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skripsi ini, semoga Allah Swt melimpah kan rahmat dan karunia nya. Amiinn. 
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KUESIONER PENELITIAN  

Mayang Sari 

711903012159 

Responden yang terhormat, 

Saya mohon kesediaan anda untuk menjawab pertanyaan maupun pernyataan pada lembar 

kuesioner penelitian ini. Informasi yang anda berikan adalah sebagai data penelitian dalam 

rangka penyusunan skripsi. Atas waktu dan kesediaan anda dalam mengisi kuesioner, saya 

mengucapkan banyak terima kasih. 

I. Judul Penelitian: Pengaruh Penggunaan Aplikasi Digital T-DES (TASPEN 

DIGITAL ENTERPRISE SERVICE) Terhadap Efektivitas dan Budaya Kerja 

Karyawan Pada PT TASPEN (Persero) KC Padang. 

II. Identitas Responden 

1.        Nama    : …………………………………………. 

2.        Usia    : …………………………………………. 

3.        Jenis Kelamin   : …………………………………………. 

4.        Pendidikan terakhir  : …………………………………………. 

5.        Lama Kerja   : …………………………………………. 

6.        Jabatan    : …………………………………………. 

III. Petunjuk Pengisian 

Berilah tanda checklist (√ ) yang paling sesuai dengan pendapat saudara. Setiap responden 

hanya diperbolehkan memilih satu jawaban. Keterangan mengenai skor penilaian sebagai 

berikut : 

SANGAT SETUJU (SS)  : diberi skor 5 

SETUJU (S)    : diberi skor 4 

KURANG SETUJU (KS)  : diberi skor 3 

TIDAK SETUJU (TS)  : diberi skor 2 

SANGAT TIDAK SETUJU  : diberi skor 1 
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PROGRAM STUDI MANAJEMEN SDM 

UNIVERSITAS ISLAM SUMATERA UTARA 

 

 



 
 

 
 

KUESIONER PENELITIAN  

Mayang Sari 

711903012159 

VARIABEL APLIKASI DIGITAL T-DES (X1) 

No. Pertanyaan 

SS S KS TS STS 

5 4 3 2 1 

1 
suka menggunakan aplikasi digital T-DES 

dalam bekerja 
          

2 
Aplikasi digital T-DES memiliki fitur menu 

yang mudah dipahami 
          

3 

Aplikasi digital T-DES memungkinkan saya 

untuk bekerja kapan saja dan dimana saja 

saya berada 

          

4 

Percaya bahwa penggunaan aplikasi digital T-

DES  akan meningkatkan kinerja saya 

menjadi efektif 

          

5 
Mampu menyelesaikan tugas dengan 

menggunakan aplikasi digital T-DES  
          

6 
Aplikasi digital T-DES mudah diakses kapan 

saja  
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KUESIONER PENELITIAN  

Mayang Sari 

711903012159 

VARIABEL BUDAYA KERJA (X2) 

No. Pertanyaan 

SS S KS TS STS 

5 4 3 2 1 

1 Terbiasa datang dan pulang tepat waktu           

2 
Biasa memanfaatkan waktu istirahat sesuai 

dengan jadwal 
          

3 
Sudah bekerja sesuai dengan prosedur yang 

telah ditetapkan 
          

4 
Atasan mendorong karyawan untuk memiliki 

inisiatif dan kreativitas dalam bekerja 
          

5 
Mempunyai sikap terbuka dan komunikatif 

dalam bekerja  
          

6 
Melaksanakan tata tertib berdasarkan 

kesadaran  
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KUESIONER PENELITIAN  

Mayang Sari 

711903012159 

VARIABEL EFEKTIVITAS KERJA (Y) 

No. Pertanyaan 

SS S KS TS STS 

5 4 3 2 1 

1 

Perusahaan memberikan kesempatan dan 

dorongan bagi para karyawannya untuk 

berprestasi, maju dan berkembang 

          

2 
Bersungguh-sungguh dalam menjalankan 

tugas yang diberikan 
          

3 Menyelesaikan pekerjaan dengan tepat waktu           

4 
Hasil pekerjaan saya sudah sesuai dengan 

yang diharapkan perusahaan 
          

5 
Memilki komitmen yang tinggi terhadap 

peningkatan produktivitas kerja 
          

6 
 Memiliki kemampuan secara individual 

dalam menyelesaikan tugas yang diberikan 
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JAWABAN RESPONDEN 

VARIABEL APLIKASI DIGITAL T-DES (X1) 
        

RESPPONDEN 
KUISIONER 

TOTAL 
Q1 Q2 Q3 Q4 Q5 Q6 

1 5 5 4 5 5 5 29 

2 5 5 4 5 5 5 29 

3 5 5 4 4 5 5 28 

4 5 5 5 4 4 4 27 

5 5 4 5 5 5 5 29 

6 4 4 5 5 5 5 28 

7 5 5 5 4 4 4 27 

8 5 5 4 4 4 4 26 

9 5 5 5 5 5 5 30 

10 5 5 5 4 4 5 28 

11 5 5 4 5 5 5 29 

12 5 4 4 4 5 5 27 

13 5 5 5 5 5 5 30 

14 5 4 5 4 4 5 27 

15 5 4 5 4 4 5 27 

16 5 4 4 4 4 5 26 

17 5 4 4 4 4 5 26 

18 5 4 4 4 5 5 27 

19 5 5 5 5 5 5 30 

20 5 5 4 5 5 5 29 

21 5 5 4 4 4 5 27 

22 5 5 5 5 5 5 30 

23 5 5 4 4 5 5 28 

24 5 4 4 5 5 5 28 

25 5 5 5 5 5 5 30 

26 5 5 5 5 5 5 30 

27 5 5 4 4 4 4 26 

28 4 4 5 5 5 5 28 

29 5 5 5 4 4 5 28 

30 5 5 5 5 5 5 30 

31 5 5 5 5 5 5 30 

32 5 5 5 4 4 4 27 

33 5 5 4 5 5 5 29 

34 5 5 4 5 5 5 29 

35 5 5 5 4 5 5 29 

36 5 4 4 5 5 5 28 

37 5 5 4 5 4 5 28 

38 5 5 4 5 5 5 29 

39 5 5 5 4 5 5 29 

40 5 4 5 5 5 5 29 

41 5 5 5 5 4 5 29 

42 5 5 5 5 5 5 30 

43 5 5 5 5 5 5 30 

44 4 4 4 4 4 4 24 



 
 

 
 

45 4 4 4 4 4 4 24 

46 5 5 5 5 5 5 30 

47 5 5 5 5 5 5 30 

48 5 4 4 5 5 5 28 

49 5 5 5 5 5 5 30 

50 5 5 4 5 5 4 28 

51 5 4 5 5 4 5 28 

52 5 4 4 5 5 5 28 

53 5 4 5 5 5 5 29 

54 5 4 5 5 5 5 29 

55 5 4 5 5 5 5 29 

56 5 5 5 5 5 5 30 

57 5 5 4 5 5 5 29 

58 5 5 4 5 5 5 29 

59 5 5 5 5 5 5 30 

60 5 5 5 5 5 5 30 

61 5 4 5 5 5 4 28 

62 5 5 4 5 5 5 29 

63 5 5 5 5 4 4 28 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

JAWABAN RESPONDEN 

VARIABEL BUDAYA KERJA (X2) 
        

RESPPONDEN 
KUISIONER 

TOTAL 
Q1 Q2 Q3 Q4 Q5 Q6 

1 4 5 5 5 5 5 29 

2 5 5 5 4 4 4 27 

3 5 5 5 5 5 5 30 

4 5 5 5 4 4 5 28 

5 5 5 5 4 4 4 27 

6 5 5 5 4 4 4 27 

7 4 5 5 4 4 4 26 

8 5 5 5 5 5 5 30 

9 5 5 5 5 4 5 29 

10 4 4 5 5 5 5 28 

11 5 5 5 5 5 4 29 

12 5 4 5 5 5 5 29 

13 5 5 5 5 5 5 30 

14 5 4 5 4 5 5 28 

15 5 4 5 5 4 5 28 

16 5 4 5 4 4 5 27 

17 5 4 5 4 4 5 27 

18 5 5 5 4 4 5 28 

19 5 5 5 5 5 5 30 

20 5 4 5 4 4 5 27 

21 5 5 5 4 4 5 28 

22 5 5 5 5 5 5 30 

23 5 4 5 4 4 5 27 

24 5 5 4 4 4 5 27 

25 5 5 5 5 5 5 30 

26 5 5 5 5 5 5 30 

27 5 5 5 4 4 4 27 

28 5 5 5 5 4 4 28 

29 5 5 5 4 4 4 27 

30 5 5 5 5 4 5 29 

31 5 5 5 5 4 4 28 

32 5 5 5 5 5 5 30 

33 5 5 5 5 5 5 30 

34 5 5 5 4 5 5 29 

35 5 5 5 5 4 5 29 

36 5 5 5 4 4 4 27 

37 5 5 5 5 4 5 29 

38 5 5 5 5 5 5 30 

39 5 5 5 5 5 5 30 

40 5 5 5 4 5 5 29 

41 4 4 5 5 4 5 27 

42 4 4 5 4 5 5 27 

43 5 5 5 5 5 5 30 

44 4 4 5 4 4 5 26 



 
 

 
 

45 4 4 5 4 5 5 27 

46 5 5 5 4 5 5 29 

47 5 5 5 5 5 5 30 

48 4 4 5 5 5 5 28 

49 4 5 5 5 5 5 29 

50 5 5 5 5 4 5 29 

51 5 5 4 5 5 5 29 

52 4 4 5 5 5 4 27 

53 5 4 4 5 5 5 28 

54 5 5 5 5 5 5 30 

55 4 5 5 5 5 5 29 

56 5 5 5 5 5 5 30 

57 5 5 5 5 4 5 29 

58 4 5 5 5 5 5 29 

59 5 5 5 4 5 5 29 

60 5 4 5 4 5 5 28 

61 5 5 5 4 4 5 28 

62 5 5 4 4 5 5 28 

63 5 5 5 5 5 5 30 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

JAWABAN RESPONDEN 

VARIABEL EFEKTIVITAS KERJA (Y) 
        

RESPPONDEN 
KUISIONER 

TOTAL 
Q1 Q2 Q3 Q4 Q5 Q6 

1 4 5 5 5 5 5 29 

2 5 5 4 5 5 5 29 

3 4 4 4 5 5 5 27 

4 5 5 5 5 4 5 29 

5 5 5 4 4 5 5 28 

6 4 4 4 5 5 5 27 

7 5 5 5 5 4 4 28 

8 4 4 4 4 5 5 26 

9 5 4 4 4 4 5 26 

10 5 5 5 5 5 5 30 

11 5 5 5 4 4 4 27 

12 5 4 5 4 4 5 27 

13 5 5 5 5 5 5 30 

14 5 4 5 4 5 5 28 

15 4 4 5 5 5 5 28 

16 4 5 4 5 5 5 28 

17 4 4 5 5 5 5 28 

18 5 5 5 4 4 5 28 

19 5 5 5 5 5 5 30 

20 4 5 5 5 5 5 29 

21 4 4 5 5 5 5 28 

22 5 5 5 5 5 5 30 

23 4 4 4 5 5 5 27 

24 4 4 4 4 5 4 25 

25 5 5 5 5 5 5 30 

26 5 5 5 5 5 5 30 

27 5 5 5 5 5 5 30 

28 5 5 5 4 4 4 27 

29 5 5 5 4 4 4 27 

30 4 4 5 5 5 5 28 

31 5 4 5 5 5 5 29 

32 4 4 5 5 5 5 28 

33 4 4 5 5 5 5 28 

34 4 4 5 5 5 5 28 

35 4 4 4 5 5 5 27 

36 5 4 4 5 5 5 28 

37 5 5 5 5 5 5 30 

38 5 5 5 5 4 5 29 

39 4 5 5 5 4 5 28 

40 5 5 4 5 5 5 29 

41 4 5 5 5 5 5 29 

42 5 5 5 5 4 5 29 

43 5 5 5 5 5 5 30 

44 5 5 5 5 5 5 30 



 
 

 
 

45 4 5 5 4 5 5 28 

46 4 5 5 5 5 5 29 

47 5 5 5 5 5 5 30 

48 5 5 4 4 5 5 28 

49 5 5 5 5 5 5 30 

50 4 4 5 5 5 5 28 

51 4 5 5 4 5 5 28 

52 4 4 5 5 5 5 28 

53 5 4 5 5 5 5 29 

54 5 4 5 5 5 5 29 

55 5 4 5 5 5 5 29 

56 5 5 5 5 5 5 30 

57 5 5 5 5 5 5 30 

58 4 4 5 5 5 5 28 

59 5 5 5 5 5 5 30 

60 5 5 5 5 5 5 30 

61 5 5 5 5 5 5 30 

62 5 5 5 5 5 5 30 

63 5 5 5 5 5 5 30 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

CORRELATIONS 

  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 TOTAL_X1 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 
Correlations 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 

TOTAL_

X1 

X1.1 Pearson 

Correlation 
1 .368** .038 .102 .124 .243 .442** 

Sig. (2-tailed)  .003 .770 .426 .335 .055 .000 

N 63 63 63 63 63 63 63 

X1.2 Pearson 

Correlation 
.368** 1 .068 .096 .075 -.031 .466** 

Sig. (2-tailed) .003  .596 .452 .562 .811 .000 

N 63 63 63 63 63 63 63 

X1.3 Pearson 

Correlation 
.038 .068 1 .167 .020 .063 .455** 

Sig. (2-tailed) .770 .596  .190 .875 .625 .000 

N 63 63 63 63 63 63 63 

X1.4 Pearson 

Correlation 
.102 .096 .167 1 .625** .357** .726** 

Sig. (2-tailed) .426 .452 .190  .000 .004 .000 

N 63 63 63 63 63 63 63 

X1.5 Pearson 

Correlation 
.124 .075 .020 .625** 1 .494** .703** 

Sig. (2-tailed) .335 .562 .875 .000  .000 .000 

N 63 63 63 63 63 63 63 

X1.6 Pearson 

Correlation 
.243 -.031 .063 .357** .494** 1 .585** 

Sig. (2-tailed) .055 .811 .625 .004 .000  .000 

N 63 63 63 63 63 63 63 

TOTAL_

X1 

Pearson 

Correlation 
.442** .466** .455** .726** .703** .585** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 63 63 63 63 63 63 63 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 



 
 

 
 

CORRELATIONS 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 TOTAL_X2 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 
Correlations 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 

TOTAL_

X2 

X2.1 Pearson 

Correlation 
1 .367** -.126 -.078 -.175 -.010 .329** 

Sig. (2-tailed)  .003 .324 .542 .170 .937 .008 

N 63 63 63 63 63 63 63 

X2.2 Pearson 

Correlation 
.367** 1 -.002 .178 .011 -.172 .508** 

Sig. (2-tailed) .003  .985 .164 .935 .177 .000 

N 63 63 63 63 63 63 63 

X2.3 Pearson 

Correlation 
-.126 -.002 1 .046 -.094 -.120 .104 

Sig. (2-tailed) .324 .985  .719 .464 .350 .418 

N 63 63 63 63 63 63 63 

X2.4 Pearson 

Correlation 
-.078 .178 .046 1 .382** .209 .686** 

Sig. (2-tailed) .542 .164 .719  .002 .100 .000 

N 63 63 63 63 63 63 63 

X2.5 Pearson 

Correlation 
-.175 .011 -.094 .382** 1 .362** .614** 

Sig. (2-tailed) .170 .935 .464 .002  .004 .000 

N 63 63 63 63 63 63 63 

X2.6 Pearson 

Correlation 
-.010 -.172 -.120 .209 .362** 1 .464** 

Sig. (2-tailed) .937 .177 .350 .100 .004  .000 

N 63 63 63 63 63 63 63 

TOTAL_

X2 

Pearson 

Correlation 
.329** .508** .326 .686** .614** .464** 1 

Sig. (2-tailed) .008 .000 .009 .000 .000 .000  

N 63 63 63 63 63 63 63 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 



 
 

 
 

CORRELATIONS 

  /VARIABLES=Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 TOTAL_Y 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 
Correlations 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 

TOTAL

_Y 

Y.1 Pearson 

Correlation 
1 .462** .165 -.077 -.275* -.109 .502** 

Sig. (2-tailed)  .000 .195 .549 .029 .393 .000 

N 63 63 63 63 63 63 63 

Y.2 Pearson 

Correlation 
.462** 1 .246 .004 -.189 -.109 .583** 

Sig. (2-tailed) .000  .052 .976 .139 .393 .000 

N 63 63 63 63 63 63 63 

Y.3 Pearson 

Correlation 
.165 .246 1 .225 -.131 -.005 .529** 

Sig. (2-tailed) .195 .052  .077 .305 .971 .000 

N 63 63 63 63 63 63 63 

Y.4 Pearson 

Correlation 
-.077 .004 .225 1 .385** .431** .594** 

Sig. (2-tailed) .549 .976 .077  .002 .000 .000 

N 63 63 63 63 63 63 63 

Y.5 Pearson 

Correlation 
-.275* -.189 -.131 .385** 1 .484** .319* 

Sig. (2-tailed) .029 .139 .305 .002  .000 .011 

N 63 63 63 63 63 63 63 

Y.6 Pearson 

Correlation 
-.109 -.109 -.005 .431** .484** 1 .427** 

Sig. (2-tailed) .393 .393 .971 .000 .000  .000 

N 63 63 63 63 63 63 63 

TOTAL

_Y 

Pearson 

Correlation 
.502** .583** .529** .594** .319* .427** 1 

Sig. (2-tailed) .000 .000 .000 .000 .011 .000  

N 63 63 63 63 63 63 63 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 

 



 
 

 
 

RELIABILITY 

  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA. 

 

Reliability 
 
Scale: ALL VARIABLES 

Case Processing Summary 

 N % 

Cases Valid 63 100.0 

Excludeda 0 .0 

Total 63 100.0 

a. Listwise deletion based on all variables in 

the procedure. 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.719 6 

 
RELIABILITY 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA. 

 

Reliability 

 

Scale: ALL VARIABLES 

Case Processing Summary 

 N % 

Cases Valid 63 100.0 

Excludeda 0 .0 

Total 63 100.0 

a. Listwise deletion based on all variables in 

the procedure. 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.763 6 

 

 

 



 
 

 
 

 
RELIABILITY 

  /VARIABLES=Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA. 

 
Reliability 
 
Scale: ALL VARIABLES 

Case Processing Summary 

 N % 

Cases Valid 63 100.0 

Excludeda 0 .0 

Total 63 100.0 

a. Listwise deletion based on all variables in 

the procedure. 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.775 6 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

REGRESSION 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R ANOVA 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Y 

  /METHOD=ENTER X1 X2 

  /SAVE RESID. 

 

 

 
Regression 

 

 

Notes 

Output Created 06-SEP-2023 19:33:38 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
63 

Missing Value Handling Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics are based on cases with 

no missing values for any variable 

used. 

Syntax REGRESSION 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R 

ANOVA 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Y 

  /METHOD=ENTER X1 X2 

  /SAVE RESID. 

Resources Processor Time 00:00:00,00 

Elapsed Time 00:00:00,02 

Memory Required 2912 bytes 

Additional Memory 

Required for Residual 

Plots 

0 bytes 

Variables Created or 

Modified 

RES_1 
Unstandardized Residual 



 
 

 
 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 BUDAYA 

KERJA, 

APLIKASI 

TDESb 

. Enter 

a. Dependent Variable: EFEKTIFITAS KERJA 

b. All requested variables entered. 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .321a .103 .073 1.182 

a. Predictors: (Constant), BUDAYA KERJA, APLIKASI TDES 

b. Dependent Variable: EFEKTIFITAS KERJA 

 

 

ANOVAa 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 173.958 3 57.986 19.329 .000b 

Residual 92.342 26 3.552   

Total 266.300 29    

a. Dependent Variable: EFEKTIFITAS KERJA 

b. Predictors: (Constant), BUDAYA KERJA, APLIKASI TDES 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 9.262 5.698  1.630 .117 

APLIKASI TDES .478 .120 .596 4.356 .000 

BUDAYA 

KERJA 
.306 .149 .304 2.192 .038 

a. Dependent Variable: EFEKTIFITAS KERJA 

 

 



 
 

 
 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 27.33 29.07 28.57 .394 63 

Residual -3.350 2.667 .000 1.162 63 

Std. Predicted 

Value 
-3.141 1.265 .000 1.000 63 

Std. Residual -2.835 2.257 .000 .984 63 

a. Dependent Variable: EFEKTIFITAS KERJA 

 
NPAR TESTS 

  /K-S(NORMAL)=RES_1 

  /MISSING ANALYSIS. 

 
 
 
NPar Tests 

 

Notes 

Output Created 06-SEP-2023 19:37:55 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
63 

Missing Value Handling Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics for each test are based 

on all cases with valid data for the 

variable(s) used in that test. 

Syntax NPAR TESTS 

  /K-S(NORMAL)=RES_1 

  /MISSING ANALYSIS. 

Resources Processor Time 00:00:00,00 

Elapsed Time 00:00:00,01 

Number of Cases 

Alloweda 
196608 

a. Based on availability of workspace memory. 

 

 

 



 
 

 
 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardize

d Residual 

N 63 

Normal Parametersa,b Mean .0000000 

Std. Deviation 1.16247819 

Most Extreme 

Differences 

Absolute .090 

Positive .057 

Negative -.090 

Test Statistic .090 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

Charts 
 

 

 



 
 

 
 

 

 

 

Charts 
 

 

 
 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 9.262 5.698  1.630 .117   

BUDAYA KERJA .306 .149 .304 .2192 .038 .758 1.320 

APLIKASI TDES .478 .120 .596 4.356 .000 .758 1.320 

a. Dependent Variable: EFEKTIFITAS KERJA 



 
 

 
 

 
 

 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .321a .103 .073 1.182 1.659 

a. Predictors: (Constant), APLIKASI TDES, BUDAYA KERJA 

b. Dependent Variable: EFEKTIFITAS KERJA 
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