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1 

ANGKET  PENELITIAN 
 

  

Nomor : …………. 

Mohon kepada Bapak/Ibu/Sdr/i dapat memberikan jawaban atas pernyataan 

dibawah ini sesuai dengan fakta yang dialami dalam bekerja. Kerahasiaan 

jawaban yang diberikan dijamin peneliti, dan angket ini hanya untuk penelitian 

serta terima kasih atas bantuannya. 

 

Identitas Responden : 

 

 Jenis kelamin   : a. Laki- laki   b. Wanita 

 Pendidikan Terakhir  : a. SD   b. SLTP 

      c. SLTA  d. Diploma 

      e. Sarjana S-1  f. Pasca Sarjana  

 

 

Petunjuk Pengisian : 

 

1. Berikan jawaban / respon pada pernyataan berikut sesuai dengan pendapat 

anda, dengan cara memberikan tanda centang ( √ ) pada kolom yang 

tersedia. 

2. Setiap pernyataan hanya dibutuhkan  1 (satu) jawaban/ respon 

3. Keterangan pilihan jawaban. 

 

 SS  = Sangat Setuju  

 S   = Setuju  

 KS   = Kurang Setuju 

 TS   = Tidak Setuju  

 STS   = Sangat Tidak Setuju  

 

 



  
2 

Variabel Kompensasi ( X1 ) 
 

No Pernyataan  SS S KS TS STS 

1 Gaji yang diterima telah memenuhi kebutuhan dasar      

2 
Gaji yang diterima sesuai dengan beban pekerjaan 
yang diberikan 

     

3 Pegawai puas terhadap gaji/upah yang diberikan      

4 
Bagi pegawai kesesuain gaji/upah menjadi motivasi 
untuk bekerja 

     

5 
Gaji/upah yang pegawai terima merupakan imbalan 
atas kinerja 

     

6 
Insentif memberikan semangat yang lebih dalam 
bekerja 

     

7 Insentif diberikan untuk yang berprestasi      

8 
Bonus yang diberikan instansi sesuai dengan prestasi 
kerja pegawai 

     

9 
Bonus yang diberikan instansi tidak sesuai dengan 
prestasi kerja pegawai 

     

10 
Insentif memberikan motivasi untuk lebih giat dalam 
bekerja 
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Variabel Kesehatan Dan Keselamatan Kerja (X2) 
 

No Pernyataan  SS S KS TS STS 

1 Tingkat keamanan lingkungan kerja pegawai tinggi      

2 Fisik kerja pegawai selama bekerja baik      

3 Mental pegawai selama bekerja baik      

4 Tingkat pengalaman pegawai dalam bekerja tinggi      

5 
Jaminan kesehatan peagwai di perhatikan oleh 
instansi 

     

6 
Setiap pegawai di periksa secara berkala 
kesehatannya oleh instansi 

     

7 Alat atau mesin kerja kondisinya baik      

8 
Kerusakan teknis terhadap alat atau mesin kerja 

membuat kerja menjadi tidak maksimal 
     

9 Pegawai bekerja dengan standart yang di tetapkan       

10 Alat safety yang tersedia dalam keadaan baik      
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Variabel Kinerja ( Y ) 
 

No Pernyataan  SS S KS TS STS 

1 Peraturan yang ada di instansi selalu ditaati oleh pegawai      

2 
Tugas diberikan oleh pimpinan dapat diselesaikan dengan 

baik dan memuaskan      

3 
Dapat menyelesaikan tugas sesuai dengan waktu dan target 

yang telah ditetapkan      

4 
Perintah kedinasan yang diberikan ditaati oleh setiap 

pegawai      

5 
Tidak menyalahgunakan wewenang yang diberikan dalam 

menyelesaikan pekerjaan      

6 
Mengutamakan kerja sama dengan rekan sekerja agar 

mencapai hasil yang memuaskan      

7 
Dapat menyelesaikan tugas pokok tanpa diperintah oleh 

atasan      

8 Pegawai jarang sekali absen dan mangkir dalam bekerja      

9 
Pegawai bersedia memperbaiki kesalahan apabila dalam 

bekerja terjadi kekeliruan kerja      

10 
Pegawai selalu berusaha menyelesaikan pekerjaan sampai 

tuntas      

 
 
 
 
 
 
 
 



Jumlah Skor Angket  

No. 
Responden 

Jumlah Skor Jawaban 

X1 X2 Y 

1 42 43 46 

2 44 42 46 

3 46 44 48 

4 41 44 45 

5 42 43 44 

6 44 45 48 

7 46 45 48 

8 43 45 47 

9 44 43 46 

10 42 43 46 

11 43 45 47 

12 44 43 46 

13 44 45 48 

14 43 44 45 

15 44 44 46 

16 44 43 47 

17 45 46 48 

18 44 46 47 

19 42 42 44 

20 42 43 46 

21 44 41 46 

22 43 44 46 

23 42 44 45 

24 43 46 47 

25 45 46 48 

26 44 46 47 

27 42 42 44 

28 44 45 47 

29 46 45 48 

30 45 43 46 

31 42 43 47 

32 44 44 48 

33 42 44 45 

34 45 43 46 

35 44 42 46 

36 46 44 48 

37 41 44 45 

38 42 43 44 

39 44 45 48 

40 46 45 47 



Jumlah Skor Angket  

41 43 45 47 

42 44 43 46 

43 44 45 48 

44 43 44 45 

45 44 44 46 

46 44 45 47 

47 46 45 48 

48 45 42 46 

49 42 43 47 

50 42 43 46 

51 43 44 45 

52 44 44 46 

53 44 43 47 

54 45 46 48 

55 44 46 47 

56 42 42 44 

57 42 43 46 

58 44 41 46 

59 43 44 46 

60 42 44 45 

61 44 42 46 

62 46 44 48 

63 44 41 45 

64 43 44 45 

65 42 43 45 

66 45 45 46 

67 43 42 47 

 



Lampiran Hasil Output SPSS  

Regression 
 
[DataSet0]  

 
Descriptive Statistics 

 Mean Std. Deviation N 

kinerja.pegawai 46.3284 1.19833 67 

kompensasi 43.5821 1.32744 67 

K3 43.7910 1.32044 67 

 
Correlations 

 kinerja.pegawai kompensasi K3 

Pearson Correlation kinerja.pegawai 1.000 .669 .561 

kompensasi .669 1.000 .295 

K3 .561 .295 1.000 

Sig. (1-tailed) kinerja.pegawai . .000 .000 

kompensasi .000 . .008 

K3 .000 .008 . 

N kinerja.pegawai 67 67 67 

kompensasi 67 67 67 

K3 67 67 67 

 
Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 K3, kompensasib . Enter 
 

a. Dependent Variable: kinerja.pegawai 

b. All requested variables entered. 

 
Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

Change Statistics 

R Square 

Change F Change 

1 .769a .592 .579 .77735 .592 46.422 
 

Model Summaryb 

Model 

Change Statistics 

df1 df2 Sig. F Change 
 

1 2 64 .000 2.239 
 

a. Predictors: (Constant), K3, kompensasi 

b. Dependent Variable: kinerja.pegawai 



Lampiran Hasil Output SPSS  

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 56.103 2 28.051 46.422 .000b 

Residual 38.673 64 .604   

Total 94.776 66    
 

a. Dependent Variable: kinerja.pegawai 

b. Predictors: (Constant), K3, kompensasi 

 
Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 8.816 3.925  2.246 .028 

kompensasi .497 .075 .551 6.593 .000 

K3 .362 .076 .398 4.768 .000 
 

Coefficientsa 

Model 

95,0% Confidence Interval for B Correlations 

Lower Bound Upper Bound Zero-order Partial Part 

1 (Constant) .975 16.657    

kompensasi .347 .648 .669 .636 .526 

K3 .210 .513 .561 .512 .381 
 

Coefficientsa 

Model 

Collinearity Statistics 

Tolerance VIF 

1 (Constant)   

kompensasi .913 1.095 

K3 .913 1.095 
 

a. Dependent Variable: kinerja.pegawai 

 
Coefficient Correlationsa 

Model K3 kompensasi 

1 Correlations K3 1.000 -.295 

kompensasi -.295 1.000 

Covariances K3 .006 -.002 

kompensasi -.002 .006 
 

a. Dependent Variable: kinerja.pegawai 

 



Lampiran Hasil Output SPSS  

 
Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index 

Variance Proportions 

(Constant) kompensasi K3 

1 1 2.999 1.000 .00 .00 .00 

2 .001 68.602 .00 .67 .63 

3 .000 87.660 1.00 .33 .37 
 

a. Dependent Variable: kinerja.pegawai 

 
Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 44.8938 47.9682 46.3284 .92198 67 

Std. Predicted Value -1.556 1.779 .000 1.000 67 

Standard Error of Predicted 

Value 

.100 .242 .160 .039 67 

Adjusted Predicted Value 44.9440 48.0383 46.3284 .92247 67 

Residual -1.47077 1.74460 .00000 .76548 67 

Std. Residual -1.892 2.244 .000 .985 67 

Stud. Residual -1.929 2.288 .000 1.003 67 

Deleted Residual -1.52918 1.81250 -.00004 .79462 67 

Stud. Deleted Residual -1.972 2.369 .002 1.016 67 

Mahal. Distance .104 5.433 1.970 1.409 67 

Cook's Distance .000 .068 .013 .016 67 

Centered Leverage Value .002 .082 .030 .021 67 
 

a. Dependent Variable: kinerja.pegawai 
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Lampiran Hasil Uji Validitas Dan Reliabilitas X1 

Correlations 

 
Descriptive Statistics 

 Mean Std. Deviation N 

soal.1 4.4478 .63445 67 

soal.2 4.3433 .64084 67 

soal.3 4.1940 .80225 67 

soal.4 4.1940 .80225 67 

soal.5 4.3284 .58745 67 

soal.6 4.4478 .63445 67 

soal.7 4.2836 .77471 67 

soal.8 4.1940 .80225 67 

soal.9 4.1940 .80225 67 

soal.10 4.3433 .64084 67 

total 43.1493 3.76287 67 

 
Correlations 

 soal.1 soal.2 soal.3 soal.4 soal.5 soal.6 

soal.1 Pearson Correlation 1 -.011 .005 .005 .372** 1.000** 

Sig. (2-tailed)  .929 .966 .966 .002 .000 

N 67 67 67 67 67 67 

soal.2 Pearson Correlation -.011 1 .075 .075 .461** -.011 

Sig. (2-tailed) .929  .548 .548 .000 .929 

N 67 67 67 67 67 67 

soal.3 Pearson Correlation .005 .075 1 1.000** .216 .005 

Sig. (2-tailed) .966 .548  .000 .079 .966 

N 67 67 67 67 67 67 

soal.4 Pearson Correlation .005 .075 1.000** 1 .216 .005 

Sig. (2-tailed) .966 .548 .000  .079 .966 

N 67 67 67 67 67 67 

soal.5 Pearson Correlation .372** .461** .216 .216 1 .372** 

Sig. (2-tailed) .002 .000 .079 .079  .002 

N 67 67 67 67 67 67 

soal.6 Pearson Correlation 1.000** -.011 .005 .005 .372** 1 

Sig. (2-tailed) .000 .929 .966 .966 .002  

N 67 67 67 67 67 67 

soal.7 Pearson Correlation -.016 -.107 .373** .373** .059 -.016 

Sig. (2-tailed) .900 .387 .002 .002 .637 .900 

N 67 67 67 67 67 67 

soal.8 Pearson Correlation .005 .075 1.000** 1.000** .216 .005 

Sig. (2-tailed) .966 .548 .000 .000 .079 .966 
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N 67 67 67 67 67 67 

soal.9 Pearson Correlation .005 .075 1.000** 1.000** .216 .005 

Sig. (2-tailed) .966 .548 .000 .000 .079 .966 

N 67 67 67 67 67 67 

soal.10 Pearson Correlation -.011 1.000** .075 .075 .461** -.011 

Sig. (2-tailed) .929 .000 .548 .548 .000 .929 

N 67 67 67 67 67 67 

total Pearson Correlation .346** .425** .798** .798** .594** .346** 

Sig. (2-tailed) .004 .000 .000 .000 .000 .004 

N 67 67 67 67 67 67 
 

Correlations 

 soal.7 soal.8 soal.9 soal.10 total 

soal.1 Pearson Correlation -.016 .005 .005 -.011 .346** 

Sig. (2-tailed) .900 .966 .966 .929 .004 

N 67 67 67 67 67 

soal.2 Pearson Correlation -.107 .075 .075 1.000** .425** 

Sig. (2-tailed) .387 .548 .548 .000 .000 

N 67 67 67 67 67 

soal.3 Pearson Correlation .373** 1.000** 1.000** .075 .798** 

Sig. (2-tailed) .002 .000 .000 .548 .000 

N 67 67 67 67 67 

soal.4 Pearson Correlation .373** 1.000** 1.000** .075 .798** 

Sig. (2-tailed) .002 .000 .000 .548 .000 

N 67 67 67 67 67 

soal.5 Pearson Correlation .059 .216 .216 .461** .594** 

Sig. (2-tailed) .637 .079 .079 .000 .000 

N 67 67 67 67 67 

soal.6 Pearson Correlation -.016 .005 .005 -.011 .346** 

Sig. (2-tailed) .900 .966 .966 .929 .004 

N 67 67 67 67 67 

soal.7 Pearson Correlation 1 .373** .373** -.107 .479** 

Sig. (2-tailed)  .002 .002 .387 .000 

N 67 67 67 67 67 

soal.8 Pearson Correlation .373** 1 1.000** .075 .798** 

Sig. (2-tailed) .002  .000 .548 .000 

N 67 67 67 67 67 

soal.9 Pearson Correlation .373** 1.000** 1 .075 .798** 

Sig. (2-tailed) .002 .000  .548 .000 

N 67 67 67 67 67 

soal.10 Pearson Correlation -.107 .075 .075 1 .425** 
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Sig. (2-tailed) .387 .548 .548  .000 

N 67 67 67 67 67 

total Pearson Correlation .479** .798** .798** .425** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 67 67 67 67 67 
 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
Reliability 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 N % 

Cases Valid 67 100.0 

Excludeda 0 .0 

Total 67 100.0 
 

a. Listwise deletion based on all variables in the 

procedure. 

 
Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items N of Items 

.808 .792 10 

 
Summary Item Statistics 

 Mean Minimum Maximum Range 

Maximum / 

Minimum Variance N of Items 

Item Means 4.297 4.194 4.448 .254 1.060 .010 10 

 
Scale Statistics 

Mean Variance Std. Deviation N of Items 

42.9701 18.848 4.34138 10 
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Correlations 

 
Descriptive Statistics 

 Mean Std. Deviation N 

soal.1 4.4478 .63445 67 

soal.2 4.3134 .65618 67 

soal.3 4.2239 .79431 67 

soal.4 4.2239 .79431 67 

soal.5 4.3433 .59167 67 

soal.6 4.4478 .63445 67 

soal.7 4.3134 .76295 67 

soal.8 4.2239 .79431 67 

soal.9 4.3433 .59167 67 

soal.10 4.3134 .65618 67 

total 43.2388 3.69311 67 

 
Correlations 

 soal.1 soal.2 soal.3 soal.4 soal.5 soal.6 soal.7 soal.8 soal.9 

soal.1

0 total 

soal.

1 

Pearson 

Correlation 

1 .058 -.082 -.082 .392** 1.000
** 

-.075 -.082 .392** .058 .303* 

Sig. (2-tailed)  .640 .511 .511 .001 .000 .545 .511 .001 .640 .013 

Sum of Squares 

and 

Cross-products 

26.56

7 

1.597 -2.71

6 

-2.71

6 

9.701 26.56

7 

-2.40

3 

-2.71

6 

9.701 1.597 46.83

6 

Covariance .403 .024 -.041 -.041 .147 .403 -.036 -.041 .147 .024 .710 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

2 

Pearson 

Correlation 

.058 1 .096 .096 .460** .058 -.048 .096 .460** 1.000
** 

.488** 

Sig. (2-tailed) .640  .440 .440 .000 .640 .700 .440 .000 .000 .000 

Sum of Squares 

and 

Cross-products 

1.597 28.41

8 

3.299 3.299 11.79

1 

1.597 -1.58

2 

3.299 11.79

1 

28.41

8 

77.98

5 

Covariance .024 .431 .050 .050 .179 .024 -.024 .050 .179 .431 1.182 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

3 

Pearson 

Correlation 

-.082 .096 1 1.000
** 

.189 -.082 .332** 1.000
** 

.189 .096 .777** 

Sig. (2-tailed) .511 .440  .000 .126 .511 .006 .000 .126 .440 .000 

Sum of Squares 

and 

Cross-products 

-2.71

6 

3.299 41.64

2 

41.64

2 

5.851 -2.71

6 

13.29

9 

41.64

2 

5.851 3.299 150.4

18 
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Covariance -.041 .050 .631 .631 .089 -.041 .201 .631 .089 .050 2.279 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

4 

Pearson 

Correlation 

-.082 .096 1.000
** 

1 .189 -.082 .332** 1.000
** 

.189 .096 .777** 

Sig. (2-tailed) .511 .440 .000  .126 .511 .006 .000 .126 .440 .000 

Sum of Squares 

and 

Cross-products 

-2.71

6 

3.299 41.64

2 

41.64

2 

5.851 -2.71

6 

13.29

9 

41.64

2 

5.851 3.299 150.4

18 

Covariance -.041 .050 .631 .631 .089 -.041 .201 .631 .089 .050 2.279 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

5 

Pearson 

Correlation 

.392** .460** .189 .189 1 .392** .027 .189 1.000
** 

.460** .586** 

Sig. (2-tailed) .001 .000 .126 .126  .001 .831 .126 .000 .000 .000 

Sum of Squares 

and 

Cross-products 

9.701 11.79

1 

5.851 5.851 23.10

4 

9.701 .791 5.851 23.10

4 

11.79

1 

84.50

7 

Covariance .147 .179 .089 .089 .350 .147 .012 .089 .350 .179 1.280 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

6 

Pearson 

Correlation 

1.000*

* 

.058 -.082 -.082 .392** 1 -.075 -.082 .392** .058 .303* 

Sig. (2-tailed) .000 .640 .511 .511 .001  .545 .511 .001 .640 .013 

Sum of Squares 

and 

Cross-products 

26.56

7 

1.597 -2.71

6 

-2.71

6 

9.701 26.56

7 

-2.40

3 

-2.71

6 

9.701 1.597 46.83

6 

Covariance .403 .024 -.041 -.041 .147 .403 -.036 -.041 .147 .024 .710 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

7 

Pearson 

Correlation 

-.075 -.048 .332** .332** .027 -.075 1 .332** .027 -.048 .452** 

Sig. (2-tailed) .545 .700 .006 .006 .831 .545  .006 .831 .700 .000 

Sum of Squares 

and 

Cross-products 

-2.40

3 

-1.58

2 

13.29

9 

13.29

9 

.791 -2.40

3 

38.41

8 

13.29

9 

.791 -1.58

2 

83.98

5 

Covariance -.036 -.024 .201 .201 .012 -.036 .582 .201 .012 -.024 1.273 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

8 

Pearson 

Correlation 

-.082 .096 1.000
** 

1.000
** 

.189 -.082 .332** 1 .189 .096 .777** 

Sig. (2-tailed) .511 .440 .000 .000 .126 .511 .006  .126 .440 .000 

Sum of Squares 

and 

Cross-products 

-2.71

6 

3.299 41.64

2 

41.64

2 

5.851 -2.71

6 

13.29

9 

41.64

2 

5.851 3.299 150.4

18 

Covariance -.041 .050 .631 .631 .089 -.041 .201 .631 .089 .050 2.279 

N 67 67 67 67 67 67 67 67 67 67 67 
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soal.

9 

Pearson 

Correlation 

.392** .460** .189 .189 1.000
** 

.392** .027 .189 1 .460** .586** 

Sig. (2-tailed) .001 .000 .126 .126 .000 .001 .831 .126  .000 .000 

Sum of Squares 

and 

Cross-products 

9.701 11.79

1 

5.851 5.851 23.10

4 

9.701 .791 5.851 23.10

4 

11.79

1 

84.50

7 

Covariance .147 .179 .089 .089 .350 .147 .012 .089 .350 .179 1.280 

N 67 67 67 67 67 67 67 67 67 67 67 

soal.

10 

Pearson 

Correlation 

.058 1.000
** 

.096 .096 .460** .058 -.048 .096 .460** 1 .488** 

Sig. (2-tailed) .640 .000 .440 .440 .000 .640 .700 .440 .000  .000 

Sum of Squares 

and 

Cross-products 

1.597 28.41

8 

3.299 3.299 11.79

1 

1.597 -1.58

2 

3.299 11.79

1 

28.41

8 

77.98

5 

Covariance .024 .431 .050 .050 .179 .024 -.024 .050 .179 .431 1.182 

N 67 67 67 67 67 67 67 67 67 67 67 

total Pearson 

Correlation 

.303* .488** .777** .777** .586** .303* .452** .777** .586** .488** 1 

Sig. (2-tailed) .013 .000 .000 .000 .000 .013 .000 .000 .000 .000  

Sum of Squares 

and 

Cross-products 

46.83

6 

77.98

5 

150.4

18 

150.4

18 

84.50

7 

46.83

6 

83.98

5 

150.4

18 

84.50

7 

77.98

5 

900.1

79 

Covariance .710 1.182 2.279 2.279 1.280 .710 1.273 2.279 1.280 1.182 13.63

9 

N 67 67 67 67 67 67 67 67 67 67 67 
 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
Reliability 
Scale: ALL VARIABLES 

 
Case Processing Summary 

 N % 

Cases Valid 67 100.0 

Excludeda 0 .0 

Total 67 100.0 
 

a. Listwise deletion based on all variables in the 

procedure. 
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Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items N of Items 

.774 .778 10 

 
Summary Item Statistics 

 Mean Minimum Maximum Range 

Maximum / 

Minimum Variance N of Items 

Item Means 4.319 4.224 4.448 .224 1.053 .007 10 

 
Scale Statistics 

Mean Variance Std. Deviation N of Items 

43.1940 15.977 3.99712 10 
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Correlations 
 

Descriptive Statistics 

 Mean Std. Deviation N 

soal.1 4.4328 .63303 67 

soal.2 4.3284 .63694 67 

soal.3 4.1940 .80225 67 

soal.4 4.1940 .80225 67 

soal.5 4.2985 .60340 67 

soal.6 4.4328 .63303 67 

soal.7 4.2836 .77471 67 

soal.8 4.1940 .80225 67 

soal.9 4.2239 .77501 67 

soal.10 4.3284 .63694 67 

total 43.0448 3.83537 67 

 
Correlations 

 soal.1 soal.2 soal.3 soal.4 soal.5 soal.6 

soal.1 Pearson Correlation 1 -.020 .041 .041 .371** 1.000** 

Sig. (2-tailed)  .875 .742 .742 .002 .000 

N 67 67 67 67 67 67 

soal.2 Pearson Correlation -.020 1 .111 .111 .451** -.020 

Sig. (2-tailed) .875  .373 .373 .000 .875 

N 67 67 67 67 67 67 

soal.3 Pearson Correlation .041 .111 1 1.000** .285* .041 

Sig. (2-tailed) .742 .373  .000 .019 .742 

N 67 67 67 67 67 67 

soal.4 Pearson Correlation .041 .111 1.000** 1 .285* .041 

Sig. (2-tailed) .742 .373 .000  .019 .742 

N 67 67 67 67 67 67 

soal.5 Pearson Correlation .371** .451** .285* .285* 1 .371** 

Sig. (2-tailed) .002 .000 .019 .019  .002 

N 67 67 67 67 67 67 

soal.6 Pearson Correlation 1.000** -.020 .041 .041 .371** 1 

Sig. (2-tailed) .000 .875 .742 .742 .002  

N 67 67 67 67 67 67 

soal.7 Pearson Correlation -.038 -.130 .373** .373** .011 -.038 

Sig. (2-tailed) .761 .294 .002 .002 .932 .761 

N 67 67 67 67 67 67 

soal.8 Pearson Correlation .041 .111 1.000** 1.000** .285* .041 

Sig. (2-tailed) .742 .373 .000 .000 .019 .742 
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N 67 67 67 67 67 67 

soal.9 Pearson Correlation .016 .094 .977** .977** .244* .016 

Sig. (2-tailed) .900 .447 .000 .000 .047 .900 

N 67 67 67 67 67 67 

soal.10 Pearson Correlation -.020 1.000** .111 .111 .451** -.020 

Sig. (2-tailed) .875 .000 .373 .373 .000 .875 

N 67 67 67 67 67 67 

total Pearson Correlation .354** .428** .824** .824** .616** .354** 

Sig. (2-tailed) .003 .000 .000 .000 .000 .003 

N 67 67 67 67 67 67 
 

Correlations 

 soal.7 soal.8 soal.9 soal.10 total 

soal.1 Pearson Correlation -.038 .041 .016 -.020 .354** 

Sig. (2-tailed) .761 .742 .900 .875 .003 

N 67 67 67 67 67 

soal.2 Pearson Correlation -.130 .111 .094 1.000** .428** 

Sig. (2-tailed) .294 .373 .447 .000 .000 

N 67 67 67 67 67 

soal.3 Pearson Correlation .373** 1.000** .977** .111 .824** 

Sig. (2-tailed) .002 .000 .000 .373 .000 

N 67 67 67 67 67 

soal.4 Pearson Correlation .373** 1.000** .977** .111 .824** 

Sig. (2-tailed) .002 .000 .000 .373 .000 

N 67 67 67 67 67 

soal.5 Pearson Correlation .011 .285* .244* .451** .616** 

Sig. (2-tailed) .932 .019 .047 .000 .000 

N 67 67 67 67 67 

soal.6 Pearson Correlation -.038 .041 .016 -.020 .354** 

Sig. (2-tailed) .761 .742 .900 .875 .003 

N 67 67 67 67 67 

soal.7 Pearson Correlation 1 .373** .372** -.130 .444** 

Sig. (2-tailed)  .002 .002 .294 .000 

N 67 67 67 67 67 

soal.8 Pearson Correlation .373** 1 .977** .111 .824** 

Sig. (2-tailed) .002  .000 .373 .000 

N 67 67 67 67 67 

soal.9 Pearson Correlation .372** .977** 1 .094 .787** 

Sig. (2-tailed) .002 .000  .447 .000 

N 67 67 67 67 67 

soal.10 Pearson Correlation -.130 .111 .094 1 .428** 


	Cover Angga ok
	KP. Angga ok
	DI. Angga ok
	DP. Angga ok
	Angket Angga ok
	Jumlah Skor Angket Angga ok
	SPSS Angga ok
	validitas X1 ok
	validitas X2 ok
	validitas Y ok

