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Lampiran 1 

Angket Penelitian 

Nama    : 

Divisi/dept   : 

Jeniskelamin   : 

PetunjukPengisianAngket : 

 

Pilihlahsalahsatujawabanyangpalingsesuaidenganapayangdialamidan dirasakan selamaini 

Beri tanda (√ ) pada kolom yang sesuai dengan jawabanmu  

STS  = SangatTidakSetuju KS = Kurang Setuju  SS = Sangat Setuju 

TS    =TidakSetuju  S   =Setuju 

A. Kompensasi 

 

 

 

 

 

B. Motivasi 

No Pernyataan Penilaian 

STS TS KS S SS 

1 Tunjangan yang diterima sesuai harapan      

2 

 

Perusahaan memperhatikan pemenuhan 

kebutuhan dan fasilitas karyawan 

     

3 Gaji yang diterima sesuai harapan      

4 Upah yang saya terima sesuai dengan usaha yang 

dikeluarkan 

     

5 Gaji yang saya terima diberikan tepat waktu      

6 Bonus yang diberikan sesuai dengan harapan saya      

7 Pekerjaan yang diberikan sesuai dengan keahlian, 

sehingga membuat saya tertarik dan menantang 

     

8 Saya mendapatkan fasilitas yang memudahkan 

pekerjaan saya, seperti mobil, motor (kendaraan 

dinas), dll 
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C . Kinerja Karyawan 

No Pernyataan Penilaian 

STS TS KS S SS 

1 Penghargaan dalam pekerjaan dapat memotivasi 

karyawan untuk bekerja keras 

     

2 

 

Atasan memberikan hukuman kepada karyawan 

yang melakukan kesalahan 

     

3 Perusahaan selalu memberikan hadiah atas 

prestasi yang dicapai karyawan 

     

4 Kurangnya motivasi untuk bekerja tepat waktu      

5 Pujian yang diberikan atasan memotivasi saya 

untuk bekerja lebih baik lagi 

     

6 Saya siap menerima pengarahan dan hukuman 

dari atasan setiap melakukan kesalahan 

     

7 Saya merasakan kepuasan ketika melakukan 

pekerjaan 

     

8 Lingkungan yang nyaman membuat karyawan 

semangat dalam bekerja 

     

9 Pengawasan (terutama dari atasan) membuat 

karyawan lebih giat bekerja 

     

10 Saya merasa semangat dalam menyelesaikan 

pekerjaan 

     

No Pernyataan Penilaian 

STS TS KS S SS 

1 Saya selalu berusaha mencapai target kerja yang 

ditetapkan perusahaan. 

     

2 

 

Saya dapat menyelesaikan pekerjaan lebih dari 

yang ditargetkan 

     

3 Saya memiliki pengetahuan atas pekerjaan yang 

saya lakukan 

     

4 Saya selalu berusaha memperbaiki kesalahan 

yang pernah saya lakukan dalam melaksanakan 

pekerjaan. 

     

5 Saya siap menerima kritikan dari atasan maupun 

teman kerja apabila saya tidak disiplin dalam 

melakukan pekerjaan 

     

6 Saya mampu mempertanggungjawabkan 

pekerjaan kepada atasan dan teman kerja 

     

7 Sayamembuattargetwaktupekerjaan/kegiatan      
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8 Sayamemahamiuraiantugasyangdiberikan oleh 

atasan. 

     

9 Sayamenyelesaikanpekerjaantepatwaktu.      

10 Sayamelaksanakantugaspekerjaanyang akan 

diberikan atasan. 
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TABULASI JAWABAN RESPONDEN 

Lampiran 2 

Tabulasi Uji Coba Instrumen Variabel Kompensasi (X1) 

No Nama Dept 1 2 3 4 5 6 7 8 Total 

1 Teguh Iman Wibowo  SBO 4 5 4 4 5 4 3 5 34 

2 Anggi Kurniawan  ADM 4 4 5 4 5 4 3 5 34 

3 Galih Setiawan SERVICE 4 4 5 4 5 5 3 5 35 

4 Nanda Vahlevi  Sales  3 4 4 4 5 4 4 3 31 

5 Richi Rivay Sitorus  Sales  3 4 4 4 5 4 4 2 30 

6 Mohamad Elvan P S Sales  4 4 4 4 5 4 4 3 32 

7 Firman Ramadhan Sales  4 4 4 4 5 4 4 3 32 

8 
Muhammad Fadly 

Nuansa  
Sales  3 4 4 4 5 4 4 3 31 

9 
Aldo Yosadiano 

Pravaditya 
Sales  4 4 4 4 5 4 3 3 31 

10 Faridzi Ridho Nugraha  Sales  4 4 4 4 5 4 4 4 33 

11 Bambang Roy Saputra  Sales  4 3 4 4 3 4 4 4 30 

12 Slamet  Mugiono SERVICE 4 4 4 4 5 4 4 5 34 

13 Andri Tri Setiyawan SERVICE 4 4 4 4 5 4 5 5 35 

14 Agus Suryanto SERVICE 4 4 4 4 3 4 5 5 33 

15 Candra Kusuma  SERVICE 4 4 4 4 5 4 4 5 34 

16 Wahidin  Service 3 4 4 4 5 4 3 4 31 

17 Sandy Prasetya  Service 3 4 4 4 5 4 3 4 31 

18 Desy Triana Arifin  Adm 4 4 4 4 5 4 4 4 33 

19 Siti Syahara  Adm  4 5 4 4 5 4 3 4 33 

20 Suhaimi  Sales  4 4 4 4 4 4 3 4 31 

21 Dwi Kristi  Sales  4 4 4 4 5 4 5 4 34 

22 Hafiz Nawali  Adm  4 4 4 4 5 4 5 4 34 

23 Willy Ilhamsyah   OB 4 3 4 4 3 4 3 3 28 

24 Nanda Retno Rahmadi  OB 4 4 4 4 4 4 4 3 31 

25 Anfaza Berutu Security 4 2 4 4 5 4 4 3 30 

26 Ali Akhmadi  Security 4 4 4 4 5 4 3 3 31 

27 Mhd Ozy Syahputra  Security 4 4 4 4 5 4 2 3 30 

28 Syaiful Bahri  Security 4 4 4 4 5 4 4 3 32 

29 
Muhammad Fahruroji 

Hsb  
MM 3 4 4 3 3 3 3 4 27 

30 Fiqih Abdila  OB 4 4 4 4 5 4 4 3 32 
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Lampiran 3 

Tabulasi Uji Coba Instrumen Variabel Motivasi (X2) 

No Nama Dept 1 2 3 4 5 6 7 8 9 10 Total 

1 
Teguh Iman 

Wibowo  
SBO 4 4 4 4 5 5 4 4 4 5 43 

2 Anggi Kurniawan  ADM 4 4 4 4 5 5 4 5 4 5 44 

3 Galih Setiawan SERVICE 4 4 4 4 5 5 4 4 4 5 43 

4 Nanda Vahlevi  Sales  4 4 4 2 5 5 4 3 4 5 40 

5 Richi Rivay Sitorus  Sales  4 3 2 4 4 5 4 4 3 4 37 

6 Mohamad Elvan P S Sales  4 3 4 4 5 4 4 4 4 4 40 

7 Firman Ramadhan Sales  4 3 4 4 4 4 4 4 4 4 39 

8 
Muhammad Fadly 

Nuansa  
Sales  4 3 4 2 5 4 4 4 4 4 38 

9 
Aldo Yosadiano 

Pravaditya 
Sales  3 3 2 4 4 4 4 4 4 4 36 

10 
Faridzi Ridho 

Nugraha  
Sales  4 3 4 4 4 4 4 3 4 4 38 

11 
Bambang Roy 

Saputra  
Sales  4 5 4 4 4 3 4 4 3 4 39 

12 Slamet  Mugiono SERVICE 4 5 2 2 4 4 5 3 3 4 36 

13 Andri Tri Setiyawan SERVICE 5 5 4 4 4 4 5 4 4 4 43 

14 Agus Suryanto SERVICE 4 5 4 4 3 5 5 4 4 3 41 

15 Candra Kusuma  SERVICE 4 3 4 3 2 4 4 4 4 4 36 

16 Wahidin  Service 4 3 4 5 4 5 4 2 4 5 40 

17 Sandy Prasetya  Service 4 3 3 4 4 4 3 4 4 4 37 

18 Desy Triana Arifin  Adm 4 3 4 5 5 3 4 4 3 4 39 

19 Siti Syahara  Adm  4 3 3 4 4 4 4 5 4 4 39 

20 Suhaimi  Sales  4 4 4 4 4 5 4 5 4 4 42 

21 Dwi Kristi  Sales  5 3 3 4 4 3 5 5 4 4 40 

22 Hafiz Nawali  Adm  4 4 5 4 4 3 5 5 4 4 42 

23 Willy Ilhamsyah   OB 4 3 4 4 4 4 3 4 4 4 38 

24 
Nanda Retno 

Rahmadi  
OB 4 3 4 4 2 4 5 4 4 3 37 

25 Anfaza Berutu Security 5 4 4 4 4 5 5 4 5 4 44 

26 Ali Akhmadi  Security 4 3 3 5 4 5 5 5 5 4 43 

27 Mhd Ozy Syahputra  Security 4 4 3 4 4 4 4 2 4 5 38 

28 Syaiful Bahri  Security 4 3 3 4 4 4 4 3 4 2 35 

29 
Muhammad 

Fahruroji Hsb  
MM 4 2 4 2 4 4 3 4 4 4 35 

30 Fiqih Abdila  OB 4 3 4 4 4 4 4 3 4 4 38 
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Lampiran 4 

Tabulasi Uji Coba Instrumen Variabel Kinerja (Y) 

No Nama Dept 1 2 3 4 5 6 7 8 9 10 Total 

1 
Teguh Iman 

Wibowo  
SBO 5 4 5 5 5 5 4 5 5 5 48 

2 Anggi Kurniawan  ADM 5 4 5 5 5 5 4 5 5 5 48 

3 Galih Setiawan SERVICE 5 4 5 5 5 5 4 5 5 5 48 

4 Nanda Vahlevi  Sales  5 4 5 5 5 4 4 5 5 5 47 

5 Richi Rivay Sitorus  Sales  4 4 4 5 5 4 3 5 5 5 44 

6 Mohamad Elvan P S Sales  4 4 4 5 5 4 2 5 5 5 43 

7 Firman Ramadhan Sales  4 4 4 4 4 4 2 4 3 4 37 

8 
Muhammad Fadly 

Nuansa  
Sales  4 5 4 4 4 4 4 4 3 4 40 

9 
Aldo Yosadiano 

Pravaditya 
Sales  4 5 4 4 4 4 2 4 3 4 38 

10 
Faridzi Ridho 

Nugraha  
Sales  4 3 4 4 4 4 2 4 3 4 36 

11 
Bambang Roy 

Saputra  
Sales  4 3 4 4 4 4 4 4 3 5 39 

12 Slamet  Mugiono SERVICE 4 3 4 4 4 4 2 4 3 5 37 

13 Andri Tri Setiyawan SERVICE 4 3 4 4 4 4 4 4 4 5 40 

14 Agus Suryanto SERVICE 3 3 4 4 5 5 2 4 4 5 39 

15 Candra Kusuma  SERVICE 3 3 4 4 5 4 2 4 4 4 37 

16 Wahidin  Service 3 3 4 4 4 5 2 4 4 4 37 

17 Sandy Prasetya  Service 4 3 4 4 4 4 4 4 4 4 39 

18 Desy Triana Arifin  Adm 3 3 4 4 4 3 2 4 4 4 35 

19 Siti Syahara  Adm  4 5 3 4 4 4 2 4 4 4 38 

20 Suhaimi  Sales  4 3 4 4 4 5 4 4 4 4 40 

21 Dwi Kristi  Sales  4 3 3 4 4 4 2 4 3 4 35 

22 Hafiz Nawali  Adm  5 3 4 4 4 4 2 4 3 4 37 

23 Willy Ilhamsyah   OB 4 3 3 4 4 4 2 4 3 4 35 

24 
Nanda Retno 

Rahmadi  
OB 4 3 4 4 4 4 2 5 3 4 37 

25 Anfaza Berutu Security 4 4 4 5 5 5 2 5 4 4 42 

26 Ali Akhmadi  Security 5 4 4 5 5 5 5 5 3 4 45 

27 Mhd Ozy Syahputra  Security 4 4 4 5 5 4 2 4 4 4 40 

28 Syaiful Bahri  Security 4 4 4 5 5 4 5 4 4 5 44 

29 
Muhammad 

Fahruroji Hsb  
MM 4 4 4 5 5 4 2 4 3 5 40 

30 Fiqih Abdila  OB 4 3 4 5 5 4 2 4 3 5 39 
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Lampiran 5 

Uji Validitas Angket Kompensasi (X₁) 

Correlations 

  X11 X12 X13 X14 X15 X16 X17 X18 TOTAL 

X11 

Pearson 
Correlation 

1 
-

0.065 
0.134 .371* 0 0.323 0.136 0.257 .451* 

Sig. (2-
tailed) 

  0.733 0.481 0.043 1 0.082 0.475 0.171 0.012 

N 30 30 30 30 30 30 30 30 30 

X12 

Pearson 
Correlation 

-
0.065 

1 0.035 -0.02 0.31 0 -0.14 0.273 .434* 

Sig. (2-
tailed) 

0.733   0.855 0.899 0.095 1 0.456 0.145 0.017 

N 30 30 30 30 30 30 30 30 30 

X13 

Pearson 
Correlation 

0.134 0.035 1 0.05 0.127 .518** -0.25 .391* .362* 

Sig. (2-
tailed) 

0.481 0.855   0.795 0.502 0.003 0.176 0.033 0.05 

N 30 30 30 30 30 30 30 30 30 

X14 

Pearson 
Correlation 

.371* 
-

0.024 
0.05 1 .443* .719** 0.176 -0.05 .474** 

Sig. (2-
tailed) 

0.043 0.899 0.795   0.014 0 0.351 0.788 0.008 

N 30 30 30 30 30 30 30 30 30 

X15 

Pearson 
Correlation 

0 0.31 0.127 .443* 1 .369* 0 -0.08 .521** 

Sig. (2-
tailed) 

1 0.095 0.502 0.014   0.045 1 0.692 0.003 

N 30 30 30 30 30 30 30 30 30 

X16 

Pearson 
Correlation 

0.323 0 .518** .719** .369* 1 0 0.153 .538** 

Sig. (2-
tailed) 

0.082 1 0.003 0 0.045   1 0.42 0.002 

N 30 30 30 30 30 30 30 30 30 

X17 

Pearson 
Correlation 

0.136 
-

0.141 
-

0.254 
0.176 0 0 1 0.102 .403* 

Sig. (2-
tailed) 

0.475 0.456 0.176 0.351 1 1   0.592 0.027 

N 30 30 30 30 30 30 30 30 30 

X18 

Pearson 
Correlation 

0.257 0.273 .391* -0.05 
-

0.075 
0.153 0.102 1 .644** 

Sig. (2-
tailed) 

0.171 0.145 0.033 0.788 0.692 0.42 0.592   0 

N 30 30 30 30 30 30 30 30 30 

TOTAL 

Pearson 
Correlation 

.451* .434* .362* .474** .521** .538** .403* .644** 1 

Sig. (2-
tailed) 

0.012 0.017 0.05 0.008 0.003 0.002 0.027 0   

N 30 30 30 30 30 30 30 30 30 
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*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

Lampiran 6 

Uji Validitas Angket Motivasi (X2) 

Correlations 

  X21 X22 X23 X24 X25 X26 X27 X28 X29 X210 TOTAL 

X21 

Pearson 
Correlation 

1 0.243 0.228 0.047 
-

0.017 
-0.06 .425* 0.141 0.238 -0.02 .430* 

Sig. (2-
tailed) 

  0.195 0.226 0.806 0.929 0.765 0.019 0.457 0.205 0.918 0.018 

N 30 30 30 30 30 30 30 30 30 30 30 

X22 

Pearson 
Correlation 

0.243 1 0.093 -0.06 0.06 0.134 .487** -0.03 
-

0.197 
0.139 .475** 

Sig. (2-
tailed) 

0.195   0.626 0.772 0.753 0.481 0.006 0.885 0.296 0.465 0.008 

N 30 30 30 30 30 30 30 30 30 30 30 

X23 

Pearson 
Correlation 

0.228 0.093 1 0.048 0.048 -0.06 -0.01 0.114 0.242 0.13 .437* 

Sig. (2-
tailed) 

0.226 0.626   0.802 0.803 0.762 0.944 0.55 0.198 0.493 0.016 

N 30 30 30 30 30 30 30 30 30 30 30 

X24 

Pearson 
Correlation 

0.047 
-

0.055 
0.048 1 

-
0.035 

0.013 0.145 0.128 0.152 -0.04 .380* 

Sig. (2-
tailed) 

0.806 0.772 0.802   0.855 0.946 0.446 0.5 0.422 0.833 0.039 

N 30 30 30 30 30 30 30 30 30 30 30 

X25 

Pearson 
Correlation 

-
0.017 

0.06 0.048 -0.04 1 0.112 -0.26 0.012 -0.09 .500** .367* 

Sig. (2-
tailed) 

0.929 0.753 0.803 0.855   0.555 0.161 0.951 0.637 0.005 0.046 

N 30 30 30 30 30 30 30 30 30 30 30 

X26 

Pearson 
Correlation 

-
0.057 

0.134 
-

0.058 
0.013 0.112 1 0 -0.09 .392* 0.292 .402* 

Sig. (2-
tailed) 

0.765 0.481 0.762 0.946 0.555   1 0.634 0.032 0.117 0.027 

N 30 30 30 30 30 30 30 30 30 30 30 

X27 

Pearson 
Correlation 

.425* .487** 
-

0.014 
0.145 

-
0.262 

0 1 0.181 0.173 
-

0.212 
.416* 

Sig. (2-
tailed) 

0.019 0.006 0.944 0.446 0.161 1   0.338 0.362 0.26 0.022 

N 30 30 30 30 30 30 30 30 30 30 30 

X28 

Pearson 
Correlation 

0.141 
-

0.028 
0.114 0.128 0.012 -0.09 0.181 1 0.172 

-
0.121 

.396* 

Sig. (2-
tailed) 

0.457 0.885 0.55 0.5 0.951 0.634 0.338   0.364 0.525 0.03 

N 30 30 30 30 30 30 30 30 30 30 30 
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X29 

Pearson 
Correlation 

0.238 
-

0.197 
0.242 0.152 -0.09 .392* 0.173 0.172 1 0.016 .415* 

Sig. (2-
tailed) 

0.205 0.296 0.198 0.422 0.637 0.032 0.362 0.364   0.933 0.023 

N 30 30 30 30 30 30 30 30 30 30 30 

X210 

Pearson 
Correlation 

-0.02 0.139 0.13 -0.04 .500** 0.292 -0.21 -0.12 0.016 1 .425* 

Sig. (2-
tailed) 

0.918 0.465 0.493 0.833 0.005 0.117 0.26 0.525 0.933   0.019 

N 30 30 30 30 30 30 30 30 30 30 30 

TOTAL 

Pearson 
Correlation 

.430* .475** .437* .380* .367* .402* .416* .396* .415* .425* 1 

Sig. (2-
tailed) 

0.018 0.008 0.016 0.039 0.046 0.027 0.022 0.03 0.023 0.019   

N 30 30 30 30 30 30 30 30 30 30 30 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Lampiran 7 

Uji Validitas Angket Kinerja Karyawan (Y) 

Correlations 

 
Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Y 

Y1 

Pearson 
Correlation 

1 0.333 .474** .498** 0.241 0.297 .508** .558** 0.188 0.25 .659** 

Sig. (2-
tailed)  

0.072 0.008 0.005 0.2 0.111 0.004 0.001 0.319 0.182 0 

N 30 30 30 30 30 30 30 30 30 30 30 

Y2 

Pearson 
Correlation 

0.333 1 0.146 .390* 0.262 0.081 0.188 0.285 0.211 0.02 .453* 

Sig. (2-
tailed) 

0.072 
 

0.441 0.033 0.162 0.67 0.319 0.127 0.262 0.915 0.012 

N 30 30 30 30 30 30 30 30 30 30 30 

Y3 

Pearson 
Correlation 

.474** 0.146 1 .508** .490** .386* .465** .558** .567** .498** .751** 

Sig. (2-
tailed) 

0.008 0.441 
 

0.004 0.006 0.035 0.01 0.001 0.001 0.005 0 

N 30 30 30 30 30 30 30 30 30 30 30 

Y4 

Pearson 
Correlation 

.498** .390* .508** 1 .873** 0.302 0.319 .653** .519** .522** .800** 

Sig. (2-
tailed) 

0.005 0.033 0.004 
 

0 0.105 0.086 0 0.003 0.003 0 

N 30 30 30 30 30 30 30 30 30 30 30 

Y5 

Pearson 
Correlation 

0.241 0.262 .490** .873** 1 .369* 0.209 .554** .550** .530** .713** 

Sig. (2-
tailed) 

0.2 0.162 0.006 0 
 

0.045 0.268 0.001 0.002 0.003 0 

N 30 30 30 30 30 30 30 30 30 30 30 

Y6 
Pearson 
Correlation 

0.297 0.081 .386* 0.302 .369* 1 0.326 .426* 0.321 0.131 .529** 
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Sig. (2-
tailed) 

0.111 0.67 0.035 0.105 0.045 
 

0.079 0.019 0.083 0.489 0.003 

N 30 30 30 30 30 30 30 30 30 30 30 

Y7 

Pearson 
Correlation 

.508** 0.188 .465** 0.319 0.209 0.326 1 0.307 0.322 0.326 .678** 

Sig. (2-
tailed) 

0.004 0.319 0.01 0.086 0.268 0.079 
 

0.099 0.083 0.079 0 

N 30 30 30 30 30 30 30 30 30 30 30 

Y8 

Pearson 
Correlation 

.558** 0.285 .558** .653** .554** .426* 0.307 1 .583** 0.308 .752** 

Sig. (2-
tailed) 

0.001 0.127 0.001 0 0.001 0.019 0.099 
 

0.001 0.097 0 

N 30 30 30 30 30 30 30 30 30 30 30 

Y9 

Pearson 
Correlation 

0.188 0.211 .567** .519** .550** 0.321 0.322 .583** 1 .445* .710** 

Sig. (2-
tailed) 

0.319 0.262 0.001 0.003 0.002 0.083 0.083 0.001 
 

0.014 0 

N 30 30 30 30 30 30 30 30 30 30 30 

Y10 

Pearson 
Correlation 

0.25 0.02 .498** .522** .530** 0.131 0.326 0.308 .445* 1 .584** 

Sig. (2-
tailed) 

0.182 0.915 0.005 0.003 0.003 0.489 0.079 0.097 0.014 
 

0.001 

N 30 30 30 30 30 30 30 30 30 30 30 

Y 

Pearson 
Correlation 

.659** .453* .751** .800** .713** .529** .678** .752** .710** .584** 1 

Sig. (2-
tailed) 

0 0.012 0 0 0 0.003 0 0 0 0.001 
 

N 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Lampiran 8 

Uji Realibilitas Angket Kompensasi (X₁) 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

  
a. Listwise deletion based on all variables in the 

procedure. 

 

 

 



90 

 

 
 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.422 8 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X11 28.1000 3.266 .263 .365 

X12 27.9667 3.206 .182 .389 

X13 27.8333 3.523 .241 .391 

X14 27.9333 3.513 .396 .378 

X15 27.2333 2.875 .181 .395 

X16 27.9000 3.334 .431 .348 

X17 28.2000 3.200 .021 .494 

X18 28.1333 2.395 .258 .353 

 

Lampiran 9 

Uji Realibilitas Angket Motivasi (X2) 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.430 10 

 

 



91 

 

 
 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X21 35.2667 6.616 .311 .383 

X22 35.8333 5.937 .210 .387 

X23 35.7000 6.148 .188 .397 

X24 35.5333 6.326 .089 .441 

X25 35.2667 6.409 .101 .432 

X26 35.1333 6.326 .169 .404 

X27 35.1667 6.351 .212 .391 

X28 35.4333 6.254 .108 .432 

X29 35.4000 6.524 .264 .385 

X210 35.2667 6.271 .204 .392 

 

Lampiran 10 

Uji Realibilitas Angket Kinerja Karyawan (Y) 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.832 10 
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Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y1 36.0667 13.375 .564 .813 

Y2 36.5333 14.120 .305 .839 

Y3 36.1000 13.403 .690 .806 

Y4 35.7333 13.168 .748 .801 

Y5 35.6667 13.471 .642 .809 

Y6 35.9000 14.231 .430 .825 

Y7 37.3000 11.390 .485 .842 

Y8 35.8333 13.523 .694 .807 

Y9 36.3667 12.309 .591 .810 

Y10 35.7000 14.010 .492 .821 

 

 

 

Lampiran 11 

Hasil Perhitungan Uji Normalitas 

 

 

 

 

 

 

 

 

 

 

 

 

Unstandardized 

Residual 

N 30 

Normal Parametersa,b Mean .0000000 

Std. Deviation 3.57392560 

Most Extreme Differences Absolute .126 

Positive .126 

Negative -.115 

Test Statistic .126 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 
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Lampiran 12 

Hasil Perhitungan Uji Multikolinearitas 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B 

Std. 

Error Beta Tolerance VIF 

1 (Constant) 
17.470 12.819  

1.3

63 
.184   

Kompeensai 

(X1) -.169 .381 -.082 

-

.44

2 

.662 .852 1.174 

Motivasi (X2) 
.713 .275 .481 

2.5

91 
.015 .852 1.174 
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a. Dependent Variable: Y 
 

 

Lampiran 13 

Hasil Perhitungan Uji Heteroskedastisitas 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

T Sig. B Std. Error Beta 

1 (Constant) -7.909 7.074  -1.118 .273 

Kompensasi (X1) .096 .210 .090 .454 .653 

Motivasi (X2) .196 .152 .257 1.293 .207 

a. Dependent Variable: RES2 

 

 

Lampiran 14 

Hasil Perhitungan Uji Autokorelasi 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .785a .616 .569 2.49097 2.628 

a. Predictors: (Constant), Kompensasi, Motivasi 

b. Dependent Variable: Kinerja Karyawan 
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Lampiran 15 

Hasil Perhitungan Regresi Linear Berganda 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 17.470 12.819  1.363 .184 

Kompensasi (X1) -.169 .381 -.082 -.442 .662 

Motivasi (X2) .713 .275 .481 2.591 .015 

a. Dependent Variable: Y 

Lampiran 15 

Hasil Perhitungan Uji Serempak (Uji F) 

ANOVAa 

Model Sum of Squares Df Mean Square F Sig. 

1 Regression 97.051 2 48.526 3.537 .043b 

Residual 370.415 27 13.719   

Total 467.467 29    

a. Dependent Variable: Kinerja Karyawan 

b. Predictors: (Constant), Motivasi, Kompensasi 

 

Lampiran 16 

Hasil Perhitungan Koefisien Determinasi 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .456a .208 .149 3.70393 

a. Predictors: (Constant), Motivasi, Kompensasi 

Lampiran 17 

Hasil Perhitungan Uji Parsial (Uji t) 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 17.470 12.819  1.363 .184 

Kompensasi (X1) -.169 .381 -.082 -.442 .662 

Motivasi (X2) .713 .275 .481 2.591 .015 

a. Dependent Variable: Kinerja Karyawan 

 


