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KUESIONER PENELITIAN

INDRI CAHAYA NINGTIAS

71200312146

Responden yang terhormat, Saya mohon kesediaan anda untuk menjawab
pertanyaan maupun pernyataan pada lembar kuesioner penelitian ini. Informasi
yang anda berikan adalah sebagai data penelitian dalam rangka penyusunan
skripsi. Atas waktu dan kesediaan anda mengisi kuesioner, saya mengucapkan
banyak terimakasih. ( Jawaban yang saudara berikan akan diperlakukan secara
rahasia).

Judul Penelitian : Pengaruh Gaya Kepemimpinan dan Fasilitas Kerja
Terhadap Kinerja Pegawai di Polres Pelabuhan Belawan.

I. Identitas Responden
1. Nama :
2. Usia :
3. Jenis Kelamin :
4. Pendidikan Terakhir :
5. Lama Kerja :
6. Jabatan :

III. Petunjuk Pengisian

Berilah tanda checklist ( ) yang paling sesuai dengan pendapat saudara.

Setiap responden hanya diperbolehkan memilih satu jawaban.

Keterangan mengenai skor penilaian :

SANGAT SETUJU (SS) : diberi skor 5

SETUJU (S) : diberi skor 4

KURANG SETUJU (KS) : diberi skor 3

TIDAK SETUJU (TS) : diberi skor 2

SANGAT TIDAK SETUJU (STS) : diberi skor 1
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VARIABEL GAYA KEPEMIMPINAN ( X1 )

NO. PERTANYAAN SS S KS TS STS

1 Pimpinan mempunyai kemampuan

untuk mengambil keputusan yang

tepat.

2 Pimpinan selalu memberikan

motivasi terhadap pegawainya.

3 Pimpinan mempunyai komunikasi

yang baik terhadap para

pegawainya.

4 Pimpinan dapat mengendalikan

bawahan dengan baik.

5 Rasa tanggung jawab pimpinan

sudah maksimal terhadap

pegawai ,staff dan sekitarnya.

6 Pimpinan sudah maksimal mampu

dalam mengendalikan emosional.
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VARIABEL FASILITAS KERJA ( X2 )

NO. PERTANYAAN SS S KS TS STS

1 Komputer tersedia dengan baik

untuk mendukung pekerjaan.

2 Kursi dan meja kerja tersedia

dengan baik untuk mendukung

pekerjaan.

3 Lemari kerja untuk menyimpan

dokumen dalam keadaan baik.

4 Fasilitas AC dalam keadaan baik

dan cukup untuk membuat ruang

kerja nyaman.

5 Fasilitas toilet maksimal dalam

keadaan yang bersih.

6 Area parkir cukup luas untuk

menampung kendaraan.
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VARIABEL KINERJA ( Y )

NO. PERTANYAAN SS S KS TS STS

1 Saya nyaman dalam lingkungan

pekerjaan.

2 Saya memiliki komunikasi yang

baik dengan rekan kerja.

3 Pimpinan selalu memberikan

apresiasi bagi pegawai yang

terbaik dalam pekerjaannya.

4 Saya mampu berinteraksi dengan

rekan kerja.

5 Saya selalu ikut serta dalam setiap

kegiatan kantor.

6 Setiap pegawai selalu bekerja

sama dalam menjalankan tugas.

7. Saya selalu tepat waktu dalam

kehadiran ataupun tepat waktu

dalam mengerjakan suatu

pekerjaan.
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JAWABAN RESPONDEN X1

RESPONDEN

VARIABEL X1

Q1 Q2 Q3 Q4 Q5 Q6 TOTAL

1 4 5 5 4 4 5 27

2 4 5 5 4 4 5 27

3 4 5 5 4 4 5 27

4 4 5 5 4 4 5 27

5 4 5 5 4 4 5 27

6 4 5 5 4 4 5 27

7 4 5 5 4 4 5 27

8 4 4 5 4 4 5 26

9 4 4 5 4 4 5 26

10 4 4 5 4 4 5 26

11 4 4 5 4 4 4 25

12 4 4 5 4 4 4 25

13 3 4 4 3 4 4 22

14 3 4 4 3 4 4 22

15 3 4 4 3 4 4 22

16 3 4 4 3 4 4 22

17 5 4 4 4 4 4 25

18 5 4 4 4 4 4 25

19 5 4 4 4 4 4 25

20 5 5 4 4 4 4 26

21 5 5 5 4 4 4 27

22 5 5 5 5 4 4 28

23 5 5 5 5 4 4 28

24 5 5 5 5 4 4 28

25 5 5 4 5 4 4 27

26 5 5 4 4 4 4 26

27 4 3 4 4 4 4 23
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28 4 3 4 4 4 4 23

29 4 3 4 4 4 4 23

30 4 3 4 4 4 4 23

31 4 3 4 4 4 4 23

32 4 3 4 4 4 4 23

33 4 4 4 4 4 4 24

34 4 4 4 4 4 4 24

35 4 4 3 3 4 4 22

36 4 4 3 3 4 4 22

37 4 4 3 3 4 4 22

38 4 4 3 3 4 4 22

39 5 4 5 4 4 4 26

40 5 4 5 4 4 4 26

41 5 4 5 4 4 4 26

42 5 4 5 4 4 4 26

43 5 4 5 4 4 4 26

44 4 4 5 4 4 4 25

45 4 4 5 4 4 4 25

46 4 4 5 5 4 4 26

47 4 5 5 5 4 4 27

48 4 5 5 5 4 4 27

49 4 5 5 5 4 4 27

50 4 5 5 5 4 4 27

51 4 5 5 5 4 5 28

52 5 5 5 5 4 5 29

53 5 5 5 5 4 5 29

54 5 5 5 5 4 5 29

55 3 4 4 4 5 5 25

56 3 4 4 4 4 4 23

57 4 3 4 4 3 4 22
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58 4 3 4 4 3 4 22

59 4 3 4 4 3 4 22

60 4 3 4 4 3 4 22

61 4 3 4 4 3 4 22

62 4 3 4 4 3 4 22
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Correlations

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 GAYA_KEP

EMIMPINA

N

X1.1

Pearson

Correlation
1 ,304* ,292* ,475** -,003 -,058 ,561**

Sig. (2-tailed) ,016 ,021 ,000 ,983 ,657 ,000

N 62 62 62 62 62 62 62

X1.2

Pearson

Correlation
,304* 1 ,527** ,433** ,466** ,447** ,823**

Sig. (2-tailed) ,016 ,000 ,000 ,000 ,000 ,000

N 62 62 62 62 62 62 62

X1.3

Pearson

Correlation
,292* ,527** 1 ,627** ,182 ,443** ,804**

Sig. (2-tailed) ,021 ,000 ,000 ,157 ,000 ,000

N 62 62 62 62 62 62 62

X1.4

Pearson

Correlation
,475** ,433** ,627** 1 ,035 ,182 ,744**

Sig. (2-tailed) ,000 ,000 ,000 ,790 ,156 ,000

N 62 62 62 62 62 62 62

X1.5

Pearson

Correlation
-,003 ,466** ,182 ,035 1 ,255* ,408**

Sig. (2-tailed) ,983 ,000 ,157 ,790 ,045 ,001

N 62 62 62 62 62 62 62

X1.6

Pearson

Correlation
-,058 ,447** ,443** ,182 ,255* 1 ,533**

Sig. (2-tailed) ,657 ,000 ,000 ,156 ,045 ,000

N 62 62 62 62 62 62 62

GAYA_KEPEMIM

PINAN

Pearson

Correlation
,561** ,823** ,804** ,744** ,408** ,533** 1

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,001 ,000

N 62 62 62 62 62 62 62

*. Correlation is significant at the 0.05 level (2-tailed).

**. Correlation is significant at the 0.01 level (2-tailed).
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RELIABILITY

/VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6

/SCALE('ALL VARIABLES') ALL

/MODEL=ALPHA.

Reliability

Case Processing Summary

N %

Cases

Valid 62 100,0

Excludeda 0 ,0

Total 62 100,0

a. Listwise deletion based on all variables in the procedure.

Reliability Statistics

Cronbach's Alpha N of Items

,740 6
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JAWABAN RESPONDEN X2

RESPONDEN

VARIABEL X2

Q1 Q2 Q3 Q4 Q5 Q6 TOTAL

1 5 4 4 5 4 5 27

2 5 4 4 5 4 5 27

3 5 4 4 5 4 5 27

4 5 4 4 5 4 5 27

5 5 4 4 5 4 5 27

6 5 4 4 4 4 5 26

7 5 4 4 4 4 5 26

8 5 4 4 4 4 5 26

9 4 4 4 4 4 5 25

10 4 4 4 4 4 5 25

11 4 4 4 4 4 5 25

12 4 4 4 4 4 5 25

13 4 4 4 4 4 5 25

14 4 4 4 4 4 5 25

15 4 4 4 4 4 5 25

16 3 4 4 4 4 5 24

17 3 4 4 4 4 5 24

18 3 4 4 4 4 5 24

19 3 4 4 4 4 5 24

20 4 4 4 4 4 5 25

21 4 4 4 4 4 5 25

22 4 4 4 4 4 5 25

23 4 4 4 4 4 5 25

24 4 4 4 4 4 4 24

25 4 3 4 4 4 4 23
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26 4 3 4 4 4 4 23

27 4 3 4 4 4 4 23

28 4 3 4 4 4 4 23

29 4 3 4 4 4 4 23

30 4 3 4 4 4 4 23

31 4 5 5 4 4 4 26

32 5 5 5 4 4 4 27

33 4 5 5 4 4 4 26

34 4 5 5 4 4 4 26

35 4 5 5 4 4 4 26

36 4 5 5 4 4 4 26

37 4 5 5 4 4 4 26

38 4 5 5 4 4 4 26

39 4 5 5 5 4 4 27

40 4 5 5 5 4 4 27

41 4 4 5 5 4 4 26

42 4 4 5 4 4 4 25

43 3 4 4 4 5 4 24

44 3 4 4 5 5 5 26

45 3 4 4 5 5 5 26

46 5 4 5 5 5 5 29

47 5 4 5 5 5 5 29

48 5 4 5 5 5 5 29

49 5 4 5 5 5 5 29

50 5 4 5 5 5 5 29

51 5 4 5 5 5 5 29

52 5 5 5 5 5 5 30

53 5 5 5 5 5 5 30

54 5 5 5 4 5 5 29

55 5 5 5 4 5 5 29
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56 5 5 5 4 5 5 29

57 5 5 5 4 5 5 29

58 4 5 5 4 3 4 25

59 4 5 5 4 3 4 25

60 4 3 5 4 3 4 23

61 4 3 5 4 3 4 23

62 4 3 5 4 3 4 23



94

Correlations

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 FASILITA

S_KERJA

X2.1

Pearson

Correlation
1 ,197 ,329** ,389** ,315* ,293* ,708**

Sig. (2-tailed) ,126 ,009 ,002 ,013 ,021 ,000

N 62 62 62 62 62 62 62

X2.2

Pearson

Correlation
,197 1 ,542** ,077 ,255* ,032 ,614**

Sig. (2-tailed) ,126 ,000 ,554 ,045 ,804 ,000

N 62 62 62 62 62 62 62

X2.3

Pearson

Correlation
,329** ,542** 1 ,184 ,138 -,350** ,521**

Sig. (2-tailed) ,009 ,000 ,153 ,285 ,005 ,000

N 62 62 62 62 62 62 62

X2.4

Pearson

Correlation
,389** ,077 ,184 1 ,463** ,308* ,622**

Sig. (2-tailed) ,002 ,554 ,153 ,000 ,015 ,000

N 62 62 62 62 62 62 62

X2.5

Pearson

Correlation
,315* ,255* ,138 ,463** 1 ,485** ,712**

Sig. (2-tailed) ,013 ,045 ,285 ,000 ,000 ,000

N 62 62 62 62 62 62 62

X2.6

Pearson

Correlation
,293* ,032 -,350** ,308* ,485** 1 ,463**

Sig. (2-tailed) ,021 ,804 ,005 ,015 ,000 ,000

N 62 62 62 62 62 62 62

FASILITAS_

KERJA

Pearson

Correlation
,708** ,614** ,521** ,622** ,712** ,463** 1

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000

N 62 62 62 62 62 62 62

**. Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).
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Reliability

Scale : ALL VARIABLES

Case Processing Summary

N %

Cases

Valid 62 100,0

Excludeda 0 ,0

Total 62 100,0

a. Listwise deletion based on all variables in the procedure.

Reliability Statistics

Cronbach's Alpha N of Items

,658 6
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JAWABAN RESPONDEN Y

RESPONDEN

VARIABEL Y

Q1 Q2 Q3 Q4 Q5 Q6 Q7 TOTAL

1 4 4 5 4 4 5 5 31

2 4 4 5 4 4 5 5 31

3 4 4 5 4 4 5 5 31

4 4 4 5 4 4 5 5 31

5 4 4 5 4 4 5 5 31

6 4 4 5 5 4 5 5 32

7 4 4 5 5 4 5 5 32

8 4 4 5 5 4 5 5 32

9 4 4 5 5 4 5 5 32

10 4 4 5 5 4 5 5 32

11 4 4 5 5 4 5 5 32

12 4 4 5 5 4 5 4 31

13 4 4 5 5 5 4 4 31

14 4 4 5 5 5 4 4 31

15 4 4 5 5 5 4 4 31

16 5 4 4 5 5 4 4 31

17 5 4 5 5 5 4 4 32

18 5 4 5 4 5 4 5 32

19 5 4 5 4 5 4 5 32

20 5 4 4 4 5 5 5 32

21 5 4 4 4 5 5 5 32

22 5 4 4 4 5 5 5 32

23 5 5 4 4 4 5 4 31

24 4 5 4 4 4 5 4 30

25 4 5 4 4 4 5 4 30

26 4 5 4 4 4 5 4 30
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27 4 5 4 4 4 4 4 29

28 4 5 4 4 4 4 4 29

29 4 4 4 4 4 4 5 29

30 4 4 4 4 4 4 5 29

31 4 4 4 4 4 4 5 29

32 4 4 4 4 4 4 5 29

33 4 4 4 4 4 4 5 29

34 4 4 4 4 4 4 5 29

35 4 4 4 4 4 4 5 29

36 4 4 4 4 4 4 4 28

37 4 4 4 4 4 5 4 29

38 4 4 4 5 4 5 4 30

39 4 4 4 5 4 5 4 30

40 4 4 4 5 4 5 4 30

41 4 5 4 5 4 5 4 31

42 4 5 5 5 4 5 4 32

43 4 5 5 5 4 5 4 32

44 4 5 5 5 4 5 5 33

45 4 5 5 5 4 5 5 33

46 5 5 5 5 4 5 5 34

47 5 5 5 5 5 5 5 35

48 5 5 5 5 5 5 5 35

49 5 5 5 5 5 5 5 35

50 5 5 5 5 5 5 5 35

51 5 5 5 5 5 5 5 35

52 5 5 5 5 5 5 5 35

53 4 5 5 5 5 5 5 34

54 4 5 5 5 5 5 5 34

55 4 5 5 5 5 5 5 34

56 4 5 5 5 4 5 5 33
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57 4 5 5 5 4 5 5 33

58 4 5 5 5 4 5 5 33

59 4 5 5 5 4 5 5 33

60 4 5 5 5 4 5 5 33

61 4 5 4 5 4 5 5 32

62 4 5 4 5 4 5 5 32
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Reliability

Scale : ALL VARIABLES

Case Processing Summary

N %

Cases

Valid 62 100,0

Excludeda 0 ,0

Total 62 100,0

a. Listwise deletion based on all variables in the procedure.

Reliability Statistics

Cronbach's Alpha N of Items

,633 7
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Correlations

Y1 Y2 Y3 Y4 Y5 Y6 Y7 KINERJA_

PEGAWAI

Y1

Pearson

Correlation
1 ,093 ,080 ,004 ,686** ,010 ,148 ,493**

Sig. (2-tailed) ,473 ,534 ,977 ,000 ,941 ,251 ,000

N 62 62 62 62 62 62 62 62

Y2

Pearson

Correlation
,093 1 ,151 ,350** ,029 ,412** ,002 ,535**

Sig. (2-tailed) ,473 ,240 ,005 ,820 ,001 ,986 ,000

N 62 62 62 62 62 62 62 62

Y3

Pearson

Correlation
,080 ,151 1 ,531** ,261* ,306* ,347** ,697**

Sig. (2-tailed) ,534 ,240 ,000 ,040 ,016 ,006 ,000

N 62 62 62 62 62 62 62 62

Y4

Pearson

Correlation
,004 ,350** ,531** 1 ,190 ,379** -,005 ,643**

Sig. (2-tailed) ,977 ,005 ,000 ,140 ,002 ,972 ,000

N 62 62 62 62 62 62 62 62

Y5

Pearson

Correlation
,686** ,029 ,261* ,190 1 -,140 ,084 ,527**

Sig. (2-tailed) ,000 ,820 ,040 ,140 ,276 ,514 ,000

N 62 62 62 62 62 62 62 62

Y6

Pearson

Correlation
,010 ,412** ,306* ,379** -,140 1 ,195 ,554**

Sig. (2-tailed) ,941 ,001 ,016 ,002 ,276 ,130 ,000

N 62 62 62 62 62 62 62 62

Y7

Pearson

Correlation
,148 ,002 ,347** -,005 ,084 ,195 1 ,450**

Sig. (2-tailed) ,251 ,986 ,006 ,972 ,514 ,130 ,000

N 62 62 62 62 62 62 62 62

KINERJA_PEG

AWAI

Pearson

Correlation
,493** ,535** ,697** ,643** ,527** ,554** ,450** 1

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000

N 62 62 62 62 62 62 62 62

**. Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).
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REGRESSION

/MISSING LISTWISE

/STATISTICS COEFF OUTS R ANOVA COLLIN TOL

/CRITERIA=PIN(.05) POUT(.10)

/NOORIGIN

/DEPENDENT KINERJA_PEGAWAI

/METHOD=ENTER GAYA_KEPEMIMPINAN FASILITAS_KERJA

/SCATTERPLOT=(*ZRESID ,*ZPRED)

/RESIDUALS DURBIN HISTOGRAM(ZRESID) NORMPROB(ZRESID)

/SAVE PRED RESID.

Regression
Variables Entered/Removeda

Model Variables

Entered

Variables

Removed

Method

1

FASILITAS_KE

RJA,

GAYA_KEPEMI

MPINANb

. Enter

a. Dependent Variable: KINERJA_PEGAWAI

b. All requested variables entered.

Model Summaryb

Model R R Square Adjusted R

Square

Std. Error of the

Estimate

Durbin-Watson

1 ,961a ,924 ,920 ,528 1,630

ANOVAa

Model Sum of

Squares

df Mean Square F Sig.

1

Regression 75,974 2 37,987 16,858 ,000b

Residual 132,945 59 2,253

Total 208,919 61

Sumber : Hasil Pengolahan SPSS 2024
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Coefficientsa

Model Unstandardized

Coefficients

Standardized

Coefficients

t Sig.

B Std. Error Beta

1

(Constant) 15,697 2,756 5,695 ,000

GAYA_KEPEMIMPI

NAN
,199 ,096 ,240 2,084 ,042

FASILITAS_KERJA ,421 ,106 ,459 3,990 ,000

a. Dependent Variable: KINERJA_PEGAWAI

Coefficientsa

Variabel

Collinearity Statistics

Tolerance VIF

GAYA_KEPEMIMPINAN ,814 1,229

FASILITAS_KERJA ,814 1,229

Residuals Statisticsa

Minimum Maximum Mean Std. Deviation N

Predicted Value 29,77 34,12 31,60 1,116 62

Residual -3,037 3,227 ,000 1,476 62

Std. Predicted Value -1,634 2,259 ,000 1,000 62

Std. Residual -2,023 2,150 ,000 ,983 62

a. Dependent Variable: KINERJA_PEGAWAI
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NPar Tests

One-Sample Kolmogorov-Smirnov Test

Unstandardized

Residual

N 62

Normal Parametersa,b
Mean 0E-7

Std. Deviation 1,47628974

Most Extreme Differences

Absolute ,103

Positive ,070

Negative -,103

Kolmogorov-Smirnov Z ,809

Asymp. Sig. (2-tailed) ,530

a. Test distribution is Normal.

b. Calculated from data.
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