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KUESIONER PENELITIAN

PETUNJUK PENGISIAN ANGKET

1. Bapak/Ibu diminta untuk memberikan tanggapan atas

pertanyaan yang ada pada angket ini sesuai dengan

keadaan pendapat dan perasaan Bapak/Ibu, bukan

berdasarkan pendapat umum atau pendapat orang lain.

2. Berilah tanda () pada kolom yang Bapak/Ibu anggap sesuai

dengan jawaban.

IDENTITAS RESPONDEN

Jenis Kelamin : Laki-Laki Perempuan

Usia : 20-30 tahun 31-45 tahun

45-60 tahun

Pendidikan : SMA (sederajat) S1

Diploma

Keterangan :

SS : Sangat Setuju TS : Tidak Setuju

S : Setuju STS : Sangat Tidak Setuju

KS : Kurang Setuju



DAFTAR PERTANYAAN

1. Keselamatan Kesehatan Kerja (X1)

No Pernyataan
5 4 3 2 1

SS S KS TS STS

1.

Tersedianya Perlengkapan
alat pelindung diri seperti
(sarung tangan, safety
shoes, safety helmet, dll)

2.

Setiap karyawan yang
bekerja berada dalam
kondisi lingkungan kerja
yang aman dan bersih.

3.
Lingkungan kerja yang
tidak terlalu padat dan
tertutup

4.

Penggunaan mesin/alat
berat telah sesuai dengan
standart keamanan yang
baik.

5.
Semua peralatan kerja
dalam kondisi baik dan
layak pakai.

6.
Karyawan selalu menjaga
kebersihan ditempat
kerja.

7. Sirklus udara dilingkungan
kerja sudah cukup baik.



2. Lingkungan Kerja (X2)

No Pernyataan
5 4 3 2 1

SS S KS TS STS

1.

Penerangan dilingkungan
kerja cukup baik dan tidak
menyilaukan sehingga
mendukung aktivitas
pekerjaan saya

2.

Kualitas udara yang baik
terhindar dari abu/asap
kendaraan dilingkungan
kerja

3.

Kondisi udara dilingkungan
kerja memberikan
kenyamanan pada saya
selama bekerja.

4.

Penggunaan warna dan
suasana sangat
mendukung keadaan
pikiran saya untuk bekerja.

5.

Ruang gerak tidak terlalu
padat sehingga tidak
menyebabkan karyawan
susah bergerak.

6.

Adanya petugas keamanan
dilingkungan perusahaan
membuat saya dapat
bekerja dengan baik.

7.
Hubungan antar karyawan
yang bersifat kekeluargaan
dan saling mendukung.

8. Hubungan antar karyawan
jarang terhambat.



3. Kinerja (Y)

No Pernyataan
5 4 3 2 1
S
S S KS TS STS

1.
Karyawan PT. Pacific Medan
Industri memiliki kemampuan dan
keterampilan dalam bekerja

2.
Karyawan PT. Pacific Medan
Industri mampu bekerja sesuai
dengan target yang ditetapkan.

3. Karyawan PT. Pacific Medan
Industri selalu hadir tepat waktu.

4.

Karyawan PT. Pacific Medan
Industri memiliki inisiatif untuk
membantu menyelesaikan
pekerjaan yang lebih baik.

5.

Karyawan PT. Pacific Medan
Industri selalu telit i dan tidak
tergesa-gesa dalam mengerjakan
tugas-tugas yang diberikan.

6. Karyawan PT. Pacific Medan
Industri selalu berlaku jujur.

7.

Karyawan PT. Pacific Medan
Industri dapat mengembangkan
ide dan kreativitasnya dalam
bekerja.



HASIL PENGISIAN ANGKET BERDASARKAN VARIABEL

Variabel Keselamatan Kesehatan Kerja (X 1 )

VARIABEL KESELAMATAN KESEHATAN KERJA (X1)

NO
Keselamatan Kesehatan Kerja (X1)

Total X1X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7
1 5 5 4 4 4 5 4 31
2 5 5 5 5 4 5 5 34
3 5 5 4 4 4 5 4 31
4 4 4 4 4 4 4 4 28
5 4 4 4 4 4 5 4 29
6 5 5 5 4 4 4 4 31
7 4 5 5 5 5 4 5 33
8 5 5 5 5 5 5 5 35
9 5 4 4 5 4 4 5 31

10 5 5 5 5 5 5 5 35
11 5 4 4 5 3 4 2 27
12 5 5 4 5 4 5 3 31
13 4 4 4 4 4 4 4 28
14 5 5 4 5 5 5 4 33
15 5 5 5 5 5 5 5 35
16 5 5 4 5 5 5 4 33
17 5 5 4 4 4 4 4 30
18 5 5 5 5 5 5 3 33
19 5 5 5 5 5 5 5 35
20 4 5 5 5 5 4 5 33
21 5 5 5 5 5 5 5 35
22 5 5 5 5 5 5 5 35
23 4 4 4 4 4 4 4 28
24 5 5 5 5 5 5 4 34
25 5 5 5 3 2 5 2 27
26 4 4 4 4 5 4 3 28
27 4 4 4 4 4 4 4 28
28 4 5 4 4 4 4 3 28
29 5 4 3 3 4 4 3 26
30 1 5 1 1 1 1 1 11
31 5 4 4 4 4 4 3 28
32 5 5 5 5 5 4 5 34
33 4 5 5 4 4 4 4 30



34 5 5 4 5 5 5 4 33
35 5 5 5 5 5 5 5 35
36 5 4 4 4 4 4 4 29
37 5 5 5 5 5 5 5 35
38 1 1 1 1 1 1 3 9
39 3 3 2 4 4 4 2 22
40 4 4 5 4 5 5 4 31
41 4 5 4 5 5 4 4 31
42 5 5 4 5 5 5 5 34
43 4 4 4 4 4 5 4 29
44 5 4 3 5 5 4 2 28
45 4 5 4 5 5 5 5 33
46 4 5 5 4 4 5 5 32
47 4 4 4 4 4 4 4 28
48 4 5 4 4 4 5 4 30
49 5 5 5 5 5 5 4 34
50 5 5 5 5 5 5 5 35
51 5 4 5 4 4 4 4 30
52 5 5 5 5 5 5 5 35
53 4 4 4 4 4 4 4 28
54 4 4 4 4 4 5 4 29
55 5 5 4 5 5 5 5 34
56 5 5 4 5 5 5 5 34
57 4 5 5 5 5 5 5 34
58 5 5 5 5 5 5 5 35
59 5 5 5 5 5 5 5 35
60 5 5 5 5 5 5 5 35
61 5 5 5 5 5 5 5 35
62 5 5 5 5 4 4 5 33
63 5 5 5 5 5 4 5 34
64 5 5 5 4 5 5 5 34
65 5 5 4 4 4 4 4 30
66 5 5 4 5 5 5 5 34
67 5 5 4 5 5 5 4 33
68 4 4 4 3 4 4 3 26
69 5 5 4 4 4 5 4 31
70 5 5 5 5 5 5 5 35
71 5 5 5 5 5 5 5 35
72 5 5 5 4 3 5 3 30
73 5 5 4 3 4 5 4 30
74 5 5 5 4 5 4 4 32



75 5 5 5 5 5 5 5 35
76 5 4 4 5 4 4 4 30
77 5 5 5 4 4 4 3 30
78 5 3 3 3 3 4 4 25
79 5 5 4 5 4 5 4 32
80 5 4 4 3 4 5 4 29
81 5 5 4 5 4 5 3 31
82 5 4 3 4 5 4 5 30
83 5 5 4 4 4 4 4 30
84 5 5 4 5 5 5 5 34
85 5 5 5 5 5 5 5 35
86 4 4 4 4 4 5 4 29
87 5 5 4 5 4 4 5 32
88 3 3 3 3 3 4 4 23



Variabel Lingkungan Kerja (X 2 )

VARIABEL LINGKUNGAN KERJA (X2)

NO
Lingkungan Kerja (X2)

Total X2
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8

1 4 4 4 4 4 4 5 4 33
2 5 5 5 5 5 5 5 5 40
3 4 4 4 5 4 4 5 5 35
4 4 4 4 4 4 4 4 4 32
5 4 4 4 4 4 4 5 5 34
6 4 4 4 4 4 4 4 4 32
7 4 4 5 4 4 4 4 4 33
8 5 5 5 5 5 5 5 5 40
9 4 5 5 4 4 4 5 4 35

10 5 5 5 5 5 5 5 5 40
11 5 2 3 5 4 4 5 4 32
12 5 5 4 4 4 4 5 4 35
13 4 4 3 4 4 4 4 5 32
14 5 4 4 5 4 5 5 4 36
15 4 4 4 4 4 4 5 4 33
16 5 3 3 5 3 5 4 4 32
17 4 4 4 4 4 4 4 3 31
18 5 5 3 5 5 5 5 5 38
19 5 5 5 4 4 4 4 4 35
20 5 3 3 5 4 5 5 5 35
21 2 5 5 5 5 5 5 5 37
22 5 5 5 5 4 4 5 5 38
23 4 4 4 4 4 4 4 4 32
24 5 3 4 4 4 5 4 4 33
25 4 3 3 4 2 4 4 3 27
26 4 4 3 4 4 4 3 4 30
27 4 4 4 4 4 4 3 4 31
28 4 2 4 4 4 4 4 4 30
29 4 4 3 4 4 4 4 4 31
30 5 5 5 5 5 5 5 5 40
31 4 4 4 5 5 4 5 4 35
32 4 4 5 4 4 4 5 4 34
33 4 4 5 4 5 5 5 4 36
34 4 5 3 5 5 5 5 5 37



35 5 4 4 5 5 5 5 5 38
36 4 4 5 4 4 4 4 4 33
37 5 5 5 5 5 5 5 5 40
38 1 1 1 1 1 1 1 1 8
39 5 1 2 2 2 4 5 1 22
40 5 5 5 5 5 5 5 4 39
41 4 5 5 4 4 4 5 4 35
42 4 4 5 4 4 4 5 4 34
43 4 3 4 4 4 4 4 4 31
44 3 1 2 4 1 3 3 4 21
45 5 5 4 4 5 5 4 5 37
46 5 4 4 5 5 4 5 5 37
47 4 4 4 4 4 4 4 4 32
48 4 4 4 4 4 4 4 4 32
49 5 5 5 4 5 5 4 5 38
50 5 5 5 5 5 5 5 5 40
51 4 4 4 4 4 5 5 4 34
52 5 5 5 5 5 5 5 5 40
53 4 4 4 4 4 4 4 4 32
54 4 4 4 4 4 4 4 4 32
55 5 5 5 5 5 5 5 4 39
56 5 4 5 4 5 5 5 4 37
57 5 5 5 5 5 5 5 5 40
58 5 5 5 5 5 5 5 5 40
59 5 5 5 5 5 5 5 5 40
60 5 5 5 5 5 5 5 5 40
61 5 5 5 5 5 5 5 5 40
62 5 5 5 5 5 5 5 4 39
63 5 5 5 5 5 5 5 4 39
64 5 4 4 4 5 5 4 4 35
65 4 4 4 4 5 4 4 4 33
66 5 5 5 4 5 5 4 4 37
67 5 5 5 4 4 4 4 4 35
68 4 2 3 4 3 4 4 4 28
69 4 4 5 5 4 4 4 4 34
70 5 5 5 2 5 2 5 5 34
71 4 4 4 4 5 4 4 4 33
72 4 3 3 5 5 4 3 3 30
73 5 4 5 5 5 5 5 5 39
74 5 5 4 5 5 5 5 5 39
75 5 5 5 5 5 5 5 5 40



76 4 4 4 4 4 5 4 4 33
77 4 4 4 4 4 5 4 4 33
78 5 4 4 4 3 4 5 4 33
79 4 4 5 5 5 5 5 5 38
80 5 4 5 4 3 4 2 4 31
81 5 3 2 4 5 5 5 5 34
82 3 4 2 5 4 2 3 5 28
83 4 4 5 4 4 4 4 4 33
84 5 5 5 4 5 5 4 4 37
85 5 5 5 5 5 5 5 5 40
86 4 4 3 3 4 4 4 4 30
87 4 4 4 4 4 4 4 5 33
88 4 4 4 3 3 4 3 4 29



Variabel Kinerja Karyawan (Y)

VARIABEL KINERJA (Y)

NO
Kinerja (Y)

Total YY1 Y2 Y3 Y4 Y5 Y6 Y7
1 4 4 5 4 4 5 5 31
2 5 5 5 5 5 5 5 35
3 5 5 4 4 5 5 5 33
4 4 4 4 4 4 4 4 28
5 5 5 5 5 5 5 5 35
6 4 4 4 4 4 4 4 28
7 4 4 4 4 5 4 4 29
8 4 3 4 4 4 4 4 27
9 4 5 5 4 5 4 4 31

10 5 5 5 5 5 5 5 35
11 4 4 4 5 3 4 4 28
12 5 5 5 5 5 4 5 34
13 4 5 5 5 4 4 5 32
14 4 5 5 5 4 4 4 31
15 5 5 5 5 4 4 5 33
16 4 5 4 5 5 4 5 32
17 4 5 5 4 4 4 4 30
18 5 5 4 5 5 5 5 34
19 4 4 4 4 4 4 4 28
20 5 5 5 5 5 5 5 35
21 5 4 5 5 5 5 5 34
22 5 4 4 5 5 5 5 33
23 4 4 4 4 4 4 4 28
24 4 4 4 5 5 5 5 32
25 5 5 5 5 5 5 5 35
26 3 4 4 4 4 4 4 27
27 4 4 4 4 4 4 4 28
28 4 4 4 4 4 4 4 28
29 4 5 4 4 4 4 4 29
30 1 5 5 3 4 5 1 24
31 5 5 5 5 4 4 4 32
32 4 4 4 4 4 5 4 29
33 4 4 4 5 5 5 5 32
34 4 4 5 5 4 4 5 31
35 5 5 5 5 5 5 5 35
36 4 4 4 4 4 4 4 28



37 5 5 5 5 5 5 5 35
38 1 1 1 1 1 1 1 7
39 5 5 5 5 5 5 5 35
40 5 5 4 5 5 5 5 34
41 4 5 4 4 5 4 5 31
42 5 4 4 4 5 5 5 32
43 5 4 5 4 4 4 4 30
44 3 5 4 4 3 4 4 27
45 5 4 5 4 5 5 5 33
46 5 5 5 5 5 5 5 35
47 4 4 4 4 4 4 4 28
48 4 4 4 4 4 4 4 28
49 5 5 4 5 4 4 5 32
50 5 5 5 5 5 5 5 35
51 4 5 4 4 4 4 5 30
52 5 5 5 5 5 5 5 35
53 4 4 4 4 4 4 4 28
54 4 4 4 4 4 4 4 28
55 5 5 4 4 4 5 5 32
56 5 5 4 5 4 4 5 32
57 5 5 5 5 5 5 5 35
58 5 5 4 4 4 4 4 30
59 5 4 4 4 4 4 4 29
60 4 4 4 4 4 4 4 28
61 4 4 3 3 4 4 4 26
62 4 4 4 4 4 4 4 28
63 4 4 4 4 4 4 4 28
64 5 5 5 5 5 5 4 34
65 4 4 4 4 4 4 4 28
66 5 5 4 5 5 5 5 34
67 4 4 4 4 4 4 4 28
68 4 4 4 4 3 3 3 25
69 4 4 5 4 4 4 4 29
70 5 4 4 5 5 5 5 33
71 4 4 4 4 4 4 4 28
72 5 5 4 5 5 5 4 33
73 5 5 4 5 5 5 5 34
74 5 5 5 5 5 5 5 35
75 5 4 5 5 5 5 5 34
76 5 5 4 4 4 4 4 30
77 4 4 4 5 4 4 5 30



78 4 4 4 4 4 3 5 28
79 5 4 5 4 5 5 4 32
80 4 4 4 4 4 4 4 28
81 5 5 4 5 4 5 5 33
82 4 3 5 4 4 4 3 27
83 4 5 4 4 4 4 4 29
84 5 5 5 5 4 5 5 34
85 5 5 5 5 5 5 5 35
86 4 3 4 4 4 4 4 27
87 3 3 4 4 4 4 4 26
88 4 4 4 4 4 4 4 28



Identitas responden berdasarkan jenis kelamin, usia,
Pendidikan

FREQUENCIES VARIABLES=JK Usia Pendidikan
/ORDER=ANALYSIS.

Frequencies

Stat ist ics
Jenis

Kelamin Usia Pendidikan
N Valid 88 88 88

Missing 0 0 0

Frequency Table

Jenis Kelamin
Frequenc

y Percent
Valid

Percent
Cumulative

Percent
Valid Laki - Laki 81 92.0 92.0 92.0

Perempua
n

7 8.0 8.0 100.0

Total 88 100.0 100.0

Us ia
Frequenc

y Percent
Valid

Percent
Cumulative

Percent
Valid 20-30

tahun
31 35.2 35.2 35.2

31-45
tahun

46 52.3 52.3 87.5

45-60
tahun

11 12.5 12.5 100.0

Total 88 100.0 100.0

Pendidikan
Frequenc

y Percent
Valid

Percent
Cumulative

Percent
Valid Diploma 9 10.2 10.2 10.2



S1 27 30.7 30.7 40.9
SMA
(sederajat)

52 59.1 59.1 100.0

Total 88 100.0 100.0
NEW FILE.

DATASET NAME DataSet1 WINDOW=FRONT.
DATASET ACTIVATE DataSet1.
DATASET CLOSE DataSet0.
FREQUENCIES VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7

/ORDER=ANALYSIS.

Frequencies

Statist ics
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7

N Valid 88 88 88 88 88 88 88
Missing 0 0 0 0 0 0 0

Frequency Table

X1.1

Frequency Percent
Valid

Percent
Cumulative

Percent
Valid STS 2 2.3 2.3 2.3

KS 2 2.3 2.3 4.5
S 22 25.0 25.0 29.5
SS 62 70.5 70.5 100.0
Total 88 100.0 100.0

X1.2

Frequency Percent
Valid

Percent
Cumulative

Percent
Valid STS 1 1.1 1.1 1.1

KS 3 3.4 3.4 4.5
S 23 26.1 26.1 30.7
SS 61 69.3 69.3 100.0
Total 88 100.0 100.0



X1.3

Frequency Percent
Valid

Percent
Cumulative

Percent
Valid STS 2 2.3 2.3 2.3

TS 1 1.1 1.1 3.4
KS 5 5.7 5.7 9.1
S 42 47.7 47.7 56.8
SS 38 43.2 43.2 100.0
Total 88 100.0 100.0

X1.4

Frequency Percent
Valid

Percent
Cumulative

Percent
Valid STS 2 2.3 2.3 2.3

KS 7 8.0 8.0 10.2
S 32 36.4 36.4 46.6
SS 47 53.4 53.4 100.0
Total 88 100.0 100.0

X1.5

Frequency Percent
Valid

Percent
Cumulative

Percent
Valid STS 2 2.3 2.3 2.3

TS 1 1.1 1.1 3.4
KS 4 4.5 4.5 8.0
S 38 43.2 43.2 51.1
SS 43 48.9 48.9 100.0
Total 88 100.0 100.0

X1.6

Frequency Percent
Valid

Percent
Cumulative

Percent
Valid STS 2 2.3 2.3 2.3

S 35 39.8 39.8 42.0
SS 51 58.0 58.0 100.0
Total 88 100.0 100.0



X1.7

Frequency Percent
Valid

Percent
Cumulative

Percent
Valid STS 1 1.1 1.1 1.1

TS 4 4.5 4.5 5.7
KS 11 12.5 12.5 18.2
S 36 40.9 40.9 59.1
SS 36 40.9 40.9 100.0
Total 88 100.0 100.0

FREQUENCIES VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8
/ORDER=ANALYSIS.

Frequencies

Statist ics
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8

N Valid 88 88 88 88 88 88 88 88
Missing 0 0 0 0 0 0 0 0

Frequency Table

X2.1

Frequency Percent Valid Percent
Cumulative

Percent
Valid STS 1 1.1 1.1 1.1

TS 1 1.1 1.1 2.3
KS 2 2.3 2.3 4.5
S 41 46.6 46.6 51.1
SS 43 48.9 48.9 100.0
Total 88 100.0 100.0

X2.2

Frequency Percent Valid Percent
Cumulative

Percent
Valid STS 3 3.4 3.4 3.4

TS 3 3.4 3.4 6.8
KS 7 8.0 8.0 14.8
S 42 47.7 47.7 62.5
SS 33 37.5 37.5 100.0
Total 88 100.0 100.0

X2.3



Frequency Percent Valid Percent
Cumulative

Percent
Valid STS 1 1.1 1.1 1.1

TS 4 4.5 4.5 5.7
KS 12 13.6 13.6 19.3
S 32 36.4 36.4 55.7
SS 39 44.3 44.3 100.0
Total 88 100.0 100.0

X2.4

Frequency Percent Valid Percent
Cumulative

Percent
Valid STS 1 1.1 1.1 1.1

TS 2 2.3 2.3 3.4
KS 2 2.3 2.3 5.7
S 47 53.4 53.4 59.1
SS 36 40.9 40.9 100.0
Total 88 100.0 100.0

X2.5

Frequency Percent Valid Percent
Cumulative

Percent
Valid STS 2 2.3 2.3 2.3

TS 2 2.3 2.3 4.5
KS 5 5.7 5.7 10.2
S 40 45.5 45.5 55.7
SS 39 44.3 44.3 100.0
Total 88 100.0 100.0

X2.6

Frequency Percent Valid Percent
Cumulative

Percent
Valid STS 1 1.1 1.1 1.1

TS 2 2.3 2.3 3.4
KS 1 1.1 1.1 4.5
S 44 50.0 50.0 54.5
SS 40 45.5 45.5 100.0
Total 88 100.0 100.0



X2.7

Frequency Percent Valid Percent
Cumulative

Percent
Valid STS 1 1.1 1.1 1.1

TS 1 1.1 1.1 2.3
KS 6 6.8 6.8 9.1
S 33 37.5 37.5 46.6
SS 47 53.4 53.4 100.0
Total 88 100.0 100.0

X2.8

Frequency Percent Valid Percent
Cumulative

Percent
Valid STS 2 2.3 2.3 2.3

KS 3 3.4 3.4 5.7
S 50 56.8 56.8 62.5
SS 33 37.5 37.5 100.0
Total 88 100.0 100.0



FREQUENCIES VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 Y7
/ORDER=ANALYSIS.

Frequencies

Statist ics
Y1 Y2 Y3 Y4 Y5 Y6 Y7

N Valid 88 88 88 88 88 88 88
Missing 0 0 0 0 0 0 0

Frequency Table

Y1
Frequenc

y Percent
Valid

Percent
Cumulative

Percent
Valid STS 2 2.3 2.3 2.3

KS 3 3.4 3.4 5.7
S 43 48.9 48.9 54.5
SS 40 45.5 45.5 100.0
Total 88 100.0 100.0

Y2

Frequency Percent
Valid

Percent
Cumulative

Percent
Valid STS 1 1.1 1.1 1.1

KS 4 4.5 4.5 5.7
S 41 46.6 46.6 52.3
SS 42 47.7 47.7 100.0
Total 88 100.0 100.0

Y3

Frequency Percent
Valid

Percent
Cumulative

Percent
Valid STS 1 1.1 1.1 1.1

KS 1 1.1 1.1 2.3
S 53 60.2 60.2 62.5
SS 33 37.5 37.5 100.0
Total 88 100.0 100.0



Y4

Frequency Percent
Valid

Percent
Cumulative

Percent
Valid STS 1 1.1 1.1 1.1

KS 2 2.3 2.3 3.4
S 46 52.3 52.3 55.7
SS 39 44.3 44.3 100.0
Total 88 100.0 100.0

Y5

Frequency Percent
Valid

Percent
Cumulative

Percent
Valid STS 1 1.1 1.1 1.1

KS 3 3.4 3.4 4.5
S 49 55.7 55.7 60.2
SS 35 39.8 39.8 100.0
Total 88 100.0 100.0

Y6

Frequency Percent
Valid

Percent
Cumulative

Percent
Valid STS 1 1.1 1.1 1.1

KS 2 2.3 2.3 3.4
S 49 55.7 55.7 59.1
SS 36 40.9 40.9 100.0
Total 88 100.0 100.0

Y7

Frequency Percent
Valid

Percent
Cumulative

Percent
Valid STS 2 2.3 2.3 2.3

KS 2 2.3 2.3 4.5
S 42 47.7 47.7 52.3
SS 42 47.7 47.7 100.0
Total 88 100.0 100.0



UJI VALIDITAS

CORRELATIONS
/VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 Total
/PRINT=TWOTAIL NOSIG
/MISSING=PAIRWISE.

Correlations

Correlat ions
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 Total

X1.
1

Pearson
Correlation

1 .558 * * .633 * * .655 * * .581 * * .683 * * .401 * * .792 * *

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88
X1.
2

Pearson
Correlation

.558 * * 1 .642 * * .582 * * .520 * * .543 * * .371 * * .731 * *

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88
X1.
3

Pearson
Correlation

.633 * * .642 * * 1 .640 * * .607 * * .644 * * .567 * * .839 * *

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88
X1.
4

Pearson
Correlation

.655 * * .582 * * .640 * * 1 .804 * * .646 * * .571 * * .872 * *

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88
X1.
5

Pearson
Correlation

.581 * * .520 * * .607 * * .804 * * 1 .641 * * .645 * * .858 * *

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88
X1.
6

Pearson
Correlation

.683 * * .543 * * .644 * * .646 * * .641 * * 1 .474 * * .814 * *

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88



X1.
7

Pearson
Correlation

.401 * * .371 * * .567 * * .571 * * .645 * * .474 * * 1 .733 * *

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88
Tot
al

Pearson
Correlation

.792 * * .731 * * .839 * * .872 * * .858 * * .814 * * .733 * * 1

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88
**. Correlation is signif icant at the 0.01 level (2-tai led).

CORRELATIONS
/VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 Total
/PRINT=TWOTAIL NOSIG
/MISSING=PAIRWISE.

Correlations

Correlat ions
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 Total

X2.
1

Pearson
Correlation

1 .440 *

*
.435 *

*
.422 *

*
.500 *

*
.623 *

*
.537 *

*
.401 *

*
.696 *

*

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88 88
X2.
2

Pearson
Correlation

.440 *

*
1 .730 *

*
.459 *

*
.727 *

*
.467 *

*
.452 *

*
.610 *

*
.818 *

*

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88 88
X2.
3

Pearson
Correlation

.435 *

*
.730 *

*
1 .378 *

*
.582 *

*
.467 *

*
.448 *

*
.418 *

*
.749 *

*

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88 88
X2.
4

Pearson
Correlation

.422 *

*
.459 *

*
.378 *

*
1 .581 *

*
.627 *

*
.510 *

*
.651 *

*
.740 *

*

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88 88



CORRELATIONS
/VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 Y7 Total
/PRINT=TWOTAIL NOSIG
/MISSING=PAIRWISE.

Correlations

Correlat ions
Y1 Y2 Y3 Y4 Y5 Y6 Y7 Total

Y1 Pearson
Correlation

1 .544 * * .483 * * .722 * * .665 * * .614 * * .769 * * .845 * *

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88
Y2 Pearson

Correlation
.544 * * 1 .552 * * .629 * * .547 * * .563 * * .524 * * .757 * *

X2.
5

Pearson
Correlation

.500 *

*
.727 *

*
.582 *

*
.581 *

*
1 .613 *

*
.564 *

*
.646 *

*
.857 *

*

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88 88
X2.
6

Pearson
Correlation

.623 *

*
.467 *

*
.467 *

*
.627 *

*
.613 *

*
1 .572 *

*
.454 *

*
.773 *

*

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88 88
X2.
7

Pearson
Correlation

.537 *

*
.452 *

*
.448 *

*
.510 *

*
.564 *

*
.572 *

*
1 .490 *

*
.737 *

*

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88 88
X2.
8

Pearson
Correlation

.401 *

*
.610 *

*
.418 *

*
.651 *

*
.646 *

*
.454 *

*
.490 *

*
1 .757 *

*

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88 88
Tot
al

Pearson
Correlation

.696 *

*
.818 *

*
.749 *

*
.740 *

*
.857 *

*
.773 *

*
.737 *

*
.757 *

*
1

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88 88
**. Correlation is signif icant at the 0.01 level (2-tai led).



Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88
Y3 Pearson

Correlation
.483 * * .552 * * 1 .621 * * .578 * * .598 * * .415 * * .727 * *

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88
Y4 Pearson

Correlation
.722 * * .629 * * .621 * * 1 .667 * * .659 * * .774 * * .883 * *

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88
Y5 Pearson

Correlation
.665 * * .547 * * .578 * * .667 * * 1 .810 * * .673 * * .857 * *

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88
Y6 Pearson

Correlation
.614 * * .563 * * .598 * * .659 * * .810 * * 1 .596 * * .836 * *

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88
Y7 Pearson

Correlation
.769 * * .524 * * .415 * * .774 * * .673 * * .596 * * 1 .838 * *

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88
Tot
al

Pearson
Correlation

.845 * * .757 * * .727 * * .883 * * .857 * * .836 * * .838 * * 1

Sig. (2-
tai led)

.000 .000 .000 .000 .000 .000 .000

N 88 88 88 88 88 88 88 88
**. Correlation is signif icant at the 0.01 level (2-tai led).



UJI REALIBILITAS

RELIABILITY
/VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7
/SCALE( 'ALL VARIABLES') ALL
/MODEL=ALPHA
/SUMMARY=TOTAL.

Reliabil ity

Scale: ALL VARIABLES

Cas e Proces s ing Summary
N %

Cases Valid 88 100.0
Excludeda 0 .0
Total 88 100.0

a . L i s t w i s e de l e t i o n ba s e d o n a l l va r i a b l e s i n t h e

p r o c e d u r e .

Reliabil ity Stat ist ics

Cronbach's Alpha N of Items
.908 7

I tem-Total Stat is t ics

Scale Mean if
Item Deleted

Scale
Variance if

Item Deleted

Corrected
Item-Total
Correlat ion

Cronbach's
Alpha if Item

Deleted
X1.1 26.32 14.932 .714 .896

X1.2 26.31 15.755 .648 .903

X1.3 26.65 14.231 .769 .890

X1.4 26.55 13.952 .814 .884

X1.5 26.58 14.086 .795 .887

X1.6 26.42 14.913 .745 .893

X1.7 26.77 14.614 .615 .909



RELIABILITY
/VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8
/SCALE( 'ALL VARIABLES') ALL
/MODEL=ALPHA
/SUMMARY=TOTAL.

Reliabil ity

Scale: ALL VARIABLES

Cas e Proces s ing Summary
N %

Cases Valid 88 100.0
Exclude
d a

0 .0

Total 88 100.0
a. Listwise deletion based on all
variables in the procedure.

R el iabi l i ty Stat ist ics

Cronbach's
Alpha N of Items

.898 8

Item-Total Stat is t ics

Scale Mean
if Item

Deleted

Scale
Variance if

Item
Deleted

Corrected
Item-Total
Correlat ion

Cronbach's
Alpha if

Item
Deleted

X2.1 29.93 19.811 .609 .892
X2.2 30.22 17.436 .736 .881
X2.3 30.16 18.227 .648 .890
X2.4 30.03 19.344 .660 .888
X2.5 30.07 17.673 .798 .874
X2.6 29.98 19.126 .701 .884
X2.7 29.93 19.168 .651 .888
X2.8 30.07 19.191 .680 .886

RELIABILITY
/VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 Y7



/SCALE( 'ALL VARIABLES') ALL
/MODEL=ALPHA
/SUMMARY=TOTAL.

Reliabil ity

Scale: ALL VARIABLES

Cas e Proces s ing Summary
N %

Cases Valid 88 100.0
Excluded a 0 .0
Total 88 100.0

a. Listwise deletion based on all
variables in the procedure.

R el iabi l i ty Stat ist ics
Cronbach's

Alpha
N of

Items
.918 7

Item-Total Stat is t ics

Scale Mean
if Item

Deleted

Scale
Variance if

Item
Deleted

Corrected
Item-Total
Correlat ion

Cronbach's
Alpha if

Item
Deleted

Y1 26.18 10.886 .773 .904
Y2 26.14 11.728 .665 .914
Y3 26.20 12.188 .638 .917
Y4 26.15 11.254 .837 .897
Y5 26.20 11.360 .801 .901
Y6 26.18 11.530 .775 .904
Y7 26.15 10.978 .764 .905



UJI NORMALITAS

REGRESSION
/MISSING LISTWISE
/STATISTICS COEFF OUTS R ANOVA
/CRITERIA=PIN(.05) POUT(.10)
/NOORIGIN
/DEPENDENT Y
/METHOD=ENTER X1 X2
/RESIDUALS HISTOGRAM(ZRESID) NORMPROB(ZRESID)
/SAVE RESID.

Regression

Variables Entered/Removed a

Model
Variables

Entered
Variables
Removed Method

1 Lingkunga
n Kerja,
Keselamat
an
Kesehatan
Kerja b

. Enter

a. Dependent Variable: Kinerja
b. All requested variables entered.

Model Summary b

Mode
l R

R
Square

Adjusted R
Square

Std. Error
of the

Estimate
1 .663 a .439 .426 2.96721
a. Predictors: (Constant) , Lingkungan Kerja,
Keselamatan Kesehatan Kerja
b. Dependent Variable: Kinerja

ANOVA a

Model
Sum of

Squares df
Mean

Square F Sig.
1 Regressio

n
585.528 2 292.764 33.252 .000 b

Residual 748.370 85 8.804
Total 1333.898 87

a. Dependent Variable: Kinerja
b. Predictors: (Constant) , Lingkungan Kerja, Keselamatan
Kesehatan Kerja



Coeff icients a

Model

Unstandardized
Coefficients

Standardiz
ed

Coefficient
s

t Sig.B Std. Error Beta
1 (Constant) 10.742 2.449 4.386 .000

Keselamatan
Kesehatan Kerja

.344 .097 .390 3.539 .001

Lingkungan Kerja .266 .088 .334 3.033 .003
a. Dependent Variable: Kinerja

R es iduals Stat ist ics a

Minimu
m

Maximu
m Mean

Std.
Deviation N

Predicted Value 15.9707 33.4412 30.5341 2.59426 88
Residual -

8.97072
10.8263

2
.00000 2.93291 88

Std. Predicted
Value

-5.614 1.121 .000 1.000 88

Std. Residual -3.023 3.649 .000 .988 88
a. Dependent Variable: Kinerja



UJI MULTIKOLINIERITAS

REGRESSION
/MISSING LISTWISE
/STATISTICS COEFF OUTS R ANOVA COLLIN TOL
/CRITERIA=PIN(.05) POUT(.10)
/NOORIGIN
/DEPENDENT Y
/METHOD=ENTER X1 X2.

Regression

Variables Entered/Removed a

Mode
l

Variables
Entered

Variables
Removed Method



1 Lingkungan
Kerja,
Keselamat
an
Kesehatan
Kerja b

. Enter

a. Dependent Variable: Kinerja
b. All requested variables entered.

Model Summary

Mode
l R

R
Square

Adjusted R
Square

Std. Error
of the

Estimate
1 .663 a .439 .426 2.967
a. Predictors: (Constant) , Lingkungan Kerja,
Keselamatan Kesehatan Kerja

ANOVA a

Model
Sum of

Squares df
Mean

Square F Sig.
1 Regressio

n
585.528 2 292.764 33.252 .000 b

Residual 748.370 85 8.804
Total 1333.898 87

a. Dependent Variable: Kinerja
b. Predictors: (Constant) , Lingkungan Kerja, Keselamatan
Kesehatan Kerja

C o e f f i c i e n t s a

Model

Unstandardized
Coeff icients

Standard
ized

Coeff icie
nts

t Sig.

Col l inear ity
Stat ist ics

B
Std.

Error Beta
Tolera

nce VIF
1 (Constant) 10.742 2.449 4.386 .000

Keselamatan
Kesehatan Kerja

.344 .097 .390 3.539 .001 .544 1.837

Lingkungan
Kerja

.266 .088 .334 3.033 .003 .544 1.837

a. Dependent Variable: Kiner ja

C o l l i n e a r i t y D i a g n o s t i c s a

Model Dimension
Eigenvalu

e
Condit ion

Index

Variance Proport ions

(Constant)

Keselamatan
Kesehatan

Kerja
Lingkungan

Kerja
1 1 2.982 1.000 .00 .00 .00

2 .011 16.354 1.00 .16 .16



3 .006 21.497 .00 .84 .84
a. Dependent Variable: Kiner ja

UJI HETEROSKEDASTISITAS

REGRESSION
/MISSING LISTWISE
/STATISTICS COEFF OUTS R ANOVA COLLIN TOL
/CRITERIA=PIN(.05) POUT(.10)
/NOORIGIN
/DEPENDENT Y
/METHOD=ENTER X1 X2
/SAVE RESID.

Regression

Variables Entered/Removed a

Mode
l

Variables
Entered

Variables
Removed Method

1 Lingkungan
Kerja,
Keselamat
an
Kesehatan
Kerja b

. Enter

a. Dependent Variable: Kinerja
b. All requested variables entered.

Model Summary b

Mode
l R

R
Square

Adjusted R
Square

Std. Error
of the

Estimate
1 .663 a .439 .426 2.96721
a. Predictors: (Constant) , Lingkungan Kerja,
Keselamatan Kesehatan Kerja
b. Dependent Variable: Kinerja



ANOVA a

Model
Sum of

Squares df
Mean

Square F Sig.
1 Regressio

n
585.528 2 292.764 33.252 .000 b

Residual 748.370 85 8.804
Total 1333.898 87

a. Dependent Variable: Kinerja
b. Predictors: (Constant) , Lingkungan Kerja, Keselamatan
Kesehatan Kerja

Coeff icients a

Model

Unstandardized
Coefficients

Standar
dized

Coeffici
ents

t Sig.

Coll inearity
Statistics

B
Std.

Error Beta
Toler
ance VIF

1 (Constant) 10.742 2.449 4.38
6

.000

Keselamatan
Kesehatan
Kerja

.344 .097 .390 3.53
9

.001 .544 1.83
7

Lingkungan
Kerja

.266 .088 .334 3.03
3

.003 .544 1.83
7

a. Dependent Variable: Kinerja

Col l inear ity D iagnost ics a

Model
Dimensio
n

Eigenvalu
e

Condit ion
Index

Variance Proport ions

(Constant
)

Keselamata
n Kesehatan

Kerja
Lingkungan

Kerja
1 1 2.982 1.000 .00 .00 .00

2 .011 16.354 1.00 .16 .16
3 .006 21.497 .00 .84 .84

a. Dependent Variable: Kinerja

R es iduals Stat ist ics a

Minimum Maximum Mean
Std.

Deviation N
Predicted Value 15.9707 33.4412 30.5341 2.59426 88
Residual -8.97072 10.82632 .00000 2.93291 88

Std. Predicted
Value

-5.614 1.121 .000 1.000 88

Std. Residual -3.023 3.649 .000 .988 88



a. Dependent Variable: Kinerja



REGRESSION
/MISSING LISTWISE
/STATISTICS COEFF OUTS R ANOVA COLLIN TOL
/CRITERIA=PIN(.05) POUT(.10)
/NOORIGIN
/DEPENDENT Y
/METHOD=ENTER X1 X2
/SCATTERPLOT=(*SRESID ,*ZPRED)
/SAVE RESID.

Regression

Variables Entered/Removed a

Mode
l

Variables
Entered

Variables
Removed Method

1 Lingkungan
Kerja,
Keselamat
an
Kesehatan
Kerja b

. Enter

a. Dependent Variable: Kinerja
b. All requested variables entered.

Model Summary b

Mode
l R

R
Square

Adjusted R
Square

Std. Error
of the

Estimate
1 .663 a .439 .426 2.96721
a. Predictors: (Constant) , Lingkungan Kerja,
Keselamatan Kesehatan Kerja
b. Dependent Variable: Kinerja

ANOVA a

Model
Sum of

Squares df
Mean

Square F Sig.
1 Regressio

n
585.528 2 292.764 33.252 .000 b

Residual 748.370 85 8.804
Total 1333.898 87

a. Dependent Variable: Kinerja
b. Predictors: (Constant) , Lingkungan Kerja, Keselamatan
Kesehatan Kerja



Coeff icients a

Model

Unstandardized
Coefficients

Standar
dized

Coeffici
ents

t Sig.

Coll inearity
Statistics

B
Std.

Error Beta
Toler
ance VIF

1 (Constant) 10.742 2.449 4.38
6

.000

Keselamatan
Kesehatan
Kerja

.344 .097 .390 3.53
9

.001 .544 1.837

Lingkungan
Kerja

.266 .088 .334 3.03
3

.003 .544 1.837

a. Dependent Variable: Kinerja

Col l inear ity D iagnost ics a

Model
Dimensio
n

Eigenvalu
e

Condit ion
Index

Variance Proport ions

(Constant
)

Keselamata
n Kesehatan

Kerja
Lingkungan

Kerja
1 1 2.982 1.000 .00 .00 .00

2 .011 16.354 1.00 .16 .16
3 .006 21.497 .00 .84 .84

a. Dependent Variable: Kinerja

R es iduals Stat ist ics a

Minimu
m

Maximu
m Mean

Std.
Deviation N

Predicted Value 15.9707 33.4412 30.534
1

2.59426 88

Std. Predicted
Value

-5.614 1.121 .000 1.000 88

Standard Error of
Predicted Value

.318 2.326 .477 .272 88

Adjusted Predicted
Value

21.4510 33.6480 30.604
7

2.29747 88

Residual -8.97072 10.8263
2

.00000 2.93291 88

Std. Residual -3.023 3.649 .000 .988 88
Stud. Residual -3.837 3.817 -.010 1.038 88
Deleted Residual -

14.4510
2

11.8458
2

-.07057 3.27937 88

Stud. Deleted
Residual

-4.195 4.168 -.011 1.077 88

Mahal. Distance .012 52.463 1.977 6.500 88



Cook's Distance .000 2.998 .048 .323 88
Centered Leverage
Value

.000 .603 .023 .075 88

a. Dependent Variable: Kinerja
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