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3. Variabel Motivasi Kerja dan Disiplin kerja berpengaruh positif dan signifikan
terhadap Kepuasan Kinerja Karyawan PT. RPN (Riset Perkebunan Nusantara).

6.2 Saran

Berdasarkan pada hasil penelitian, maka saran yang dapat peneliti sampaikan ke PT. RPN

(Riset Perkebunan Nusantara) antara lain:

I. Untuk meningkatkan Kepuasan Kinerja karyawan perusahaan yang baik akan
memperhatikan karyawan dalam segi apapun itu dapat dilakukan dengan cara agar
akryawan dapat mnyelesaikan pekrjaan yang menjadi tanggung jawab tepat waktu.

2. Untuk meningkatkan Motivasi Kerja Karyawan dapat dilakukan dengan cara mndapatkan
intensif yang diberikan perusahaan.

3. Untuk meningkatkan Disiplin kerja karyawan dapat dilakukan dengan cara memberikan

pemahaman terkait bidang kera yang diberikan oleh perusahaan.
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LAMPIRAN
Lampiran 1 Uji Validitas
Case Processing Summary

N %
Valid 9% 100,0
Cases  Excluded® 0 ,0
Total 96 100,0

a. Listwise deletion based on all variables in the

procedure.

Lampiran 2 Uji Realibilitas
Reliability Statistics

Cronbach's N of Items
Alpha

,899 5

Lampiran 3 Stastistik Skala

Scale Statistics

Mean Variance Std. Deviation N of Items

20,86 13,045 3,612 5
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Lampiran 4 Uji Asumsi Normalitas

Regression Standardized Residual

Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Y
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Lampiran 5 Uji Korelasi

Correlations

96

X11 X1.2 X1.3 X1.4 X1.5 Total
Pearson Correlation 1 7717 ,606" ,573" ,654" ,835"
X1.1 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 96 96 96 96 96 96
Pearson Correlation 71 1 ,700” ,592" ;715”7 ,892"
X1.2 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 96 96 96 96 96 96
Pearson Correlation ,606" ,700” 1 ,543" ,633" ,830”
X1.3 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 96 96 96 96 96 96
Pearson Correlation 573" ,592" ,543" 1 ,615" 781"
X1.4 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 96 96 96 96 96 96
Pearson Correlation ,654" ,715" ,633" ,615" 1 ,846"
X1.5 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 96 96 96 96 96 96
Pearson Correlation ,835” ,892" ,830" ,781" ,846" 1
Total  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 9% 9% 9% 96 9% 9%
**_Correlation is significant at the 0.01 level (2-tailed).
Lampiran 6 Statistik Jumlah Barang
Item-Total Statistics
Scale Mean if | Scale Variance | Corrected ltem- Cronbach's
Item Deleted if Item Deleted Total Alpha if Item
Correlation Deleted
X1.1 16,71 8,588 ,765 ,873
X1.2 16,71 8,146 ,828 ,858
X1.3 16,70 8,445 722 ,883
X1.4 16,65 8,947 ,665 ,894
X1.5 16,70 8,676 770 ,872
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Lampiran 7 Korelasi

Correlations

97

X2.1 X2.2 X2.3 X2.4 X2.5 Total
Pearson Correlation 1 ,593" 473" 427 427 Jq72°
X2.1 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 96 9% 9% 96 96 96
Pearson Correlation ,593" 1 ,338" ,382" 457" 749”7
X2.2 Sig. (2-tailed) ,000 ,001 ,000 ,000 ,000
N 96 9% 9% 96 96 96
Pearson Correlation 473" ,338™ 1 ,445” 3227 ,688"
X2.3 Sig. (2-tailed) ,000 ,001 ,000 ,001 ,000
N 96 9% 9% 96 96 96
Pearson Correlation 427" ,382" 445" 1 453" 7197
X2.4 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 96 9% 9% 9% 96 96
Pearson Correlation 427" AB7" 3227 ,453" 1 749”7
X2.5 Sig. (2-tailed) ,000 ,000 ,001 ,000 ,000
N 96 9% 9% 96 96 96
Pearson Correlation 72" 749" ,688" ;7197 749”7 1
Total  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 96 9% 9% 9 96 96
**_ Correlation is significant at the 0.01 level (2-tailed).
Lampiran 8 Statistik Jumlah Barang
Item-Total Statistics
Scale Mean if | Scale Variance | Corrected ltem- Cronbach's
Item Deleted if Item Deleted Total Alpha if Item
Correlation Deleted
X2.1 16,18 4,989 ,645 ,726
X2.2 16,21 5,219 ,587 ,745
X2.3 16,17 5,256 511 770
X2.4 16,18 5,263 ,565 ,752
X2.5 16,23 5,063 ,542 ,760
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Lampiran 9 Ringkasan Pemrosesan Kasus

Case Processing Summary

N

%

Valid

Total

Cases Excluded?

96
0
96

100,0
,0
100,0

a. Listwise deletion based on all variables in the

procedure.

Lampiran 10 Uji Realibilitas

Reliability Statistics

Cronbach's
Alpha

N of Items

,790

Lampiran 11 Statistik Skala

Scale Statistics

Mean

Variance

Std. Deviation

N of ltems

20,24

7,658

2,767

5
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Lampiran 12 Uji korelasi

Correlations

99

Y.1 Y.2 Y.3 Y.4 Y.5 Total
Pearson Correlation 1 717" ,538" ,450” ,515" ,804"
Y.1 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 96 9% 9% 9% 9% 96
Pearson Correlation 17" 1 ,5517 ,550” 517 822"
Y.2 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 96 9% 9% 9% 9% 96
Pearson Correlation ,538" ,551" 1 ,649” 459" 796"
Y.3 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 96 9% 9% 96 96 96
Pearson Correlation ,450” ,550” ,649” 1 ,604” ,810”
Y.4 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 96 9% 9% 96 96 96
Pearson Correlation 515" 517" ,459” ,604” 1 778"
Y.5 Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 96 9% 9% 96 96 96
Pearson Correlation ,804" ,8227 , 796" ,810” 778" 1
Total  Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000
N 96 9% 9% 9% 96 96
**_Correlation is significant at the 0.01 level (2-tailed).
Lampiran 12 Statistik Jumlah Barang
Item-Total Statistics
Scale Mean if | Scale Variance | Corrected ltem- Cronbach's
Item Deleted if Item Deleted Total Alpha if Item
Correlation Deleted
Y.1 16,79 7,893 ,676 ,831
Y.2 16,84 8,260 ,725 ,820
Y.3 16,65 8,168 ,669 ,833
Y.4 16,75 8,147 ,692 ,827
Y.5 16,84 8,007 ,634 ,843

9



Lampiran 13 Ringkasan Pemrosesan Kasus

Case Processing Summary

N

%

Valid

Total

Cases Excluded?

96
0
96

100,0
,0
100,0

a. Listwise deletion based on all variables in the

procedure.

Lampiran 14 Statistik Realiabilitas

Reliability Statistics

Cronbach's
Alpha

N of Items

,860

Lampiran 15 Statistik

Skala

Scale Statistics

Mean

Variance

Std. Deviation

N of Items

20,97

12,220

3,496

5

Lampiran 16 Uji Asumsi Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardized
Residual

N 96
Normal Parameters®® Mean 0E-7
Std. Deviation 2,29069259

Absolute ,(116

Most Extreme Differences Positive ,116
Negative -,104

Kolmogorov-Smirnov Z 1,141
Asymp. Sig. (2-tailed) ,148

a. Test distribution is Normal.

b. Calculated from data.

100

100



Lampiran 17 Statistik Deskriptif

Descriptive Statistics

Mean Std. Deviation N
Y 20,96 3,491 96
X1 20,95 3,640 96
X2 20,23 2,766 96
Lampiran 18 Korelasi
Correlations
Y X1 X2
Y 1,000 ,666 ,621
Pearson Correlation X1 ,666 1,000 ,459
X2 ,621 ,459 1,000
Y ,000 ,000
Sig. (1-tailed) X1 ,000 ,000
X2 ,000 ,000
Y 9% 96 96
N X1 9% 96 96
X2 96 96 96
Lampiran 19 Statistik Deskriptif
Variables Entered/Removed®
Model Variables Variables Method
Entered Removed
1 X2, X1° Enter
a. Dependent Variable: Y
b. All requested variables entered.
Lampiran 20 ANOVA
ANOVA*
Model Sum of Squares df Mean Square F Sig.
Regression 659,342 2 329,671 61,504 ,000°
1 Residual 498,491 93 5,360
Total 1157,833 95

a. Dependent Variable: Y

b. Predictors: (Constant),

X2, X1

101
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Lampiran 21 Diagnosa Koliniearitas
CollinearityDiagnostics®

Model  Dimension Eigenvalue | Condition Index Variance Proportions
(Constant) X1 X2
1 2,975 1,000 ,00 ,00 ,00
1 2 ,016 13,840 ,26 ,96 ,09
3 ,009 18,182 74 ,03 ,91
a. Dependent Variable: Y
Lampiran 22 Statistic Residu
Residuals Statistics®
Minimum | Maximum Mean Std. Deviation
Predicted Value 6,40 25,24 20,96 2,634 96
Residual -8,470 6,530 ,000 2,291 96
Std. Predicted Value -5,525 1,625 ,000 1,000 96
Std. Residual -3,658 2,820 ,000 ,989 96
a. Dependent Variable: Y
Lampiran 23 Residu Standar Regresi
Histogram
Dependent Variable: Y
Mean = 2,99E-16
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Regression Standardized Residual

102

Std. Dev.=0,989
N =96
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Lampiran 24 Ringkasan Model®

Model Summary®

Model R R Square Adjusted R Std. Error of the Change
Square Estimate R Square Change | F Change c
1 ,755° ,569 ,560 2,315 ,569 61,504 |
a. Predictors: (Constant), X2, X1
b. Dependent Variable: Y
Lampiran 25 Koefisien®
Coefficients® |
Model Unstandardized Coefficients Standardized t Sig.
Coefficients
B Std. Error Beta Zero-orcl
(Constant) 1,062 1,867 ,569 ,571
1 X1 ,463 ,073 ,482 6,297 ,000
X2 ,505 ,097 ,400 5,220 ,000 |

a. Dependent Variable: Y



