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PETUNJUK PENGISIAN 

1. Mohon memberikan tanda ( √ ) pada jawaban yang anda anggap paling benar. 

2. Setiap pertanyaan hanya membutuhkan satu jawaban saja. 

3. Mohon memberikan jawaban yang sebenar-benarnya. 

4. Ada lima alternative jawaban yaitu :  

Sangat Setuju (SS)  = 5 

Setuju (S)   = 4 

Kurang Setuju (KS)  = 3 

Tidak Setuju (TS)  = 2  

Sangat Tidak Setuju (STS)  = 1 



 
 

 

IDENTITAS RESPONDEN 

 

Nama  : 

Usia  :           Tahun 

Jenis Kelamin : Laki-laki              Perempuan 

 

Variabel Kinerja (Y) 

 

 

 

 

 

 

 

  

No Pertanyaan SS S KS TS STS 

1 

Selalu teliti, lengkap dan 

rapi dalam menyelesaikan 

pekerjaan. 

     

2 

Mampu membangkitkan 

inspirasi-inspirasi dan gairah 

kerja dalam lingkungan 

kerja saya. 

     

3 

Mampu berkomunikasi 

dengan jelas, baik secara 

lisan /tertulis. 

     

4 

Mampu bekerja dalam 

situasi yang sangat menekan 

dan tidak mudah menyerah 

dalam menghadapi kesulitan 

kesulitan kerja. 

     

 

 

5 Cepat menerima dan 

memahami perubahan dan 

perkembangan 

     

 



 
 

 

Variabel Kepemimpinan (Xı) 

 

 

 

 

 

 

 

 

 

 

 

 

No Pertanyaan SS S KS TS STS 

1 Pemimpin Selalu melakukan 

hubungan baik dengan 

karyawan 

     

2 Pemimpin selalu melakukan 

control timbal balik antar 

pimpinan dan karyawan 

     

3 Pimpinan memberikan 

arahan berupa penjelasan 

mengenai bagaimana 

melaksanakan pekerjaan 

dengan baik. 

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                              

4 Pemimpin selalu 

memperhatikan konflik 

yang terjadi kepada 

karyawan 

     

5 Pemimpin memberi 

kesempatan untuk 

mendiskusikan masalah-

masalah dengan pimpinan 

     



 
 

 

Variabel Komunikasi (X₂) 

 

 

 

 

 

 

  

No Pertanyaan SS S KS TS STS 

1 Komunikasi antar bagian 

didalam lingkup kantor 

terjalin dengan baik. 

     

2 Komunikasi yang terjalin 

antara anda dengan atasan 

tergolong sering namun hanya 

sebatas pada pekerjaan 

     

3 Sesama pegawai sudah 

melakukan komunikasi secara 

Baik 

     

4 Komunikasi antara bawahan 

dengan atasan terjalin dengan 

baik 

     

 

5 Pemimpin selalu memberi 

perintah disaat yang tepat 
     

 



 
 

 

LAMPIRAN PRINT OUT SPSS 

 

 

 

CORRELATIONS 

  /VARIABLES=Y.1 Y.2 Y.3 Y.4 Y.5 TOTAL 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 
Correlations 

 
 

RELIABILITY 

  /VARIABLES=Y.1 Y.2 Y.3 Y.4 Y.5 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA. 

 
 
Reliability 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 TOTAL 

Y.1 Pearson Correlation 1 .243 .219 .217 .139 .594** 

Sig. (2-tailed)  .195 .245 .248 .465 .001 

N 30 30 30 30 30 30 

Y.2 Pearson Correlation .243 1 .467** .283 .228 .697** 

Sig. (2-tailed) .195  .009 .130 .226 .000 

N 30 30 30 30 30 30 

Y.3 Pearson Correlation .219 .467** 1 .358 .106 .677** 

Sig. (2-tailed) .245 .009  .052 .575 .000 

N 30 30 30 30 30 30 

Y.4 Pearson Correlation .217 .283 .358 1 .182 .634** 

Sig. (2-tailed) .248 .130 .052  .335 .000 

N 30 30 30 30 30 30 

Y.5 Pearson Correlation .139 .228 .106 .182 1 .540** 

Sig. (2-tailed) .465 .226 .575 .335  .002 

N 30 30 30 30 30 30 

TOTAL Pearson Correlation .594** .697** .677** .634** .540** 1 

Sig. (2-tailed) .001 .000 .000 .000 .002  

N 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 



 
 

 

 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.612 5 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

CORRELATIONS 

  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 TOTAL 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 
Correlations 

 

 

 
 

RELIABILITY 

  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA. 

 

 
Reliability 

 
 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 TOTAL 

X1.1 Pearson Correlation 1 .302 .420* .524** .271 .762** 

Sig. (2-tailed)  .105 .021 .003 .147 .000 

N 30 30 30 30 30 30 

X1.2 Pearson Correlation .302 1 .219 .264 .078 .560** 

Sig. (2-tailed) .105  .244 .159 .682 .001 

N 30 30 30 30 30 30 

X1.3 Pearson Correlation .420* .219 1 .283 .217 .649** 

Sig. (2-tailed) .021 .244  .130 .248 .000 

N 30 30 30 30 30 30 

X1.4 Pearson Correlation .524** .264 .283 1 .243 .706** 

Sig. (2-tailed) .003 .159 .130  .195 .000 

N 30 30 30 30 30 30 

X1.5 Pearson Correlation .271 .078 .217 .243 1 .583** 

Sig. (2-tailed) .147 .682 .248 .195  .001 

N 30 30 30 30 30 30 

TOTAL Pearson Correlation .762** .560** .649** .706** .583** 1 

Sig. (2-tailed) .000 .001 .000 .000 .001  

N 30 30 30 30 30 30 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 



 
 

 

 
Scale: ALL VARIABLES 
 
 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 
 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.657 5 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 
 

 

CORRELATIONS 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 TOTAL 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 
Correlations 

 
 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 TOTAL 

X2.1 Pearson Correlation 1 .117 .358 .467** .219 .684** 

Sig. (2-tailed)  .539 .052 .009 .245 .000 

N 30 30 30 30 30 30 

X2.2 Pearson Correlation .117 1 .200 .250 .152 .535** 

Sig. (2-tailed) .539  .289 .183 .422 .002 

N 30 30 30 30 30 30 

X2.3 Pearson Correlation .358 .200 1 .283 .217 .640** 

Sig. (2-tailed) .052 .289  .130 .248 .000 

N 30 30 30 30 30 30 

X2.4 Pearson Correlation .467** .250 .283 1 .243 .704** 

Sig. (2-tailed) .009 .183 .130  .195 .000 

N 30 30 30 30 30 30 

X2.5 Pearson Correlation .219 .152 .217 .243 1 .600** 

Sig. (2-tailed) .245 .422 .248 .195  .000 

N 30 30 30 30 30 30 

TOTAL Pearson Correlation .684** .535** .640** .704** .600** 1 

Sig. (2-tailed) .000 .002 .000 .000 .000  

N 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
 

RELIABILITY 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA. 

 

 

 
Reliability 

 

 



 
 

 

 
Scale: ALL VARIABLES 
 
 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 
 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.623 5 

 

 

  



 
 

 

REGRESSION 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R ANOVA COLLIN TOL 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Y 

  /METHOD=ENTER X1 X2 

  /SCATTERPLOT=(*SRESID ,*ZPRED) 

  /RESIDUALS HISTOGRAM(ZRESID) NORMPROB(ZRESID) 

  /SAVE RESID. 

 

 
Regression 

 
 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 KOMUNIKASI, 

KEPEMIMPINA

Nb 

. Enter 

a. Dependent Variable: KINERJA 

b. All requested variables entered. 

 
 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .791a .626 .598 1.211 

a. Predictors: (Constant), KOMUNIKASI, KEPEMIMPINAN 

b. Dependent Variable: KINERJA 

 
 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 66.290 2 33.145 22.612 .000b 

Residual 39.577 27 1.466   

Total 105.867 29    

a. Dependent Variable: KINERJA 

b. Predictors: (Constant), KOMUNIKASI, KEPEMIMPINAN 

 

 



 
 

 

 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index 

Variance Proportions 

(Constant) 

KEPEMIMPINA

N KOMUNIKASI 

1 1 2.991 1.000 .00 .00 .00 

2 .005 24.916 .00 .71 .70 

3 .004 27.925 1.00 .29 .30 

a. Dependent Variable: KINERJA 

 
 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 17.68 24.39 20.73 1.512 30 

Std. Predicted Value -2.017 2.419 .000 1.000 30 

Standard Error of Predicted 

Value 

.226 .618 .364 .122 30 

Adjusted Predicted Value 17.83 24.51 20.74 1.490 30 

Residual -2.364 2.430 .000 1.168 30 

Std. Residual -1.953 2.007 .000 .965 30 

Stud. Residual -2.191 2.069 -.004 1.020 30 

Deleted Residual -2.976 2.582 -.010 1.309 30 

Stud. Deleted Residual -2.371 2.213 -.001 1.061 30 

Mahal. Distance .042 6.579 1.933 1.992 30 

Cook's Distance .000 .414 .041 .081 30 

Centered Leverage Value .001 .227 .067 .069 30 

a. Dependent Variable: KINERJA 

 

 

 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 1.240 2.915  .425 .674   

KEPEMIMPINAN .524 .129 .522 4.051 .000 .833 1.200 

KOMUNIKASI .418 .129 .418 3.244 .003 .833 1.200 

a. Dependent Variable: KINERJA 
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