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LAMPIRAN 1 

Inisial Responden ( nama dirahasiakan oleh perusahaan ) 

No. Inisial 

Responden 

No. Inisial 

Responden 

1. S 31. V 

2. GY 32. AY 

3. AL 33. MH 

4. A 34. D 

5. TH 35. B 

6. JM 36. A 

7. TPS 37. MD 

8. AS 38. OS 

9. WF 39. Y 

10. YP 40. BD 

11. SAP 41. TA 

12. TO 42. L 

13. DL 43. HY 

14. SP 44. C 

15. K 45. RH 

16. AH 46. I 

17. FS 47. F 

18. GC 48. N 

19. SS 49. IL 

20. MF 50. SC 

21. P 51. X 
22. Y 52. P 
23. RC 53. A 
24. JK 54. T 
25. L 55. Q 
26. Z 56. ML 
27. R 57. PB 
28. LS 58. K 
29. SAP 59. I 
30. J 60. Z 

 

LAMPIRAN 2 

Nilai Kuisioner Variabel Motivasi Kerja (X1) 

 
No. 

Item Pernyataan X1 

TOTAL X1,1 X1,2 X1,3 X1,4 X1,5 X1,6 

1. 4 4 4 4 4 4 24 

2. 4 4 5 4 4 4 25 

3. 4 4 4 4 4 4 24 



 
 

4. 5 4 4 4 4 4 25 

5. 3 2 2 2 3 2 14 

6. 4 4 4 4 4 4 24 

7. 5 5 5 5 5 5 30 

8. 4 4 4 4 4 4 24 

9. 5 5 5 5 5 5 30 

10. 4 4 4 4 4 4 24 

11. 5 4 4 5 5 4 27 

12. 5 5 5 5 4 4 28 

13. 4 4 4 4 4 4 24 

14. 4 4 5 4 4 4 25 

15. 5 5 4 4 4 3 25 

16. 5 5 4 4 4 4 26 

17. 5 5 4 4 4 5 27 

18. 5 5 4 5 5 5 29 

19. 4 4 4 4 4 5 25 

20. 4 4 5 5 5 3 26 

21. 5 3 5 4 4 2 23 

22. 4 4 4 4 3 3 22 

23. 4 4 4 4 4 3 23 

24. 4 4 4 4 4 4 24 

25. 4 4 4 4 4 4 24 

26. 4 4 4 4 5 5 26 

27. 4 4 4 4 4 4 24 

28. 4 4 4 4 4 4 24 

29. 4 4 4 4 4 4 24 

30. 4 4 4 4 4 4 24 

31. 4 5 4 4 4 4 25 

32. 4 3 2 4 3 2 18 

33. 5 4 5 5 4 4 27 

34. 4 3 4 4 4 3 22 

35. 5 4 4 5 5 5 28 

36. 5 4 4 4 4 4 25 

37. 5 5 5 5 5 5 30 

38. 5 5 5 5 5 5 30 

39. 5 5 5 5 5 4 29 

40. 5 5 5 5 5 4 29 

41. 4 4 4 4 4 4 24 

42. 4 4 5 4 5 3 25 

43. 5 3 4 4 4 3 23 

44. 4 4 5 4 4 4 25 

45. 4 4 4 4 4 4 24 



 
 

46. 4 4 4 4 4 4 24 

47. 4 4 4 4 4 5 25 

48. 4 4 5 5 4 5 27 

49. 4 4 3 5 4 3 23 

50. 3 4 4 5 4 4 24 

51. 5 4 4 4 4 2 23 

52. 5 3 4 4 5 4 25 

53. 5 4 4 4 4 4 25 

54. 5 4 4 4 4 4 25 

55. 4 5 4 4 3 2 22 

56. 4 4 4 5 4 2 23 

57. 4 4 4 3 4 4 23 

58. 4 4 4 4 4 4 24 

59. 4 2 4 4 4 4 22 

60. 4 4 3 4 4 4 23 

 

LAMPIRAN 3 

Nilai Kuisioner Variabel Kepuasan Kerja (X2) 

 
No. 

Item Pernyataan X2 

TOTAL X2,1 X2,2 X2,3 X2,4 X2,5 X2,6 

1. 4 4 4 5 4 5 26 

2. 5 5 5 4 4 4 27 

3. 4 4 4 4 4 4 24 

4. 4 3 5 4 4 4 24 

5. 3 3 2 1 3 2 14 

6. 3 4 4 4 4 4 23 

7. 5 5 5 5 5 5 30 

8. 4 4 4 4 4 4 24 

9. 5 5 5 5 5 5 30 

10. 4 4 4 4 4 4 24 

11. 4 4 4 4 4 4 24 

12. 5 4 4 4 5 5 27 

13. 4 4 4 4 4 4 24 

14. 4 5 5 4 5 5 28 

15. 4 4 5 4 4 5 26 

16. 4 4 4 4 4 4 24 

17. 5 5 5 5 5 5 30 

18. 5 5 5 5 5 5 30 

19. 4 4 4 4 4 4 24 

20. 4 3 3 4 4 5 23 



 
 

21. 4 4 4 4 4 3 23 

22. 4 4 3 4 3 5 23 

23. 4 4 4 4 4 4 24 

24. 4 4 4 4 4 4 24 

25. 4 4 4 4 4 4 24 

26. 4 4 4 4 5 5 26 

27. 4 4 4 4 4 4 24 

28. 4 4 4 4 4 4 24 

29. 4 4 4 4 4 4 24 

30. 4 4 4 4 4 4 24 

31. 5 4 4 4 4 4 25 

32. 5 5 5 4 3 2 24 

33. 5 4 4 4 5 5 27 

34. 4 4 3 4 4 4 23 

35. 4 4 4 3 4 5 24 

36. 4 4 4 4 4 4 24 

37. 4 4 4 4 5 5 26 

38. 5 5 5 5 5 5 30 

39. 4 4 4 4 4 5 25 

40. 4 4 4 4 4 5 25 

41. 5 5 4 4 5 4 27 

42. 4 4 5 5 5 5 28 

43. 3 4 3 4 4 3 21 

44. 4 3 2 5 4 5 23 

45. 4 4 2 4 4 4 22 

46. 4 4 4 4 4 4 24 

47. 5 5 4 4 5 4 27 

48. 4 4 4 4 4 4 24 

49. 4 5 4 3 4 3 23 

50. 4 5 4 4 4 5 26 

51. 4 5 5 4 4 5 27 

52. 4 4 3 3 4 5 23 

53. 5 4 4 4 3 4 24 

54. 4 4 4 4 3 4 23 

55. 4 4 4 4 4 4 24 

56. 4 3 5 2 5 4 23 

57. 3 5 4 4 5 4 25 

58. 4 4 3 4 5 4 24 

59. 4 4 4 4 4 4 24 

60. 4 4 4 4 4 4 24 

 



 
 

LAMPIRAN 4 

Nilai Kuisioner Kinerja Pegawai  (Y) 

No. 

Item Pernyataan Y 

TOTAL Y,1 Y,2 Y,3 Y,4 Y,5 

1. 3 4 4 4 4 19 

2. 4 4 3 4 4 19 

3. 4 4 4 4 3 19 

4. 5 5 5 5 5 25 

5. 4 4 4 4 3 19 

6. 3 3 4 3 3 16 

7. 4 4 4 4 4 20 

8. 5 5 4 5 5 24 

9. 3 3 4 5 4 19 

10. 4 4 4 4 4 20 

11. 4 4 4 4 4 20 

12. 4 4 4 4 4 20 

13. 4 4 4 4 4 20 

14. 5 5 5 5 4 24 

15. 4 4 5 5 5 23 

16. 3 5 5 4 5 22 

17. 5 4 5 3 3 20 

18. 4 4 4 4 4 20 

19. 4 4 4 4 4 20 

20. 4 4 5 4 4 21 

21. 5 5 5 4 5 24 

22. 4 4 4 4 4 20 

23. 5 5 5 5 5 25 

24. 4 4 4 4 4 20 

25. 4 3 5 3 4 19 

26. 4 4 4 5 3 20 

27. 4 4 4 5 4 21 

28. 5 5 5 5 5 25 

29. 4 4 4 4 4 20 

30. 5 5 5 5 5 25 

31. 4 5 4 5 4 22 

32. 4 4 5 5 5 23 

33. 4 3 4 4 4 19 

34. 4 4 4 4 4 20 

35. 4 4 4 4 4 20 

36. 4 4 4 3 2 17 

37. 4 4 5 5 4 22 

38. 4 3 4 5 3 19 

39. 4 4 5 5 4 22 

40. 5 5 4 5 5 24 

41. 4 4 5 5 4 22 

42. 4 4 5 4 4 21 



 
 

43. 4 4 4 4 4 20 

44. 5 4 4 5 5 23 

45. 4 4 5 5 5 23 

46. 5 5 4 5 5 24 

47. 5 5 5 5 5 25 

48. 4 3 5 4 3 19 

49. 5 5 5 5 5 25 

50. 1 2 2 3 5 13 

51. 4 4 5 4 4 21 

52. 5 5 5 5 5 25 

53. 4 4 4 4 4 20 

54. 4 5 4 4 5 22 

55. 5 5 5 5 5 25 

56. 5 5 4 1 2 17 

57. 4 4 4 4 4 20 

58. 4 5 4 4 4 21 

59. 4 5 4 4 3 20 

60. 4 4 4 4 4 20 

 

LAMPIRAN 5 

Pengolahan Data Menggunakan SPSS 20 

 

Frequencies (Karakteristik Responden) 

 
Statistics 

 Jenis 

Kelamin 

Masa  

Kerja 

N 
Valid 60 60 

Missing 0 0 

 
  Frequency Table 

Jenis Kelamin 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

Laki-Laki 46 76,7 76,7 76,7 

Perempuan 14 23,3 23,3 100,0 

Total 60 100,0 100,0  

 

 

 



 
 

 

Masa Kerja 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

1-5 Tahun 18 30,0 30,0 30,0 

6-10 Tahun 27 45,0 45,0 75,0 

11-15 Tahun 4 6,7 6,7 81,7 

16-20 Tahun 3 5,0 5,0 86,7 

Diatas 20 Tahun 8 13,3 13,3 100,0 

Total 60 100,0 100,0  

 

LAMPIRAN 6 

Pengolahan Data Menggunakan SPSS 20 

 

Frequencies (Pernyataan Kuisioner) 

MOTIVASI KERJA (X1) 

Pernyataan 1 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

BS 2 3,3 3,3 3,3 

S 36 60,0 60,0 63,3 

SS 22 36,7 36,7 100,0 

Total 60 100,0 100,0 
 

 

Pernyataan 2 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

TS 2 3,3 3,3 3,3 

BS 5 8,3 8,3 11,7 

S 40 66,7 66,7 78,3 

SS 13 21,7 21,7 100,0 

Total 60 100,0 100,0 
 

 
 

 

 

 

 



 
 

Pernyataan 3 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

TS 2 3,3 3,3 3,3 

BS 2 3,3 3,3 6,7 

S 41 68,3 68,3 75,0 

SS 15 25,0 25,0 100,0 

Total 60 100,0 100,0 
 

 

Pernyataan 4 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

TS 1 1,7 1,7 1,7 

BS 1 1,7 1,7 3,3 

S 42 70,0 70,0 73,3 

SS 16 26,7 26,7 100,0 

Total 60 100,0 100,0 
 

 

Pernyataan 5 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

BS 4 6,7 6,7 6,7 

S 43 71,7 71,7 78,3 

SS 13 21,7 21,7 100,0 

Total 60 100,0 100,0 
 

 

Pernyataan 6 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

TS 6 10,0 10,0 10,0 

BS 8 13,3 13,3 23,3 

S 35 58,3 58,3 81,7 

SS 11 18,3 18,3 100,0 

Total 60 100,0 100,0 
 

 

 

 

 



 
 

KEPUASAN KERJA (X2) 

Pernyataan 1 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

BS 4 6,7 6,7 6,7 

S 43 71,7 71,7 78,3 

SS 13 21,7 21,7 100,0 

Total 60 100,0 100,0 
 

 

Pernyataan 2 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

BS 5 8,3 8,3 8,3 

S 41 68,3 68,3 76,7 

SS 14 23,3 23,3 100,0 

Total 60 100,0 100,0 
 

 

Pernyataan 3 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

TS 3 5,0 5,0 5,0 

BS 6 10,0 10,0 15,0 

S 38 63,3 63,3 78,3 

SS 13 21,7 21,7 100,0 

Total 60 100,0 100,0 
 

 

Pernyataan 4 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

STS 1 1,7 1,7 1,7 

TS 1 1,7 1,7 3,3 

BS 3 5,0 5,0 8,3 

S 47 78,3 78,3 86,7 

SS 8 13,3 13,3 100,0 

Total 60 100,0 100,0 
 

 

 

 

 



 
 

Pernyataan 5 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

BS 5 8,3 8,3 8,3 

S 39 65,0 65,0 73,3 

SS 16 26,7 26,7 100,0 

Total 60 100,0 100,0 
 

 

Pernyataan 6 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

TS 2 3,3 3,3 3,3 

BS 3 5,0 5,0 8,3 

S 33 55,0 55,0 63,3 

SS 22 36,7 36,7 100,0 

Total 60 100,0 100,0 
 

 

KINERJA (Y) 

Pernyataan 1 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

STS 1 1,7 1,7 1,7 

BS 4 6,7 6,7 8,3 

S 39 65,0 65,0 73,3 

SS 16 26,7 26,7 100,0 

Total 60 100,0 100,0  

 

Pernyataan 2 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

TS 1 1,7 1,7 1,7 

BS 6 10,0 10,0 11,7 

S 34 56,7 56,7 68,3 

SS 19 31,7 31,7 100,0 

Total 60 100,0 100,0  

 

 



 
 

 

Pernyataan 3 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

TS 1 1,7 1,7 1,7 

BS 1 1,7 1,7 3,3 

S 35 58,3 58,3 61,7 

SS 23 38,3 38,3 100,0 

Total 60 100,0 100,0  

 

Pernyataan 4 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

STS 1 1,7 1,7 1,7 

BS 5 8,3 8,3 10,0 

S 30 50,0 50,0 60,0 

SS 24 40,0 40,0 100,0 

Total 60 100,0 100,0  

 

Pernyataan 5 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

TS 2 3,3 3,3 3,3 

BS 8 13,3 13,3 16,7 

S 31 51,7 51,7 68,3 

SS 19 31,7 31,7 100,0 

Total 60 100,0 100,0  

 

 

 

 

 

 

 



 
 

LAMPIRAN 7 

Pengolahan Data Menggunakan SPSS 20 

Normalitas 

 

 

 



 
 

Multikolinearitas 

Coefficients
a
 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 

(Constant) 22,920 3,412 
 

6,718 ,000 
  

Motivasi Kerja -,004 ,171 -,005 -,025 ,980 ,504 1,982 

Kepuasan 

Kerja 
-,071 ,184 -,072 -,387 ,700 ,504 1,982 

a. Dependent Variable: Kinerja 

 

Heteroskedastisitas 

 

 

LAMPIRAN 8 

Pengolahan Data Menggunakan SPSS 20  

Hipotesis 

Coefficients
a
 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 22,920 3,412  6,718 ,000 

Motivasi Kerja -,004 ,171 -,005 -,025 ,980 

Kepuasan Kerja -,071 ,184 -,072 -,387 ,700 

a. Dependent Variable: Kinerja 



 
 

                                          Model Summary 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,075
a
 ,006 -,029 2,543 

a. Predictors: (Constant), Kepuasan Kerja, Motivasi Kerja 

 

LAMPIRAAN 9 

Tabel T 

Df=(N-2) 0.10 0.05 0.025 0.01 0.005 0.001 

1 3.07768 6.31375 12.70620 31.82052 63.65674 318.3084 

2 1.88562 2.91999 4.30265 6.96456 9.92484 22.32712 

3 1.63774 2.35336 3.18245 4.54070 5.84091 10.21453 

4 1.53321 2.13185 2.77645 3.74695 4.60409 7.17318 

5 1.47588 2.01505 2.57058 3.36493 4.03214 5.89343 

6 1.43976 1.94318 2.44691 3.14267 3.70743 5.20763 

7 1.41492 1.89458 2.36462 2.99795 3.49948 4.78529 

8 1.39682 1.85955 2.30600 2.89646 3.35539 4.50079 

9 1.38303 1.83311 2.26216 2.82144 3.24984 4.29681 

10 1.37218 1.81246 2.22814 2.76377 3.16927 4.14370 

11 1.36343 1.79588 2.20099 2.71808 3.10581 4.02470 

12 1.35622 1.78229 2.17881 2.68100 3.05454 3.92963 

13 1.35017 1.77093 2.16037 2.65031 3.01228 3.85198 

14 1.34503 1.76131 2.14479 2.62449 2.97684 3.78739 

15 1.34061 1.75305 2.13145 2.60248 2.94671 3.73283 

16 1.33676 1.74588 2.11991 2.58349 2.92078 3.68615 

17 1.33338 1.73961 2.10982 2.56693 2.89823 3.64577 

18 1.33039 1.73406 2.10092 2.55238 2.87844 3.61048 

19 1.32773 1.72913 2.09302 2.53948 2.86093 3.57940 

20 1.32534 1.72472 2.08596 2.52798 2.84534 3.55181 

21 1.32319 1.72074 2.07961 2.51765 2.83136 3.52715 

22 1.32124 1.71714 2.07387 2.50832 2.81876 3.50499 

23 1.31946 1.71387 2.06866 2.49987 2.80734 3.48496 

24 1.31784 1.71088 2.06390 2.49216 2.79694 3.46678 

25 1.31635 1.70814 2.05954 2.48511 2.78744 3.45019 

26 1.31497 1.70562 2.05553 2.47863 2.77871 3.43500 

27 1.31370 1.70329 2.05183 2.47266 2.77068 3.42103 

28 1.31253 1.70113 2.04841 2.46714 2.76326 3.40816 

29 1.31143 1.69913 2.04523 2.46202 2.75639 3.39624 

30 1.31042 1.69726 2.04227 2.45726 2.75000 3.38518 

31 1.30946 1.69552 2.03951 2.45282 2.74404 3.37490 

32 1.30857 1.69389 2.03693 2.44868 2.73848 3.36531 

33 1.30774 1.69236 2.03452 2.44479 2.73328 3.35634 

34 1.30695 1.69092 2.03224 2.44115 2.72839 3.34793 

35 1.30621 1.68957 2.03011 2.43772 2.72381 3.34005 

36 1.30551 1.68830 2.02809 2.43449 2.71948 3.33262 

37 1.30485 1.68709 2.02619 2.43145 2.71541 3.32563 



 
 

38 1.30423 1.68595 2.02439 2.42857 2.71156 3.31903 

39 1.30364 1.68488 2.02269 2.42584 2.70791 3.31279 

40 1.30308 1.68385 2.02108 2.42326 2.70446 3.30688 

41 1.30254 1.68288 2.01954 2.42080 2.70118 3.30127 

42 1.30204 1.68195 2.01808 2.41847 2.69807 3.29595 

43 1.30155 1.68107 2.01669 2.41625 2.69510 3.29089 

44 1.30109 1.68023 2.01537 2.41413 2.69228 3.28607 

45 1.30065 1.67943 2.01410 2.41212 2.68959 3.28148 

46 1.30023 1.67866 2.01290 2.41019 2.68701 3.27710 

47 1.29982 1.67793 2.01174 2.40835 2.68456 3.27291 

48 1.29944 1.67722 2.01063 2.40658 2.68220 3.26891 

49 1.29907 1.67655 2.00958 2.40489 2.67995 3.26508 

50 1.29871 1.67591 2.00856 2.40327 2.67779 3.26141 

51 1.29837 1.67528 2.00758 2.40172 2.67572 3.25789 

52 1.29805 1.67469 2.00665 2.40022 2.67373 3.25451 

53 1.29773 1.67412 2.00575 2.39879 2.67182 3.25127 

54 1.29743 1.67356 2.00488 2.39741 2.66998 3.24815 

55 1.29713 1.67303 2.00404 2.39608 2.66822 3.24515 

56 1.29685 1.67252 2.00324 2.39480 2.66651 3.24226 

57 1.29658 1.67203 2.00247 2.39357 2.66487 3.23948 

58 1.29632 1.67155 2.00172 2.39238 2.66329 3.23680 

59 1.29607 1.67109 2.00100 2.39123 2.66176 3.23421 

60 1.29582 1.67065 2.00030 2.39012 2.66028 3.23171 

 

LAMPIRAN 10 

Tabel F 

No Dk pembilang =k Dk penyebut = n-k-1 F tabel 

1 2 -2 #NUM! 

2 2 -1 #NUM! 

3 2 0 #NUM! 

4 2 1 199,500 

5 2 2 19,000 

6 2 3 9,552 

7 2 4 6,944 

8 2 5 5,786 

9 2 6 5,143 

10 2 7 4,737 

11 2 8 4,459 

12 2 9 4,256 

13 2 10 4,303 

14 2 11 3,982 

15 2 12 3,885 

16 2 13 3,806 

17 2 14 3,739 

18 2 15 3,682 

19 2 16 3,634 

20 2 17 3,592 



 
 

21 2 18 3,555 

22 2 19 3,522 

23 2 20 3,493 

24 2 21 3,467 

25 2 22 3,443 

26 2 23 3,442 

27 2 24 3,403 

28 2 25 3,385 

29 2 26 3,369 

30 2 27 3,354 

31 2 28 3,340 

32 2 29 3,328 

33 2 30 3,316 

34 2 31 3,305 

35 2 32 3,295 

36 2 33 3,285 

37 2 34 3,276 

38 2 35 3,267 

39 2 36 3,259 

40 2 37 3.252 

41 2 38 3,245 

42 2 39 3,238 

43 2 40 3,232 

44 2 41 3,226 

45 2 42 3,220 

46 2 43 3,214 

47 2 44 3,209 

48 2 45 3,204 

49 2 46 3,200 

50 2 47 3,195 

51 2 48 3,191 

52 2 49 3,187 

53 2 50 3,183 

54 2 51 3,179 

55 2 52 3,175 

56 2 53 3,172 

57 2 54 3,168 

58 2 55 3,165 

59 2 56 3,162 

60 2 57 3,159 

 

 

 

 

 


