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Output SPSS Variabel Kompetensi (X1)

Correlations

Kompetensi
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 X1.11 X1
X1.1 Pearson 1 413 536" ,308 .368 495" 520" 524" 505" 452" .346 .683"
Correlation
Sig. (2-tailed) ,014 ,001] ,072 ,030) ,003 ,001] ,001] ,002 ,006] ,042 ,004
N 35| 35 35 35| 35 35 35 35| 35 35| 35 34
X1.2 Pearson 413] 1 334 583" ,304) 556" .337] 1139 445" 651" .376] .663"
Correlation
Sig. (2-tailed) ,014 ,050) ,000 ,076] ,001 ,048 425 ,007 ,000) ,026 ,004
N 35| 35 35| 35 35 35 35 35| 35 35| 35| 39
X1.3 Pearson 536" .334] 1 ,287 344 514" .589" 464" 525 ,202 1258 .630"
Correlation
Sig. (2-tailed) ,001 ,050 ,095 ,043 ,002 ,000| ,005 ,001 ,245| 1134 ,00
N 35| 35 35| 35 35 35 35 35| 35 35| 35| 39
X1.4 Pearson ,308 583" 1287 1 510" 557" 566" 456" 667" 510" 593" 763"
Correlation
Sig. (2-tailed) ,072 ,000 ,095 ,002 ,001 ,000 ,006] ,000 ,002) ,000 ,00
N 35| 35 35 35 35 35 35 35| 35 35| 35 39
X1.5 Pearson .368 304 3441 510" 1 625" 485" 1295 525" 462" 581" 696"
Correlation
Sig. (2-tailed) ,030 ,076 ,043 ,002 ,000 ,003 ,085 ,001 ,005 ,000 ,00
N 35| 35 35| 35| 35| 35 35 35| 35 35| 35 39
X1.6 Pearson 495" 556" 514" 557" 625" 1 489" 446" .668" 674" .645" .840"
Correlation
Sig. (2-tailed) ,003 ,001 ,002 ,001 ,000) ,003 ,007] ,000 ,000) ,000 ,009
N 35| 35 35| 35 35 35 35 35| 35 35| 35 39
X1.7 Pearson 520" .337] 589" 566" 485" 489" 1 608" 583" .352] 465" 745"
Correlation
Sig. (2-tailed) ,001] ,048 ,000) ,000 ,003 ,003 ,000) ,000 ,03§ ,005 ,009
N 35| 35 35 35 35 35 35 35| 35| 35| 35 39
X1.8 Pearson 524" ,139 464" 456" 1295 446" .608" 1 585" 1241 479" .635"
Correlation
Sig. (2-tailed) ,001] 425 ,005| ,008 ,085 ,007 ,000) ,000 ,163 ,004 ,009
N 35| 35 35 35 35 35 35 35| 35| 35| 35 39
X1.9 Pearson 505" 445" 5257 667" 525" 668" 583" 585 1 .428] 678" 827"
Correlation
Sig. (2-tailed) ,002) ,007| ,001] ,000 ,001] ,000 ,000) ,000) ,010 ,000 ,009
N 35| 35 35| 35| 35 35 35 35| 35| 35| 35| 34
X1.10 Pearson 452" 651" ,202) 5107 462" 6747 .352] ,241] 428" 1 566" 712
Correlation
Sig. (2-tailed) ,00§| ,000 ,245 ,002 ,005| ,000 ,038 ,163 ,010 ,000 ,00
N 35| 35 35| 35| 35 35 35 35| 35| 35| 35 34
X1.11 Pearson .346] 376 1258 593" 581" 645" 465 479" 678" 566" 1 7547
Correlation
Sig. (2-tailed) ,042) ,026 ,134 ,000 ,000) ,000 ,005| ,004 ,000 ,000) ,009
N 35| 35 35 35 35 35 35 35| 35 35| 35 34
Kompetensi Pearson 683" 663" 6307 763" 696" 8407 7457 6357 827" 7127 7547 1
X1 Correlation
Sig. (2-tailed) ,ooo‘ ,ooo‘ ,ooo‘ ,ooo| ,ooo| ,ooo’ ,000’ ,000’ ,000’ ,000‘ ,000‘
N 35| 35| 35| 35) 35| 35] 35| 35| 35 35| 35 34

*. Correlation is significant at the 0.05 level (2-tailed).

**_Correlation is significant at the 0.01 level (2-tailed).



Output SPSS Variabel Kepemimpinan (X2)

Correlations

Kepemimpinan
X2.1 X2.2 X2.3 X2.4 X2.5 X2
X2.1 Pearson 1 1.000" ,230 .352]] .343]] 7917
Correlation
Sig. (2-tailed) 0,000 ,184 ,038 ,044 ,00d
N 35 35 35 35 35 35
X2.2 Pearson 1.000™ 1 ,230 .352] .343] 7917
Correlation
Sig. (2-tailed) 0,000 ,184 ,038 ,044 ,00d
N 35 35 35 35 35 35
X2.3 Pearson ,230 ,230 1 625" 635" 6927
Correlation
Sig. (2-tailed) ,184 ,184 ,000 ,000 ,000
N 35 35 35 35 35 35
X2.4 Pearson .352] .352] .625" 1 .644™ 7707
Correlation
Sig. (2-tailed) ,038 ,038 ,000 ,000 ,00d
N 35 35 35 35 35 35
X2.5 Pearson .3431 .3431 .635" .644™ 1 7617
Correlation
Sig. (2-tailed) ,044 ,044 ,000 ,000 ,00d
N 35 35 35 35 35 35
Kepemimpinan Pearson 791 791" .692" 770" 761" 1
X2 Correlation
Sig. (2-tailed) ,ooo‘ ,000 ,000 ,000 ,000
N 35| 35| 35 35 35 35

** Correlation is significant at the 0.01 level (2-tailed).

* Correlation is significant at the 0.05 level (2-tailed).



Output SPSS Variabel Kinerja Karyawan (YY)

Correlations

Kinerja
Y1l Y2 Y3 Karyawan Y|
Y1 Pearson 1 .533" .600"] .602"
Correlation
Sig. (2-tailed) ,001] ,000 ,000
N 35 35 35 35
Y2 Pearson 533" 1 .606" .8067]
Correlation
Sig. (2-tailed) ,001] ,000 ,00d
N 35 35 35 35
Y3 Pearson .600" .606" 1 747
Correlation
Sig. (2-tailed) ,000 ,000 ,000
N 35 35 35 35
Kinerja Karyawan Pearson .602" .806" TATT 1
Y Correlation
Sig. (2-tailed) ,000 ,000 ,000
N 35| 35| 35 35

**_Correlation is significant at the 0.01 level (2-tailed).



Hasil Output SPSS Uji Realibilitas Variabel Kompetensi (X1)

Reliability Statistics

Cronbach's Alpha| N of Items
,907 11

Hasil Output SPSS Uji Realibilitas Variabel Kepemimpinan (X2)

Reliability Statistics

Cronbach's Alpha| N of Items
,819 5

Hasil Output Uji Realibilitas Variabel Kinerja Karyawan (Y)

Reliability Statistics

h's Alpha| N of Items
,804 3




Coefficients?

Unstandardized Standardized
Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 2,291 1,651 1,387 ,000
Kompetensi X1 ,129 ,041 371 3,159 ,000 ,652 1,533
Kepemimpinan X2 ,764 ,089 1,008 8,582 ,000 ,652 1,533

a. Dependent Variable: Kinerja Karyawan Y

Coefficients?®

ed
Unstandardized Coefficient
Coefficients S
Model B Std. Error Beta t Sig.
1 (Constant) 2,291 1,651 1,387 ,000
Kompetensi X1 ,129 ,041 ,371 3,159 ,000
Kepemimpinan X2 , 764 ,089 1,008 8,582 ,000
a. Dependent Variable: Kinerja Karyawan Y
ANOVA?
Sum of Mean
Model Squares df Square F Sig.
1 Regressiory 157,505 2 78,753 39,601 .000P
Residual 63,638 32 1,989
Total 221,143 ‘ 34 ‘

a. Dependent Variable: Kinerja Karyawan Y

b. Predictors: (Constant), Kepemimpinan X2, Kompetensi X1




Model Summary®

Adjusted R | Std. Error of the
Modell R R Square Square Estimate
1 .8442 712 ,694 1,410

a. Predictors: (Constant), Kepemimpinan X2, Kompetensi X1

b. Dependent Variable: Kinerja Karyawan Y
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