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Correlations
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 Total

X1.1

Pearson
Correlation 1 .434** .168 .434** .558*

* .256 .090 .734**

Sig. (2-
tailed) .009 .334 .009 .000 .137 .608 .000

N 35 35 35 35 35 35 35 35

X1.2

Pearson
Correlation

.434*
* 1 .430** .364* .399* .282 .282 .752**

Sig. (2-
tailed) .009 .010 .032 .018 .101 .101 .000

N 35 35 35 35 35 35 35 35

X1.3

Pearson
Correlation .168 .430** 1 .198 .157 .820** .225 .587**

Sig. (2-
tailed) .334 .010 .253 .369 .000 .193 .000

N 35 35 35 35 35 35 35 35

X1.4

Pearson
Correlation

.434*
* .364* .198 1 .259 .000 -.211 .514**

Sig. (2-
tailed) .009 .032 .253 .133 1.000 .223 .002

N 35 35 35 35 35 35 35 35

X1.5

Pearson
Correlation

.558*
* .399* .157 .259 1 .247 .222 .715**

Sig. (2-
tailed) .000 .018 .369 .133 .152 .199 .000

N 35 35 35 35 35 35 35 35

X1.6

Pearson
Correlation .256 .282 .820** .000 .247 1 .291 .561**

Sig. (2-
tailed) .137 .101 .000 1.000 .152 .089 .000

N 35 35 35 35 35 35 35 35

X1.7

Pearson
Correlation .090 .282 .225 -.211 .222 .291 1 .425*

Sig. (2-
tailed) .608 .101 .193 .223 .199 .089 .011

N 35 35 35 35 35 35 35 35

Tota
l

Pearson
Correlation

.734*
* .752** .587** .514** .715*

* .561** .425* 1

Sig. (2-
tailed) .000 .000 .000 .002 .000 .000 .011

N 35 35 35 35 35 35 35 35
**. Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
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Pearson Correlation .664** .658** .635** .597** .590** 1

Sig. (2-tailed) .000 .000 .000 .000 .000

N 35 35 35 35 35 35

*. Correlation is significant at the 0.05 level (2-tailed).

**. Correlation is significant at the 0.01 level (2-tailed).



Correlations

Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Total

Y.1

Pearson Correlation 1 .373* .200 .289 .306 .328 .223 .298 .685**

Sig. (2-tailed) .027 .249 .092 .074 .055 .198 .083 .000
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Y.2

Pearson Correlation .373* 1 -.044 -.081 .312 .324 .083 -.118 .380*
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Y.3

Pearson Correlation .200 -.044 1 .912** .508** .357* .128 .627** .506**
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N 35 35 35 35 35 35 35 35 35

Y.4

Pearson Correlation .289 -.081 .912** 1 .443** .307 .180 .568** .567**

Sig. (2-tailed) .092 .644 .000 .008 .073 .302 .000 .000

N 35 35 35 35 35 35 35 35 35

Y.5

Pearson Correlation .306 .312 .508** .443** 1 .232 .238 .438** .609**

Sig. (2-tailed) .074 .068 .002 .008 .179 .168 .008 .000

N 35 35 35 35 35 35 35 35 35

Y.6

Pearson Correlation .328 .324 .357* .307 .232 1 .399* .378* .427*

Sig. (2-tailed) .055 .058 .035 .073 .179 .018 .025 .011

N 35 35 35 35 35 35 35 35 35

Y.7

Pearson Correlation .223 .083 .128 .180 .238 .399* 1 .278 .478**

Sig. (2-tailed) .198 .634 .462 .302 .168 .018 .106 .004

N 35 35 35 35 35 35 35 35 35

Y.8

Pearson Correlation .298 -.118 .627** .568** .438** .378* .278 1 .527**

Sig. (2-tailed) .083 .501 .000 .000 .008 .025 .106 .001

N 35 35 35 35 35 35 35 35 35

Total

Pearson Correlation .685** .380* .506** .567** .609** .427* .478** .527** 1

Sig. (2-tailed) .000 .024 .002 .000 .000 .011 .004 .001

N 35 35 35 35 35 35 35 35 35

*. Correlation is significant at the 0.05 level (2-tailed).

**. Correlation is significant at the 0.01 level (2-tailed).

Reliability Statistics

Cronbach's

Alpha

N of Items

.747 8



Reliability Statistics

Cronbach's

Alpha

N of Items

.747 6

Reliability Statistics

Cronbach's

Alpha

N of Items

.764 9

Model Unstandardize
d Coefficients

Standardized
Coefficients

t Sig. Collinearity Statistics

B Std.
Error

Beta Tolerance VIF

1
(Constant) 12.179 4.037 3.017 .005

Stres_Kerja .156 .170 .130 .919 .365 .657 1.522
Insentif .817 .170 .679 4.812 .000 .657 1.522

a. Dependent Variable: Kin_Krywn

Model Unstandardized
Coefficients

Standardized
Coefficients

T Sig.

B Std.
Error

Beta

1
(Constant) 12.179 4.037 3.017 .005
Stres_Kerja .156 .170 .130 3.919 .003
Insentif .817 .170 .679 4.812 .000

Model Unstandardized
Coefficients

Standardized
Coefficients

T Sig.

B Std.
Error

Beta

1
(Constant) 12.179 4.037 3.017 .005
Stres_Kerja .156 .170 .130 3.919 .003
Insentif .817 .170 .679 4.812 .001



ANOVAa

Model Sum of Squares df Mean Square F Sig.

1

Regression 85.791 2 42.896 22.208 .000b

Residual 61.809 32 1.932

Total 147.600 34

a. Dependent Variable: Kin_Krywn

b. Predictors: (Constant), Insentif, Stres_Kerja

Model Summaryb

Model R R Square Adjusted R

Square

Std. Error of the

Estimate

1 .752a .581 .555 1.38979

a. Predictors: (Constant), X2, X1

b. Dependent Variable: Y
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