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no Motivasi   

responden x1.1 x1.2 x1.3 x1.4 x1.5 X1.6 X1.7 X1.8 X1.9 X1.10 

TOTAL 

X1 

1 4 4 5 3 4 4 4 4 4 4 37 

2 4 4 5 5 4 4 4 4 5 4 43 

3 5 5 5 4 5 4 5 4 4 4 45 

4 4 5 5 4 5 4 4 5 4 3 43 

5 4 4 4 5 4 4 4 5 4 4 42 

6 4 4 4 3 5 4 5 4 4 4 43 

7 5 4 5 4 4 4 4 4 5 4 43 

8 4 4 5 4 4 4 4 4 5 4 43 

9 4 4 5 5 4 4 4 4 5 4 43 

10 4 4 5 4 5 4 5 4 4 4 43 

11 4 4 5 4 5 5 4 5 4 4 44 

12 4 4 5 5 4 4 4 4 5 4 43 

13 4 4 5 3 4 4 4 4 5 4 43 

14 5 4 5 5 4 4 4 4 5 4 44 

15 4 4 5 4 5 4 4 5 5 4 44 

16 4 4 4 5 5 4 4 5 5 4 44 

17 4 4 4 4 5 5 5 5 4 4 44 

18 4 4 4 4 5 5 5 5 4 4 44 

19 4 4 5 3 4 4 4 4 5 4 43 

20 4 3 5 4 5 5 4 5 4 4 43 

21 4 4 5 5 4 4 4 4 5 4 43 

22 4 4 5 3 4 4 4 4 4 4 42 

23 4 4 4 5 4 4 4 4 4 4 41 

24 4 4 5 4 4 5 4 4 5 4 43 

25 5 5 4 4 5 5 4 4 5 4 45 

26 5 4 5 5 5 4 4 5 4 4 45 

27 4 4 5 4 5 4 4 5 4 4 43 
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28 4 4 5 4 5 5 4 5 5 4 45 

29 4 4 5 4 5 5 4 5 5 4 45 

30 5 4 5 5 5 4 4 5 5 4 46 

31 5 4 5 3 4 4 4 4 4 4 43 

32 4 4 4 5 4 4 4 4 4 4 41 

33 4 4 5 4 5 4 5 5 4 4 44 

34 4 4 5 5 4 4 4 4 4 4 42 

35 4 4 4 4 4 5 4 4 4 4 41 

36 4 4 4 3 4 5 4 4 4 4 42 

37 4 4 4 5 4 5 4 3 4 4 41 

38 4 4 5 4 5 5 4 5 4 4 44 

39 5 5 5 5 5 5 5 5 5 5 50 

40 4 5 5 4 5 5 4 5 4 4 43 

41 5 5 5 5 5 5 5 5 5 5 50 

42 5 5 5 5 5 5 5 4 5 5 49 

43 4 4 4 3 5 3 4 5 5 3 42 

44 5 5 5 5 5 5 5 5 5 5 50 

45 4 4 5 4 5 5 4 4 5 4 44 

46 5 4 4 3 3 5 3 4 3 4 39 

47 4 4 5 4 5 5 4 5 5 4 45 

48 5 5 5 5 5 5 5 5 5 5 50 

 

 

 

 

 

 

 

no KOMPENSASI   
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responden x2.1 x2.2 x2.3 x2.4 x2.5 X2.6 X2.7 X2.8 X2.9 X2.10 

TOTAL 

X2 

1 5 4 4 5 4 4 4 4 5 4 43 

2 3 4 5 4 4 4 5 3 4 4 40 

3 4 5 4 4 3 5 4 4 5 4 42 

4 4 5 3 4 4 3 4 5 4 4 40 

5 3 4 5 3 4 5 4 4 3 4 39 

6 5 4 5 4 5 4 5 3 4 5 44 

7 4 5 5 4 4 4 5 4 5 4 44 

8 4 4 4 4 5 5 5 4 5 5 45 

9 4 4 4 4 4 5 5 4 5 5 44 

10 4 5 5 3 5 3 4 4 4 5 42 

11 3 4 4 4 5 4 4 3 4 4 39 

12 4 4 5 4 4 3 5 5 4 4 42 

13 4 5 4 5 3 5 3 4 4 4 41 

14 5 5 5 4 3 4 5 4 5 5 45 

15 5 4 4 4 5 5 4 5 5 4 45 

16 5 4 3 5 4 4 5 5 4 5 44 

17 5 4 5 5 5 4 5 4 5 4 46 

18 4 5 5 4 5 4 5 4 5 4 45 

19 3 5 5 4 5 4 5 5 3 4 43 

20 4 5 5 4 4 4 5 5 5 4 45 

21 4 4 4 4 5 4 4 3 4 4 40 

22 5 4 3 4 5 5 3 4 5 4 42 

23 4 5 3 4 5 4 4 4 4 5 42 

24 4 4 4 4 3 3 4 4 5 4 39 

25 4 4 5 5 4 3 5 4 5 4 43 

26 4 5 3 4 5 4 5 5 4 3 42 

27 4 4 5 4 5 4 4 4 4 4 42 

28 3 4 3 5 4 4 4 4 5 4 40 

29 4 5 5 3 4 4 4 3 4 4 40 

30 5 5 5 5 5 5 5 5 3 5 48 
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31 4 3 4 3 4 5 5 5 5 5 43 

32 5 5 5 5 5 5 3 4 5 5 47 

33 5 5 5 5 4 4 4 5 5 5 47 

34 5 4 5 4 5 3 5 4 4 4 43 

35 5 5 5 5 5 5 5 5 5 5 50 

36 4 5 3 4 5 4 5 4 5 4 43 

37 5 4 5 4 5 4 5 4 5 4 45 

38 3 5 5 4 4 4 5 5 5 4 44 

39 5 5 5 5 5 5 5 5 5 5 50 

40 4 5 4 3 4 5 4 5 5 5 44 

41 5 5 5 5 5 5 5 5 5 5 50 

42 5 5 5 5 4 4 5 5 5 5 48 

43 5 4 5 4 5 3 4 4 4 4 42 

44 5 5 5 5 5 5 5 5 5 5 50 

45 4 5 5 4 5 4 5 4 5 4 45 

46 4 4 5 4 5 4 5 4 5 4 44 

47 4 5 5 4 5 4 5 5 5 4 46 

48 5 5 5 5 5 5 5 5 5 5 50 

 

 

 

 

 

 

 

no KINERJA   

responden Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 

TOTAL 

Y 

1 4 4 5 4 3 4 5 4 3 4 40 
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2 4 4 5 4 5 5 4 5 4 4 44 

3 4 4 5 5 4 4 4 3 5 4 42 

4 4 4 5 4 4 4 4 4 5 4 42 

5 5 4 5 5 3 4 4 4 5 3 42 

6 4 4 5 4 5 4 4 3 5 4 42 

7 4 4 3 5 5 3 4 5 5 4 42 

8 3 4 4 4 5 5 5 5 4 4 43 

9 4 4 4 4 5 5 5 5 4 4 44 

10 4 4 3 4 4 4 4 4 5 4 40 

11 3 3 5 4 5 5 4 5 3 4 41 

12 4 4 5 5 4 4 3 4 5 4 42 

13 4 4 5 4 4 4 4 4 4 4 41 

14 4 4 4 3 4 4 4 4 4 4 39 

15 3 4 5 4 4 5 4 4 5 4 42 

16 5 5 4 4 5 5 4 4 5 4 45 

17 5 4 5 5 5 4 4 5 4 4 45 

18 4 4 5 4 5 4 4 5 4 4 43 

19 4 4 5 4 5 5 4 5 5 4 45 

20 4 4 5 4 5 5 4 5 5 3 44 

21 5 4 5 5 5 4 4 5 5 4 46 

22 5 4 5 3 4 4 4 3 4 4 40 

23 4 5 4 5 3 4 4 4 4 4 41 

24 3 4 5 4 5 4 5 5 4 4 43 

25 4 5 5 5 4 4 4 4 4 4 43 

26 4 4 4 4 4 5 4 4 4 4 41 

27 4 5 4 4 4 5 4 4 4 3 41 

28 4 4 4 5 4 5 4 3 4 4 41 

29 4 5 5 4 5 3 4 5 4 4 43 

30 5 4 5 3 5 5 5 5 5 5 47 

31 3 4 5 4 5 5 4 5 4 4 43 

32 5 5 5 5 5 5 5 5 5 3 48 

33 5 5 5 5 5 5 5 4 5 5 49 
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34 4 4 4 4 5 4 4 3 5 4 41 

35 5 5 5 5 5 5 3 5 5 5 48 

36 4 4 5 4 5 5 4 4 4 4 43 

37 5 4 4 3 4 5 4 4 5 4 42 

38 3 4 5 4 5 5 4 5 4 4 43 

39 5 5 5 5 5 5 5 5 5 5 50 

40 4 5 5 4 5 5 4 4 4 4 43 

41 5 5 5 5 5 5 5 5 5 5 50 

42 5 5 5 5 5 5 5 4 5 5 49 

43 4 4 4 3 5 3 4 5 5 3 42 

44 5 5 5 5 5 5 5 5 5 5 50 

45 4 4 5 4 5 5 4 4 5 4 44 

46 5 4 4 3 3 5 3 4 3 4 39 

47 4 4 5 4 5 5 4 5 5 4 45 

48 5 5 5 5 5 5 5 5 5 5 50 
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Correlations 

 x1.1 x1.2 x1.3 x1.4 x1.5 x1.6 x1.7 x1.8 x1.9 

x1.1

0 

Moti

vasi 

x1.1 Pearson 

Correlation 

1 .533*

* 

.160 .230 .083 .139 .236 .027 .154 .521*

* 

.553*

* 

Sig. (2-

tailed) 
 

.000 .276 .116 .573 .346 .106 .854 .297 .000 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

x1.2 Pearson 

Correlation 

.533*

* 

1 .129 .236 .334* .245 .467*

* 

.137 .197 .456*

* 

.609*

* 

Sig. (2-

tailed) 

.000 
 

.383 .106 .020 .093 .001 .353 .180 .001 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

x1.3 Pearson 

Correlation 

.160 .129 1 .093 .178 -.051 .073 .147 .367* .226 .353* 

Sig. (2-

tailed) 

.276 .383 
 

.530 .227 .729 .622 .317 .010 .123 .014 

N 48 48 48 48 48 48 48 48 48 48 48 

x1.4 Pearson 

Correlation 

.230 .236 .093 1 .113 .067 .197 .110 .302* .414*

* 

.437*

* 

Sig. (2-

tailed) 

.116 .106 .530 
 

.444 .650 .179 .455 .037 .003 .002 

N 48 48 48 48 48 48 48 48 48 48 48 

x1.5 Pearson 

Correlation 

.083 .334* .178 .113 1 .230 .560*

* 

.694*

* 

.182 .141 .614*

* 

Sig. (2-

tailed) 

.573 .020 .227 .444 
 

.116 .000 .000 .215 .338 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

x1.6 Pearson 

Correlation 

.139 .245 -.051 .067 .230 1 .157 .164 -.042 .492*

* 

.368*

* 

Sig. (2-

tailed) 

.346 .093 .729 .650 .116 
 

.285 .266 .776 .000 .010 

N 48 48 48 48 48 48 48 48 48 48 48 

x1.7 Pearson 

Correlation 

.236 .467*

* 

.073 .197 .560*

* 

.157 1 .224 .103 .532*

* 

.632*

* 

Sig. (2-

tailed) 

.106 .001 .622 .179 .000 .285 
 

.125 .488 .000 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

x1.8 Pearson 

Correlation 

.027 .137 .147 .110 .694*

* 

.164 .224 1 .067 .071 .461*

* 

Sig. (2-

tailed) 

.854 .353 .317 .455 .000 .266 .125 
 

.649 .632 .001 

N 48 48 48 48 48 48 48 48 48 48 48 

x1.9 Pearson 

Correlation 

.154 .197 .367* .302* .182 -.042 .103 .067 1 .263 .526*

* 

Sig. (2-

tailed) 

.297 .180 .010 .037 .215 .776 .488 .649 
 

.071 .000 

N 48 48 48 48 48 48 48 48 48 48 48 
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Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 

Kine

rja 

x1.1

0 

Pearson 

Correlation 

.521*

* 

.456*

* 

.226 .414*

* 

.141 .492*

* 

.532*

* 

.071 .263 1 .701*

* 

Sig. (2-

tailed) 

.000 .001 .123 .003 .338 .000 .000 .632 .071 
 

.000 

N 48 48 48 48 48 48 48 48 48 48 48 

Moti

vasi 

Pearson 

Correlation 

.553*

* 

.609*

* 

.353* .437*

* 

.614*

* 

.368*

* 

.632*

* 

.461*

* 

.526*

* 

.701*

* 

1 

Sig. (2-

tailed) 

.000 .000 .014 .002 .000 .010 .000 .001 .000 .000 
 

N 48 48 48 48 48 48 48 48 48 48 48 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Y1 Pearson 

Correlation 

1 .482*

* 

.078 .233 -.031 .095 .131 -.036 .381*

* 

.336* .522*

* 

Sig. (2-

tailed) 
 

.001 .598 .111 .832 .522 .377 .806 .008 .019 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

Y2 Pearson 

Correlation 

.482*

* 

1 .103 .458*

* 

.112 .155 .288* .072 .262 .345* .592*

* 

Sig. (2-

tailed) 

.001 
 

.487 .001 .449 .292 .047 .627 .071 .016 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

Y3 Pearson 

Correlation 

.078 .103 1 .212 .235 .205 .143 .170 .041 .219 .431*

* 

Sig. (2-

tailed) 

.598 .487 
 

.149 .108 .162 .332 .248 .782 .135 .002 

N 48 48 48 48 48 48 48 48 48 48 48 

Y4 Pearson 

Correlation 

.233 .458*

* 

.212 1 .090 .014 .178 .090 .299* .266 .519*

* 

Sig. (2-

tailed) 

.111 .001 .149 
 

.543 .924 .226 .544 .039 .067 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

Y5 Pearson 

Correlation 

-.031 .112 .235 .090 1 .209 .304* .530*

* 

.321* .271 .595*

* 

Sig. (2-

tailed) 

.832 .449 .108 .543 
 

.155 .036 .000 .026 .063 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

Y6 Pearson 

Correlation 

.095 .155 .205 .014 .209 1 .214 .134 .001 .292* .414*

* 

Sig. (2-

tailed) 

.522 .292 .162 .924 .155 
 

.144 .363 .994 .044 .003 

N 48 48 48 48 48 48 48 48 48 48 48 

Y7 Pearson 

Correlation 

.131 .288* .143 .178 .304* .214 1 .275 .109 .340* .542*

* 

Sig. (2-

tailed) 

.377 .047 .332 .226 .036 .144 
 

.059 .461 .018 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

Y8 Pearson 

Correlation 

-.036 .072 .170 .090 .530*

* 

.134 .275 1 .019 .114 .497*

* 

Sig. (2-

tailed) 

.806 .627 .248 .544 .000 .363 .059 
 

.897 .442 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

Y9 Pearson 

Correlation 

.381*

* 

.262 .041 .299* .321* .001 .109 .019 1 .169 .517*

* 

Sig. (2-

tailed) 

.008 .071 .782 .039 .026 .994 .461 .897 
 

.251 .000 

N 48 48 48 48 48 48 48 48 48 48 48 

Y10 Pearson 

Correlation 

.336* .345* .219 .266 .271 .292* .340* .114 .169 1 .601*

* 
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Sig. (2-

tailed) 

.019 .016 .135 .067 .063 .044 .018 .442 .251 
 

.000 

N 48 48 48 48 48 48 48 48 48 48 48 

Kin

erja 

Pearson 

Correlation 

.522*

* 

.592*

* 

.431*

* 

.519*

* 

.595*

* 

.414*

* 

.542*

* 

.497*

* 

.517*

* 

.601*

* 

1 

Sig. (2-

tailed) 

.000 .000 .002 .000 .000 .003 .000 .000 .000 .000 
 

N 48 48 48 48 48 48 48 48 48 48 48 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Case Processing Summary 

 N % 

Cases Valid 48 100.0 

Excludeda 0 .0 

Total 48 100.0 

a. Listwise deletion based on all variables 

in the procedure. 

 

 

Reliability Statistics 
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Cronbach's 

Alpha N of Items 

.727 10 

 

 

Item-Total Statistics 

 
Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's Alpha 
if Item Deleted 

x1.1 39.23 6.606 .387 .706 

x1.2 39.33 6.355 .537 .687 

x1.3 38.77 6.904 .253 .724 

x1.4 39.31 5.964 .335 .725 

x1.5 38.96 6.041 .510 .685 

x1.6 39.08 6.716 .249 .728 

x1.7 39.29 6.339 .498 .690 

x1.8 39.06 6.485 .334 .714 

x1.9 39.02 6.531 .313 .718 

x1.10 39.44 6.336 .637 .678 

 

 

 

 

 

 

 

 

 

Case Processing Summary 

 N % 

Cases Valid 48 100.0 

Excludeda 0 .0 

Total 48 100.0 

a. Listwise deletion based on all variables 

in the procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.640 10 
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Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

x2.1 39.62 7.261 .489 .572 

x2.2 39.37 8.410 .251 .626 

x2.3 39.42 8.078 .206 .641 

x2.4 39.69 7.751 .398 .596 

x2.5 39.42 8.504 .150 .648 

x2.6 39.71 8.083 .251 .628 

x2.7 39.35 8.191 .262 .624 

x2.8 39.60 7.648 .396 .595 

x2.9 39.33 8.227 .253 .626 

x2.10 39.54 7.871 .459 .589 

 

 

 

 

 

Case Processing Summary 

 N % 

Cases Valid 48 100.0 

Excludeda 0 .0 

Total 48 100.0 

a. Listwise deletion based on all variables 

in the procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.703 10 

 

 

Item-Total Statistics 
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Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y1 39.35 8.191 .325 .687 

Y2 39.29 8.211 .484 .664 

Y3 38.90 8.563 .291 .692 

Y4 39.33 8.014 .368 .679 

Y5 39.00 7.830 .433 .667 

Y6 39.04 8.509 .259 .698 

Y7 39.37 8.282 .412 .673 

Y8 39.19 8.283 .282 .696 

Y9 39.08 8.248 .336 .685 

Y10 39.50 8.085 .494 .661 

 

 

 

Model Summaryb 

Model 

Change Statistics 

Durbin-Watson 

R Square 

Change F Change df1 df2 Sig. F Change 

1 .655 42.811 2 45 .000 1.850 

a. Predictors: (Constant), Kompensasi, Motivasi 

b. Dependent Variable: Kinerja 

 

 

ANOVAa 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 289.388 2 144.694 42.811 .000b 

Residual 152.092 45 3.380   

Total 441.479 47    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), Kompensasi, Motivasi 

Model Summaryb 

Mod

el R 

R 

Square 

Adjusted 

R Square 

Std. Error 

of the 

Estimate 

Change Statistics 

Durbin-

Watson 

R Square 

Change 

F 

Chang

e df1 df2 

Sig. F 

Change 

1 .810a .655 .640 1.838 .655 42.811 2 45 .000 1.850 

a. Predictors: (Constant), Kompensasi, Motivasi 

b. Dependent Variable: Kinerja 
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Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) .136 4.842  .028 .978 

Motivasi .449 .119 .383 3.784 .000 

Kompensasi .543 .101 .546 5.393 .000 

a. Dependent Variable: Kinerja 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue 

Condition 

Index 

Variance Proportions 

(Constant) Motivasi Kompensasi 

1 1 2.996 1.000 .00 .00 .00 

2 .002 34.900 .40 .05 .91 

3 .002 41.988 .60 .95 .09 

a. Dependent Variable: Kinerja 

 

 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 40.10 49.73 43.60 2.481 48 

Residual -5.325 4.839 .000 1.799 48 

Std. Predicted Value -1.414 2.470 .000 1.000 48 

Std. Residual -2.897 2.632 .000 .978 48 

a. Dependent Variable: Kinerja 

 

 



89 
 

 

 
 

 

 
 

 



90 
 

 

 
 

 

 
 

 

 

 
 

 

 

 

 

 

 
 

 


	KATA PENGENTAR
	DAFTAR ISI
	DAFTAR TABEL
	DAFTAR GAMBAR
	DAFTAR PUSTAKA

