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KUESIONER PENELITIAN 

AYU KHAIRUNNISA 

71180312151 
 

 

 

Responden yang terhormat, 

Saya mohon kesediaan anda untuk menjawab pertanyaan maupun 

pernyataan pada lembar kuesioner penelitian ini. Informasi yang anda 

berikan adalah sebagai data penelitian dalam rangka penyusunan skripsi. 

Atas waktu dan kesediaan anda dalam mengisi kuesioner, saya 

mengucapkan banyak terima kasih. 

I. Judul Penelitian: Pengaruh Pengembangan Karir Dan Kompetensi 

Terhadap Kinerja Pegawai Di Kantor Camat Medan Perjuangan 

 

II. Identitas Responden: 

1. Nama     : ...................................................... 

2. Usia     : ...................................................... 

3. Jenis Kelamin    : ...................................................... 

4. Pendidikan Terakhir : ...................................................... 

5. Lama Bekerja    : ...................................................... 

6. Jabatan    : ...................................................... 

 

III. Petunjuk Pengisian 

Berilah tanda checklist (√) yang paling sesuai dengan pendapat 

saudara.  Setiap responden hanya diperbolehkan memilih satu 

jawaban. 

Keterangan mengenai skor penilaian : 

 

SANGAT SETUJU (SS)     : diberi skor 5 

SETUJU (S)        : diberi skor 4 

KURANG SETUJU (KS)     : diberi skor 3 

TIDAK SETUJU (TS)     : diberi skor 2 

SANGAT TIDAK SETUJU (STS)   : diberi skor 1 

 

 
PROGRAM STUDI MANAJEMAN 

FAKULTAS EKONOMI UNIVERSITAS ISLAM SUMATERA 

UTARA 

 

 

 

 

 

 

 



 
 

 
 

KUESIONER PENELITIAN 

AYU KHAIRUNNISA 

71180312151 

 

VARIABEL PENGEMBANGAN KARIR (X1) 

No. PERNYATAAN 
SS S KS TS STS 

5 4 3 2 1 

1. 

Dengan jenjang pendidikan yang saya miliki 

akan mudah dalam mengembangkan karier di 

Kantor Camat Medan Perjuangan 

     

2. 
Saya memiliki kepuasan teori sesuai dengan 

bidang ilmu dan pekerjaan saya. 
     

3. 

Dengan adanya pelatihan saya mendapat 

keahlian tertentu yang dapat membantu dalam 

bekerja. 

     

4. 
Saya memiliki penguasan pengetahuan yang 

sangat baik. 
     

5. 
Saya merasa memiliki keterampilan yang dapat 

menunjang karier saya dalam bekerja. 
     

 

VARIABEL KOMPETENSI (X2) 

 

No PERNYATAAN 
SS S KS TS STS 

5 4 3 2 1 

1. 
Saya mampu menyelesaikan pekerjaan tepat 

waktu. 
     

2. 

Saya bisa menyesuaikan keahlian yang saya 

miliki dengan jabatan/tugas yang saya 

jalankan. 

     

3. 
Saya mampu mengelola pekerjaan saya dengan 

baik. 
     

4. 
Saya mampu membuat perencanaan kerja 

dengan baik. 
     

5. 

Saya merasa semua anggota organisasi dapat 

bekerja sama dengan baik dalam 

menyelesaikan pekerjaan. 

     

 

 

 



 
 

 
 

KUESIONER PENELITIAN 

AYU KHAIRUNNISA 

71180312151 

 

 

VARIABEL KINERJA PEGAWAI (Y) 

 

No. PERNYATAAN 
SS S KS TS STS 

5 4 3 2 1 

1. 

Saya merasa dapat memahami dengan 

baik semua pekerjaan yang diberikan 

kepada saya. 

     

2. 

Saya selalu mengerjakan pekerjaan 

yang diberikan kepada saya sesuai 

dengan ketetapan organisasi. 

     

3. 

Dengan sumber daya yang ada di 

dalam organisasi dapat membantu 

saya dalam bekerja. 

     

4. 

Saya dapat melakukan penyusaian diri 

dengan pekerjaan yang diberikan 

kepada saya. 

     

5. 
Saya memiliki hubungan kerja yang 

baik dengan sesama karyawan lainnya. 
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Jawaban Responden 

Variabel Pengembangan Karir (X1) 

Resp. 
Kuisioner 

Total 
1 2 3 4 5 

1 2 5 5 5 4 21 

2 2 5 5 5 4 21 

3 2 5 5 5 4 21 

4 2 5 5 5 4 21 

5 2 5 5 5 4 21 

6 2 5 5 5 4 21 

7 2 5 5 5 4 21 

8 2 5 5 5 4 21 

9 2 5 5 5 4 21 

10 2 5 5 5 4 21 

11 4 3 5 5 4 21 

12 4 3 5 4 4 20 

13 4 3 5 4 4 20 

14 4 3 5 4 4 20 

15 4 3 5 4 4 20 

16 4 3 5 4 4 20 

17 4 3 4 4 4 19 

18 4 3 4 4 4 19 

19 4 3 4 4 4 19 

20 4 3 4 4 4 19 

21 2 3 4 4 4 17 

22 2 3 4 5 4 18 

23 2 3 4 5 4 18 

24 2 3 4 5 4 18 

25 2 3 4 5 4 18 

26 2 3 4 5 4 18 

27 2 3 4 5 4 18 

28 2 4 4 5 4 19 

29 2 4 4 5 4 19 

30 2 4 5 4 5 20 

31 5 4 5 4 5 23 

32 5 4 5 4 5 23 
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33 5 4 5 4 5 23 

34 5 4 5 4 5 23 

35 2 4 5 4 5 20 
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Jawaban Responden 

Variabel Kompetensi (X2) 

Resp. 
Kuisioner 

Total 
1 2 3 4 5 

1 4 3 4 4 4 19 

2 4 3 4 4 4 19 

3 4 3 4 4 4 19 

4 4 3 4 4 4 19 

5 4 3 4 4 4 19 

6 4 3 4 4 4 19 

7 4 3 4 4 4 19 

8 4 3 4 4 4 19 

9 4 3 4 4 4 19 

10 4 3 5 4 4 20 

11 4 3 5 4 4 20 

12 4 3 5 4 4 20 

13 4 3 5 4 4 20 

14 4 3 5 4 4 20 

15 4 3 5 4 4 20 

16 4 2 5 4 4 19 

17 4 2 5 4 4 19 

18 3 2 5 4 4 18 

19 3 2 5 4 4 18 

20 3 2 4 4 4 17 

21 3 2 4 4 4 17 

22 3 2 4 4 4 17 

23 3 2 4 4 4 17 

24 3 2 4 4 4 17 

25 3 2 4 4 4 17 

26 3 2 4 4 4 17 

27 3 2 4 4 4 17 

28 3 2 4 4 5 18 

29 3 2 4 5 5 19 

30 3 2 4 5 5 19 

31 3 2 4 5 5 19 
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32 3 2 4 5 5 19 

33 3 2 4 5 5 19 

34 3 4 4 5 5 21 

35 3 4 4 5 5 21 
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Jawaban Responden 

Variabel Kinerja (Y) 

Resp. 
Kuisioner 

Total 
1 2 3 4 5 

1 5 4 4 4 4 21 

2 5 4 4 4 4 21 

3 5 4 4 4 4 21 

4 5 4 4 4 4 21 

5 5 4 4 4 4 21 

6 5 4 4 4 4 21 

7 5 4 4 4 4 21 

8 5 4 4 4 4 21 

9 5 4 4 4 4 21 

10 5 4 5 4 4 22 

11 5 4 5 4 4 22 

12 5 4 5 4 4 22 

13 5 4 5 4 4 22 

14 5 4 5 4 4 22 

15 5 4 5 4 4 22 

16 4 4 5 4 4 21 

17 4 4 5 4 4 21 

18 4 4 5 4 4 21 

19 4 4 5 4 4 21 

20 4 4 4 4 4 20 

21 4 4 4 4 4 20 

22 4 4 4 4 4 20 

23 4 5 4 4 4 21 

24 4 5 4 4 4 21 

25 4 5 4 4 4 21 

26 4 5 4 4 4 21 

27 4 5 4 4 4 21 

28 4 5 4 4 4 21 

29 4 5 4 4 4 21 

30 4 5 4 4 4 21 

31 4 5 4 4 4 21 
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32 4 5 4 4 4 21 

33 4 5 4 4 4 21 

34 4 5 4 4 5 22 

35 4 5 4 4 5 22 
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Variabel Pengembangan Karir(X1) 

Correlations 

 item_1 item_2 item_3 item_4 item_5 Skor_total 

item_1 Pearson Correlation 1 -.393* .199 -.763** .427* .445** 

Sig. (2-tailed)  .019 .252 .000 .010 .007 

N 35 35 35 35 35 35 

item_2 Pearson Correlation -.393* 1 .581** .456** .106 .606** 

Sig. (2-tailed) .019  .000 .006 .543 .000 

N 35 35 35 35 35 35 

item_3 Pearson Correlation .199 .581** 1 -.112 .350* .821** 

Sig. (2-tailed) .252 .000  .522 .039 .000 

N 35 35 35 35 35 35 

item_4 Pearson Correlation -.763** .456** -.112 1 -.496** .516 

Sig. (2-tailed) .000 .006 .522  .002 .391 

N 35 35 35 35 35 35 

item_5 Pearson Correlation .427* .106 .350* -.496** 1 .564** 

Sig. (2-tailed) .010 .543 .039 .002  .000 

N 35 35 35 35 35 35 

Skor_total Pearson Correlation .445** .606** .821** .516 .564** 1 

Sig. (2-tailed) .007 .000 .000 .391 .000  

N 35 35 35 35 35 35 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Variabel Kompetensi (X2) 

Correlations 

 item_1 item_2 item_3 item_4 item_5 Skor_total 

item_1 Pearson Correlation 1 .548** .398* -.486** -.529** .513** 

Sig. (2-tailed)  .001 .018 .003 .001 .002 

N 35 35 35 35 35 35 

item_2 Pearson Correlation .548** 1 .060 .024 -.039 .776** 

Sig. (2-tailed) .001  .732 .892 .825 .000 

N 35 35 35 35 35 35 

item_3 Pearson Correlation .398* .060 1 -.316 -.344* .360* 

Sig. (2-tailed) .018 .732  .064 .043 .034 

N 35 35 35 35 35 35 

item_4 Pearson Correlation -.486** .024 -.316 1 .919** .359* 

Sig. (2-tailed) .003 .892 .064  .000 .034 

N 35 35 35 35 35 35 

item_5 Pearson Correlation -.529** -.039 -.344* .919** 1 .398 

Sig. (2-tailed) .001 .825 .043 .000  .000 

N 35 35 35 35 35 35 

Skor_total Pearson Correlation .513** .776** .360* .359* .398 1 

Sig. (2-tailed) .002 .000 .034 .034 .082  

N 35 35 35 35 35 35 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Variabel Kinerja (y) 

Correlations 

 item_1 item_2 item_3 item_4 item_5 Skor_total 

item_1 Pearson Correlation 1 -.666** .219 .b -.213 .411* 

Sig. (2-tailed)  .000 .206 . .219 .014 

N 35 35 35 35 35 35 

item_2 Pearson Correlation .666** 1 .486** .b .320 .353 

Sig. (2-tailed) .000  .003 . .061 .014 

N 35 35 35 35 35 35 

item_3 Pearson Correlation .219 -.486** 1 .b -.156 .533** 

Sig. (2-tailed) .206 .003  . .372 .001 

N 35 35 35 35 35 35 

item_4 Pearson Correlation .666** 1 .486** .b .320 .616 

Sig. (2-tailed) .000  .003 . .061 .003 

N 35 35 35 35 35 35 

item_5 Pearson Correlation -.213 .320 -.156 .b 1 .389* 

Sig. (2-tailed) .219 .061 .372 .  .021 

N 35 35 35 35 35 35 

Skor_total Pearson Correlation .411* .353 .533** .616 .389* 1 

Sig. (2-tailed) .014 .929 .001 . .021  

N 35 35 35 35 35 35 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

b. Cannot be computed because at least one of the variables is constant. 
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Variabel Pengembangan Karir 

 

Case Processing Summary 

 N % 

Cases Valid 35 100.0 

Excludeda 0 .0 

Total 35 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

 

Reliability Statistics 

Cronbach's 

Alphaa N of Items 

.736 5 

 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

item_1 17.14 2.244 .311 .504 

item_2 16.26 1.608 .075 .339a 

item_3 15.43 1.487 .668 .934a 

item_4 15.51 3.022 .428 .224 

item_5 15.89 1.987 .365 .428a 

a. The value is negative due to a negative average covariance among items. This 

violates reliability model assumptions. You may want to check item codings. 
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Variabel Kompetensi 

 

 

Case Processing Summary 

 N % 

Cases Valid 35 100.0 

Excludeda 0 .0 

Total 35 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.771 5 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

item_1 15.26 1.020 .094 .119 

item_2 16.20 .635 .375 .374a 

item_3 14.46 1.197 .034 .245 

item_4 14.54 1.197 .013 .195 

item_5 14.51 1.257 -.069 .267 

a. The value is negative due to a negative average covariance among items. This 

violates reliability model assumptions. You may want to check item codings. 
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Variabel Kinerja 

 

 

Case Processing Summary 

 N % 

Cases Valid 35 100.0 

Excludeda 0 .0 

Total 35 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

 

Reliability Statistics 

Cronbach's 

Alphaa N of Items 

.882 5 

 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

item_1 16.71 .328 .482 .725a 

item_2 16.77 .534 .659 .042 

item_3 16.86 .244 .334 1.664a 

item_4 17.14 .303 .000 2.007a 

item_5 17.09 .257 .042 2.309a 

a. The value is negative due to a negative average covariance among items. This 

violates reliability model assumptions. You may want to check item codings. 
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Correlations 

 Kinerja (Y) 

Pengembangan 

Karir (X1) 

Kompetensi 

(X2) 

Pearson Correlation Kinerja (Y) 1.000 .360 .789 

Pengembangan Karir (X1) .360 1.000 .687 

Kompetensi (X2) .789 .687 1.000 

Sig. (1-tailed) Kinerja (Y) . .017 .000 

Pengembangan Karir (X1) .017 . .000 

Kompetensi (X2) .000 .000 . 

N Kinerja (Y) 35 35 35 

Pengembangan Karir (X1) 35 35 35 

Kompetensi (X2) 35 35 35 

 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 Kompetensi 

(X2), 

Pengembangan 

Karir (X1)b 

. Enter 

a. Dependent Variable: Kinerja (Y) 

b. All requested variables entered. 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 7.043 2 3.521 34.748 .000b 

Residual 3.243 32 .101   

Total 10.286 34    

a. Dependent Variable: Kinerja (Y) 

Descriptive Statistics 

 Mean Std. Deviation N 

Kinerja (Y) 21.1429 .55002 35 

Pengembangan Karir (X1) 20.0571 1.58936 35 

Kompetensi (X2) 18.7429 1.17180 35 



 
 

2 
 

b. Predictors: (Constant), Kompetensi (X2), Pengembangan Karir (X1)  
 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardi

zed 

Coefficien

ts 

T Sig. 

Collinearity 

Statistics 

B 

Std. 

Error Beta 

Toleran

ce VIF 

1 (Constant) 
14.511 .883  

16.42

6 
.000   

Pengembangan 

Karir (X1) 
.119 .047 .344 2.518 .017 .528 1.895 

Kompetensi (X2) .481 .064 1.025 7.504 .000 .528 1.895 

a. Dependent Variable: Kinerja (Y) 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index 

Variance Proportions 

(Constant) 

Pengembangan 

Karir (X1) 

Kompetensi 

(X2) 

1 1 2.996 1.000 .00 .00 .00 

2 .003 31.344 .67 .47 .00 

3 .001 47.547 .33 .53 1.00 

a. Dependent Variable: Kinerja (Y) 

 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .827a .685 .665 .31834 .855 

a. Predictors: (Constant), Kompetensi (X2), Pengembangan Karir (X1) 

b. Dependent Variable: Kinerja (Y) 
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Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 20.4300 22.2359 21.1429 .45513 35 

Std. Predicted Value -1.566 2.402 .000 1.000 35 

Standard Error of Predicted 

Value 
.057 .156 .089 .027 35 

Adjusted Predicted Value 20.4782 22.3107 21.1409 .45877 35 

Residual -.66814 .45093 .00000 .30884 35 

Std. Residual -2.099 1.416 .000 .970 35 

Stud. Residual -2.262 1.491 .003 1.020 35 

Deleted Residual -.77593 .49979 .00192 .34166 35 

Stud. Deleted Residual -2.429 1.522 .000 1.042 35 

Mahal. Distance .114 7.213 1.943 1.818 35 

Cook's Distance .001 .275 .036 .053 35 

Centered Leverage Value .003 .212 .057 .053 35 

a. Dependent Variable: Kinerja (Y) 
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