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Case Processing Summary
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Cases

Total
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N %
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0 ,0
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a. Listwise deletion based on all variables in the
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N of Items
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Y.2 16,75 8,710 ,782 ,871
Y.3 16,75 8,710 ,688 ,892
Y.4 16,68 9,015 ,728 ,882
Y.5 16,69 8,802 ,761 ,875
Scale Statistics
Mean Variance Std. Deviation N of ltems
20,92 13,251 3,640 5
Scatterplot
Dependent Variable: Y
3—
o]

§ 2 @

o o

u (o}

& ] [o) © o]

S o o

et O O O (o}

% 04 © (o] (o]

c o o

S o)

) o o © 0 0 O

c

_g 1 oo 0o o

: 0 °

=)

& - °

o)
-3

T
4

T
2

T
0

Regression Standardized Predicted Value

M-




Frequency

Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Y

o
1

10
o0,
0,87
(o]
a oR
<)
1
z 0,6+ o0
S o]
(3} fessse)
.-
3 0000
(4]
@ 0,4+
o
>
w
0,2 S
oo
(o)
o
0,0 T T T T
00 02 04 06 08 1.0
Observed Cum Prob
Histogram
Dependent Variable: Y
Mean = 1 ,83E-16
o Std. Dev. =0,983
N=59
.
T 1 ] ] T
-3 -2 -1 0 1 2 3

Regression Standardized Residual



One-Sample Kolmogorov-Smirnov Test

Unstandardized
Residual
N 59
Normal Parameters®® Mean 057
Std. Deviation 2,03816221
Absolute 124
Most Extreme Differences Positive ,124
Negative -,099
Kolmogorov-Smirnov Z ,949
Asymp. Sig. (2-tailed) ,328
a. Test distribution is Normal.
b. Calculated from data.
Descriptive Statistics
Mean Std. Deviation N
Y 20,90 3,633 59
X1 21,20 4,197 59
X2 20,05 2,933 59
Correlations
Y X1 X2
Y 1,000 721 ,687
Pearson Correlation X1 721 1,000 ,447
X2 ,687 447 1,000
Y ,000 ,000
Sig. (1-tailed) X1 ,000 ,000
X2 ,000 ,000
Y 59 59 59
N X1 59 59 59
X2 59 59 59




ANOVA?

Model Sum of Squares df Mean Square F Sig.

Regression 524,452 2 262,226 60,948 ,000°
1 Residual 240,938 56 4,302

Total 765,390 58
a. Dependent Variable: Y
b. Predictors: (Constant), X2, X1

Collinearity Diagnostics®
Model  Dimension Eigenvalue | Condition Index Variance Proportions
(Constant) X1 X2

1 2,970 1,000 ,00 ,00 ,00
1 2 ,020 12,126 ,23 ,96 ,08

3 ,010 17,074 77 ,03 ,92
a. Dependent Variable: Y

Residuals Statistics®
Minimum | Maximum Mean Std. Deviation N

Predicted Value 5,72 25,39 20,90 3,007 59
Std. Predicted Value -5,047 1,493 ,000 1,000 59
Standard Error of Predicted
Value ,270 1,432 ,422 ,204 59
Adjusted Predicted Value 5,47 25,42 20,88 3,059 59
Residual -5,176 5,030 ,000 2,038 59
Std. Residual -2,496 2,425 ,000 ,983 59
Stud. Residual -2,663 2,507 ,005 1,020 59
Deleted Residual -5,896 5,374 ,022 2,201 59
Stud. Deleted Residual -2,825 2,636 ,008 1,043 59
Mabhal. Distance ,002 26,642 1,966 4,219 59
Cook's Distance ,000 ,336 ,028 ,067 59
Centered Leverage Value ,000 ,459 ,034 ,073 59

a. Dependent Variable: Y







Model Summary®

Model R R Square Adjusted R Std. Error of the Change Statistics Durbin-Watson
Square Estimate R Square Change | F Change df1 df2 Sig. F Change
1 ,828° ,685 ,674 2,074 ,685 60,948 2 56 ,000 1,952
a. Predictors: (Constant), X2, X1
b. Dependent Variable: Y
Coefficients?
Model Unstandardized Coefficients Standardized T Sig. Correlations Collinearity Statistics
Coefficients
B Std. Error Beta Zero-order Partial Part Tolerance VIF
(Constant) ,101 1,977 ,051 ,960
1 X1 447 ,073 ,517 6,165 ,000 721 ,636 ,462 ,800 1,250
X2 ,564 ,104 ,455 5,432 ,000 ,687 ,587 ,407 ,800 1,250

a. Dependent Variable: Y




