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kuesioner Penelitian

PENGARUH SIKAP KERJA DAN MOTIVASI INTRNSIK TERHADAP
KINERJA PEGAWAI BAGIAN UMUM SEKTARIAT KANTOR

BUPATI DELI SERDANG

Dengan ini saya memohon kesediaan saudaya untuk mengisi quesioner yang
saya berikan, dan informasi yang saudara berikan merupakan bantuan yang sangat
berarti dalamm menyelesaikan penelitan ini. Atas bantuan dan perhatian yang

waudara berikan, saya mengucapkan trimakasih.

I.  Identitas responden :
Jenis Kelamin a.Laki-laki

b. perempuan

Usia e Tahun
Lama Bekerja 1) <5s.d 10 Tahun 2)>1sd5
Tahun
3) >5s.d 10 Tahun 4) <10 Tahun

Il.  Petunjuk Pengisian :
Berikan tanda check list (V' ) pada salah satu jawaban yang penting sesuai
dengan pendapat saudara pada kolom yang tersedia
e Sangat Setuju ( SS)
e Setuju(S)
e Ragu Ragu (RR)
o Tidak Setuju (TS)

e Sangat Tidak Setuju (STS)



Daftar Pernyataan Sikap Kerja (X1)
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NO Pernyataan Skala
SS RR | TS | STS
1 Kondisi diruangan kerja memberikan
kenyamanan pada saya selama bekerja
2 Alat-alat kerja dikantor sudah tersedia

dengan baik menunjang tugas-tugas

Saya puas dengan kemampuan atasan
dalam menilai prestasi kerja pegawi

Adanya kerja sama dari teman sekerja juga
berpengaruh dengan kualitas dan prestasi
dalam menyelesaikan pekerjaannya.

Perusahaan memberikan kesempatan untuk
maju dalam promosi dengan pekerjaan
yang saya miliki.

Memberikan kesempatan bagi karyawan
untuk melanjutkan pendidikan.




Daftar Pernyatan Motivasi Intrinsik ( X2)
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NO

Pernyataan

Skala

SS

RR

TS

STS

Saya ingin memiliki prestasi baik dalam
pekerjaan saya.

Hasil pekerjaan saya dijadikan rujukan
evaluasi oleh rekan kerja saya

Saya merasa dapat melakukan sesuatu untuk
orang lain.

Saya memiliki inovasi baru untuk

mengembangkan prestasi yang saya punya

Penghargaan atau reward yang diberikan
perusahaan memotivasi saya untuk bekerja

dengan semangat

Kantor memberikan reward atau
penghargaan apabila saya bekerja dengan
baik dan melebihi target yang ditetapkan
kantor

Saya memiliki tanggung jawab untuk
memulai dan menyelesaikan jobdesk di
setiap harinya




Daftar Pertaanya Kinerja Pegawai (Y)

72

NO
Pertanyaan

Skala

SS

SS

RR

TS

STS

1 Bekerja secara cermat dan meminimalis

kesalahan dalam bekerja

2 Mampu

kantor

menyelesaikan sejumlah
pekerjaan seperti yang ditetapkan oleh

3 Pegawai ini memenuhi persyaratan atau
standart kerja yang di tetapkan oleh

kantor

4 Saya selalu menjaga kerapian, kebersihan

dan keteraturan saat bekerja

5 Bersedia diberi tambahan tugas yang

diberikan atasan tepat waktu
menggangu tugas rutin.

6 Saya selalu menetapkan target dalam

bekerja

7 Peraturan jam masuk dan jam pulang

kerja di kantor efektif bagi pegawai

8 Mampu memilih dan melihat masalah
dari sudut pandang yang berbeda dengan

karyawan yang lain

9 Memiliki pengetahuan yang luas yang
dapat membantu karyawan lain dalam

pengambilan keputusan
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Total X1

24
24
22
25
25
24
23

27
21

19
25
20
28
28
20

19
18
22
22
23
24
24

19
19
18
20
24
25

19
15
19
14
16
18
15
25
24
30

19
25

19

Pertanyaan

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27

28
29

30
31

32
33
34
35
36
37
38
39
40
41




74

17
20
14
15
18
13
24
25
30

42

43

44
45

46

47

48

49

50
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Total
X2

27
28
27
30
29
25
30
31

25
24
28
25
25
30
26
26
21

27
27
26
25
29
23
20
24
22
27
27
26
28
25
26
24
23
22
26
25
32

23
29
26

Pertanyaan
4

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25

26
27
28
29
30
31

32
33
34
35
36
37
38
39
40
41
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25
21

24
23
25
28
28
32

32

42

43

44
45

46

47

48

49

50
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Total Y

36
33
31
37
33
35

33
34
33
28
35
30
36
36
35

33
25

31

32
31

35
37

32

28
30
29
35

38
31
30
32
29
23

26

24
35

35
42

31

39
32
29
25

26
28

35

35
43

Pertanyaan

No

10
11
12
13
14
15

16
17
18
19
20
21

22
23

24
25

26
27

28
29
30
31

32

33

34
35

36
37

38
39
40

41

42

43

44
45

46

47

48




49

29

50

39
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DATASET NAME DataSet0 WINDOW=FRONT.
CORRELATIONS
/VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 TOTAL X1
/PRINT=TWOTAIL NOSIG

/MISSING=PAIRWISE.

Correlations

TOTAL_
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1
Pearson *k o ok - |
X1 Correlation 1 152 562 .915 .087 .903 .946
1
Sig. (2- 204 .000 .000 .000 .000 .000
tailed)
N 50 50 50 50 50 50 50
X1 Pearson 152 1| -130 150 181 78|  .355]
.2 Correlation
Sig. (2-tailed) .294 .368 .299 .209 217 .011
N 50 50 50 50 50 50 50
X1 Pearson 562" -.130 1 539" 5677 544" 6107
.3 Correlation
Sig. (2-tailed) .000 .368 .000 .000 .000 .000
N 50 50 50 50 50 50 50
X1 Pearson 915" 150 539" 1 9277 0657 944"
.4 Correlation
Sig. (2-tailed) .000 .299 .000 .000 .000 .000
N 50 50 50 50 50 50 50
X1 Pearson 987" 1s1| 567" 927" 1| 0157 959"
.5 Correlation

79
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Sig. (2-tailed) .000 .209 .000 .000 .000 .000]
N 50 50 50 50 50 50 50|
X1 Pearson 903" 78| 544" 965" 915" 1| 046"
.6 Correlation
Sig. (2-tailed) .000 217 .000 .000 .000 .000]
N 50 50 50 50 50 50 50|
T Pson 946" 355 610" 944" 959" 046" 1
O Correlation
TA
L_
X1 Sig. (2-tailed) .000 011 .000 .000 .000 .000
N 50 50 50 50 50 50 50I
**_Correlation is significant at the 0.01
level (2-tailed).
*. Correlation is significant at the 0.05
level (2-tailed).
Reliability Statistics
Cronbach's
Alpha N of Items
.879 6
Correlations
TOTA
X2.1 | X2.2 | X2.3 | X24 | Xx25 | X266 X2.7 [L X2
X2.1 Pearson 1| 201 327 383" .382"| .422"| .000| .681"
Correlation
Sig. (2-tailed) .040] .021] .006| .0o06| .002| 1.000| .000




N 50 50 50 50 50| 50 50| 50
X2.2 Pearson 201" 1| 2371 .11e| 181 .115| 337 506"
Correlation
Sig. (2-tailed) .040 .097 424 .208| .425| .017| .000
N 50 50 50 50 50 50 50 50
X2.3 Pearson 327 237 1| 302 4117 3777 -.046| 606"
Correlation
Sig. (2-tailed)] 021 .097 .033| .003| .007| .750| .000
N 50 50 50 50 50 50 50 50
X2.4 Pearson 383" 116 .302° 1| 3077 4557 .065| 633"
Correlation
Sig. (2-tailed)] 006 .424| .033 .030| .001| .656| .000
N 50 50 50 50 50 50 50 50
X2.5 Pearson 3827 .1s1| 4117 307 1| 546" .175| 697"
Correlation
Sig. (2-tailed)] .o06| .208| .003| .030 .000| .224| .000
N 50 50 50 50 50 50 50 50
X2.6 Pearson 4227 15| 3777 4557 s46”| 1| 138 .739”
Correlation
Sig. (2-tailed) .002 425 .007 .001 .000 .338| .000
N 50 50 50 50 50 50 50 50
X2.7 Pearson ooo| .3377| -o046| .065| .175| .138 1| 379"
Correlation
Sig. (2-tailed)] 1.000| .017| .750| .656| .224| .338 .007
N 50 50 50 50 50 50 50 50
TOTAL_X Pearson o ok - ok - ok -
2 Correlation 6817 .506| .606 | .6337| .697 |.7397| .379 1
Sig. (2-tailed)]  .ooo| .ooo| .ooof .o0oo| .000| .000| .007
N 50 50 50 50 50 50 50 50

*_ Correlation is significant at the 0.05

level (2-tailed).

**_Correlation is significant at the 0.01
level (2-tailed).

Reliability Statistics

Cronbach's
Alpha

N of ltems

715
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Correlations
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TOTAL
Y.l Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y
Y.l Pearson " " . . -
) 1 -.071| .428 .505 441 425 -.017 .016] -.217| .424
Correlation
Sig. (2-tailed) .624 .002 .000 .001 .002 .907 .913] .130 .002
N 50 50 50 50 50 50 50 50 50 50
Y.2 Pearson o - o "
) -.071 1 .208 .062 .164 .170] .426 772 | .439 .633
Correlation
Sig. (2-tailed) .624 147 671 .255 .237 .002 .000] .001 .000
N 50 50 50 50 50 50 50 50 50 50
Y.3 Pearson o o - o . -
) 428 .208 1| .629 .733 .702 .067 .302 | -.058| .740
Correlation
Sig. (2-tailed) .002 147 .000 .000 .000 .641 .033] .690 .000
N 50 50 50 50 50 50 50 50 50 50
Y.4 Pearson - - o . -
) .505 .062] .629 1| .798 .705 -.134 .122] -.204| .625
Correlation
Sig. (2-tailed) .000 671 .000 .000 .000 .352 .398] .155 .000
N 50 50 50 50 50 50 50 50 50 50
Y.5 Pearson - . - - -
) 441 .164| .733 .798 1l 727 -.030 .234] -.165( .709
Correlation
Sig. (2-tailed) .001 .255 .000 .000 .000 .834 .102] .253 .000
N 50 50 50 50 50 50 50 50 50 50
Y.6 Pearson o . o - o -
) 425 .170] .702 .705 727 1 -.027| .388 | -.121] .733
Correlation
Sig. (2-tailed) .002 .237 .000 .000 .000 .854 .005| .403 .000
N 50 50 50 50 50 50 50 50 50 50
Y.7 Pearson " - . -
) -.017 426 .067| -.134| -.030| -.027 1| .456 | .332 .386
Correlation
Sig. (2-tailed) .907 .002 .641 .352 .834 .854 .001] .018 .006
N 50 50 50 50 50 50 50 50 50 50
Y.8 Pearson wx . - o - t
) .016 772 .302 122 .234| .388 .456 1| .446 736
Correlation
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Sig. (2-tailed) 913 .000 .033 .398 .102 .005 .001 .001 .000
N 50 50 50 50 50 50 50 50 50 50
Y.9 Pearson . . - 4
) -.217 439 -.058| -.204| -.165| -.121 .332 446 1 321
Correlation
Sig. (2-tailed) .130 .001 .690 .155 .253 403 .018 .001 .023
N 50 50 50 50 50 50 50 50 50 50
TOT Pearson - . o - o . o - .
) 424 .633 .740 .625 .709 .733 .386 736 | .321 1
AL_ Correlation
Y Sig. (2-tailed) .002 .000 .000 .000 .000 .000 .006 .000] .023
N 50 50 50 50 50 50 50 50 50 50

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).

Reliability Statistics

Cronbach's
Alpha

N of ltems

.766
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REGRESSION

/MISSING LISTWISE
/STATISTICS COEFF OUTS R ANOVA

/CRITERIA=PIN(.05)

/NOORIGIN
/DEPENDENT Y

/METHOD=ENTER X1 X2.

Regression

[DataSet0]

POUT (.10)

Variables Entered/Removed”®




Variables Variables

Model Entered Removed Method
1 MOTIVASI

INTRINSIK, .|Enter

SIKAP KERJA®
a. All requested variables entered.
b. Dependent Variable: KINERJA

Model Summary
Adjusted R Std. Error of the

Model R R Square Square Estimate
1 .760° 577 .559 2.92514

a. Predictors: (Constant), MOTIVASI INTRINSIK, SIKAP KERJA

84

ANOVA"®

Model Sum of Squares df Mean Square F Sig.
1 Regression 549.628 2 274.814 32.118 .000?

Residual 402.152 47 8.556

Total 951.780 49
a. Predictors: (Constant), MOTIVASI INTRINSIK, SIKAP KERJA
b. Dependent Variable: KINERJA

Coefficients®
Standardized

Model

Unstandardized Coefficients

Coefficients

Sig.
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B Std. Error Beta
1 (Constant) 7.393 3.804 1.944| .058
SIKAP KERJA .504 .128 481 3.942] .000
MOTIVASI INTRINSIK .545 .186 .359| 2.939( .005
a. Dependent Variable: KINERJA
Coefficients®
Unstandardized Standardized
Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 7.393 3.804 1.944 .058
Sikap Kena 504 128 481 3.942 .000 603 1'6j
Motivasi Intrinsik 1.65
.545 .186 .359 2.939 .005 .603 ;

a. Dependent Variable: Kinerja
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Histogram

Dependent Variable: KINERJA

Frequency
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Normal P-P Plot of Regression Standardized Residual

Dependent Variable: KINERJA
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Regression Studentized Residual

Scatterplot

Dependent Variable: KINERJA
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Regression Standardized Predicted Value
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DISTRIBUSI NILAI ty,pq
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|_d.f togzs df | ty foos | tooes | toos

1 3.078 | 6.314 | 12.71 | 31.82 | 63.66 61 1.296 1.671 | 2.000 | 2.390 | 2.659
2 1.886 | 2920 | 4303 | 6.965 | 9.925 62 | 1.296 1671 | 1999 | 2.389 | 2.659
3 1638 | 2.353 | 3.182 | 4541 | 5.841 63 | 1.296 1670 | 1999 | 2389 | 2.658
4 1533 | 2.132 | 2.776 | 3.747 | 4.604 64 1.296 1670 | 1.999 | 2.388 | 2.657
5 1476 | 2.015 | 2.571 | 3.365 | 4.032 65 | 1.296 1670 | 1998 | 2.388 | 2.657
6 1440 | 1.943 | 2447 | 3.143 | 3.707 66 | 1295 | 1670 | 1998 | 2.387 | 2.656
7 1415 | 1.895 | 2.365 | 2.998 | 3.499 67 1295 | 1670 | 1998 | 2.387 | 2.655
8 1.397 | 1.860 | 2.306 | 2.896 | 3.355 68 | 1.295 | 1670 | 1997 | 2.386 | 2.655
9 1.383 | 1.833 | 2.262 | 2.821 | 3.250 69 | 1295 | 1669 | 1997 | 2.386 | 2.654
10 | 1372 | 1812 | 2228 | 2.764 | 3.169 70 1 1.295 | 1669 | 1997 | 2385 | 2.653
11 | 1.363 | 1.796 | 2.201 | 2.718 | 3.106 71 1.295 | 1669 | 1996 | 2.385 | 2.653
12 | 1.356 | 1.782 | 2.179 | 2.681 | 3.055 72 1 1.295 | 1669 | 1996 | 2.384 | 2.652
13 | 1350 | 1.771 | 2.160 | 2.650 | 3.012 73 | 1.285 | 1669 | 1996 | 2.384 | 2.651
14 | 1.345 | 1.761 | 2.145 | 2.624 | 2.977 74 1.295 | 1668 | 1995 | 2.383 | 2.651
15 | 1.341 | 1.753 | 2.131 | 2.602 | 2.947 75 11.295 | 1668 | 1995 | 2.383 | 2.650
16 | 1.337 | 1.746 | 2.120 | 2.583 | 2.921 76 |1 1.294 | 1668 | 1995 | 2382 | 2.649
17 | 1333 | 1.740 | 2.110 | 2.567 | 2.898 77 | 1294 | 1668 | 1994 | 2382 | 2649
18 | 1.330 | 1.734 | 2.101 | 2.552 | 2.878 78 11.294 | 1668 | 1994 | 2381 | 2.648
19 | 1.328 | 1.729 | 2.093 | 2.539 | 2.861 79 11.294 | 1668 | 1994 | 2.381 | 2.647
20 | 1325 | 1725 | 2.086 | 2.528 | 2.845 80 | 1.294 | 1667 | 1993 | 2380 | 2647
21 | 1323 | 1.721 | 2.080 | 2518 | 2.831 81 1.294 | 1667 | 1993 | 2.380 | 2.646
22 | 1321 | 1.717 | 2.074 | 2.508 | 2.819 82 | 1.294 | 1667 | 1993 | 2.379 | 2.645
23 | 1319 | 1714 | 2.069 | 2.500 | 2.807 83 11294 | 1667 | 1992 | 2379 | 2645
24 | 1318 | 1.711 | 2.064 | 2492 | 2.797 84 | 1204 | 1667 | 1992 | 2378 | 2644
25 | 1316 | 1.708 | 2.060 | 2.485 | 2.787 85 | 1204 | 1666 | 1992 | 2.378 | 2.643
26 | 1315 | 1.706 | 2.056 | 2.479 | 2.779 86 | 12903 | 1666 | 1991 | 2377 | 2.643
27 | 1314 | 1703 | 2.052 | 2473 | 2.771 87 11293 | 1666 | 1991 | 2377 | 2642
28 | 1313 | 1.701 | 2.048 | 2.467 | 2.763 88 | 1.203 | 1.666 | 1.991 2.376 | 2.641
29 | 1.311 | 1699 | 2.045 | 2462 | 2.756 89 |1.293 | 1666 | 1990 | 2.376 | 2.641
30 | 1310 | 1697 | 2.042 | 2457 | 2.750 90 | 1.293 | 1666 | 1990 | 2.375 | 2.640
31 | 1309 | 1696 | 2040 | 2453 | 2.744 91 1.293 | 1665 | 1990 | 2.374 | 2.639
32 | 1309 | 1694 | 2037 | 2449 | 2.738 92 [1.293 | 1665 | 1989 | 2.374 | 2.639
33 | 1308 | 1692 | 2035 | 2445 | 2.733 93 | 1.293 | 1665 | 1989 | 2373 | 2.638
34 | 1.307 | 1.691 | 2.032 | 2.441 | 2.728 94 1.293 | 1665 | 1.989 | 2.373 | 2.637
35 | 1.306 | 1690 | 2.030 | 2438 | 2.724 95 |1.203 | 1665 | 1988 | 2372 | 2.637
36 | 1.306 | 1688 | 2.028 | 2434 | 2.719 96 | 1.292 | 1664 | 1988 | 2372 | 2.636
37 | 1305 | 1687 | 2.026 | 2431 | 2.715 97 11.292 | 1664 | 1988 | 2.371 | 2.635
38 | 1304 | 1686 | 2.024 | 2429 | 2.712 98 | 1.202 | 1664 | 1987 | 2.371 | 2.635
39 | 1.304 | 1685 | 2.023 | 2.426 | 2.708 99 |1.292 | 1664 | 1987 | 2370 | 2.634
40 | 1.303 | 1684 | 2.021 | 2423 | 2.704 100 | 1.292 | 1664 | 1987 | 2370 | 2.633
41 1.303 | 1.683 | 2.020 | 2.421 | 2.701 101 | 1.292 | 1663 | 1.986 | 2.369 | 2.633
42 | 1.302 | 1682 | 2.018 | 2418 | 2.698 102 | 1.292 | 1663 | 1986 | 2.369 | 2.632
43 | 1302 | 1681 | 2017 | 2416 | 2.695 103 | 1.292 | 1663 | 1986 | 2.368 | 2.631
44 | 1301 | 1680 | 2.015 | 2414 | 2.692 104 | 1292 | 1663 | 1985 | 2.368 | 2.631
45 | 1.301 | 1.679 | 2.014 | 2412 | 2.690 106 | 1.292 | 1.663 | 1.985 | 2.367 | 2.630
46 | 1.300 | 1.679 | 2.013 | 2410 | 2.687 106 | 1.291 1.663 | 1985 | 2.367 | 2.629
47 | 1300 | 1678 | 2012 | 2408 | 2.685 107 | 1.291 1662 | 1984 | 2.366 | 2.629
48 | 1299 | 1677 | 2.011 | 2407 | 2.682 108 | 1.291 1662 | 1984 | 2.366 | 2.628
49 | 1299 | 1677 | 2.010 | 2405 | 2.680 109 | 1.291 1662 | 1.984 | 2.365 | 2.627
50 | 1299 | 1676 | 2.009 | 2403 | 2678 110 | 1.291 1662 | 1983 | 2.365 | 2.627
51 1.298 | 1675 | 2.008 | 2402 | 2.676 111 | 1.291 1662 | 1983 | 2.364 | 2.626
52 | 1.298 | 1675 | 2.007 | 2.400 | 2.674 112 | 1.291 1.661 1983 | 2364 | 2.625
53 | 1298 | 1674 | 2.006 | 2.399 | 2672 113 | 1.291 1.661 1982 | 2363 | 2.625
54 | 1297 | 1674 | 2.005 | 2.397 | 2.670 114 | 1.291 1.661 1982 | 2363 | 2.624
55 | 1297 | 1673 | 2.004 | 2.396 | 2.668 115 | 1.291 1.661 1982 | 2362 | 2.623
56 | 1297 | 1673 | 2.003 | 2.395 | 2,667 116 | 1.290 | 1.661 1981 | 2362 | 2623
57 | 1297 | 1672 | 2002 | 2.3%4 | 2.665 117 | 1.290 | 1.661 1981 | 2361 | 2.622
58 | 1.296 | 1672 | 2.002 | 2.392 | 2.663 118 | 1290 | 1660 | 1981 | 2.361 | 2.621
59 | 1.296 | 1.671 | 2.001 | 2.391 | 2.662 119 | 1.290 | 1660 | 1.980 | 2.360 | 2.621
60 | 1296 | 1671 | 2000 | 2.390 | 2.660 120 | 1290 | 1660 | 1980 | 2.360 | 2.620 |

Dan "Table of Percentage Points of the t-Distribution.” Biometrika, Vol. 32. {1941}, p. 300. Reproduced by permission of the Biometrika Trustess.
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Tabel F
Titik Persentase Distribusi F untuk Probabilitas = 0,05
df
penye df untuk pembilang (N1)
but
(N2) 1 2 3 4 5 6 7 8 9 10
1 161 199 216 225 230 234 237 239 241 242
2 18.51 | 19.00 | 19.16 | 19.25 | 19.30 | 19.33 | 19.35 | 19.37 | 19.38 | 19.40
3 10.13 9.55 9.28 9.12 9.01 8.94 8.89 8.85 8.81 8.79
4 7.71 6.94 6.59 6.39 6.26 6.16 6.09 6.04 6.00 5.96
5 6.61 5.79 5.41 5.19 5.05 4.95 4.88 4.82 4.77 4.74
6 5.99 5.14 4.76 4.53 4.39 4.28 4.21 4.15 4.10 4.06
7 5.59 4.74 4.35 4.12 3.97 3.87 3.79 3.73 3.68 3.64
8 5.32 4.46 4.07 3.84 3.69 3.58 3.50 3.44 3.39 3.35
9 5.12 4.26 3.86 3.63 3.48 3.37 3.29 3.23 3.18 3.14
10 4.96 4.10 3.71 3.48 3.33 3.22 3.14 3.07 3.02 2.98
11 4.84 3.98 3.59 3.36 3.20 3.09 3.01 2.95 2.90 2.85
12 4.75 3.89 3.49 3.26 3.11 3.00 2.91 2.85 2.80 2.75
13 4.67 3.81 3.41 3.18 3.03 2.92 2.83 2.77 2.71 2.67
14 4.60 3.74 3.34 3.11 2.96 2.85 2.76 2.70 2.65 2.60
15 4.54 3.68 3.29 3.06 2.90 2.79 2.71 2.64 2.59 2.54
16 4.49 3.63 3.24 3.01 2.85 2.74 2.66 2.59 2.54 2.49
17 4.45 3.59 3.20 2.96 2.81 2.70 2.61 2.55 2.49 2.45
18 441 3.55 3.16 2.93 2.77 2.66 2.58 2.51 2.46 241
19 4.38 3.52 3.13 2.90 2.74 2.63 2.54 2.48 2.42 2.38
20 4.35 3.49 3.10 2.87 2.71 2.60 2.51 2.45 2.39 2.35
21 4.32 3.47 3.07 2.84 2.68 2.57 2.49 242 2.37 2.32
22 4.30 3.44 3.05 2.82 2.66 2.55 2.46 2.40 2.34 2.30
23 4.28 3.42 3.03 2.80 2.64 2.53 2.44 2.37 2.32 2.27
24 4.26 3.40 3.01 2.78 2.62 2.51 2.42 2.36 2.30 2:25
25 4.24 3.39 2.99 2.76 2.60 2.49 2.40 2.34 2.28 2.24
26 4.23 3.37 2.98 2.74 2.59 2.47 2.39 2.32 2.27 2.22
27 4.21 3.35 2.96 2.73 2.57 2.46 2.37 2.31 2.25 2.20
28 4.20 3.34 2.95 2.71 2.56 2.45 2.36 2.29 2.24 2.19
29 4.18 3.33 2.93 2.70 2.55 2.43 2.35 2.28 2.22 2.18
30 4.17 3.32 2.92 2.69 2.53 2.42 2.33 2.27 2.21 2.16
31 4.16 3.30 2.91 2.68 2.52 2.41 2.32 2.25 2.20 2.15
32 4.15 3.29 2.90 2.67 2.51 2.40 2.31 2.24 2.19 2.14
33 4.14 3.28 2.89 2.66 2.50 2.39 2.30 2.23 2.18 2.13
34 4.13 3.28 2.88 2.65 2.49 2.38 2.29 2.23 2.17 2.12
35 4.12 3.27 2.87 2.64 2.49 2.37 2.29 2.22 2.16 2.11
36 4.11 3.26 2.87 2.63 2.48 2.36 2.28 2.21 2.15 2.11
37 4.11 3.25 2.86 2.63 2.47 2.36 2.27 2.20 2.14 2.10
38 4.10 3.24 2.85 2.62 2.46 2.35 2.26 2.19 2.14 2.09
39 4.09 3.24 2.85 2.61 2.46 2.34 2.26 2.19 2.13 2.08
40 4.08 3.23 2.84 2.61 2.45 2.34 2.25 2.18 2.12 2.08
41 4.08 3.23 2.83 2.60 2.44 2.33 2.24 2.17 2.12 2.07
42 4.07 3.22 2.83 2.59 2.44 2.32 2.24 2.17 2.11 2.06
43 4.07 3.21 2.82 2.59 2.43 2.32 2.23 2.16 2.11 2.06
44 4.06 3.21 2.82 2.58 2.43 2.31 2.23 2.16 2.10 2.05
45 4.06 3.20 2.81 2.58 2.42 2.31 2.22 2.15 2.10 2.05




