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LAMPIRAN 1 

KUESIONER KEADILAN ORGANISASI 

Jenis Kelamin  : Laki-laki / Perempuan 

Umur   : 

Jabatan  : 

Pendidikan Terakhir : 

PETUNJUK PENGISIAN 

1. Isilah identitas diri Anda dengan benar pada kolom yang telah disediakan di atas (identitas ini akan 

dijaga kerahasiaannya). 

2. Jawablah semua pertanyaan dalam skala ini (jangan sampai ada nomor yang terlewatkan). 

3. Skala A ini terdiri dari 32 aitem. Saudara diminta untuk memilih salah satujawaban yang ada di 

samping pernyataan dengan cara menceklis ( ) jawaban yang saudara pilih. Pilihan jawabannya adalah:  

SS  : Jika pernyataan Sangat Setuju dengan diri Anda  

S  : Jika pernyataan Setuju dengan diri Anda 

TS  : Jika pernyataan TidakSetuju dengan diri Anda  

STS : Jika pernyataan Sangat Tidak Setuju dengan diri Anda  

Contoh Pengisian : 

No Pernyataan STS TS KS S SS 

1. Struktur organisasi sering berubah-ubah ✓      

 

 

 

 



 

 

 

 

Keadilan Organisasi 

X1 

No Pernyataan STS TS KS S SS 

1. Saya di tugaskan sesuai dengan kemampuan saya      

2. Tugas yang diberikan kepada saya tidak sesuai 

dengan kompetensi saya 

     

3. Saya selalu mengerjakan tugas saya dengan senang 

hati dan tampa ada kendala 

     

4. Semua kebutuhan dalam pekerjaan di fasilitasi 

pihak kantor. 

     

5. Setiap orang selalu di beri kesempatan untuk 

menyuarakan pendapatnya 

     

6. Dalam pengambilan keputusan yang di ambil dari 

orang-orang tertentu 

     

7. setiap orang bebas dalam berpendapat      

8. Kerjasama tim sangan baik      

9. Setiap kegiatan yang di lakukan selalu memiliki 

tim masing-masing 

     

10. Bagi tim yang berprestasi selalu di beri reward 

setelah berlansungannya kegiatan 

     

 

Budaya Organisasi 

X2 

No Pernyataan STS TS KS S SS 

1. Setiap aktivitas selalu memprediksi kekurangan 

agar memperkecil resiko dalam kegiatan 

     

2. Saya selalu memberikan solusi dan memberikan 

masukan dalam setiap kegiatan untuk efektivitas 

kegiatan yang akan dilakukan 

     

3. Saya selalu memberi masukan setiap ada hal yang 

terkendala 

     

4. Setiap kendala yang muncul saya lebih baik diam 

dan tidak melakukan apapun 

     

5. Saya selalu berusaha mencapai tujuan saya di 

dalam organisasi ini 

     

6. Saya sangat antusias untuk mencapai keberhasilan 

di setiap kegiatan 

     

7. Saya melakukan kegiatan hanya untuk kepentingan 

pribadi 

     

8. 

 

Saya memiliki integritas dan mengkedepankan 

kepentingan bersama 

     

9. Setiap kegiatan yang dilakukan harus tuntas dengan 

cara apapun 

     



 

 

 

 

10. Saya berani menegur rekan jika mereka melakukan 

pekerjaan yang kurang tepat. 

     

 

Kinerja Pegawai 

Y 

No Pernyataan STS TS KS S SS 

1. Saya selalu melakukan pekerjaan sesuai dengan 

pengetahuan saya 

     

2. saya tidak pernah kesulitan dengan tugas-tugas 

yang diberikan 

     

3. Saya selalu mengikuti pelatihan yang disediakan 

oleh pihak kantor 

     

4. Saya sudah terbiasa dengan tugas-tugas yang telah 

di berikan oleh pihak atasan. 

     

5. 

 

Saya memiliki keahlian yang tidak dimiliki oleh 

teman kerja saya. 

     

6. Saya selalu mengkedapan moral dalam setiap 

tindakan. 

     

7. Saya selalu menghargai seluruh orang-orang yang 

ada di kantor 

     

8. Saya malas ketika di tuntut untuk ikut pelatihan      

9. Saya suka dengan perubahan-perubahan yang 

membangun kompetensi saya. 

     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

LAMPIRAN II 

 

 Keadilan Organisasi 
No 1 2 3 4 5 6 7 8 9 10 Skor 

1 3 2 3 3 4 2 4 4 4 4 33 

2 3 2 3 4 3 4 4 4 4 4 35 

3 3 2 2 2 2 2 2 2 2 2 21 

4 3 2 3 3 2 2 3 3 4 4 29 

5 4 3 4 3 3 3 4 2 2 4 32 

6 2 2 2 4 4 3 4 4 4 4 33 

7 4 4 4 4 4 4 4 4 4 4 40 

8 3 3 4 4 3 3 2 3 3 3 31 

9 3 3 3 3 3 3 3 3 3 3 30 

10 2 1 2 4 4 4 2 4 4 4 31 

11 2 2 2 2 3 3 2 3 2 3 24 

12 4 4 4 4 4 3 4 4 3 4 38 

13 2 2 2 2 3 3 2 2 3 2 23 

14 3 3 3 3 3 3 3 2 3 2 28 

15 2 2 2 2 2 2 2 2 2 2 20 

16 3 3 3 3 3 3 3 3 3 3 30 

17 2 3 2 2 3 3 2 2 2 2 23 

18 2 2 2 3 3 3 2 2 3 2 24 

19 3 3 3 2 3 3 3 3 3 3 29 

20 3 2 3 1 1 2 3 2 4 2 23 

21 3 3 3 3 3 3 3 3 3 3 30 

22 3 3 3 2 3 3 3 3 3 3 29 

23 4 4 4 4 4 3 4 3 3 3 36 

24 2 2 2 2 2 3 2 3 2 3 23 

25 2 2 2 2 2 2 2 2 2 2 20 



 

 

 

 

26 4 3 4 3 3 3 4 4 4 4 36 

27 3 4 3 3 4 4 3 3 2 3 32 

28 3 3 3 4 4 4 3 4 2 4 34 

29 4 4 4 4 4 4 4 3 4 3 38 

30 3 2 3 2 3 3 3 2 2 3 26 

31 4 3 4 3 3 3 4 4 4 4 36 

32 3 4 3 3 4 4 3 3 2 3 32 

33 3 3 3 4 4 4 3 4 2 4 34 

34 4 4 4 4 4 4 4 3 4 3 38 

35 4 4 4 4 4 3 2 2 2 2 31 

36 3 2 3 3 4 2 4 4 4 4 33 

37 3 2 3 4 3 4 4 4 4 4 35 

38 3 2 2 2 2 2 2 2 2 2 21 

39 3 2 3 3 2 2 3 3 4 4 29 

40 4 3 4 3 3 3 4 2 2 4 32 

41 2 2 2 4 4 3 4 4 4 4 33 

42 4 4 4 4 4 4 4 4 4 4 40 

43 3 3 4 4 3 3 2 3 3 3 31 

44 3 3 3 3 3 3 3 3 3 3 30 

45 2 1 2 4 4 4 2 4 4 4 31 

46 2 2 2 2 3 3 2 3 2 3 24 

47 4 4 4 4 4 3 4 4 3 4 38 

48 2 2 2 2 3 3 2 2 3 2 23 

49 3 3 3 3 3 3 3 2 3 2 28 

50 2 2 2 2 2 2 2 2 2 2 20 

51 3 3 3 3 3 3 3 3 3 3 30 

52 2 3 2 2 3 3 2 2 2 2 23 

53 2 2 2 3 3 3 2 2 3 2 24 

54 3 3 3 2 3 3 3 3 3 3 29 

55 3 2 3 1 1 2 3 2 4 2 23 

56 3 3 3 3 3 3 3 3 3 3 30 

57 3 3 3 2 3 3 3 3 3 3 29 

58 4 4 4 4 4 3 4 3 3 3 36 

59 2 2 2 2 2 3 2 3 2 3 23 

60 2 2 2 2 2 2 2 2 2 2 20 

61 4 3 4 3 3 3 4 4 4 4 36 

62 3 4 3 3 4 4 3 3 2 3 32 

63 3 3 3 4 4 4 3 4 2 4 34 

64 4 4 4 4 4 4 4 3 4 3 38 

65 3 2 3 2 3 3 3 2 2 3 26 

66 4 3 4 3 3 3 4 4 4 4 36 

67 3 4 3 3 4 4 3 3 2 3 32 



 

 

 

 

68 3 3 3 4 4 4 3 4 2 4 34 

69 4 4 4 4 4 4 4 3 4 3 38 

70 4 4 4 4 4 3 2 2 2 2 31 

71 3 2 3 3 4 2 4 4 4 4 33 

72 3 2 3 4 3 4 4 4 4 4 35 

73 3 2 2 2 2 2 2 2 2 2 21 

74 3 2 3 3 2 2 3 3 4 4 29 

75 4 3 4 3 3 3 4 2 2 4 32 

76 2 2 2 4 4 3 4 4 4 4 33 

77 4 4 4 4 4 4 4 4 4 4 40 

78 3 3 4 4 3 3 2 3 3 3 31 

79 3 3 3 3 3 3 3 3 3 3 30 

80 2 1 2 4 4 4 2 4 4 4 31 

81 2 2 2 2 3 3 2 3 2 3 24 

82 4 4 4 4 4 3 4 4 3 4 38 

83 2 2 2 2 3 3 2 2 3 2 23 

84 3 3 3 3 3 3 3 2 3 2 28 

85 2 2 2 2 2 2 2 2 2 2 20 

86 3 3 3 3 3 3 3 3 3 3 30 

87 2 3 2 2 3 3 2 2 2 2 23 

88 2 2 2 3 3 3 2 2 3 2 24 

89 3 3 3 2 3 3 3 3 3 3 29 

90 3 2 3 1 1 2 3 2 4 2 23 

91 3 3 3 3 3 3 3 3 3 3 30 

92 3 3 3 2 3 3 3 3 3 3 29 

93 4 4 4 4 4 3 4 3 3 3 36 

94 2 2 2 2 2 3 2 3 2 3 23 

95 2 2 2 2 2 2 2 2 2 2 20 

96 4 3 4 3 3 3 4 4 4 4 36 

97 3 4 3 3 4 4 3 3 2 3 32 

98 3 3 3 4 4 4 3 4 2 4 34 

99 4 4 4 4 4 4 4 3 4 3 38 

100 3 2 3 2 3 3 3 2 2 3 26 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 
Budaya Organisasi 

No 1 2 3 4 5 6 7 8 9 10 Skor 

1 2 2 3 3 4 4 4 4 4 4 34 

2 3 3 3 4 4 4 4 3 4 4 36 

3 1 2 2 2 3 2 4 2 3 2 23 

4 2 2 2 2 3 2 3 2 3 2 23 

5 2 2 4 3 4 4 2 4 4 4 33 

6 3 3 3 4 3 4 4 4 4 4 36 

7 2 3 3 3 3 3 2 3 2 3 27 

8 2 2 2 4 2 4 4 4 4 2 30 

9 3 4 3 2 4 4 3 3 3 4 33 

10 3 4 2 4 3 4 3 4 3 4 34 

11 2 2 2 2 2 2 3 2 3 2 22 

12 3 3 3 3 3 3 3 3 3 3 30 

13 2 3 3 2 3 3 2 2 2 2 24 

14 3 2 2 2 1 2 1 2 1 1 17 

15 2 3 3 3 3 3 2 3 2 3 27 

16 3 3 3 3 3 3 3 3 3 3 30 

17 1 2 1 2 2 1 2 2 2 2 17 

18 2 2 3 2 2 2 2 2 2 2 21 

19 2 2 3 2 3 2 2 2 2 3 23 

20 1 2 3 2 4 1 3 2 3 1 22 

21 3 3 3 3 3 3 3 3 3 3 30 

22 2 3 3 2 2 2 2 2 2 3 23 

23 2 2 3 3 3 3 3 4 4 4 31 

24 2 2 2 3 3 2 2 4 4 4 28 



 

 

 

 

25 2 2 2 2 2 2 2 2 4 2 22 

26 4 3 4 4 4 4 4 4 4 3 38 

27 3 3 3 3 4 4 4 3 4 2 33 

28 4 4 2 4 4 2 2 4 2 3 31 

29 4 3 4 3 3 3 3 3 3 3 32 

30 2 3 3 2 3 3 2 2 3 3 26 

31 2 3 3 2 2 2 2 2 3 4 25 

32 3 2 2 2 3 3 2 3 3 3 26 

33 2 2 2 1 3 3 4 4 4 4 29 

34 2 4 4 4 4 4 4 4 4 4 38 

35 4 4 4 4 4 4 4 4 4 4 40 

36 2 2 3 3 4 4 4 4 4 4 34 

37 3 3 3 4 4 4 4 3 4 4 36 

38 
1 2 2 2 3 2 4 2 3 2 

23 

39 2 2 2 2 3 2 3 2 3 2 23 

40 2 2 4 3 4 4 2 4 4 4 33 

41 3 3 3 4 3 4 4 4 4 4 36 

42 2 3 3 3 3 3 2 3 2 3 27 

43 2 2 2 4 2 4 4 4 4 2 30 

44 3 4 3 2 4 4 3 3 3 4 33 

45 3 4 2 4 3 4 3 4 3 4 34 

46 2 2 2 2 2 2 3 2 3 2 22 

47 3 3 3 3 3 3 3 3 3 3 30 

48 2 3 3 2 3 3 2 2 2 2 24 

49 3 2 2 2 1 2 1 2 1 1 17 

50 2 3 3 3 3 3 2 3 2 3 27 

51 3 3 3 3 3 3 3 3 3 3 30 

52 1 2 1 2 2 1 2 2 2 2 17 

53 2 2 3 2 2 2 2 2 2 2 21 

54 2 2 3 2 3 2 2 2 2 3 23 

55 1 2 3 2 4 1 3 2 3 1 22 

56 3 3 3 3 3 3 3 3 3 3 30 

57 2 3 3 2 2 2 2 2 2 3 23 

58 2 2 3 3 3 3 3 4 4 4 31 

59 2 2 2 3 3 2 2 4 4 4 28 

60 2 2 2 2 2 2 2 2 4 2 22 

61 4 3 4 4 4 4 4 4 4 3 38 

62 3 3 3 3 4 4 4 3 4 2 33 

63 4 4 2 4 4 2 2 4 2 3 31 

64 4 3 4 3 3 3 3 3 3 3 32 



 

 

 

 

65 2 3 3 2 3 3 2 2 3 3 26 

66 2 3 3 2 2 2 2 2 3 4 25 

67 3 2 2 2 3 3 2 3 3 3 26 

68 2 2 2 1 3 3 4 4 4 4 29 

69 2 4 4 4 4 4 4 4 4 4 38 

70 4 4 4 4 4 4 4 4 4 4 40 

71 2 2 3 3 4 4 4 4 4 4 34 

72 3 3 3 4 4 4 4 3 4 4 36 

73 1 2 2 2 3 2 4 2 3 2 23 

74 2 2 2 2 3 2 3 2 3 2 23 

75 2 2 4 3 4 4 2 4 4 4 33 

76 3 3 3 4 3 4 4 4 4 4 36 

77 2 3 3 3 3 3 2 3 2 3 27 

78 2 2 2 4 2 4 4 4 4 2 30 

79 3 4 3 2 4 4 3 3 3 4 33 

80 3 4 2 4 3 4 3 4 3 4 34 

81 2 2 2 2 2 2 3 2 3 2 22 

82 3 3 3 3 3 3 3 3 3 3 30 

83 2 3 3 2 3 3 2 2 2 2 24 

84 3 2 2 2 1 2 1 2 1 1 17 

85 2 3 3 3 3 3 2 3 2 3 27 

86 3 3 3 3 3 3 3 3 3 3 30 

87 1 2 1 2 2 1 2 2 2 2 17 

88 2 2 3 2 2 2 2 2 2 2 21 

89 2 2 3 2 3 2 2 2 2 3 23 

90 1 2 3 2 4 1 3 2 3 1 22 

91 3 3 3 3 3 3 3 3 3 3 30 

92 2 3 3 2 2 2 2 2 2 3 23 

93 2 2 3 3 3 3 3 4 4 4 31 

94 2 2 2 3 3 2 2 4 4 4 28 

95 2 2 2 2 2 2 2 2 4 2 22 

96 4 3 4 4 4 4 4 4 4 3 38 

97 3 3 3 3 4 4 4 3 4 2 33 

98 4 4 2 4 4 2 2 4 2 3 31 

99 4 3 4 3 3 3 3 3 3 3 32 

100 2 3 3 2 3 3 2 2 3 3 26 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 Kinerja Pegawai 
No 1 2 3 4 5 6 7 8 9 Skor  

1 4 4 4 3 4 4 4 4 4 35  

2 4 4 4 4 4 3 3 4 3 33  
3 2 2 2 2 3 3 2 2 3 21  

4 3 3 3 3 3 3 3 4 3 28  

5 3 3 3 3 3 3 3 4 3 28  
6 4 4 4 4 4 3 3 4 3 33  

7 3 3 2 2 3 3 3 2 2 23  

8 4 4 4 3 4 4 4 4 4 35  
9 1 1 3 4 3 4 3 3 4 26  

10 3 3 3 3 4 3 4 4 3 30  

11 3 2 3 3 2 2 2 3 2 22  
12 3 3 4 3 3 3 3 4 3 29  

13 2 2 2 2 3 3 2 3 2 21  

14 1 1 1 1 1 1 1 3 4 14  
15 3 3 2 2 3 3 3 3 3 25  

16 3 3 3 3 3 3 3 3 3 27  

17 1 1 2 1 2 1 2 1 2 13  
18 2 2 2 3 3 3 2 2 3 22  

19 3 3 3 2 3 3 2 3 3 25  

20 2 2 3 1 1 2 3 2 4 20  
21 3 3 3 3 3 3 3 3 3 27  

22 3 3 3 2 3 3 3 3 3 26  

23 4 4 4 4 4 3 3 3 3 32  
24 2 2 2 2 2 3 3 3 2 21  

25 2 2 2 2 2 2 2 2 2 18  

26 3 3 4 3 3 3 3 4 4 30  



 

 

 

 

27 3 4 3 3 4 4 4 3 2 30  

28 4 3 3 4 4 4 2 4 2 30  

29 4 4 4 4 4 4 4 3 4 35  
30 2 2 3 2 3 3 2 2 2 21  
31 3 3 4 3 3 3 3 4 4 30  
32 3 4 3 3 4 4 4 3 2 30  
33 4 3 3 4 4 4 2 4 2 30  

34 
4 4 4 4 4 4 4 3 4 

35  
35 2 2 3 2 4 4 4 4 4 29  
36 4 4 4 3 4 4 4 4 4 35  
37 4 4 4 4 4 3 3 4 3 33  
38 2 2 2 2 3 3 2 2 3 21  
39 3 3 3 3 3 3 3 4 3 28  
40 3 3 3 3 3 3 3 4 3 28  
41 4 4 4 4 4 3 3 4 3 33  
42 3 3 2 2 3 3 3 2 2 23  
43 4 4 4 3 4 4 4 4 4 35  
44 1 1 3 4 3 4 3 3 4 26  
45 3 3 3 3 4 3 4 4 3 30  
46 3 2 3 3 2 2 2 3 2 22  
47 3 3 4 3 3 3 3 4 3 29  
48 2 2 2 2 3 3 2 3 2 21  
49 1 1 1 1 1 1 1 3 4 14  
50 3 3 2 2 3 3 3 3 3 25  
51 3 3 3 3 3 3 3 3 3 27  
52 1 1 2 1 2 1 2 1 2 13  
53 2 2 2 3 3 3 2 2 3 22  
54 3 3 3 2 3 3 2 3 3 25  
55 2 2 3 1 1 2 3 2 4 20  
56 3 3 3 3 3 3 3 3 3 27  
57 3 3 3 2 3 3 3 3 3 26  
58 4 4 4 4 4 3 3 3 3 32  
59 2 2 2 2 2 3 3 3 2 21  
60 2 2 2 2 2 2 2 2 2 18  
61 3 3 4 3 3 3 3 4 4 30  
62 3 4 3 3 4 4 4 3 2 30  
63 4 3 3 4 4 4 2 4 2 30  
64 4 4 4 4 4 4 4 3 4 35  
65 2 2 3 2 3 3 2 2 2 21  
66 3 3 4 3 3 3 3 4 4 30  
67 3 4 3 3 4 4 4 3 2 30  
68 4 3 3 4 4 4 2 4 2 30  
69 4 4 4 4 4 4 4 3 4 35  



 

 

 

 

70 2 2 3 2 4 4 4 4 4 29  
71 4 4 4 3 4 4 4 4 4 35  
72 4 4 4 4 4 3 3 4 3 33  
73 2 2 2 2 3 3 2 2 3 21  
74 3 3 3 3 3 3 3 4 3 28  
75 3 3 3 3 3 3 3 4 3 28  
76 4 4 4 4 4 3 3 4 3 33  
77 3 3 2 2 3 3 3 2 2 23  
78 4 4 4 3 4 4 4 4 4 35  
79 1 1 3 4 3 4 3 3 4 26  
80 3 3 3 3 4 3 4 4 3 30  
81 3 2 3 3 2 2 2 3 2 22  
82 3 3 4 3 3 3 3 4 3 29  
83 2 2 2 2 3 3 2 3 2 21  
84 1 1 1 1 1 1 1 3 4 14  
85 3 3 2 2 3 3 3 3 3 25  
86 3 3 3 3 3 3 3 3 3 27  
87 1 1 2 1 2 1 2 1 2 13  
88 2 2 2 3 3 3 2 2 3 22  
89 3 3 3 2 3 3 2 3 3 25  
90 2 2 3 1 1 2 3 2 4 20  
91 3 3 3 3 3 3 3 3 3 27  
92 3 3 3 2 3 3 3 3 3 26  
93 4 4 4 4 4 3 3 3 3 32  
94 2 2 2 2 2 3 3 3 2 21  
95 2 2 2 2 2 2 2 2 2 18  
96 3 3 4 3 3 3 3 4 4 30  
97 3 4 3 3 4 4 4 3 2 30  
98 4 3 3 4 4 4 2 4 2 30  
99 4 4 4 4 4 4 4 3 4 35  
100 2 2 3 2 3 3 2 2 2 21  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Lampiran III 

HASIL PENGOLAHAN DATA 

 

Uji Validitas Variabel X1 

Correlations 

  Item_1 Item_2 Item_3 Item_4 Item_5 Item_6 Item_7 Item_8 Item_9 Item_10 Skor_ 

Item_1 Pearson 
Correlation 

1 .728** .946** .452** .351** .243* .723** .270** .289** .386** .751** 

Sig. (2-
tailed) 

  .000 .000 .000 .000 .015 .000 .007 .004 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_2 Pearson 
Correlation 

.728** 1 .737** .430** .529** .446** .461** .144 -.048 .094 .627** 

Sig. (2-
tailed) 

.000   .000 .000 .000 .000 .000 .154 .634 .350 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_3 Pearson 
Correlation 

.946** .737** 1 .519** .384** .291** .684** .306** .322** .417** .782** 

Sig. (2-
tailed) 

.000 .000   .000 .000 .003 .000 .002 .001 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_4 Pearson 
Correlation 

.452** .430** .519** 1 .767** .612** .480** .626** .351** .588** .817** 

Sig. (2-
tailed) 

.000 .000 .000   .000 .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_5 Pearson 
Correlation 

.351** .529** .384** .767** 1 .703** .441** .560** .137 .484** .746** 

Sig. (2-
tailed) 

.000 .000 .000 .000   .000 .000 .000 .173 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_6 Pearson 
Correlation 

.243* .446** .291** .612** .703** 1 .275** .466** .082 .393** .619** 

Sig. (2-
tailed) 

.015 .000 .003 .000 .000   .006 .000 .420 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_7 Pearson 
Correlation 

.723** .461** .684** .480** .441** .275** 1 .553** .554** .655** .817** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .006   .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_8 Pearson 
Correlation 

.270** .144 .306** .626** .560** .466** .553** 1 .503** .861** .741** 

Sig. (2-
tailed) 

.007 .154 .002 .000 .000 .000 .000   .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 



 

 

 

 

Item_9 Pearson 
Correlation 

.289** -.048 .322** .351** .137 .082 .554** .503** 1 .419** .514** 

Sig. (2-
tailed) 

.004 .634 .001 .000 .173 .420 .000 .000   .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_10 Pearson 
Correlation 

.386** .094 .417** .588** .484** .393** .655** .861** .419** 1 .742** 

Sig. (2-
tailed) 

.000 .350 .000 .000 .000 .000 .000 .000 .000   .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Skor_ Pearson 
Correlation 

.751** .627** .782** .817** .746** .619** .817** .741** .514** .742** 1 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000   

N 100 100 100 100 100 100 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 

Uji Validitas X2 

Correlations 

  Item_1 Item_2 Item_3 Item_4 Item_5 Item_6 Item_7 Item_8 Item_9 Item_10 Skor_ 

Item_1 Pearson 
Correlation 

1 .609** .371** .557** .292** .492** .186 .446** .110 .301** .609** 

Sig. (2-
tailed) 

  .000 .000 .000 .003 .000 .063 .000 .275 .002 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_2 Pearson 
Correlation 

.609** 1 .368** .507** .422** .464** .162 .315** -.034 .424** .583** 

Sig. (2-
tailed) 

.000   .000 .000 .000 .000 .108 .001 .734 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_3 Pearson 
Correlation 

.371** .368** 1 .328** .519** .518** .235* .265** .257** .378** .587** 

Sig. (2-
tailed) 

.000 .000   .001 .000 .000 .019 .008 .010 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_4 Pearson 
Correlation 

.557** .507** .328** 1 .435** .633** .455** .753** .412** .435** .785** 

Sig. (2-
tailed) 

.000 .000 .001   .000 .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_5 Pearson 
Correlation 

.292** .422** .519** .435** 1 .507** .496** .508** .471** .457** .720** 

Sig. (2-
tailed) 

.003 .000 .000 .000   .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_6 Pearson 
Correlation 

.492** .464** .518** .633** .507** 1 .568** .687** .560** .585** .863** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000   .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_7 Pearson 
Correlation 

.186 .162 .235* .455** .496** .568** 1 .466** .709** .262** .658** 

Sig. (2-
tailed) 

.063 .108 .019 .000 .000 .000   .000 .000 .008 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_8 Pearson 
Correlation 

.446** .315** .265** .753** .508** .687** .466** 1 .594** .676** .824** 

Sig. (2-
tailed) 

.000 .001 .008 .000 .000 .000 .000   .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_9 Pearson 
Correlation 

.110 -.034 .257** .412** .471** .560** .709** .594** 1 .474** .667** 



 

 

 

 

Sig. (2-
tailed) 

.275 .734 .010 .000 .000 .000 .000 .000   .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Item_10 Pearson 
Correlation 

.301** .424** .378** .435** .457** .585** .262** .676** .474** 1 .719** 

Sig. (2-
tailed) 

.002 .000 .000 .000 .000 .000 .008 .000 .000   .000 

N 100 100 100 100 100 100 100 100 100 100 100 

Skor_ Pearson 
Correlation 

.609** .583** .587** .785** .720** .863** .658** .824** .667** .719** 1 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000   

N 100 100 100 100 100 100 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

Uji Validitas Y 

Correlations 

  Item_1 Item_2 Item_3 Item_4 Item_5 Item_6 Item_7 Item_8 Item_9 Skor_ 

Item_1 Pearson 
Correlation 

1 .922** .730** .691** .726** .561** .497** .606** .093 .858** 

Sig. (2-
tailed) 

  .000 .000 .000 .000 .000 .000 .000 .359 .000 

N 100 100 100 100 100 100 100 100 100 100 

Item_2 Pearson 
Correlation 

.922** 1 .721** .612** .761** .599** .669** .535** .133 .873** 

Sig. (2-
tailed) 

.000   .000 .000 .000 .000 .000 .000 .187 .000 

N 100 100 100 100 100 100 100 100 100 100 

Item_3 Pearson 
Correlation 

.730** .721** 1 .689** .617** .524** .609** .595** .410** .855** 

Sig. (2-
tailed) 

.000 .000   .000 .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 

Item_4 Pearson 
Correlation 

.691** .612** .689** 1 .743** .657** .395** .582** .132 .806** 

Sig. (2-
tailed) 

.000 .000 .000   .000 .000 .000 .000 .192 .000 

N 100 100 100 100 100 100 100 100 100 100 

Item_5 Pearson 
Correlation 

.726** .761** .617** .743** 1 .819** .595** .532** .054 .854** 

Sig. (2-
tailed) 

.000 .000 .000 .000   .000 .000 .000 .593 .000 

N 100 100 100 100 100 100 100 100 100 100 

Item_6 Pearson 
Correlation 

.561** .599** .524** .657** .819** 1 .635** .494** .158 .787** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000   .000 .000 .117 .000 

N 100 100 100 100 100 100 100 100 100 100 

Item_7 Pearson 
Correlation 

.497** .669** .609** .395** .595** .635** 1 .412** .364** .743** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000   .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 

Item_8 Pearson 
Correlation 

.606** .535** .595** .582** .532** .494** .412** 1 .335** .737** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000   .001 .000 

N 100 100 100 100 100 100 100 100 100 100 

Item_9 Pearson 
Correlation 

.093 .133 .410** .132 .054 .158 .364** .335** 1 .371** 



 

 

 

 

Sig. (2-
tailed) 

.359 .187 .000 .192 .593 .117 .000 .001   .000 

N 100 100 100 100 100 100 100 100 100 100 

Skor_ Pearson 
Correlation 

.858** .873** .855** .806** .854** .787** .743** .737** .371** 1 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000   

N 100 100 100 100 100 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 

 

 

 

Uji Reabilitas 

Variabel X1 

Reliability Statistics 

Cronbach's 
Alpha 

N of 
Items 

.894 10 

 

Variabel X2 

Reliability Statistics 

Cronbach's 
Alpha 

N of 
Items 

.887 10 

 

Variabel Y 

Reliability Statistics 

Cronbach's 
Alpha 

N of 
Items 

.914 9 

 

Uji Normalitas 

One-Sample 
Kolmogorov-Smirnov 
Test     

    
Unstandardized 
Residual 

N   100 

Normal Parametersa,b Mean 0 

  
Std. 
Deviation 3.05994201 

Most Extreme 
Differences Absolute 0.109 

  Positive 0.062 

  Negative -0.109 

Test Statistic   0.109 



 

 

 

 

Asymp. Sig. (2-tailed)   .055c 

a Test distribution is Normal. 
b Calculated from data. 
c Lilliefors Significance Correction. 

 

 

 

 

 

 

 

 

 

 

Uji Linearitas 

ANOVA Table 

  
Sum of 
Squares df 

Mean 
Square F Sig. 

Kinerja 
Pegawai * 
Keadilan 
Organisasi 

Between 
Groups 

(Combined) 
475.619 14 33.973 1.598 .096 

Within Groups 

1806.941 85 21.258     

Total 2282.560 99       

        

ANOVA Table 

  
Sum of 
Squares df 

Mean 
Square F Sig. 

Kinerja 
Pegawai * 
Budaya 
Organisasi 

Between 
Groups 

(Combined) 

251.429 12 20.952 .897 .553 

  Within 
Groups 

  
2031.131 87 23.346     

  Total   2282.560 99       

        
 

Uji Multikolinearitas 

Coefficientsa 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

t Sig. 

Collinearity Statistics 

B 
Std. 
Error Beta Tolerance VIF 

1 (Constant) 6.784 1.795   -.411 .682     

Keadilan 
Organisasi .370 .072 .356 5.136 .000 .602 1.662 

Budaya 
Organisasi .573 .069 .577 8.320 .000 .602 1.662 



 

 

 

 

a. Dependent Variable: Kinerja Pegawai 

 

Uji Regresi Linear Berganda 
Coefficientsa 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 6.784 1.795   -.411 .682 

Keadilan 
Organisasi 

.370 .072 .356 5.136 .000 

Budaya Organisasi .573 .069 .577 8.320 .000 

a. Dependent Variable: Kinerja Pegawai 

 

 

 

Uji Anova 
ANOVAa 

Model Sum of Squares df 
Mean 

Square F Sig. 

1 Regression 2373.999 2 1186.999 124.211 .000b 

Residual 926.961 97 9.556     

Total 3300.960 99       

a. Dependent Variable: Kinerja Pegawai 
b. Predictors: (Constant), Budaya Organisasi, Keadilan Organisasi 

 

Uji Determinasi 

Model Summaryb 

Model R 
R 

Square 

Adjusted 
R 

Square 

Std. 
Error of 

the 
Estimate 

1 .848a .719 .713 3.091 

a. Predictors: (Constant), Budaya Organisasi, 
Keadilan Organisasi 
b. Dependent Variable: Kinerja Pegawai 


