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1 

ANGKET  PENELITIAN 
 

  

Nomor : …………. 

Mohon kepada Bapak/Ibu/Sdr/i dapat memberikan jawaban atas pernyataan 

dibawah ini sesuai dengan fakta yang dialami dalam bekerja. Kerahasiaan 

jawaban yang diberikan dijamin peneliti, dan angket ini hanya untuk penelitian 

serta terima kasih atas bantuannya. 

 

Identitas Responden : 

 

 Jenis kelamin   : a. Laki- laki   b. Wanita 

 Pendidikan Terakhir  : a. SD   b. SLTP 

      c. SLTA  d. Diploma 

      e. Sarjana S-1  f. Pasca Sarjana  

 

 

Petunjuk Pengisian : 

 

1. Berikan jawaban / respon pada pernyataan berikut sesuai dengan pendapat 

anda, dengan cara memberikan tanda centang ( √ ) pada kolom yang 

tersedia. 

2. Setiap pernyataan hanya dibutuhkan  1 (satu) jawaban/ respon 

3. Keterangan pilihan jawaban. 

 

 SS  = Sangat Setuju  

 S   = Setuju  

 KS   = Kurang Setuju 

 TS   = Tidak Setuju  

 STS   = Sangat Tidak Setuju  

 

 



  
2 

Variabel Teknologi Informasi ( X1 ) 
 

No Pernyataan  SS S KS TS STS 

1 
Setiap bagian memiliki komputer yang cukup untuk 
melaksanakan tugas. 

     

2 Jaringan internet telah terpasang di unit kerja anda.      

3 

Jaringan internet telah dimanfaatkan sebagai  
penghubung antar unit kerja dalam pengiriman data 
dan informasi yang dibutuhkan. 

     

4 

Proses akuntansi sejak awal transaksi hingga  
pembuatan laporan keuangan dilakukan secara 
komputerisasi. 

     

5 
Pengolahan data transaksi meggunakan software yang 
sesuai dengan peraturan perundang-undangan. 

     

6 
Laporan akuntansi dan manajerial dihasilkan dari 
sistem informasi yang terintegrasi. 

     

7 Adanya jadwal pemeliharaan peralatan secara teratur.      

8 
Peralatan yang usang/rusak didata dan diperbaiki 
tepat pada waktunya. 

     

9 
Pegawai menggunakan teknologi informasi untuk 
berdiskusi dengan teman tentang suatu materi belajar. 

     

10 
Pegawai merasa pengetahuan saya bertambah setelah 
membaca berbagai informasi dari internet. 

     

 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 



  
3 

Variabel Kompetensi SDM (X2) 
 

No Pernyataan  SS S KS TS STS 

1 Pegawai memahami bidang pekerjaan dengan baik      

2 
Pegawai menyelesaikan setiap pekerjaan sesuai 
standar yang berlaku 

     

3 
Pegawai terbantu dengan fasilitas kantor yang dapat 
digunakan sehingga memudahkan  pekerjaan. 

     

4 Pegawai menyelesaikan tugas sesuai dengan  arahan.      

5 
Pegawai menerapkan pengetahuan yang dimiliki 
untuk menyelesaikan setiap pekerjaan 

     

6 
Pegawai mampu menyelesaikan tugas  tanpa bantuan 
rekan kerja 

     

7 
Pegawai mengetahui dan memahami nilai-nilai yang 
dimiliki instansi dengan baik 

     

8 

Pegawai percaya sikap baik kepada rekan kerja akan 
mendukung dalam menyelesaikan pekerjaan yang 
membutuhkan kerjasama tim 

     

9 
Pegawai memahami tugas dan tanggung jawab yang 
diberikan perusahaan kepadanya 

     

10 

Pegawai  mempunyai minat yang tinggi terhadap 
pekerjaan yang di lakukan saat ini guna 
pengembangan karir kedepanya 

     

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  
4 

Variabel Kinerja Pegawai ( Y ) 
 

No Pernyataan  SS S KS TS STS 

1 Efisiensi kerja pegawai melebihi rata-rata      

2 Pegawai bekerja sesuai dengan prosedur dan jadwal      

3 
Pegawai berusaha bekerja dengan lebih keras 
daripada yang seharusnya 

     

4 
Pegawai dapat mempertanggung jawabkan tugas yang 
diberikan 

     

5 
Pegawai berusaha menghasilkan kualitas kerja yang 
baik dibandingkan dengan rekan kerja 

     

6 
Selama bekerja, hasil pekerjaan pegawai lebih baik 
bila dibandingkan dengan waktu yang lalu 

     

7 Pegawai mampu mengambil inisiatif dalam bekerja      

8 
Standar kualitas kerja yang telah ditetapkan oleh 
instansi selama ini dapat pegawai capai dengan baik 

     

9 
Kemampuan pegawai menggunakan akal sehat dalam 
melaksanakan pekerjaan cukup bagus 

     

10 Pegawai mampu bekerja sama dengan semua pegawai      

 
 
 
 
 
 
 
 



Jumlah Skor Angket 

No. 
Responden 

Jumlah Skor Angket 

X1  X2  Y 

1  42  43  46 

2  43  45  47 

3  44  43  46 

4  44  45  48 

5  43  44  45 

6  44  44  46 

7  44  43  47 

8  45  46  48 

9  44  46  47 

10  42  42  44 

11  42  43  46 

12  44  41  46 

13  43  44  46 

14  42  44  45 

15  43  46  47 

16  45  46  48 

17  44  46  47 

18  42  42  44 

19  44  45  47 

20  46  45  48 

21  45  43  46 

22  42  43  47 

23  44  44  48 

24  42  44  45 

25  45  43  46 

26  44  42  46 

27  46  44  48 

28  41  44  45 

29  42  43  44 

30  44  45  48 

31  46  45  47 

32  43  45  47 

33  44  43  46 

34  44  45  48 

35  43  44  45 

36  44  44  46 

37  44  45  47 

38  46  45  48 

39  45  42  46 

40  42  43  47 



Jumlah Skor Angket 

41  42  43  46 

42  43  44  45 

43  44  44  46 

44  44  43  47 

45  45  46  48 

46  44  46  47 

47  42  42  44 

48  42  43  46 

49  44  41  46 

50  43  44  46 

51  42  44  45 

52  44  42  46 

53  46  44  48 

54  44  41  45 

55  43  44  45 

56  42  43  45 

57  45  45  46 

58  43  42  47 

59  45  46  48 

60  44  46  47 

61  42  42  44 

62  44  42  46 

63  45  44  46 

64  41  44  45 

65  42  43  46 

66  44  45  48 

67  44  45  47 

 



Output SPSS  

Regression 
 
[DataSet0]  

 
Descriptive Statistics 

 Mean Std. Deviation N 

kinerja 46.3134 1.18333 67 

teknologi.informasi 43.5672 1.28185 67 

kompetensi.SDM 43.8358 1.37727 67 

 
Correlations 

 kinerja 

teknologi.inform

asi 

kompetensi.SD

M 

Pearson Correlation kinerja 1.000 .650 .590 

teknologi.informasi .650 1.000 .328 

kompetensi.SDM .590 .328 1.000 

Sig. (1-tailed) kinerja . .000 .000 

teknologi.informasi .000 . .003 

kompetensi.SDM .000 .003 . 

N kinerja 67 67 67 

teknologi.informasi 67 67 67 

kompetensi.SDM 67 67 67 

 
Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 kompetensi.SD

M, 

teknologi.inform

asib 

. Enter 

 

a. Dependent Variable: kinerja 

b. All requested variables entered. 

 
Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

Change Statistics 

R Square 

Change F Change 

1 .763a .582 .568 .77732 .582 44.476 
 

Model Summaryb 

Model Change Statistics 



Output SPSS  

df1 df2 Sig. F Change 
 

1 2 64 .000 2.172 
 

a. Predictors: (Constant), kompetensi.SDM, teknologi.informasi 

b. Dependent Variable: kinerja 

 
ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 53.747 2 26.874 44.476 .000b 

Residual 38.671 64 .604   

Total 92.418 66    
 

a. Dependent Variable: kinerja 

b. Predictors: (Constant), kompetensi.SDM, teknologi.informasi 

 
Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 9.842 3.869  2.544 .013 

teknologi.informasi .472 .079 .512 5.978 .000 

kompetensi.SDM .363 .074 .422 4.929 .000 
 

Coefficientsa 

Model 

95,0% Confidence Interval for B Correlations 

Lower Bound Upper Bound Zero-order Partial Part 

1 (Constant) 2.113 17.572    

teknologi.informasi .315 .630 .650 .599 .483 

kompetensi.SDM .216 .509 .590 .525 .399 
 

Coefficientsa 

Model 

Collinearity Statistics 

Tolerance VIF 

1 (Constant)   

teknologi.informasi .892 1.121 

kompetensi.SDM .892 1.121 
 

a. Dependent Variable: kinerja 

 
Coefficient Correlationsa 

Model 

kompetensi.SD

M 

teknologi.inform

asi 

1 Correlations kompetensi.SDM 1.000 -.328 
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teknologi.informasi -.328 1.000 

Covariances kompetensi.SDM .005 -.002 

teknologi.informasi -.002 .006 
 

a. Dependent Variable: kinerja 

 
Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index 

Variance Proportions 

(Constant) 

teknologi.inform

asi 

kompetensi.SD

M 

1 1 2.999 1.000 .00 .00 .00 

2 .001 69.621 .02 .49 .82 

3 .000 86.800 .98 .51 .18 
 

a. Dependent Variable: kinerja 

 
Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 44.9076 47.8847 46.3134 .90241 67 

Std. Predicted Value -1.558 1.741 .000 1.000 67 

Standard Error of Predicted 

Value 

.100 .242 .160 .039 67 

Adjusted Predicted Value 44.9577 47.9516 46.3137 .90246 67 

Residual -1.41229 1.72985 .00000 .76545 67 

Std. Residual -1.817 2.225 .000 .985 67 

Stud. Residual -1.852 2.269 .000 1.003 67 

Deleted Residual -1.46769 1.79872 -.00028 .79489 67 

Stud. Deleted Residual -1.889 2.348 .002 1.015 67 

Mahal. Distance .114 5.390 1.970 1.418 67 

Cook's Distance .000 .068 .013 .015 67 

Centered Leverage Value .002 .082 .030 .021 67 
 

a. Dependent Variable: kinerja 
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Charts 
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Correlations 

 
Descriptive Statistics 

 Mean Std. Deviation N 

soal.1 4.4030 .65273 67 

soal.2 4.3134 .65618 67 

soal.3 4.2388 .81816 67 

soal.4 4.2388 .81816 67 

soal.5 4.3134 .58281 67 

soal.6 4.4030 .65273 67 

soal.7 4.3881 .75789 67 

soal.8 4.2388 .81816 67 

soal.9 4.2836 .73456 67 

soal.10 4.3134 .65618 67 

total 43.2537 3.85472 67 

 
Correlations 

 soal.1 soal.2 soal.3 soal.4 soal.5 soal.6 

soal.1 Pearson Correlation 1 -.016 .072 .072 .420** 1.000** 

Sig. (2-tailed)  .895 .560 .560 .000 .000 

N 67 67 67 67 67 67 

soal.2 Pearson Correlation -.016 1 .028 .028 .452** -.016 

Sig. (2-tailed) .895  .823 .823 .000 .895 

N 67 67 67 67 67 67 

soal.3 Pearson Correlation .072 .028 1 1.000** .222 .072 

Sig. (2-tailed) .560 .823  .000 .071 .560 

N 67 67 67 67 67 67 

soal.4 Pearson Correlation .072 .028 1.000** 1 .222 .072 

Sig. (2-tailed) .560 .823 .000  .071 .560 

N 67 67 67 67 67 67 

soal.5 Pearson Correlation .420** .452** .222 .222 1 .420** 

Sig. (2-tailed) .000 .000 .071 .071  .000 

N 67 67 67 67 67 67 

soal.6 Pearson Correlation 1.000** -.016 .072 .072 .420** 1 

Sig. (2-tailed) .000 .895 .560 .560 .000  

N 67 67 67 67 67 67 

soal.7 Pearson Correlation .047 -.126 .386** .386** -.005 .047 

Sig. (2-tailed) .708 .308 .001 .001 .967 .708 

N 67 67 67 67 67 67 

soal.8 Pearson Correlation .072 .028 1.000** 1.000** .222 .072 

Sig. (2-tailed) .560 .823 .000 .000 .071 .560 
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N 67 67 67 67 67 67 

soal.9 Pearson Correlation .042 -.030 .869** .869** .179 .042 

Sig. (2-tailed) .733 .809 .000 .000 .148 .733 

N 67 67 67 67 67 67 

soal.10 Pearson Correlation -.016 1.000** .028 .028 .452** -.016 

Sig. (2-tailed) .895 .000 .823 .823 .000 .895 

N 67 67 67 67 67 67 

total Pearson Correlation .404** .387** .807** .807** .585** .404** 

Sig. (2-tailed) .001 .001 .000 .000 .000 .001 

N 67 67 67 67 67 67 
 

Correlations 

 soal.7 soal.8 soal.9 soal.10 total 

soal.1 Pearson Correlation .047 .072 .042 -.016 .404** 

Sig. (2-tailed) .708 .560 .733 .895 .001 

N 67 67 67 67 67 

soal.2 Pearson Correlation -.126 .028 -.030 1.000** .387** 

Sig. (2-tailed) .308 .823 .809 .000 .001 

N 67 67 67 67 67 

soal.3 Pearson Correlation .386** 1.000** .869** .028 .807** 

Sig. (2-tailed) .001 .000 .000 .823 .000 

N 67 67 67 67 67 

soal.4 Pearson Correlation .386** 1.000** .869** .028 .807** 

Sig. (2-tailed) .001 .000 .000 .823 .000 

N 67 67 67 67 67 

soal.5 Pearson Correlation -.005 .222 .179 .452** .585** 

Sig. (2-tailed) .967 .071 .148 .000 .000 

N 67 67 67 67 67 

soal.6 Pearson Correlation .047 .072 .042 -.016 .404** 

Sig. (2-tailed) .708 .560 .733 .895 .001 

N 67 67 67 67 67 

soal.7 Pearson Correlation 1 .386** .398** -.126 .479** 

Sig. (2-tailed)  .001 .001 .308 .000 

N 67 67 67 67 67 

soal.8 Pearson Correlation .386** 1 .869** .028 .807** 

Sig. (2-tailed) .001  .000 .823 .000 

N 67 67 67 67 67 

soal.9 Pearson Correlation .398** .869** 1 -.030 .697** 

Sig. (2-tailed) .001 .000  .809 .000 

N 67 67 67 67 67 

soal.10 Pearson Correlation -.126 .028 -.030 1 .387** 
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Sig. (2-tailed) .308 .823 .809  .001 

N 67 67 67 67 67 

total Pearson Correlation .479** .807** .697** .387** 1 

Sig. (2-tailed) .000 .000 .000 .001  

N 67 67 67 67 67 
 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
Reliability 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 N % 

Cases Valid 67 100.0 

Excludeda 0 .0 

Total 67 100.0 
 

a. Listwise deletion based on all variables in the 

procedure. 

 
Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items N of Items 

.800 .787 10 

 
Summary Item Statistics 

 Mean Minimum Maximum Range 

Maximum / 

Minimum Variance N of Items 

Item Means 4.313 4.239 4.403 .164 1.039 .004 10 

 
Scale Statistics 

Mean Variance Std. Deviation N of Items 

43.1343 18.482 4.29903 10 
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Correlations 

 
Descriptive Statistics 

 Mean Std. Deviation N 

soal.1 4.4925 .61233 67 

soal.2 4.3284 .68287 67 

soal.3 4.2090 .80787 67 

soal.4 4.2090 .80787 67 

soal.5 4.3433 .59167 67 

soal.6 4.4925 .61233 67 

soal.7 4.2537 .78515 67 

soal.8 4.2090 .80787 67 

soal.9 4.3134 .58281 67 

soal.10 4.3284 .68287 67 

total 43.2239 3.79721 67 

 
Correlations 

 soal.1 soal.2 soal.3 soal.4 soal.5 soal.6 soal.7 soal.8 soal.9 

soal.1

0 total 

soal.

1 

Pearson 

Correlation 

1 .006 -.058 -.058 .404** 1.000
** 

-.106 -.058 .368** .006 .278* 

Sig. (2-tailed)  .962 .641 .641 .001 .000 .392 .641 .002 .962 .023 

Sum of Squares 

and 

Cross-products 

24.74

6 

.164 -1.89

6 

-1.89

6 

9.672 24.74

6 

-3.37

3 

-1.89

6 

8.657 .164 42.61

2 

Covariance .375 .002 -.029 -.029 .147 .375 -.051 -.029 .131 .002 .646 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

2 

Pearson 

Correlation 

.006 1 .176 .176 .467** .006 -.045 .176 .423** 1.000
** 

.526** 

Sig. (2-tailed) .962  .155 .155 .000 .962 .719 .155 .000 .000 .000 

Sum of Squares 

and 

Cross-products 

.164 30.77

6 

6.403 6.403 12.44

8 

.164 -1.58

2 

6.403 11.10

4 

30.77

6 

90.07

5 

Covariance .002 .466 .097 .097 .189 .002 -.024 .097 .168 .466 1.365 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

3 

Pearson 

Correlation 

-.058 .176 1 1.000
** 

.196 -.058 .321** 1.000
** 

.181 .176 .799** 

Sig. (2-tailed) .641 .155  .000 .111 .641 .008 .000 .144 .155 .000 

Sum of Squares 

and 

Cross-products 

-1.89

6 

6.403 43.07

5 

43.07

5 

6.194 -1.89

6 

13.44

8 

43.07

5 

5.612 6.403 161.8

66 
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Covariance -.029 .097 .653 .653 .094 -.029 .204 .653 .085 .097 2.453 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

4 

Pearson 

Correlation 

-.058 .176 1.000
** 

1 .196 -.058 .321** 1.000
** 

.181 .176 .799** 

Sig. (2-tailed) .641 .155 .000  .111 .641 .008 .000 .144 .155 .000 

Sum of Squares 

and 

Cross-products 

-1.89

6 

6.403 43.07

5 

43.07

5 

6.194 -1.89

6 

13.44

8 

43.07

5 

5.612 6.403 161.8

66 

Covariance -.029 .097 .653 .653 .094 -.029 .204 .653 .085 .097 2.453 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

5 

Pearson 

Correlation 

.404** .467** .196 .196 1 .404** .005 .196 .957** .467** .579** 

Sig. (2-tailed) .001 .000 .111 .111  .001 .966 .111 .000 .000 .000 

Sum of Squares 

and 

Cross-products 

9.672 12.44

8 

6.194 6.194 23.10

4 

9.672 .164 6.194 21.79

1 

12.44

8 

85.85

1 

Covariance .147 .189 .094 .094 .350 .147 .002 .094 .330 .189 1.301 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

6 

Pearson 

Correlation 

1.000*

* 

.006 -.058 -.058 .404** 1 -.106 -.058 .368** .006 .278* 

Sig. (2-tailed) .000 .962 .641 .641 .001  .392 .641 .002 .962 .023 

Sum of Squares 

and 

Cross-products 

24.74

6 

.164 -1.89

6 

-1.89

6 

9.672 24.74

6 

-3.37

3 

-1.89

6 

8.657 .164 42.61

2 

Covariance .375 .002 -.029 -.029 .147 .375 -.051 -.029 .131 .002 .646 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

7 

Pearson 

Correlation 

-.106 -.045 .321** .321** .005 -.106 1 .321** .055 -.045 .433** 

Sig. (2-tailed) .392 .719 .008 .008 .966 .392  .008 .656 .719 .000 

Sum of Squares 

and 

Cross-products 

-3.37

3 

-1.58

2 

13.44

8 

13.44

8 

.164 -3.37

3 

40.68

7 

13.44

8 

1.672 -1.58

2 

85.19

4 

Covariance -.051 -.024 .204 .204 .002 -.051 .616 .204 .025 -.024 1.291 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

8 

Pearson 

Correlation 

-.058 .176 1.000
** 

1.000
** 

.196 -.058 .321** 1 .181 .176 .799** 

Sig. (2-tailed) .641 .155 .000 .000 .111 .641 .008  .144 .155 .000 

Sum of Squares 

and 

Cross-products 

-1.89

6 

6.403 43.07

5 

43.07

5 

6.194 -1.89

6 

13.44

8 

43.07

5 

5.612 6.403 161.8

66 

Covariance -.029 .097 .653 .653 .094 -.029 .204 .653 .085 .097 2.453 

N 67 67 67 67 67 67 67 67 67 67 67 
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soal.

9 

Pearson 

Correlation 

.368** .423** .181 .181 .957** .368** .055 .181 1 .423** .550** 

Sig. (2-tailed) .002 .000 .144 .144 .000 .002 .656 .144  .000 .000 

Sum of Squares 

and 

Cross-products 

8.657 11.10

4 

5.612 5.612 21.79

1 

8.657 1.672 5.612 22.41

8 

11.10

4 

80.29

9 

Covariance .131 .168 .085 .085 .330 .131 .025 .085 .340 .168 1.217 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

10 

Pearson 

Correlation 

.006 1.000
** 

.176 .176 .467** .006 -.045 .176 .423** 1 .526** 

Sig. (2-tailed) .962 .000 .155 .155 .000 .962 .719 .155 .000  .000 

Sum of Squares 

and 

Cross-products 

.164 30.77

6 

6.403 6.403 12.44

8 

.164 -1.58

2 

6.403 11.10

4 

30.77

6 

90.07

5 

Covariance .002 .466 .097 .097 .189 .002 -.024 .097 .168 .466 1.365 

N 67 67 67 67 67 67 67 67 67 67 67 

total Pearson 

Correlation 

.278* .526** .799** .799** .579** .278* .433** .799** .550** .526** 1 

Sig. (2-tailed) .023 .000 .000 .000 .000 .023 .000 .000 .000 .000  

Sum of Squares 

and 

Cross-products 

42.61

2 

90.07

5 

161.8

66 

161.8

66 

85.85

1 

42.61

2 

85.19

4 

161.8

66 

80.29

9 

90.07

5 

951.6

42 

Covariance .646 1.365 2.453 2.453 1.301 .646 1.291 2.453 1.217 1.365 14.41

9 

N 67 67 67 67 67 67 67 67 67 67 67 
 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
Reliability 
 
Scale: ALL VARIABLES 

 
Case Processing Summary 

 N % 

Cases Valid 67 100.0 

Excludeda 0 .0 

Total 67 100.0 
 

a. Listwise deletion based on all variables in the 

procedure. 
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Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items N of Items 

.781 .782 10 

 
Summary Item Statistics 

 Mean Minimum Maximum Range 

Maximum / 

Minimum Variance N of Items 

Item Means 4.318 4.209 4.493 .284 1.067 .011 10 

 
Scale Statistics 

Mean Variance Std. Deviation N of Items 

43.1791 16.634 4.07849 10 

 



Hasil Ouput Validitas Dan Reliabilitas X-y 

Correlations 

 
Descriptive Statistics 

 Mean Std. Deviation N 

soal.1 4.4328 .63303 67 

soal.2 4.3284 .63694 67 

soal.3 4.2090 .82641 67 

soal.4 4.2090 .82641 67 

soal.5 4.2836 .59813 67 

soal.6 4.4328 .63303 67 

soal.7 4.3433 .76974 67 

soal.8 4.2090 .82641 67 

soal.9 4.2537 .76561 67 

soal.10 4.3284 .63694 67 

total 43.1642 3.87532 67 

 
Correlations 

 soal.1 soal.2 soal.3 soal.4 soal.5 soal.6 

soal.1 Pearson Correlation 1 -.057 .085 .085 .391** 1.000** 

Sig. (2-tailed)  .646 .493 .493 .001 .000 

N 67 67 67 67 67 67 

soal.2 Pearson Correlation -.057 1 .040 .040 .428** -.057 

Sig. (2-tailed) .646  .746 .746 .000 .646 

N 67 67 67 67 67 67 

soal.3 Pearson Correlation .085 .040 1 1.000** .246* .085 

Sig. (2-tailed) .493 .746  .000 .045 .493 

N 67 67 67 67 67 67 

soal.4 Pearson Correlation .085 .040 1.000** 1 .246* .085 

Sig. (2-tailed) .493 .746 .000  .045 .493 

N 67 67 67 67 67 67 

soal.5 Pearson Correlation .391** .428** .246* .246* 1 .391** 

Sig. (2-tailed) .001 .000 .045 .045  .001 

N 67 67 67 67 67 67 

soal.6 Pearson Correlation 1.000** -.057 .085 .085 .391** 1 

Sig. (2-tailed) .000 .646 .493 .493 .001  

N 67 67 67 67 67 67 

soal.7 Pearson Correlation .032 -.172 .410** .410** .049 .032 

Sig. (2-tailed) .794 .165 .001 .001 .696 .794 

N 67 67 67 67 67 67 

soal.8 Pearson Correlation .085 .040 1.000** 1.000** .246* .085 

Sig. (2-tailed) .493 .746 .000 .000 .045 .493 
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N 67 67 67 67 67 67 

soal.9 Pearson Correlation .051 .044 .897** .897** .238 .051 

Sig. (2-tailed) .680 .723 .000 .000 .053 .680 

N 67 67 67 67 67 67 

soal.10 Pearson Correlation -.057 1.000** .040 .040 .428** -.057 

Sig. (2-tailed) .646 .000 .746 .746 .000 .646 

N 67 67 67 67 67 67 

total Pearson Correlation .391** .358** .822** .822** .601** .391** 

Sig. (2-tailed) .001 .003 .000 .000 .000 .001 

N 67 67 67 67 67 67 
 

Correlations 

 soal.7 soal.8 soal.9 soal.10 total 

soal.1 Pearson Correlation .032 .085 .051 -.057 .391** 

Sig. (2-tailed) .794 .493 .680 .646 .001 

N 67 67 67 67 67 

soal.2 Pearson Correlation -.172 .040 .044 1.000** .358** 

Sig. (2-tailed) .165 .746 .723 .000 .003 

N 67 67 67 67 67 

soal.3 Pearson Correlation .410** 1.000** .897** .040 .822** 

Sig. (2-tailed) .001 .000 .000 .746 .000 

N 67 67 67 67 67 

soal.4 Pearson Correlation .410** 1.000** .897** .040 .822** 

Sig. (2-tailed) .001 .000 .000 .746 .000 

N 67 67 67 67 67 

soal.5 Pearson Correlation .049 .246* .238 .428** .601** 

Sig. (2-tailed) .696 .045 .053 .000 .000 

N 67 67 67 67 67 

soal.6 Pearson Correlation .032 .085 .051 -.057 .391** 

Sig. (2-tailed) .794 .493 .680 .646 .001 

N 67 67 67 67 67 

soal.7 Pearson Correlation 1 .410** .416** -.172 .489** 

Sig. (2-tailed)  .001 .000 .165 .000 

N 67 67 67 67 67 

soal.8 Pearson Correlation .410** 1 .897** .040 .822** 

Sig. (2-tailed) .001  .000 .746 .000 

N 67 67 67 67 67 

soal.9 Pearson Correlation .416** .897** 1 .044 .752** 

Sig. (2-tailed) .000 .000  .723 .000 

N 67 67 67 67 67 

soal.10 Pearson Correlation -.172 .040 .044 1 .358** 
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Sig. (2-tailed) .165 .746 .723  .003 

N 67 67 67 67 67 

total Pearson Correlation .489** .822** .752** .358** 1 

Sig. (2-tailed) .000 .000 .000 .003  

N 67 67 67 67 67 
 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
Reliability 
Scale: ALL VARIABLES 

 
Case Processing Summary 

 N % 

Cases Valid 67 100.0 

Excludeda 0 .0 

Total 67 100.0 
 

a. Listwise deletion based on all variables in the 

procedure. 

 
Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items N of Items 

.809 .792 10 

 
Summary Item Statistics 

 Mean Minimum Maximum Range 

Maximum / 

Minimum Variance N of Items 

Item Means 4.303 4.209 4.433 .224 1.053 .007 10 

 
Scale Statistics 

Mean Variance Std. Deviation N of Items 

43.0299 19.120 4.37268 10 
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