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Penelitian ini berjudul Pengaruh Kompensasi Dan Stress Kerja Terhadap
Kinerja Pegawai Pada Dinas Sumber Daya Air, Cipta Karya Dan Tata Ruang
Provinsi Sumatera Utara. Adapun rumusan masalah pada penelitian ini adalah
bagaimana Pengaruh Kompensasi Dan Stress Kerja Terhadap Kinerja Pegawai
Pada Dinas Sumber Daya Air, Cipta Karya Dan Tata Ruang Provinsi Sumatera
Utara. Penelitian ini bertujuan untuk mengetahui bagaimana Pengaruh
Kompensasi Dan Stress Kerja Terhadap Kinerja Pegawai Dinas Sumber Daya Air,
Cipta Karya Dan Tata Ruang Provinsi Sumatera Utara.

Teknik pengambilan sampel dalam penelitian ini menggunakan rumus
slovin, dengan hasil sampel berjumlah 66 orang. Teknik analisis yang digunakan
yaitu metode kuantitatif. Hasil penelitian ini menunjukkan bahwa variabel
kompensasi berpengaruh positif dan signifikan terhadap kinerja pegawai Dinas
Sumber Daya Air, Cipta Karya Dan Tata Ruang Provinsi Sumatera Utara.
Variabel stress kerja berpengaruh positif dan signifikan terhadap kinerja pegawai
Dinas Sumber Daya Air, Cipta Karya Dan Tata Ruang Provinsi Sumatera Utara.
Variabel kompensasi dan stress kerja berpengaruh positif dan signifikan terhadap
kinerja pegawai Dinas Sumber Daya Air, Cipta Karya Dan Tata Ruang Provinsi
Sumatera Utara.
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ABSTRACT

MUHAMMAD YUSUF BATSU, NPM : 71190312063, TITLE : The Effect of
Compensation and Work Stress on Employee Performance at the Office of
Water Resources, Human Settlements and Spatial Planning of North
Sumatra Province. Supervised by: Dr. Supriadi S.E., M.M., M.Sc., as
Advisor I, and Ilham Sonata S.E., M.M ., as Advisor 11, Thesis : 2023

This research is entitled The Effect of Compensation and Work Stress on
Employee Performance at the Office of Water Resources, Job Creation and
Spatial Planning of North Sumatra Province. The formulation of the problem in
this study is how is the effect of compensation and work stress on employee
performance at the Water Resources, Cipta Karya and Spatial Planning Office of
North Sumatra Province. This study aims to find out how the influence of
compensation and work stress on the performance of employees of the Water
Resources, Cipta Karyaa and Spatial Planning Office of North Sumatra Province.

The sampling technique in this study used the slovin formula, with a
sample of 66 people. The analysis technique used is quantitative method. The
results of this study indicate that the compensation variable has a positive and
significant effect on the performance of employees of the Water Resources, Cipta
Karya and Spatial Planning Office of North Sumatra Province. The work stress
variable has a positive and insignificant effect on the performance of employees
of the Water Resources, Cipta Karya and Spatial Planning Office of North
Sumatra Province. Compensation and work stress variables have a positive and
significant effect on the performance of employees of the Water Resources, Cipta
Karya and Spatial Planning Office of North Sumatra Province.

Keywords : Compensation, Work Stress, Employee Performance



