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KUISIONER PENELITIAN 

 

Bersama ini, saya Pauzal Daulay mahasiswa Fakultas Ekonomi Universitas Islam 

Sumatera Utara. Saya mohon kesediaan Bapak/Ibu untuk mengisi daftar 

Kuesioner yang diberikan. Informasi yang Bapak/Ibu berikan merupakan bantuan 

yang sangat berarti bagi saya dalam menyelesaikan penelitian ini. Atas bantuan 

dan perhatian Bapak/Ibu saya ucapkan terimakasih. 

Indentitas Responden 

Nama   : 

Umur   : 

Lama bekerja  : 

Jenis kelamin  : 

Pendidikan terakhir :  

 

Petunjuk pengisian 

1. Jawablah pertanyaan ini dengan jujur dan benar 

2. Bacalah terlebih dahulu pertanyaan deengan cermat sebelum anda memulai 

untuk mengisinya. 

3. Pilihlah salah satu jawaban yang tersedia dengan memberi tanda ( √ ) pada 

salah satu jawaban yang anda anggap paling benar. 

Berilah tanda ( √ ) pada kolom yang paling sesuai dengan pilihan anda.setiap 

responden diharapkan memilih hanya 1 jawaban. 

 

Keterangan Skor Penilaian 

5 = Sangat Setuju ( SS ) 

4 = Setuju ( S ) 

3 = Kurang Setuju ( KS ) 

2 = Tidak Setuju ( TS ) 

1 = Sangat Tidak Setuju ( STS ) 
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Variabel Motivasi Kerja 

No Pertanyaan SS S KS TS STS 

1 

Saya selalu berusaha sekuat tenaga dan fokus 

seperti yang diajarkan atasan dalam 

mengerjakan agar hasil yang dicapai sangat 

memuaskan dan optimal. 

     

2 
Saya selalu bekerja penuh perhitungan agar 

pekerjaan selesai sesuai tujuan. 
     

3 

Apabila saya menemui masalah dalam 

bekerja, saya tidak segan untuk bertanya 

keatasan ataupun rekan kerja supaya hasilnya 

memuaskan.   

     

4 

Saya selalu bersemangat seperti atasan saya 

dan rekan kerja saya dalam mengerjakan 

tugas dengan hasil yang baik agar saya 

menjadi karyawan yang berprestasi.  

     

5 

Saya bersemangat ingin mengetahui 

bagaimana saya mencapai kemajuan ketika 

saya menyelesaikan tugas-tugas yang 

diberikan. 

     

6 

Saya selalu mendapatkan dorongan dari 

atasan ataupun rekan kerja supaya 

bersemangat ingin mencapai kesuksesan 

dalam bekerja. 

     

7 

Saya selalu melakukan inisiatif dan kreatif 

dalam melaksanakan tugas agar saya dapat 

mengerjakan suatu pekerjaan dengan cara 

yang lebih mudah. 

     

8 
Saya selalu membuat hal-hal yang baru atau 

melakukan inovasi dalam bekerja agar lebih 

menantang. 

     

9 
Saya melakukan inisiatif dan kreatif dalam 

bekerja agar lebih mudah menyelesaikannya. 
     

10 
Saya bersedia dan bertanggung jawab apabila 

diberi tambahan pekerjaan diluar jam kerja 
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Variabel Pelatihan Kerja 

No Pertanyaan SS S KS TS STS 

1 
 Dengan pengetahuan yang telah saya miliki, 

saya dapat menguasai bidang tugas yang 

akan saya kerjakan. 

     

2 
Dengan pengetahuan yang saya miliki, saya 

dapat menjadi lebih unggul dibanding 

karyawan lainnya.  

     

3 
Dengan mengikuti pelatihan kerja saya lebih 

mudah beradaptasi dengan pekerjaan baru 

dari atasan. 

     

4 
Pelatihan kerja membuat saya lebih siap dan 

lebih banyak mengetahui cara menyelesaikan 

pekerjaan dengan mudah dan tenang. 

     

5 

Kemampuan saya dalam mengatur waktu 

agar sesuai target pekerjaan menjadi 

bertambah setelah saya mengikuti pelatihan 

kerja. 

     

6 
Kemampuan saya bertambah dan lebih baik 

setelah mengikuti pelatihan kerja. 
     

7 
Saya selalu bersikap baik saat bekerja dengan 

karyawan lain. 
     

8 

Saya selalu bersikap tenang saat mnghadapi 

masalah dalam melaksanakan pekerjaan 

karena pngetahuan yang saya miliki setelah 

mengikuti pelatihan kerja. 

     

9 
Saya mencari cara lain ketika saya 

menghadapi kesulitan dalam menyelesaikan 

pekerjaan. 

     

10 
Saya berusaha mengerjakan pekerjaan 

pribadi tanpa bantuan orang lain. 
     

 

 

 

 

 



LAMPIRAN 1  

108 

 

 

Variabel Kinerja Karyawan 

No Pertanyaan SS S KS TS STS 

1 
Efisiensi dalam waktu kerja oleh pegawai 

sangat membantu dalam menyelesaikan 

pekerjaan dengan baik. 

     

2 
Saya tidak pernah menunda-nunda pkerjaan 

yang diberikan atasan. 
     

3 
Saya mampu menangai situasi darurat dalam 

melaksanakan pekerjaan. 
     

4 
Saya mendahulukan pekerjaan-pekerjaan 

yang merupakan  prioritas kerja. 
     

5 
Saya selalu menegrjakan pekerjaan yang 

atasan berikan dan menyelesaikannya dengan 

baik. 

     

6 Saya sangat disiplin dalam bekerja.      

7 
Saya tidak pernah meninggalkan pekerjaan 

tanpa izin dari atasan. 
     

8 
Saya berinisiatif membantu rekan kerja 

apabila membutuhkan bantuan. 
     

9 
Saya selalu masuk dan pulang kerja tepat 

pada waktunya. 
     

10 
Saya selalu mengerjakan pekerjaan dengan 

teliti. 
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Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 Motivasi Kerjab . Enter 

a. Dependent Variable: Kinerja 

b. All requested variables entered. 

 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,223a ,050 ,026 3,36036 

a. Predictors: (Constant), Motivasi Kerja 

b. Dependent Variable: Kinerja 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 23,124 1 23,124 2,048 ,160b 

Residual 440,389 39 11,292   

Total 463,512 40    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), Motivasi Kerja 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 55,722 7,953  7,006 ,000 

Motivasi Kerja -,252 ,176 -,223 -1,431 ,160 

a. Dependent Variable: Kinerja 

 

 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 43,1178 45,6385 44,3659 ,76032 41 
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Residual -5,63854 5,36977 ,00000 3,31809 41 

Std. Predicted Value -1,642 1,674 ,000 1,000 41 

Std. Residual -1,678 1,598 ,000 ,987 41 

a. Dependent Variable: Kinerja 
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X1.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  

 

 

X1.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 17 41,5 41,5 41,5 

SS 24 58,5 58,5 100,0 

Total 41 100,0 100,0  

 

 

X1.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 21 51,2 51,2 51,2 

SS 20 48,8 48,8 100,0 

Total 41 100,0 100,0  

 

 

X1.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 25 61,0 61,0 61,0 

SS 16 39,0 39,0 100,0 

Total 41 100,0 100,0  

 

 

X1.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 
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Valid KS 4 9,8 9,8 9,8 

S 20 48,8 48,8 58,5 

SS 17 41,5 41,5 100,0 

Total 41 100,0 100,0  

 

 

X1.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 4 9,8 9,8 9,8 

S 24 58,5 58,5 68,3 

SS 13 31,7 31,7 100,0 

Total 41 100,0 100,0  

 

 

X1.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  

 

 

X1.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 17 41,5 41,5 41,5 

SS 24 58,5 58,5 100,0 

Total 41 100,0 100,0  

 

 

X1.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 4 9,8 9,8 9,8 
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S 21 51,2 51,2 61,0 

SS 16 39,0 39,0 100,0 

Total 41 100,0 100,0  

 

 

X1.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 16 39,0 39,0 39,0 

SS 25 61,0 61,0 100,0 

Total 41 100,0 100,0  

 

 

X2.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 16 39,0 39,0 39,0 

SS 25 61,0 61,0 100,0 

Total 41 100,0 100,0  

 

 

X2.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 17 41,5 41,5 41,5 

SS 24 58,5 58,5 100,0 

Total 41 100,0 100,0  

 

 

X2.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  
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X2.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 21 51,2 51,2 51,2 

SS 20 48,8 48,8 100,0 

Total 41 100,0 100,0  

 

 

X2.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid KS 4 9,8 9,8 9,8 

S 13 31,7 31,7 41,5 

SS 24 58,5 58,5 100,0 

Total 41 100,0 100,0  

 

 

X2.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 16 39,0 39,0 39,0 

SS 25 61,0 61,0 100,0 

Total 41 100,0 100,0  

 

 

X2.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 16 39,0 39,0 39,0 

SS 25 61,0 61,0 100,0 

Total 41 100,0 100,0  
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X2.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  

 

 

X2.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 21 51,2 51,2 51,2 

SS 20 48,8 48,8 100,0 

Total 41 100,0 100,0  

 

 

X2.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 25 61,0 61,0 61,0 

SS 16 39,0 39,0 100,0 

Total 41 100,0 100,0  

 

 

Y.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 29 70,7 70,7 70,7 

SS 12 29,3 29,3 100,0 

Total 41 100,0 100,0  

 

 

Y.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 
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Valid S 8 19,5 19,5 19,5 

SS 33 80,5 80,5 100,0 

Total 41 100,0 100,0  

 

 

Y.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 29 70,7 70,7 70,7 

SS 12 29,3 29,3 100,0 

Total 41 100,0 100,0  

 

 

Y.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 25 61,0 61,0 61,0 

SS 16 39,0 39,0 100,0 

Total 41 100,0 100,0  

 

 

Y.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  

 

 

Y.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 25 61,0 61,0 61,0 

SS 16 39,0 39,0 100,0 

Total 41 100,0 100,0  
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Y.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 25 61,0 61,0 61,0 

SS 16 39,0 39,0 100,0 

Total 41 100,0 100,0  

 

 

Y.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 16 39,0 39,0 39,0 

SS 25 61,0 61,0 100,0 

Total 41 100,0 100,0  

 

 

Y.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  

 

 

X.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  
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Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 TOTAL.X1 

X1.1 Pearson Correlation 1 -,060 ,529** ,365* ,199 ,365* ,365* ,075 ,199 ,199 ,456** 

Sig. (2-tailed)  ,708 ,000 ,019 ,213 ,019 ,019 ,641 ,213 ,213 ,003 

N 41 41 41 41 41 41 41 41 41 41 41 

X1.2 Pearson Correlation -,060 1 ,262 ,259 ,222 ,259 ,059 ,242 ,026 ,026 ,335* 

Sig. (2-tailed) ,708  ,098 ,102 ,163 ,102 ,715 ,127 ,871 ,871 ,032 

N 41 41 41 41 41 41 41 41 41 41 41 

X1.3 Pearson Correlation ,529** ,262 1 ,804** ,628** ,804** ,365* ,515** ,199 ,199 ,759** 

Sig. (2-tailed) ,000 ,098  ,000 ,000 ,000 ,019 ,001 ,213 ,213 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

X1.4 Pearson Correlation ,365* ,259 ,804** 1 ,781** 1,000** ,590** ,640** ,381* ,381* ,894** 

Sig. (2-tailed) ,019 ,102 ,000  ,000 ,000 ,000 ,000 ,014 ,014 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

X1.5 Pearson Correlation ,199 ,222 ,628** ,781** 1 ,781** ,381* ,820** ,219 ,219 ,759** 

Sig. (2-tailed) ,213 ,163 ,000 ,000  ,000 ,014 ,000 ,169 ,169 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

X1.6 Pearson Correlation ,365* ,259 ,804** 1,000** ,781** 1 ,590** ,640** ,381* ,381* ,894** 

Sig. (2-tailed) ,019 ,102 ,000 ,000 ,000  ,000 ,000 ,014 ,014 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

X1.7 Pearson Correlation ,365* ,059 ,365* ,590** ,381* ,590** 1 ,230 ,781** ,781** ,746** 

Sig. (2-tailed) ,019 ,715 ,019 ,000 ,014 ,000  ,148 ,000 ,000 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

X1.8 Pearson Correlation ,075 ,242 ,515** ,640** ,820** ,640** ,230 1 ,420** ,420** ,726** 

Sig. (2-tailed) ,641 ,127 ,001 ,000 ,000 ,000 ,148  ,006 ,006 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

X1.9 Pearson Correlation ,199 ,026 ,199 ,381* ,219 ,381* ,781** ,420** 1 1,000** ,672** 

Sig. (2-tailed) ,213 ,871 ,213 ,014 ,169 ,014 ,000 ,006  ,000 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

X1.10 Pearson Correlation ,199 ,026 ,199 ,381* ,219 ,381* ,781** ,420** 1,000** 1 ,672** 

Sig. (2-tailed) ,213 ,871 ,213 ,014 ,169 ,014 ,000 ,006 ,000  ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

TOTAL.X1 Pearson Correlation ,456** ,335* ,759** ,894** ,759** ,894** ,746** ,726** ,672** ,672** 1 

Sig. (2-tailed) ,003 ,032 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000  

N 41 41 41 41 41 41 41 41 41 41 41 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 TOTAL.X2 

X2.1 Pearson Correlation 1 ,951** ,180 ,020 ,300 ,180 ,180 ,420** ,381* ,230 ,616** 

Sig. (2-tailed)  ,000 ,260 ,904 ,057 ,260 ,260 ,006 ,014 ,148 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

X2.2 Pearson Correlation ,951** 1 ,139 -,029 ,253 ,139 ,139 ,367* ,425** ,267 ,585** 

Sig. (2-tailed) ,000  ,387 ,857 ,110 ,387 ,387 ,018 ,006 ,091 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

X2.3 Pearson Correlation ,180 ,139 1 ,420** ,199 ,180 ,180 ,020 -,020 ,230 ,404** 

Sig. (2-tailed) ,260 ,387  ,006 ,212 ,260 ,260 ,904 ,904 ,148 ,009 

N 41 41 41 41 41 41 41 41 41 41 41 

X2.4 Pearson Correlation ,020 -,029 ,420** 1 -,077 ,420** ,820** ,219 ,562** ,381* ,600** 

Sig. (2-tailed) ,904 ,857 ,006  ,633 ,006 ,000 ,169 ,000 ,014 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

X2.5 Pearson Correlation ,300 ,253 ,199 -,077 1 ,098 ,098 ,120 ,077 ,305 ,381* 

Sig. (2-tailed) ,057 ,110 ,212 ,633  ,541 ,541 ,455 ,633 ,053 ,014 

N 41 41 41 41 41 41 41 41 41 41 41 

X2.6 Pearson Correlation ,180 ,139 ,180 ,420** ,098 1 ,590** ,820** ,381* ,230 ,648** 

Sig. (2-tailed) ,260 ,387 ,260 ,006 ,541  ,000 ,000 ,014 ,148 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

X2.7 Pearson Correlation ,180 ,139 ,180 ,820** ,098 ,590** 1 ,420** ,781** ,640** ,779** 

Sig. (2-tailed) ,260 ,387 ,260 ,000 ,541 ,000  ,006 ,000 ,000 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

X2.8 Pearson Correlation ,420** ,367* ,020 ,219 ,120 ,820** ,420** 1 ,562** ,381* ,696** 

Sig. (2-tailed) ,006 ,018 ,904 ,169 ,455 ,000 ,006  ,000 ,014 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

X2.9 Pearson Correlation ,381* ,425** -,020 ,562** ,077 ,381* ,781** ,562** 1 ,820** ,799** 

Sig. (2-tailed) ,014 ,006 ,904 ,000 ,633 ,014 ,000 ,000  ,000 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

X2.10 Pearson Correlation ,230 ,267 ,230 ,381* ,305 ,230 ,640** ,381* ,820** 1 ,720** 

Sig. (2-tailed) ,148 ,091 ,148 ,014 ,053 ,148 ,000 ,014 ,000  ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

TOTAL.X2 Pearson Correlation ,616** ,585** ,404** ,600** ,381* ,648** ,779** ,696** ,799** ,720** 1 

Sig. (2-tailed) ,000 ,000 ,009 ,000 ,014 ,000 ,000 ,000 ,000 ,000  

N 41 41 41 41 41 41 41 41 41 41 41 
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**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

Correlations 

 y.1 y.2 y.3 y.4 y.5 y.6 y.7 y.8 y.9 y.10 TOTAL.y2 

y.1 Pearson Correlation 1 -,060 ,529** ,365* ,199 ,365* ,365* ,075 ,199 ,199 ,456** 

Sig. (2-tailed)  ,708 ,000 ,019 ,213 ,019 ,019 ,641 ,213 ,213 ,003 

N 41 41 41 41 41 41 41 41 41 41 41 

y.2 Pearson Correlation -,060 1 ,262 ,259 ,222 ,259 ,059 ,242 ,026 ,026 ,335* 

Sig. (2-tailed) ,708  ,098 ,102 ,163 ,102 ,715 ,127 ,871 ,871 ,032 

N 41 41 41 41 41 41 41 41 41 41 41 

y.3 Pearson Correlation ,529** ,262 1 ,804** ,628** ,804** ,365* ,515** ,199 ,199 ,759** 

Sig. (2-tailed) ,000 ,098  ,000 ,000 ,000 ,019 ,001 ,213 ,213 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

y.4 Pearson Correlation ,365* ,259 ,804** 1 ,781** 1,000** ,590** ,640** ,381* ,381* ,894** 

Sig. (2-tailed) ,019 ,102 ,000  ,000 ,000 ,000 ,000 ,014 ,014 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

y.5 Pearson Correlation ,199 ,222 ,628** ,781** 1 ,781** ,381* ,820** ,219 ,219 ,759** 

Sig. (2-tailed) ,213 ,163 ,000 ,000  ,000 ,014 ,000 ,169 ,169 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

y.6 Pearson Correlation ,365* ,259 ,804** 1,000** ,781** 1 ,590** ,640** ,381* ,381* ,894** 

Sig. (2-tailed) ,019 ,102 ,000 ,000 ,000  ,000 ,000 ,014 ,014 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

y.7 Pearson Correlation ,365* ,059 ,365* ,590** ,381* ,590** 1 ,230 ,781** ,781** ,746** 

Sig. (2-tailed) ,019 ,715 ,019 ,000 ,014 ,000  ,148 ,000 ,000 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

y.8 Pearson Correlation ,075 ,242 ,515** ,640** ,820** ,640** ,230 1 ,420** ,420** ,726** 

Sig. (2-tailed) ,641 ,127 ,001 ,000 ,000 ,000 ,148  ,006 ,006 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

y.9 Pearson Correlation ,199 ,026 ,199 ,381* ,219 ,381* ,781** ,420** 1 1,000** ,672** 

Sig. (2-tailed) ,213 ,871 ,213 ,014 ,169 ,014 ,000 ,006  ,000 ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

y.10 Pearson Correlation ,199 ,026 ,199 ,381* ,219 ,381* ,781** ,420** 1,000** 1 ,672** 

Sig. (2-tailed) ,213 ,871 ,213 ,014 ,169 ,014 ,000 ,006 ,000  ,000 

N 41 41 41 41 41 41 41 41 41 41 41 

TOTAL.y2 Pearson Correlation ,456** ,335* ,759** ,894** ,759** ,894** ,746** ,726** ,672** ,672** 1 

Sig. (2-tailed) ,003 ,032 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000  
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N 41 41 41 41 41 41 41 41 41 41 41 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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X1.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  

 

 

X1.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 17 41,5 41,5 41,5 

SS 24 58,5 58,5 100,0 

Total 41 100,0 100,0  

 

 

X1.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 21 51,2 51,2 51,2 

SS 20 48,8 48,8 100,0 

Total 41 100,0 100,0  

 

 

X1.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  
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X1.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 27 65,9 65,9 65,9 

SS 14 34,1 34,1 100,0 

Total 41 100,0 100,0  

 

 

X1.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  

 

 

X1.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  

 

 

X1.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 17 41,5 41,5 41,5 

SS 24 58,5 58,5 100,0 

Total 41 100,0 100,0  
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X1.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 25 61,0 61,0 61,0 

SS 16 39,0 39,0 100,0 

Total 41 100,0 100,0  

 

 

X1.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 16 39,0 39,0 39,0 

SS 25 61,0 61,0 100,0 

Total 41 100,0 100,0  

 

 

X2.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 16 39,0 39,0 39,0 

SS 25 61,0 61,0 100,0 

Total 41 100,0 100,0  

 

 

X2.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 17 41,5 41,5 41,5 

SS 24 58,5 58,5 100,0 

Total 41 100,0 100,0  
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X2.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 16 39,0 39,0 39,0 

SS 25 61,0 61,0 100,0 

Total 41 100,0 100,0  

 

 

X2.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  

 

 

X2.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 18 43,9 43,9 43,9 

SS 23 56,1 56,1 100,0 

Total 41 100,0 100,0  

 

 

X2.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 16 39,0 39,0 39,0 

SS 25 61,0 61,0 100,0 

Total 41 100,0 100,0  
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X2.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 16 39,0 39,0 39,0 

SS 25 61,0 61,0 100,0 

Total 41 100,0 100,0  

 

 

X2.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  

 

 

X2.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 21 51,2 51,2 51,2 

SS 20 48,8 48,8 100,0 

Total 41 100,0 100,0  

 

 

X2.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 25 61,0 61,0 61,0 

SS 16 39,0 39,0 100,0 

Total 41 100,0 100,0  

 

 

Y.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 
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Valid S 29 70,7 70,7 70,7 

SS 12 29,3 29,3 100,0 

Total 41 100,0 100,0  

 

 

Y.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 22 53,7 53,7 53,7 

SS 19 46,3 46,3 100,0 

Total 41 100,0 100,0  

 

 

Y.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 29 70,7 70,7 70,7 

SS 12 29,3 29,3 100,0 

Total 41 100,0 100,0  

 

 

Y.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 25 61,0 61,0 61,0 

SS 16 39,0 39,0 100,0 

Total 41 100,0 100,0  

 

 

Y.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  
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Y.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 25 61,0 61,0 61,0 

SS 16 39,0 39,0 100,0 

Total 41 100,0 100,0  

 

 

Y.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 25 61,0 61,0 61,0 

SS 16 39,0 39,0 100,0 

Total 41 100,0 100,0  

 

 

Y.8 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 16 39,0 39,0 39,0 

SS 25 61,0 61,0 100,0 

Total 41 100,0 100,0  

 

 

Y.9 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  
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X.10 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid S 20 48,8 48,8 48,8 

SS 21 51,2 51,2 100,0 

Total 41 100,0 100,0  
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Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 Pelatihan, 

Motivasi Kerjab 
. Enter 

a. Dependent Variable: kinerja 

b. All requested variables entered. 

 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,779a ,606 ,586 2,19144 

a. Predictors: (Constant), Pelatihan, Motivasi Kerja 

b. Dependent Variable: kinerja 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 281,020 2 140,510 29,258 ,000b 

Residual 182,492 38 4,802   

Total 463,512 40    

a. Dependent Variable: kinerja 

b. Predictors: (Constant), Pelatihan, Motivasi Kerja 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 33,632 5,999  5,606 ,000 

Motivasi Kerja -,693 ,130 -,614 -5,345 ,000 

Pelatihan ,923 ,126 ,842 7,328 ,000 

a. Dependent Variable: kinerja 
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Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 40,0248 49,2556 44,3659 2,65057 41 

Std. Predicted Value -1,638 1,845 ,000 1,000 41 

Standard Error of Predicted 

Value 
,383 ,777 ,577 ,136 41 

Adjusted Predicted Value 39,6997 49,2873 44,3772 2,65220 41 

Residual -3,25101 3,51201 ,00000 2,13595 41 

Std. Residual -1,484 1,603 ,000 ,975 41 

Stud. Residual -1,557 1,636 -,002 1,010 41 

Deleted Residual -3,57972 3,66138 -,01136 2,29632 41 

Stud. Deleted Residual -1,588 1,675 -,001 1,019 41 

Mahal. Distance ,247 4,049 1,951 1,297 41 

Cook's Distance ,000 ,090 ,025 ,025 41 

Centered Leverage Value ,006 ,101 ,049 ,032 41 

a. Dependent Variable: kinerja 
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Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 Pelatihan, 

Motivasi Kerjab 
. Enter 

a. Dependent Variable: Kinerja 

b. All requested variables entered. 

 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,779a ,606 ,586 2,191 

a. Predictors: (Constant), Pelatihan, Motivasi Kerja 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 281,020 2 140,510 29,258 ,000b 

Residual 182,492 38 4,802   

Total 463,512 40    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), Pelatihan, Motivasi Kerja 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 33,632 5,999  5,606 ,000   

Motivasi Kerja -,693 ,130 -,614 -5,345 ,000 ,785 1,275 

Pelatihan ,923 ,126 ,842 7,328 ,000 ,785 1,275 

a. Dependent Variable: Kinerja 
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Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index 

Variance Proportions 

(Constant) Motivasi Kerja Pelatihan 

1 1 2,995 1,000 ,00 ,00 ,00 

2 ,002 35,379 ,05 ,51 ,91 

3 ,002 37,241 ,95 ,49 ,09 

a. Dependent Variable: Kinerja 

 

 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 Pelatihan, 

Motivasi Kerjab 
. Enter 

a. Dependent Variable: Kinerja 

b. All requested variables entered. 

 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,779a ,606 ,586 2,19144 

a. Predictors: (Constant), Pelatihan, Motivasi Kerja 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 281,020 2 140,510 29,258 ,000b 

Residual 182,492 38 4,802   

Total 463,512 40    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), Pelatihan, Motivasi Kerja 

 

 

Coefficientsa 
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Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 33,632 5,999  5,606 ,000 

Motivasi Kerja -,693 ,130 -,614 -5,345 ,000 

Pelatihan ,923 ,126 ,842 7,328 ,000 

a. Dependent Variable: Kinerja 
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Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 Pelatihan, 

Motivasi Kerjab 
. Enter 

a. Dependent Variable: Kinerja 

b. All requested variables entered. 

 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,779a ,606 ,586 2,191 

a. Predictors: (Constant), Pelatihan, Motivasi Kerja 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 281,020 2 140,510 29,258 ,000b 

Residual 182,492 38 4,802   

Total 463,512 40    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), Pelatihan, Motivasi Kerja 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 33,632 5,999  5,606 ,000   

Motivasi Kerja -,693 ,130 -,614 -5,345 ,000 ,785 1,275 

Pelatihan ,923 ,126 ,842 7,328 ,000 ,785 1,275 

a. Dependent Variable: Kinerja 

 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index Variance Proportions 
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(Constant) Motivasi Kerja Pelatihan 

1 1 2,995 1,000 ,00 ,00 ,00 

2 ,002 35,379 ,05 ,51 ,91 

3 ,002 37,241 ,95 ,49 ,09 

a. Dependent Variable: Kinerja 

 

 Regresion 

Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 Pelatihan, 

Motivasi Kerjab 
. Enter 

a. Dependent Variable: Kinerja 

b. All requested variables entered. 

 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,779a ,606 ,586 2,19144 

a. Predictors: (Constant), Pelatihan, Motivasi Kerja 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 33,632 5,999  5,606 ,000 

Motivasi Kerja -,693 ,130 -,614 -5,345 ,000 

Pelatihan ,923 ,126 ,842 7,328 ,000 

a. Dependent Variable: Kinerja 

 
 


