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1 

Responden Lingkungan Kerja (X1) 

Resp. 
Kuisioner 

Total 
1 2 3 4 5 

1 2 5 5 5 4 21 

2 2 5 5 5 4 21 

3 2 5 5 5 4 21 

4 2 5 5 5 4 21 

5 2 5 5 5 4 21 

6 2 5 5 5 4 21 

7 2 5 5 5 4 21 

8 2 5 5 5 4 21 

9 2 5 5 5 4 21 

10 2 5 5 5 4 21 

11 4 3 5 5 4 21 

12 4 3 5 4 4 20 

13 4 3 5 4 4 20 

14 4 3 5 4 4 20 

15 4 3 5 4 4 20 

16 4 3 5 4 4 20 

17 4 3 4 4 4 19 

18 4 3 4 4 4 19 

19 4 3 4 4 4 19 

20 4 3 4 4 4 19 

21 2 3 4 4 4 17 

22 2 3 4 5 4 18 

23 2 3 4 5 4 18 

24 2 3 4 5 4 18 

25 2 3 4 5 4 18 

26 2 3 4 5 4 18 

27 2 3 4 5 4 18 

28 2 4 4 5 4 19 

29 2 4 4 5 4 19 

30 2 4 5 4 5 20 

31 5 4 5 4 5 23 

32 5 4 5 4 5 23 

33 5 4 5 4 5 23 



2 

34 5 4 5 4 5 23 

35 2 4 5 4 5 20 

36 2 4 5 4 5 20 

37 2 4 5 4 5 20 

38 2 4 5 4 5 20 

39 2 4 5 4 5 20 

40 2 5 5 4 5 21 

41 2 5 5 4 5 21 

42 2 5 5 4 5 21 

43 2 5 5 4 5 21 

44 2 5 5 4 5 21 

45 5 5 4 5 5 24 

46 4 5 4 5 5 23 

47 4 5 4 5 5 23 

48 4 5 4 5 5 23 

49 4 5 4 5 5 23 

50 4 4 4 5 5 22 

51 4 4 4 5 5 22 

52 4 4 4 5 5 22 

53 4 4 4 5 5 22 

54 5 4 4 5 5 23 

55 5 4 4 5 5 23 

56 5 4 4 3 5 21 

57 5 4 4 3 5 21 

58 5 4 5 3 5 22 
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Responden Disiplin Kerja (X2)  

Resp. 
Kuisioner 

Total 
1 2 3 4 5 

1 4 3 4 4 4 19 

2 4 3 4 4 4 19 

3 4 3 4 4 4 19 

4 4 3 4 4 4 19 

5 4 3 4 4 4 19 

6 4 3 4 4 4 19 

7 4 3 4 4 4 19 

8 4 3 4 4 4 19 

9 4 3 4 4 4 19 

10 4 3 5 4 4 20 

11 4 3 5 4 4 20 

12 4 3 5 4 4 20 

13 4 3 5 4 4 20 

14 4 3 5 4 4 20 

15 4 3 5 4 4 20 

16 4 2 5 4 4 19 

17 4 2 5 4 4 19 

18 3 2 5 4 4 18 

19 3 2 5 4 4 18 

20 3 2 4 4 4 17 

21 3 2 4 4 4 17 

22 3 2 4 4 4 17 

23 3 2 4 4 4 17 

24 3 2 4 4 4 17 

25 3 2 4 4 4 17 

26 3 2 4 4 4 17 

27 3 2 4 4 4 17 

28 3 2 4 4 5 18 

29 3 2 4 5 5 19 

30 3 2 4 5 5 19 

31 3 2 4 5 5 19 

32 3 2 4 5 5 19 

33 3 2 4 5 5 19 



4 

34 3 4 4 5 5 21 

35 3 4 4 5 5 21 

36 2 4 4 5 5 20 

37 2 4 4 5 5 20 

38 2 4 4 5 5 20 

39 2 4 4 5 5 20 

40 2 4 4 5 5 20 

41 2 4 4 5 5 20 

42 2 4 4 5 5 20 

43 2 2 5 5 5 19 

44 2 2 5 5 5 19 

45 2 2 5 5 5 19 

46 2 2 5 5 5 19 

47 2 2 5 5 5 19 

48 2 2 5 5 5 19 

49 2 2 5 5 5 19 

50 2 2 4 5 5 18 

51 3 2 4 5 5 19 

52 3 2 4 5 5 19 

53 3 4 4 5 5 21 

54 3 4 5 5 5 22 

55 3 4 5 5 5 22 

56 3 4 5 5 5 22 

57 3 4 5 5 5 22 

58 3 4 5 5 5 22 
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Responden Prestasi Kerja (Y)  

Resp. 
Kuisioner 

Total 
1 2 3 4 5 

1 5 4 4 4 4 21 

2 5 4 4 4 4 21 

3 5 4 4 4 4 21 

4 5 4 4 4 4 21 

5 5 4 4 4 4 21 

6 5 4 4 4 4 21 

7 5 4 4 4 4 21 

8 5 4 4 4 4 21 

9 5 4 4 4 4 21 

10 5 4 5 4 4 22 

11 5 4 5 4 4 22 

12 5 4 5 4 4 22 

13 5 4 5 4 4 22 

14 5 4 5 4 4 22 

15 5 4 5 4 4 22 

16 4 4 5 4 4 21 

17 4 4 5 4 4 21 

18 4 4 5 4 4 21 

19 4 4 5 4 4 21 

20 4 4 4 4 4 20 

21 4 4 4 4 4 20 

22 4 4 4 4 4 20 

23 4 5 4 4 4 21 

24 4 5 4 4 4 21 

25 4 5 4 4 4 21 

26 4 5 4 4 4 21 

27 4 5 4 4 4 21 

28 4 5 4 4 4 21 

29 4 5 4 4 4 21 

30 4 5 4 4 4 21 

31 4 5 4 4 4 21 

32 4 5 4 4 4 21 

33 4 5 4 4 4 21 
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34 4 5 4 4 5 22 

35 4 5 4 4 5 22 

36 4 5 4 4 5 22 

37 4 5 4 4 5 22 

38 4 4 4 4 5 21 

39 4 4 4 4 5 21 

40 4 4 4 5 5 22 

41 4 4 4 5 5 22 

42 4 4 4 5 5 22 

43 4 4 4 5 5 22 

44 5 4 4 5 5 23 

45 5 4 4 5 5 23 

46 5 4 4 5 5 23 

47 5 4 4 5 5 23 

48 5 4 4 5 5 23 

49 5 4 4 5 5 23 

50 5 4 4 5 5 23 

51 5 4 4 5 5 23 

52 5 4 4 5 5 23 

53 5 4 4 5 5 23 

54 5 4 4 5 5 23 

55 5 4 4 5 5 23 

56 5 4 4 5 5 23 

57 5 4 4 5 5 23 

58 5 5 4 5 5 24 
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Variabel Lingkungan Kerja (X1) 

Case Processing Summary 

 N % 

Cases Valid 58 100.0 

Excludeda 0 .0 

Total 58 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

Reliability Statistics 

Cronbach's 

Alphaa N of Items 

.70 5 

a. The value is negative due to 

a negative average covariance 

among items. This violates 

reliability model assumptions. 

You may want to check item 

codings. 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

item_1 16.88 1.016 .013 -.129a 

item_2 17.64 1.052 .034 -.157a 

item_3 16.61 1.453 -.199 .147 

item_4 16.49 1.133 .080 -.195a 

item_5 16.67 1.284 -.058 -.017a 

a. The value is negative due to a negative average covariance among items. This 

violates reliability model assumptions. You may want to check item codings. 
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Variabel Disiplin Kerja (X2)  

Case Processing Summary 

 N % 

Cases Valid 58 100.0 

Excludeda 0 .0 

Total 58 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

Reliability Statistics 

Cronbach's 

Alphaa N of Items 

.70 5 

a. The value is negative due to 

a negative average covariance 

among items. This violates 

reliability model assumptions. 

You may want to check item 

codings. 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

item_1 16.88 1.016 .013 -.129a 

item_2 17.64 1.052 .034 -.157a 

item_3 16.61 1.453 -.199 .147 

item_4 16.49 1.133 .080 -.195a 

item_5 16.67 1.284 -.058 -.017a 

a. The value is negative due to a negative average covariance among items. This 

violates reliability model assumptions. You may want to check item codings. 
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Variabel Prestasi Kerja (Y)  

Case Processing Summary 

 N % 

Cases Valid 58 100.0 

Excludeda 0 .0 

Total 58 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.261 5 

 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

item_1 17.28 1.479 .239 .072 

item_2 16.93 2.252 .018 .296 

item_3 17.12 1.682 .172 .163 

item_4 17.15 1.765 .207 .134 

item_5 16.72 2.358 -.058 .348 
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Variabel Lingkungan Kerja (X1)  

Correlations 

 item_1 item_2 item_3 item_4 item_5 Skor_total 

item_1 Pearson Correlation 1 -.023 .053 -.007 .035 .504** 

Sig. (2-tailed)  .852 .672 .954 .778 .000 

N 58 58 58 58 58 58 

item_2 Pearson Correlation -.023 1 -.130 -.398** .282* .375** 

Sig. (2-tailed) .852  .296 .001 .021 .002 

N 58 58 58 58 58 58 

item_3 Pearson Correlation .053 -.130 1 .212 -.057 .384** 

Sig. (2-tailed) .672 .296  .084 .648 .001 

N 58 58 58 58 58 58 

item_4 Pearson Correlation -.007 -.398** .212 1 -.061 .329** 

Sig. (2-tailed) .954 .001 .084  .621 .007 

N 58 58 58 58 58 58 

item_5 Pearson Correlation .035 .282* -.057 -.061 1 .586** 

Sig. (2-tailed) .778 .021 .648 .621  .000 

N 58 58 58 58 58 58 

Skor_total Pearson Correlation .504** .375** .384** .329** .586** 1 

Sig. (2-tailed) .000 .002 .001 .007 .000  

N 58 58 58 58 58 58 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Variabel Disiplin Kerja (X2) 

Correlations 

 item_1 item_2 item_3 item_4 item_5 Skor_total 

item_1 Pearson Correlation 1 .204 -.230 .113 -.104 .553** 

Sig. (2-tailed)  .098 .061 .363 .400 .000 

N 58 58 58 58 58 58 

item_2 Pearson Correlation .204 1 -.120 .006 -.085 .532** 

Sig. (2-tailed) .098  .334 .962 .494 .000 

N 58 58 58 58 58 58 

item_3 Pearson Correlation -.230 -.120 1 -.063 .031 .271 

Sig. (2-tailed) .061 .334  .610 .804 .078 

N 58 58 58 58 58 58 

item_4 Pearson Correlation .113 .006 -.063 1 .079 .481** 

Sig. (2-tailed) .363 .962 .610  .524 .000 

N 58 58 58 58 58 58 

item_5 Pearson Correlation -.104 -.085 .031 .079 1 .354** 

Sig. (2-tailed) .400 .494 .804 .524  .003 

N 58 58 58 58 58 58 

Skor_total Pearson Correlation .553** .532** .217 .481** .354** 1 

Sig. (2-tailed) .000 .000 .078 .000 .003  

N 58 58 58 58 58 58 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Variabel Prestasi Kerja (Y) 

Correlations 

 item_1 item_2 item_3 item_4 item_5 Skor_total 

item_1 Pearson Correlation 1 -.015 .188 .275* -.023 .667** 

Sig. (2-tailed)  .903 .128 .024 .853 .000 

N 58 58 58 58 58 58 

item_2 Pearson Correlation -.015 1 .066 -.036 .028 .324** 

Sig. (2-tailed) .903  .595 .773 .822 .007 

N 58 58 58 58 58 58 

item_3 Pearson Correlation .188 .066 1 .141 -.085 .592** 

Sig. (2-tailed) .128 .595  .257 .497 .000 

N 58 58 58 58 58 58 

item_4 Pearson Correlation .275* -.036 .141 1 -.039 .573** 

Sig. (2-tailed) .024 .773 .257  .751 .000 

N 58 58 58 58 58 58 

item_5 Pearson Correlation -.023 .028 -.085 -.039 1 .257* 

Sig. (2-tailed) .853 .822 .497 .751  .036 

N 58 58 58 58 58 58 

Skor_total Pearson Correlation .667** .324** .592** .573** .257* 1 

Sig. (2-tailed) .000 .007 .000 .000 .036  

N 58 58 58 58 58 58 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 26.518 2 13.259 29.091 .000b 

Residual 25.068 55 .456   

Total 51.586 57    

a. Dependent Variable: Prestasi Kerja (Y) 

b. Predictors: (Constant), Disiplin Kerja (X2), Lingkungan Kerja (X1) 

 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 11.158 1.395  8.001 .000   

Lingkungan Kerja 

(X1) 

.233 .064 .401 3.635 .001 .727 1.376 

Disiplin Kerja (X2) .298 .078 .421 3.819 .000 .727 1.376 

a. Dependent Variable: Prestasi Kerja (Y) 

 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index 

Variance Proportions 

(Constant) 

Lingkungan 

Kerja (X1) 

Disiplin Kerja 

(X2) 

1 1 2.995 1.000 .00 .00 .00 

2 .003 31.186 .51 .85 .02 

3 .002 36.177 .49 .15 .98 

a. Dependent Variable: Prestasi Kerja (Y) 
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Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 Disiplin Kerja 

(X2), 

Lingkungan 

Kerja (X1)b 

. Enter 

a. Dependent Variable: Prestasi Kerja (Y) 

b. All requested variables entered. 

 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .717a .514 .496 .67512 .401 

a. Predictors: (Constant), Disiplin Kerja (X2), Lingkungan Kerja (X1) 

b. Dependent Variable: Prestasi Kerja (Y) 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 26.518 2 13.259 29.091 .000b 

Residual 25.068 55 .456   

Total 51.586 57    

a. Dependent Variable: Prestasi Kerja (Y) 

b. Predictors: (Constant), Disiplin Kerja (X2), Lingkungan Kerja (X1) 

 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 11.158 1.395  8.001 .000   

Lingkungan Kerja 

(X1) 

.233 .064 .401 3.635 .001 .727 1.376 

Disiplin Kerja (X2) .298 .078 .421 3.819 .000 .727 1.376 

a. Dependent Variable: Prestasi Kerja (Y) 
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Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index 

Variance Proportions 

(Constant) 

Lingkungan 

Kerja (X1) 

Disiplin Kerja 

(X2) 

1 1 2.995 1.000 .00 .00 .00 

2 .003 31.186 .51 .85 .02 

3 .002 36.177 .49 .15 .98 

a. Dependent Variable: Prestasi Kerja (Y) 

 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 20.1950 23.0861 21.7241 .68208 58 

Std. Predicted Value -2.242 1.997 .000 1.000 58 

Standard Error of Predicted 

Value 

.095 .240 .147 .045 58 

Adjusted Predicted Value 20.2197 23.0950 21.7165 .68220 58 

Residual -1.19069 1.38016 .00000 .66317 58 

Std. Residual -1.764 2.044 .000 .982 58 

Stud. Residual -1.831 2.167 .005 1.012 58 

Deleted Residual -1.28391 1.55122 .00765 .70394 58 

Stud. Deleted Residual -1.873 2.246 .007 1.024 58 

Mahal. Distance .143 6.205 1.966 1.741 58 

Cook's Distance .000 .194 .021 .034 58 

Centered Leverage Value .003 .109 .034 .031 58 

a. Dependent Variable: Prestasi Kerja (Y) 
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