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KUESIONER PENELITIAN 

 

Assalamu’alaikum Wr. Wb. 

Yth, Bapak/Ibu 

 Dengan hormat, saya Mhd. Radja Revanza Siregar (71180312063) yang 

merupakan mahasiswa dari Universitas Islam Sumatera Utara, memohon 

kesediaan Bapak/Ibu untuk mengisi daftar kuesioner yang diberikan. Informasi 

yang diberikan sebagai data observasi dalam rangka penyusunan skripsi penulis 

pada program sarjana Ekonomi Fakultas Manajemen Universitas Islam Sumatera 

Utara dengan judul. “Pengaruh Beban Kerja Dan Komitmen Organisasi 

Terhadap Kinerja Karyawan Pada PT. Noor Eeman Nusantara Medan”. 

Informasi ini merupakan bantuan yang sangat berarti dalam penyelesaian data 

penelitian skripsi. Atas bantuannya saya ucapkan banyak terimakasih.  

 

 

 

 

 

 

Hormat saya, 

 

Mhd. Radja Revanza Siregar 

(NPM : 71180312063) 



 

  

 

 

A. Petunjuk Pengisian Kuesioner 

1) Jawablah pertanyaan ini sesuai dengan pendapat anda 

2) Isilah jawaban dari tabel daftar pertanyaan dengan memberi tanda 

checklist (√) pada salah satu jawabannya yang paling sesuai dengan anda 

3) Setiap pertanyaan hanya membutuhkan satu jawaban saja 

4) Setelah melakukan pengisian, mohon bapak/ibu memberikan kepada 

yang menyerahkan kuesioner ini 

5) Ada 5 (lima) alternative jawaban tersebut sebagai berikut : 

a. Sangat Setuju : SS : Diberi Skor 5 

b. Setuju : S : Diberi Skor 4 

c. Cukup : KS : Diberi Skor 3 

d. Tidak Setuju : TS : Diberi Skor 2 

e. Sangat Tidak Setuju : STS : Diberi Skor 1 

B. Karakteristik/Identitas Responden 

Nama  :  

Jenis kelamin : Laki-laki  Perempuan 

Usia :  

Tingkat Pendidikan :  

 



 

  

 

 

 

 

Beban Kerja (X1) 

No. Butir Pertanyaan 

SS S KS TS STS 

5 4 3 2 1 

1. 
Perusahaan selalu memberikan beban 

kerja yang disesuiakan dengan 

kemampuan pekerjaan karyawan 

 
    

2. 
Saya selalu mengerjakan pekerjaan 

yang sama setiap harinya 

 
    

3. 
Waktu yang diberikan untuk 

menyelesaikan pekerjaan saya sudah 

cukup 

 
    

4. 
Waktu singkat yang diberikan kepada 

saya untuk menyelesaikan pekerjaan 

membuat saya merasa tidak nyaman 

 
    

5. 
Tuntutan target kerja yang terlalu tinggi 

membuat saya menjadi stress 

 
    

 

 



 

  

 

 

 

 

Komitmen Organisasi (X2) 

No. Butir Pertanyaan 

SS S KS TS STS 

5 4 3 2 1 

1. 
Saya akan berusaha tetap datang ke 

kantor untuk menjalankan kewajiban 

walaupun dalam kondisi sakit 

 
    

2. 
Saya merasa belum banyak 

memberikan kontribusi bagi perusahaan 

ini 

 
    

3. 
Akan terlalu merugikan bagi saya untuk 

meninggalkan perusahaan ini 

 
    

4. 
Saya merasa permasalahan dalam 

perusahaan juga merupakan 

permasalahan saya 

 
    

5. 
Saya merasa memiliki tanggung jawab 

moral untuk memberikan yang terbaik 

kepada perusahaan 

 
    

 



 

  

 

 

 

 

Kinerja Karyawan (Y) 

No. Butir Pertanyaan 

SS S KS TS STS 

5 4 3 2 1 

1. 
Saya mengerjakan tugas dan pekerjaan 

sesuai dengan prosedur 

 
    

2. 
Saya telah mencapai standar kerja yang 

ditetapkan oleh perusahaan 

 
    

3. 
Saya selalu memperhatikan petunjuk 

yang diberikan atasan dalam 

menyelesaikan tugas dan pekerjaan 

 
    

4. 
Saya berusaha mengurangi tingkat 

kesalahan kerja saya 

 
    

5. 
Saya tidak suka menunda pekerjaan 

yang seharusnya dapat diselesaikan 

dengan cepat 

 
    

 

  



 

 

 

Lampiran  2 : Distribusi Frekuensi 

Frequencies 

Notes 

Output Created 11-DEC-2021 15:15:57 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

30 

Missing Value Handling Definition of Missing User-defined missing values 

are treated as missing. 

Cases Used Statistics are based on all 

cases with valid data. 

Syntax FREQUENCIES 

VARIABLES=Jenis_Kelamin 

Tingkat_Pendidikan Usia 

  /ORDER=ANALYSIS. 

Resources Processor Time 00:00:00,00 

Elapsed Time 00:00:00,25 

 

Statistics 

 Jenis_Kelamin 

Tingkat_Pendidi

kan Usia 

N Valid 30 30 30 



 

  

 

 

Missing 0 0 0 

Frequency Table 

Jenis_Kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Laki-laki 21 70.0 70.0 70.0 

Perempuan 9 30.0 30.0 100.0 

Total 30 100.0 100.0  

 

Tingkat_Pendidikan 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S1 19 63.3 63.3 63.3 

D3 7 23.3 23.3 86.7 

SMA/SMK 4 13.3 13.3 100.0 

Total 30 100.0 100.0  

Usia 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 20-29 Tahun 19 63.3 63.3 63.3 

30-39 Tahun 6 20.0 20.0 83.3 

40-49 Tahun 4 13.3 13.3 96.7 

50-59 Tahun 1 3.3 3.3 100.0 

Total 30 100.0 100.0  

 



 

  

 

 

Lampiran 3 : Output SPSS Regression 

Regression 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 Komitmen 

Organisasi, 

Beban Kerja
b
 

. Enter 

a. Dependent Variable: Kinerja 

b. All requested variables entered. 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .659
a
 .434 .392 1.709 

a. Predictors: (Constant), Komitmen Organisasi, Beban Kerja 

b. Dependent Variable: Kinerja 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 60.517 2 30.258 10.361 .000
b
 

Residual 78.850 27 2.920   

Total 139.367 29    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), Komitmen Organisasi, Beban Kerja 

 



 

  

 

 

 

Coefficients 

Model 

Unstandardized Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Tolerance VIF 

1 (Constant) 19.634 5.014 3.916 .001   

Beban Kerja -.464 .174 -2.669 .013 .973 1.028 

Komitmen Organisasi .531 .166 3.194 .004 .973 1.028 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 19.634 5.014  3.916 .001 

Beban Kerja -.464 .174 -.392 -2.669 .013 

Komitmen Organisasi .531 .166 .469 3.194 .004 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index 

Variance Proportions 

(Constant) Beban Kerja 

Komitmen 

Organisasi 

1 1 2.987 1.000 .00 .00 .00 

2 .011 16.595 .00 .36 .48 

3 .003 34.068 1.00 .64 .52 

a. Dependent Variable: Kinerja 

 

 

 



 

  

 

 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 16.98 23.29 20.57 1.445 30 

Std. Predicted Value -2.480 1.883 .000 1.000 30 

Standard Error of Predicted 

Value 

.321 .891 .520 .148 30 

Adjusted Predicted Value 17.72 23.57 20.62 1.420 30 

Residual -3.956 3.637 .000 1.649 30 

Std. Residual -2.315 2.128 .000 .965 30 

Stud. Residual -2.488 2.195 -.014 1.029 30 

Deleted Residual -4.570 3.867 -.050 1.880 30 

Stud. Deleted Residual -2.781 2.376 -.023 1.079 30 

Mahal. Distance .055 6.913 1.933 1.734 30 

Cook's Distance .000 .321 .049 .082 30 

Centered Leverage Value .002 .238 .067 .060 30 

a. Dependent Variable: Kinerja 

 

 

 

 

 

 

 

 

 



 

  

 

 

Charts 

 

 

 

 



 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

  

 

 

Lampiran 4 

Frequency Table Beban Kerja 

X1.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 5 16.7 16.7 16.7 

S 17 56.7 56.7 73.3 

SS 8 26.7 26.7 100.0 

Total 30 100.0 100.0  

 

X1.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 7 23.3 23.3 23.3 

S 18 60.0 60.0 83.3 

SS 5 16.7 16.7 100.0 

Total 30 100.0 100.0  

 

X1.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 15 50.0 50.0 50.0 

S 13 43.3 43.3 93.3 

SS 2 6.7 6.7 100.0 

Total 30 100.0 100.0  



 

  

 

 

 

X1.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 4 13.3 13.3 13.3 

S 22 73.3 73.3 86.7 

SS 4 13.3 13.3 100.0 

Total 30 100.0 100.0  

 

X1.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 6 20.0 20.0 20.0 

S 18 60.0 60.0 80.0 

SS 6 20.0 20.0 100.0 

Total 30 100.0 100.0  

 

Frequency Table Komitmen Organisasi 

X2.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 10 33.3 33.3 33.3 

S 16 53.3 53.3 86.7 

SS 4 13.3 13.3 100.0 

Total 30 100.0 100.0  



 

  

 

 

 

X2.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 12 40.0 40.0 40.0 

S 15 50.0 50.0 90.0 

SS 3 10.0 10.0 100.0 

Total 30 100.0 100.0  

 

X2.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 17 56.7 56.7 56.7 

S 12 40.0 40.0 96.7 

SS 1 3.3 3.3 100.0 

Total 30 100.0 100.0  

 

X2.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 10 33.3 33.3 33.3 

S 16 53.3 53.3 86.7 

SS 4 13.3 13.3 100.0 

Total 30 100.0 100.0  

 



 

  

 

 

X2.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 6 20.0 20.0 20.0 

S 14 46.7 46.7 66.7 

SS 10 33.3 33.3 100.0 

Total 30 100.0 100.0  

 

Frequency Table Kinerja Karyawan 

Y.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 6 20.0 20.0 20.0 

S 16 53.3 53.3 73.3 

SS 8 26.7 26.7 100.0 

Total 30 100.0 100.0  

 

Y.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 2 6.7 6.7 6.7 

S 22 73.3 73.3 80.0 

SS 6 20.0 20.0 100.0 

Total 30 100.0 100.0  

 



 

  

 

 

Y.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 4 13.3 13.3 13.3 

S 18 60.0 60.0 73.3 

SS 8 26.7 26.7 100.0 

Total 30 100.0 100.0  

 

Y.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 3 10.0 10.0 10.0 

S 14 46.7 46.7 56.7 

SS 13 43.3 43.3 100.0 

Total 30 100.0 100.0  

 

Y.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 8 26.7 26.7 26.7 

S 15 50.0 50.0 76.7 

SS 7 23.3 23.3 100.0 

Total 30 100.0 100.0  

 

 



 

  

 

 

Lampiran 5 : Uji Validitas 

Distribusi Validitas Beban Kerja (X1) 

Correlations 

Notes 

Output Created 14-DEC-2021 10:25:50 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

30 

Missing Value Handling Definition of Missing User-defined missing values 

are treated as missing. 

Cases Used Statistics for each pair of 

variables are based on all the 

cases with valid data for that 

pair. 

Syntax CORRELATIONS 

  /VARIABLES=X1.1 X1.2 

X1.3 X1.4 X1.5 Total 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00,02 

Elapsed Time 00:00:00,02 

 



 

  

 

 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 Total 

X1.1 Pearson Correlation 1 .261 .191 .298 .324 .710
**
 

Sig. (2-tailed)  .164 .311 .110 .081 .000 

N 30 30 30 30 30 30 

X1.2 Pearson Correlation .261 1 .098 .308 .000 .560
**
 

Sig. (2-tailed) .164  .608 .098 1.000 .001 

N 30 30 30 30 30 30 

X1.3 Pearson Correlation .191 .098 1 .105 .171 .530
**
 

Sig. (2-tailed) .311 .608  .581 .366 .003 

N 30 30 30 30 30 30 

X1.4 Pearson Correlation .298 .308 .105 1 .204 .603
**
 

Sig. (2-tailed) .110 .098 .581  .279 .000 

N 30 30 30 30 30 30 

X1.5 Pearson Correlation .324 .000 .171 .204 1 .580
**
 

Sig. (2-tailed) .081 1.000 .366 .279  .001 

N 30 30 30 30 30 30 

Total Pearson Correlation .710
**
 .560

**
 .530

**
 .603

**
 .580

**
 1 

Sig. (2-tailed) .000 .001 .003 .000 .001  

N 30 30 30 30 30 30 

 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 



 

  

 

 

Distribusi Validitas Komitmen Organisasi (X2) 

Correlations 

Notes 

Output Created 14-DEC-2021 12:44:55 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

30 

Missing Value Handling Definition of Missing User-defined missing values 

are treated as missing. 

Cases Used Statistics for each pair of 

variables are based on all the 

cases with valid data for that 

pair. 

Syntax CORRELATIONS 

  /VARIABLES=X2.1 X2.2 

X2.3 X2.4 X2.5 Total 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00,00 

Elapsed Time 00:00:00,08 

 

 



 

  

 

 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 Total 

X2.1 Pearson Correlation 1 .175 -.018 .062 .270 .520
**
 

Sig. (2-tailed)  .354 .924 .743 .149 .003 

N 30 30 30 30 30 30 

X2.2 Pearson Correlation .175 1 .482
**
 .255 .160 .686

**
 

Sig. (2-tailed) .354  .007 .174 .400 .000 

N 30 30 30 30 30 30 

X2.3 Pearson Correlation -.018 .482
**
 1 .164 .094 .542

**
 

Sig. (2-tailed) .924 .007  .388 .623 .002 

N 30 30 30 30 30 30 

X2.4 Pearson Correlation .062 .255 .164 1 .199 .574
**
 

Sig. (2-tailed) .743 .174 .388  .292 .001 

N 30 30 30 30 30 30 

X2.5 Pearson Correlation .270 .160 .094 .199 1 .619
**
 

Sig. (2-tailed) .149 .400 .623 .292  .000 

N 30 30 30 30 30 30 

Total Pearson Correlation .520
**
 .686

**
 .542

**
 .574

**
 .619

**
 1 

Sig. (2-tailed) .003 .000 .002 .001 .000  

N 30 30 30 30 30 30 

 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 



 

  

 

 

Distribusi Validitas Kinerja Karyawan (Y) 

Correlations 

Notes 

Output Created 15-DEC-2021 20:51:22 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

30 

Missing Value Handling Definition of Missing User-defined missing values 

are treated as missing. 

Cases Used Statistics for each pair of 

variables are based on all the 

cases with valid data for that 

pair. 

Syntax CORRELATIONS 

  /VARIABLES=Y.1 Y.2 Y.3 

Y.4 Y.5 Total 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00,00 

Elapsed Time 00:00:00,05 

 

 



 

  

 

 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Total 

Y.1 Pearson Correlation 1 .367
*
 .455

*
 .101 .282 .669

**
 

Sig. (2-tailed)  .046 .012 .597 .131 .000 

N 30 30 30 30 30 30 

Y.2 Pearson Correlation .367
*
 1 .375

*
 .274 .013 .554

**
 

Sig. (2-tailed) .046  .041 .143 .947 .001 

N 30 30 30 30 30 30 

Y.3 Pearson Correlation .455
*
 .375

*
 1 .553

**
 .392

*
 .831

**
 

Sig. (2-tailed) .012 .041  .002 .032 .000 

N 30 30 30 30 30 30 

Y.4 Pearson Correlation .101 .274 .553
**
 1 .242 .650

**
 

Sig. (2-tailed) .597 .143 .002  .197 .000 

N 30 30 30 30 30 30 

Y.5 Pearson Correlation .282 .013 .392
*
 .242 1 .619

**
 

Sig. (2-tailed) .131 .947 .032 .197  .000 

N 30 30 30 30 30 30 

Total Pearson Correlation .669
**
 .554

**
 .831

**
 .650

**
 .619

**
 1 

Sig. (2-tailed) .000 .001 .000 .000 .000  

N 30 30 30 30 30 30 

 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 



 

  

 

 

Lampiran 6 : Uji Realibilitas 

Reliability Beban Kerja  

Notes 

Output Created 14-DEC-2021 10:26:06 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

30 

Matrix Input  

Missing Value Handling Definition of Missing User-defined missing values 

are treated as missing. 

Cases Used Statistics are based on all 

cases with valid data for all 

variables in the procedure. 

Syntax RELIABILITY 

  /VARIABLES=X1.1 X1.2 

X1.3 X1.4 X1.5 Total 

  /SCALE('ALL VARIABLES') 

ALL 

  /MODEL=ALPHA. 

Resources Processor Time 00:00:00,02 

Elapsed Time 00:00:00,05 

 

 



 

  

 

 

Scale: ALL VARIABLES 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excluded
a
 0 .0 

Total 30 100.0 

 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.731 6 

 

 

 

 

 

 

 

 

 

 

 



 

  

 

 

Reliability Komitmen Organisasi 

Notes 

Output Created 14-DEC-2021 12:45:20 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

30 

Matrix Input  

Missing Value Handling Definition of Missing User-defined missing values 

are treated as missing. 

Cases Used Statistics are based on all 

cases with valid data for all 

variables in the procedure. 

Syntax RELIABILITY 

  /VARIABLES=X2.1 X2.2 

X2.3 X2.4 X2.5 Total 

  /SCALE('ALL VARIABLES') 

ALL 

  /MODEL=ALPHA. 

Resources Processor Time 00:00:00,00 

Elapsed Time 00:00:00,03 

 

 



 

  

 

 

Scale: ALL VARIABLES 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excluded
a
 0 .0 

Total 30 100.0 

 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.727 6 

 

 

 

 

 

 

 

 

 

 

 



 

  

 

 

Reliability Kinerja Karyawan 

Notes 

Output Created 15-DEC-2021 20:51:40 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

30 

Matrix Input  

Missing Value Handling Definition of Missing User-defined missing values 

are treated as missing. 

Cases Used Statistics are based on all 

cases with valid data for all 

variables in the procedure. 

Syntax RELIABILITY 

  /VARIABLES=Y.1 Y.2 Y.3 

Y.4 Y.5 Total 

  /SCALE('ALL VARIABLES') 

ALL 

  /MODEL=ALPHA. 

Resources Processor Time 00:00:00,00 

Elapsed Time 00:00:00,01 

 

 

 



 

  

 

 

Scale: ALL VARIABLES 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excluded
a
 0 .0 

Total 30 100.0 

 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.764 6 

 

 

 

 

 

 

 

 

 

 

 



 

  

 

 

Lampiran 7 : Tabulasi Data 

Tabulasi Data Beban Kerja (X1) 

No. X1.1  X1.2 X1.3 X1.4 X1.5 

Total 

X1 

1 3 3 3 4 4 17 

2 5 5 5 5 4 24 

3 4 4 4 3 3 18 

4 3 3 4 4 4 18 

5 5 3 3 4 4 19 

6 4 4 4 4 4 20 

7 4 4 4 4 4 20 

8 4 4 3 3 3 17 

9 4 4 3 5 4 20 

10 4 5 3 4 3 19 

11 4 4 4 4 4 20 

12 4 3 3 4 3 17 

13 3 5 3 4 3 18 

14 4 4 4 4 4 20 

15 4 5 3 4 4 20 

16 4 4 4 4 4 20 

17 5 4 4 4 4 21 

18 5 4 4 4 4 21 

19 5 4 5 4 5 23 

20 5 3 3 4 4 19 

21 3 3 3 3 3 15 

22 4 4 4 4 4 20 

23 5 4 3 4 5 21 

24 5 5 3 4 5 22 

25 4 4 4 5 4 21 

26 4 4 3 4 5 20 

27 4 4 4 4 4 20 

28 4 4 3 4 5 20 

29 4 4 4 4 4 20 

30 3 3 4 3 5 18 

 

 

 

 



 

  

 

 

Tabulasi Data Komitmen Organisasi (X2) 

No. X2.1 X2.2 X2.3 X2.4 X2.5 

Total 

X2 

1 3 3 3 3 4 16 

2 3 3 3 3 4 16 

3 4 5 5 4 4 22 

4 3 3 3 3 5 17 

5 4 4 4 4 4 20 

6 4 4 3 4 5 20 

7 4 4 3 4 5 20 

8 3 3 4 4 5 19 

9 4 5 4 4 5 22 

10 3 3 3 3 4 16 

11 4 4 3 5 4 20 

12 3 4 3 4 3 17 

13 5 4 4 4 4 21 

14 5 3 3 5 5 21 

15 4 3 3 3 3 16 

16 5 3 3 3 5 19 

17 4 3 3 3 3 16 

18 4 4 3 4 5 20 

19 3 3 3 5 3 17 

20 4 5 4 4 4 21 

21 4 4 4 4 4 20 

22 3 3 3 5 3 17 

23 4 4 4 4 4 20 

24 4 4 3 4 4 19 

25 3 4 3 4 4 18 

26 4 4 4 4 5 21 

27 5 3 3 3 4 18 

28 3 4 4 3 4 18 

29 4 4 4 4 5 21 

30 3 3 4 5 4 19 

 

 

 

 

 



 

  

 

 

Tabulasi Data Kinerja Karyawan 

No.  Y.1 Y.2 Y.3 Y.4 Y.5 Total Y 

1 3 5 3 4 3 18 

2 3 3 3 3 3 15 

3 4 4 4 3 4 19 

4 4 4 4 5 4 21 

5 5 4 4 4 4 21 

6 4 4 4 4 5 21 

7 5 4 4 4 5 22 

8 5 4 5 5 4 23 

9 4 4 4 5 4 21 

10 5 4 4 3 3 19 

11 4 4 5 5 5 23 

12 3 4 3 5 3 18 

13 5 4 4 4 5 22 

14 4 4 5 5 4 22 

15 4 4 4 4 4 20 

16 3 4 3 5 3 18 

17 3 4 5 5 4 21 

18 4 4 4 4 5 21 

19 3 3 3 4 3 16 

20 3 4 5 5 4 21 

21 5 5 5 5 4 24 

22 4 4 4 4 4 20 

23 4 4 4 4 5 21 

24 4 4 4 4 4 20 

25 4 4 4 4 3 19 

26 4 4 4 5 5 22 

27 4 5 4 4 3 20 

28 4 5 4 4 4 21 

29 5 5 5 5 3 23 

30 5 5 5 5 5 25 

 

 

 

 

 



 

  

 

 

Lampiran 8 : Nilai Distribusi r-tabel 

 

 

 

 



 

  

 

 

Lampiran 9 : Nilai Distribusi t-tabel 
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