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Lampiran 1. 

I. Identitas Responden 

Sebelum menjawab pertanyaan dalam kuesioner ini, mohon Saudara 

mengisi data berikut terlebih dahulu. (Jawaban yang saudara berikan akan 

diperlakukan secara rahasia).  Lingkari untuk jawaban pilihan saudara.  

1. Berapa usia anda saat ini ?  

a. 20 -30 tahun  

b. 31 - 40 tahun  

c. 41 – 50 tahun  

d.  Diatas 50  tahun  

2. Jenis Kelamin :  

a. Laki-laki 

b. Perempuan  

3. Berapa lama saudara telah bekerja ?  

a. 5 - 10 tahun 

b. 11 – 15 tahun  

c. 16 – 20 tahun 

d. 20 Tahun ke atas  

4. Petunjuk Pengisian Kuesioner 

Responden dapat memberikan jawaban dengan memberikan tanda silang 

(X) pada salah satu pilihan jawaban yang tersedia. Hanya satu jawaban saja yang 

dimungkinkan untuk setiap pertanyaan.  Pada masing-masing pertanyaan terdapat 

lima alternative jawaban yang mengacu pada teknik skala Likert, yaitu: 
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Sangat Setuju (SS)  = 5  

Setuju (S)  = 4  

Kurang Setuju (KS) = 3  

Tidak Setuju (TS)  = 2  

Sangat Tidak Setuju (STS)  = 1  

 Data responden dan semua informasi yang diberikan akan dijamin 

kerahasiaannya,oleh sebab itu dimohon untuk mengisi kuesioner dengan 

sebenarnya dan seobjektif mungkin. 
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Daftar Pertanyaan 

Variabel  Pengembangan Karir (X1) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NO Pertanyaan SS S KS TS STS 

1 mendapat perlakuan yang sama dalam ha 

pengembangan karir 

     

2 jenjang karir yang diberikan perusahaan 

kepada Pegawai sangat terbuka  

     

3 pimpinan sangat memperhatikan 

pengembangan karir pegawai 

     

4 sangat mudah mengakses informasi 

peluang promosi 

     

5 antusias pegawai sangat tinggi dalam 

meningkatkan jenjang karir 

     

6 memiliki peluang yang sama dalam 

peningkatan promosi karir 

     

7 kriteria yang diberikan pimpinan dalam 

pengembangan karis tidak membebani 

pegawai 

     

8 setiap pegawai mendapatkan pelatihan 

untuk pengembangan karir 

     

9 pengembangan karir pegawai sesuai 

dengan masa kerja  

     

10 merasa puas atas jenjang karir yang 

diberikan pimpinan 
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Daftar Pertanyaan 

Variabel Penilaian Prestasi Kerja (X2) 

 

NO Pertanyaan SS S N TS STS 

1 proses penilaian prestasi kerja tidak ada 

diskriminasi (semua hal yang  

menyangkut agama, ras, suku, jenis 

kelamin, maupun hal-hal lainnya).  

     

2 setiap pegawai mendapat perlakuan yang 

sama dalam penilaian prestasi kerja  

     

3 dalam usaha meningkatkan prestasi kerja, 

pimpinan melaksanakan proses penilaian 

dengan adil  

     

4 penilaian atas prestasi kerja yang 

dilaksanakan sesuai dengan hasil kerja  

     

5 hasil penilaian yang dilakukan kepada 

pegawai sesuai dengan prestasi kerja 

yang telah dihasilkan bukan karena 

kedekatan hubungan dengan pimpinan  

     

6 hasil penilaian prestasi kerja 

diberitahukan kepada seluruh pegawai 

     

7 hasil dari penilaian prestasi kerja yang 

dilakukan dapat dipercaya 

     

8 pegawai puas dengan penilaian prestasi 

kerja yang dilakukan oleh instansi 

     

9 setiap pegawai memiliki hasil penilaian 

yang tingkatnya relatif sama 

     

10 hasil penilaian prestasi kerja yang 

transparan akan meningkatkan 

kemampuan pegawai dalam bekerja 

di masa yang akan datang 
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Daftar Pertanyaan 

Variabel  Promosi Jabatan (Y) 

 

 

 

 

 

 

 

 

 

 

NO Pertanyaan SS S KS TS STS 

1 kejujuran adalah salah satu faktor untuk 

bisa di promosikan untuk naik jabatan 

     

2 meningkatkan kreativitas, keahlian, dan 

keterampilan kerja yang lebih baik agar 

dapat dipromosikan oleh pimpinan  

     

3 giat bekerja karena adanya kesempatan 

yang diberikan perusahaan untuk 

menduduki posisi tertentu  

     

4 hubungan kerja antara atasan dan 

bawahan serta hubungan kerja sesama 

pegawai baik  

     

5 berusaha menyelesaikan tugas-tugas yang 

diberikan perusahaan dengan baik agar 

saya bisa mendapatkan promosi  

     

6 loyalitas adalah salah satu faktor untuk 

bisa  ipromosikan untuk naik jabatan 

     

7 komunikasi adalah salah satu faktor 

untuk bisa  dipromosikan untuk naik 

jabatan 

     

8 mendapat pengakuan dan penghargaan 

dari teman kerja saat berhasil melakukan 

pekerjaan dengan baik  

     

9 perusahaan memberikan kesempatan 

untuk mendapatkan jabatan yang lebih 

tinggi  

     

10 meningkatkan kreativitas, keahlian, dan 

keterampilan kerja yang lebih baik agar 

dapat dipromosikan oleh pimpinan  
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Lampiran 2 : Data Uji Instrumen 

1. Pengembangan Karir (X1) 

No Pernyataan/Pertanyaan 

1 2 3 4 5 6 7 8 9 10 

1 4 4 4 4 4 4 4 3 4 3 

2 3 3 4 4 3 5 4 3 4 3 

3 2 1 2 3 2 3 2 3 2 3 

4 3 3 3 3 3 3 3 3 3 3 

5 3 3 3 3 3 3 3 3 3 3 

6 4 4 4 3 3 2 2 3 2 3 

7 3 4 2 3 3 3 2 3 2 3 

8 4 4 3 3 3 3 4 3 4 3 

9 3 3 3 3 3 3 3 3 2 2 

10 2 3 4 3 3 3 4 3 3 4 

11 4 4 4 4 5 5 3 3 4 4 

12 3 4 3 3 2 3 3 3 3 3 

13 4 4 2 3 4 3 3 3 3 3 

14 4 4 4 3 3 3 3 3 3 3 

15 3 2 2 2 3 3 3 3 3 3 

16 3 4 4 3 3 4 4 3 4 3 

17 4 3 3 3 3 3 4 4 4 3 

18 4 4 4 4 4 4 4 4 4 4 

19 3 3 3 3 3 3 3 2 2 2 

20 4 3 3 4 3 4 3 3 4 3 

21 3 4 4 3 3 3 3 3 3 3 

22 2 3 3 2 2 2 3 2 3 2 

23 3 3 2 1 3 1 1 3 1 3 

24 4 4 4 3 4 4 4 4 3 4 

25 3 3 3 3 3 3 3 3 3 3 

26 4 4 4 5 4 4 4 3 4 3 

27 3 3 4 4 3 5 4 3 4 3 

28 2 1 2 3 2 3 2 3 2 3 

29 3 3 3 3 3 3 3 3 3 3 

30 3 3 3 3 3 3 3 3 3 3 
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2. Penilaian Prestasi Kerja (X2) 

No Pernyataan/Pertanyaan 

1 2 3 4 5 6 7 8 9 10 

1 4 4 3 4 5 3 4 4 3 3 

2 4 4 3 3 3 4 4 4 4 4 

3 3 3 3 3 3 3 3 2 2 3 

4 3 3 4 3 4 3 4 3 3 3 

5 3 4 3 3 3 3 3 3 3 4 

6 4 3 2 2 2 2 3 4 4 3 

7 3 4 3 3 3 3 3 3 3 4 

8 4 4 4 4 3 4 3 4 4 4 

9 3 2 2 3 3 3 3 3 3 2 

10 3 3 4 3 3 3 3 3 3 3 

11 5 5 4 4 4 4 5 4 5 5 

12 2 2 3 2 3 3 3 3 2 2 

13 3 3 3 3 3 2 3 3 3 3 

14 4 3 3 3 3 3 3 4 4 3 

15 3 3 3 3 3 3 3 3 3 3 

16 3 4 4 3 3 3 3 3 3 4 

17 4 3 3 4 3 4 4 4 4 3 

18 5 5 4 3 4 3 4 4 5 5 

19 3 3 3 3 3 3 3 3 3 3 

20 4 4 5 5 4 4 5 3 4 4 

21 3 4 4 4 4 4 5 3 3 4 

22 3 3 4 3 3 3 3 3 3 3 

23 3 3 3 3 3 3 3 3 3 3 

24 4 4 4 4 3 4 4 4 4 4 

25 4 4 3 4 3 3 3 3 4 4 

26 4 4 3 4 5 3 4 4 3 3 

27 4 4 3 3 3 4 3 4 4 4 

28 3 3 3 3 3 3 3 2 2 3 

29 3 3 4 3 4 3 4 3 3 3 

30 3 4 3 3 3 3 4 3 3 4 
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3. Promosi Jabatan (Y) 

No Pernyataan/Pertanyaan 

1 2 3 4 5 6 7 8 9 10 

1 3 3 4 4 4 4 3 4 4 4 

2 4 4 4 4 4 3 4 3 4 4 

3 2 2 2 2 2 2 2 2 2 2 

4 3 3 4 3 3 3 3 4 3 3 

5 3 3 3 3 3 3 2 3 3 3 

6 4 3 3 3 3 3 3 3 4 3 

7 3 4 2 3 3 3 2 3 2 3 

8 4 4 4 4 3 4 4 3 3 3 

9 3 2 2 2 2 3 3 3 3 3 

10 2 3 4 3 3 3 4 4 4 4 

11 4 4 4 4 4 4 4 4 3 3 

12 3 4 4 3 3 3 3 3 3 3 

13 4 4 2 3 4 4 3 3 3 3 

14 4 4 4 3 4 3 3 3 3 3 

15 3 2 2 2 3 3 3 3 3 3 

16 3 4 4 4 3 4 4 3 4 3 

17 4 3 3 3 3 3 4 3 4 3 

18 4 4 4 4 4 4 4 3 3 3 

19 3 3 3 3 3 3 3 3 3 3 

20 4 4 4 4 4 4 4 4 3 3 

21 3 4 4 4 3 3 3 4 3 4 

22 3 3 3 3 2 2 3 3 3 3 

23 3 3 2 2 3 3 2 3 3 3 

24 4 4 4 3 4 4 4 4 3 3 

25 3 3 2 3 3 3 3 3 3 3 

26 3 3 4 4 4 4 3 4 4 4 

27 4 4 3 4 4 3 4 3 4 4 

28 2 2 2 2 2 2 2 2 3 2 

29 3 3 4 3 3 3 3 4 3 3 

30 3 3 3 3 3 3 2 3 3 3 
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Lampiran 3. Uji validitas dan reliabiitas Pengembangan Karir (X10 

Reliability 
Case Processing Summary 

  N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
Reliability Statistics 

Cronbach's Alpha N of Items 

.885 10 

 
Item Statistics 

 Mean Std. Deviation N 

item1 3.47 .681 30 

item2 3.50 .731 30 

item3 3.33 .606 30 

item4 3.27 .640 30 

item5 3.27 .521 30 

item6 3.20 .551 30 

item7 3.10 .305 30 

item8 3.30 .596 30 

item9 3.33 .758 30 

item10 3.43 .728 30 

 

Item-Total Statistics 

 Scale Mean if Item 
Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's Alpha 
if Item Deleted 

item1 29.73 14.685 .776 .862 

item2 29.70 14.355 .778 .861 

item3 29.87 16.257 .526 .880 

item4 29.93 15.720 .605 .875 

item5 29.93 17.306 .375 .889 

item6 30.00 16.276 .590 .876 

item7 30.10 17.886 .473 .885 

item8 29.90 16.369 .513 .881 

item9 29.87 14.189 .777 .861 

item10 29.77 14.461 .760 .863 

 

Scale Statistics 

Mean Variance Std. Deviation N of Items 

33.20 19.200 4.382 10 

Penilaian Prestasi Kerja (X2) 

Scale: ALL VARIABLES 
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Case Processing Summary 

  N % 

Cases Valid 30 61.2 

Excludeda 19 38.8 

Total 49 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

Reliability Statistics 

Cronbach's Alpha N of Items 

.894 10 

Item Statistics 

 Mean Std. Deviation N 

item1 3.47 .681 30 

item2 3.50 .731 30 

item3 3.33 .661 30 

item4 3.27 .640 30 

item5 3.30 .651 30 

item6 3.20 .551 30 

item7 3.50 .682 30 

item8 3.30 .596 30 

item9 3.33 .758 30 

item10 3.43 .728 30 

Item-Total Statistics 

 Scale Mean if Item 
Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's Alpha 
if Item Deleted 

item1 30.17 18.213 .755 .876 

item2 30.13 17.637 .797 .872 

item3 30.30 19.734 .493 .893 

item4 30.37 18.930 .670 .882 

item5 30.33 20.092 .437 .897 

item6 30.43 19.840 .596 .887 

item7 30.13 18.533 .693 .880 

item8 30.33 19.954 .518 .891 

item9 30.30 18.010 .697 .880 

item10 30.20 18.097 .717 .878 

 
Scale Statistics 

Mean Variance Std. Deviation N of Items 

33.63 23.068 4.803 10 

 

 

Promosi Jabatan (Y) 

Scale: ALL VARIABLES 
Case Processing Summary 



 

 

 

100 

 

  N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

Reliability Statistics 

Cronbach's Alpha N of Items 

.910 10 

 
Item Statistics 

 Mean Std. Deviation N 

item1 3.27 .640 30 

item2 3.30 .702 30 

item3 3.23 .858 30 

item4 3.17 .699 30 

item5 3.20 .664 30 

item6 3.20 .610 30 

item7 3.13 .730 30 

item8 3.23 .568 30 

item9 3.20 .551 30 

item10 3.13 .507 30 

 

Item-Total Statistics 

 Scale Mean if Item 

Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's Alpha 

if Item Deleted 

item1 28.80 20.234 .594 .905 

item2 28.77 19.289 .694 .900 

item3 28.83 18.075 .720 .900 

item4 28.90 18.507 .843 .890 

item5 28.87 19.085 .782 .894 

item6 28.87 19.775 .722 .898 

item7 28.93 18.961 .719 .898 

item8 28.83 20.626 .603 .905 

item9 28.87 21.361 .471 .911 

item10 28.93 20.961 .613 .905 

 

Scale Statistics 

Mean Variance Std. Deviation N of Items 

32.07 24.064 4.906 10 

 

Lampiran 4 : Data Hasil Kuesioner 

1. Pengembangan Karir (X1) 

No 
Pertanyan/Pernyataan Jlh 

Skor 1 2 3 4 5 6 7 8 9 10 
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1 3 4 3 3 4 4 5 3 4 3 36 

2 3 4 3 3 4 3 3 4 3 3 33 

3 3 4 3 3 4 3 4 4 3 3 34 

4 4 4 4 4 4 3 3 4 4 4 38 

5 3 4 3 3 4 3 4 4 3 3 34 

6 3 4 3 3 4 3 3 3 3 3 32 

7 2 4 3 3 3 3 3 3 3 3 30 

8 3 4 3 3 4 3 3 3 3 3 32 

9 4 4 4 3 4 4 2 2 2 4 33 

10 3 3 3 3 3 3 3 3 3 3 30 

11 4 4 4 4 4 4 4 3 3 3 32 

12 2 3 4 3 3 3 3 3 3 3 30 

13 3 3 4 3 3 3 3 3 2 3 30 

14 5 4 4 4 4 3 2 2 2 3 33 

15 3 3 3 3 3 3 4 3 3 3 31 

16 4 4 4 3 2 3 3 3 3 3 32 

17 2 4 4 4 4 3 2 3 3 4 33 

18 3 4 4 4 3 2 3 4 5 4 36 

19 3 4 3 3 3 3 3 3 3 3 31 

20 3 3 4 4 4 3 3 3 3 3 33 

21 3 3 3 3 3 3 3 3 3 3 30 

22 3 3 4 3 3 3 3 3 3 4 32 

23 3 3 4 3 4 3 3 3 3 3 32 

24 3 3 4 3 4 4 4 4 4 4 37 

25 3 3 4 3 4 4 4 3 3 4 35 

26 3 3 4 4 3 3 3 3 3 3 32 

27 3 3 4 4 4 3 3 3 3 3 33 

28 3 4 4 2 3 3 5 5 3 3 35 

29 3 4 4 3 3 3 3 3 3 3 32 

30 3 4 3 3 4 3 3 3 3 3 32 

31 4 4 3 3 3 3 4 3 3 3 33 

32 2 3 3 3 4 4 4 3 3 3 32 

33 3 4 3 3 4 3 3 3 3 3 32 

34 3 4 3 4 3 3 3 3 3 3 32 

35 3 4 3 3 4 3 3 3 3 3 32 

36 3 3 4 2 3 3 3 3 3 3 30 

37 3 3 4 4 3 4 4 4 3 3 35 

38 4 4 4 4 3 3 3 3 2 3 33 

39 2 4 4 3 3 3 3 3 3 3 31 

40 3 4 4 3 3 3 4 4 4 4 36 

41 3 4 3 4 3 3 2 3 3 4 32 

42 3 3 4 4 4 3 2 2 2 3 30 

43 3 3 4 3 3 2 3 2 2 3 28 

44 3 3 4 3 2 4 3 3 4 3 32 



 

 

 

102 

 

45 3 3 4 3 3 4 3 3 3 3 32 

46 3 3 4 3 4 3 3 3 3 3 32 

47 3 3 4 3 4 3 3 3 3 3 32 

48 3 4 3 3 4 4 5 3 4 3 36 

Jumlah 1563 

Rata-rata 32,56 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2. Penialaian Prestasi Kerja (X2) 

 

No Pertanyan/Pernyataan Jlh 
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1 2 3 4 5 6 7 8 9 10 Skor 

1 4 4 4 4 4 4 3 3 3 3 36 

2 4 4 3 3 3 3 3 3 3 3 32 

3 5 4 4 3 3 3 3 3 3 2 33 

4 4 3 3 3 3 3 3 2 3 3 30 

5 4 3 4 3 4 3 4 3 3 3 34 

6 4 3 4 4 4 3 3 3 4 3 35 

7 4 3 4 3 3 3 3 4 4 4 35 

8 4 3 4 3 3 3 3 3 3 3 32 

9 4 3 2 3 3 3 3 3 3 3 30 

10 3 3 4 3 3 3 3 3 3 4 32 

11 4 4 4 3 3 3 3 3 3 3 33 

12 3 2 3 3 3 3 4 3 3 3 30 

13 4 4 4 4 2 2 3 2 2 2 29 

14 4 4 3 3 3 3 4 4 3 3 34 

15 4 4 3 3 3 2 2 2 3 3 29 

16 4 4 4 3 3 3 3 3 3 3 33 

17 4 3 4 3 3 3 3 3 4 4 34 

18 3 4 4 4 4 4 4 3 3 3 36 

19 3 3 3 3 3 3 3 3 3 3 30 

20 4 4 4 3 3 3 3 3 3 3 33 

21 4 4 3 3 3 3 3 3 3 3 32 

22 4 4 3 3 3 3 3 3 3 3 32 

23 4 4 4 3 3 3 3 3 3 3 33 

24 4 4 4 4 4 3 3 3 3 4 36 

25 4 4 2 3 3 3 3 3 3 3 31 

26 4 4 4 4 3 3 2 2 3 3 32 

27 4 4 2 4 3 2 3 3 3 3 31 

28 4 4 4 4 3 3 3 3 3 4 35 

29 4 4 3 3 3 3 3 3 3 3 32 

30 4 4 2 2 3 3 3 3 3 3 30 

31 4 4 3 3 3 3 3 3 3 3 32 

32 4 4 4 4 2 2 2 2 3 3 30 

33 4 4 4 4 2 2 4 3 2 2 31 

34 4 4 4 3 3 2 4 2 3 2 31 

35 4 4 3 3 3 3 3 3 3 4 33 

36 4 4 3 3 3 3 3 3 3 3 32 

37 4 4 5 4 3 4 3 3 2 2 34 

38 4 4 3 3 3 3 3 3 3 3 32 

39 4 4 4 4 4 2 2 2 2 2 30 

40 4 4 4 4 4 3 3 3 2 2 33 

41 4 4 3 3 3 3 3 3 3 3 32 

42 4 4 4 2 2 4 4 2 2 2 30 

43 3 3 3 2 2 2 3 3 3 3 27 
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44 4 3 3 2 3 3 3 3 3 3 30 

45 4 3 4 3 3 3 3 3 3 3 32 

46 4 4 3 3 3 3 3 3 3 3 32 

47 4 4 3 3 3 3 3 3 3 3 32 

48 4 4 4 4 4 4 3 3 3 3 36 

Jumlah 1543 

Rata-rata 32,14 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

3. Promosi Jabatan (Y) 

No Pertanyan/Pernyataan Jlh 
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1 2 3 4 5 6 7 8 9 10 Skor 

1 4 5 3 4 4 3 5 4 4 4 40 

2 4 3 4 3 4 4 4 4 4 4 38 

3 4 4 4 4 4 3 3 3 4 4 37 

4 4 4 4 3 4 3 3 4 3 4 36 

5 4 4 4 4 4 4 4 3 4 4 39 

6 4 4 4 4 4 3 4 3 4 4 38 

7 4 3 4 4 4 4 4 4 4 4 39 

8 4 3 3 3 4 5 3 3 5 4 37 

9 4 4 4 4 4 4 4 3 3 3 37 

10 4 3 3 3 4 3 4 4 4 4 36 

11 4 4 4 4 4 4 4 3 3 3 37 

12 4 4 4 3 4 3 3 3 4 4 36 

13 3 4 4 3 3 4 3 4 3 3 34 

14 4 4 4 4 4 4 4 3 4 4 39 

15 4 4 4 4 3 4 4 3 3 3 36 

16 4 4 4 4 4 4 4 3 3 3 37 

17 4 3 4 4 4 3 4 5 4 4 39 

18 3 4 4 4 4 4 4 4 4 5 40 

19 4 4 4 4 4 4 3 3 4 3 37 

20 4 4 4 4 4 3 3 4 4 3 37 

21 4 4 4 4 4 4 3 3 4 4 38 

22 4 4 4 4 4 4 4 3 3 4 38 

23 4 4 4 4 4 4 4 3 4 4 39 

24 4 4 4 4 4 4 4 4 5 4 41 

25 4 4 4 4 4 4 4 4 3 3 38 

26 4 4 4 4 4 4 4 3 3 3 37 

27 4 4 4 4 4 4 4 3 4 4 39 

28 4 5 4 4 4 4 4 3 4 4 40 

29 4 4 4 3 4 4 4 4 4 4 39 

30 4 4 4 4 4 4 4 3 3 3 37 

31 4 3 4 4 4 4 4 4 3 3 37 

32 4 4 4 4 4 4 3 3 3 3 36 

33 4 3 3 4 4 3 4 4 4 4 37 

34 4 4 4 4 4 4 4 3 4 4 39 

35 4 3 4 4 4 4 4 4 3 4 38 

36 4 4 4 4 4 4 4 3 3 3 37 

37 4 4 4 4 4 4 4 4 4 4 40 

38 4 4 4 4 4 4 4 3 3 3 37 

39 4 4 4 4 4 4 4 4 4 3 39 

40 5 4 4 4 4 4 4 4 3 5 41 

41 4 3 4 4 4 4 4 4 3 3 37 

42 4 3 3 4 3 3 4 3 4 4 35 

43 4 3 3 3 4 3 3 3 3 4 33 
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44 4 4 4 4 4 4 4 3 3 3 37 

45 4 4 4 4 4 4 4 3 3 3 37 

46 4 4 4 4 4 4 4 3 3 4 38 

47 4 4 4 4 4 4 4 3 3 4 38 

38 4 5 3 4 4 3 5 4 4 4 40 

Jumlah 1811 

Rata-rata 37,72 

 

  

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Lampiran 5. Deskripsi Data 
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1. Pengembangan Karir (X1) 
Statistics 

  item1 item2 item3 item4 item5 item6 item7 item8 item9 item10 

N Valid 48 48 48 48 48 48 48 48 48 48 

Missing 0 0 0 0 0 0 0 0 0 0 

Mean 3.06 3.56 3.60 3.23 3.46 3.17 3.23 3.12 3.04 3.19 

Std. Error of Mean .081 .072 .071 .074 .084 .069 .104 .082 .084 .057 

Median 3.00 4.00 4.00 3.00 3.50 3.00 3.00 3.00 3.00 3.00 

Mode 3 4 4 3 4 3 3 3 3 3 

Std. Deviation .561 .501 .494 .515 .582 .476 .722 .570 .582 .394 

Variance .315 .251 .244 .266 .339 .227 .521 .324 .339 .156 

Range 3 1 1 2 2 2 3 3 3 1 

Minimum 2 3 3 2 2 2 2 2 2 3 

Maximum 5 4 4 4 4 4 5 5 5 4 

Sum 147 171 173 155 166 152 155 150 146 153 

 
item1 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 5 10.4 10.4 10.4 

3 36 75.0 75.0 85.4 

4 6 12.5 12.5 97.9 

5 1 2.1 2.1 100.0 

Total 48 100.0 100.0  

 
item2 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 21 43.8 43.8 43.8 

4 27 56.2 56.2 100.0 

Total 48 100.0 100.0  

 
item3 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 19 39.6 39.6 39.6 

4 29 60.4 60.4 100.0 

Total 48 100.0 100.0  

 

 

 

 

 
item4 
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Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 2 4.2 4.2 4.2 

3 33 68.8 68.8 72.9 

4 13 27.1 27.1 100.0 

Total 48 100.0 100.0  

 

 
item5 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 2 4.2 4.2 4.2 

3 22 45.8 45.8 50.0 

4 24 50.0 50.0 100.0 

Total 48 100.0 100.0  

 
item6 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 2 4.2 4.2 4.2 

3 36 75.0 75.0 79.2 

4 10 20.8 20.8 100.0 

Total 48 100.0 100.0  

 
item7 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 5 10.4 10.4 10.4 

3 30 62.5 62.5 72.9 

4 10 20.8 20.8 93.8 

5 3 6.2 6.2 100.0 

Total 48 100.0 100.0  

 
item8 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 4 8.3 8.3 8.3 

3 35 72.9 72.9 81.2 

4 8 16.7 16.7 97.9 

5 1 2.1 2.1 100.0 

Total 48 100.0 100.0  

 

item9 
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Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 6 12.5 12.5 12.5 

3 35 72.9 72.9 85.4 

4 6 12.5 12.5 97.9 

5 1 2.1 2.1 100.0 

Total 48 100.0 100.0  

 

item10 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 39 81.2 81.2 81.2 

4 9 18.8 18.8 100.0 

Total 48 100.0 100.0  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2. Penilaian Prestasi Kerja (X2) 
Statistics 



 

 

 

110 

 

  item1 item2 item3 item4 item5 item6 item7 item8 item9 item10 

N Valid 48 48 48 48 48 48 48 48 48 48 

Missing 0 0 0 0 0 0 0 0 0 0 

Mean 3.92 3.71 3.48 3.21 3.06 2.94 3.06 2.88 2.94 2.96 

Std. Error of Mean .050 .073 .099 .084 .075 .075 .069 .064 .062 .079 

Median 4.00 4.00 4.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 

Mode 4 4 4 3 3 3 3 3 3 3 

Std. Deviation .347 .504 .684 .582 .522 .522 .480 .444 .433 .544 

Variance .121 .254 .468 .339 .273 .273 .230 .197 .188 .296 

Range 2 2 3 2 2 2 2 2 2 2 

Minimum 3 2 2 2 2 2 2 2 2 2 

Maximum 5 4 5 4 4 4 4 4 4 4 

Sum 188 178 167 154 147 141 147 138 141 142 

 
item1 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 5 10.4 10.4 10.4 

4 42 87.5 87.5 97.9 

5 1 2.1 2.1 100.0 

Total 48 100.0 100.0  

 
item2 

  
Frequency Percent Valid Percent 

Cumulative 
Percent 

Valid 2 1 2.1 2.1 2.1 

3 12 25.0 25.0 27.1 

4 35 72.9 72.9 100.0 

Total 48 100.0 100.0  

 
item3 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 4 8.3 8.3 8.3 

3 18 37.5 37.5 45.8 

4 25 52.1 52.1 97.9 

5 1 2.1 2.1 100.0 

Total 48 100.0 100.0  

 

 

 

 
item4 
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Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 4 8.3 8.3 8.3 

3 30 62.5 62.5 70.8 

4 14 29.2 29.2 100.0 

Total 48 100.0 100.0  

item5 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 5 10.4 10.4 10.4 

3 35 72.9 72.9 83.3 

4 8 16.7 16.7 100.0 

Total 48 100.0 100.0  

 
item6 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 8 16.7 16.7 16.7 

3 35 72.9 72.9 89.6 

4 5 10.4 10.4 100.0 

Total 48 100.0 100.0  

 
item7 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 4 8.3 8.3 8.3 

3 37 77.1 77.1 85.4 

4 7 14.6 14.6 100.0 

Total 48 100.0 100.0  

 
item8 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 8 16.7 16.7 16.7 

3 38 79.2 79.2 95.8 

4 2 4.2 4.2 100.0 

Total 48 100.0 100.0  

 

 

 

 

 
item9 
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Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 6 12.5 12.5 12.5 

3 39 81.2 81.2 93.8 

4 3 6.2 6.2 100.0 

Total 48 100.0 100.0  

 
item10 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2 8 16.7 16.7 16.7 

3 34 70.8 70.8 87.5 

4 6 12.5 12.5 100.0 

Total 48 100.0 100.0  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

3. Promosi Jabatan (Y) 
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Statistics 

  item1 item2 item3 item4 item5 item6 item7 item8 item9 item10 

N Valid 48 48 48 48 48 48 48 48 48 48 

Missing 0 0 0 0 0 0 0 0 0 0 

Mean 3.98 3.83 3.85 3.83 3.94 3.77 3.83 3.44 3.58 3.67 

Std. Error of Mean .036 .075 .051 .054 .035 .068 .069 .078 .083 .081 

Median 4.00 4.00 4.00 4.00 4.00 4.00 4.00 3.00 4.00 4.00 

Mode 4 4 4 4 4 4 4 3 4 4 

Std. Deviation .252 .519 .357 .377 .245 .472 .476 .542 .577 .559 

Variance .063 .270 .127 .142 .060 .223 .227 .294 .333 .312 

Range 2 2 1 1 1 2 2 2 2 2 

Minimum 3 3 3 3 3 3 3 3 3 3 

Maximum 5 5 4 4 4 5 5 5 5 5 

Sum 191 184 185 184 189 181 184 165 172 176 

 
 

item1 

  
Frequency Percent Valid Percent 

Cumulative 
Percent 

Valid 3 2 4.2 4.2 4.2 

4 45 93.8 93.8 97.9 

5 1 2.1 2.1 100.0 

Total 48 100.0 100.0  

 

 
item2 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 11 22.9 22.9 22.9 

4 34 70.8 70.8 93.8 

5 3 6.2 6.2 100.0 

Total 48 100.0 100.0  

 

 
item3 

  
Frequency Percent Valid Percent 

Cumulative 
Percent 

Valid 3 7 14.6 14.6 14.6 

4 41 85.4 85.4 100.0 

Total 48 100.0 100.0  

 
 

item4 
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Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 8 16.7 16.7 16.7 

4 40 83.3 83.3 100.0 

Total 48 100.0 100.0  

 
item5 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 3 6.2 6.2 6.2 

4 45 93.8 93.8 100.0 

Total 48 100.0 100.0  

 
item6 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 12 25.0 25.0 25.0 

4 35 72.9 72.9 97.9 

5 1 2.1 2.1 100.0 

Total 48 100.0 100.0  

item7 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 10 20.8 20.8 20.8 

4 36 75.0 75.0 95.8 

5 2 4.2 4.2 100.0 

Total 48 100.0 100.0  

 
item8 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 28 58.3 58.3 58.3 

4 19 39.6 39.6 97.9 

5 1 2.1 2.1 100.0 

Total 48 100.0 100.0  

 

 

 

 

 

 
 

item9 
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Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 22 45.8 45.8 45.8 

4 24 50.0 50.0 95.8 

5 2 4.2 4.2 100.0 

Total 48 100.0 100.0  

 

 
item10 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 18 37.5 37.5 37.5 

4 28 58.3 58.3 95.8 

5 2 4.2 4.2 100.0 

Total 48 100.0 100.0  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Lampiran 6 : Uji Statisik X1, X2 dan Y 

Statistics 
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  X1 X2 Y 

N Valid 48 48 48 

Missing 1 1 1 

Mean 32.56 32.15 37.73 

Std. Error of Mean .298 .295 .240 

Median 32.00 32.00 37.50 

Mode 32 32 37 

Std. Deviation 2.062 2.042 1.660 

Variance 4.251 4.170 2.755 

Range 10 9 8 

Minimum 28 27 33 

Maximum 38 36 41 

Sum 1563 1543 1811 

 
X1 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 28 1 2.0 2.1 2.1 

30 7 14.3 14.6 16.7 

31 3 6.1 6.2 22.9 

32 18 36.7 37.5 60.4 

33 8 16.3 16.7 77.1 

34 2 4.1 4.2 81.2 

35 3 6.1 6.2 87.5 

36 4 8.2 8.3 95.8 

37 1 2.0 2.1 97.9 

38 1 2.0 2.1 100.0 

Total 48 98.0 100.0  

Missing System 1 2.0   

Total 49 100.0   

 

 

 

 

 

 

 

 

 

 

 

 
X2 
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Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 27 1 2.0 2.1 2.1 

29 2 4.1 4.2 6.2 

30 9 18.4 18.8 25.0 

31 4 8.2 8.3 33.3 

32 14 28.6 29.2 62.5 

33 7 14.3 14.6 77.1 

34 4 8.2 8.3 85.4 

35 3 6.1 6.2 91.7 

36 4 8.2 8.3 100.0 

Total 48 98.0 100.0  

Missing System 1 2.0   

Total 49 100.0   

Y 

  
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 33 1 2.0 2.1 2.1 

34 1 2.0 2.1 4.2 

35 1 2.0 2.1 6.2 

36 5 10.2 10.4 16.7 

37 16 32.7 33.3 50.0 

38 8 16.3 16.7 66.7 

39 9 18.4 18.8 85.4 

40 5 10.2 10.4 95.8 

41 2 4.1 4.2 100.0 

Total 48 98.0 100.0  

Missing System 1 2.0   

Total 49 100.0   

 

 

 

 

 

 

 

 

 

 

 

 

 

Lampiran 7. Uji asumsi klasik dan uji regresi linier 
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Descriptive Statistics 

 Mean Std. Deviation N 

Y 37.73 1.660 48 

X1 32.56 2.062 48 

X2 32.15 2.042 48 

 
Correlations 

  Y X1 X2 

Pearson Correlation Y 1.000 .630 .771 

X1 .630 1.000 .561 

X2 .771 .561 1.000 

Sig. (1-tailed) Y . .000 .000 

X1 .000 . .000 

X2 .000 .000 . 

N Y 48 48 48 

X1 48 48 48 

X2 48 48 48 

 

 
Variables Entered/Removedb 

Model Variables Entered 

Variables 
Removed Method 

1 X2, X1a . Enter 

a. All requested variables entered.  

b. Dependent Variable: Y  

 
Model Summaryb 

Model R 

R 

Square 

Adjusted 

R Square 

Std. Error of the 

Estimate 

Change Statistics 

R Square 

Change 

F 

Change df1 df2 

Sig. F 

Change 

1 .807a .652 .636 1.001 .652 42.115 2 45 .000 

a. Predictors: (Constant), X2, X1       

b. Dependent Variable: Y        

ANOVAb 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 84.393 2 42.196 42.115 .000a 

Residual 45.087 45 1.002   

Total 129.479 47    

a. Predictors: (Constant), X2, X1     

b. Dependent Variable: Y     
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Coefficientsa
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Correlations Collinearity Statistics 

B Std. Error Beta 

Zero-

order Partial Part Tolerance VIF 

1 (Constant) 14.252 2.610  5.461 .000      

X1 .231 .086 .287 2.704 .010 .630 .374 .238 .685 1.460 

X2 .496 .086 .610 5.741 .000 .771 .650 .505 .685 1.460 

a. Dependent Variable: Y          

 
Collinearity Diagnosticsa 

Model Dimension Eigenvalue 

Condition 

Index 

Variance Proportions 

(Constant) X1 X2 

1 1 2.996 1.000 .00 .00 .00 

2 .002 38.283 1.00 .20 .24 

3 .002 41.724 .00 .80 .76 

a. Dependent Variable: Y    

 

 
Residuals Statisticsa

 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 34.12 40.67 37.73 1.340 48 

Residual -1.923 2.697 .000 .979 48 

Std. Predicted Value -2.692 2.193 .000 1.000 48 

Std. Residual -1.921 2.694 .000 .978 48 

a. Dependent Variable: Y     
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