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Tabel Pernyataan Responden

TabelFrekuensiKecerdasanEmosional (X;)

X1.1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid S 44 54.3 54.3 54.3
SS 37 45.7 45.7 100.0
Total 81 100.0 100.0
X1.2
Cumulative
Frequency | Percent | Valid Percent Percent
Valid STS 1 1.2 1.2 1.2
TS 1 1.2 1.2 2.5
KS 1 1.2 1.2 3.7
S 47 58.0 58.0 61.7
SS 31 38.3 38.3 100.0
Total 81 100.0 100.0




X1.3

Cumulative
Frequency | Percent | Valid Percent Percent
Valid KS 5 6.2 6.2 6.2
S 53 65.4 65.4 71.6
S 23 284 28.4 100.0
Total 81 100.0 100.0
X1.4
Cumulative
Frequency | Percent | Valid Percent Percent
Valid KS 12 14.8 14.8 14.8
S 46 56.8 56.8 71.6
S 23 284 28.4 100.0
Total 81 100.0 100.0
X1.5
Cumulative
Frequency | Percent | Valid Percent Percent
Valid KS 6 7.4 7.4 7.4
S 33 40.7 40.7 48.1
SS 42 51.9 51.9 100.0
Total 81 100.0 100.0




X1.6

Cumulative
Frequency | Percent | Valid Percent Percent
Valid KS 8 9.9 9.9 9.9
S 51 63.0 63.0 72.8
S 22 27.2 27.2 100.0
Total 81 100.0 100.0
X1.7
Cumulative
Frequency | Percent | Valid Percent Percent
Valid KS 1 1.2 1.2 1.2
S 54 66.7 66.7 67.9
S 26 32.1 32.1 100.0
Total 81 100.0 100.0
X1.8
Cumulative
Frequency | Percent | Valid Percent Percent
Valid KS 3 3.7 3.7 3.7
S 61 75.3 75.3 79.0
SS 17 21.0 21.0 100.0
Total 81 100.0 100.0




X1.9

Cumulative
Frequency | Percent | Valid Percent Percent
Valid TS 1 1.2 1.2 1.2
KS 1 1.2 1.2 2.5
S 51 63.0 63.0 65.4
SS 28 34.6 34.6 100.0
Total 81 100.0 100.0
X1.10
Cumulative
Frequency | Percent | Valid Percent Percent
Valid TS 3 3.7 3.7 3.7
KS 21 25.9 25.9 29.6
S 41 50.6 50.6 80.2
S 16 19.8 19.8 100.0
Total 81 100.0 100.0




Tabel Frekuensi Kecerdasan Intelektual (X5)

X2.1
Cumulative
Frequency | Percent | Valid Percent Percent
Valid KS 8 9.9 9.9 9.9
S 61 75.3 75.3 85.2
SS 12 14.8 14.8 100.0
Total 81 100.0 100.0
X2.2
Cumulative
Frequency | Percent | Valid Percent Percent
Valid TS 3 3.7 3.7 3.7
KS 21 25.9 25.9 29.6
S 52 64.2 64.2 93.8
SS 5 6.2 6.2 100.0
Total 81 100.0 100.0
X2.3
Cumulative
Frequency | Percent | Valid Percent Percent
Valid KS 2 2.5 2.5 2.5
S 57 70.4 70.4 72.8




SS 22’ 27.2‘ 27.2‘ 100.0
Total 81 ‘ 100.0 ‘ 100.0 ‘
X2.4
Cumulative
Frequency | Percent | Valid Percent Percent
Valid STS 4 4.9 4.9 4.9
TS 10 12.3 12.3 17.3
KS 32 39.5 39.5 56.8
S 30 37.0 37.0 93.8
S 5 6.2 6.2 100.0
Total 81 100.0 100.0
X2.5
Cumulative
Frequency | Percent | Valid Percent Percent
Valid TS 1 1.2 1.2 1.2
S 59 72.8 72.8 74.1
SS 21 25.9 25.9 100.0
Total 81 100.0 100.0

X2.6




Cumulative

Frequency | Percent | Valid Percent Percent
Valid KS 7 8.6 8.6 8.6
S 53 65.4 65.4 74.1
SS 21 25.9 25.9 100.0
Total 81 100.0 100.0
X2.7
Cumulative
Frequency | Percent | Valid Percent Percent
Valid KS 4 4.9 4.9 4.9
S 62 76.5 76.5 81.5
SS 15 18.5 18.5 100.0
Total 81 100.0 100.0
X2.8
Cumulative
Frequency | Percent | Valid Percent Percent
Valid KS 16 19.8 19.8 19.8
S 54 66.7 66.7 86.4
SS 11 13.6 13.6 100.0
Total 81 100.0 100.0




X2.9

Cumulative
Frequency | Percent | Valid Percent Percent
Valid TS 1 1.2 1.2 1.2
S 55 67.9 67.9 69.1
S 25 30.9 30.9 100.0
Total 81 100.0 100.0
X2.10
Cumulative
Frequency | Percent | Valid Percent Percent
Valid STS 1 1.2 1.2 1.2
TS 7 8.6 8.6 9.9
KS 22 27.2 27.2 37.0
S 36 44 .4 44 .4 81.5
S 15 18.5 18.5 100.0
Total 81 100.0 100.0
Tabel Frekuensi Responden Kinerja (Y)
Y.l
Cumulative
Frequency | Percent | Valid Percent Percent




Valid KS 5 6.2 6.2 6.2
S 50 61.7 61.7 67.9
SS 26 32.1 32.1 100.0
Total 81 100.0 100.0
Y.2
Cumulative
Frequency | Percent | Valid Percent Percent
Valid KS 2 2.5 2.5 2.5
S 67 82.7 82.7 85.2
S 12 14.8 14.8 100.0
Total 81 100.0 100.0
Y.3
Cumulative
Frequency | Percent | Valid Percent Percent
Valid TS 1 1.2 1.2 1.2
KS 11 13.6 13.6 14.8
S 49 60.5 60.5 75.3
SS 20 24.7 24.7 100.0
Total 81 100.0 100.0

Y.4




Cumulative

Frequency | Percent | Valid Percent Percent
Valid KS 5 6.2 6.2 6.2
S 58 71.6 71.6 77.8
SS 18 22.2 22.2 100.0
Total 81 100.0 100.0
Y.5
Cumulative
Frequency | Percent | Valid Percent Percent
Valid S 65 80.2 80.2 80.2
S 16 19.8 19.8 100.0
Total 81 100.0 100.0
Y.6
Cumulative
Frequency | Percent | Valid Percent Percent
Valid KS 2 2.5 2.5 2.5
S 54 66.7 66.7 69.1
SS 25 30.9 30.9 100.0
Total 81 100.0 100.0




Y.7

Cumulative
Frequency | Percent | Valid Percent Percent
Valid KS 19 23.5 23.5 23.5
S 50 61.7 61.7 85.2
S 12 14.8 14.8 100.0
Total 81 100.0 100.0
Y.8
Cumulative
Frequency | Percent | Valid Percent Percent
Valid TS 1 1.2 1.2 1.2
KS 18 22.2 22.2 23.5
S 52 64.2 64.2 87.7
SS 10 12.3 12.3 100.0
Total 81 100.0 100.0

Y.9




Cumulative

Frequency | Percent | Valid Percent Percent
Valid KS 2 2.5 2.5 2.5
S 60 74.1 74.1 76.5
SS 19 23.5 23.5 100.0
Total 81 100.0 100.0
Y.10
Cumulative
Frequency | Percent | Valid Percent Percent
Valid S 51 63.0 63.0 63.0
S 30 37.0 37.0 100.0
Total 81 100.0 100.0

Uji Validitas




Kecerdasan Emosional (X;)

Correlations

Total_
X1.1 | X1.2 | X1.3 | X1.4 | X015 | X1.6 | X1.7 | X1.8 | X1.9 | X1.10 | X1

X1.1 Pearson 1| .496"| .3547| .192| .180| .153| .233"| .298"| .026| .033| .489"
Correlation

Sig. (2-tailed) .000| .001| .086| .109| .172| .037| .007| .820| .769| .000

N 81 81 81 81 81 81 81 81 81 81 81

X1.2 Pearson 496" 1| .3167| .328"7| .286"7| .271"| .3097| .144| .3357| -014| .606"
Correlation

Sig. (2-tailed) | .000 .004| .003| .010| .015| .005| .201| .002| .899| .000

N 81 81 81 81 81 81 81 81 81 81 81

X1.3 Pearson 3547 316" 1| 3727 | .3977| .4237| .4397| 3357 | .262°| .072| .666
Correlation

Sig. (2-tailed) | .001| .004 .001| .000| .000| .000| .002| .018| .521| .000

N 81 81 81 81 81 81 81 81 81 81 81

X1.4 Pearson 192 .3287| 3727 1| 6147 .4647| .102| .292"7| -117| .263°| .637"
Correlation

Sig. (2-tailed) | .086| .003| .001 .000| .000| .363| .008| .300| .018| .000

N 81 81 81 81 81 81 81 81 81 81 81

X1.5 Pearson .180| .2867| .3977| .614" 1| 5987 | .3587| .244"| 242" .a51| 717"
Correlation

Sig. (2-tailed) | .109| .010| .000| .000 .000| .001| .028| .029| .178| .000

N 81 81 81 81 81 81 81 81 81 81 81




X1.6

X1.7

X1.8

X1.9

X1.10

Total_X1

Pearson

Correlation

Sig. (2-tailed)

N

Pearson

Correlation

Sig. (2-tailed)

N

Pearson

Correlation

Sig. (2-tailed)

N

Pearson

Correlation

Sig. (2-tailed)

N

Pearson

Correlation

Sig. (2-tailed)

N

Pearson

Correlation

Sig. (2-tailed)

N

153

172

81

233"

.037

81

ok

.298

.007

81

.026

.820

81

.033

.769

81

489

.000

81

.309°

606"

271"

.015

81

.005

81

144

201

81

3

.335

.002

81

-.014

.899

81

.000

81

3

423

.000

81

439

.000

81

3

.335

.002

81

.262

.018

81

.072

521

81

3

.666

.000

81

e

464

.000

81

.102

.363

81

o

.292

.008

81

-117

.300

81

263"

.018

81

ok

.637

.000

81

ke

.598

.000

81

.358

.001

81

244

.028

81

242

.029

81

151

.178

81

17

.000

81

1| .246"| .4357| .215| .135| .682"
027| .000| .054| .228| .000
81 81 81 81 81 81
246" 1| 3637| 556" | .013| .587"
027 .001| .000| .908| .000
81 81 81 81 81 81
4357 | 363" 1| .a75| 239" 5797
.000| .001 119 .032| .000
81 81 81 81 81 81
215| 5567 | 175 1| -017| .441"
054| .000| .119 877| .000
81 81 81 81 81 81
135  .013| .239°| -.017 1| 375"
228| .908| .032| .877 .001
81 81 81 81 81 81
6827 | 587"| 5797| .441™| 375" 1

.000| .000| .000| .000| .001

81
81 81 81 81 81




Correlation is significant at the 0.01 level (2-tailed).«

Correlation is significant at the 0.05 level (2-tailed).«

Kecerdasan Intelektual (X3)

Correlations




Total_

X2.1 | X2.2 | X233 | X2.4 | X25 | X2.6 | X2.7 | Xx2.8 | X29 | X2.10 | Xx2

X2.1 Pearson 1| .480"| .207| .132| .053| .147| .186| .185| .183| .307"| .574"

Correlation

Sig. (2-tailed) .000| .064| .240| .641| .190| .097| .099| .102| .005| .000

N 81 81 81 81 81 81 81 81 81 81 81
X2.2 Pearson 480" 1| .017| .358"| .045| .063| -085| .261"| -.065| .248"| 5317

Correlation

Sig. (2-tailed) .000 877| .001| .688| .576| .451| .018| .562| .026| .000

N 81 81 81 81 81 81 81 81 81 81 81
X2.3 Pearson 207| .017 1| -121| .420"| .070| .235°| .232"| .354"7| -.058| .376"

Correlation

Sig. (2-tailed) 064| 877 281| .000| .535| .035| .037| .001| .606| .001

N 81 81 81 81 81 81 81 81 81 81 81
X2.4 Pearson 132 .3587| -.121 1| -.004| .123| -028| .286 | -132| .256°| .522"

Correlation

Sig. (2-tailed) 240 .001| .281 970| .275| .803| .010| .239| .021| .000

N 81 81 81 81 81 81 81 81 81 81 81
X2.5 Pearson 053| .045| .4207| -.004 1| .249"| .233°| .007| .168| -001| .344"

Correlation

Sig. (2-tailed) 641| .688| .000| .970 025| .036| .948| .134| .420| .002

N 81 81 81 81 81 81 81 81 81 81 81
X2.6 Pearson 147| .063| .070| .123| .249 1| 572"| .110| .043| .149| .486"

Correlation

Sig. (2-tailed) .190| 576| .535| .275| .025 .000| .330| .705| .185| .000




X2.7

X2.8

X2.9

X2.10

Total_X2

Pearson

Correlation

Sig. (2-tailed)

N

Pearson

Correlation

Sig. (2-tailed)

N

Pearson

Correlation

Sig. (2-tailed)

N

Pearson

Correlation

Sig. (2-tailed)

N

Pearson

Correlation

Sig. (2-tailed)

N

81

.186

.097

81

.185

.099

81

.183

.102

81

.307

.005

81

**

574

.000

81

81

-.085

451

81

.261

.018

81

-.065

.562

81

248"

.026

81

3

531

.000

81

81

235

.035

81

.232

.037

81

*k

.354

.001

81

-.058

.606

81

3

.376

.000

81

81

-.028

.803

81

'

.286

.010

81

-132

.239

81

256

.021

81

*k

522

.000

81

81

.233

.036

81

.007

.948

81

.168

134

81

-.091

420

81

*k

344

.000

81

572"

81

.000

81

110

.330

81

.043

.705

81

.149

.185

81

486

.000

81

81 81 81 81 81
1| .170| .246"| -022| .419”
129| .027| .848| .000
81 81 81 81 81
170 1| .017| .4157| .589"
129 .879| .000| .000
81 81 81 81 81
246" .017 1| .047| .305"
027| .879 678| .006
81 81 81 81 81
-022| 4157 | .047 1| 581"
.848| .000| .678 .000
81 81 81 81 81
4197| 5897| .3057| .581" 1

000| .000| .000| .001

81
81 81 81 81




Correlation is significant at the 0.01 level (2-tailed).«

Correlation is significant at the 0.05 level (2-tailed).~

Kinerja ()
Correlations
Y _Tot
Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 al
Y1 Pearson 1| 4657 | .4117| 5907| .4337| .3957| .352"| .413"| .407"| .238"| .753"
Correlation
Sig. (2-tailed) .000| .000| .000| .000| .000| .001| .000| .000| .033| .000
N 81 81 81 81 81 81 81 81 81 81 81
Y2 Pearson 465" 1| .197| 3917 | .3147| .3197| .247"| .163| .127| .212| 5167
Correlation
Sig. (2-tailed) .000 .077| .000| .004| .004| .026| .145| .257| .057| .000
N 81 81 81 81 81 81 81 81 81 81 81
Y3 Pearson 4117 197 1| .368"| 3157 227" .173| .119| .267| .134| 537"
Correlation
Sig. (2-tailed) .000| .077 001| .004| .042| .122| .291| .016| .234| .000
N 81 81 81 81 81 81 81 81 81 81 81
Y4 Pearson 5907 | .3917| .368" 1| .4547| .4027| 283" .3007| .4337| .3117| .712"
Correlation
Sig. (2-tailed) .000| .000| .001 .000| .000| .011| .007| .000| .005| .000
N 81 81 81 81 81 81 81 81 81 81 81
Y5 Pearson 4337 3147 .3157| .454" 1| .398"| .323"| .3517| 5787| .262"| .677"
Correlation
Sig. (2-tailed) .000| .004| .004| .000 .000| .003| .001| .000| .018| .000
N 81 81 81 81 81 81 81 81 81 81 81




Y6

Y7

Y8

Y9

Y10

Y_Total

Pearson

Correlation

Sig. (2-tailed)

N

Pearson

Correlation

Sig. (2-tailed)

N

Pearson

Correlation

Sig. (2-tailed)

N

Pearson

Correlation

Sig. (2-tailed)

N

Pearson

Correlation

Sig. (2-tailed)

N

Pearson

Correlation

Sig. (2-tailed)

N

%

.395

.000

81
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81
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238"

.033
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.057
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119
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81
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o
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.323
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o
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262"

.018

81

677

.000

81

1| .3207| .3527| .274"| 635 | .676
004| .001| .013| .000| .000
81 81 81 81 81 81
320" 1| 6267 | .3247| .192| .638"
.004 .000| .003| .087| .000
81 81 81 81 81 81
3527 | 626" 1| .3077| .154| .631"
.001| .000 005| .171| .000
81 81 81 81 81 81
274" 3247| 307" 1| 259" .618"
.013| .003| .005 .019| .000
81 81 81 81 81 81
6357 .192| .154| .259° 1| 5217
.000| .087| .171| .019 .000
81 81 81 81 81 81
6767 | 6387 .6317| .6187| .521" 1

.000| .000| .000| .000| .000

81
81 81 81 81 81




Correlation is significant at the 0.01 level (2-tailed).«

Correlation is significant at the 0.05 level (2-tailed).-

Uji Reliabilitas

Kecerdasan Emosional (X;)

Reliability Statistics

Cronbach's N of
Alpha Items

767 10

Kecerdasan Intelektual (X3)

Reliability Statistics

Cronbach's N of
Alpha ltems

.607 10

Kinerja (Y)



Reliability Statistics

Cronbach's N of
Alpha Items

.823 10

Uji Normalitas

Pengujian Normalitas dengan P-P Plot

Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Kinerja
1.0
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0.2
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Frequency

30

Pengujuan Normalitas dengan Histogram

Histogram
Dependent Variable: Kinerja

-2 o 2

Regression Standardized Residual

Uji Heterokedastisitas

Mean = 5.55E-16
Std. Dev. = 0.987
N=281



Regression Studentized Residual

Pengujian Heterokedastisitas dengan Scatter Plot

Scatterplot
Dependent Variable: Kinerja
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Regression Standardized Predicted Value

Uji Multikolinearitas



Coefficients?

Standardized
Unstandardized Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 2,308 4,403 ,524 ,602
KecerdasanEmosional ,413 ,079 ,426 5,239 ,000 ,963 1,039
KecerdasanlIntelektual ,545 ,090 ,493 6,065 ,000 ,963 1,039

a. Dependent Variable: Kinerja

AnalisisRegresi Linear Berganda

Coefficients®

Standardized
Unstandardized Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 2,308 4,403 ,524 ,602
KecerdasanEmosional 413 ,079 426 5,239 ,000 ,963 1,039
KecerdasanlIntelektual ,545 ,090 ,493 6,065 ,000 ,963 1,039

a. Dependent Variable: Kinerja

Ui T




Hasil PengujianSignifikansiParsial (Uji-t)

Coefficients?

Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 2,308 4,403 ,524 ,602
KecerdasanEmosional 413 079 426 5,239 ,000
KecerdasanlIntelektual ,545 ,090 ,493 6,065 ,000
b. Dependent Variable: Kinerja
Uji F
ANOVA?
Sum of
Model Squares df Mean Square F Sig.
1 Regression 436,161 2 218,080 39.738 .000°
Residual 428,061 78 5,488
Total 864,222 80

a. Dependent Variable: Kinerja

b. Predictors: (Constant), KecedasanEmosional, Kecerdasanintelektual




