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Lampiran 4

Uji t

Uji F

Koefisien Determinan 

Coefficientsa

Unstandardized 

Coefficients

Standardized 

Coefficients

Model

B Std. Error Beta

t Sig.

(Constant) 11,808 2,826 4,179 ,000

 Iklim Kerja (X1) ,151 ,059 ,252 2,547 ,013
1

Kualitas Kehidupan 

Kerja (X2)
,371 ,092 ,402 4,052 ,000

a. Dependent Variable: Kepuasan Kerja (Y)

ANOVAa

Model Sum of 

Squares

df Mean Square F Sig.

Regression 123,648 2 61,824 20,558 ,000b

Residual 264,638 88 3,0071

Total 388,286 90

a. Dependent Variable: Kepuasan Kerja (Y)

b. Predictors: (Constant), Kualitas Kehidupan Kerja (X2),  Iklim Kerja 

(X1)

Model Summary

Model R R Square Adjusted R 

Square

Std. Error 

of the 

Estimate

1 ,564a ,318 ,303 1,73414

a. Predictors: (Constant), Kualitas Kehidupan Kerja 

(X2),  Iklim Kerja (X1)



84

Tabulasi Jawaban Responden
No. 

Respond
en

X1.
1

X1.
2

X1.
3

X1.
4

X1.
5

X1.
6

X1.
7

X1.
8

X1.
9

X1.1
0

Tota
l

1 4 2 5 1 4 2 5 5 5 4 37
2 4 3 5 2 5 1 5 5 4 4 38
3 4 2 5 1 4 2 5 5 5 4 37
4 4 2 5 1 4 2 5 5 5 4 37
5 5 2 4 2 4 2 4 4 4 4 35
6 5 2 4 1 4 1 4 4 4 4 33
7 4 2 5 1 4 2 5 5 5 4 37
8 4 2 5 1 4 2 5 5 5 4 37
9 5 2 4 3 5 1 4 5 5 4 38
10 5 2 4 3 5 1 4 5 5 4 38
11 3 1 1 1 1 2 3 2 4 3 21
12 3 1 2 2 2 2 3 2 4 3 24
13 5 2 5 1 4 1 5 5 5 4 37
14 5 2 5 1 4 4 1 5 5 4 36
15 5 2 5 1 4 1 5 5 5 4 37
16 5 2 5 2 4 3 3 4 4 4 36
17 5 2 4 1 4 1 4 4 4 4 33
18 5 2 5 2 4 2 3 4 4 4 35
19 4 1 4 2 2 3 2 4 4 4 30
20 4 1 4 1 1 1 2 2 4 4 24
21 4 2 2 2 2 2 2 4 4 4 28
22 5 2 4 1 4 1 4 4 4 4 33
23 5 2 5 2 4 2 2 4 4 4 34
24 5 2 5 2 4 2 2 4 4 4 34
25 5 2 5 2 4 2 5 5 4 4 38
26 4 3 5 2 5 1 5 5 4 4 38
27 4 2 4 2 4 2 4 4 5 5 36
28 5 2 5 2 4 2 2 4 4 4 34
29 4 2 4 2 4 2 4 4 5 4 35
30 4 2 4 2 4 2 4 4 5 4 35
31 4 2 4 2 2 2 2 2 4 4 28
32 4 2 4 2 4 2 4 4 5 2 33
33 5 2 4 2 4 2 3 4 4 4 34
34 4 2 5 2 4 2 2 4 4 4 33
35 5 2 5 2 4 2 2 4 4 4 34
36 4 1 4 2 4 2 4 4 5 4 34
37 5 2 5 2 4 2 4 4 4 4 36
38 4 2 4 2 2 2 2 2 2 4 26
39 4 2 4 2 2 2 2 2 4 4 28
40 4 2 4 2 2 2 2 2 3 3 26
41 5 2 4 3 5 2 4 5 5 4 39
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42 5 2 4 3 5 2 4 5 5 4 39
43 5 2 4 3 5 1 4 5 5 4 38
44 4 2 5 1 4 2 5 5 5 4 37
45 4 2 5 2 4 2 5 5 5 4 38
46 4 2 5 1 4 2 5 5 5 4 37
47 4 2 4 2 2 2 2 2 4 4 28
48 5 2 4 2 4 2 4 4 4 4 35
49 4 2 4 2 4 2 4 4 5 4 35
50 5 3 4 2 4 2 3 4 4 5 36
51 5 2 4 2 4 2 4 4 4 5 36
52 5 2 5 2 4 4 2 5 5 4 38
53 5 1 4 2 4 2 4 4 4 4 34
54 5 1 4 2 4 2 4 4 4 4 34
55 5 2 4 2 5 2 5 5 4 4 38
56 4 3 5 2 5 2 5 5 4 4 39
57 4 2 5 2 4 2 5 5 4 4 37
58 5 2 4 2 4 2 3 4 4 4 34
59 4 2 4 2 4 2 4 4 5 4 35
60 4 2 4 2 4 2 4 5 4 4 35
61 4 1 4 2 4 2 4 4 4 5 34
62 5 2 4 2 4 2 4 5 4 5 37
63 4 2 4 2 4 2 4 4 5 4 35
64 5 2 5 2 4 4 2 5 5 4 38
65 5 2 4 2 3 2 4 4 4 3 33
66 4 2 4 2 3 2 4 4 4 3 32
67 4 2 4 2 3 2 4 4 4 3 32
68 4 2 4 2 2 2 4 4 4 4 32
69 4 2 4 2 4 2 4 4 5 4 35
70 4 2 4 2 4 3 4 4 4 4 35
71 5 2 4 2 4 3 4 4 4 4 36
72 5 2 5 2 4 2 3 4 4 4 35
73 4 2 5 2 4 3 3 4 4 4 35
74 5 2 5 2 4 3 3 4 4 4 36
75 5 2 5 2 4 3 3 4 4 4 36
76 5 2 5 2 4 3 3 4 4 4 36
77 5 2 5 2 4 2 3 4 4 4 35
78 4 2 5 2 4 2 3 4 4 4 34
79 4 2 4 2 4 2 4 4 4 4 34
80 4 2 4 2 4 2 4 4 4 4 34
81 5 2 4 1 4 1 4 4 4 4 33
82 5 2 4 1 4 2 4 4 4 4 34
83 5 2 5 2 4 1 5 5 5 4 38
84 5 2 5 2 4 1 5 5 5 4 38
85 5 2 4 2 4 2 4 4 4 4 35
86 5 2 5 2 4 1 5 5 5 4 38
87 5 2 5 2 4 1 4 4 4 4 35
88 5 2 5 2 4 2 4 4 4 4 36
89 5 2 4 2 4 2 4 4 4 4 35
90 5 2 4 2 4 2 4 4 4 4 35
91 5 2 4 2 4 2 4 4 4 4 35

No. 
Responden

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 Total

1 5 4 4 3 5 5 5 4 35
2 5 4 5 4 5 5 4 5 37
3 5 4 4 3 5 5 5 3 34
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4 5 4 4 4 5 5 5 5 37
5 4 4 4 5 4 5 5 2 33
6 4 4 4 5 4 5 5 2 33
7 5 4 4 3 5 5 5 3 34
8 5 4 4 3 5 5 5 3 34
9 5 5 4 5 5 5 4 4 37
10 5 5 5 5 5 5 5 5 40
11 4 4 4 4 5 5 4 4 34
12 4 4 4 5 4 5 5 4 35
13 5 5 4 3 5 5 5 4 36
14 5 5 4 3 5 5 5 4 36
15 5 5 4 3 5 5 5 4 36
16 3 3 5 5 5 5 5 4 35
17 4 4 4 4 5 5 5 2 33
18 4 4 5 5 5 5 5 4 37
19 4 4 4 5 4 5 4 2 32
20 4 4 4 4 4 4 4 4 32
21 4 4 4 4 4 4 4 4 32
22 4 4 4 5 4 5 5 2 33
23 4 4 4 4 4 5 4 2 31
24 4 4 4 4 4 5 4 2 31
25 4 4 5 4 4 5 4 5 35
26 4 4 5 4 4 5 4 5 35
27 4 4 5 4 4 5 4 5 35
28 4 4 4 4 4 5 4 2 31
29 4 4 4 5 4 4 4 3 32
30 4 4 4 5 4 4 4 3 32
31 4 4 4 4 4 4 4 4 32
32 4 4 4 5 4 4 4 3 32
33 4 4 4 4 4 5 4 3 32
34 4 4 4 4 4 5 4 2 31
35 4 4 4 4 4 5 4 2 31
36 4 4 4 4 4 5 5 4 34
37 4 4 4 5 4 4 4 2 31
38 4 4 4 4 4 4 4 4 32
39 4 4 4 4 4 4 4 4 32
40 4 4 4 4 4 4 4 4 32
41 5 5 5 5 5 5 5 5 40
42 5 5 4 4 5 5 5 5 38
43 5 5 4 5 5 5 4 4 37
44 5 4 4 3 5 5 5 3 34
45 4 4 4 3 5 5 5 3 33
46 5 4 4 4 5 5 5 5 37
47 4 4 4 4 4 3 4 3 30
48 4 4 4 5 4 5 5 2 33
49 4 4 4 5 4 4 4 3 32
50 4 4 5 3 4 4 4 3 31
51 5 4 4 4 4 4 5 3 33
52 5 5 4 3 5 5 5 4 36
53 4 4 5 5 4 4 4 3 33
54 4 4 5 5 3 3 3 2 29
55 4 4 5 4 4 5 4 5 35
56 4 4 5 4 4 5 4 5 35
57 4 4 5 4 4 5 4 5 35
58 4 4 4 5 5 5 4 4 35
59 4 4 4 5 4 4 4 3 32
60 4 5 4 4 4 4 5 3 33
61 4 4 4 4 4 5 5 4 34
62 4 5 4 4 4 4 4 4 33
63 4 4 4 5 4 4 4 3 32
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64 5 5 4 3 5 5 5 4 36
65 4 4 4 5 3 5 4 2 31
66 4 4 4 5 3 5 4 2 31
67 4 4 4 5 3 5 4 2 31
68 4 4 4 4 4 5 4 4 33
69 4 4 4 5 4 4 4 3 32
70 4 4 4 5 4 4 4 3 32
71 4 5 4 4 4 4 4 4 33
72 4 4 5 5 5 5 5 4 37
73 3 3 5 5 5 5 5 4 35
74 3 3 5 5 5 5 5 4 35
75 3 3 5 5 5 5 5 4 35
76 3 3 5 5 5 5 5 4 35
77 4 4 5 5 5 5 5 4 37
78 4 4 5 5 5 5 5 4 37
79 4 4 5 5 5 4 4 4 35
80 4 4 5 5 5 5 4 4 36
81 4 4 5 4 4 4 4 2 31
82 4 4 5 5 4 4 4 5 35
83 5 5 4 3 5 5 5 4 36
84 5 5 4 3 5 5 5 4 36
85 4 4 5 5 4 4 4 4 34
86 5 5 4 3 5 5 5 4 36
87 5 5 4 3 4 4 4 4 33
88 4 4 4 3 4 4 4 4 31
89 4 4 5 5 4 4 4 4 34
90 4 4 4 3 4 4 4 4 31
91 5 5 4 3 5 5 4 4 35

No. 
Responden

Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Total

1 5 5 5 4 5 4 1 3 32
2 4 4 4 4 4 5 2 1 28
3 5 5 5 3 4 3 1 1 27
4 5 5 5 4 4 5 2 2 32
5 3 4 5 2 4 4 2 3 27
6 3 4 5 2 4 4 1 3 26
7 5 5 5 4 4 3 1 1 28
8 5 5 5 4 4 3 1 1 28
9 5 5 5 5 5 4 1 1 31
10 5 5 5 5 5 5 1 1 32
11 5 3 4 4 5 5 1 1 28
12 5 3 4 4 5 5 1 1 28
13 5 5 5 4 5 4 1 4 33
14 5 5 5 4 5 4 1 3 32
15 5 5 5 4 5 4 1 3 32
16 5 4 4 4 4 4 2 2 29
17 3 4 5 2 4 4 1 3 26
18 5 4 4 4 4 4 2 2 29
19 3 4 4 4 4 5 2 3 29
20 4 4 4 4 4 4 2 2 28
21 4 4 4 4 4 4 2 2 28
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22 3 4 5 2 4 4 1 3 26
23 4 4 4 4 4 4 2 2 28
24 4 4 4 4 4 4 2 2 28
25 4 4 4 4 4 5 2 2 29
26 4 4 4 4 4 5 2 2 29
27 4 4 4 4 4 5 2 2 29
28 4 4 4 4 4 4 2 2 28
29 4 4 4 4 5 4 2 2 29
30 4 4 4 4 4 5 2 2 29
31 4 4 4 4 4 4 3 3 30
32 4 4 4 4 4 5 2 2 29
33 4 4 5 4 4 5 3 2 31
34 4 4 4 4 4 4 2 2 28
35 4 4 4 4 4 4 2 2 28
36 5 4 4 4 4 4 2 2 29
37 4 4 4 4 5 4 2 3 30
38 4 4 4 4 4 4 2 2 28
39 4 4 4 4 4 4 2 2 28
40 4 4 4 4 4 4 2 2 28
41 5 5 5 5 5 5 2 2 34
42 5 5 5 5 5 4 2 2 33
43 5 5 5 5 5 4 1 1 31
44 5 5 5 4 4 3 1 1 28
45 5 5 5 4 4 3 2 2 30
46 5 5 5 4 4 5 3 2 33
47 4 4 4 4 4 4 2 2 28
48 3 4 5 2 4 4 2 3 27
49 4 4 4 4 4 5 2 3 30
50 4 4 4 4 5 4 2 2 29
51 4 4 4 4 5 4 2 3 30
52 5 5 5 4 5 4 2 3 33
53 4 4 3 3 4 4 2 2 26
54 4 4 4 4 5 5 2 2 30
55 5 5 5 4 4 5 2 2 32
56 4 4 4 4 4 5 2 3 30
57 4 4 4 4 4 5 2 2 29
58 5 4 4 4 5 4 2 2 30
59 4 4 4 3 4 5 3 3 30
60 4 4 4 3 4 4 2 2 27
61 5 4 4 4 4 4 2 3 30
62 5 4 4 3 4 4 3 2 29
63 4 4 4 4 4 5 2 2 29
64 5 5 5 4 5 4 2 3 33
65 4 4 4 4 4 5 2 3 30
66 3 4 4 4 4 5 3 2 29
67 3 4 4 4 4 5 2 3 29
68 4 4 4 4 4 4 2 2 28
69 4 4 4 4 4 5 2 2 29
70 4 4 4 4 4 5 2 2 29
71 4 4 4 4 3 3 2 2 26
72 5 4 4 4 4 4 2 2 29
73 5 4 4 4 5 4 2 2 30
74 5 4 4 4 4 4 2 2 29
75 5 4 4 4 4 4 2 2 29
76 5 4 4 4 4 4 2 2 29
77 5 5 4 4 4 4 2 2 30
78 5 5 4 4 5 4 2 2 31
79 4 4 5 5 4 4 2 3 31
80 4 4 5 5 4 4 2 3 31
81 3 3 4 4 2 4 2 3 25
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82 3 4 5 2 4 4 2 3 27
83 5 5 5 4 5 5 2 3 34
84 5 5 5 4 5 5 2 3 34
85 5 5 4 4 4 4 2 3 31
86 5 5 5 4 5 5 2 3 34
87 5 5 5 4 5 4 2 3 33
88 5 5 5 4 4 4 2 2 31
89 5 5 4 4 4 4 2 3 31
90 5 5 5 4 4 4 2 2 31
91 5 5 5 4 5 4 2 3 33

Uji Validitas

Correlations

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 Total
_X1

Pearson 
Correlation 1 ,172 ,348*

* ,180 ,472*
* -,031 -,031 ,334*

* -,035 ,278*
*

,472*
*

Sig. (2-tailed) ,102 ,001 ,088 ,000 ,769 ,772 ,001 ,741 ,008 ,000
X1.
1

N 91 91 91 91 91 91 91 91 91 91 91
Pearson 
Correlation ,172 1 ,408*

* ,095 ,449*
* -,101 ,204 ,362*

* ,010 ,141 ,477*
*

Sig. (2-tailed) ,102 ,000 ,372 ,000 ,340 ,053 ,000 ,922 ,183 ,000
X1.
2

N 91 91 91 91 91 91 91 91 91 91 91
Pearson 
Correlation ,348** ,408*

* 1 -,097 ,496*
* ,092 ,164 ,518*

* ,196 ,234* ,647*
*

Sig. (2-tailed) ,001 ,000 ,362 ,000 ,385 ,121 ,000 ,062 ,026 ,000
X1.
3

N 91 91 91 91 91 91 91 91 91 91 91
Pearson 
Correlation ,180 ,095 -,097 1 ,242* ,064 -,153 ,021 -,061 ,035 ,179

Sig. (2-tailed) ,088 ,372 ,362 ,021 ,546 ,147 ,847 ,564 ,744 ,090
X1.
4

N 91 91 91 91 91 91 91 91 91 91 91
Pearson 
Correlation ,472** ,449*

*
,496*

* ,242* 1 -,093 ,491** ,783*
*

,398*
*

,308*
*

,900*
*

Sig. (2-tailed) ,000 ,000 ,000 ,021 ,382 ,000 ,000 ,000 ,003 ,000
X1.
5

N 91 91 91 91 91 91 91 91 91 91 91
Pearson 
Correlation -,031 -,101 ,092 ,064 -,093 1 -,459** -,037 -,045 -,003 ,021

Sig. (2-tailed) ,769 ,340 ,385 ,546 ,382 ,000 ,726 ,671 ,979 ,845
X1.
6

N 91 91 91 91 91 91 91 91 91 91 91
Pearson 
Correlation -,031 ,204 ,164 -,153 ,491*

* -,459** 1 ,592*
*

,405*
* ,056 ,563*

*

Sig. (2-tailed) ,772 ,053 ,121 ,147 ,000 ,000 ,000 ,000 ,600 ,000
X1.
7

N 91 91 91 91 91 91 91 91 91 91 91
Pearson 
Correlation ,334** ,362*

*
,518*

* ,021 ,783*
* -,037 ,592** 1 ,579*

* ,250* ,904*
*

Sig. (2-tailed) ,001 ,000 ,000 ,847 ,000 ,726 ,000 ,000 ,017 ,000
X1.
8

N 91 91 91 91 91 91 91 91 91 91 91
Pearson 
Correlation -,035 ,010 ,196 -,061 ,398*

* -,045 ,405** ,579*
* 1 ,044 ,529*

*

Sig. (2-tailed) ,741 ,922 ,062 ,564 ,000 ,671 ,000 ,000 ,676 ,000
X1.
9

N 91 91 91 91 91 91 91 91 91 91 91
Pearson 
Correlation ,278** ,141 ,234* ,035 ,308*

* -,003 ,056 ,250* ,044 1 ,382*
*

Sig. (2-tailed) ,008 ,183 ,026 ,744 ,003 ,979 ,600 ,017 ,676 ,000
X1.
10

N 91 91 91 91 91 91 91 91 91 91 91
Tot
al_

Pearson 
Correlation ,472** ,477*

*
,647*

* ,179 ,900*
* ,021 ,563** ,904*

*
,529*

*
,382*

* 1
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Correlations

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 Total_

X2

Pearson 

Correlation
1 ,751** -,350** -,551** ,375** ,195 ,256* ,206 ,423**

Sig. (2-

tailed)
,000 ,001 ,000 ,000 ,064 ,014 ,050 ,000

X2.

1

N 91 91 91 91 91 91 91 91 91

Pearson 

Correlation
,751** 1 -,342** -,412** ,173 ,031 ,076 ,185 ,328**

Sig. (2-

tailed)
,000 ,001 ,000 ,101 ,770 ,473 ,079 ,002

X2.

2

N 91 91 91 91 91 91 91 91 91

Pearson 

Correlation
-,350** -,342** 1 ,347** ,137 ,036 -,046 ,401** ,371**

Sig. (2-

tailed)
,001 ,001 ,001 ,196 ,733 ,666 ,000 ,000

X2.

3

N 91 91 91 91 91 91 91 91 91

Pearson 

Correlation
-,551** -,412** ,347** 1 -,260* -,130 -,199 -,169 -,017

Sig. (2-

tailed)
,000 ,000 ,001 ,013 ,221 ,059 ,110 ,871

X2.

4

N 91 91 91 91 91 91 91 91 91

X2.

5

Pearson 

Correlation
,375** ,173 ,137 -,260* 1 ,481** ,629** ,440** ,761**

Sig. (2-tailed) ,000 ,000 ,000 ,090 ,000 ,845 ,000 ,000 ,000 ,000X1

N 91 91 91 91 91 91 91 91 91 91 91

**. Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
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Sig. (2-

tailed)
,000 ,101 ,196 ,013 ,000 ,000 ,000 ,000

N 91 91 91 91 91 91 91 91 91

Pearson 

Correlation
,195 ,031 ,036 -,130 ,481** 1 ,548** ,143 ,558**

Sig. (2-

tailed)
,064 ,770 ,733 ,221 ,000 ,000 ,176 ,000

X2.

6

N 91 91 91 91 91 91 91 91 91

Pearson 

Correlation
,256* ,076 -,046 -,199 ,629** ,548** 1 ,141 ,576**

Sig. (2-

tailed)
,014 ,473 ,666 ,059 ,000 ,000 ,183 ,000

X2.

7

N 91 91 91 91 91 91 91 91 91

Pearson 

Correlation
,206 ,185 ,401** -,169 ,440** ,143 ,141 1 ,715**

Sig. (2-

tailed)
,050 ,079 ,000 ,110 ,000 ,176 ,183 ,000

X2.

8

N 91 91 91 91 91 91 91 91 91

Pearson 

Correlation
,423** ,328** ,371** -,017 ,761** ,558** ,576** ,715** 1

Sig. (2-

tailed)
,000 ,002 ,000 ,871 ,000 ,000 ,000 ,000

Tot

al_

X2

N 91 91 91 91 91 91 91 91 91

**. Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).

Correlations

Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Total

_Y

Y.1
Pearson 

Correlation
1

,600*

*
,248*

,492*

*

,456*

*
-,183 -,183

-

,283*

*

,619*

*
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Sig. (2-tailed) ,000 ,018 ,000 ,000 ,082 ,082 ,007 ,000

N 91 91 91 91 91 91 91 91 91

Pearson 

Correlation

,600*

*
1

,659*

*
,236*

,406*

*

-

,216*

-

,220*
,038

,686*

*

Sig. (2-tailed) ,000 ,000 ,024 ,000 ,040 ,036 ,724 ,000
Y.2

N 91 91 91 91 91 91 91 91 91

Pearson 

Correlation
,248*

,659*

*
1 -,044

,306*

*
-,176

-

,374*

*

,146
,469*

*

Sig. (2-tailed) ,018 ,000 ,677 ,003 ,095 ,000 ,168 ,000

Y.3

N 91 91 91 91 91 91 91 91 91

Pearson 

Correlation

,492*

*
,236* -,044 1 ,254* ,142 ,033

-

,283*

*

,530*

*

Sig. (2-tailed) ,000 ,024 ,677 ,015 ,180 ,754 ,007 ,000

Y.4

N 91 91 91 91 91 91 91 91 91

Pearson 

Correlation

,456*

*

,406*

*

,306*

*
,254* 1 ,118

-

,282*

*

,038
,636*

*

Sig. (2-tailed) ,000 ,000 ,003 ,015 ,267 ,007 ,722 ,000

Y.5

N 91 91 91 91 91 91 91 91 91

Pearson 

Correlation
-,183

-

,216*
-,176 ,142 ,118 1

,305*

*
,094

,290*

*

Sig. (2-tailed) ,082 ,040 ,095 ,180 ,267 ,003 ,374 ,005
Y.6

N 91 91 91 91 91 91 91 91 91

Pearson 

Correlation
-,183

-

,220*

-

,374*

*

,033

-

,282*

*

,305*

*
1 ,193 ,108

Sig. (2-tailed) ,082 ,036 ,000 ,754 ,007 ,003 ,067 ,309

Y.7

N 91 91 91 91 91 91 91 91 91

Pearson 

Correlation

-

,283*

*

,038 ,146

-

,283*

*

,038 ,094 ,193 1 ,266*

Sig. (2-tailed) ,007 ,724 ,168 ,007 ,722 ,374 ,067 ,011

Y.8

N 91 91 91 91 91 91 91 91 91

Pearson 

Correlation

,619*

*

,686*

*

,469*

*

,530*

*

,636*

*

,290*

*
,108 ,266* 1

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,005 ,309 ,011

Tot

al_

Y
N 91 91 91 91 91 91 91 91 91

**. Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).
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Uji Reliabilitas

Reliability Statistics

Cronbach's 

Alpha

N of 

Items

,836 22

Uji Asumsi Klasik

1. Uji Normalitas Data dengan Kolmogrov-Smirnov

One-Sample Kolmogorov-Smirnov Test

Unstandardi

zed 

Residual

N 91

Mean 0E-7

Normal Parametersa,b Std. 

Deviation
1,71476477

Absolute ,071

Positive ,055
Most Extreme 

Differences
Negative -,071

Kolmogorov-Smirnov Z ,674

Asymp. Sig. (2-tailed) ,755

a. Test distribution is Normal.

b. Calculated from data.
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2. Uji Heteroskedastisitas

3. Uji Multikolinearitas
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Coefficientsa

Unstandardized 

Coefficients

Standardize

d 

Coefficient

s

Collinearity StatisticsModel

B Std. 

Error

Beta

t Sig.

Tolerance VIF

(Consta

nt)
11,808 2,826 4,179 ,000

Iklim 

Kerja
,151 ,059 ,252 2,547 ,013 ,788 1,269

1 Kualita

s 

Kehifup

an 

Kerja

,371 ,092 ,402 4,052 ,000 ,788 1,269

a. Dependent Variable: Kepuasan Kerja

Analisis Regresi Linear Berganda

Coefficientsa

Unstandardized 

Coefficients

Standardized 

Coefficients

Collinearity 

Statistics

Model

B Std. 

Error

Beta

t Sig.

Tolerance VIF

(Constan

t)
11,808 2,826 4,179 ,000

Iklim 

Kerja
,151 ,059 ,252 2,547 ,013 ,788 1,269

1

Kualitas 

Kehidupa

n Kerja

,371 ,092 ,402 4,052 ,000 ,788 1,269

a. Dependent Variable: Kepuasan Kerja


