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KINERJA KARYAWAN PADA BAGIAN SUPIR BUS (DRIVER)  

DI PT. MEDAN BUS TRANSPORT 

 

Nama  :  
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Pendidikan  :  

 

Petunjuk Pengisian : 
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cheklist () pada kolom yang tersedia dengan opsi jawaban sebagai berikut: 

SS : Sangat Setuju  
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TS : Tidak Setuju 
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VARIABEL PENGAWASAN (X1) 

NO PERNYATAAN SS S KS TS STS 

1 Pimpinan sering melakukan observasi langsung 

ditempat sebelum kegiatan dilaksanakan 

     

2 Pimpinan melakukan pengawasan dengan 

mengoreksi jika terdapat kesalahan dalam 

bekerja 

     

3 Pimpinan saya telah memberikan contoh 

teladan kepada karyawannya 

     

4 Karyawan diberikan saran oleh atasan dalam 

menyelesaikan masalah antar karyawan 

     

5 Karyawan berusaha menyelesaikan pekerjaan 

sesuai target dari perusahaan 

     

6 Tindakan atas pelanggaran yang dilakukan oleh 

karyawan sudah dilakukan dengan objektif 

     

7 Pimpinan memberikan tindakan tegas apabila 

karyawan melanggar aturan 

     

 

VARIABEL DISIPLIN KERJA (X2) 

NO PERNYATAAN SS S KS TS STS 

1 Perusahaan memberitahu karyawan mengenai 

prosedur kerja  dan peraturan yang berlaku 

     

2 Saya melakukan pekerjaan sudah sesuai 

dengan prosedur kerja yang ditetapkan oleh 

perusahaan  

     

3 Saya diberikan tugas sesuai dengan 

kemampuan yang saya miliki  

     

4 Saya diberikan instruksi dan arahan oleh 

pimpinan dengan baik dan jelas  

     



88 

 

 

 

5 Saya diberikan kompensasi sesuai dengan 

beban kerja yang saya kerjakan  

     

6 Atasan dapat bersikap adil dan bijak dalam 

menyelesaikan konflik antar karyawan 

     

7 Saya datang tepat waktu ke tempat kerja      

8 Saya mendapatkan hukuman apabila 

melanggar peraturan perusahaan  

     

 

 

VARIABEL KINERJA KARYAWAN (Y) 

No PERNYATAAN SS S KS TS STS 

1 Karyawan dapat melakukan kemampuannya 

dalam meyelesaikan pekerjaan sesuai dengan 

perintah atasan 

     

2 Karyawan berusaha menyelesaikan pekerjaan 

sesuai target dari perusahaan 

     

3 Karyawan dapat mengambil inisiatif dalam 

bekerja 

     

4 Karyawan dapat menyelesaikan pekerjaan 

sesuai dengan waktu yang telah ditetapkan 

perusahaan 

     

5 Karyawan mengerjakan pekerjaan dengan 

penuh tanggung jawab 

     

6 Karyawan berusaha menggunakan sumber 

daya perusahaan dengan efektif 
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Notes 

Output Created 12-JAN-2022 11:13:03 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

63 

Missing Value Handling 

Definition of Missing 
User-defined missing values are treated 

as missing. 

Cases Used 

Statistics for each pair of variables are 

based on all the cases with valid data for 

that pair. 

Syntax 

CORRELATIONS 

  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 

X1.6 X1.7 X1 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

Resources 
Processor Time 00:00:00,05 

Elapsed Time 00:00:00,05 
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[DataSet0]  

 

 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 Pengawasan 

X1.1 

Pearson Correlation 1 ,504
**
 ,003 ,163 ,250

*
 ,171 ,000 ,495

**
 

Sig. (2-tailed)  ,000 ,979 ,201 ,049 ,180 1,000 ,000 

N 63 63 63 63 63 63 63 63 

X1.2 

Pearson Correlation ,504
**
 1 ,423

**
 ,436

**
 ,358

**
 ,253

*
 ,281

*
 ,758

**
 

Sig. (2-tailed) ,000  ,001 ,000 ,004 ,045 ,026 ,000 

N 63 63 63 63 63 63 63 63 

X1.3 

Pearson Correlation ,003 ,423
**
 1 ,361

**
 ,219 ,069 ,203 ,502

**
 

Sig. (2-tailed) ,979 ,001  ,004 ,085 ,592 ,110 ,000 

N 63 63 63 63 63 63 63 63 

X1.4 

Pearson Correlation ,163 ,436
**
 ,361

**
 1 ,628

**
 ,231 ,179 ,711

**
 

Sig. (2-tailed) ,201 ,000 ,004  ,000 ,069 ,160 ,000 

N 63 63 63 63 63 63 63 63 

X1.5 

Pearson Correlation ,250
*
 ,358

**
 ,219 ,628

**
 1 ,469

**
 ,217 ,747

**
 

Sig. (2-tailed) ,049 ,004 ,085 ,000  ,000 ,087 ,000 

N 63 63 63 63 63 63 63 63 

X1.6 

Pearson Correlation ,171 ,253
*
 ,069 ,231 ,469

**
 1 ,339

**
 ,592

**
 

Sig. (2-tailed) ,180 ,045 ,592 ,069 ,000  ,007 ,000 

N 63 63 63 63 63 63 63 63 

X1.7 

Pearson Correlation ,000 ,281
*
 ,203 ,179 ,217 ,339

**
 1 ,494

**
 

Sig. (2-tailed) 1,000 ,026 ,110 ,160 ,087 ,007  ,000 

N 63 63 63 63 63 63 63 63 

Pengawasan 

Pearson Correlation ,495
**
 ,758

**
 ,502

**
 ,711

**
 ,747

**
 ,592

**
 ,494

**
 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000  

N 63 63 63 63 63 63 63 63 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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CORRELATIONS 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

 

 
Correlations 

 

 

Notes 

Output Created 12-JAN-2022 11:14:35 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

63 

Missing Value Handling 

Definition of Missing 
User-defined missing values are treated 

as missing. 

Cases Used 

Statistics for each pair of variables are 

based on all the cases with valid data for 

that pair. 

Syntax 

CORRELATIONS 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 

X2.6 X2.7 X2.8 X2 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

Resources 
Processor Time 00:00:00,05 

Elapsed Time 00:00:00,05 
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[DataSet0]  

 

 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 Disiplin Kerja 

X2.1 

Pearson Correlation 1 ,404
**
 ,167 ,018 -,129 -,061 -,068 ,018 ,312

*
 

Sig. (2-tailed)  ,001 ,190 ,891 ,312 ,633 ,596 ,891 ,013 

N 63 63 63 63 63 63 63 63 63 

X2.2 

Pearson Correlation ,404
**
 1 ,491

**
 ,180 ,031 ,055 ,132 ,180 ,584

**
 

Sig. (2-tailed) ,001  ,000 ,158 ,808 ,667 ,304 ,158 ,000 

N 63 63 63 63 63 63 63 63 63 

X2.3 

Pearson Correlation ,167 ,491
**
 1 ,445

**
 ,010 ,155 ,281

*
 ,091 ,629

**
 

Sig. (2-tailed) ,190 ,000  ,000 ,936 ,224 ,025 ,478 ,000 

N 63 63 63 63 63 63 63 63 63 

X2.4 

Pearson Correlation ,018 ,180 ,445
**
 1 ,359

**
 ,069 ,151 ,106 ,541

**
 

Sig. (2-tailed) ,891 ,158 ,000  ,004 ,590 ,237 ,407 ,000 

N 63 63 63 63 63 63 63 63 63 

X2.5 

Pearson Correlation -,129 ,031 ,010 ,359
**
 1 ,530

**
 ,227 ,130 ,508

**
 

Sig. (2-tailed) ,312 ,808 ,936 ,004  ,000 ,074 ,308 ,000 

N 63 63 63 63 63 63 63 63 63 

X2.6 

Pearson Correlation -,061 ,055 ,155 ,069 ,530
**
 1 ,463

**
 ,267

*
 ,604

**
 

Sig. (2-tailed) ,633 ,667 ,224 ,590 ,000  ,000 ,034 ,000 

N 63 63 63 63 63 63 63 63 63 

X2.7 

Pearson Correlation -,068 ,132 ,281
*
 ,151 ,227 ,463

**
 1 ,151 ,572

**
 

Sig. (2-tailed) ,596 ,304 ,025 ,237 ,074 ,000  ,237 ,000 

N 63 63 63 63 63 63 63 63 63 

X2.8 

Pearson Correlation ,018 ,180 ,091 ,106 ,130 ,267
*
 ,151 1 ,456

**
 

Sig. (2-tailed) ,891 ,158 ,478 ,407 ,308 ,034 ,237  ,000 

N 63 63 63 63 63 63 63 63 63 

Disiplin Kerja 

Pearson Correlation ,312
*
 ,584

**
 ,629

**
 ,541

**
 ,508

**
 ,604

**
 ,572

**
 ,456

**
 1 

Sig. (2-tailed) ,013 ,000 ,000 ,000 ,000 ,000 ,000 ,000  

N 63 63 63 63 63 63 63 63 63 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
 

CORRELATIONS 

  /VARIABLES=Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y 

  /PRINT=TWOTAIL NOSIG 
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  /MISSING=PAIRWISE. 

 

 

 
Correlations 

 

 

Notes 

Output Created 12-JAN-2022 11:14:51 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

63 

Missing Value Handling 

Definition of Missing 
User-defined missing values are treated 

as missing. 

Cases Used 

Statistics for each pair of variables are 

based on all the cases with valid data for 

that pair. 

Syntax 

CORRELATIONS 

  /VARIABLES=Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

Resources 
Processor Time 00:00:00,02 

Elapsed Time 00:00:00,10 

 
 

[DataSet0]  

 

 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Kinerja 

Y.1 

Pearson Correlation 1 ,644
**
 ,022 -,249

*
 -,176 ,185 ,390

**
 

Sig. (2-tailed)  ,000 ,863 ,049 ,167 ,148 ,002 

N 63 63 63 63 63 63 63 

Y.2 Pearson Correlation ,644
**
 1 ,375

**
 ,009 ,000 ,011 ,578

**
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Sig. (2-tailed) ,000  ,002 ,946 1,000 ,935 ,000 

N 63 63 63 63 63 63 63 

Y.3 

Pearson Correlation ,022 ,375
**
 1 ,450

**
 ,352

**
 ,338

**
 ,720

**
 

Sig. (2-tailed) ,863 ,002  ,000 ,005 ,007 ,000 

N 63 63 63 63 63 63 63 

Y.4 

Pearson Correlation -,249
*
 ,009 ,450

**
 1 ,742

**
 ,181 ,629

**
 

Sig. (2-tailed) ,049 ,946 ,000  ,000 ,155 ,000 

N 63 63 63 63 63 63 63 

Y.5 

Pearson Correlation -,176 ,000 ,352
**
 ,742

**
 1 ,314

*
 ,650

**
 

Sig. (2-tailed) ,167 1,000 ,005 ,000  ,012 ,000 

N 63 63 63 63 63 63 63 

Y.6 

Pearson Correlation ,185 ,011 ,338
**
 ,181 ,314

*
 1 ,550

**
 

Sig. (2-tailed) ,148 ,935 ,007 ,155 ,012  ,000 

N 63 63 63 63 63 63 63 

Kinerja 

Pearson Correlation ,390
**
 ,578

**
 ,720

**
 ,629

**
 ,650

**
 ,550

**
 1 

Sig. (2-tailed) ,002 ,000 ,000 ,000 ,000 ,000  

N 63 63 63 63 63 63 63 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
 

RELIABILITY 

  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 

 

 
Reliability 

 

 

Notes 

Output Created 12-JAN-2022 11:15:02 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 
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N of Rows in Working Data 

File 

63 

Matrix Input  

Missing Value Handling 

Definition of Missing 
User-defined missing values are treated 

as missing. 

Cases Used 

Statistics are based on all cases with 

valid data for all variables in the 

procedure. 

Syntax 

RELIABILITY 

  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 

X1.6 X1.7 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

Resources 
Processor Time 00:00:00,02 

Elapsed Time 00:00:00,04 

 
 

[DataSet0]  

 

 

 
 
 
 
 
Scale: ALL VARIABLES 

 

 

Case Processing Summary 

 N % 

Cases 

Valid 63 100,0 

Excluded
a
 0 ,0 

Total 63 100,0 

a. Listwise deletion based on all variables in the 

procedure. 
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Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,733 7 

 

 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X1.1 26,1746 4,340 ,294 ,736 

X1.2 26,0635 3,609 ,617 ,658 

X1.3 26,3492 4,424 ,335 ,725 

X1.4 26,2222 3,724 ,549 ,676 

X1.5 26,2063 3,618 ,599 ,662 

X1.6 26,0952 4,088 ,407 ,711 

X1.7 26,2222 4,401 ,313 ,730 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

RELIABILITY 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 

 

 
Reliability 
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Notes 

Output Created 12-JAN-2022 11:15:15 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

63 

Matrix Input  

Missing Value Handling 

Definition of Missing 
User-defined missing values are treated 

as missing. 

Cases Used 

Statistics are based on all cases with 

valid data for all variables in the 

procedure. 

Syntax 

RELIABILITY 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 

X2.6 X2.7 X2.8 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

Resources 
Processor Time 00:00:00,02 

Elapsed Time 00:00:00,03 

 
 

[DataSet0]  

 

 

 

 

 

 

 
Scale: ALL VARIABLES 
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Case Processing Summary 

 N % 

Cases 

Valid 63 100,0 

Excluded
a
 0 ,0 

Total 63 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,630 8 

 

 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X2.1 30,5556 3,799 ,086 ,659 

X2.2 30,5079 3,254 ,393 ,579 

X2.3 30,4921 3,157 ,449 ,563 

X2.4 30,6349 3,365 ,349 ,592 

X2.5 30,5873 3,440 ,314 ,601 

X2.6 30,4762 3,157 ,399 ,576 

X2.7 30,2222 3,240 ,365 ,586 

X2.8 30,6349 3,526 ,249 ,618 
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RELIABILITY 

  /VARIABLES=Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 

 

 
Reliability 

 

 

Notes 

Output Created 12-JAN-2022 11:15:28 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

63 

Matrix Input  

Missing Value Handling 

Definition of Missing 
User-defined missing values are treated 

as missing. 

Cases Used 

Statistics are based on all cases with 

valid data for all variables in the 

procedure. 

Syntax 

RELIABILITY 

  /VARIABLES=Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

Resources 
Processor Time 00:00:00,02 

Elapsed Time 00:00:00,03 

 
 

[DataSet0]  
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Scale: ALL VARIABLES 

 

 

Case Processing Summary 

 N % 

Cases 

Valid 63 100,0 

Excluded
a
 0 ,0 

Total 63 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,620 6 

 

 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y.1 22,2857 2,562 ,120 ,660 

Y.2 22,2063 2,231 ,334 ,583 

Y.3 22,2857 2,014 ,537 ,500 

Y.4 22,0476 2,111 ,384 ,562 

Y.5 21,9683 2,096 ,424 ,545 

Y.6 22,3810 2,336 ,334 ,583 

 
 

REGRESSION 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS BCOV R ANOVA COLLIN TOL 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 
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  /DEPENDENT Y 

  /METHOD=ENTER X1 X2 

  /RESIDUALS DURBIN 

  /SAVE RESID. 

 

 

 
Regression 

 

 

Notes 

Output Created 12-JAN-2022 11:15:39 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

63 

Missing Value Handling 

Definition of Missing 
User-defined missing values are treated 

as missing. 

Cases Used 
Statistics are based on cases with no 

missing values for any variable used. 

Syntax 

REGRESSION 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS BCOV R 

ANOVA COLLIN TOL 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Y 

  /METHOD=ENTER X1 X2 

  /RESIDUALS DURBIN 

  /SAVE RESID. 

Resources 

Processor Time 00:00:00,03 

Elapsed Time 00:00:00,05 

Memory Required 2060 bytes 

Additional Memory Required 

for Residual Plots 

0 bytes 

Variables Created or Modified RES_1 Unstandardized Residual 
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[DataSet0]  

 

Variables Entered/Removed
a
 

Model Variables 

Entered 

Variables 

Removed 

Method 

1 
Disiplin Kerja, 

Pengawasan
b
 

. Enter 

a. Dependent Variable: Kinerja 

b. All requested variables entered. 

 

 

Model Summary
b
 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

Durbin-Watson 

1 ,836
a
 ,700 ,690 ,96129 1,846 

a. Predictors: (Constant), Disiplin Kerja, Pengawasan 

b. Dependent Variable: Kinerja 

 

 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 129,158 2 64,579 69,885 ,000
b
 

Residual 55,445 60 ,924   

Total 184,603 62    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), Disiplin Kerja, Pengawasan 

 

 

Coefficients
a
 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 

(Constant) 3,244 2,139  1,517 ,135   

Pengawasan ,450 ,067 ,598 6,757 ,000 ,639 1,565 

Disiplin Kerja ,276 ,075 ,327 3,696 ,000 ,639 1,565 
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a. Dependent Variable: Kinerja 

 

 

Coefficient Correlations
a
 

Model Disiplin Kerja Pengawasan 

1 

Correlations 
Disiplin Kerja 1,000 -,601 

Pengawasan -,601 1,000 

Covariances 
Disiplin Kerja ,006 -,003 

Pengawasan -,003 ,004 

a. Dependent Variable: Kinerja 

 

 

Collinearity Diagnostics
a
 

Model Dimension Eigenvalue Condition Index Variance Proportions 

(Constant) Pengawasan Disiplin Kerja 

1 

1 2,996 1,000 ,00 ,00 ,00 

2 ,003 32,929 ,53 ,69 ,00 

3 ,001 45,742 ,47 ,31 1,00 

a. Dependent Variable: Kinerja 

 

 

Residuals Statistics
a
 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 23,2377 30,0522 26,6349 1,44333 63 

Residual -2,14364 1,85636 ,00000 ,94566 63 

Std. Predicted Value -2,354 2,368 ,000 1,000 63 

Std. Residual -2,230 1,931 ,000 ,984 63 

a. Dependent Variable: Kinerja 

 
 

NPAR TESTS 

  /K-S(NORMAL)=RES_1 

  /MISSING ANALYSIS. 

 

 

 
NPar Tests 
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Notes 

Output Created 12-JAN-2022 11:15:51 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

63 

Missing Value Handling 

Definition of Missing 
User-defined missing values are treated 

as missing. 

Cases Used 

Statistics for each test are based on all 

cases with valid data for the variable(s) 

used in that test. 

Syntax 

NPAR TESTS 

  /K-S(NORMAL)=RES_1 

  /MISSING ANALYSIS. 

Resources 

Processor Time 00:00:00,03 

Elapsed Time 00:00:00,03 

Number of Cases Allowed
a
 196608 

a. Based on availability of workspace memory. 

 
 

[DataSet0]  

 

 

One-Sample Kolmogorov-Smirnov Test 

 Unstandardized 

Residual 

N 63 

Normal Parameters
a,b

 
Mean ,0000000 

Std. Deviation ,94565801 

Most Extreme Differences 

Absolute ,111 

Positive ,111 

Negative -,081 

Kolmogorov-Smirnov Z ,881 
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Asymp. Sig. (2-tailed) ,420 

a. Test distribution is Normal. 

b. Calculated from data. 

 
 

COMPUTE ABS_RES=ABS(RES_1). 

EXECUTE. 

REGRESSION 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R ANOVA 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT ABS_RES 

  /METHOD=ENTER X1 X2. 

 

 

 
Regression 

 

 

Notes 

Output Created 12-JAN-2022 11:16:14 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

63 

Missing Value Handling 

Definition of Missing 
User-defined missing values are treated 

as missing. 

Cases Used 
Statistics are based on cases with no 

missing values for any variable used. 

Syntax 

REGRESSION 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R ANOVA 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT ABS_RES 

  /METHOD=ENTER X1 X2. 

Resources Processor Time 00:00:00,03 
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Elapsed Time 00:00:00,03 

Memory Required 2092 bytes 

Additional Memory Required 

for Residual Plots 

0 bytes 

 
 

[DataSet0]  

 

 

Variables Entered/Removed
a
 

Model Variables 

Entered 

Variables 

Removed 

Method 

1 
Disiplin Kerja, 

Pengawasan
b
 

. Enter 

a. Dependent Variable: ABS_RES 

b. All requested variables entered. 

 

 

Model Summary 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,204
a
 ,042 ,010 ,59500 

a. Predictors: (Constant), Disiplin Kerja, Pengawasan 

 

 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression ,927 2 ,464 1,309 ,278
b
 

Residual 21,242 60 ,354   

Total 22,169 62    

a. Dependent Variable: ABS_RES 

b. Predictors: (Constant), Disiplin Kerja, Pengawasan 

 

 

Coefficients
a
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Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 2,479 1,324  1,873 ,066 

Pengawasan -,049 ,041 -,189 -1,197 ,236 

Disiplin Kerja -,007 ,046 -,024 -,151 ,880 

a. Dependent Variable: ABS_RES 

 
 

REGRESSION 

  /DESCRIPTIVES MEAN STDDEV CORR SIG N 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R ANOVA 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Y 

  /METHOD=ENTER X1 X2 

  /SCATTERPLOT=(*SRESID ,*ZPRED) (*ZPRED ,Y) 

  /RESIDUALS HISTOGRAM(ZRESID) NORMPROB(ZRESID). 

 

 

 
Regression 

 

 

Notes 

Output Created 12-JAN-2022 11:16:42 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

63 

Missing Value Handling 

Definition of Missing 
User-defined missing values are treated 

as missing. 

Cases Used 
Statistics are based on cases with no 

missing values for any variable used. 
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Syntax 

REGRESSION 

  /DESCRIPTIVES MEAN STDDEV CORR 

SIG N 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R ANOVA 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Y 

  /METHOD=ENTER X1 X2 

  /SCATTERPLOT=(*SRESID ,*ZPRED) 

(*ZPRED ,Y) 

  /RESIDUALS HISTOGRAM(ZRESID) 

NORMPROB(ZRESID). 

Resources 

Processor Time 00:00:07,01 

Elapsed Time 00:00:10,33 

Memory Required 2100 bytes 

Additional Memory Required 

for Residual Plots 

1160 bytes 

 
 

[DataSet0]  

 

 

Descriptive Statistics 

 Mean Std. Deviation N 

Kinerja 26,6349 1,72553 63 

Pengawasan 30,5556 2,29148 63 

Disiplin Kerja 34,8730 2,04381 63 

 

 

Correlations 

 Kinerja Pengawasan Disiplin Kerja 

Pearson Correlation 

Kinerja 1,000 ,795 ,686 

Pengawasan ,795 1,000 ,601 

Disiplin Kerja ,686 ,601 1,000 

Sig. (1-tailed) 

Kinerja . ,000 ,000 

Pengawasan ,000 . ,000 

Disiplin Kerja ,000 ,000 . 
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N 

Kinerja 63 63 63 

Pengawasan 63 63 63 

Disiplin Kerja 63 63 63 

 

 

Variables Entered/Removed
a
 

Model Variables 

Entered 

Variables 

Removed 

Method 

1 
Disiplin Kerja, 

Pengawasan
b
 

. Enter 

a. Dependent Variable: Kinerja 

b. All requested variables entered. 

 

 

Model Summary
b
 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,836
a
 ,700 ,690 ,96129 

a. Predictors: (Constant), Disiplin Kerja, Pengawasan 

b. Dependent Variable: Kinerja 

 

 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 129,158 2 64,579 69,885 ,000
b
 

Residual 55,445 60 ,924   

Total 184,603 62    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), Disiplin Kerja, Pengawasan 

 

 

Coefficients
a
 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 
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1 

(Constant) 3,244 2,139  1,517 ,135 

Pengawasan ,450 ,067 ,598 6,757 ,000 

Disiplin Kerja ,276 ,075 ,327 3,696 ,000 

a. Dependent Variable: Kinerja 

 

 

Residuals Statistics
a
 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 23,2377 30,0522 26,6349 1,44333 63 

Std. Predicted Value -2,354 2,368 ,000 1,000 63 

Standard Error of Predicted 

Value 

,124 ,419 ,200 ,063 63 

Adjusted Predicted Value 23,1383 30,0595 26,6343 1,43605 63 

Residual -2,14364 1,85636 ,00000 ,94566 63 

Std. Residual -2,230 1,931 ,000 ,984 63 

Stud. Residual -2,251 1,950 ,000 1,010 63 

Deleted Residual -2,18476 1,89197 ,00058 ,99736 63 

Stud. Deleted Residual -2,333 1,998 ,000 1,025 63 

Mahal. Distance ,042 10,795 1,968 2,112 63 

Cook's Distance ,000 ,217 ,019 ,034 63 

Centered Leverage Value ,001 ,174 ,032 ,034 63 

a. Dependent Variable: Kinerja 

 

 

 
Charts 
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DESCRIPTIVES VARIABLES=X1 X2 Y 

  /STATISTICS=MEAN STDDEV MIN MAX. 

 

 

 
Descriptives 

 

 

Notes 

Output Created 12-JAN-2022 11:17:01 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 
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Split File <none> 

N of Rows in Working Data 

File 

63 

Missing Value Handling 
Definition of Missing 

User defined missing values are treated 

as missing. 

Cases Used All non-missing data are used. 

Syntax 
DESCRIPTIVES VARIABLES=X1 X2 Y 

  /STATISTICS=MEAN STDDEV MIN MAX. 

Resources 
Processor Time 00:00:00,03 

Elapsed Time 00:00:00,05 

 
 

[DataSet0]  

 

 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

Pengawasan 63 24,00 35,00 30,5556 2,29148 

Disiplin Kerja 63 30,00 40,00 34,8730 2,04381 

Kinerja 63 22,00 30,00 26,6349 1,72553 

Valid N (listwise) 63     

 

 

 


