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Model Sum of Squares df Mean Square Sig._
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1 Residual 61.809 32 1.932
Total 147.600 34

a. Dependent Variable: Kin_Krywn

b. Predictors: (Constant), Insentif, Stres_Kerja

Model Summary®

Model R R Square Adjusted R Std. Error of the
Square Estimate
1 .7522 .581 .555 1.38979

a. Predictors: (Constant), X2, X1
b. Dependent Variable: Y

Normal P-P Plot of Regression Standardized Residual

Expected Cum Prob

Dependent Variable: Kin_Krywn
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Histogram

Dependent Variable: Kin_Krywn
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