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Tabel Peratanyaan Variabel Mutasi
No

Responden
Pertanyaan

Jmlah1 2 3 4 5 6 7 8 9 10

1 4 5 4 4 4 4 4 4 3 4 40
2 3 3 4 5 4 4 3 3 2 4 35
3 4 4 3 4 3 4 3 4 3 4 36
4 4 5 4 4 4 4 4 5 3 4 41
5 4 4 4 4 4 5 3 4 3 4 39
6 4 4 4 4 4 4 3 4 4 3 38
7 4 3 4 4 4 4 4 3 3 3 36
8 5 2 5 5 5 5 3 2 2 2 36
9 3 4 3 3 3 3 4 4 5 3 35
10 3 3 3 3 3 3 3 3 2 1 27
11 4 5 4 4 4 4 4 5 3 4 41
12 4 4 4 2 4 2 3 2 3 4 32
13 5 3 5 5 5 5 2 3 4 4 41
14 5 3 5 5 5 5 3 3 3 2 39
15 3 5 3 3 3 3 4 5 5 4 38
16 3 4 3 3 3 3 4 4 5 3 35
17 3 3 3 3 3 3 2 3 2 1 26
18 4 2 4 4 4 4 3 4 3 1 33
19 4 2 4 4 4 4 3 4 3 3 35
20 4 3 4 4 4 4 3 3 4 4 37
21 4 4 4 4 4 4 4 4 3 4 39
22 4 4 4 4 4 4 5 4 4 3 40
23 3 4 3 3 3 3 4 4 5 3 35
24 3 3 3 3 3 3 3 3 2 1 27
25 3 3 3 3 3 3 4 3 3 4 32
26 3 3 3 3 3 3 3 3 5 3 32
27 4 4 4 4 4 4 4 4 4 5 41
28 4 5 4 4 4 4 4 5 4 5 43
29 3 4 3 3 3 3 4 4 4 4 35
30 2 5 2 2 2 2 4 5 5 4 33
31 3 4 3 3 3 3 4 4 5 3 35
32 2 3 2 2 2 2 3 3 2 1 22
33 2 2 2 2 2 2 3 2 3 1 21
34 3 2 3 3 3 3 3 2 2 3 27
35 2 3 2 2 2 2 3 3 4 4 27
36 4 4 4 4 4 4 4 4 3 4 39
37 4 4 4 4 4 4 3 4 4 5 40
38 5 5 5 5 5 5 3 5 4 5 47
39 3 4 3 3 3 3 2 4 4 4 33
40 4 5 4 4 4 4 4 5 5 3 42
41 3 4 3 3 3 3 4 4 4 4 35
42 2 5 2 2 2 2 4 5 5 4 33
43 3 4 3 3 3 3 4 4 5 3 35
44 2 3 2 2 2 2 3 3 2 1 22
45 2 2 2 2 2 2 3 2 3 1 21
46 3 2 3 3 3 3 3 2 2 3 27
47 2 3 2 2 2 2 3 3 4 4 27
48 4 4 4 4 4 4 4 4 3 4 39
49 4 4 4 4 4 4 3 4 4 5 40
50 5 5 5 5 5 5 3 5 4 5 47
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Tabel Pertanyaan Variabel Prmosi

No
Responde

n

Pertanyaan
Jmlah

1 2 3 4 5 6 7 8 9 10

1 3 5 4 4 4 4 4 4 4 3 39
2 4 3 4 5 4 4 3 3 2 4 36
3 4 4 3 3 3 4 3 4 3 4 35
4 3 5 4 3 4 4 4 5 3 4 39
5 4 4 4 4 4 5 3 4 3 4 39
6 4 4 4 4 4 4 3 4 4 3 38
7 4 3 4 4 4 4 4 3 3 3 36
8 5 2 5 5 5 5 3 2 2 2 36
9 3 4 3 3 3 3 4 4 5 3 35
10 3 3 3 3 3 3 3 3 2 1 27
11 4 5 4 4 4 4 4 5 3 4 41
12 4 4 4 2 4 2 3 2 3 4 32
13 5 3 5 5 5 5 2 3 4 4 41
14 5 3 5 5 5 5 3 3 3 2 39
15 3 5 3 3 3 3 4 5 5 4 38
16 3 4 3 3 3 3 4 4 5 3 35
17 3 3 3 3 3 3 2 3 2 1 26
18 4 2 4 4 4 4 3 4 3 1 33
19 4 2 4 4 4 4 3 4 3 3 35
20 4 3 4 4 4 4 3 3 4 4 37
21 4 4 4 4 4 4 4 4 3 4 39
22 4 4 4 4 4 4 5 4 4 3 40
23 3 4 3 3 3 3 4 4 5 3 35
24 3 3 3 3 3 3 3 3 2 1 27
25 3 3 3 3 3 3 4 3 3 4 32
26 3 3 3 3 3 3 3 3 5 3 32
27 4 4 4 4 4 4 4 4 4 5 41
28 4 5 4 4 4 4 4 5 4 5 43
29 3 4 3 3 3 3 4 4 4 4 35
30 2 5 2 2 2 2 4 5 5 4 33
31 3 4 3 3 3 3 4 4 5 3 35
32 2 3 2 2 2 2 3 3 2 1 22
33 2 2 2 2 2 2 3 2 3 1 21
34 3 2 3 3 3 3 3 2 2 3 27
35 2 3 2 2 2 2 3 3 4 4 27
36 4 4 4 4 4 4 4 4 3 4 39
37 4 4 4 4 4 4 3 4 4 5 40
38 5 5 5 5 5 5 3 5 4 5 47
39 3 4 3 3 3 3 2 4 4 4 33
40 4 5 4 4 4 4 4 5 5 3 42
41 3 4 3 3 3 3 4 4 4 4 35
42 2 5 2 2 2 2 4 5 5 4 33
43 3 4 3 3 3 3 4 4 5 3 35
44 3 3 2 2 2 2 3 3 2 1 23
45 2 2 2 2 2 2 3 2 3 1 21
46 3 2 3 3 3 3 3 2 2 3 27
47 2 3 2 2 2 2 3 3 4 4 27
48 4 4 4 4 4 4 4 4 3 4 39
49 4 4 4 4 4 4 3 4 4 5 40
50 3 5 5 5 4 5 3 5 4 5 44
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Tabel Pertanyaan Variabel Kinerja

No
Responde

n

Pertanyaan
Jmlah1 2 3 4 5 6 7 8 9 10

1 3 5 4 4 4 4 4 4 4 3 39
2 4 3 4 5 4 4 3 3 2 4 36
3 4 4 3 3 3 4 3 4 3 4 35
4 3 5 4 3 4 4 4 5 3 4 39
5 4 4 4 4 4 5 3 4 3 4 39
6 4 4 4 4 4 4 3 4 4 3 38
7 4 3 4 4 4 4 4 3 3 3 36
8 5 2 5 5 5 5 3 2 2 2 36
9 3 4 3 3 3 3 4 4 5 3 35
10 3 3 3 3 3 3 3 3 2 1 27
11 4 5 4 4 4 4 4 5 3 4 41
12 4 4 4 2 4 2 3 2 3 4 32
13 5 3 5 5 5 5 2 3 4 4 41
14 5 3 5 5 5 5 3 3 3 2 39
15 3 5 3 3 3 3 4 5 5 4 38
16 3 4 3 3 3 3 4 4 5 3 35
17 3 3 3 3 3 3 2 3 2 1 26
18 4 2 4 4 4 4 3 4 3 1 33
19 4 2 4 4 4 4 3 4 3 3 35
20 4 3 4 4 4 4 3 3 4 4 37
21 4 4 4 4 4 4 4 4 3 4 39
22 4 4 4 4 4 4 5 4 4 3 40
23 3 4 3 3 3 3 4 4 5 3 35
24 3 3 3 3 3 3 3 3 2 1 27
25 3 3 3 3 3 3 4 3 3 4 32
26 3 3 3 3 3 3 3 3 5 3 32
27 4 4 4 4 4 4 4 4 4 5 41
28 4 5 4 4 4 4 4 5 4 5 43
29 3 4 3 3 3 3 4 4 4 4 35
30 2 5 2 2 2 2 4 5 5 4 33
31 3 4 3 3 3 3 4 4 5 3 35
32 2 3 2 2 2 2 3 3 2 1 22
33 2 2 2 2 2 2 3 2 3 1 21
34 3 2 3 3 3 3 3 2 2 3 27
35 2 3 2 2 2 2 3 3 4 4 27
36 4 4 4 4 4 4 4 4 3 4 39
37 4 4 4 4 4 4 3 4 4 5 40
38 5 5 5 5 5 5 3 5 4 5 47
39 3 4 3 3 3 3 2 4 4 4 33
40 4 5 4 4 4 4 4 5 5 3 42
41 3 4 3 3 3 3 4 4 4 4 35
42 2 5 2 2 2 2 4 5 5 4 33
43 3 4 3 3 3 3 4 4 5 3 35
44 3 3 2 2 2 2 3 3 2 1 23
45 2 2 2 2 2 2 3 2 3 1 21
46 3 2 3 3 3 3 3 2 2 3 27
47 2 3 2 2 2 2 3 3 4 4 27
48 4 4 4 4 4 4 4 4 3 4 39
49 4 4 4 4 4 4 3 4 4 5 40
50 3 5 5 5 4 5 3 5 4 5 44
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DATASET ACTIVATE DataSet1.
NEW FILE.
DATASET NAME DataSet3 WINDOW=FRONT.
REGRESSION
/MISSING LISTWISE
/STATISTICS COEFF OUTS R ANOVA
/CRITERIA=PIN(.05) POUT(.10)
/NOORIGIN
/DEPENDENT TOTAL_KJ
/METHOD=ENTER TOTAL_MT TOTAL_PR
/SCATTERPLOT=(*SRESID ,*ZPRED)
/RESIDUALS HISTOGRAM(ZRESID) NORMPROB(ZRESID).

Regression

[DataSet3]

Variables Entered/Removeda

Model Variables

Entered

Variables

Removed

Method

1
TOTAL_PR,

TOTAL_MTb
. Enter

a. Dependent Variable: TOTAL_KJ

b. All requested variables entered.

Model Summaryb

Model R R Square Adjusted R

Square

Std. Error of the

Estimate

1 .999a .998 .998 .26345

a. Predictors: (Constant), TOTAL_PR, TOTAL_MT

b. Dependent Variable: TOTAL_KJ

ANOVAa

Model Sum of Squares df Mean Square F Sig.

1 Regression 1860.518 2 930.259 13403.159 .000b
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Residual 3.262 47 .069

Total 1863.780 49

a. Dependent Variable: TOTAL_KJ

b. Predictors: (Constant), TOTAL_PR, TOTAL_MT

Coefficientsa

Model Unstandardized Coefficients Standardized

Coefficients

t Sig.

B Std. Error Beta

1

(Constant) .397 .216 1.837 .073

TOTAL_MT -.463 .114 -.478 -4.053 .000

TOTAL_PR 1.452 .116 1.476 12.520 .000

a. Dependent Variable: TOTAL_KJ

Residuals Statisticsa

Minimum Maximum Mean Std. Deviation N

Predicted Value 21.1666 46.8815 34.6200 6.16196 50

Std. Predicted Value -2.183 1.990 .000 1.000 50

Standard Error of Predicted

Value
.039 .216 .058 .029 50

Adjusted Predicted Value 21.1891 46.8667 34.6189 6.16202 50

Residual -.95826 .98691 .00000 .25802 50

Std. Residual -3.637 3.746 .000 .979 50

Stud. Residual -3.711 3.787 .002 1.017 50

Deleted Residual -.99752 1.00851 .00110 .27874 50

Stud. Deleted Residual -4.366 4.494 .012 1.158 50

Mahal. Distance .070 31.857 1.960 4.680 50

Cook's Distance .000 .447 .028 .085 50

Centered Leverage Value .001 .650 .040 .096 50

a. Dependent Variable: TOTAL_KJ

Charts
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REGRESSION
/MISSING LISTWISE
/STATISTICS COEFF OUTS R ANOVA
/CRITERIA=PIN(.05) POUT(.10)
/NOORIGIN
/DEPENDENT KJ_Y
/METHOD=ENTER MT_X1 PRM_X2
/SCATTERPLOT=(*SRESID ,*ZPRED)
/RESIDUALS HISTOGRAM(ZRESID) NORMPROB(ZRESID).

Regression

Variables Entered/Removeda

Model Variables

Entered

Variables

Removed

Method

1
PRM_X2,

MT_X1b
. Enter
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a. Dependent Variable: KJ_Y

b. All requested variables entered.

Model Summaryb

Model R R Square Adjusted R

Square

Std. Error of the

Estimate

1 .999a .998 .998 .26345

a. Predictors: (Constant), PRM_X2, MT_X1

b. Dependent Variable: KJ_Y

ANOVAa

Model Sum of Squares df Mean Square F Sig.

1

Regression 1860.518 2 930.259 13403.159 .000b

Residual 3.262 47 .069

Total 1863.780 49

a. Dependent Variable: KJ_Y

b. Predictors: (Constant), PRM_X2, MT_X1

Coefficientsa

Model Unstandardized Coefficients Standardized

Coefficients

t Sig.

B Std. Error Beta

1

(Constant) .397 .216 1.837 .073

MT_X1 -.463 .114 -.478 -4.053 .000

PRM_X2 1.452 .116 1.476 12.520 .000

a. Dependent Variable: KJ_Y

Residuals Statisticsa

Minimum Maximum Mean Std. Deviation N

Predicted Value 21.1666 46.8815 34.6200 6.16196 50

Std. Predicted Value -2.183 1.990 .000 1.000 50

Standard Error of Predicted

Value
.039 .216 .058 .029 50
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Adjusted Predicted Value 21.1891 46.8667 34.6189 6.16202 50

Residual -.95826 .98691 .00000 .25802 50

Std. Residual -3.637 3.746 .000 .979 50

Stud. Residual -3.711 3.787 .002 1.017 50

Deleted Residual -.99752 1.00851 .00110 .27874 50

Stud. Deleted Residual -4.366 4.494 .012 1.158 50

Mahal. Distance .070 31.857 1.960 4.680 50

Cook's Distance .000 .447 .028 .085 50

Centered Leverage Value .001 .650 .040 .096 50

a. Dependent Variable: KJ_Y
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