression 156,135 2 78,068 16,369 ,000b

Residual 200,309 42 4,769

Total 356,444 44

a. Dependent Variable: Y

b. Predictors: (Constant), X2, X1

Collinearity Diagnosticsa

Model Dimension Eigenvalue Condition Index Variance Proportions

(Constant) X1 X2

1

1 2,980 1,000 ,00 ,00 ,00

2 ,014 14,584 ,02 ,79 ,36

3 ,006 22,206 ,98 ,21 ,64

a. Dependent Variable: Y
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Residuals Statisticsa

Minimum Maximum Mean Std. Deviation N

Predicted Value 15,55 24,64 20,89 1,884 45

Residual -5,551 5,368 ,000 2,134 45

Std. Predicted Value -2,834 1,990 ,000 1,000 45

Std. Residual -2,542 2,458 ,000 ,977 45

a. Dependent Variable: Y
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Model Summaryb

Model R R Square Adjusted R

Square

Std. Error of the

Estimate

Change Statistics Durbin-Watson

R Square Change F Change df1 df2 Sig. F Change

1 ,662a ,438 ,411 2,184 ,438 16,369 2 42 ,000 1,994

a. Predictors: (Constant), X2, X1

b. Dependent Variable: Y

Coefficientsa

Model Unstandardized Coefficients Standardized

Coefficients

t Sig. Correlations Collinearity Statistics

B Std. Error Beta Zero-order Partial Part Tolerance VIF

1

(Constant) 1,648 3,381 ,487 ,628

X1 ,379 ,110 ,403 3,441 ,001 ,479 ,469 ,398 ,974 1,027

X2 ,541 ,137 ,463 3,951 ,000 ,529 ,521 ,457 ,974 1,027

a. Dependent Variable: Y


