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ANGKET PENELITIAN 

PENGARUH MOTIVASI KERJA DAN LINGKUNGAN KERJA TERHADAP 

KINERJA PEGAWAI KANTOR CAMAT MEDAN MARELAN 

 

NOMOR RESPONDEN :          (Diisi oleh Peneliti)  

IDENTITAS RESPONDEN  

Nama Responden : 

Usia           :      

Jabatan       : 

Berilah salah satu jawaban terhadap pernyataan berikut sesuai dengan pendapat 

anda, dengan cara memberikan tanda ceklist (√) pada kolom jawaban yang tersedia. 

Petunjuk : 

SS    = Sangat Setuju 

S      = Setuju 

RG   = Ragu-ragu 

TS    = Tidak Setuju 

STS  =  Sangat Tidak Setuju 

 

 

 

 

 

 

 

Lampiran 1 



 
 

 
 

MOTIVASI KERJA (X1) 

  

 

  

 

 

 

 

 

 

 

 

 

ANGKET PENELITIAN  
    

NO.  Pernyataan  SS  S  RG  TS  STS  

   5     4     3    2    1  

Indikator Valensi      

1.   Hasil kerja yang optimal selalu menjadi fokus saya 

dalam menyelesaikan tugas.  

          

2.   Saat ini saya bekerja dibidang yang saya inginkan           

Indikator Harapan      

3.   Atasan memberikan pelatihan-pelatihan kepada 

karyawan untuk peningkatan kemampuan dan 

keterampilan  

  

  

        

Indikator Instrumen       

4.   Gaji yang diberikan instansi cukup untuk memenuhi 

kebutuhan sehari-hari  

          

5.    Adanya jenjang karier untuk setiap pegawai yang 

berprestasi.  

         



 
 

 
 

 

LINGKUNGAN KERJA (X2) 

ANGKET PENELITIAN  
    

NO.  Pernyataan  

SS  S  RG  TS  STS  

   5     4     3    2    1  

Suasana Kerja       

1.   Saya dapat bekerja optimal dengan cahaya matahari yang 

masuk tanpa menyilaukan mata saya sehingga 

           

2.   mengganggu aktivitas pekerjaan.Saya dapat 

berkonsentrasi dengan baik karna jauh dari kebisingan  

          

Hubungan Dengan Rekan Kerja       

3.   Saya memiliki hubungan yang baik dan kerjasama dengan 

pimpinan dalam melaksanakan pekerja yang tingkat 

  

  

        

4.   Saya dan pegawai lainnya dapat saling terbuka dan 

berkomunikasi bila ada masalah atau konflik di 

  

  

        

Tersedianya Fasilitas Untuk Pegawai  

5.   Saya menjalankan tugas dalam gedung dan ruangan yang 

luas dengan penataan ruangan kerja yang baik tanpa 

hambatan yang mengganggu ruangan gerak dan lebih 

besar sehingga memuaskan saya dalam melaksanakan 

pekerjaan yang sesuai dengan harapan atasan.  

  

   

  

        

 

 

 

 

 

 

 

 

 



 
 

 
 

 

KINERJA PEGAWAI  (Y) 

ANGKET PENELITIAN  

NO.  Pernyataan  SS  S  RG  TS  STS  

   5     4     3    2    1  

Kualitas   

1.   Standar akan kualitas yang telah ditetapkan oleh pihak 

kantor secara efektif dan efisien demi kemajuan 

organisasi, selama ini dapat saya capai dengan baik.  

  

  

        

Kuantitas   

2.   Selama saya bekerja hasil pekerjaan dengan jumlah dan 

volume tertentu sesuai dengan minat dan keahlian yang 

diharapkan oleh pihak atasan.  

           

Ketepatan Waktu  

3.  Waktu pekerjaan tugas saya selama ini lebih cepat dari 

  sebelumnya.  

Efektifitas;.  

4.   Saya melaksanakan tugas tepat waktu secara efektif sesuai 

dengan siklus penyelesaian kerja dalam organisasi.  

          

Kemandirian  

5.   Dalam menentukan hasil kerja dengan kemampuan yang 

saya miliki, saya berusaha lebih baik dari rekan kerja saya  
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  No 
Motivasi (X1) TOTAL X1 

1 2 3 4 5 

1 4 4 4 4 4 20 

2 5 4 5 4 4 22 

3 5 4 5 4 4 22 

4 4 3 3 3 3 16 

5 4 3 4 3 3 17 

6 4 4 4 4 4 20 

7 4 4 4 4 4 20 

8 5 4 5 4 4 22 

9 4 4 4 4 4 20 

10 4 4 4 4 4 20 

11 4 5 4 5 5 23 

12 4 4 4 4 4 20 

13 5 4 5 4 4 22 

14 4 5 4 5 5 23 

15 4 3 4 3 3 17 

16 4 4 4 4 4 20 

17 4 4 4 4 4 20 

18 5 5 4 5 5 24 

19 4 4 5 4 4 21 

20 4 4 4 4 4 20 

21 4 4 4 4 4 20 

22 4 4 4 4 4 20 

23 4 4 4 4 4 20 

24 4 4 4 4 4 20 
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25 5 4 5 4 4 22 

26 4 4 4 4 4 20 

27 4 4 4 4 4 20 

28 4 4 4 4 4 20 

29 4 4 4 4 4 20 

30 4 4 4 4 4 20 

31 4 4 4 4 4 20 

32 5 4 5 4 4 22 

33 4 4 4 4 4 20 

34 4 4 4 4 4 20 

35 5 5 5 5 5 25 

36 4 5 4 5 5 23 

37 5 4 5 4 4 22 

38 4 4 4 4 4 20 

39 5 4 5 4 4 22 

40 5 4 5 4 4 22 

41 4 4 4 4 4 20 

42 4 4 4 4 4 20 

43 4 4 4 4 4 20 

44 5 4 5 4 4 22 

45 4 4 4 4 4 20 

46 4 4 4 4 4 20 

47 4 4 4 4 4 20 

48 5 4 5 4 4 22 
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  No  
Lingkungan (X2) Total X2 

1 2          3 4 5 

1 4 4 4 4 4 20 

2 4 4 5 4 4 21 

3 4 4 5 4 4 21 

4 4 4 4 4 4 20 

5 4 4 4 4 4 20 

6 4 4 4 4 4 20 

7 5 5 5 4 4 23 

8 5 5 5 4 4 23 

9 4 3 4 4 4 19 

10 4 3 4 4 4 19 

11 4 4 5 5 5 23 

12 4 3 4 4 4 19 

13 5 5 4 4 4 22 

14 5 5 5 5 5 25 

15 4 4 4 4 4 20 

16 5 5 5 4 4 23 

17 4 3 4 4 4 19 

18 4 4 5 5 5 23 

19 4 4 5 4 4 21 

20 5 5 4 4 5 23 

21 4 4 4 4 4 20 

22 4 3 4 5 5 21 

23 4 4 5 5 5 23 

24 4 4 5 4 4 21 

25 4 4 5 4 4 21 
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26 5 3 5 4 4 21 

27 4 4 3 5 5 21 

28 4 4 4 4 4 20 

29 5 3 4 4 4 20 

30 4 4 5 4 4 21 

31 4 4 5 4 4 21 

32 4 4 4 4 4 20 

33 4 4 4 4 4 20 

34 4 3 3 4 4 18 

 35 5 5 4 5 5 24 

36 5 5 5 5 5 25 

37 4 3 4 5 5 21 

38 4 3 4 4 4 19 

39 4 4 5 4 4 21 

40 4 3 4 5 5 21 

41 4 4 4 5 5 22 

42 4 4 5 4 4 21 

43 4 4 4 4 4 20 

44 4 4 4 4 4 20 

45 4 3 3 4 4 18 

46 5 5 5 4 4 23 

47 4 3 5 4 4 20 

48 4 3 4 4 4 19 
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    NO 

Kinerja (Y1)  
Total Y1 

1 2 3 4 5 

1 4 4 4 4 4 20 

2 5 4 5 5 4 23 

3 4 4 5 5 4 22 

4 3 4 4 4 4 19 

5 4 3 3 4 3 17 

6 3 3 3 4 3 16 

7 3 5 5 5 5 23 

8 4 5 5 5 5 24 

9 3 3 4 4 3 17 

10 3 3 4 4 3       17 

11 4 4 5 4 4 21 

12 4 3 4 4 3 18 

13 4 5 4 4 5 22 

14 4 5 5 4 5 23 

15 4 3 3 4 3 17 

16 4 5 5 4 5 23 

17 4 3 4 4 3 18 

18 4 4 5 5 4 22 

19 4 4 5 5 4 22 

20 4 3 3 4 3 17 

21 4 4 4 4 4 20 

22 4 3 4 4 3 18 
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23 4 4 5 4 4 21 

24 4 4 5 4 4 21 

25 4 4 5 5 4 22 

26 4 3 5 4 3 19 

27 4 4 3 4 4 19 

28 4 4 4 4 4 20 

29 4 3 4 4 3 18 

30 3 4 5 5 4 21 

31 3 4 5 5 4 21 

32 4 4 4 4 4 20 

33 3 3 3 4 3 16 

34 3 3 3 3 3 15 

35 5 5 5 5 5 25 

36 5 5 5 5 5 25 

37 4 3 4 4 3 18 

38 4 3 4 4 3 18 

39 4 4 5 4 4 21 

40 4 3 4 4 3 18 

41 3 5 4 4 5 21 

42 5 5 5 4 5 24 

43 5 4 5 4 4 22 

44 4 4 4 4 4 20 

45 4 3 3 4 3 17 

46 5 3 3 4 3 18 

47 3 5 5 5 5 23 

48 3 5 5 5 5 23 
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REGRESSION 

  /DESCRIPTIVES MEAN STDDEV CORR SIG N 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R ANOVA COLLIN TOL 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT KINERJA 

  /METHOD=ENTER MOTIVASI LINGKUNGAN 

  /SCATTERPLOT=(*SRESID ,*ZPRED) 

  /RESIDUALS DURBIN HISTOGRAM(ZRESID) NORMPROB(ZRESID) 

  /SAVE RESID. 

 

Regression 

 

 
 

[DataSet0]  

 

Descriptive Statistics 

 Mean Std. Deviation N 

KINERJA 20,10 2,578 48 

MOTIVASI 20,65 1,644 48 

LINGKUNGAN 20,96 1,663 48 

 

 

Correlations 

 KINERJA MOTIVASI LINGKUNGAN 

Pearson Correlation 

KINERJA 1,000 ,536 ,607 

MOTIVASI ,536 1,000 ,485 

LINGKUNGAN ,607 ,485 1,000 

Sig. (1-tailed) 

KINERJA . ,000 ,000 

MOTIVASI ,000 . ,000 

LINGKUNGAN ,000 ,000 . 

N 

KINERJA 48 48 48 

MOTIVASI 48 48 48 

LINGKUNGAN 48 48 48 
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Variables Entered/Removeda 

Model Variables Entered Variables 

Removed 

Method 

1 
LINGKUNGAN, 

MOTIVASIb 
. Enter 

a. Dependent Variable: KINERJA 

b. All requested variables entered. 

 

 

Model Summaryb 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

Durbin-Watson 

1 ,667a ,444 ,420 1,964 1,767 

a. Predictors: (Constant), LINGKUNGAN, MOTIVASI 

b. Dependent Variable: KINERJA 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 138,856 2 69,428 17,994 ,000b 

Residual 173,623 45 3,858   

Total 312,479 47    

a. Dependent Variable: KINERJA 

b. Predictors: (Constant), LINGKUNGAN, MOTIVASI 

 

 

 

Coefficientsa 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 

(Constant) -4,868 4,194  -1,161 ,252   

MOTIVASI ,496 ,199 ,316 2,489 ,017 ,765 1,308 

LINGKUNGAN ,703 ,197 ,453 3,567 ,001 ,765 1,308 

a. Dependent Variable: KINERJA 
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Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index Variance Proportions 

(Constant) MOTIVASI LINGKUNGAN 

1 

1 2,994 1,000 ,00 ,00 ,00 

2 ,003 30,748 ,01 ,83 ,64 

3 ,003 31,344 ,99 ,17 ,36 

a. Dependent Variable: KINERJA 

 

 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 17,13 24,40 20,10 1,719 48 

Std. Predicted Value -1,733 2,500 ,000 1,000 48 

Standard Error of Predicted Value ,291 ,897 ,466 ,156 48 

Adjusted Predicted Value 16,63 24,31 20,11 1,734 48 

Residual -4,219 4,187 ,000 1,922 48 

Std. Residual -2,148 2,132 ,000 ,978 48 

Stud. Residual -2,239 2,159 -,001 1,008 48 

Deleted Residual -4,586 4,296 -,002 2,043 48 

Stud. Deleted Residual -2,349 2,255 -,001 1,028 48 

Mahal. Distance ,055 8,814 1,958 2,087 48 

Cook's Distance ,000 ,146 ,021 ,034 48 

Centered Leverage Value ,001 ,188 ,042 ,044 48 

a. Dependent Variable: KINERJA 
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RELIABILITY 

  /VARIABEL=X1.1 X1.2 X1.3 X1.4 X1.5 

  /SCALE (‘ALL VARIABEL’)ALL 

  /MODEL=ALPHA 

  /STATISTICS=CORR COV 

  /SUMMARY=Total 

 

Case Processing Summary 

 N % 

Cases 

Valid 48 100,0 

Excludeda 0 ,0 

Total 48 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

 
 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items 

N of Items 

,815 ,824 5 

 
 

RELIABILITY 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /STATISTICS=CORR COV 

  /SUMMARY=TOTAL. 

 

Case Processing Summary 

 N % 

Cases 

Valid 48 100,0 

Excludeda 0 ,0 

Total 48 100,0 

a. Listwise deletion based on all variables in the 

procedure. 
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Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items 

N of Items 

,621 ,640 5 

 

 

RELIABILITY 

  /VARIABLES=Y1 Y2 Y3 Y4 Y5 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /STATISTICS=CORR COV 

  /SUMMARY=TOTAL. 

 

 

Case Processing Summary 

 N % 

Cases 

Valid 48 100,0 

Excludeda 0 ,0 

Total 48 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items 

N of Items 

,803 ,791 5 
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CORRELATIONS 

  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 MOTIVASI 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

 

Correlations 

 
 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 MOTIVASI 

X1.1 

Pearson Correlation 1 ,168 ,857** ,168 ,168 ,652** 

Sig. (2-tailed)  ,253 ,000 ,253 ,253 ,000 

N 48 48 48 48 48 48 

X1.2 

Pearson Correlation ,168 1 ,161 1,000** 1,000** ,842** 

Sig. (2-tailed) ,253  ,275 ,000 ,000 ,000 

N 48 48 48 48 48 48 

X1.3 

Pearson Correlation ,857** ,161 1 ,161 ,161 ,649** 

Sig. (2-tailed) ,000 ,275  ,275 ,275 ,000 

N 48 48 48 48 48 48 

X1.4 

Pearson Correlation ,168 1,000** ,161 1 1,000** ,842** 

Sig. (2-tailed) ,253 ,000 ,275  ,000 ,000 

N 48 48 48 48 48 48 

X1.5 

Pearson Correlation ,168 1,000** ,161 1,000** 1 ,842** 

Sig. (2-tailed) ,253 ,000 ,275 ,000  ,000 

N  48 48 48 48 48 48 

MOTIVASI 

Pearson Correlation ,652** ,842** ,649** ,842** ,842** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000  

N 48 48 48 48 48 48 

**. Correlation is significant at the 0.01 level (2-tailed). 
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CORRELATIONS 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 LINGKUNGAN 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

 

Correlations 

 
 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 LINGKUNGAN 

X2.1 

Pearson Correlation 1 ,590** ,259 ,057 ,143 ,647** 

Sig. (2-tailed) 
 

,000 ,076 ,703 ,332 ,000 

N 48 48 48 48 48 48 

X2.2 

Pearson Correlation ,590** 1 ,398** ,083 ,158 ,773** 

Sig. (2-tailed) ,000  ,005 ,575 ,283 ,000 

N 48 48 48 48 48 48 

X2.3 

Pearson Correlation ,259 ,398** 1 ,009 -,020 ,590** 

Sig. (2-tailed) ,076 ,005  ,953 ,891 ,000 

N 48 48 48 48 48 48 

X2.4 

Pearson Correlation ,057 ,083 ,009 1 ,944** ,556** 

Sig. (2-tailed) ,703 ,575 ,953  ,000 ,000 

N 48 48 48 48 48 48 

X2.5 

Pearson Correlation ,143 ,158 -,020 ,944** 1 ,600** 

Sig. (2-tailed) ,332 ,283 ,891 ,000  ,000 

N 48 48 48 48 48 48 

LINGKUNGAN 

Pearson Correlation ,647** ,773** ,590** ,556** ,600** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 
 

N 48 48 48 48 48 48 

**. Correlation is significant at the 0.01 level (2-tailed). 
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CORRELATIONS 

  /VARIABLES=Y1 Y2 Y3 Y4 Y5 KINERJA 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

 

Correlations 

 
 

Correlations 

 Y1 Y2 Y3 Y4 Y5 KINERJA 

Y1 

Pearson Correlation 1 ,097 ,166 ,036 ,097 ,349* 

Sig. (2-tailed)  ,513 ,258 ,807 ,513 ,015 

N 48 48 48 48 48 48 

Y2 

Pearson Correlation ,097 1 ,645** ,499** 1,000** ,906** 

Sig. (2-tailed) ,513  ,000 ,000 ,000 ,000 

N 48 48 48 48 48 48 

Y3 

Pearson Correlation ,166 ,645** 1 ,618** ,645** ,838** 

Sig. (2-tailed) ,258 ,000  ,000 ,000 ,000 

N 48 48 48 48 48 48 

Y4 

Pearson Correlation ,036 ,499** ,618** 1 ,499** ,678** 

Sig. (2-tailed) ,807 ,000 ,000  ,000 ,000 

N 48 48 48 48 48 48 

Y5 

Pearson Correlation ,097 1,000** ,645** ,499** 1 ,906** 

Sig. (2-tailed) ,513 ,000 ,000 ,000  ,000 

N 48 48 48 48 48 48 

KINERJA 

Pearson Correlation ,349* ,906** ,838** ,678** ,906** 1 

Sig. (2-tailed) ,015 ,000 ,000 ,000 ,000  

N 48 48 48 48 48 48 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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DESCRIPTIVE VARIABEL =X1.1  X1.2  X1.3  X1.4 X1.5 TOTAL_X1 

     /STATISTICS= MEAN SUM STDDEV MIN MAX SEMEAN. 

 

Descriptives  

     DESCRIPTIVE STATISTICS 

 

 

DESCRIPTIVE VARIABEL =X2.1  X2.2  X2.3  X2.4 X2.5 TOTAL_X2 

     /STATISTICS= MEAN SUM STDDEV MIN MAX SEMEAN. 

 

Descriptives 

     DESCRIPTIVE STATISTICS 

 

 N Minimum Maximum Sum Mean Std. 

Deviation 

Statictis Statictis Statictis statictis statictis Std. 

error 

Statictis 

Motivasi 48 4 5 205 4,27 .065 .449 

Motivasi 48 3 5 194 4,04 .059 .410 

Motivasi 48 3 5 204 4,25 .070 .484 

Motivasi 48 3 5 194 4,04 .059 .410 

Motivasi 48  3 5 194 4,04 .059 .410 

Total_X1 48 16 25 991 20,56 .237 1,644 

Valid N 

(listwise) 

48       

 N Minimum Maximum Sum Mean Std. 

Deviation 

Statictis Statictis Statictis Statictis Statictis Std. 

Error 

Statictis 

Lingkungan 48 4 5 203 4,23 .061 .425 

Lingkungan  48 3 5 187 3,90 .100 .692 

Lingkungan 48 3 5 209 4,35 .087 .601 

Lingkungan  48 4 5 203 4,23 .061 .425 

Lingkungan 48 4 5 204 4,25 .063 .438 

Total _X2 48 18 25 1006 20,69 .240 1,663 

Valid N 

(listwise) 

48      
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DESCRIPTIVE VARIABEL =X1.1  X1.2  X1.3  X1.4 X1.5 TOTAL_X1 

     /STATISTICS= MEAN SUM STDDEV MIN MAX SEMEAN. 

 

Descriptives 
 

         DESCRIPTIVE STATISTICS    
  

 N Minimum Maximum Sum Mean Std. 
Deviation 

Statistic Statistic Statistic Statistic Statistic Std. 

Error 

Statistic 

Kinerja 48 3 5 186 3.88 .087 .606 

Kinerja 48 3 5 185 3.85 .111 .772 

Kinerja 48 3 5 205 4.27 .110 .765 

Kinerja 48 3 5 204 4.25 .070 .484 

Kinerja 48 3 5 185 3.85 .111 .772 

Total _Y 48 15 25 965 20.10 .372 2.578 

Valid N 

(listwise) 

48       
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NPAR TESTS 

  /K-S(NORMAL)=RES_1 

  /MISSING ANALYSIS. 

 
NPar Tests 
 

[DataSet0]  

 

One-Sample Kolmogorov-Smirnov Test 

 Unstandardized 

Residual 

N 48 

Normal Parametersa,b 
Mean 00000000 

Std. Deviation 1,92200685 

Most Extreme Differences 

Absolute ,074 

Positive ,066 

Negative -,074 

Kolmogorov-Smirnov Z ,511 

Asymp. Sig. (2-tailed) ,957 

a. Test distribution is Normal. 

b. Calculated from data. 
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MOTIVASI 

 

X1.1 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

4,00 35 72,9 72,9 72,9 

5,00 13 27,1 27,1 100,0 

Total 48 100,0 100,0  

 

X1.2 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 3 6,3 6,3 6,3 

4,00 40 83,3 83,3 89,6 

5,00 5 10,4 10,4 100,0 

Total 48 100,0 100,0  

 

X1.3 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 1 2,1 2,1 2,1 

4,00 34 70,8 70,8 72,9 

5,00 13 27,1 27,1 100,0 

Total 48 100,0 100,0  

 

X1.4 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 3 6,3 6,3 6,3 

4,00 40 83,3 83,3 89,6 

5,00 5 10,4 10,4 100,0 

Total 48 100,0 100,0  
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X1.5 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 3 6,3 6,3 6,3 

4,00 40 83,3 83,3 89,6 

5,00 5 10,4 10,4 100,0 

Total 48 100,0 100,0  

 
 
LINGKUNGAN 

X2.1 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

4,00 37 77,1 77,1 77,1 

5,00 11 22,9 22,9 100,0 

Total 48 100,0 100,0  

 

X2.2 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 14 29,2 29,2 29,2 

4,00 25 52,1 52,1 81,3 

5,00 9 18,8 18,8 100,0 

Total 48 100,0 100,0  

 

X2.3 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 3 6,3 6,3 6,3 

4,00 25 52,1 52,1 58,3 

5,00 20 41,7 41,7 100,0 

Total 48 100,0 100,0  
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X2.5 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

4,00 36 75,0 75,0 75,0 

5,00 12 25,0 25,0 100,0 

Total 48 100,0 100,0  

 

 
KINERJA 

Y1 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 12 25,0 25,0 25,0 

4,00 30 62,5 62,5 87,5 

5,00 6 12,5 12,5 100,0 

Total 48 100,0 100,0  

 

Y2 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 18 37,5 37,5 37,5 

4,00 19 39,6 39,6 77,1 

5,00 11 22,9 22,9 100,0 

Total 48 100,0 100,0  

 
 

 

 

 

 

  

  X2.4 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

4,00 37 77,1 77,1 77,1 

5,00 11 22,9 22,9 100,0 

Total 48 100,0 100,0  
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Y4 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 1 2,1 2,1 2,1 

4,00 34 70,8 70,8 72,9 

5,00 13 27,1 27,1 100,0 

Total 48 100,0 100,0  

 

Y5 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 18 37,5 37,5 37,5 

4,00 19 39,6 39,6 77,1 

5,00 11 22,9 22,9 100,0 

Total 48 100,0 100,0  

 
 

 

 

Y3 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

3,00 9 18,8 18,8 18,8 

4,00 17 35,4 35,4 54,2 

5,00 22 45,8 45,8 100,0 

Total 48 100,0 100,0  


